SCHO ESOURCE OFFICE
GONTRACTUAL AGREEMENT

THIS AGREEMENT (s entered into this 22 day of (l , 2026, by and between the
Champalgn County Sherlff's Office (hereinafter referred to as CCSO) andthe St Joseph — Ogden High School
District #3085, Saint Joseph Grade School District #1 69, and Pralrieview-Ogden Grade School District #197
(hereinafter referred to as "School Districts").

For end in consideration of the mutual promises, terms, covenants, and conditions set forth hereln, the parties
agree as follows:

1. Purpose. This Agreement establishes and delineatos the mission of the School Resource Offlcer
Program, hereln referred to as the SRO Program, as a Jolnt cooperative effort. Additionally, the Agreement
formalizes relationships between the participating entities in order to foster an efficlent and coheslve program
that will build a positive relationship between Police Officers and the youth of our communtty in addition to
reducing crime committed by juventles and youny adults.

2. Mission. The mission of the SRO Program Is the reduction and prevention of school-related violence
and crime committed by Juveniles and young adults. This I accomplished by assigning Champaign County
Deputles to school facilities on a full-time basis, The SRO Program accomplishes thls mission by creating and
maintaining safe, secure and orderly learning environments for students, teachers and staff. The SRO will
establish a trusting channel of communication with students, parents and teachers. SRQ's will serve as a
posiive role model to instill in students good moral standards, good judgment, respect for other students and a
sincere concern for the school community, SRO’s will promote citizen awareness of the law to enable students
to become better informed and effective citizens, while empowsring students with the knowledge of law
enforcement efforts and obligations regarding enforcement as well as consequences for violations of the law.
SRO's will serve as a confidentlal source of counseling for students and parents concerning law-related
problems they face as well as providing information on community resources avallabls to them.

3.  Organizational Structure,

A. Composition, The SRO (Student Resource Officer) Program will conslst of one (1) full-time
Champaign County Sheriff's Office Deputy who is a Certified Police Offlcer and meats all
requirements as set forth by Champaign County Sheriff's Office Rules and Regulations.

B. Supervislon. The day-to-day operational and administrative control of the SRO Program wiil be
the responsibllity of the Champalgn Cournty Sheriff's Office, Responsibility for the conduct of SRO
perscnnel, both personally and professionally, shall remain with the Champalgn County Sheriff's
Office. The School Resource Unlt is assigned to the Investigations Divislon of the Champalgh
County sheriff's Office. The School Resource Officer will collaborate with school and distrlct
administrators on many Issues, Including the disposition of varlous situations they may encounter.
The SRO will report to the school's administrators and assist the school administration as requested
and In accordance with sherlf's office policy and pracedure ; however thelr ultimate responslibility is
to carry out thelr duties as police officers, as axpressed and interprated through the Sherlff’'s Office
chain of command

C. Relattonship of Parties, CCSO and the aaslgned deputy shall have the status of an independent
contractor for purposes of this Agreement, The deputy assigned to the School Distriots shall be
considered to be an employee of CCSO and shall be subject to its control and supetvigion. The
assigned deputy will be subject to current procedures In effsot for certified deputy sheriifs, Including
attendance at all authorized training. This Agreement Is not Intended to and will not gonstitute,
create, give rise to, or otherwise recognize a joint venture, partnership, or formal business
association or prganization of any kind between the parties, and the rights and obligations of the
parties shall be only those expressly set forth in this Agreement. The parties agree that no parson




supplied by the School Districts to accomplish the goals of this Agreement is a CCSO employee
and that no rights tnder CCS0O employment, retirement, or personnel rules accrue to such person,
and the parties agree that no person supplled by the Sherif's Office to accomplish the goals of this
Agreement is a School Districts employee and that no rights under school districts employment,
retirement, or personnel rules accrue to such person. ‘

Procedures,

A. Concept. The SRO Program shall utilize the SRO Triad concept as set forth by NASRO (Natlonal
Association of School Resource Officers). The SRO Triad concept generally means that the
officers asslgned to the program are law enforcement officers, law-related counselors and
instructors for law erforcement toples. SROs are first and foremost law enforcement officers for the
Champaign County Sheriff's Office. SROs shall bs responsible for carrying out all duties and

_responsibllities of a deputy sheriff and shall remaln at all times under the control, through the chain
of command, of the Champaign County Sherlf's Office. All acts of commisslon or omission shall
conform to the Champalgn County Shetiff's Office Rules of Conduct. SROs are anforcement
officers in regards to criminal matters only and not enforcers of school regulations. SROs are not
school disciplinarians and should not assume this role. SROs report directly to the Sheriff's Office
supervisor in connection with the asslgnment of law enforcement instruction and normal law
enforcement duties. SROs are not formal counselors, and will not act as such, however, they are to
be used as a law-related resource to asslist students, faculty, staff, and all persons involved with the

* School Districts, SROs are to be used as instructors of law enforcement toples, and will provide
instruction when the School Districts roquest it under the superviston of a cettified teacher. SROs
can Instruct on a variety of law enforcement subjects to students and staff, including alcohol and
drug education. SROs may use this Instruction to build rapport between the students and the staff
while under the supervision of a certified teacher,

B. Dutles. Sheriff's Office responsibilities of the SRO will Include, but not be limited to:

ik To,enforce criminal law and protect the students, .staff, and public at large against
criminal activity;

2. Provide information concerning questions about law enforcement topios to students and
staff;
3. Speak to students on a varlety of law enforcement related taples Including, but not

limited to, narcotics, safety, public relations, acoupational tralning, leadership, and life
skills when the School District requests It and under the supervision of a certifled
teacher;

Coordinate investigative procedures between Police and school administrators;
Provide law-related counseling on a limited basls to students, staff and faculty:
Handle initial police reports of ciime committed on campus;

Take enforcement action on criminal matters when appropriate;

Woar an approved police uniform at all times or other apparel approved by the
Champalgn county Sheriff's Office;

Attend school special events as assign by the Champalgn County Sherlff's Office which
have been tequested by school administration and approved by the sheriff's office,
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C. Enforcement.' Although SROs have been placed in a formal educational environment, they are not
relieved of the officlal duties as an enforcement officer. Declsions to intervene formally will be
made when It is necessary to prevent any criminal act. Citations should be issued and arrests
made when appropriate and in accordance with sharlffs office standard operating procedure,




5. Equipment and Working Conditions.

A. CCSO Responsibilities, CCSO shall provide one (1) SRO deputy who has specialized fraining as
a school resource officer, Each officer shall be a fully equipped non-probationary Champaign
County Sheriff's Office Deputy In good standing.”

B. School District Responsibllities. The School Districts shall provide the SRO of each campus the
Tollowing materials and facilittes, which are deemed hecessary to the performance of the SRO's

duties:
1. Access to an air-conditioned and properly lighted private office, which shall contain a
telephone, which may be used for general business purposes;
2. A location for files and records, which can be properly locked and secured;
3. A desk with drawers, chair, worktable, and filing cabinet;
4, Access {o and encouragement of classroom participation by the SROs;
5. Opportunity for SROs to address teachers and school administrators about the SRO

Program, goals, and objectives;

C. Reporting of Serious Crimes, If the Investigation uncovers evidence of a serious ctime as defined
in state law or federal law, the school official shall hotify the SRO, the student's parent/guardian,
and the appropriate school personnel. The SRO officers shall comply with the lllincis School
Student Records Act (105 I.CS 10/1 et 80¢.) Any records release must be necessary for the
discharge of the officers’ official duties, and the student records will not be disclosed to any other
party except as provided under [aw or order of court.

6. Time and Place of Performance. It is understood that the SRO shall divide his or her time among
the participating school districts, The amount of time the SRO will be assigned to each schoo! distriot
shall be mutually agreed upon in advance by CC80 and the school districts. It Is anticipated that the
. SRO's time will be divided as follows: gty

St-Joseph Ogden High School District #305 71%
St. Joseph Grade School District #169 21%
Prairieview-Ogden Grade School District #197 8%

The schedule and the exact time spent In each district may vary, depending upon the needs of each district
and as circumstances may require. CCSO will endeavor o have an SRO avallable for duty at the assigned
school each day that school Is in session durlng the regular school year. CCSO is not required to furnish
substitute officers on days when regular SRO Is absent due to authorlzed leave or Sherli’s Office training
requirements. The SRO will inform school administrators when an absence Is anticipated. The Sheriff at all

times maintains the authority to reassign an officer to other duties, whether on a temporary basls or a
permanent basis. The aforesald time division Is for Internal school financial contribution purposes only.

7. Evaluation, It Is mutually agreed that the School District shall evaluate annually the SRO Program and the
performance of each SRO with forms developed jointly by the parties, The evaluation shall be shared with the
Sheriff. It is further understood that the School District's evaluation of each officer is advisoty only and that the
Champaign County Sheriff's Office retains the final authority 1o evaluate the performante of the SROs. The
school districts may request that an SRO be reassigned or replaced by the sheriff's office; however the
ultimate decision shall be made by the sherliff's office. .




8. Reimbursement. The School Districts shall reimburse the Champalgn County Sheriff for the partial cost of
one (1} deputy for the program. Accordingly, the cost set forth herein Is the total cost to be pald by the District
and Is not calculated on an hourly basls or actual time basis but for the program as a whole. The School
District shall pay an annual cost of $74,122,00 (3% Increase) for the 2026-2027 school year. The payments
shall be made payable In twelve monthly installments In the amount of $6,176.83 to the Champaign County
Sherlff, 102 East Main Street, Urbana, IL. 81801. For the 2027-2028 school year the School District shall pay
an annual cost of $76,346.00, (3% Increase) and the payments shall be made in twelve monthly instaliments
for the amount of $6,362.17 to the Champaign County Sheriff, 102 East Main Street, Urbana, IL. 61801,

The sherlff's office will provide a detailed summary of the SRO's activities for the prior month at the time each
instaliment Is due. St. Joseph-Ogden High School District shall pay the full amount then due to the County. St.
Joseph Grade School District #169, and Pralrieview-Ogden Grade School District #197 shall pay to St. Joseph-
Ogden High School District #305, within 20 days of their recelpt of the accounting from the County, their pro
rata share of the cost as descrlbed above, : .

9. Term of the Agreement. The term of this agreement is two (2) years commencing on the 1st of July,
2026 and ending on the 30th of June, 2028.

10.  Insurance and Indemnifigation

The County agrees to hold the School Dlstrict its agent and employees free, harmless and indernified from
and against any and all claims, sults or causes of actions arising from or in any way out of the performance of
the duties of the SRO officers. The School District agrees to the extent allowed by law to hold the County its
agent and employees free, harmless and indemnified from and against any and all claims, suits or causes of
actions arlsing from or in any way out of the performance of the School District employees.
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