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• Confidential Employee Survey

• Human Resources Interviews

• Manager Interviews

• Onsite Employee Focus Groups

• Candidate Experience Review

• Brand & Social Media Review

• Collaboration with Compensation Study

Project Approach

r .. 
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Recruiting & Retention Assessment
Overview & Goals 

Overview:
• The County is experiencing challenges attracting and retaining talent
• Candidate/applicant volume is low
• Turnover is high among certain departments 

Project Objectives:

• Determine near-term and long-term ways to improve recruiting and retention
• Determine long-term strategies to improve recruiting & retention
• Identify opportunities to improve the Recruiting function to serve Department 

leaders and their employees better

Gallagher 
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Survey:
• Confidential
• Administered by Gallagher
• 326 Responses (59%)

Employee Focus Groups:
• Onsite 3 days: 6/21 – 6/23
• Virtual Focus Groups

• 3 Additional Employee Sessions

• 4 Leader/Manager Group Sessions

• 8 One on One conversations (SMEs and 
Elected Officials)

Employee Survey & Focus Groups:  

Gallagher 
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Employee Survey

Top Themes

1. Compensation

2. Overworked due to understaffing / inappropriate staffing (All dpts)

3. Negative impact of politics on work and relationships

4. Cost of Health Benefits

5. Retirement Benefits have been / are deteriorating

Gallagher 



8 ©2022 ARTHUR J. GALLAGHER & CO. 

Employee Survey Results

Highlights

Employee Advocacy:  Would you refer a family member/friend to the County?

• 37% of the 307 respondents said, “No”, they would not refer. 

• 63% said “yes” they would

Employee Retention Indicators:  

• 22% of respondents said they are likely to leave within the next three months

• 11% were “passive” and could be at risk if their satisfaction deteriorates slightly

• 68% said no, they were not looking to leave in the next three months.

Gallagher 
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Employee Survey Results

Highlights

Employee Satisfaction:

• 47% of the respondents said they were “not satisfied”

• 34% were passive and 

• 19% said they were satisfied

Gallagher 
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Employee Survey Results

Employee Engagement:

When asked about engagement, the results were not aligned to the satisfaction 
question.  While not unheard of, it’s unusual to have employees report being more 
engaged when reporting they were very dissatisfied. 

• 36% said they were engaged

• 33% said they were neutral on the topic or “passive”

• 30% said they were not engaged
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Survey Theme:  Compensation

Details

50 Very Poor 15.5%
67 Poor 20.8% 36.3%
67 Okay 20.8%
79 Good 24.5%
13 Great 4.0% 28.6%

46 Did not move the scale which 
was at a default "okay" 14.3%

322 100.0%

• Employees were asked to rate their “Overall Compensation 
Package” and were given a definition of overall compensation.

• 36.3% said it was poor to very poor

I 

I 
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Survey Theme:  Compensation

Themes

• Perception that local retail employers such as Costco, Amazon and 
Target paying workers higher wages than the County.

• Employees on family health benefit plans said paying the premiums 
erode wage increases they’ve received YOY.

• Recent inflation and yearly rise in cost of living have outpaced small 
increases YOY.

• Employees with tenure are feeling salary compression 

• (New employees making close to what tenured employees are 
making; devaluing the tenured employees experience and loyalty)
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Survey Theme #3:  Politics at work

Details

“Politics” are negatively impacting the Employee Experience:

• Fairness (Treatment being politically influenced)

• Lack of accountability & professionalism
• Political conflicts impact employees’ ability to get their work 

done 

Gallagher 



14 ©2022 ARTHUR J. GALLAGHER & CO. 

Other Survey Themes:

Notable and/or Red Flags

• Employees feel appreciation and recognition are declining
• Employees are afraid to speak up / provide feedback
• Many mentioned hiring standards are now low due to the 

talent shortage
• Trust is eroding; skepticism increasing
• DEI: Awareness and importance placed on diversity is low

Gallagher 
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Employee & Manager
Focus Groups

• Survey feedback and 
employee focus group 
feedback were very similar

• No notable differences
• Manager Focus Groups:
• Similar feedback
• Plus, multiple mentions of 

wanting more recruiting 
support

• Mentions of JDs being out 
of date and in need of 
updating

Summary
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Employee Feedback Overall

Bottom Line:

Positive Take-aways:

• High feedback engagement

• Your employees enjoy their co workers

• Your employees enjoy serving your community

Red Flags:

• Employees are experiencing burnout and mental health impacts

• Employee skepticism is high

• Employee Satisfaction and Morale are Low
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Candidate Experience 
Assessment

• Video two “simulations”
• Candidate:  Law 

Enforcement / CO 
professional

• Scenario 1:  Start with 
Indeed.com

• Scenario 2: Start with 
Google

• Document how long it takes 
to find the County’s jobs

Approach
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Candidate Experience Assessment

Results

• The County is not front and center for Champaign-area talent

• Search logic did not lead to Champaign Law Enforcement / 
CO openings on either tool

• Its difficult to find the County’s careers page and apply

• Talent competitors are using better technology and social 
medial strategy

Gallagher 
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Employer Brand & 
Social Media Review

• Determine how easy it is to 
find the County of 
Champaign on social 
media platforms

• Critique pages that are 
found; point out suggestions 
for securing profiles

• Observe other County/City’s 
best practices on social 
media for recruiting

• Is the County’s EVP coming 
through to candidates?

Goal & Approach
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Brand/Social Media Review

Findings

• The County has a limited presence in social media platforms 
therefore does not show up in social media searches

• The County does not advertise job openings often via social media

• On some platforms, potential profile/account names are already 
usurped.  

• The County’s brand and employer value proposition is not coming 
through
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Recommendations
Recruiting & Retention: 

Gallagher 
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Recruiting

Near Term

Applicant Flow:  

• Purchase a job bundle on Indeed.com or governmentjobs.com 

• Due Diligence is needed:  Applitrak is not flowing all jobs to 
Indeed.com; and/or indeed.com is not “finding them” and 
therefore advertising them

Social Media & Brand:

• Secure a profile or account for all major social media platforms; 
even if the County is not able to actively post near-term

• Consider creating a recruiting video for law enforcement

• Hire or identify a Social Media Coordinator

• How does it “feel” to be part of Champaign County?

Gallagher 
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Recruiting

Long Term

• Adopt a new Human Resources support model

• Create a social media recruiting playbook for all Departments

• Consider robust and cohesive HR software such as neogov.com

• Add recruiting as a function of the Human Resources Department

• Create a County “Alumni Outreach” program

• Create a yearly social media / communications recruiting campaign

Gallagher 
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Human Resources

Recommendations

• Expand Human Resources to support departments:  
• Recruiting Strategy Support
• Onboarding, Off boarding
• Employee Relations
• Compliance & risk mitigation
• Job protected leave management
• Manager training & development

• HR Technology & Recruiting resources need upgrading
• Special Projects:  Job Description overhaul, compliance audit
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Future State Model

Consistent 
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Retention:

Recommendations

• Compensation:  Act promptly if applicable

• Build trust with employees:  Transparency builds trust.  Communicate 
the results of the work study

• Re-allocate and find 2022 budget for retention bonuses for critical staff

• Provide managers with a “Stay Interview Toolkit”

• Open lines of communication  - EE and Leadership / HR

• Highlight the County’s EAP Program with employees during 2022 OE

• Ensure departments have set aside ample employee recognition 
dollars for 2023
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Budgetary:  2023

• Ensure the County as a whole and/or departments have set 
aside ample “Employee Recognition Program” monies for 2023.

• Budget for a 2023 Leaders Retreat / Team building exercise. 

• Budget for a return of the “Summer Picnic” or a Veterans Day 
event in addition to other social employee appreciation events 

• Consider a “Total Rewards” exercise in 2023 

• Budget for a compensation study refresh in Q4 2023

• Budget for a yearly confidential employee engagement survey

Gallagher 
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Priorities

• Calibrate Compensation
• Task Force: Create new 

recruiting & social media 
strategy

• Expand HR Support
• Evolve HR Technology
• Begin your DEI Journey 

In this order
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Thank You!  

Next:
Compensation Study
Findings & Recommendations 
Summary

Gallagher 
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Study Background & Objectives

• Analyze the County’s personnel salary/benefit administration of approximately 
430 employees in 168 job classifications and recommend strategies to 
improve recruitment and retention.

• The objectives of the study were to:
− Collect market salary data utilizing custom and published survey sources.

− Compare and analyze current salaries to the market in terms of base compensation.

− Review job duties for all positions to ensure correct internal placement in the current 
pay grade structure. 

− Provide internal equity and external competitiveness recommendations based on 
market analysis.

Gallagher 
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Classification Study

• Gallagher collected job descriptions in order to understand each job’s 
essential responsibilities, knowledge and skills.

• Using information gained from the job descriptions, Gallagher analyzed 
current internal hierarchical levels to ensure consistency and differentiation 
in level of work performed.

Methodology

General Characteristics of Classification Structure
− Work described more broadly than current systems (reduced narrow classifications, streamlined number of titles).

− Similar “bodies of work” assigned to job family and series regardless of department where work is performed.

− Facilitates visual career path.

105 Classes

27 Job Series
168 job titles New System

........................................................................................................................................................................................................................................................................................................................................................................................ 
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Classification Study- Key Terms and 
Definitions

Classification Structure

• Document that provides an overview of the type and level of work performed at 
Champaign County

• Includes job family series, classification titles and levels, nature of work and minimum 
qualifications

Example of Job Family Series:

Financial 
Services Accounting Assistant

Job Series Classification Title Examples of Current Titles

Account Clerk

Accountant Accountant
Hwy Projects/MFT Accountant

Senior Accountant Senior Accountant

Financial Services Manager Chief Deputy Auditor
Financial Manager
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Classification Study - Internal Slotting

• Next, we utilized broad job level definitions to identify an internal hierarchy 
of positions establishing clearly distinguishable job levels.

• This is beneficial in:
− Streamlining classifications that are performing similar scope and level of work.
− Clearly distinguished job levels and gives current and future incumbents a better picture of 

their potential career paths.
− New positions are easy to integrate.

− Based on this approach we identified potential internal hierarchical levels from 
the lowest to the top level.

− These levels can be used for the development of new and changed job 
descriptions, along with the potential of managing the placement of jobs into pay 
ranges in the future.

Methodology

Gallagher 
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Classification Study - Internal Slotting Gallagher 
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EXECUTIVE 
Overall strategic and operational direction and management of the 

(EXEMPT) 
Leadership Elected organization responsible for executing the goals and objectives of the n/a 

Board . 

I Director I 
Director I Chief Deputy Supervisor of a major work unit , function , department. 

BA + 6 years of experience & 2 years of 
Chief Deputy supervisory experience 

MANAGEMENT Supervision of exempt or non-exempt transaction processing staff or a BA + 5 years of experience including 
(EXEMPT) Exempt 

Manager 
function within a unit ; or individual contributor performing advanced lead/supervisory experience; BA + 5 

Manager journey-level work including management oversight of program or years of journey-level analytical 
function , w ithout staff supervision . experience 

PROFESSIONAL 
Exempt Senior Analyst / Coordinator / Advanced journey-level work, typically analytica l, asset management 

BA + 3 to 4 years of experience 
Self Generalist lino supervision) proaram coord ination. 

(EXEMPT) 
Contributor Analyst / Coordinator / Generalist Entry to journey level analytical work . BA + 1 to 2 years of experience 
Non-Exempt 

Supervisor Supervision of non-exempt operational staff w ithin a unit. HS + 5 years of experience 
Supervisor 

Specialized program support or complex administrative support for 
OPERATIONAL 

Non-Exempt 
Senior Specialist / Technician staff or complex transaction processing including review and HS + 3 years of experience 

(NON-EXEMPT) verification . 
Self 

Specialist / Technician Transaction processina , aeneral administrative support, iournev level. HS + 2 vears of experience 
Contributor 

Assistant / Clerk / Representative 
Transaction processing , general administrative support, entry to 

HS + 1 year of experience 
Journey level 
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Classification Study- Next Steps

• Project Team to review position allocation recommendations.
‒ All positions have been allocated to an appropriate classification level within the 

classification structure.
‒ Positions were allocated based on the type and level of work performed within the 

organization.
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Compensation Study
Data Collection Methodology

Market Comparison Analysis

Market Comparison Findings & Results

Gallagher 
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Data Collection Methodology

• Gallagher conducted a custom salary survey and supplemented market 
data from published survey sources representing the local, regional, and 
national labor markets where applicable. 

• Gallagher partnered with Champaign County project team to identify peer 
organizations for administering a custom salary survey.

• 28 comparable peer organizations identified representing local and regional 
comparator organizations (public sector).

• The following slide provides a list of peer organizations surveyed for 
compensation and pay practice information.

Survey Sources

Gallagher 
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Custom Survey Participant Organizations

• 7 participant organizations (or 18% of total list ) participated in the custom salary survey. 

• Additionally, Gallagher data mined information for 5 participant organizations using official 
published job descriptions and salary ranges. 

St. Clair County Douglas County
Madison County Piatt County

Winnebago County City of Urbana
McHenry County City of Champaign

Kane County City of Decatur
Will County City of Bloomington

Sangamon County City of Danville
Peoria County City of Savoy
McLean County City of Rantoul

Rock Island County Champaign-Urbana Transit
Ford County Champaign Unit 4 School District

Iroquois County Urbana School District 116
Vermillion County UIUC

Edgar County Parkland College

Participant Name


Sheet1

		Org. Name								Participant Name

		Madison County								St. Clair County		Douglas County

		McHenry County								Madison County		Piatt County

		Mclean County								Winnebago County		City of Urbana

		winnebago								McHenry County		City of Champaign

		Piatt County								Kane County		City of Decatur

		Rock Island County								Will County		City of Bloomington

		City of Champaign								Sangamon County		City of Danville

		City of Urbana								Peoria County		City of Savoy

		Kane County								McLean County		City of Rantoul

		Vermillion County								Rock Island County		Champaign-Urbana Transit

		Champaign-Urbana Transit								Ford County		Champaign Unit 4 School District

		4kane								Iroquois County		Urbana School District 116

										Vermillion County		UIUC

										Edgar County		Parkland College
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Data Collection Methodology

• We supplemented the custom survey data with published survey sources using 
private sector and public sector data cuts where applicable.

• The following annually published survey sources were referenced:
− Willis Towers Watson Surveys, 2021
− Mercer Surveys, 2021
− Compdata Benchmark Pro Survey, 2021
− Economic Research Institute

• The utilized above published sources meet the following standard 
compensation criteria:  
− Conducted by a reputable salary survey firm.
− Survey data is not self reported.
− Survey is conducted on a continual basis instead of a one-time event.
− Survey reports its data sources, the effective date of the data, and was tested to ensure 

accurate.

Published Survey Sources

Gallagher 
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Data Collection Methodology

• Market salary data was collected for the following list of 65 benchmark jobs:

List of Benchmark Jobs

1st Assistant Public Defender 

Accountant 

Account ing Assistant 

Administrative Assistant 

Administrative Clerk 

Administrative Supervisor 

Animal Control Director 

Animal Contro l Officer 

Animal Cont ro l Worker 

Assessment Analyst 

Assessment Technician 

Assistant Animal Control Director 

Assistant County Engineer 

Assistant Public Defender 

Assistant State's Attorney 

Assoc iate Planner 

Chief Deputy Circuit Clerk 

Chief Deputy Coroner 

Chief Deputy County Clerk 

Chief Deputy Recorder 

Chief Deputy Sheriff 

Chief Deputy Treasurer 

Circuit Clerk Supervisor 

Corrections Captain 

Corrections Lieutenant 

Corrections Officer 

Corrections Sergeant 

County Clerk Senior Specialist 

County Clerk Specialist 

County Clerk Superviso r 

County Engineer 

Court Administrator 

Court Clerk 

Court Services Coordinator 

Court Services Director 

Court Services Officer 

Court Services Supervi sor 

Custodian 

Data Analyst 

Deputy Coroner 

Deputy County Clerk 

Deputy Director of Finance 

Deputy EMA Coordinator 

Deputy Sheriff 

Deputy Sheriff Capta in 

Deputy Sheriff Lieutenant 

Facility Maintenance Director 

Facility Maintenance Manager 

Facility Maintenance Worker 

Facility Maintenance Worker, Senio r 

Financial Services Manager 

GIS Director 

GIS Programmer 

GIS Specialist 

GIS Technician 

Highway Maintenance Engineer 

Highway Maintenance Foreman 

Highway Maintenance Mechanic 

Highway Maintenance Worker 

Human Resources Director 

Insurance Specialist 

IT Analyst 

IT Director 

IT Manager 

IT Specialist 

IT Technician 

Legal Advocate Manager 

Lega l Clerk 

Gallagher 

Legal Services Advocate 

Legal Services Assistant 

Lega l Services Investigator 

Lega l Support Director 

Librarian 

Maintenance Specialist 

Master Control Officer 

Menta l Healt h Director 

Menta l Healt h Program Associate Director 

Menta l Healt h Program Coordinator 

Para legal 

Payro ll Accountant 

Planner 

Program Coordinator 

Public Defender 

Senior Accountant 

Senior Court Services Officer 

Deputy Sheriff Sergeant Jury Commission 

Director of Planning & Zoning Jury Coordinator 

Senior Executive Assistant/ Office Manager 

Senior Planner 

Struct ural Engineer 

EMA Coordinator 

Engineering Technician 

Evidence Property Offi cer 

Execut ive Assistant 

Juvenile Detent ion Assistant Superintendent Superviso r of Assessm ents 

Juvenile Detent ion Superintendent VAC Superintendent 

Lead Custod ian Veterinarian 

Lead Prosecutor Zoning Officer 

Zoning Technician 
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Data Collection Methodology

• In accordance with WorldatWork* guidelines, Gallagher reviewed participant job matches 
to ensure they reflect at least 80% of the duties outlined in the Job Descriptions.  

• Market salary data gathered for actual salaries and salary range (structure minimum and 
maximum).

• Gallagher follows the U.S Department of Justice and Federal Trade Commission 
guidelines, which states five job matches should exist per job in order to conduct 
statistical analyses or for drawing conclusions.

• Market data was available for 64 of the 65 of the benchmark positions

Data Collection and Job Match Validation

*WorldatWork is a professional compensation association covering total rewards topics for public and 
private industries.

Gallagher 
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Data Collection Methodology

Aging Salary Data
• The market salary data represents information aged to January 2023. 

Adjusting Salary Data
• We applied geographic differentials to published salary data only to ensure that the data 

was reflective of Champaign County’s labor market and economic conditions. 
• All the market salary data were geographically adjusted for the Champaign, IL labor market 

using the Economic Research Institute’s (ERI) Geographic Assessor for cost of labor to 
establish geographic differentials.
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Market Results and Comparisons

– Aggregate comparisons of the market salaries against Champaign County’s 
actual salaries are shown on the next slides.

− Actual Salary is defined as the salary rate being paid to job incumbents.

• The County’s actual salaries are compared to the following 
summary statistics:
− Market 50th  Percentile (Median): Represents the figure where 50% of 

the actual salary rates are below, and 50% of the actual salary rates are 
above.

− The comparisons between the County and the market have been separated by 
General Government and Public Safety (Law Enforcement, Corrections, 
Detention, and Probation)

Gallagher 
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• For each benchmark comparison, the percentage difference was calculated between 
Champaign County’s actual salary and the market:

− Positive (+) figures indicate that the County pays above the market.

− Negative (-) figures indicate that the County pays below the market.

• The following guidelines are used when determining the competitive nature of 
current actual compensation:

Findings and Analysis

Highly  
Competitive

0 to +/-5%

Competitive

+/-5 to 10%

Potentially
Misaligned

+/-10 to 15%

Misaligned

> +/-15%



46

Analysis and Findings
Base Salary
• Overall, the County actual average salaries is competitive with the Full Market (custom and published 

private and public sector data) at -2.5% below market 50th percentile for actual salaries (or median).
• The County actual average salaries are highly competitive with the custom survey labor market at -0.2% 

below market 50th percentile for actual salaries (or median).
•

Percentage Difference 
County Actual (Base) Salary vs. Market

Labor Market 
Group Market 50th

(All Benchmarks)
Market 50th

(General Government)

Market 50th

(Law Enforcement/Corrections/
Detention/Probation)

Full Market -2.5% -1.5% -7.7%

Custom Survey Group -0.2% 1.1% -7.7%

Published Surveys -5.4% -5.4% n/a
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Animal Control Officer 
Chief Deputy Coroner

Corrections Officer 
Deputy County Clerk 

Chief Deputy County Clerk
Maintenance Specialist

Deputy Director of Finance
Highway Maintenance Worker

Human Resources Director
Deputy Sheriff

Legal Services Assistant
Legal Services Advocate
Legal Support Director

Zoning Technician 
Zoning Officer

Analysis and Findings

• Below are the benchmark job titles where the County actual pay was more than +/-15% 
off the market 50th percentile.  These are individual positions for specific review, 
although the recommended salary range placement addresses the market rate and 
would place the positions in a range that allows the County to pay competitively:
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Market Comparison Findings & Results

• While the County’s compensation is competitive with the market on an overall basis, 
individual jobs vary significantly, with some jobs being further above or below the market 
than the overall amounts.

• Some of the job titles that are significantly misaligned (>+/-15% difference) with the 
market, do not necessarily mean misalignment. Factors such as performance, turnover 
and longevity will impact actual salaries and may explain some of the differences 
between the County and the market actual salaries for individual jobs.

• The purpose of gathering market data was the development of an updated salary 
structure and determining potential costs for implementation in order for the 
salary the budget

Gallagher 
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Salary Structure Development

• Gallagher developed a salary structure that is anchored in the market:
– The lowest market data point collected and placed that 50th percentile at the midpoint of the first 

grade.
– Utilized a 10% midpoint to midpoint differential from midpoint to midpoint
– Slotted jobs into the salary range with the midpoint that most closely aligns with the market rate.
– If the position did not have market data, align with jobs of a similar level or the current midpoint 

(ensuring salary ranges did not decrease)
• This method recognizes market influence and balances the internal equity for those positions without 

valid market data.
• Utilized consistent range spread (40% difference between minimum to maximum), which is a 

consistent practice in the local labor market.

Gallagher 
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Proposed Salary Structure Proposed Salary 
Structure Metrics

Comb MKT 
Min 50th

Comb MKT 
Max 50th

$18.60 $81.67
County Min County Max

$16.34 $80.03

MKT Avg Range Spread 

40%

Grade Minimum Midpoint Maximum Range Spread Midpt Diff
1 $15.50 $18.60 $21.70 40%
2 $17.05 $20.46 $23.87 40% 10%
3 $18.75 $22.51 $26.26 40% 10%
4 $20.63 $24.76 $28.88 40% 10%
5 $22.69 $27.23 $31.77 40% 10%
6 $24.96 $29.95 $34.95 40% 10%
7 $27.46 $32.95 $38.44 40% 10%
8 $30.20 $36.24 $42.29 40% 10%
9 $33.22 $39.87 $46.51 40% 10%
10 $36.55 $43.86 $51.17 40% 10%
11 $40.20 $48.24 $56.28 40% 10%
12 $44.22 $53.07 $61.91 40% 10%
13 $48.64 $58.37 $68.10 40% 10%
14 $53.51 $64.21 $74.91 40% 10%
15 $58.86 $70.63 $82.40 40% 10%
16 $64.74 $77.69 $90.64 40% 10%

Anchor using lowest data point


Summary

		Structure Implementation Options 																				Benchmark Summary 



		Structure Implementation - Government Services																				Comparison to Market - Actual Pay						Comparison to Market - Pay Ranges

		Bring to Min		Cost		ERROR:#REF!

				% of Group Payroll		ERROR:#REF!																25th Percentile		20.5%				Range Minimum		0.0%

				# Increases		ERROR:#REF!																50th Percentile		-11.2%				Range Midpoint		-1.1%

		Bring to Same Range Penetration 		Cost		ERROR:#REF!																75th Percentile		-0.0%				Range Maximum		3.4%

				% of Group Payroll		ERROR:#REF!

				# Increases		ERROR:#REF!				Option		Summary										+/-5%		Highly Competitive

										1a		Anchor midpoint of grade 1 using lowest market 50th percentile data point. Calculate midpoints above using defined midpoint differential. Calculate range minimums and maximums around the midpoint using defined range spread.										+/-5-10%		Competitive

		Structure Implementation - Public Safety (JDC, Corrections, Probation, Law Enforcement)								1b		Anchor midpoint of grade 1 using lowest market 75th percentile data point. Calculate midpoints above using defined midpoint differential. Calculate range minimums and maximums around the midpoint using defined range spread.										+/-10-15%		Potentially Misaligned

		Bring to Min		Cost		ERROR:#REF!																+/-15%		Misaligned

				% of Group Payroll		ERROR:#REF!

				# Increases		ERROR:#REF!

		Bring to Same Range Penetration 		Cost		ERROR:#REF!

				% of Group Payroll		ERROR:#REF!

				# Increases		ERROR:#REF!



Bring to Minimum: Bring employees below updated range minimum up to range minimum. No adjustments if salary is above proposed range minimum.

Bring to Same Range Penetration: Bring employees to a position at the updated salary range same to the position at the current salary range. 
 



Tab Key

				Implementation Costing

				Salary Structure Options

				Benchmark Summary 





Original EE Census

		EMPLOYEE NAME		DEPARTMENT NAME		DPMT. Code		C1		C2		C3		UNIT		PAY GRADE		POSITION TITLE		Hire Date?		BASE HOURS		2022 BASE WAGE		2022 NEGOTIATED BASE WAGE		2022 WAGE #1		2022 WAGE #2		2022 ANNUAL		2022 NEGOTIATED ANNUAL		NOTES

		PATTERSON, KYLE E.		County Board		80		10		511		1		Elected		 --		COUNTY BOARD CHAIR		12/7/20												$12,000				CB Resolution 2019-277 including starting 12/1/22 & 12/1/23 and modified by CBR 2022-117 starting 12/1/25

		…vacant on purpose		County Board		80		10		511		2		NB-A		N		COUNTY ADMINISTRATOR														$130,000

		KLOEPPEL, DARLENE A		Administrative Services (County Executive)		80		16		511		1		Elected		 --		COUNTY EXECUTIVE		 12/01/2018												$116,005				CB Resolution 2021-310 starting 12/1/22 & 12/1/23 and modified by CBR 2022-117 starting 12/1/25				12/1/22		12/1/23		12/1/24		12/1/25

		OGDEN, TAMARA S		Administrative Services (County Executive)		80		16		511		3		NB		M		DEPUTY DIRECTOR OF FINANCE		 06/29/2015		2080		$59.43								$123,616								$   122,006.00		2%		2%		CPI

		COLBROOK, WILLIAM P		Administrative Services (County Executive)		80		16		511		3		NB		L		DIRECTOR OF ADMINISTRATION		 02/08/2021		1950		$43.32								$84,478								$   70,000.00		$   71,400.00		$   72,828.00		CPI

		ROBECK, LEEANN E		Administrative Services (County Executive)		80		16		511		3		NB		I		ACCOUNTANT / PAYROLL		 11/05/1990		1950		$38.53								$75,138

		LANTER, TONI C.		Administrative Services (County Executive)		80		16		511		3		NB		I		INSURANCE SPECIALIST		 01/10/2022		1950		$26.00								$50,700				1/14 retire (2/23/87) Heiser (35.20)

		KINCHELOE, RITA A		Administrative Services (County Executive)		80		16		511		3		NB		H		EXECUTIVE ASST TO CO EXECUTIVE		 04/22/2019		1950		$28.42								$55,415

		BUSEY, DANIEL J		Administrative Services (County Executive)		80		16		511		3		NB		F		ADMINISTRATIVE ASSISTANT		 10/07/2019		1950		$24.34								$47,461

		WARD, MARY A		Administrative Services (County Executive)		80		16		511		3		NB		F		ADMINISTRATIVE ASSISTANT		 10/21/2019		1950		$19.11								$37,258

		THOMAS, MEGAN  (Robison)		Administrative Services (County Executive)		80		16		511		3		NB		F		ADMINISTRATIVE ASSISTANT		 08/19/2019		1950		$19.31								$37,659

		SODER, HEATHER N.		Animal Control (County Executive)		91		47		511		3		NB		K		ANIMAL CONTROL DIRECTOR		 12/14/2021		2080		$36.06								$75,005

		ADAMS, CHEYENNE M.		Animal Control (County Executive)		91		47		511		3		NB		I		ASSISTANT ANIMAL CONTROL DIRECTOR		 04/04/2022		2080		$24.45								$50,861				2/28 term Angelo (24.45)

		VILVEN, REBECCA		Animal Control (County Executive)		91		47		511		3		AF-G		D*		CLERK		 09/20/2021		2080		$15.76		$15.76						$32,781		$32,781		AFSCME

		CULBERTSON, AARON W		Animal Control (County Executive)		91		247		511		3		AF-G		F		ANIMAL CONTROL WARDEN		 12/12/2017		2080		$21.59		$21.59						$44,907		$44,907		AFSCME

		…vacant 5/6/22 ZINDARS, LUCAS X. (18.00)		Animal Control (County Executive)		91		247		511		3		AF-G		F		ANIMAL CONTROL WARDEN				2080		$18.00		$18.00						$37,440		$37,440		5/6/22 term Zindars (18.00); 2/25/22 term Reed (18.00)

		GASKIN, LANE M.		Animal Control (County Executive)		91		247		511		3		AF-G		F		ANIMAL CONTROL WARDEN		 12/27/2021		2080		$18.00		$18.00						$37,440		$37,440		AFSCME

		HODGES, ASTRID		Animal Control (County Executive)		91		248		511		3		AF-G		D		KENNEL WORKER		 02/25/2022		2080		$15.01		$15.01						$31,221		$31,221		02/25/22 Per MOU w/ AFSCME, Hodges from PT to FT

		WHITFIELD, TYLER C		Animal Control (County Executive)		91		248		511		3		AF-G		D		KENNEL WORKER		 11/02/2020		2080		$15.01		$15.01						$31,221		$31,221		AFSCME

		WILSON, KIARA L.		Animal Control (County Executive)		91		248		511		3		AF-G		D		CLERK/KENNEL WORKER		 05/16/2022		2080		$15.01		$15.01						$31,221		$31,221		4/4/22 promo Adams (15.01); New hybrid position per CB Resolution 2022-34, 02/24/2022

		NORRIS, SUSAN A		Animal Control (County Executive)		91		248		511		4		NB		H*		DEPUTY ADMINISTRATOR - VETERINARIAN		 09/01/2017		1000.4		$49.25								$49,274

		FROBISH, SUSAN G.		Board of Review (County Executive)		80		21		511		2		NB-A		I		BOARD OF REVIEW MEMBER		 08/19/2021		30/hr/wk										$45,221				CB Resolution 2022-116 term 6/1/22-5/31/24

		BERGEE, JOHN C.		Board of Review (County Executive)		80		21		511		2		NB-A		I		BOARD OF REVIEW MEMBER		 07/22/2021		30/hr/wk										$45,221

		DIANA, CHRIS J.		Board of Review (County Executive)		80		21		511		2		NB-A		I		BOARD OF REVIEW MEMBER		 10/21/2021		30/hr/wk										$45,221				CB Resolution 2022-115 term 6/1/22-5/31/24

		RILEY, LEANNE S		GIS Consortium (County Executive)		850		111		511		3		NB		M*		DIRECTOR		 07/01/2007		1950		$47.54								$92,703

		DARBY, NICOLE D		GIS Consortium (County Executive)		850		111		511		3		NB		J*		BUSINESS SYSTEMS ANALYST		 06/25/2018		1950		$34.42								$67,119				4/3 wage Darby from 33.42 to 34.42

		CROMBEZ, KATHLEEN M		GIS Consortium (County Executive)		850		111		511		3		NB		J*		PROGRAMMER		 08/31/2009		1950		$39.02								$76,089				4/3 wage Crombez from 38.07 to 39.02

		HUEY, JERRY		GIS Consortium (County Executive)		850		111		511		3		NB		I*		SPECIALIST		 09/17/2018		1950		$26.81								$52,280				4/3 wage Huey from 25.90 to 26.81

		BISHOP, KAYLA M		GIS Consortium (County Executive)		850		111		511		3		NB		G*		TECHNICIAN		 06/02/2019		1950		$21.54								$42,003

		future vacant...REED, THOMAS A		GIS Consortium (County Executive)		850		111		511		3		NB		F*		Future hired as Technician; MAPPING TECHNICIAN		 07/01/2007		1950		$25.37								$49,472

		…vacant Future Part-time		GIS Consortium (County Executive)		850		111		511		5		NB				????				975		$21.80								$21,255

		BLUE, JOHN JEFF		Highway (County Executive)		85		60		511		2		NB-A		N		COUNTY ENGINEER		 10/12/2004		2080										$164,273

		MUMM, RYAN T		Highway (County Executive)		83		60		511		3		NB		L		STRUCTURAL ENGINEER		 03/02/2020		2080		$44.43								$92,414

		COOPER, JOHN L		Highway (County Executive)		83		60		511		3		NB		M		ASSISTANT COUNTY ENGINEER		 03/01/2002		2080		$52.77								$109,762

		ADAMCZYK, MALGORZATA D		Highway (County Executive)		83		60		511		3		NB		J*		SENIOR ENGINEER		 05/06/2002		2080		$41.55								$86,424

		HEWITT, ERIC		Highway (County Executive)		83		60		511		3		NB		J*		SENIOR ENGINEER		 04/18/2022		2080		$38.20								$79,456				12/20 term (death) Lybarger ($36.90)

		MARNER, JENNIFER E		Highway (County Executive)		83		60		511		3		NB		J*		SENIOR ENGINEER		 09/05/2017		2080		$38.22								$79,498

		CARTER, MICHELLE D		Highway (County Executive)		83		60		511		3		NB		I		OFFICE MANAGER/ACCOUNTANT		 05/04/2015		2080		$32.22								$67,018

		MATEJOWSKY, DAMON B		Highway (County Executive)		83		60		511		3		AF-G		G*		PROPORTIONING TECHNICIAN		 06/01/2000		2080		$24.66		$24.66						$51,293		$51,293		AFSCME				AFSCME-G

		SNODGRASS, JAMES M		Highway (County Executive)		83		60		511		3		AF-G		G*		ENGINEERING TECHNICIAN		 12/11/1989		2080		$31.61		$31.61						$65,749		$65,749		AFSCME				1.00

		CORRAY, ANGELA D.		Highway (County Executive)		83		60		511		3		AF-G		F		HWY PROJECTS/MFT ACCOUNTANT		 04/04/2022		2080		$24.00		$24.00						$49,920		$49,920		10/7/21 term FARRELL (21.33)

		REIFSTECK, JOSHUA D		Highway (County Executive)		83		60		511		3		HWAY				HIGHWAY FOREMAN		 02/04/2019		2080		$34.64		$34.64						$72,051		$72,051		HIGHWAY				AFSCME-H

		BERRY, CHRISTOPHER C		Highway (County Executive)		83		60		511		3		HWAY				CERTIFIED MASTER MECHANIC		 12/01/2008		2080		$31.92		$31.92						$66,394		$66,394		HIGHWAY				1.00

		STUMBORG, GERALD L		Highway (County Executive)		83		60		511		3		HWAY				CERTIFIED MASTER MECHANIC		 03/28/2005		2080		$31.92		$31.92						$66,394		$66,394		HIGHWAY

		CROWLEY JR,  CLIFFORD D		Highway (County Executive)		83		60		511		3		HWAY				HIGHWAY MAINTENANCE		 05/17/2004		2080		$30.39		$30.39						$63,211		$63,211		HIGHWAY

		EHMEN, JOHN K		Highway (County Executive)		83		60		511		3		HWAY				HIGHWAY MAINTENANCE		 11/13/1995		2080		$30.39		$30.39						$63,211		$63,211		HIGHWAY

		PATZWITH, TRAVIS R		Highway (County Executive)		83		60		511		3		HWAY				HIGHWAY MAINTENANCE		 01/16/2007		2080		$30.39		$30.39						$63,211		$63,211		HIGHWAY

		KAISER, STANLEY L		Highway (County Executive)		83		60		511		3		HWAY				HIGHWAY MAINTENANCE		 10/05/2020		2080		$30.39		$30.39						$63,211		$63,211		HIGHWAY

		PLOTNER, MARK F		Highway (County Executive)		83		60		511		3		HWAY				HIGHWAY MAINTENANCE 		 12/17/1984		2080		$30.39		$30.39						$63,211		$63,211		HIGHWAY

		ROBECK, PHILLIP L		Highway (County Executive)		83		60		511		3		HWAY				HIGHWAY MAINTENANCE		 11/25/2003		2080		$30.39		$30.39						$63,211		$63,211		HIGHWAY

		SHELATO, MICHAEL L		Highway (County Executive)		83		60		511		3		HWAY				HIGHWAY MAINTENANCE		 02/18/1997		2080		$30.39		$30.39						$63,211		$63,211		HIGHWAY

		WARD, JASON J		Highway (County Executive)		83		60		511		3		HWAY				HIGHWAY MAINTENANCE		 04/01/2019		2080		$29.17		$29.17						$60,674		$60,674		HIGHWAY

		MILLER, ALAN D		Highway (County Executive)		83		60		511		3		HWAY				HIGHWAY MAINTENANCE		 12/30/2019		2080		$29.17		$29.17						$60,674		$60,674		HIGHWAY

		NEAL, M C		Information Technologies (County Executive)		80		28		511		3		NB		M		CHIEF INFORMATION OFFICER		 10/27/2020		2080		$59.43								$123,616

		BREEN, TIMOTHY S		Information Technologies (County Executive)		80		28		511		3		NB		L*		Rename NETWORK ENGINEER; IT MANAGER		 04/22/1998		1950		$49.43								$96,388

		….vacant (New Poistion)		Information Technologies (County Executive)		80		28		511		3		NB		JEC		SENIOR SYSTEMS ADMINISTRATOR				1950

		ADAMS, WILLIAM J		Information Technologies (County Executive)		80		28		511		3		NB		J*		MAINFRAME PROGRAMMER		 01/22/2019		1950		$35.13								$68,510

		COTTON, RANDALL E		Information Technologies (County Executive)		80		28		511		3		NB		J*		SYSTEMS ADMINISTRATOR		 08/19/2019		1950		$35.63								$69,474

		ALLISON, BRYAN D		Information Technologies (County Executive)		80		28		511		3		NB		J*		SYSTEMS ADMINISTRATOR		 12/01/2011		1950		$35.63								$69,474

		RITZMAN, GLEN A.		Information Technologies (County Executive)		80		28		511		3		NB		J*		SYSTEMS ADMINISTRATOR		 02/14/2022		1950		$35.00								$68,250				12/16/21 term MERONEK, JEFFREY T (33.00)

		CURTISS, ROBIN R		Information Technologies (County Executive)		80		28		511		3		NB		H		SOFTWARE/REPORTING ANALYST		 06/09/2014		1950		$27.74								$54,089

		WRIGHT, JAMES		Information Technologies (County Executive)		80		28		511		3		NB		G		APPLICATION SUPPORT SPECIALIST		 03/01/2022		1950		$27.15								$52,943				12/10/21 term Douglass (25.00)

		MCGINNESS, JAMES L		Information Technologies (County Executive)		80		28		511		3		NB		G		DESKTOP SUPPORT TECHNICIAN		 02/06/2012		1950		$23.94								$46,678

		PAVLIK, TIMOTHY M		Information Technologies (County Executive)		80		28		511		3		NB		G		DESKTOP SUPPORT TECHNICIAN		 11/20/2017		1950		$27.72								$54,054				3/6 wage Pavlik $27.72 from $26.52

		CANFIELD, LYNN M		Mental Health (County Executive)		90		53		511		2		NB		 --		EXECUTIVE DIRECTOR		 09/06/2016		1950		$106,733.75								$106,734

		BOWDRY, KIMBERLY D		Mental Health (County Executive)		90		53		511		3		NB		 --		ASSOC DIR ID/DD		 05/01/2017		1950		$39.73								$77,468

		BRYSON, LEON JR		Mental Health (County Executive)		90		53		511		3		NB		 --		ASSOC DIR MH/SUBSTANCE ABUSE		 03/16/2021		1950		$39.46								$76,946

		HOWARD-GALLO, STEPHANIE J		Mental Health (County Executive)		90		53		511		3		NB		 --		OPERATIONS & COMPLIANCE COORD		 10/14/2010		1950		$30.92								$60,295

		SUMMERVILLE, SHANDRA A		Mental Health (County Executive)		90		53		511		3		NB		 --		CULTURAL & LING COMP COORD		 01/04/2016		1950		$30.92								$60,295

		WILSON, CHRISTOPHER M		Mental Health (County Executive)		90		53		511		3		NB		 --		FINANCIAL MANAGER		 06/19/2017		1950		$33.74								$65,798

		BRENNER, DANA M		Physical Plant (County Executive)		80		71		511		3		NB		M		FACILITIES DIRECTOR		 11/04/2013		2080		$50.53								$105,106

		SMITH, CHRISTOPHER A		Physical Plant (County Executive)		80		71		511		3		NB		J		BUILDING & GROUNDS MANAGER		 01/01/2017		2080		$38.81								$80,726

		MILLER, WESLEY K		Physical Plant (County Executive)		80		71		511		3		AF-G		I*		SKILLED TRADES		 10/17/2011		2080		$25.96		$25.96						$53,997		$53,997		AFSCME				AFSCME-G

		SMITH, TODD A		Physical Plant (County Executive)		80		71		511		3		AF-G		I*		SKILLED TRADES		 10/27/2008		2080		$26.80		$26.80						$55,744		$55,744		AFSCME				1.00

		WAGGLE, ROBERT A		Physical Plant (County Executive)		80		71		511		3		AF-G		I*		SKILLED TRADES		 10/12/1993		2080		$36.75		$36.75						$76,440		$76,440		AFSCME

		FOSTER, KELBY D		Physical Plant (County Executive)		80		71		511		3		AF-G		F		SENIOR MAINTENANCE WORKER		 09/03/2013		2080		$23.95		$23.95						$49,816		$49,816		5/1/22 wage Foster from 19.95 to 23.95

		MABERRY, GERALD L		Physical Plant (County Executive)		80		71		511		3		AF-G		F		SENIOR MAINTENANCE WORKER		 12/19/2016		2080		$19.23		$19.23						$39,998		$39,998		AFSCME

		CHANEY JR,  CHARLES L		Physical Plant (County Executive)		80		71		511		3		AF-G		E*		MAINTENANCE WORKER		 09/26/2005		2080		$21.66		$21.66						$45,053		$45,053		Per signed agreement on 9/15/2015, stepped down from Senior Maintenance to Maintenance, NOT BLDG & GRDS Maintenace.

		MARTIN, RANDDIE T.		Physical Plant (County Executive)		80		71		511		3		AF-G		E		MAINTENANCE WORKER		 10/18/2021		2080		$16.00		$16.00						$33,280		$33,280		AFSCME

		MATTHEW, JUSTIN N		Physical Plant (County Executive)		80		71		511		3		AF-G		E		MAINTENANCE WORKER		 12/09/2004		2080		$20.98		$20.98						$43,638		$43,638		AFSCME

		DAWKINS, ROBERT O		Physical Plant (County Executive)		80		71		511		3		AF-G		E		MAINTENANCE WORKER		 10/15/2019		2080		$16.78		$16.78						$34,902		$34,902		AFSCME

		TINSLEY, JAROD W		Physical Plant (County Executive)		80		71		511		3		AF-G		E		MAINTENANCE WORKER		 06/19/2017		2080		$18.28		$18.28						$38,022		$38,022		AFSCME

		MESSER, MELISSA A		Physical Plant (County Executive)		80		71		511		3		AF-G		E		LEAD CUSTODIAN - BROOKENS		 11/16/2015		1950		$18.37		$18.37						$35,822		$35,822		AFSCME

		VLIET, BOBBI J		Physical Plant (County Executive)		80		71		511		3		AF-G		E		LEAD CUSTODIAN - COURTHOUSE		 07/23/2012		1950		$17.05		$17.05						$33,248		$33,248		AFSCME

		SCHROCK, AMANDA M.		Physical Plant (County Executive)		80		71		511		3		AF-G		C		CUSTODIAN/MAIL SERVICES		 07/28/2021		1950		$15.00		$15.00						$29,250		$29,250		AFSCME

		WATSON, WILLIAM J.		Physical Plant (County Executive)		80		71		511		3		AF-G		C		CUSTODIAN/MAIL SERVICES		 04/19/2021		1950		$15.50		$15.50						$30,225		$30,225		AFSCME

		FOSTER, DAKOTA D		Physical Plant (County Executive)		80		71		511		3		AF-G		C		CUSTODIAN/MAIL SERVICES		 08/03/2020		1950		$15.50		$15.50						$30,225		$30,225		AFSCME

		HAYDEN, TAMMY S		Physical Plant (County Executive)		80		71		511		3		AF-G		C		CUSTODIAN/MAIL SERVICES		 01/26/2020		1950		$15.72		$15.72						$30,654		$30,654		AFSCME

		KLEIN, THERESA K		Physical Plant (County Executive)		80		71		511		3		AF-G		C		CUSTODIAN/MAIL SERVICES		 01/26/2020		1950		$15.62		$15.62						$30,459		$30,459		AFSCME

		NELSON, PEGGY S		Physical Plant (County Executive)		80		71		511		3		AF-G		C		CUSTODIAN/MAIL SERVICES		 01/26/2020		1950		$15.82		$15.82						$30,849		$30,849		AFSCME

		OLIVER, JAMES C		Physical Plant (County Executive)		80		71		511		3		AF-G		C		CUSTODIAN/MAIL SERVICES		 01/26/2020		1950		$15.53		$15.53						$30,284		$30,284		AFSCME

		CARLS (Chasing Chila), ANGELA R. (Temp)		Physical Plant (County Executive)		80		71		511		4		AF-G		C		CUSTODIAN		 02/08/2006		1040		$15.00		$15.00						$15,600		$15,600		AFSCME

		MATTHEW, CAROL		Physical Plant (County Executive)		80		71		511		44		AF-G		C		CUSTODIAN		 05/10/2021		1040		$15.25		$15.25						$15,860		$15,860		AFSCME

		SEATON, LOUIS R		Physical Plant (County Executive)		80		71		511		44		AF-G		C		CUSTODIAN		 11/03/2008		1040		$15.25		$15.25						$15,860		$15,860		AFSCME

		HALL, JOHNY T		Planning and Zoning (County Executive)		80		77		511		2		NB		L		DIRECTOR OF PLANNING & ZONING		 12/21/2005		1950		$51.48								$100,385

		BURGSTROM, SUSAN M		Planning and Zoning (County Executive)		80		77		511		3		NB		K		SENIOR PLANNER		 01/01/2015		1950		$43.03								$83,915

		MONTE, SUSAN M		Planning and Zoning (County Executive)		80		77		511		3		NB		J		PLANNER		 01/01/2019		1950		$38.25								$74,596

		… vacant 9/4/20  (22.00 - HEFFERNAN, AMY L)		Planning and Zoning (County Executive)		80		77		511		3		NB		H		ASSOCIATE PLANNER				1950		$20.99								$40,933

		CAMPO, CHARLES W		Planning and Zoning (County Executive)		80		77		511		3		NB		G		ZONING OFFICER		 08/19/2019		1950		$23.94								$46,678

		…vacant New Position		Planning and Zoning (County Executive)		80		77		511		3		NB		G		ZONING OFFICER				1950		$18.48								$36,036

		BERRY, STEPHANIE N.		Planning and Zoning (County Executive)		80		77		511		3		NB		F		ZONING TECHNICIAN		 05/03/2021		1950		$17.27								$33,683

		SIMMERS, ISAAC L.		Planning and Zoning (County Executive)		80		77		511		3		NB		F		ZONING TECHNICIAN		 02/14/2022		1950		$18.86								$36,777				02/14/22 Simmers hired as Zoning Technician; 01/07/22 term Busboom as Senior Zoning Technician (28.55)

		BATES, PAULA J		Supervisor of Assessments (County Executive)		80		25		511		2		NB-A		L		SUPERVISOR OF ASSESSMENTS		 04/04/2016		1950		$43.59								$85,000

		WICHUS, LORI M		Supervisor of Assessments (County Executive)		80		25		511		3		NB		I		ASST DEPUTY/APPRAISER		 10/22/2018		1950		$27.06								$52,763

		WITHROW, LISA K		Supervisor of Assessments (County Executive)		80		25		511		3		NB		I		ASST DEPUTY/SALES ANALYST		 08/14/2006		1950		$29.60								$57,724

		HALL, JENNIFER G		Supervisor of Assessments (County Executive)		80		25		511		3		AF-G		F		TAX MAP TECHNICIAN		 10/21/2019		1950		$17.58		$17.58						$34,281		$34,281		AFSCME				AFSCME-G

		SEGROVES, SHELBY J		Supervisor of Assessments (County Executive)		80		25		511		3		AF-G		D		CLERK		 12/02/2019		1950		$16.54		$16.54						$32,253		$32,253		AFSCME				1.00

		COUTURE, AMY J		Supervisor of Assessments (County Executive)		80		25		511		3		AF-G		D		CLERK		 02/04/2020		1950		$16.01		$16.01						$31,220		$31,220		AFSCME

		WALLS, PATRICIA L		Supervisor of Assessments (County Executive)		80		25		511		3		AF-G		D		CLERK		 06/16/1997		1950		$19.30		$19.30						$37,635		$37,635		AFSCME

		GOULD, BRADLEY P		VAC - Veterans Assistance Commission (County Executive)		80		127		511		3		NB		H		VAC SUPERINTENDENT		 12/03/2012		1890		$25.56								$48,317				New FY2022 work hours change from 1872 to 1890

		DANOS, GEORGE P		Auditor		80		20		511		1		Elected		 --		AUDITOR		 12/01/2018												$93,666				CB Resolution 2019-277 including starting 12/1/22 & 12/1/23 and modified by CBR 2022-117 starting 12/1/25

		SMITH, KEVIN ORION		Auditor		80		20		511		3		NB		L*		CHIEF DEPUTY AUDITOR		 05/04/2020		1950		$49.99								$97,481

		STEWART, JILL D		Auditor		80		20		511		3		NB		I		SENIOR ACCOUNTANT		 03/18/2019		1950		$33.73								$65,774

		KATREIN, BRANDI L. 		Auditor		80		20		511		3		NB		H		ACCOUNTANT		 03/14/2022		1950		$24.60								$47,970				8/19/21 BROCK, SUZANNE C (22.42)

		COX, JEWELL M		Auditor		80		20		511		3		NB		H		ACCOUNTANT		 01/28/2019		1950		$27.36								$53,352								AFSCME-G

		…vacant 03/14/22 promo KATREIN, BRANDI L (21.07)		Auditor		80		20		511		3		AF-G		E*		ADMINISTRATIVE SECRETARY				1950		$21.07		$21.07						$41,087		$41,087		3/14/22 promo Katrein (21.07)				1.00

		NORTHRUP, DUANE E		Coroner		80		42		511		1		Elected		 --		CORONER		 12/01/2004												$93,666				CB Resolution 2019-277 including starting 12/1/22 & 12/1/23 and modified by CBR 2022-117 starting 12/1/25

		THUNEY, STEPHEN E		Coroner		80		42		511		3		NB		I		CHIEF DEPUTY CORONER		 05/24/2010		2080		$31.25								$65,000

		GHRAYYEB, AMY E.		Coroner		80		42		511		3		AF-G		G		DEPUTY CORONER		 01/23/2022		2080		$22.00		$22.00						$45,760		$45,760		AFSCME

		BRANT, JENNIFER T.		Coroner		80		42		511		3		AF-G		G		DEPUTY CORONER		 10/24/2021		2080		$22.00		$22.00						$45,760		$45,760		AFSCME				AFSCME-G

		AGOSTO, JOSHUA E.		Coroner		80		42		511		3		AF-G		G		DEPUTY CORONER		 04/18/2021		2080		$22.00		$22.00						$45,760		$45,760		AFSCME				1.00

		ROBBINS, MEREDITH L.		Coroner		80		42		511		3		AF-G		G		DEPUTY CORONER		 01/09/2022		2080		$22.00		$22.00						$45,760		$45,760		AFSCME

		RHOADS, KRISTOPHER L.		Coroner		80		42		511		3		AF-G		G		DEPUTY CORONER		 02/06/2022		2080		$22.00		$22.00						$45,760		$45,760		AFSCME

		CARLSON (FINK), WENDY S		Coroner		80		42		511		3		AF-G		F		SENIOR MEDICAL SECRETARY		 05/31/2015		1950		$22.45		$22.45						$43,778		$43,778		AFSCME

		AMMONS, AARON O.		County Clerk		80		22		511		1		Elected		 --		COUNTY CLERK		 12/01/2018												$99,003				CB Resolution 2021-310 starting 12/1/22 & 12/1/23 and modified by CBR 2022-117 starting 12/1/25				$   97,569.00		2%		2%		CPI

		PATTON, ANGELA 		County Clerk		80		22		511		3		NB		K		CHIEF DEPUTY COUNTY CLERK		 02/19/2019		1950		$47.90								$93,395

		JETT, MICHELLE L		County Clerk		80		22		511		3		NB		J		DIRECTOR OF OPERATIONS		 05/03/2021		1950		$40.17								$78,332

		RUBY, DAVID		County Clerk		80		22		511		3		NB		G		TECHNOLOGY SPECIALIST		 04/27/2021		1950		$23.72								$46,256

		FIFER, KELLY L		County Clerk		80		22		511		3		AF-G		G		SENIOR VITAL RECORDS SPECIALIST		 05/06/2019		1950		$19.99		$19.99						$38,981		$38,981		AFSCME				AFSCME-G

		CROSS, MATTHEW E		County Clerk		80		22		511		3		AF-G		G		SENIOR ELECTION SPECIALIST		 10/21/2019		1950		$20.00		$20.00						$39,000		$39,000		AFSCME				1.00

		QUACKENBUSH, ANN MARIE		County Clerk		80		22		511		3		AF-G		G		SENIOR ELECTION SPECIALIST		 05/31/2022		1950		$28.00		$28.00						$54,600		$54,600		3/18/22 term Barbee (18.00)

		BARBER, KATELYN		County Clerk		80		22		511		3		AF-G		D		Person moving to Sr. Elect. Spec.; ELECTION SPECIALIST		 12/16/2021		1950		$18.00		$18.00						$35,100		$35,100		AFSCME

		BROCK, SUZANNE C.		County Clerk		80		22		511		3		AF-G		I		LEAD TAX EXTENSION SPECIALIST		 12/16/2021		1950		$32.00		$32.00						$62,400		$62,400		01/24/22 Brock wage increase from $30.00 to $32.00

		CHAMBERS, DYLAN		County Clerk		80		22		511		3		AF-G		F		TAX EXTENSION SPECIALIST		 02/07/2022		1950		$18.00		$18.00						$35,100		$35,100		12/16/21 Brock promo to Lead Tax

		CARR, RITA S		County Clerk		80		22		511		3		AF-G		E		ACCOUNT CLERK		 06/04/2019		1950		$23.00		$23.00						$44,850		$44,850		AFSCME

		WILLIAMS, DAVION E.		County Clerk		80		22		511		3		AF-G		D		DEPUTY COUNTY CLERK		 07/01/2021		1950		$14.97		$14.97						$29,192		$29,192		AFSCME

		KELLEY, MARIA M		County Clerk		80		22		511		3		AF-G		D		DEPUTY COUNTY CLERK		 04/01/2019		1950		$17.99		$17.99						$35,081		$35,081		AFSCME

		PELMORE, RENAE K		County Clerk		80		22		511		3		AF-G		D		DEPUTY COUNTY CLERK		 11/18/2019		1950		$15.98		$15.98						$31,161		$31,161		AFSCME

		DULING, PHILLIP O		County Clerk		80		22		511		3		AF-G		D		DEPUTY COUNTY CLERK		 12/14/2020		1950		$15.46		$15.46						$30,147		$30,147		AFSCME

		CEASER, TONI M		Recorder (County Clerk)		80		23		511		3		NB		H		CHIEF DEPUTY RECORDER		 04/21/2008		1950		$24.88								$48,525								AFSCME-G

		MCCLAIN, BARBARA A		Recorder (County Clerk)		80		23		511		3		AF-G		E*		SENIOR CLERK		 10/27/2003		1950		$20.92		$20.92						$40,794		$40,794		AFSCME				1.00

		MAMPOUYA BALENDE, MURIEL EMMA		Recorder (County Clerk)		80		23		511		3		AF-G		D*		CLERK		 03/04/2021		1950		$15.01		$15.01						$29,270		$29,270		AFSCME

		JANESKI, SHARALYNN 		Recorder (County Clerk)		80		23		511		3		AF-G		D*		CLERK		 06/28/2004		1950		$18.98		$18.98						$37,011		$37,011		AFSCME

		JELLEN, CHRISTOPHER J		Recorder (County Clerk)		614		23		511		4		AF-G		D*		CLERK		 12/14/2020		1040		$15.01		$15.01						$15,610		$15,610		AFSCME

		JOHNSON, CASSANDRA (CJ)		Treasurer		80		26		511		1		Elected		 --		TREASURER		 12/01/2020												$99,003				Modified by CBR 2022-117 starting 12/1/22 (received a $10K increase); CB Resolution 2021-310 starting 12/1/22 & 12/1/23				$   97,569.00						CPI

		WILLIAMS, DESHAWN B		Treasurer		80		26		511		3		NB		K		CHIEF DEPUTY TREASURER		 01/08/2021		1950		$38.61								$75,290

		LEEVER, ROBIN G		Treasurer		80		26		511		3		AF-G		F		SENIOR ADMINISTRATIVE SECRETARY		 02/03/2019		1950		$19.97		$19.97						$38,942		$38,942		AFSCME				AFSCME-G

		GUILLORY, ELLEN F		Treasurer		80		26		511		3		AF-G		E		ACCOUNT CLERK		 02/28/2019		1950		$19.54		$19.54						$38,103		$38,103		AFSCME				1.00

		WATSON, JULIA M		Treasurer		80		26		511		3		AF-G		E		ACCOUNT CLERK		 08/24/2020		1950		$15.91		$15.91						$31,025		$31,025		AFSCME

		MCGRATH, SUSAN		Circuit Clerk		80		30		511		1		Elected		 --		CIRCUIT CLERK		 12/01/2020												$97,569				CB Resolution 2019-277 including starting 12/1/22 & 12/1/23 and modified by CBR 2022-117 starting 12/1/25

		GRIFFITHS, ISAK 		Circuit Clerk		80		30		511		3		NB		K		CHIEF DEPUTY CIRCUIT CLERK		 12/01/2020		1950		$46.00								$89,700

		KIRBY, AMANDA L.		Circuit Clerk		80		30		511		3		NB		G		EXECUTIVE ASSISTANT		 04/25/2022		1950		$23.08								$45,006				12/30/20 term Belcher (18.59)

		…vacant 8/31/21 Cunningham		Circuit Clerk		80		30		511		3		NB		G		DIRECTOR OF OPERATIONS				1950		$27.14								$52,923				Vacant

		LEWIS, ANISSA M		Circuit Clerk		80		30		511		3		AF-CClerk		G		SUPERVISOR   		 08/16/1993		1950		$30.31		$30.31						$59,105		$59,105		AFSCME				AFSCME-CCLERK

		LIFFICK, NICOLE L		Circuit Clerk		80		30		511		3		AF-CClerk		G		SUPERVISOR    		 02/27/2001		1950		$25.91		$25.91						$50,525		$50,525		AFSCME				1.00

		SMART, KARLA J		Circuit Clerk		80		30		511		3		AF-CClerk		F		SUPERVISOR		 09/12/2011		1950		$23.40		$23.40						$45,630		$45,630		AFSCME

		… vacant;  not funded in 2022 or 2021		Circuit Clerk		80		30		511		3		AF-CClerk		G		Now Supervisor TRAINER/APPLICATIONS ADMIN				1950		$0.00		$0.00						$0		$0		Vacant

		HESTER, JONI L		Circuit Clerk		80		30		511		3		AF-CClerk		F		DEPUTY CIRCUIT CLERK		 10/17/2005		1950		$21.27		$21.27						$41,477		$41,477		AFSCME

		HUNT, STEPHANIE K		Circuit Clerk		80		30		511		3		AF-CClerk		F		DEPUTY CIRCUIT CLERK		 02/04/2008		1950		$19.30		$19.30						$37,635		$37,635		AFSCME

		MCCARTY, ANGELA K		Circuit Clerk		80		30		511		3		AF-CClerk		F		DEPUTY CIRCUIT CLERK		 03/30/1994		1950		$26.91		$26.91						$52,475		$52,475		AFSCME

		MILLS, PEGGY L		Circuit Clerk		80		30		511		3		AF-CClerk		F		DEPUTY CIRCUIT CLERK		 03/05/2001		1950		$23.62		$23.62						$46,059		$46,059		AFSCME

		SILALACK, SUE S		Circuit Clerk		80		30		511		3		AF-CClerk		F		DEPUTY CIRCUIT CLERK		 01/30/2006		1950		$19.38		$19.38						$37,791		$37,791		AFSCME

		PHILLIPS, CECELIA L		Circuit Clerk		80		30		511		3		AF-CClerk		E		DEPUTY CIRCUIT CLERK		 10/06/2014		1950		$20.91		$20.91						$40,775		$40,775		AFSCME

		CLARK, LAURA W		Circuit Clerk		80		30		511		3		AF-CClerk		E		DEPUTY CIRCUIT CLERK		 02/12/2018		1950		$19.29		$19.29						$37,616		$37,616		AFSCME

		…vacant transfer 4/20/22 DUNN, PAMELA (17.05)		Circuit Clerk		80		30		511		3		AF-CClerk		E		ACCOUNT CLERK				1950		$17.05		$17.05						$33,248		$33,248		4/20/22 Dunn transfer to S/A Office (17.05);  10/15/21 Brooks term (18.19)

		CLEMONS, STEPHANIE R		Circuit Clerk		80		30		511		3		AF-CClerk		E		SENIOR LEGAL CLERK		 07/25/2016		1950		$17.93		$17.93						$34,964		$34,964		AFSCME

		HARRISON, BRIANNA K		Circuit Clerk		80		30		511		3		AF-CClerk		E		SENIOR LEGAL CLERK		 08/07/2017		1950		$18.18		$18.18						$35,451		$35,451		AFSCME

		CHANEY, CHARLES L.		Circuit Clerk		80		30		511		3		AF-CClerk		E		LEGAL CLERK		 02/14/2022		1950		$15.00		$15.00						$29,250		$29,250		12/22/21 O'Brien term (18.18) as Senior Legal Clerk

		VERMILLION, JENNA A		Circuit Clerk		80		30		511		3		AF-CClerk		E		SENIOR LEGAL CLERK		 06/11/2007		1950		$18.34		$18.34						$35,763		$35,763		AFSCME				During school year, works 1560 hours

		RICHMOND, JAMES		Circuit Clerk		80		30		511		3		AF-CClerk		D		LEGAL CLERK		 04/19/2021		1950		$15.50		$15.50						$30,225		$30,225		AFSCME

		CORONADO, MICHELLE		Circuit Clerk		80		30		511		3		AF-CClerk		D		LEGAL CLERK		 04/19/2021		1950		$15.50		$15.50						$30,225		$30,225		AFSCME

		…vacant 02/11 DUNN, PAMELA promo to Account Clerk		Circuit Clerk		80		30		511		3		AF-CClerk		D		LEGAL CLERK				1950		$15.50		$15.50						$30,225		$30,225		AFSCME				This slot was supposed to be off the org chart & unfunded (Newman) but hire change form for Dunn says to replace Newman (INSTEAD OF THE 671-030 POSITION?)

		…vacant 02/11/22 ARSHAD, SYED A (18.19)		Circuit Clerk		80		30		511		3		AF-CClerk		D		SENIOR LEGAL CLERK				1950		$18.19		$18.19						$35,471		$35,471		02/11/22 Syed Arshad resign (18.19)

		TASKER, ZACHARY L.		Circuit Clerk		80		30		511		3		AF-CClerk		D		LEGAL CLERK		 02/14/2022		1950		$15.00		$15.00						$29,250		$29,250		11/29/21 Duncan term (18.19) as Senior Legal Clerk

		FOLSOM-SHAYKA, CHARLOTTE B		Circuit Clerk		80		30		511		3		AF-CClerk		D		SENIOR LEGAL CLERK		 06/17/2019		1950		$18.19		$18.19						$35,471		$35,471		AFSCME

		…vacant 3/18/22 GOOCH, MARJORIE E (18.19)		Circuit Clerk		80		30		511		3		AF-CClerk		D		SENIOR LEGAL CLERK				1950		$18.19		$18.19						$35,471		$35,471		3/18/22 term Gooch (18.19)

		SPIES, ROCHELLE		Circuit Clerk		80		30		511		3		AF-CClerk		D		LEGAL CLERK		 01/10/2022		1950		$15.00		$15.00						$29,250		$29,250		07/10/22 wage to $15.50

		…vacant 12/25 LUBBEN, ERIK C (18.19)		Circuit Clerk		80		30		511		3		AF-CClerk		D		SENIOR LEGAL CLERK		 02/25/2019		1950		$15.00		$15.00						$29,250		$29,250		Vacant

		HATTER, RACHAEL		Circuit Clerk		80		30		511		3		AF-CClerk		D		LEGAL CLERK		 06/07/2021		1950		$15.00		$15.00						$29,250		$29,250		AFSCME

		RHOADS, LADONNA		Circuit Clerk		80		30		511		3		AF-CClerk		D		LEGAL CLERK		 01/10/2022		1950		$15.00		$15.00						$29,250		$29,250		07/11 Rhoads to $15.50

		FUENTES, GUADALUPE 		Circuit Clerk		80		30		511		3		AF-CClerk		F		DEPUTY CIRCUIT CLERK		 05/05/2008		1950		$20.98		$20.98						$40,911		$40,911		AFSCME

		WILLIAMS, SHARESSE L		Circuit Clerk		80		30		511		3		AF-CClerk		E		SENIOR LEGAL CLERK		 05/26/2015		1950		$17.93		$17.93						$34,964		$34,964		AFSCME				In FY2021, was 617-030

		BEDWELL, KIRK E		Operations & Admin (Circuit Clerk)		630		30		511		3		NB		 -		COURT TECHNOLOGY SPECIALIST 		 02/06/2012		1950		$54.86								$106,977								No COLA increase

		BAKER JR,  ROBERT D		Records Management (Circuit Clerk)		671		30		511		3		AF-CClerk		G		SUPERVISOR    		 09/24/2007		1950		$23.54		$23.54						$45,903		$45,903		AFSCME

		PLANKENHORN, RANDY A		Records Management (Circuit Clerk)		671		30		511		3		AF-CClerk		F		DEPUTY CIRCUIT CLERK		 08/01/2006		1950		$19.85		$19.85						$38,708		$38,708		AFSCME

		…vacant 8/9  COOK, LEIGHTON F (15.50), will go unfilled		Records Management (Circuit Clerk)		671		30		511		3		AF-CClerk		D		LEGAL CLERK 				1950		$0.00		$0.00						$0		$0		AFSCME

		HANSEN, LORI K		Circuit Court		80		31		511		3		NB		L		COURT ADMINISTRATOR		 06/20/2016		1950		$44.36								$86,506

		SMITH, ELIZABETH A		Circuit Court		80		31		511		3		NB		I		EXECUTIVE ASSISTANT		 08/17/2020		1950		$26.31								$51,297								AFSCME-CCOURT

		BURKHALTER, ROBERT J		Circuit Court		80		31		511		3		AF-CCourt		F		COURT CLERK		 09/10/2007		1950		$18.98		$18.98						$37,011		$37,011		AFSCME				1.00

		BYERS, STACIE M		Circuit Court		80		31		511		3		AF-CCourt		F		COURT CLERK		 08/07/2006		1950		$18.98		$18.98						$37,011		$37,011		AFSCME

		CAMPBELL, SHAMONYA E		Circuit Court		80		31		511		3		AF-CCourt		F		COURT CLERK		 08/28/2000		1950		$22.42		$22.42						$43,719		$43,719		AFSCME

		ERDMAN, LESLIE M		Circuit Court		80		31		511		3		AF-CCourt		F		COURT CLERK		 05/03/2016		1950		$17.16		$17.16						$33,462		$33,462		AFSCME

		LAYTON, PATRICIA A		Circuit Court		80		31		511		3		AF-CCourt		F		COURT CLERK		 04/21/1997		1950		$24.30		$24.30						$47,385		$47,385		AFSCME

		LUSK, ANGELA D		Circuit Court		80		31		511		3		AF-CCourt		F		COURT CLERK		 09/23/2003		1950		$22.42		$22.42						$43,719		$43,719		AFSCME

		LUBBEN, ERIK C.		Circuit Court		80		31		511		3		AF-CCourt		F		COURT CLERK		 02/25/2019		1950		$17.01		$17.01						$33,170		$33,170		TXFR to CCourt from CClerk on 12/26/21

		OSBORNE, LINDA S		Circuit Court		80		31		511		3		AF-CCourt		F		COURT CLERK		 03/31/1997		1950		$26.71		$26.71						$52,085		$52,085		AFSCME

		RANTISSI, CHRISTINE J		Circuit Court		80		31		511		3		AF-CCourt		F		COURT CLERK		 10/02/2017		1950		$17.59		$17.59						$34,301		$34,301		AFSCME

		SENTER, STEPHANIE N		Circuit Court		80		31		511		3		AF-CCourt		F		COURT CLERK		 12/03/2007		1950		$17.16		$17.16						$33,462		$33,462		AFSCME

		STOVALL, LATONYA D		Circuit Court		80		31		511		3		AF-CCourt		F		COURT CLERK		 03/10/1997		1950		$24.30		$24.30						$47,385		$47,385		AFSCME

		THOMPSON, MAUREEN C		Circuit Court		80		31		511		3		AF-CCourt		F		COURT CLERK		 05/03/2001		1950		$22.42		$22.42						$43,719		$43,719		AFSCME

		Law Library…vacant on purpose		Law Library (Circuit Court)		92		74		511		4		NB		G*		LAW LIBRARIAN				1044		$0.00								$0

		HALL, NATALIE		Specialty Court Fund (Circuit Court)		685		31		511		3		NB		I		PROBLEM SOLVING COURT COORD.		 06/01/2021		1950		$24.45								$47,682

		COX, RICHARD N		Jury Commission (Circuit Clerk)		80		32		511		2		NB-A		 ---		JURY COMMISSION		 07/02/2020		 ---		 ---								$1,447

		MATTHEWS, DENNIS 		Jury Commission (Circuit Clerk)		80		32		511		2		NB-A		 ---		JURY COMMISSION		 01/18/2012		 ---		 ---								$1,447

		PRUITT, ORLENA M		Jury Commission (Circuit Clerk)		80		32		511		2		NB-A		 ---		JURY COMMISSION		 04/04/2018		 ---		 ---								$1,447

		UPPINGHOUSE, GWEN A		Jury Commission (Circuit Clerk)		80		32		511		3		NB		F		JURY COORDINATOR		 09/23/2013		1827		$23.27								$42,510

		MILLER JONES, MARJORIE J		Public Defender (Circuit Court)		80		36		511		2		NB-A		M		PUBLIC DEFENDER		 10/03/2016												$165,091				90% of State's Attorney

		CARR, TERESSA R		Public Defender (Circuit Court)		80		36		511		3		AF-CCourt		E*		LEGAL SECRETARY		 08/26/2002		1950		$20.92		$20.92						$40,794		$40,794		AFSCME

		JOHNSON, BOBBIE JO		Public Defender (Circuit Court)		80		36		511		3		AF-CCourt		E*		LEGAL SECRETARY		 01/05/2004		1950		$20.48		$20.48						$39,936		$39,936		AFSCME

		YANCHUS, LINDSEY R		Public Defender (Circuit Court)		80		36		511		3		NB		L		1ST ASSISTANT PUBLIC DEFENDER		 12/03/2018		1950		$47.88								$93,375

		BROWN, JENNA L		Public Defender (Circuit Court)		80		36		511		3		NB		I		EXEC ASST TO PUBLIC DEFENDER		 10/22/2002		1950		$35.62								$69,459				5/2/22 wage 33.59 to 35.62; 3/21/22 wage 33.18 to 33.59

		GUESS, STEVEN R		Public Defender (Circuit Court)		80		36		511		3		NB		H		INVESTIGATOR		 02/03/2014		1950		$31.22								$60,878

		…to be filled June 21st w/ Britta Johnson; vacant 03/18/22 ANDERSON, MICHAEL T (30.70)		Public Defender (Circuit Court)		80		36		511		3		NB-Attny		 - 		ASSISTANT PUBLIC DEFENDER				1950		$30.70								$59,873				3/18/22 term Anderson (30.70)

		APPLEMAN, DAVID B		Public Defender (Circuit Court)		80		36		511		3		NB-Attny		 - 		ASSISTANT PUBLIC DEFENDER		 12/03/2018		1950		$42.21								$82,308

		BERGSTROM, ANDREA I		Public Defender (Circuit Court)		80		36		511		3		NB-Attny		 - 		ASSISTANT PUBLIC DEFENDER		 02/04/2019		1950		$41.90								$81,706

		GIBSON, KARI E.		Public Defender (Circuit Court)		80		36		511		3		NB-Attny		 - 		ASSISTANT PUBLIC DEFENDER		 06/14/2021		1950		$30.77								$60,002				5/2/22 wage 28.42 to 30.77; 3/21/22 wage 27.93 to 28.42

		HORWICK, ALIA M		Public Defender (Circuit Court)		80		36		511		3		NB-Attny		 - 		ASSISTANT PUBLIC DEFENDER		 06/01/2020		1950		$34.29								$66,863

		vacant 02/25/22 HAM, MATTHEW J (34.29)		Public Defender (Circuit Court)		80		36		511		3		NB-Attny		 - 		ASSISTANT PUBLIC DEFENDER				1950		$34.29								$66,863				2/25/22 term Ham (34.29)

		JESSUP, KATIE L		Public Defender (Circuit Court)		80		36		511		3		NB-Attny		 - 		ASSISTANT PUBLIC DEFENDER		 11/23/2020		1950		$37.74								$73,591

		vacant…5/20/22 SPITSBERGEN, TITUS M (28.72) to be filled PT in August by Lane McDuffie		Public Defender (Circuit Court)		80		36		511		3		NB-Attny		 - 		ASSISTANT PUBLIC DEFENDER				1950		$28.72								$56,004				5/20/22 term Spitsbergen (28.72); 3/21/22 wage Spitsbergen 28.10 to 28.72

		DODD, JOHN M		Public Defender (Circuit Court)		80		36		511		3		NB-Attny		 - 		ASSISTANT PUBLIC DEFENDER		 01/13/2020		1950		$31.29								$61,016				3/21/22 wage 29.57 to 31.29

		...vacant 5/13/22 MCKNIGHT, BRITTANY P (29.24)		Public Defender (Circuit Court)		80		36		511		3		NB-Attny		 - 		ASSISTANT PUBLIC DEFENDER				1950		$29.24								$57,018				5/13/22 McKnight transfer to SAO on 5/15/22 (29.24); 3/21/22 wage McKnight 28.30 to 29.24

		GOLDBERG, JONATHAN I.		Public Defender (Circuit Court)		80		36		511		3		NB-Attny		 - 		ASSISTANT PUBLIC DEFENDER		 10/12/2021		1950		$28.21								$55,010				3/21/22 wage 27.93 to 28.21

		…vacant 3/18/22 TAYLOR, DANIEL G (34.62)		Public Defender (Circuit Court)		80		36		511		3		NB-Attny		 - 		ASSISTANT PUBLIC DEFENDER				1950		$34.62								$67,506				3/18/22 term Taylor (34.62)

		GOLDMAN, MATTHEW S. New Felony Position		Public Defender (Circuit Court)		80		36		511		3		NB-Attny		-		ASSISTANT PUBLIC DEFENDER		 09/15/2021		1950		$31.29								$61,016				3/21/22 wage 30.69 to 31.29

		…to be filled August 22nd w/ Myia Davis; vacant New Attorney Position		Public Defender (Circuit Court)		80		36		511		3		NB-Attny				ASSISTANT PUBLIC DEFENDER				1950		$27.12								$52,884

		WILLIS, KEITH A		Court Services/JDC -  Juvenile Detention Center (Circuit Court)		80		51		511		3		NB		K		SUPERINTENDENT JDC		 01/02/2018		1950		$41.82								$81,549

		…vacant 5/10/22 ALLAH, PATRICIA L (28.66)		Court Services/JDC -  Juvenile Detention Center (Circuit Court)		80		51		511		3		NB		J		ASSISTANT SUPERINTENDENT				1950		$28.66								$55,887				5/10/22 term Allah (28.66)

		…vacant 11/30/21 ELMORE, MARLA B (30.76)		Court Services/JDC -  Juvenile Detention Center (Circuit Court)		80		51		511		3		NB		J		ASSISTANT SUPERINTENDENT				1950		$31.68								$61,776

		GRIFFETH, ANDREW M		Court Services/JDC -  Juvenile Detention Center (Circuit Court)		80		51		511		3		NB		J		ASSISTANT SUPERINTENDENT		 08/31/2020		1950		$28.09								$54,776

		KOLAKOWSKI, TIFFANY F		Court Services/JDC -  Juvenile Detention Center (Circuit Court)		80		51		511		3		NB		J		ASSISTANT SUPERINTENDENT		 10/19/2020		1950		$28.09								$54,776

		CRUZ,  ANTONIO L.		Court Services/JDC -  Juvenile Detention Center (Circuit Court)		80		51		511		3		NB		J		ASSISTANT SUPERINTENDENT		 06/28/2021		1950		$27.95								$54,503

		WILEAVER, BRIENE L		Court Services/JDC -  Juvenile Detention Center (Circuit Court)		80		51		511		3		NB		J		ASSISTANT SUPERINTENDENT		 03/02/2020		1950		$28.09								$54,776

		NAESE, JACOB P		Court Services/JDC -  Juvenile Detention Center (Circuit Court)		80		51		511		3		AF-CCourt		D*		RECORDS CLERK		 03/13/2018		1950		$15.10		$15.10						$29,445		$29,445		AFSCME

		WATKINS, ALISON M		Court Services/JDC -  Juvenile Detention Center (Circuit Court)		80		51		511		3		FOPCS-JDC & Prob		 		COURT SERVICES OFFICER		 01/25/2021		1950		$21.81								$42,530

		…vacant 12/03/21 COBB, ANGELA R (20.88)		Court Services/JDC -  Juvenile Detention Center (Circuit Court)		80		51		511		3		FOPCS-JDC & Prob		 		COURT SERVICES OFFICER				1950		$21.39								$41,711

		…vacant 5/6/22 ZENIL-PENA, JAVIER (21.81)		Court Services/JDC -  Juvenile Detention Center (Circuit Court)		80		51		511		3		FOPCS-JDC & Prob		 		COURT SERVICES OFFICER				1950		$21.81								$42,530				5/6/22 term Zenil-Pena (21.81)

		HENDRIX, JESSICA A.		Court Services/JDC -  Juvenile Detention Center (Circuit Court)		80		51		511		3		FOPCS-JDC & Prob		 		COURT SERVICES OFFICER		 04/26/2021		1950		$21.81								$42,530

		…vacant 07/21/21 ADAMS, SPENCER L (21.29)		Court Services/JDC -  Juvenile Detention Center (Circuit Court)		80		51		511		3		FOPCS-JDC & Prob		 --		COURT SERVICES OFFICER				1950		$21.39								$41,711

		…vacant 12/30/21 GRETZ, KYLE M. (20.88)		Court Services/JDC -  Juvenile Detention Center (Circuit Court)		80		51		511		3		FOPCS-JDC & Prob		 --		COURT SERVICES OFFICER				1950		$21.39								$41,711

		CAIN, MANQUELL A. E.		Court Services/JDC -  Juvenile Detention Center (Circuit Court)		80		51		511		3		FOPCS-JDC & Prob		 --		COURT SERVICES OFFICER		 06/14/2021		1950		$21.81								$42,530

		…vacant 5/10/22 MOIR, DEAN T. (21.81)		Court Services/JDC -  Juvenile Detention Center (Circuit Court)		80		51		511		3		FOPCS-JDC & Prob		 --		COURT SERVICES OFFICER				1950		$21.81								$42,530				5/10/22 term Moir (21.81)

		LENOW (JR.) , ANTONIO M.		Court Services/JDC -  Juvenile Detention Center (Circuit Court)		80		51		511		3		FOPCS-JDC & Prob		 --		COURT SERVICES OFFICER		 02/14/2022		1950		$21.39								$41,711				6/28/21 CRUZ,  ANTONIO L. (Promotion to Asst Super)

		HAWK, LAURA A		Court Services/JDC -  Juvenile Detention Center (Circuit Court)		80		51		511		3		FOPCS-JDC & Prob		 --		COURT SERVICES OFFICER		 08/03/2015		1950		$24.27								$47,327

		HICKENBOTTOM, HALEY M		Court Services/JDC -  Juvenile Detention Center (Circuit Court)		80		51		511		3		FOPCS-JDC & Prob		 --		COURT SERVICES OFFICER		 03/12/2018		1950		$23.06								$44,967

		…vacant 10/17/21 WAZNY, NICHOLAS W. (20.88)		Court Services/JDC -  Juvenile Detention Center (Circuit Court)		80		51		511		3		FOPCS-JDC & Prob		 --		COURT SERVICES OFFICER				1950		$21.39								$41,711

		JASPER, CHANTELLE C.		Court Services/JDC -  Juvenile Detention Center (Circuit Court)		80		51		511		3		FOPCS-JDC & Prob		 --		COURT SERVICES OFFICER		 06/08/2021		1950		$22.64								$44,148

		LOWE, NICOLE R		Court Services/JDC -  Juvenile Detention Center (Circuit Court)		80		51		511		3		FOPCS-JDC & Prob		 		COURT SERVICES OFFICER		 10/13/2020		1950		$22.23								$43,349

		…vacant 12/09/21 RARDIN, CHRISTOPHER M (23.29)		Court Services/JDC -  Juvenile Detention Center (Circuit Court)		80		51		511		3		FOPCS-JDC & Prob		 --		COURT SERVICES OFFICER				1950		$21.39								$41,711

		…vacant 12/06/21 SAVELEY, KYLE R. (32.29)		Court Services/JDC -  Juvenile Detention Center (Circuit Court)		80		51		511		3		FOPCS-JDC & Prob		 --		COURT SERVICES OFFICER				1950		$21.39								$41,711

		…vacant 04/05/22 FLOYD, MICHAEL L. (21.81)		Court Services/JDC -  Juvenile Detention Center (Circuit Court)		80		51		511		3		FOPCS-JDC & Prob		 --		COURT SERVICES OFFICER				1950		$21.81								$42,530				4/05/22 term Floyd (21.81)

		SCHWAB, CHARLES D		Court Services/JDC -  Juvenile Detention Center (Circuit Court)		80		51		511		3		FOPCS-JDC & Prob		 --		COURT SERVICES OFFICER		 11/14/1999		1950		$33.45								$65,228

		WILLIAMS, ALICIA A.		Court Services/JDC -  Juvenile Detention Center (Circuit Court)		80		51		511		3		FOPCS-JDC & Prob		 		COURT SERVICES OFFICER		 05/17/2021		1950		$21.81								$42,530

		TUTTER, SKYE E.		Court Services/JDC -  Juvenile Detention Center (Circuit Court)		80		51		511		3		FOPCS-JDC & Prob		 --		COURT SERVICES OFFICER		 12/02/2019		1950		$22.64								$44,148

		…vacant 01/17/22 AHART, AARON M. (21.81)		Court Services/JDC -  Juvenile Detention Center (Circuit Court)		80		51		511		3		FOPCS-JDC & Prob		 --		COURT SERVICES OFFICER				1950		$21.39								$41,711				01/17/22 Ahart resigned (21.81)

		…vacant 11/13/21 WILLIAMS, MICHELLE R (23.95)		Court Services/JDC -  Juvenile Detention Center (Circuit Court)		80		51		511		3		FOPCS-JDC & Prob		 --		COURT SERVICES OFFICER				1950		$21.39								$41,711

		YANDERS, ANIYAH N		Court Services/JDC -  Juvenile Detention Center (Circuit Court)		80		51		511		3		FOPCS-JDC & Prob		 --		COURT SERVICES OFFICER		 07/27/2020		1950		$22.23								$43,349

		ZIEGLER, EMILY A		Court Services/JDC -  Juvenile Detention Center (Circuit Court)		80		51		511		3		FOPCS-JDC & Prob		 --		COURT SERVICES OFFICER		 08/19/2019		1950		$22.64								$44,148

		WILLIAMS, MICHAEL B		Court Services/Probation (Circuit Court)		80		52		511		2		NB-A		M		DIR. OF PROBATION & CRT SRVS		 06/30/2018		1950		$50.24								$97,968

		JARVIS, JENNIFER A		Court Services/Probation (Circuit Court)		80		52		511		3		NB		K		SUPERVISOR - ADMIN SERVICES		 07/23/2018		1950		$37.19								$72,521

		WELLS, AMANDA A		Court Services/Probation (Circuit Court)		80		52		511		3		NB		J		SUPERVISOR - ADULT SERVICES		 11/09/2020		1950		$32.04								$62,478

		ZEBE, TERESA L		Court Services/Probation (Circuit Court)		80		52		511		3		NB		J		SUPERVISOR - JUVENILE SERVICES		 02/01/2008		1950		$37.62								$73,359

		ROESCH, JULIE A		Court Services/Probation (Circuit Court)		80		52		511		3		NB		J		SUPERVISOR - SPECIALIZED SERVICES		 11/02/2020		1950		$34.47								$67,217

		SULLIVAN, CHRYSTAL C		Court Services/Probation (Circuit Court)		80		52		511		3		AF-CCourt		E*		SENIOR RECORDS CLERK		 08/26/2019		1950		$24.01		$24.01						$46,820		$46,820		AFSCME

		JACKSON, JEANETTE R		Court Services/Probation (Circuit Court)		80		52		511		3		AF-CCourt		D*		RECORDS CLERK		 02/19/2019		1950		$15.10		$15.10						$29,445		$29,445		AFSCME

		JESSUP, JEREMY M		Court Services/Probation (Circuit Court)		80		52		511		3		FOPCS-JDC & Prob		 -- 		SENIOR COURT SERVICES OFFICER		 09/06/1999		1950		$34.98								$68,211

		ROELFS, NICOLE L		Court Services/Probation (Circuit Court)		80		52		511		3		FOPCS-JDC & Prob		 -- 		SENIOR COURT SERVICES OFFICER		 10/03/2016		1950		$33.01								$64,370

		SLOUGH (HEWKIN) , HEIDI JO		Court Services/Probation (Circuit Court)		80		52		511		3		FOPCS-JDC & Prob		 -- 		SENIOR CRT SRV OFCE-IPS J		 02/08/2021		1950		$32.66								$63,687

		RUMPLE-STAHL, HEATHER K		Court Services/Probation (Circuit Court)		80		52		511		3		FOPCS-JDC & Prob		 -- 		COURT SERVICES OFCR-DRUG SPEC		 01/09/1995		1950		$32.45								$63,278

		BUSBOOM, LACEY N		Court Services/Probation (Circuit Court)		80		52		511		3		FOPCS-JDC & Prob		 -- 		COURT SERVICES OFFICER		 02/02/2014		1950		$26.49								$51,656

		CARDANI, DAVID A		Court Services/Probation (Circuit Court)		80		52		511		3		FOPCS-JDC & Prob		 -- 		COURT SERVICES OFFICER		 03/18/1996		1950		$31.91								$62,225

		CRITES, JENNIFER L		Court Services/Probation (Circuit Court)		80		52		511		3		FOPCS-JDC & Prob		 -- 		COURT SERVICES OFFICER		 02/19/2001		1950		$29.20								$56,940

		DAVIS, AMBER T		Court Services/Probation (Circuit Court)		80		52		511		3		FOPCS-JDC & Prob		 -- 		COURT SERVICES OFFICER		 07/03/2000		1950		$29.73								$57,974

		DEVOE, TAKIA R		Court Services/Probation (Circuit Court)		80		52		511		3		FOPCS-JDC & Prob		 -- 		COURT SERVICES OFFICER		 05/18/2020		1950		$20.80								$40,560

		EASTON-MORRIS, KIMBERLEY A		Court Services/Probation (Circuit Court)		80		52		511		3		FOPCS-JDC & Prob		 -- 		COURT SERVICES OFFICER		 11/07/2016		1950		$22.47								$43,817

		FOSTER, THOMAS K		Court Services/Probation (Circuit Court)		80		52		511		3		FOPCS-JDC & Prob		 -- 		COURT SERVICES OFFICER		 09/26/2006		1950		$30.81								$60,080

		…vacant promo 2/8/21 Slough (Hewkin)(28.65)		Court Services/Probation (Circuit Court)		80		52		511		3		FOPCS-JDC & Prob		 -- 		COURT SERVICES OFFICER				1950		$19.30								$37,635				Glasco hired then didn't take job; 2/8/21 promo Slough (Hewkin) (28.65)

		JACKSON, DARYL L		Court Services/Probation (Circuit Court)		80		52		511		3		FOPCS-JDC & Prob		 -- 		COURT SERVICES OFFICER		 01/07/2019		1950		$23.79								$46,391

		MATTHEW, DESHONNA L		Court Services/Probation (Circuit Court)		80		52		511		3		FOPCS-JDC & Prob		 -- 		COURT SERVICES OFFICER		 10/15/2007		1950		$25.95								$50,603

		MCKINNEY, PAUL J		Court Services/Probation (Circuit Court)		80		52		511		3		FOPCS-JDC & Prob		 		COURT SERVICES OFFICER		 11/30/2020		1950		$20.05								$39,098

		NAESE, JOHN F		Court Services/Probation (Circuit Court)		80		52		511		3		FOPCS-JDC & Prob		 -- 		COURT SERVICES OFFICER		 10/07/2019		1950		$35.14								$68,523

		…vacant 12/26 NAU, MEGHAN M (death) (27.57)		Court Services/Probation (Circuit Court)		80		52		511		3		FOPCS-JDC & Prob		 -- 		COURT SERVICES OFFICER				1950		$19.30								$37,635

		NUGENT, JEFFREY S		Court Services/Probation (Circuit Court)		80		52		511		3		FOPCS-JDC & Prob		 -- 		COURT SERVICES OFFICER		 01/03/2006		1950		$26.49								$51,656

		REYNOLDS, SIOBHAN 		Court Services/Probation (Circuit Court)		80		52		511		3		FOPCS-JDC & Prob		 -- 		COURT SERVICES OFFICER		 03/01/2010		1950		$29.73								$57,974

		ROBERTSON, CALE E		Court Services/Probation (Circuit Court)		80		52		511		3		FOPCS-JDC & Prob		 -- 		COURT SERVICES OFFICER		 02/27/1995		1950		$33.53								$65,384

		ROUSH, LUCAS J		Court Services/Probation (Circuit Court)		80		52		511		3		FOPCS-JDC & Prob		 -- 		COURT SERVICES OFFICER		 01/13/2020		1950		$20.80								$40,560

		SIDERS, SHANNON L		Court Services/Probation (Circuit Court)		80		52		511		3		FOPCS-JDC & Prob		 -- 		COURT SERVICES OFFICER		 08/28/2017		1950		$28.11								$54,815

		WORMAN, TIMOTHY A		Court Services/Probation (Circuit Court)		80		52		511		3		FOPCS-JDC & Prob		 -- 		COURT SERVICES OFFICER		 01/04/2021		1950		$20.80								$40,560

		RIETZ, JULIA R		State's Attorney		80		41		511		1		Elected		 --		STATE'S ATTORNEY		 12/01/2004												$183,434				Set by Illinois Courts

		BANACH, MATTHEW		State's Attorney		80		41		511		3		NB		L		CHIEF OF CIVIL DIVISION		 03/08/2021		1950		$47.90								$93,395

		LOZAR, TROY D		State's Attorney		80		41		511		3		NB		L		LEAD PROSECUTOR		 12/20/2004		1950		$51.36								$100,144

		ALFERINK, KRISTIN		State's Attorney		80		41		511		3		NB		L		LEAD PROSECUTOR		 03/08/2021		1950		$44.33								$86,446

		LARSON, SCOTT A		State's Attorney		80		41		511		3		NB		L		LEAD PROSECUTOR		 12/10/2007		1950		$44.33								$86,446

		PICKETT, JESSICA L		State's Attorney		80		41		511		3		NB		I (I slot is F for now)		SENIOR EXECUTIVE SECRETARY … (currently nbu Admin Legal Secretary)		 06/01/2020		1950		$24.36								$47,502				5/23/22 wage Pickett 23.28 to 24.36

		RAWDIN, DALE E		State's Attorney		80		41		511		3		NB		I		SENIOR STATE'S ATTY INVESTIGATOR		 02/24/2014		1950		$30.79								$60,034

		…vacant 5/20/22 LEMONS, BRETT D (34.84)		State's Attorney		80		41		511		3		NB		H		OFFICE MANAGER				1950		$34.84								$67,948				5/20/22 term Lemons (34.84)

		ALBRECHT, JANELLE M		State's Attorney		80		41		511		3		NB		G		PARALEGAL   		 02/13/1995		1950		$29.24								$57,021

		GRIFFET, DAVID I. (In Clifton Vacancy)		State's Attorney		80		41		511		3		NB		G		hired as an Investiagtor; VICTIM WITNESS ADVOCATE		 09/27/2021		1950		$29.06								$56,660

		HANSEN, NICOLE		State's Attorney		80		41		511		3		NB		G		VICTIM WITNESS ADVOCATE		 09/17/2019		1950		$21.39								$41,717

		JACKSON, KEYANA L		State's Attorney		80		41		511		3		NB		G		VICTIM WITNESS ADVOCATE		 09/04/2018		1950		$21.45								$41,837

		LUGO, LISETTE 		State's Attorney		80		41		511		3		NB		G		VICTIM WITNESS ADVOCATE		 12/01/2003		1950		$29.06								$56,660

		TURPIN, JAMIE L		State's Attorney		80		41		511		3		NB		F*		ADMIN LEGAL SECRETARY (civil division)		 02/10/2021		1950		$24.36								$47,502				5/23/22 wage Turpin 22.66 to 24.36

		CLARK-RIVEST, LINDSEY R		State's Attorney		80		41		511		3		NB-Attny		 - 		ASSISTANT STATE'S ATTORNEY		 12/15/2003		1950		$51.36								$100,144

		RADTKE, REGAN W		State's Attorney		80		41		511		3		NB-Attny		 - 		ASSISTANT STATE'S ATTORNEY		 12/01/2020		1950		$33.02								$64,393

		LADWEIN, PETER M		State's Attorney		80		41		511		3		NB-Attny		 - 		ASSISTANT STATE'S ATTORNEY		3/22/21		1950		$35.90								$70,005				5/23/22 wage Ladwein 34.34 to 35.90

		BUCHER, THOMAS E		State's Attorney		80		41		511		3		NB-Attny		 - 		ASSISTANT STATE'S ATTORNEY		 11/23/2020		1950		$38.63								$75,319

		COLE, WILLIAM E F		State's Attorney		80		41		511		3		NB-Attny		 - 		ASSISTANT STATE'S ATTORNEY		 12/02/2020		1950		$29.79								$58,086

		HUISINGA, MAGDALENE R		State's Attorney		80		41		511		3		NB-Attny		 - 		ASSISTANT STATE'S ATTORNEY		 01/21/2020		1950		$33.02								$64,393

		FLETCHER, JOEL D		State's Attorney		80		41		511		3		NB-Attny		 - 		ASSISTANT STATE'S ATTORNEY		 08/09/1999		1950		$44.66								$87,089

		HINMAN, BROOKE L		State's Attorney		80		41		511		3		NB-Attny		 - 		ASSISTANT STATE'S ATTORNEY		 01/22/2018		1950		$33.02								$64,393

		ORTEGA, TOBIAS J.		State's Attorney		80		41		511		3		NB-Attny		 - 		ASSISTANT STATE'S ATTORNEY		 02/28/2022		1950		$33.03								$64,409				11/12 Weaver term (32.06)

		MCCALLUM, CHRISTOPHER G		State's Attorney		80		41		511		3		NB-Attny		 - 		ASSISTANT STATE'S ATTORNEY		 01/28/2019		1950		$38.63								$75,319

		LIN, EN-CHI		State's Attorney		80		41		511		3		NB-Attny		 - 		ASSISTANT STATE'S ATTORNEY		 06/14/2021		1950		$33.02								$64,393

		REYNOLDS, DANIEL J		State's Attorney		80		41		511		3		NB-Attny		 - 		ASSISTANT STATE'S ATTORNEY		 05/07/2018		1950		$33.02								$64,393

		UMLAH, JUSTIN J		State's Attorney		80		41		511		3		NB-Attny		 - 		ASSISTANT STATE'S ATTORNEY		 04/01/2020		1950		$42.23								$82,349

		SULLIVAN, TIMOTHY J.		State's Attorney		80		41		511		3		NB-Attny		 - 		ASSISTANT STATE'S ATTORNEY		 09/07/2021		1950		$38.63								$75,319

		MULLER, ANDREW J.		State's Attorney		80		41		511		3		NB-Attny		 - 		ASSISTANT STATE'S ATTORNEY		 04/12/2021		1950		$30.78								$60,021				4/25 transfer Muller in from 80-141 and wage 28.53 to 30.78; 04/22 term Sullard (33.02)

		DUNN, PAMELA L.		State's Attorney		80		41		511		3		AF-S/A		F*		ADMIN LEGAL SECRETARY		 10/12/2021		1950		$19.20		$19.20						$37,440		$37,440		4/20/22 Dunn transfer in from Cir. Clerk; 3/11/22 term Brannon (19.20)				AFSCME-S/A

		WALDNER, MICHELLE R.		State's Attorney		80		41		511		3		AF-S/A		F*		ADMIN LEGAL SECRETARY		 08/30/2021		1950		$19.20		$19.20						$37,440		$37,440		AFSCME				1.00

		CRAIG, DANA K		State's Attorney		80		41		511		3		AF-S/A		F*		ADMIN LEGAL SECRETARY		 11/29/2004		1950		$22.08		$22.08						$43,056		$43,056		AFSCME

		GAWTHORP, ELLEN L		State's Attorney		80		41		511		3		AF-S/A		F*		ADMIN LEGAL SECRETARY		 09/11/2006		1950		$21.08		$21.08						$41,106		$41,106		AFSCME

		JAMISON, MELISSA D		State's Attorney		80		41		511		3		AF-S/A		F*		ADMIN LEGAL SECRETARY		 05/11/2006		1950		$21.08		$21.08						$41,106		$41,106		AFSCME

		MAPSON, AIMEE I		State's Attorney		80		41		511		3		AF-S/A		F*		ADMIN LEGAL SECRETARY		 09/21/2020		1950		$19.30		$19.30						$37,635		$37,635		AFSCME

		WISEHART, JANAE M		State's Attorney		80		41		511		3		AF-S/A		F*		ADMIN LEGAL SECRETARY		 11/17/2005		1950		$21.69		$21.69						$42,296		$42,296		AFSCME

		CASWELL, JAMIE L.		State's Attorney		80		41		511		3		AF-S/A		F*		ADMIN LEGAL SECRETARY		 09/07/2021		1950		$19.20		$19.20						$37,440		$37,440		AFSCME

		GOAD, STACEY A		State's Attorney		80		41		511		3		AF-S/A		D*		LEGAL SECRETARY/RECEPTIONIST		 08/07/2006		1950		$17.54		$17.54						$34,203		$34,203		AFSCME

		MCNIGHT, BRITTANY P.		Support Enforcement (State's Attorney)		80		141		511		3		NB-Attny		 - 		ASSISTANT STATE'S ATTORNEY		9/4/18		1950		$31.80								$62,010				5/16/22 McKnight transfer in from PD; 4/25/22 transfer to 041 Muller (28.53)

		KELLER, LORA A		Support Enforcement (State's Attorney)		80		141		511		3		NB-Attny		 - 		ASSISTANT STATE'S ATTORNEY		 04/29/2019		1950		$36.32								$70,820

		FRAZEE, SARAH E		Support Enforcement (State's Attorney)		80		141		511		3		AF-S/A		F*		ADMIN LEGAL SECRETARY		 07/15/2019		1950		$19.30		$19.30						$37,635		$37,635		AFSCME

		KELLER, COURTNEY N		Support Enforcement (State's Attorney)		80		141		511		3		AF-S/A		F*		ADMIN LEGAL SECRETARY		 04/28/2014		1950		$19.30		$19.30						$37,635		$37,635		AFSCME

		HEMPHILL, RYANN J.		Support Enforcement (State's Attorney)		80		141		511		3		AF-S/A		F*		ADMIN LEGAL SECRETARY		 06/07/2021		1950		$19.20		$19.20						$37,440		$37,440		AFSCME

		MAY (MILLER), KARI S		CAC - Children's Advocacy Center (State's Attorney)		679		179		511		2		NB		I		EXECUTIVE DIRECTOR - CAC		 02/16/2017		1950		$31.71								$61,835

		BUNYARD, MARY H		CAC - Children's Advocacy Center (State's Attorney)		679		179		511		3		NB		H		FORENSIC INTERVIEWER/COMMUNITY EDUCATOR		 08/17/2014		1040		$22.16								$23,046

		TEWELL, MARY A		CAC - Children's Advocacy Center (State's Attorney)		679		179		511		3		NB		H		MULTIDISCIPLINARY TEAM (MTD) COORD		 07/31/2017		1950		$20.47								$39,917

		MANSFIELD, HANNAH R.		CAC - Children's Advocacy Center (State's Attorney)		679		179		511		3		NB		G		FAMILY ADVOCATE		 10/04/2021		1950		$19.00								$37,050

		DWYER, JOHN M		EMA  (Sheriff)		80		43		511		2		NB-A		K		EMA Coordinator		 05/26/2013		1950		$38.53								$75,138

		COOK, KAYLA M.		EMA  (Sheriff)		80		43		511		3		NB		I		Deputy EMA Coordinator		 08/23/2021		1950		$30.57								$59,612

		HEUERMAN, DUSTIN D		Law Enforcement  (Sheriff)		80		40		512		1		Elected		 --		SHERIFF		 12/01/2018												$122,428				PA 102-0699 No less than 80% of SA and CB Resolution 2022-114; CB Resolution 2021-310 through 12/1/25				$   122,006.00		$   - 0

		HEUERMAN, DUSTIN D		Law Enforcement  (Sheriff)		80		40		512		2		Elected		 --		SHERIFF		 12/01/2018												$4,000								$   125,667.00		$   - 0

		SCHLEINZ, TERESA S		Law Enforcement  (Sheriff)		80		40		511		3		NB		I		SENIOR EXECUTIVE SECRETARY		 04/17/1989		1950		$35.62								$69,459				01/02 wage to $35.62 Schleinz

		MELERO, LUZ O		Law Enforcement  (Sheriff)		80		40		511		3		NB		F		DATA ANALYST		 02/23/2020		1950		$21.12								$41,174

		TRIMBLE, THAD R		Law Enforcement  (Sheriff)		80		40		511		3		AF-G		H*		EVIDENCE/PROPERTY OFFICER		 03/26/1995		2080		$31.69		$31.69						$65,915		$65,915		AFSCME				AFSCME-G

		JONES, SHANTALL A.		Law Enforcement  (Sheriff)		80		40		511		3		AF-G		E*		SECRETARY		 07/25/2021		1950		$19.84		$19.84						$38,688		$38,688		AFSCME				1.00

		BRINKMAN (MCLAIN), PATRECE R.		Law Enforcement  (Sheriff)		80		40		511		3		AF-G		D*		CLERK		 09/07/2021		1950		$20.22		$20.22						$39,429		$39,429		AFSCME

		FOUTCH, WENDY L		Law Enforcement  (Sheriff)		80		40		511		3		AF-G		D*		CLERK		 05/04/2020		1950		$15.56		$15.56						$30,342		$30,342		AFSCME

		BARRETT, SHANNON L		Law Enforcement  (Sheriff)		80		40		512		3		NB-Officer				CHIEF DEPUTY SHERIFF		 12/01/2018		2080		$59.12								$122,974

		COOK, NATHANIEL S		Law Enforcement  (Sheriff)		80		40		512		3		NB-Officer				CAPTAIN		 09/09/2013		2080		$56.31								$117,118

		APPERSON, CURTIS L		Law Enforcement  (Sheriff)		80		40		512		3		NB-Officer				LIEUTENANT--INVESTIGATIONS		 07/14/2013		2080		$50.73								$105,512

		SHAW, STUART A		Law Enforcement  (Sheriff)		80		40		512		3		NB-Officer				LIEUTENANT--PATROL		 07/01/2016		2080		$50.73								$105,512

		SHERRICK, DAVID K		Law Enforcement  (Sheriff)		80		40		512		3		NB-Officer				LIEUTENANT--SUPPORT SERVICES		 03/04/2019		2080		$50.73								$105,512

		WERTZ, MICHAEL S		Law Enforcement  (Sheriff)		80		40		512		3		FOP-LE				SERGEANT--PATROL		 08/08/2021		2080		$45.70								$95,056

		DARR, CHRISTOPHER J		Law Enforcement  (Sheriff)		80		40		512		3		FOP-LE				SERGEANT--PATROL		 07/20/2015		2080		$45.70								$95,056

		MOODY, EDWARD W		Law Enforcement  (Sheriff)		80		40		512		3		FOP-LE				SERGEANT--PATROL		 09/30/2019		2080		$45.70								$95,056

		GOOD, ANDREW G		Law Enforcement  (Sheriff)		80		40		512		3		FOP-LE				SERGEANT--PATROL		 09/06/2017		2080		$45.70								$95,056

		HERRIG, SETH D		Law Enforcement  (Sheriff)		80		40		512		3		FOP-LE				SERGEANT--PATROL		 03/04/2019		2080		$45.70								$95,056

		MCCALLISTER, MARK A		Law Enforcement  (Sheriff)		80		40		512		3		FOP-LE				SERGEANT--PATROL		 01/11/2019		2080		$45.70								$95,056

		BEASLEY, CHAD A		Law Enforcement  (Sheriff)		80		40		512		3		FOP-LE				SERGEANT--PATROL		 10/17/2021		2080		$45.70								$95,056

		VERCLER, JEFFREY L		Law Enforcement  (Sheriff)		80		40		512		3		FOP-LE				SERGEANT--PATROL		 12/01/2011		2080		$45.70								$95,056

		ATWOOD, JASON A		Law Enforcement  (Sheriff)		80		40		512		3		FOP-LE				DEPUTY SHERIFF--CIVIL PROCESS		 01/13/1997		2080						$39.62		$40.08		$83,337		$44,574						1/1/22

		BIALESCHKI, DOUGLAS M. 		Law Enforcement  (Sheriff)		80		40		512		3		FOP-LE				DEPUTY SHERIFF--CIVIL PROCESS		 09/13/1998		2080						$39.62		$39.62		$82,410		$44,817		No 24 yr increase				12/31/22

		BRIZE, DERON D		Law Enforcement  (Sheriff)		80		40		512		3		FOP-LE				DEPUTY SHERIFF--INVESTIGATIONS		 09/26/2015		2080						$32.30		$33.42		$67,811		$44,830

		PLOTNER, BRIAN E.		Law Enforcement  (Sheriff)		80		40		512		3		FOP-LE				DEPUTY SHERIFF--PATROL		 09/08/2021		2080						$26.74		$28.13		$56,531		$44,812

		DONOVAN, CASEY O		Law Enforcement  (Sheriff)		80		40		512		3		FOP-LE				DEPUTY SHERIFF--INVESTIGATIONS		 07/07/2011		2080						$35.69		$35.94		$74,489		$44,749

		WAKEFIELD, BRAD J		Law Enforcement  (Sheriff)		80		40		512		3		FOP-LE				DEPUTY SHERIFF--INVESTIGATIONS		 09/24/2015		2080						$32.30		$33.42		$67,811		$44,828

		ROELFS, DWAYNE D		Law Enforcement  (Sheriff)		80		40		512		3		FOP-LE				DEPUTY SHERIFF--INVESTIGATIONS		 12/26/1994		2080						$40.08		$40.08		$83,366		$44,921		No increase beyond 25 yrs

		MALLOCH, BRYAN E		Law Enforcement  (Sheriff)		80		40		512		3		FOP-LE				DEPUTY SHERIFF--INVESTIGATIONS		 06/04/2012		2080						$34.52		$35.69		$73,206		$44,716

		JOHNSON, ZACHARY T.		Law Enforcement  (Sheriff)		80		40		512		3		FOP-LE				DEPUTY SHERIFF--PATROL		 09/06/2021		2080						$26.74		$28.13		$56,553		$44,810

		DETERS, JUSTIN E.		Law Enforcement  (Sheriff)		80		40		512		3		FOP-LE				DEPUTY SHERIFF--PATROL		 05/02/2022		2080						$26.74		$26.74		$55,619		$45,048		Simple wage formula; 2/22/22 term Cummings (26.74)

		BEARCE, JAROD M		Law Enforcement  (Sheriff)		80		40		512		3		FOP-LE				DEPUTY SHERIFF--PATROL		 10/05/2020		2080						$28.13		$28.99		$58,944		$44,839

		WILSON, TRAVIS L.		Law Enforcement  (Sheriff)		80		40		512		3		FOP-LE				DEPUTY SHERIFF--PATROL		 01/08/2022		2080						$26.74		$26.74		$55,619				Simple wage formula

		BOLT, GAGE A		Law Enforcement  (Sheriff)		80		40		512		3		FOP-LE				DEPUTY SHERIFF--PATROL		 01/11/2019		2080						$28.99		$29.23		$60,787		$44,572

		REIFSTECK, AMANDA D.		Law Enforcement  (Sheriff)		80		40		512		3		FOP-LE				DEPUTY SHERIFF--PATROL		 05/08/2021		2080						$26.74		$28.13		$57,510		$44,689

		CARLSON, CHRISTOPHER T		Law Enforcement  (Sheriff)		80		40		512		3		FOP-LE				DEPUTY SHERIFF--PATROL		 10/15/2019		2080						$28.99		$29.23		$60,405		$44,849

		LIVINGSTON, ANDREW D		Law Enforcement  (Sheriff)		80		40		512		3		FOP-LE				DEPUTY SHERIFF--PATROL		 03/08/2021		2080						$28.13		$28.99		$59,983		$44,628

		FERRIMAN II,  RICHARD A		Law Enforcement  (Sheriff)		80		40		512		3		FOP-LE				DEPUTY SHERIFF--PATROL		 06/18/2008		2080						$36.45		$36.79		$76,197		$44,730

		FLOYD, CODY L		Law Enforcement  (Sheriff)		80		40		512		3		FOP-LE				DEPUTY SHERIFF--PATROL		 09/07/2018		2080						$29.23		$30.09		$61,369		$44,811

		FORDYCE, CODY M (Military deployed)		Law Enforcement  (Sheriff)		80		40		512		3		FOP-LE				DEPUTY SHERIFF--PATROL		 03/31/2017		2080						$30.09		$31.18		$64,305		$44,651		1/1/22 military differential $8.72/hr.

		KEYES, CHELSEY N.		Law Enforcement  (Sheriff)		80		40		512		3		FOP-LE				DEPUTY SHERIFF--PATROL		 12/31/2021		2080						$29.23		$30.09		$60,798		$44,926		Start wage @ 3 yrs

		…vacant 3/23/22 FROMM, DANIEL F (29.23)		Law Enforcement  (Sheriff)		80		40		512		3		FOP-LE				DEPUTY SHERIFF--PATROL				2080						$26.74		$26.74		$55,619				Simple wage formula; 3/23/22 term Fromm (29.23)

		GABRA, KEROLOS G		Law Enforcement  (Sheriff)		80		40		512		3		FOP-LE				DEPUTY SHERIFF--PATROL		 05/19/2014		2080						$33.42		$33.96		$70,213		$44,700

		HUBBARD III,  ROBERT L		Law Enforcement  (Sheriff)		80		40		512		3		FOP-LE				DEPUTY SHERIFF--PATROL		 03/17/2014		2080						$33.42		$33.96		$70,408		$44,637

		JAMES, ALEXANDER R		Law Enforcement  (Sheriff)		80		40		512		3		FOP-LE				DEPUTY SHERIFF--PATROL		 09/14/2020		2080						$28.13		$28.99		$59,047		$44,818		Anniv. Year 2

		MAIDENS, MARK A		Law Enforcement  (Sheriff)		80		40		512		3		FOP-LE				DEPUTY SHERIFF--PATROL		 04/07/2014		2080						$33.42		$33.96		$70,343		$44,658

		MAYO, NICHOLAS M		Law Enforcement  (Sheriff)		80		40		512		3		FOP-LE				DEPUTY SHERIFF--PATROL		 03/06/2020		2080						$28.13		$28.99		$59,990		$44,626

		METZLER, JEFFREY M		Law Enforcement  (Sheriff)		80		40		512		3		FOP-LE				DEPUTY SHERIFF--PATROL		 07/08/2019		2080						$28.99		$29.23		$60,541		$44,750

		STUCKEY, MATTHEW A.		Law Enforcement  (Sheriff)		80		40		512		3		FOP-LE				DEPUTY SHERIFF--PATROL		 09/07/2021		2080						$26.74		$28.13		$56,542		$44,811						1/1/22

		PING, JOEL M		Law Enforcement  (Sheriff)		80		40		512		3		FOP-LE				DEPUTY SHERIFF--PATROL		 04/27/2018		2080						$29.23		$30.09		$62,023		$44,678						12/31/22

		PRYOR, BILLY L.		Law Enforcement  (Sheriff)		80		40		512		3		FOP-LE				DEPUTY SHERIFF--PATROL		 02/02/2009		2080						$36.20		$36.45		$75,772		$44,594

		REIFSTECK, BRANDON J		Law Enforcement  (Sheriff)		80		40		512		3		FOP-LE				DEPUTY SHERIFF--PATROL		 09/19/1998		2080						$39.62		$39.62		$82,410		$44,823		No 24 yr increase

		REIFSTECK, CHASE C		Law Enforcement  (Sheriff)		80		40		512		3		FOP-LE				DEPUTY SHERIFF--K9 Unit		 01/15/2019		2080						$28.99		$29.23		$60,779		$44,576

		REIFSTECK, JONATHAN P		Law Enforcement  (Sheriff)		80		40		512		3		FOP-LE				DEPUTY SHERIFF--PATROL		 12/28/2000		2080						$39.30		$39.30		$81,744		$44,923		No 22 yr increase

		SELLEK, KYLE J E		Law Enforcement  (Sheriff)		80		40		512		3		FOP-LE				DEPUTY SHERIFF--PATROL		 10/19/2020		2080						$28.99		$28.99		$60,299		$44,853		Hired at step 2

		SHAW, RYNE M.		Law Enforcement  (Sheriff)		80		40		512		3		FOP-LE				DEPUTY SHERIFF--PATROL		 12/06/2021		2080						$29.23		$30.09		$60,929		$44,901		Prev. experience

		WELDON, MATTHEW H		Law Enforcement  (Sheriff)		80		40		512		3		FOP-LE				DEPUTY SHERIFF--PATROL		 09/09/2019		2080						$28.99		$29.23		$60,455		$44,813

		WILLMORE, JUSTIN T		Law Enforcement  (Sheriff)		80		40		512		3		FOP-LE				DEPUTY SHERIFF--PATROL		 10/04/2020		2080						$28.13		$28.99		$58,951		$44,838

		…vacant 6/03/22 FRANZEN, KEVIN L (39.01)		Law Enforcement  (Sheriff)		80		40		512		3		FOP-LE				DEPUTY SHERIFF--SCHOOL OFFICER				2080						$39.01		$39.30		$81,157		$44,917

		HALLETT, SHAWN M		Law Enforcement  (Sheriff)		80		40		512		3		FOP-LE				DEPUTY SHERIFF--SCHOOL OFFICER		 06/01/2004		2080						$38.45		$38.71		$80,294		$44,713

		CHRISTENSEN, CORY J		Law Enforcement  (Sheriff)		80		40		512		3		FOP-LE				DEPUTY SHERIFF--STREET CRIMES/K9 UNIT		 03/31/2016		2080						$31.18		$32.30		$66,620		$44,651

		GRIFFIN, RYAN P.		Law Enforcement  (Sheriff)		80		40		512		3		FOP-LE				DEPUTY SHERIFF--PATROL		 01/09/2022		2080						$26.74		$26.74		$55,619		$44,935		Simple wage formula

		RODGERS, STANLEY O.		Law Enforcement  (Sheriff)		80		40		512		3		FOP-LE				DEPUTY SHERIFF--PATROL		 01/10/2022		2080						$26.74		$26.74		$55,619		$44,936		Simple wage formula

		BLODGETT, CELESTE F		Corrections  (Sheriff)		80		140		511		3		NB		I		PROGRAM COORDINATOR		 02/22/2019		2080		$29.40								$61,144

		GOODWIN, SARAH E		Corrections  (Sheriff)		80		140		511		3		NB		G		OFFICE SUPERVISOR		 07/25/2016		1950		$23.21								$45,252

		SHERRICK, STACI J		Corrections  (Sheriff)		80		140		511		3		NB		E		ADMINISTRATIVE SECRETARY		 06/01/2008		1950		$23.87								$46,537

		VANETTI, BRIAN P.		Corrections  (Sheriff)		80		140		511		3		AF-G		D*		CLERK		 03/30/2015		1950		$17.99		$17.99						$35,081		$35,081		10/31/16 term Syme (13.79)

		FRYE, BRENT S		Corrections  (Sheriff)		80		140		511		3		AF-G		D*		CLERK		 09/23/2019		1950		$19.39		$19.39						$37,811		$37,811		AFSCME

		KING, NICOLAS R.		Corrections  (Sheriff)		80		140		511		3		AF-G		D*		CLERK		 09/20/2021		1950		$17.07		$17.07						$33,287		$33,287		AFSCME

		BARTH. JUNE M.		Corrections  (Sheriff)		80		140		511		3		AF-G		D*		CLERK		 10/18/2021		1950		$17.07		$17.07						$33,287		$33,287		AFSCME

		VOGES, KAREE L		Corrections  (Sheriff)		80		140		512		3		NB-Officer				CAPTAIN/JAIL SUPERINTENDENT		 11/17/2014		2080		$52.63								$109,477

		GOOD, JENNA L		Corrections  (Sheriff)		80		140		512		3		NB-Officer				LIEUTENANT--CORRECTIONS		 12/01/2013		2080		$45.44								$94,523

		SNYDER, RYAN R		Corrections  (Sheriff)		80		140		512		3		NB-Officer				LIEUTENANT--CORRECTIONS		 07/24/2015		2080		$45.44								$94,523

		SAPP, JOSHUA D		Corrections  (Sheriff)		80		140		512		3		NB-Officer				LIEUTENANT--CORRECTIONS		 04/13/2020		2080		$45.44								$94,523

		CARTER, ELAINE C.		Corrections  (Sheriff)		80		140		511		3		AF-G		D*		VISITATION CLERK		 09/26/2017		1950		$16.11		$16.11						$31,415		$31,415		5/23/22 (5/31/22) transfer to FT Carter (16.11)

		…vacant 5/23/22 to FT CARTER, ELAINE C (15.47)		Corrections  (Sheriff)		80		140		511		4		AF-G		D*		PART-TIME VISITATION CLERK				1040		$15.47		$15.47						$16,089		$16,089		5/23/22 transfer to FT Carter (15.47)

		SHEPARD, ANDREW T.		Corrections  (Sheriff)		80		140		511		3		AF-G		F		MASTER CONTROL OFFICER		 10/02/2021		2080		$17.07		$17.07						$35,506		$35,506		1/24/22 Ciszek resigned after 1st day (17.07)

		BEST, SCOTT A.		Corrections  (Sheriff)		80		140		511		3		AF-G		F		MASTER CONTROL OFFICER		 08/06/2021		2080		$17.07		$17.07						$35,506		$35,506		AFSCME

		WEITEKAMP, JENNIFER R.		Corrections  (Sheriff)		80		140		511		3		AF-G		F		MASTER CONTROL OFFICER		 03/22/2021		2080		$17.16		$17.16						$35,693		$35,693		AFSCME

		JOINER, BERNARD 		Corrections  (Sheriff)		80		140		511		3		AF-G		F		MASTER CONTROL OFFICER		 03/10/2014		2080		$17.99		$17.99						$37,419		$37,419		AFSCME

		STARKEY, THOMAS J.		Corrections  (Sheriff)		80		140		511		3		AF-G		F		MASTER CONTROL OFFICER		 02/14/2022		2080		$17.07		$17.07						$35,506		$35,506		11/26 vacant Ray (17.07)

		GARRETT, ETHAN D.		Corrections  (Sheriff)		80		140		511		3		AF-G		F		MASTER CONTROL OFFICER		 04/01/2022		2080		$17.07		$17.07						$35,506		$35,506		5/16/22 transfer to Clerk Vanetti (17.99)

		…vacant 8/29 SKINNER, SAMANTHA C		Corrections  (Sheriff)		80		140		511		4		AF-G		F		PART TIME MASTER CONTROL OFCR				1040		$17.07		$17.07						$17,753		$17,753		AFSCME

		…vacant 7/30 to F/T BARTH, JUNE M (17.07)		Corrections  (Sheriff)		80		140		511		4		AF-G		F		PART TIME MASTER CONTROL OFCR				1040		$17.07		$17.07						$17,753		$17,753		AFSCME

		BURDETTE, MOLLY M		Corrections  (Sheriff)		80		140		511		4		AF-G		F		PART TIME MASTER CONTROL OFCR		 02/05/2018		1040		$17.16		$17.16						$17,846		$17,846		AFSCME

		COOPER, RAYNE A		Corrections  (Sheriff)		80		140		511		4		AF-G		F		PART TIME MASTER CONTROL OFCR		 04/17/2017		1040		$17.99		$17.99						$18,710		$18,710		AFSCME

		…vacant 4/4/22 SHEPARD, ANDREW T. (to FT)		Corrections  (Sheriff)		80		140		511		4		AF-G		F		PART TIME MASTER CONTROL OFCR				1040		$17.07		$17.07						$17,753		$17,753		4/4 transfer Shepard to FT (17.07)

		…vacant 11/23 ANDRES-MITTMAN, PAIGE M. (17.07)		Corrections  (Sheriff)		80		140		511		4		AF-G		F		PART TIME MASTER CONTROL OFCR				1040		$17.07		$17.07						$17,753		$17,753		AFSCME

		HESSELMANN, GREGORY A		Corrections  (Sheriff)		80		140		512		3		FOP-Corr. Sgts				SERGEANT--CORRECTIONS		 04/13/2020		2080		$40.62								$84,490

		…vacant 4/29/22 JONES, JOSHUA S (40.62)		Corrections  (Sheriff)		80		140		512		3		FOP-Corr. Sgts				SERGEANT--CORRECTIONS				2080		$40.62								$84,490				4/29/22 term Jone (40.62)

		KOCHER, AMBER M		Corrections  (Sheriff)		80		140		512		3		FOP-Corr. Sgts				SERGEANT--CORRECTIONS		 01/04/2007		2080		$40.62								$84,490

		LUTZ, NICOLE R		Corrections  (Sheriff)		80		140		512		3		FOP-Corr. Sgts				SERGEANT--CORRECTIONS		 07/24/2015		2080		$40.62								$84,490

		…vacant retirement 05/07/22 MATHEWS, ARNOLD D (40.62)		Corrections  (Sheriff)		80		140		512		3		FOP-Corr. Sgts				SERGEANT--CORRECTIONS				2080		$40.62								$84,490				5/7/22 retirement Mathews (40.62)

		SPENCE, JAMES E.		Corrections  (Sheriff)		80		140		512		3		FOP-Corr. Sgts				SERGEANT--CORRECTIONS		 01/10/2022		2080		$40.62								$84,490

		RICHLER, DERRON J		Corrections  (Sheriff)		80		140		512		3		FOP-Corr. Sgts				SERGEANT--CORRECTIONS		 03/23/2020		2080		$40.62								$84,490

		PAIGE, MARCUS A.		Corrections  (Sheriff)		80		140		512		3		FOP-Corr. Sgts				SERGEANT--CORRECTIONS		 01/09/2022		2080		$40.62								$84,490

		HAMMEL, CHRISTOPHER N.		Corrections  (Sheriff)		80		140		512		3		FOP-Court Sec.				COURT SECURITY OFFICER--SGT		 06/01/2022		2080		$34.68								$72,134				6/1 retirement Michelle Mennenga (34.68)

		DAVIS, WHITMAN 		Corrections  (Sheriff)		80		140		512		3		FOP-Court Sec.				COURT SECURITY OFFICER		 09/15/2003		2080						$28.82		$29.35		$60,272		$44,819						1/1/22

		…vacant 6/1/22 promo HAMMEL, CHRISTOPHER N (23.46)		Corrections  (Sheriff)		80		140		512		3		FOP-Court Sec.				COURT SECURITY OFFICER		 06/02/2014		2080						$23.46		$23.90		$49,332		$44,714						12/31/22

		HELM, KARA L		Corrections  (Sheriff)		80		140		512		3		FOP-Court Sec.				COURT SECURITY OFFICER		 11/03/2003		2080						$28.82		$29.35		$60,124		$44,868

		…vacant 6/10/22 RITCHIE, KIMBERLY A (27.24)		Corrections  (Sheriff)		80		140		512		3		FOP-Court Sec.				COURT SECURITY OFFICER				2080						$21.39		$21.39		$44,491		vacant		Simple wage formula

		WELCH, RICHARD KEITH		Corrections  (Sheriff)		80		140		511		3		FOP-Court Sec.				COURT SECURITY OFFICER		 03/01/2021		2080						$20.60		$20.96		$43,479		$44,621

		ALLEN, SHANE E		Corrections  (Sheriff)		80		140		511		3		FOP-Court Sec.				COURT SECURITY OFFICER		 07/12/2020		2080						$20.96		$20.96		$43,597		$44,754		No 2 yr increase

		…vacant term 5/11/22 ALVAREZ, JESSICA L (20.96)		Corrections  (Sheriff)		80		140		511		3		FOP-Court Sec.				COURT SECURITY OFFICER				2080						$21.39		$21.39		$44,491		vacant		Simple wage formula; term 5/11/22 Alvarez (20.96)

		BULLARD, DYLAN B		Corrections  (Sheriff)		80		140		511		3		FOP-Court Sec.				COURT SECURITY OFFICER		 07/15/2019		2080						$20.96		$21.75		$44,362		$44,757

		GOOD, BRYCE C		Corrections  (Sheriff)		80		140		511		3		FOP-Court Sec.				COURT SECURITY OFFICER 		 07/09/2017		2080						$22.18		$22.59		$46,544		$44,751

		MCCARTNEY, JAMES S		Corrections  (Sheriff)		80		140		511		3		FOP-Court Sec.				COURT SECURITY OFFICER		 09/09/2019		2080						$20.96		$21.75		$44,109		$44,813

		GORE, CHRISTOPHER A.		Corrections  (Sheriff)		80		140		511		3		FOP-Court Sec.				COURT SECURITY OFFICER		 06/07/2021		2080						$20.60		$20.96		$43,277		$44,719

		WHITE, ZACHARY V		Corrections  (Sheriff)		80		140		511		3		FOP-Court Sec.				COURT SECURITY OFFICER--K9 UNIT		 01/10/2016		2080						$22.59		$23.02		$47,864		$44,571

		WIECZOREK, TANYA L.		Corrections  (Sheriff)		80		140		511		3		FOP-Corrections				CORRECTIONAL OFFICER		 05/09/2021		2080						$21.39		$22.61		$46,150		$44,690

		ALLEN, ABBIGAIL E		Corrections  (Sheriff)		80		140		511		3		FOP-Corrections				CORRECTIONAL OFFICER		 01/25/2021		2080						$21.39		$22.61		$46,873		$44,586

		MCCONAHA, PEYTON D.		Corrections  (Sheriff)		80		140		511		3		FOP-Corrections				CORRECTIONAL OFFICER		 04/04/2022		2080						$21.39		$21.39		$44,491		$45,020		Simple wage formula; term Banton 9/10/21 (22.06)

		…vacant 5/3/22 BECKETT, NICHOLAS Q (24.98)		Corrections  (Sheriff)		80		140		511		3		FOP-Corrections				CORRECTIONAL OFFICER				2080						$21.39		$21.39		$44,491		vacant		Simple wage formula; term 5/3/22 Beckett (24.98)

		BORDEN, AARON T		Corrections  (Sheriff)		80		140		511		3		FOP-Corrections				CORRECTIONAL OFFICER		 02/10/2020		2080						$22.61		$23.13		$47,994		$44,602

		JOHNSON, NICKOLE E.		Corrections  (Sheriff)		80		140		511		3		FOP-Corrections				CORRECTIONAL OFFICER		 12/26/2021		2080						$21.39		$22.61		$44,540		$44,921

		DUDLEY, AARON M.		Corrections  (Sheriff)		80		140		511		3		FOP-Corrections				CORRECTIONAL OFFICER		 10/15/2021		2080						$21.39		$22.61		$45,028		$44,849

		WILLIAMS, CALEB A.		Corrections  (Sheriff)		80		140		511		3		FOP-Corrections				CORRECTIONAL OFFICER		 12/27/2021		2080						$21.39		$22.61		$44,530		$44,922

		…vacant 4/21/22 BROWN, EVAN M (23.13)		Corrections  (Sheriff)		80		140		511		3		FOP-Corrections		 		CORRECTIONAL OFFICER				2080						$21.39		$21.39		$44,491		vacant		Simple wage formula; term 4/21/22 Brown (23.13)				1/1/22

		BURGENER, JESSICA D		Corrections  (Sheriff)		80		140		511		3		FOP-Corrections				CORRECTIONAL OFFICER		 03/24/2014		2080						$25.86		$26.28		$54,468		$44,644						12/31/22

		CURTIS, JACOB A		Corrections  (Sheriff)		80		140		511		3		FOP-Corrections				CORRECTIONAL OFFICER		 02/01/2021		2080						$21.39		$22.61		$46,824		$44,593

		DENNY, TREVOR M		Corrections  (Sheriff)		80		140		511		3		FOP-Corrections				CORRECTIONAL OFFICER		 06/08/2020		2080						$22.61		$23.13		$47,644		$44,720

		…vacant 4/22/22 EMORY, BRET E (23.63)		Corrections  (Sheriff)		80		140		511		3		FOP-Corrections				CORRECTIONAL OFFICER				2080						$21.39		$21.39		$44,491		vacant		Simple wage formula; term 4/22/22 Emory (23.63)

		…vacant 8/7/21 EVANS, COURTNEY M (22.06)		Corrections  (Sheriff)		80		140		511		3		FOP-Corrections				CORRECTIONAL OFFICER				2080						$21.39		$21.39		$44,491		Vacant		Simple wage formula

		…vacant 4/07/22 FAUST, JORDAN T (23.13)		Corrections  (Sheriff)		80		140		511		3		FOP-Corrections				CORRECTIONAL OFFICER				2080						$23.13		$21.39		$44,491		Vacant		Simple wage formula; 4/7/22 term Faust (23.13)

		GARRETT, ANDREW D		Corrections  (Sheriff)		80		140		511		3		FOP-Corrections				CORRECTIONAL OFFICER		 09/23/2019		2080						$23.13		$23.63		$48,394		$44,827

		GOODWIN, CLAYTON M		Corrections  (Sheriff)		80		140		511		3		FOP-Corrections				CORRECTIONAL OFFICER		 04/30/2018		2080						$23.63		$24.14		$49,864		$44,681

		GROVIER, CHRISTOPHER M		Corrections  (Sheriff)		80		140		511		3		FOP-Corrections				CORRECTIONAL OFFICER		 11/28/2016		2080						$24.98		$25.42		$52,046		$44,893

		…vacant 5/3/22 POINDEXTER, SAMUEL W. (21.39)		Corrections  (Sheriff)		80		140		511		3		FOP-Corrections				CORRECTIONAL OFFICER				2080						$21.39		$21.39		$44,491		vacant		Simple wage formula; term 5/3/22 Poindexter (21.39)

		HEADRICK, MICHELLE L		Corrections  (Sheriff)		80		140		511		3		FOP-Corrections				CORRECTIONAL OFFICER		 10/19/2015		2080						$25.42		$25.86		$53,060		$44,853

		KALAGIAN, KYLE S. (Military deployed)		Corrections  (Sheriff)		80		140		511		3		FOP-Corrections				CORRECTIONAL OFFICER		 01/26/2015		2080						$25.42		$25.86		$53,729		$44,587		Military differential 1/1/22 $1.04/hr and 1/26/22 $1.48/hr

		KOLAKOWSKI, ANDREW M		Corrections  (Sheriff)		80		140		511		3		FOP-Corrections				CORRECTIONAL OFFICER		 05/22/2017		2080						$24.14		$24.98		$51,286		$44,703

		MCMAHON, MICAH T		Corrections  (Sheriff)		80		140		511		3		FOP-Corrections				CORRECTIONAL OFFICER		 12/07/2015		2080						$25.42		$25.86		$52,937		$44,902

		…vacant 1/9/22 PAIGE, MARCUS A promo to SGT (25.42)		Corrections  (Sheriff)		80		140		511		3		FOP-Corrections				CORRECTIONAL OFFICER				2080						$21.39		$21.39		$44,491		Vacant		Simple wage formula

		WINTERS, STEPHEN J.		Corrections  (Sheriff)		80		140		511		3		FOP-Corrections				CORRECTIONAL OFFICER		 05/05/2003		2080						$31.58		$31.97		$66,223		$44,686		New seniority date of 5/5/03

		ROBERTS, ALEXIS C		Corrections  (Sheriff)		80		140		511		3		FOP-Corrections				CORRECTIONAL OFFICER		 05/12/2014		2080						$25.86		$26.28		$54,350		$44,693

		ROBERTS, NICHOLAS F		Corrections  (Sheriff)		80		140		511		3		FOP-Corrections				CORRECTIONAL OFFICER		 01/05/2015		2080						$25.42		$25.86		$53,782		$44,566

		WEBB, SAMANTHA JO		Corrections  (Sheriff)		80		140		511		3		FOP-Corrections				CORRECTIONAL OFFICER		 04/25/2022		2080						$21.39		$21.39		$44,491		$45,041		Simple wage formula; 12/17/21 term Rosario (24.80)

		RUMER, BRYAN M		Corrections  (Sheriff)		80		140		511		3		FOP-Corrections				CORRECTIONAL OFFICER		 11/30/2020		2080						$22.61		$23.13		$47,124		$44,895

		BRANDON, JASON D.		Corrections  (Sheriff)		80		140		511		3		FOP-Corrections				CORRECTIONAL OFFICER		 09/07/2021		2080						$21.39		$22.61		$45,301		$44,811

		HESTON, COLT L.		Corrections  (Sheriff)		80		140		511		3		FOP-Corrections				CORRECTIONAL OFFICER		 08/09/2021		2080						$21.39		$22.61		$45,506		$44,782

		SOLIS, PEDRO A		Corrections  (Sheriff)		80		140		511		3		FOP-Corrections				CORRECTIONAL OFFICER		 02/22/2021		2080						$21.39		$22.61		$46,677		$44,614

		OKUNUGA, ANANIYAH L. J.		Corrections  (Sheriff)		80		140		511		3		FOP-Corrections				CORRECTIONAL OFFICER		 10/24/2021		2080						$21.39		$22.61		$44,979		$44,858

		STUDNIARZ, MELISSA L		Corrections  (Sheriff)		80		140		511		3		FOP-Corrections				CORRECTIONAL OFFICER		 04/03/2017		2080						$24.14		$24.98		$51,522		$44,654

		WAKEFIELD, CRAIG D		Corrections  (Sheriff)		80		140		511		3		FOP-Corrections				CORRECTIONAL OFFICER		 11/13/2018		2080						$23.63		$24.14		$49,293		$44,878

		WARREN, ASHLEIGH M		Corrections  (Sheriff)		80		140		511		3		FOP-Corrections				CORRECTIONAL OFFICER		 08/18/2014		2080						$25.86		$26.28		$54,115		$44,791

		WISEMAN, JACQUELINE R		Corrections  (Sheriff)		80		140		511		3		FOP-Corrections				CORRECTIONAL OFFICER		 01/29/2018		2080						$23.63		$24.14		$50,130		$44,590

		RAY, TRISTAN L.		Corrections  (Sheriff)		80		140		511		3		FOP-Corrections				CORRECTIONAL OFFICER		 05/10/2021		2080						$21.39		$22.61		$46,141		$44,691

		…vacant 1/2/22 REED, MALINDA S. (20.87)		Corrections  (Sheriff)		80		140		511		3		FOP-Corrections				CORRECTIONAL OFFICER				2080						$21.39		$21.39		$44,491		Vacant		Simple wage formula

		…vacant 4/15/22 DONNALS, DALTON C. (21.39)		Corrections  (Sheriff)		80		140		511		3		FOP-Corrections				CORRECTIONAL OFFICER				2080						$21.39		$21.39		$44,491		vacant		Simple wage formula

		…vacant 4/26/22 ALLDREDGE, DAWN M (28.84)		Corrections  (Sheriff)		80		140		511		3		FOP-Corrections				CORRECTIONAL OFFICER				2080						$21.39		$21.39		$44,491		Vacant		4/26/22 term Allredge (28.84)				1/1/22

		BARKLEY, STEVEN W		Corrections  (Sheriff)		80		140		512		3		FOP-Corrections				CORRECTIONAL OFFICER		 03/24/2008		2080						$28.84		$29.33		$60,779		$44,644						12/31/22

		CASTEEL, RANDY K		Corrections  (Sheriff)		80		140		512		3		FOP-Corrections				CORRECTIONAL OFFICER		 01/05/2004		2080						$31.01		$31.58		$65,677		$44,566

		CHRISTIANS, JAIME L		Corrections  (Sheriff)		80		140		512		3		FOP-Corrections				CORRECTIONAL OFFICER		 11/12/2008		2080						$28.84		$29.33		$60,124		$44,877

		GILL, HEATHER E		Corrections  (Sheriff)		80		140		512		3		FOP-Corrections				CORRECTIONAL OFFICER		 01/22/2002		2080						$31.97		$32.51		$67,556		$44,583

		GILL, TODD J		Corrections  (Sheriff)		80		140		512		3		FOP-Corrections				CORRECTIONAL OFFICER		 05/14/2000		2080						$32.51		$32.51		$67,621		$44,695

		MCCALLISTER, KEVIN R		Corrections  (Sheriff)		80		140		512		3		FOP-Corrections				CORRECTIONAL OFFICER		 07/04/1996		2080						$33.31		$33.31		$69,285		$44,746

		SMITH, LUKE J		Corrections  (Sheriff)		80		140		512		3		FOP-Corrections				CORRECTIONAL OFFICER		 12/18/2006		2080						$29.95		$30.46		$62,337		$44,913

		…vacant 1/10/22 SPENCE, JAMES E. promo to SGT (31.97(		Corrections  (Sheriff)		80		140		511		3		FOP-Corrections				CORRECTIONAL OFFICER				2080						$21.39		$21.39		$44,491		Vacant		Simple wage formula

		WILSON, HOWARD M		Corrections  (Sheriff)		80		140		512		3		FOP-Corrections				CORRECTIONAL OFFICER		 08/01/2011		2080						$27.33		$27.85		$57,304		$44,774





EEs not included

		EMPLOYEE NAME		DEPARTMENT NAME		DPMT. Code		C1		C2		C3		UNIT		PAY GRADE		POSITION TITLE		Title/Dp		Hire Date?		Effective date		Years in Position		BASE HOURS		2022 BASE WAGE		2022 ANNUAL		2022 NEGOTIATED BASE WAGE		2022 WAGE #1		2022 WAGE #2		2022 NEGOTIATED ANNUAL		NOTES		Current Min		Current Mid		Current Max		Gallagher Proposed 
Class Series		Gallagher Proposed 
Classification Title		Level		Published Market 50th 		Custom Market 50th		Custom Market Minimum		Custom Market Midpoint		Custom Market maximum		Combined Market 50th		Current Range Penetration (RP)		Proposed Grade - Published		Proposed Grade - Custom		Proposed Grade Combined		Proposed Grade - Midpoint		Proposed Minimum (Based on Combined		Proposed Midpoint (Based on Combined		Proposed Maximum (Based on Combined		Bring to Min (Based on Mkt)		Above Max 		Proposed RP Salary (Based on Custom)		Bring to RP (Based on Mkt)		Annual Bring to RP (Based on Mkt)		Proposed Grade		Proposed Minimum (Based on Mkt)		Proposed Midpoint (Based on Mkt)		Proposed Maximum (Based on Mkt)		Bring to Min (Based on Mkt)		Annual Bring to Min (Based on Mkt)		Above Max 		Proposed RP Salary (Based on Mkt)		Bring to RP (Based on Mkt)		Annual Bring to RP (Based on Mkt)		Notes 

		HEUERMAN, DUSTIN D		Law Enforcement  (Sheriff)		80		40		512		2		Elected		 --		SHERIFF		SHERIFFLaw Enforcement  (Sheriff)		 12/01/2018										$4,000																		Sheriff's Office		Sheriff		$   - 0		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A

		FROBISH, SUSAN G.		Board of Review (County Executive)		80		21		511		2		NB-A		I		BOARD OF REVIEW MEMBER		BOARD OF REVIEW MEMBERBoard of Review (County Executive)		 08/19/2021						30/hr/wk				$45,221										CB Resolution 2022-116 term 6/1/22-5/31/24								Board of Review		Board of Review Member				ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A

		BERGEE, JOHN C.		Board of Review (County Executive)		80		21		511		2		NB-A		I		BOARD OF REVIEW MEMBER		BOARD OF REVIEW MEMBERBoard of Review (County Executive)		 07/22/2021						30/hr/wk				$45,221																		Board of Review		Board of Review Member				ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A

		DIANA, CHRIS J.		Board of Review (County Executive)		80		21		511		2		NB-A		I		BOARD OF REVIEW MEMBER		BOARD OF REVIEW MEMBERBoard of Review (County Executive)		 10/21/2021						30/hr/wk				$45,221										CB Resolution 2022-115 term 6/1/22-5/31/24								Board of Review		Board of Review Member				ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A

		PATTERSON, KYLE E.		County Board		80		10		511		1		Elected		 --		COUNTY BOARD CHAIR		COUNTY BOARD CHAIRCounty Board		12/7/20										$12,000										CB Resolution 2019-277 including starting 12/1/22 & 12/1/23 and modified by CBR 2022-117 starting 12/1/25								County Board		Board Chair				ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A

		KLOEPPEL, DARLENE A		Administrative Services (County Executive)		80		16		511		1		Elected		 --		COUNTY EXECUTIVE		COUNTY EXECUTIVEAdministrative Services (County Executive)		 12/01/2018		 01/01/2023		4.09						$116,005										CB Resolution 2021-310 starting 12/1/22 & 12/1/23 and modified by CBR 2022-117 starting 12/1/25								County Executive		County Manager		12/1/23

		DANOS, GEORGE P		Auditor		80		20		511		1		Elected		 --		AUDITOR		AUDITORAuditor		 12/01/2018		 01/01/2023		4.09						$93,666										CB Resolution 2019-277 including starting 12/1/22 & 12/1/23 and modified by CBR 2022-117 starting 12/1/25								Auditor's Office		Auditor 

		NORTHRUP, DUANE E		Coroner		80		42		511		1		Elected		 --		CORONER		CORONERCoroner		 12/01/2004		 01/01/2023		18.10						$93,666										CB Resolution 2019-277 including starting 12/1/22 & 12/1/23 and modified by CBR 2022-117 starting 12/1/25								Coroner		Coroner

		AMMONS, AARON O.		County Clerk		80		22		511		1		Elected		 --		COUNTY CLERK		COUNTY CLERKCounty Clerk		 12/01/2018		 01/01/2023		4.09						$99,003										CB Resolution 2021-310 starting 12/1/22 & 12/1/23 and modified by CBR 2022-117 starting 12/1/25								County Clerk 		County Clerk 		2%

		JOHNSON, CASSANDRA (CJ)		Treasurer		80		26		511		1		Elected		 --		TREASURER		TREASURERTreasurer		 12/01/2020		 01/01/2023		2.08						$99,003										Modified by CBR 2022-117 starting 12/1/22 (received a $10K increase); CB Resolution 2021-310 starting 12/1/22 & 12/1/23								Treasurer		Treasurer

		MCGRATH, SUSAN		Circuit Clerk		80		30		511		1		Elected		 --		CIRCUIT CLERK		CIRCUIT CLERKCircuit Clerk		 12/01/2020		 01/01/2023		2.08						$97,569										CB Resolution 2019-277 including starting 12/1/22 & 12/1/23 and modified by CBR 2022-117 starting 12/1/25								Circuit Clerk		Circuit Clerk 

		RIETZ, JULIA R		State's Attorney		80		41		511		1		Elected		 --		STATE'S ATTORNEY		STATE'S ATTORNEYState's Attorney		 12/01/2004		 01/01/2023		18.10						$183,434										Set by Illinois Courts								Legal Counsel		State's Attorney

		HEUERMAN, DUSTIN D		Law Enforcement  (Sheriff)		80		40		512		1		Elected		 --		SHERIFF		SHERIFFLaw Enforcement  (Sheriff)		 12/01/2018		 01/01/2023		4.09						$122,428										PA 102-0699 No less than 80% of SA and CB Resolution 2022-114; CB Resolution 2021-310 through 12/1/25								Sheriff's Office		Sheriff		$   - 0





Census Summary

		Row Labels		Average of 2023 Base Wage		Average of 2023 Annual

		1st Assistant Public Defender		$53.79		$104,893.43

		Accountant		$27.77		$55,724.26										16.3457146667

		Accounting Assistant		$21.63		$42,170.34										16.6408666667

		Administrative Assistant 		$23.16		$45,166.92										16.7639004

		Administrative Clerk 		$18.56		$34,554.37										18.113992

		Administrative Supervisor		$24.37		$47,514.08										18.5562550588

		Animal Control Director 		$37.86		$78,755.04										18.6037496667

		Animal Control Officer 		$21.06		$43,810.17										18.9698775

		Animal Control Worker		$16.35		$33,999.09										19.288776

		Assessment Analyst		$29.75		$58,005.98										19.431412

		Assessment Technician		$19.29		$37,613.11										20.561528

		Assistant Animal Control Director		$25.67		$53,403.60										21.0625826667

		Assistant County Engineer 		$55.41		$115,249.68										21.2052780952

		Assistant Public Defender		$38.49		$73,858.73										21.625812

		Assistant State's Attorney		$38.10		$74,293.66										22.17075

		Associate Planner		$24.08		$46,949.18										22.617

		Chief Deputy Circuit Clerk		$48.30		$94,185.00										22.93

		Chief Deputy Coroner		$32.81		$68,250.44										23.1625212222

		Chief Deputy County Clerk		$50.29		$98,065.01										23.3152933333

		Chief Deputy Recorder		$31.50		$61,425.00										23.4097594545

		Chief Deputy Sheriff		$62.08		$129,123.14										23.48178

		Chief Deputy Treasurer		$40.54		$79,053.98										23.688548

		Circuit Clerk Supervisor		$28.30		$55,178.74										24.0765

		Corrections Captain 		$55.26		$114,950.47										24.1384

		Corrections Lieutenant 		$47.72		$99,248.82										24.1688709677

		Corrections Officer 		$24.17		$49,881.98										24.366195

		Corrections Sergeant		$39.96		$83,116.80										24.431085

		County Clerk Senior Specialist		$27.43		$53,483.15										25.2

		County Clerk Specialist		$28.01		$54,622.46										25.6179069767

		County Clerk Supervisor		$42.18		$82,248.08										25.67481

		County Engineer		$81.35		$169,201.30										27.427257

		Court Administrator		$46.58		$90,831.40										27.77436

		Court Clerk 		$23.41		$45,649.03										28.011516

		Court Services Coordinator 		$25.20		$49,140.00										28.1505

		Court Services Director 		$56.97		$111,097.35										28.296788

		Court Services Officer 		$25.62		$49,954.92										28.8161475

		Custodian		$16.76		$28,126.68										29.2495

		Data Analyst		$22.17		$43,232.96										29.4315

		Deputy Coroner		$24.14		$50,207.87										29.7466575

		Deputy County Clerk 		$18.11		$35,322.29										29.75217

		Deputy EMA Coordinator		$32.10		$62,592.89										30.703785

		Deputy Sheriff		$32.20		$66,794.30										30.86601

		Deputy Sheriff Captain 		$59.12		$122,974.42										30.869722

		Deputy Sheriff Lieutenant 		$53.26		$110,787.77										31.5

		Deputy Sheriff Sergeant		$45.70		$95,056.00										31.871805

		Director of Planning & Zoning		$54.05		$105,404.07										32.004

		EMA Coordinator		$40.46		$78,894.88										32.0565

		Engineering Technician		$30.87		$64,209.02										32.09892

		Evidence Property Officer		$34.77		$72,322.16										32.1082415

		Executive Assistant 		$29.75		$58,016.73										32.2008571429

		Facility Maintenance Director		$53.59		$111,471.36										32.46663

		Facility Maintenance Manager		$40.75		$84,761.91										32.7367906667

		Facility Maintenance Worker		$20.56		$42,767.98										32.81271

		Facility Maintenance Worker, Senior		$23.69		$49,272.18										33.38

		Financial Services Manager		$40.74		$79,443.00										33.6253983333

		GIS Director		$49.92		$97,338.15										34.028316

		GIS Programmer		$40.97		$79,893.45										34.770268

		GIS Specialist		$28.15		$54,893.48										35.4165

		GIS Technician		$22.62		$44,103.15										35.60025

		Highway Maintenance Engineer 		$41.29		$85,882.16										35.7900083333

		Highway Maintenance Foreman		$36.93		$76,810.18										35.9375

		Highway Maintenance Mechanic		$34.03		$70,778.90										36.927972

		Highway Maintenance Worker		$32.11		$66,785.14										37.863

		Human Resources Director		$45.49		$88,701.39										38.0993117647

		Insurance Specialist		$29.43		$57,391.43										38.4936728571

		IT Analyst		$35.79		$69,790.52										39.96

		IT Director 		$63.02		$131,083.68										40.065375

		IT Manager		$42.00		$81,900.00										40.458915

		IT Specialist		$28.82		$56,191.49										40.5405

		IT Technician		$29.25		$57,036.53										40.74

		Jury Coordinator		$24.43		$44,635.59										40.75092

		Juvenile Detention Assistant Superintendent		$32.00		$62,407.80										40.971

		Juvenile Detention Superintendent		$47.43		$92,485.58										41.2895

		Lead Custodian		$19.43		$37,891.26										41.57286

		Lead Prosecutor 		$49.01		$95,562.42										42

		Legal Advocate Manager		$33.38		$65,091.00										42.1785

		Legal Clerk		$16.64		$32,449.69										42.273

		Legal Services Advocate		$23.32		$41,926.44										45.18507

		Legal Services Assistant		$21.21		$41,350.29										45.48789

		Legal Services Investigator		$31.87		$62,150.02										45.7

		Legal Support Director		$50.29		$98,065.01										45.76908

		Maintenance Specialist		$32.74		$68,092.53										46.580205

		Master Control Officer		$18.60		$29,183.12										46.6515

		Mental Health Director		$54.87		$107,000.00										47.4285

		Mental Health Program Associate Director		$41.57		$81,067.08										47.71578

		Mental Health Program Coordinator 		$32.47		$63,309.93										48.3

		Paralegal		$30.70		$59,872.38										49.00637

		Payroll Accountant		$42.27		$82,432.35										49.917

		Planner		$32.06		$62,510.18										50.28975

		Program Coordinator		$30.87		$64,201.30										50.28975

		Public Defender 		$81.67		$169,878.39										51.71733

		Senior Accountant		$35.42		$69,062.18										52.4895

		Senior Court Services Officer 		$35.94		$70,078.13										53.26335

		Senior Executive Assistant / Office Manager		$35.60		$69,420.49										53.592

		Senior Planner		$45.19		$88,110.89										53.7915

		Structural Engineer		$46.65		$97,035.12										54.05337

		Supervisor of Assessments  		$45.77		$89,249.71										54.8717948718

		VAC Superintendent		$22.93		$38,155.52										55.26465

		Veterinarian		$51.72		$51,738.02										55.4085

		Zoning Officer		$23.48		$45,789.48										56.973

		Zoning Technician 		$18.97		$36,991.26										59.1223185

		#N/A		$33.63		$67,035.39										62.078434425

		(blank)														63.021

		Court Services Supervisor		$40.07		$78,127.49										81.3467804327

		Chief Deputy Auditor		$52.49		$102,354.53										81.6723043269

		Grand Total		$29.59		$58,703.99





Implementation Costing

		DEPARTMENT NAME		EMPLOYEE NAME		UNIT		PAY GRADE		POSITION TITLE		Hire Date?		BASE HOURS		2022 BASE WAGE		2022 ANNUAL		2022 NEGOTIATED BASE WAGE		2023 Hours		2023 Base Wage		2023 Annual		Current Min		Current Mid		Current Max		Effective date		Years in Position		YOS Round Down		Calculation year		proposed step		Title/Dp		Gallagher Proposed 
Class Series		Gallagher Proposed 
Classification Title		Level		Published Market 50th 		Custom Market 50th		Custom Market Minimum		Custom Market Midpoint		Custom Market maximum		Combined Market 50th		Current Range Penetration (RP)		Proposed Grade Combined		Proposed Minimum (Based on Combined		Proposed Midpoint (Based on Combined		Proposed Maximum (Based on Combined		Bring to Min (Based on Combined		Above Max 		Proposed Step Salary (YOS)		Bring to YOS Step (Based on Cobined		Annual Bring to RP (Based on Mkt)		Proposed Grade - Midpoint		Proposed Minimum (Based on Mkt Midpoint)		Proposed Midpoint (Based on Mkt Midpoint)		Proposed Maximum (Based on Mkt Midpoint)		Bring to Min (Based on Mkt Midpoint)		Annual Bring to Min (Based on Mkt Midpoint)		Above Max 		Proposed RP Salary (Based on Mkt)		Bring to RP (Based on Mkt)		Annual Bring to RP (Based on Mkt)		Notes 

		Administrative Services (County Executive)		THOMAS, MEGAN  (Robison)		NB		F		ADMINISTRATIVE ASSISTANT		 08/19/2019		1950		$19.60		$38,220.00				1950		$20.58		$40,131.00								 01/01/2023		3.37		3.00		n/a		n/a		ADMINISTRATIVE ASSISTANTAdministrative Services (County Executive)		Administrative Services 		Administrative Assistant 		5		$21.40		$24.59		$17.97		$23.00		$28.32		$23.00				3		$18.75		$22.51		$26.26		$0.00		$38,193.74		n/a		n/a				3		$18.75		$22.51		$26.26		$0.00		$0.00		$38,193.74		n/a

		Administrative Services (County Executive)		OGDEN, TAMARA S		NB		M		DIRECTOR OF FINANCE		 06/29/2015		2080		$60.02		$124,841.60				2080		$63.02		$131,083.68								 01/01/2023		7.52		8.00		14.00		15.00		DIRECTOR OF FINANCEAdministrative Services (County Executive)		ERROR:#N/A		ERROR:#N/A		2		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		Administrative Services (County Executive)		COLBROOK, WILLIAM P		NB		L		DIRECTOR OF ADMINISTRATION		 02/08/2021		1950		$43.32		$84,477.51				1950		$45.49		$88,701.39								 01/01/2023		1.90		2.00		14.00		15.00		DIRECTOR OF ADMINISTRATIONAdministrative Services (County Executive)		Human Resources		Human Resources Director		2		$61.19		$58.24		$62.77		$74.53		$87.85		$59.71				13		$48.64		$58.37		$68.10		$0.00		$84,409.41		$68.10		$22.61				16		$48.64		$77.69		$68.10		$0.00		$0.00		$84,409.41		n/a

		Administrative Services (County Executive)		KINCHELOE, RITA A		NB		H		EXECUTIVE ASST TO CO EXECUTIVE		 04/22/2019		1950		$29.70		$57,915.00				1950		$31.19		$60,810.75								 01/01/2023		3.70		4.00		14.00		15.00		EXECUTIVE ASST TO CO EXECUTIVEAdministrative Services (County Executive)		Administrative Services 		Senior Executive Assistant / Office Manager		3		$34.71		$30.82		$25.87		$31.07		$36.73		$32.77				7		$27.46		$32.95		$38.44		$0.00		$57,876.56		$38.44		$7.26				6		$27.46		$29.95		$38.44		$0.00		$0.00		$57,876.56		n/a

		Administrative Services (County Executive)		WARD, MARY A		NB		F		ADMINISTRATIVE ASSISTANT		 10/21/2019		1950		$19.59		$38,200.50				1950		$20.57		$40,110.53								 01/01/2023		3.20		3.00		4.00		5.00		ADMINISTRATIVE ASSISTANTAdministrative Services (County Executive)		Administrative Services 		Administrative Assistant 		4		$21.40		$24.59		$17.97		$23.00		$28.32		$23.00				3		$18.75		$22.51		$26.26		$0.00		$38,174.24		$20.90		$0.33				3		$18.75		$22.51		$26.26		$0.00		$0.00		$38,174.24		n/a

		Administrative Services (County Executive)		ROBECK, LEEANN E		NB		I		ACCOUNTANT / PAYROLL		 11/05/1990		1950		$40.26		$78,507.00				1950		$42.27		$82,432.35								 01/01/2023		32.18		32.00		14.00		15.00		ACCOUNTANT / PAYROLLAdministrative Services (County Executive)		Financial Services		Payroll Accountant		2		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		Administrative Services (County Executive)		MATTHEW, DESHONNA L.		NB		I		INSURANCE SPECIALIST		 07/25/2022		1950		$28.03		$54,658.50				1950		$29.43		$57,391.43								 01/01/2023		0.44		0.00		7.00		8.00		INSURANCE SPECIALISTAdministrative Services (County Executive)		Human Resources		Insurance Specialist		2		$32.37		n/a		$30.48		$35.60		$41.14		$32.37				7		$27.46		$32.95		$38.44		$0.00		$54,620.06		$32.95		$3.52				8		$27.46		$36.24		$38.44		$0.00		$0.00		$54,620.06		n/a

		Administrative Services (County Executive)		BUSEY, DANIEL J		NB		F		ADMINISTRATIVE ASSISTANT		 10/07/2019		1950		$24.58		$47,931.00				1950		$25.81		$50,327.55								 01/01/2023		3.24		3.00		14.00		15.00		ADMINISTRATIVE ASSISTANTAdministrative Services (County Executive)		Administrative Services 		Administrative Assistant 		4		$21.40		$24.59		$17.97		$23.00		$28.32		$23.00				3		$18.75		$22.51		$26.26		$0.00		$47,904.74		$26.26		$0.45				3		$18.75		$22.51		$26.26		$0.00		$0.00		$47,904.74		n/a

		Animal Control (County Executive)		SODER, HEATHER N.		NB		K		ANIMAL CONTROL DIRECTOR		 12/14/2021		2080				36.06		$   75,004.80		2080		$37.86		$78,755.04								 01/01/2023		1.05		1.00		14.00		15.00		ANIMAL CONTROL DIRECTORAnimal Control (County Executive)		Animal Control		Animal Control Director 		1		n/a		$36.22		$38.35		$46.77		$56.36		$36.22				8		$30.20		$36.24		$42.29		$0.00		$0.00		$42.29		$4.42				11		$30.20		$48.24		$42.29		$0.00		$0.00		$0.00		52.8359717729

		Animal Control (County Executive)		ADAMS, CHEYENNE M.		NB		I		ASSISTANT ANIMAL CONTROL DIRECTOR		 04/04/2022		2080				24.45		$   50,860.58		2080		$25.67		$53,403.60								 01/01/2023		0.75		1.00		3.00		4.00		ASSISTANT ANIMAL CONTROL DIRECTORAnimal Control (County Executive)		Animal Control		Assistant Animal Control Director		1		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		Animal Control (County Executive)		VILVEN, REBECCA		AF-G		D*		CLERK		 11/30/2020		2080		15.76		16.63		$   34,583.74		2080		$17.29		$35,967.09								 01/01/2023		2.09		2.00		14.00		15.00		CLERKAnimal Control (County Executive)		Administrative Services 		Administrative Clerk 		2		$17.81		$19.39		$16.22		$19.09		$22.29		$18.60				1		$15.50		$18.60		$21.70		$0.00		$0.00		$21.70		$4.41				1		$15.50		$18.60		$21.70		$0.00		$0.00		$0.00		21.6990687722

		Animal Control (County Executive)		CULBERTSON, AARON W		AF-G		F		ANIMAL CONTROL WARDEN		 12/12/2017		2080		21.59		22.78		$   47,377.10		2080		$23.69		$49,272.18								 01/01/2023		5.06		5.00		2.00		3.00		ANIMAL CONTROL WARDENAnimal Control (County Executive)		Animal Control		Animal Control Officer 		2		n/a		$25.91		$21.98		$28.18		$31.63		$25.91				4		$20.63		$24.76		$28.88		$0.00		$0.00		$21.81		$0.00				5		$20.63		$27.23		$28.88		$0.00		$0.00		$0.00		27.2310913623

		Animal Control (County Executive)		HOLDER, KYLE M.		AF-G		F		ANIMAL CONTROL WARDEN		 08/08/2022		2080		18.00		18.99		$   39,499.20		2080		$19.75		$41,079.17								 01/01/2023		0.40		0.00		4.00		5.00		ANIMAL CONTROL WARDENAnimal Control (County Executive)		Animal Control		Animal Control Officer 		3		n/a		$25.91		$21.98		$28.18		$31.63		$25.91				4		$20.63		$24.76		$28.88		$1.64		$0.00		$22.99		$3.24				5		$20.63		$27.23		$28.88		$1.64		$1.64		$0.00		23.3409354534

		Animal Control (County Executive)		GASKIN, LANE M.		AF-G		F		ANIMAL CONTROL WARDEN		 12/27/2021		2080		18.00		18.99		$   39,499.20		2080		$19.75		$41,079.17								 01/01/2023		1.01		1.00		3.00		4.00		ANIMAL CONTROL WARDENAnimal Control (County Executive)		Animal Control		Animal Control Officer 		3		n/a		$25.91		$21.98		$28.18		$31.63		$25.91				4		$20.63		$24.76		$28.88		$1.64		$0.00		$22.40		$2.65				5		$20.63		$27.23		$28.88		$1.64		$1.64		$0.00		29.8245286349

		Animal Control (County Executive)		LANNOM, RILEY K.		AF-G		D		KENNEL WORKER		 10/03/2022		2080		15.01		15.48		$   32,198.40		2080		$16.10		$33,486.34								 01/01/2023		0.25		0.00		4.00		5.00		KENNEL WORKERAnimal Control (County Executive)		Animal Control		Animal Control Worker		3		n/a		n/a		$13.56		$18.65		$21.67		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				1		n/a		$18.60		n/a		n/a		n/a		n/a		18.5992018047

		Animal Control (County Executive)		WHITFIELD, TYLER C		AF-G		D		KENNEL WORKER		 11/02/2020		2080		15.01		15.84		$   32,937.94		2080		$16.47		$34,255.46								 01/01/2023		2.16		2.00		9.00		10.00		KENNEL WORKERAnimal Control (County Executive)		Animal Control		Animal Control Worker		3		n/a		n/a		$13.56		$18.65		$21.67		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				1		n/a		$18.60		n/a		n/a		n/a		n/a		21.6990687722

		Animal Control (County Executive)		GONZALEZ, JULIAN B.		AF-G		D		CLERK/KENNEL WORKER		 08/08/2022		2080		15.01		15.84		$   32,937.94		2080		$16.47		$34,255.46								 01/01/2023		0.40		0.00		9.00		10.00		CLERK/KENNEL WORKERAnimal Control (County Executive)		Animal Control		Animal Control Worker		3		n/a		n/a		$13.56		$18.65		$21.67		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				1		n/a		$18.60		n/a		n/a		n/a		n/a		20.3705543575

		Animal Control (County Executive)		NORRIS, SUSAN A		NB		H*		DEPUTY ADMINISTRATOR - VETERINARIAN		 09/01/2017		1000.4				49.25		$   49,274.30		1000.4		$51.72		$51,738.02								 01/01/2023		5.34		5.00		7.00		8.00		DEPUTY ADMINISTRATOR - VETERINARIANAnimal Control (County Executive)		Animal Control		Veterinarian		3		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		Auditor		SMITH, KEVIN ORION		NB		L*		CHIEF DEPUTY AUDITOR		 05/04/2020		1950		$49.99		$97,480.50				1950		$52.49		$102,354.53								 01/01/2023		2.66		3.00		1.00		2.00		CHIEF DEPUTY AUDITORAuditor		Financial Services		Chief Deputy Auditor		1		n/a		$42.94		$39.98		$44.61		$49.86		$42.94				10		$36.55		$43.86		$51.17		$0.00		$97,429.33		$37.59		$0.00				10		$36.55		$43.86		$51.17		$0.00		$0.00		$97,429.33		n/a

		Auditor		STEWART, JILL D		NB		I		SENIOR ACCOUNTANT		 03/18/2019		1950		$33.73		$65,773.50				1950		$35.42		$69,062.18								 01/01/2023		3.79		4.00		14.00		15.00		SENIOR ACCOUNTANTAuditor		Financial Services		Senior Accountant		1		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		Auditor		KATREIN, BRANDI L. 		NB		H		ACCOUNTANT		 03/14/2022		1950		$24.60		$47,970.00				1950		$25.83		$50,368.50								 01/01/2023		0.80		1.00		14.00		15.00		ACCOUNTANTAuditor		Financial Services		Accountant		1		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		Auditor		COX, JEWELL M		NB		H		ACCOUNTANT		 01/28/2019		1950		$27.36		$53,352.00				1950		$28.73		$56,019.60								 01/01/2023		3.93		4.00		14.00		15.00		ACCOUNTANTAuditor		Financial Services		Accountant		1		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		Auditor		BEST, DAVID T.		NB		H		ACCOUNTANT		 07/01/2022		1950		$23.00		$44,850.00				1950		$24.15		$47,092.50								 01/01/2023		0.50		1.00		14.00		15.00		ACCOUNTANTAuditor		Financial Services		Accountant		1		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		CAC - Children's Advocacy Center (State's Attorney)		MILLER, KARI S		NB		I		EXECUTIVE DIRECTOR - CAC		 02/16/2017		1950		$36.71		$71,584.50				1950		$33.38		$65,091.00								 01/01/2023		5.88		6.00		n/a		n/a		EXECUTIVE DIRECTOR - CACCAC - Children's Advocacy Center (State's Attorney)		Legal Support		Legal Advocate Manager		3		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		CAC - Children's Advocacy Center (State's Attorney)		BUNYARD, MARY H		NB		H		FORENSIC INTERVIEWER/COMMUNITY EDUCATOR		 08/17/2014		1040		$23.33		$24,263.20				1040		$23.33		$24,263.20								 01/01/2023		8.38		8.00		n/a		n/a		FORENSIC INTERVIEWER/COMMUNITY EDUCATORCAC - Children's Advocacy Center (State's Attorney)		Legal Support		Legal Services Advocate		3		$31.12		$29.57		$29.13		$33.92		$39.35		$30.35				6		$24.96		$29.95		$34.95		$0.00		$24,228.25		n/a		n/a				7		$24.96		$32.95		$34.95		$0.00		$0.00		$24,228.25		n/a

		CAC - Children's Advocacy Center (State's Attorney)		TEWELL, MARY A		NB		H		MULTIDISCIPLINARY TEAM (MTD) COORD		 07/31/2017		1950		$22.00		$42,900.00				1950		$22.00		$42,900.00								 01/01/2023		5.42		5.00		n/a		n/a		MULTIDISCIPLINARY TEAM (MTD) COORDCAC - Children's Advocacy Center (State's Attorney)		Legal Support		Legal Services Advocate		3		$31.12		$29.57		$29.13		$33.92		$39.35		$30.35				6		$24.96		$29.95		$34.95		$0.00		$42,865.05		n/a		n/a				7		$24.96		$32.95		$34.95		$0.00		$0.00		$42,865.05		n/a

		CAC - Children's Advocacy Center (State's Attorney)		LEBS, ELIZABETH R.		NB		G		FAMILY ADVOCATE		 09/19/2022		1950		$20.00		$39,000.00				1950		$20.00		$39,000.00								 01/01/2023		0.28		0.00		n/a		n/a		FAMILY ADVOCATECAC - Children's Advocacy Center (State's Attorney)		Legal Support		Legal Services Advocate		3		$31.12		$29.57		$29.13		$33.92		$39.35		$30.35				6		$24.96		$29.95		$34.95		$0.00		$38,965.05		n/a		n/a				7		$24.96		$32.95		$34.95		$0.00		$0.00		$38,965.05		n/a

		Circuit Clerk		RICHMOND, JAMES		AF-CClerk		E		SENIOR LEGAL CLERK		 04/19/2021		988		$17.05		$17.99		$   17,771.90		1950		$18.71		$36,479.16								 01/01/2023		1.70		2.00		1.00		2.00		SENIOR LEGAL CLERKCircuit Clerk		Legal Support		Legal Services Assistant		3		$27.81		n/a		$17.97		$22.73		$26.21		$27.81				5		$22.69		$27.23		$31.77		$4.70		$0.00		$23.34		$4.63				3		$22.69		$22.51		$31.77		$4.70		$4.70		$0.00		26.2558732143

		Circuit Clerk		GRIFFITHS, ISAK 		NB		K		CHIEF DEPUTY CIRCUIT CLERK		 12/01/2020		1950				$46.00		$89,700.00		1950		$48.30		$94,185.00								 01/01/2023		2.08		2.00		14.00		15.00		CHIEF DEPUTY CIRCUIT CLERKCircuit Clerk		Circuit Clerk		Chief Deputy Circuit Clerk		3		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		Circuit Clerk		KIRBY, AMANDA L.		NB		G		EXECUTIVE ASSISTANT		 04/25/2022		1950				$23.08		$45,006.00		1950		$24.23		$47,256.30								 01/01/2023		0.69		1.00		13.00		14.00		EXECUTIVE ASSISTANTCircuit Clerk		Administrative Services 		Executive Assistant 		4		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		Circuit Clerk		…vacant 8/31/21 Cunningham		NB		J		DIRECTOR OF OPERATIONS				1950				$30.53		$59,533.50		1950		$30.53		$59,533.50								 01/01/2023		123.09		123.00		14.00		15.00		DIRECTOR OF OPERATIONSCircuit Clerk		ERROR:#N/A		ERROR:#N/A		5		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		Circuit Clerk		LEWIS, ANISSA M		AF-CClerk		G		SUPERVISOR   		 08/16/1993		1950		$30.31		$31.98		$62,355.25		1950		$33.26		$64,849.46								 01/01/2023		29.40		29.00		3.00		4.00		SUPERVISOR   Circuit Clerk		Circuit Clerk		Circuit Clerk Supervisor		1		n/a		$32.11		$30.08		$36.85		$44.38		$32.11				7		$27.46		$32.95		$38.44		$0.00		$0.00		$29.81		$0.00				8		$27.46		$36.24		$38.44		$0.00		$0.00		$0.00		37.9705151081

		Circuit Clerk		LIFFICK, NICOLE L		AF-CClerk		G		SUPERVISOR    		 02/27/2001		1950		$25.91		$27.34		$53,303.35		1950		$28.43		$55,435.48								 01/01/2023		21.86		22.00		5.00		6.00		SUPERVISOR    Circuit Clerk		Circuit Clerk		Circuit Clerk Supervisor		1		n/a		$32.11		$30.08		$36.85		$44.38		$32.11				7		$27.46		$32.95		$38.44		$0.12		$0.00		$31.38		$2.95				8		$27.46		$36.24		$38.44		$0.12		$0.12		$0.00		42.2853463704

		Circuit Clerk		SMART, KARLA J		AF-CClerk		F		SUPERVISOR		 09/12/2011		1950		$23.40		$24.69		$48,139.65		1950		$25.67		$50,065.24								 01/01/2023		11.31		11.00		2.00		3.00		SUPERVISORCircuit Clerk		Circuit Clerk		Circuit Clerk Supervisor		1		n/a		$32.11		$30.08		$36.85		$44.38		$32.11				7		$27.46		$32.95		$38.44		$2.77		$0.00		$29.03		$3.35				8		$27.46		$36.24		$38.44		$2.77		$2.77		$0.00		42.2853463704

		Circuit Clerk		FUENTES, GUADALUPE 		AF-CClerk		F		DEPUTY CIRCUIT CLERK		 05/05/2008		1950		$21.19		$22.36		$43,593.13		1950		$23.25		$45,336.85								 01/01/2023		14.67		15.00		n/a		n/a		DEPUTY CIRCUIT CLERKCircuit Clerk		Circuit Clerk		Court Clerk 		1		$24.65		$23.74		$16.41		$22.05		$27.40		$24.20				4		$20.63		$24.76		$28.88		$0.00		$0.00		n/a		n/a				3		$20.63		$22.51		$28.88		$0.00		$0.00		$0.00		n/a

		Circuit Clerk		HESTER, JONI L		AF-CClerk		F		DEPUTY CIRCUIT CLERK		 10/17/2005		1950		$21.70		$22.89		$44,642.33		1950		$23.81		$46,428.02								 01/01/2023		17.22		17.00		n/a		n/a		DEPUTY CIRCUIT CLERKCircuit Clerk		Circuit Clerk		Court Clerk 		1		$24.65		$23.74		$16.41		$22.05		$27.40		$24.20				4		$20.63		$24.76		$28.88		$0.00		$0.00		n/a		n/a				3		$20.63		$22.51		$28.88		$0.00		$0.00		$0.00		n/a

		Circuit Clerk		HUNT, STEPHANIE K		AF-CClerk		F		DEPUTY CIRCUIT CLERK		 02/04/2008		1950		$21.23		$22.40		$43,675.42		1950		$23.29		$45,422.43								 01/01/2023		14.92		15.00		10.00		11.00		DEPUTY CIRCUIT CLERKCircuit Clerk		Circuit Clerk		Court Clerk 		1		$24.65		$23.74		$16.41		$22.05		$27.40		$24.20				4		$20.63		$24.76		$28.88		$0.00		$0.00		$26.52		$3.23				3		$20.63		$22.51		$28.88		$0.00		$0.00		$0.00		26.2558732143

		Circuit Clerk		MCCARTY, ANGELA K		AF-CClerk		F		DEPUTY CIRCUIT CLERK		 03/30/1994		1950		$27.18		$28.67		$55,916.06		1950		$29.82		$58,152.70								 01/01/2023		28.78		29.00		1.00		2.00		DEPUTY CIRCUIT CLERKCircuit Clerk		Circuit Clerk		Court Clerk 		1		$24.65		$23.74		$16.41		$22.05		$27.40		$24.20				4		$20.63		$24.76		$28.88		$0.00		$0.00		$21.22		$0.00				3		$20.63		$22.51		$28.88		$0.00		$0.00		$0.00		26.2558732143

		Circuit Clerk		MILLS, PEGGY L		AF-CClerk		F		DEPUTY CIRCUIT CLERK		 03/05/2001		1950		$23.86		$25.17		$49,085.99		1950		$26.18		$51,049.42								 01/01/2023		21.84		22.00		14.00		15.00		DEPUTY CIRCUIT CLERKCircuit Clerk		Circuit Clerk		Court Clerk 		1		$24.65		$23.74		$16.41		$22.05		$27.40		$24.20				4		$20.63		$24.76		$28.88		$0.00		$0.00		$28.88		$2.70				3		$20.63		$22.51		$28.88		$0.00		$0.00		$0.00		n/a

		Circuit Clerk		SILALACK, SUE S		AF-CClerk		F		DEPUTY CIRCUIT CLERK		 01/30/2006		1950		$21.51		$22.69		$44,251.45		1950		$23.60		$46,021.51								 01/01/2023		16.93		17.00		4.00		5.00		DEPUTY CIRCUIT CLERKCircuit Clerk		Circuit Clerk		Court Clerk 		1		$24.65		$23.74		$16.41		$22.05		$27.40		$24.20				4		$20.63		$24.76		$28.88		$0.00		$0.00		$22.99		$0.00				3		$20.63		$22.51		$28.88		$0.00		$0.00		$0.00		n/a

		Circuit Clerk		PHILLIPS, CECELIA L		AF-CClerk		F		DEPUTY CIRCUIT CLERK		 10/06/2014		1950		$20.91		$22.06		$43,017.10		1950		$22.94		$44,737.78								 01/01/2023		8.24		8.00		13.00		14.00		DEPUTY CIRCUIT CLERKCircuit Clerk		Circuit Clerk		Court Clerk 		1		$24.65		$23.74		$16.41		$22.05		$27.40		$24.20				4		$20.63		$24.76		$28.88		$0.00		$0.00		$28.29		$5.35				3		$20.63		$22.51		$28.88		$0.00		$0.00		$0.00		n/a

		Circuit Clerk		CLARK, LAURA W		AF-CClerk		F		DEPUTY CIRCUIT CLERK		 02/12/2018		1950		$19.48		$20.55		$40,075.23		1950		$21.37		$41,678.24								 01/01/2023		4.89		5.00		4.00		5.00		DEPUTY CIRCUIT CLERKCircuit Clerk		Circuit Clerk		Court Clerk 		2		$24.65		$23.74		$16.41		$22.05		$27.40		$24.20				4		$20.63		$24.76		$28.88		$0.08		$0.00		$22.99		$1.61				3		$20.63		$22.51		$28.88		$0.08		$0.08		$0.00		n/a

		Circuit Clerk		…vacant 9/6/22 PLANKENHORN, RANDY A (21.45)		AF-CClerk		F		DEPUTY CIRCUIT CLERK				1950		$19.14		$20.19		$39,375.77		1950		$21.00		$40,950.80								 01/01/2023		123.09		123.00		3.00		4.00		DEPUTY CIRCUIT CLERKCircuit Clerk		Circuit Clerk		Court Clerk 		2		$24.65		$23.74		$16.41		$22.05		$27.40		$24.20				4		$20.63		$24.76		$28.88		$0.44		$0.00		$22.40		$1.40				3		$20.63		$22.51		$28.88		$0.44		$0.44		$0.00		n/a

		Circuit Clerk		VERMILLION, JENNA A		AF-CClerk		F		DEPUTY CIRCUIT CLERK		 06/11/2007		1950		$21.27		$22.44		$43,757.71		1950		$23.34		$45,508.02								 01/01/2023		15.57		16.00		0.00		1.00		DEPUTY CIRCUIT CLERKCircuit Clerk		Circuit Clerk		Court Clerk 		3		$24.65		$23.74		$16.41		$22.05		$27.40		$24.20				4		$20.63		$24.76		$28.88		$0.00		$0.00		$20.63		$0.00				3		$20.63		$22.51		$28.88		$0.00		$0.00		$0.00		n/a

		Circuit Clerk		DUNN, PAMELA L.		AF-CClerk		E		ACCOUNT CLERK		 10/12/2021		1950		$17.05		$17.99		$35,076.11		1950		$18.71		$36,479.16								 01/01/2023		1.22		1.00		14.00		15.00		ACCOUNT CLERKCircuit Clerk		Financial Services		Accounting Assistant		3		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		Circuit Clerk		…vacant 6/22/22 CLEMONS, STEPHANIE R (17.93)		AF-CClerk		E		SENIOR LEGAL CLERK				1950		$17.85		$18.83		$36,721.91		1950		$19.59		$38,190.79								 01/01/2023		123.09		123.00		3.00		4.00		SENIOR LEGAL CLERKCircuit Clerk		Legal Support		Legal Services Assistant		3		$27.81		n/a		$17.97		$22.73		$26.21		$27.81				5		$22.69		$27.23		$31.77		$3.86		$0.00		$24.64		$5.05				3		$22.69		$22.51		$31.77		$3.86		$3.86		$0.00		n/a

		Circuit Clerk		CORONADO, MICHELLE		AF-CClerk		E		SENIOR LEGAL CLERK		 04/19/2021		1950		$17.05		$17.99		$35,076.11		1950		$18.71		$36,479.16								 01/01/2023		1.70		2.00		14.00		15.00		SENIOR LEGAL CLERKCircuit Clerk		Legal Support		Legal Services Assistant		3		$27.81		n/a		$17.97		$22.73		$26.21		$27.81				5		$22.69		$27.23		$31.77		$4.70		$0.00		$31.77		$13.06				3		$22.69		$22.51		$31.77		$4.70		$4.70		$0.00		n/a

		Circuit Clerk		…vacant 9/5/22 FOLSOM-SHAYKA, CHARLOTTE B		AF-CClerk		E		SENIOR LEGAL CLERK				1950		$18.33		$19.34		$37,709.39		1950		$20.11		$39,217.77								 01/01/2023		123.09		123.00		14.00		15.00		SENIOR LEGAL CLERKCircuit Clerk		Legal Support		Legal Services Assistant		3		$27.81		n/a		$17.97		$22.73		$26.21		$27.81				5		$22.69		$27.23		$31.77		$3.35		$0.00		$31.77		$11.66				3		$22.69		$22.51		$31.77		$3.35		$3.35		$0.00		n/a

		Circuit Clerk		HARRISON, BRIANNA K		AF-CClerk		E		SENIOR LEGAL CLERK		 08/07/2017		1950		$18.36		$19.37		$37,771.11		1950		$20.14		$39,281.95								 01/01/2023		5.41		5.00		1.00		2.00		SENIOR LEGAL CLERKCircuit Clerk		Legal Support		Legal Services Assistant		4		$27.81		n/a		$17.97		$22.73		$26.21		$27.81				5		$22.69		$27.23		$31.77		$3.32		$0.00		$23.34		$3.20				3		$22.69		$22.51		$31.77		$3.32		$3.32		$0.00		n/a

		Circuit Clerk		HATTER, RACHAEL		AF-CClerk		E		SENIOR LEGAL CLERK		 06/07/2021		1950		$16.50		$17.41		$33,944.63		1950		$18.10		$35,302.41								 01/01/2023		1.57		2.00		5.00		6.00		SENIOR LEGAL CLERKCircuit Clerk		Legal Support		Legal Services Assistant		4		$27.81		n/a		$17.97		$22.73		$26.21		$27.81				5		$22.69		$27.23		$31.77		$5.29		$0.00		$25.93		$7.83				3		$22.69		$22.51		$31.77		$5.29		$5.29		$0.00		n/a

		Circuit Clerk		WILLIAMS, SHARESSE L		AF-CClerk		E		SENIOR LEGAL CLERK		 05/26/2015		1950		$18.74		$19.77		$38,552.87		1950		$20.56		$40,094.98								 01/01/2023		7.61		8.00		8.00		9.00		SENIOR LEGAL CLERKCircuit Clerk		Legal Support		Legal Services Assistant		5		$27.81		n/a		$17.97		$22.73		$26.21		$27.81				5		$22.69		$27.23		$31.77		$2.92		$0.00		$27.88		$7.32				3		$22.69		$22.51		$31.77		$2.92		$2.92		$0.00		n/a

		Circuit Clerk		STAHLINSKI, MICHAEL		AF-CClerk		E		LEGAL CLERK		 07/18/2022		1950		$15.00		$15.83		$30,858.75		1950		$16.46		$32,093.10								 01/01/2023		0.46		0.00		14.00		15.00		LEGAL CLERKCircuit Clerk		Legal Support		Legal Clerk		5		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		Circuit Clerk		STIPP, LAUREN		AF-CClerk		D		LEGAL CLERK		 07/18/2022		1950		$15.00		$15.83		$30,858.75		1950		$16.46		$32,093.10								 01/01/2023		0.46		0.00		1.00		2.00		LEGAL CLERKCircuit Clerk		Legal Support		Legal Clerk		6		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		Circuit Clerk		CHANEY, CHARLES L.		AF-CClerk		D		LEGAL CLERK		 02/14/2022		1950		$15.00		$15.83		$30,858.75		1950		$16.46		$32,093.10								 01/01/2023		0.88		1.00		14.00		15.00		LEGAL CLERKCircuit Clerk		Legal Support		Legal Clerk		7		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		Circuit Clerk		TASKER, ZACHARY L.		AF-CClerk		D		LEGAL CLERK		 02/14/2022		1950		$15.00		$15.83		$30,858.75		1950		$16.46		$32,093.10								 01/01/2023		0.88		1.00		14.00		15.00		LEGAL CLERKCircuit Clerk		Legal Support		Legal Clerk		1		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		Circuit Clerk		SPIES, ROCHELLE		AF-CClerk		D		LEGAL CLERK		 01/10/2022		1950		$15.50		$16.35		$31,887.38		1950		$17.01		$33,162.87								 01/01/2023		0.98		1.00		14.00		15.00		LEGAL CLERKCircuit Clerk		Legal Support		Legal Clerk		1		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		Circuit Clerk		RHOADS, LADONNA		AF-CClerk		D		LEGAL CLERK		 01/10/2022		1950		$15.50		$16.35		$31,887.38		1950		$17.01		$33,162.87								 01/01/2023		0.98		1.00		14.00		15.00		LEGAL CLERKCircuit Clerk		Legal Support		Legal Clerk		1		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		Circuit Court		HANSEN, LORI K		NB		L		COURT ADMINISTRATOR		 06/20/2016		1950				$44.36		$86,506.10		1950		$46.58		$90,831.40								 01/01/2023		6.54		7.00		14.00		15.00		COURT ADMINISTRATORCircuit Court		Circuit Clerk		Court Administrator		1		n/a		n/a		$57.10		$68.52		$82.80		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				15		n/a		$70.63		n/a		n/a		n/a		n/a		82.4021775514

		Circuit Court		SMITH, ELIZABETH A		NB		I		EXECUTIVE ASSISTANT		 08/17/2020		1950				$26.31		$51,297.09		1950		$27.62		$53,861.94								 01/01/2023		2.38		2.00		14.00		15.00		EXECUTIVE ASSISTANTCircuit Court		Administrative Services 		Executive Assistant 		1		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		Circuit Court		PLANKENHORN, RANDALL		AF-CCourt		F		COURT CLERK		 08/01/2006		1950		$21.45		$22.63		$44,128.01		1950		$23.53		$45,893.13								 01/01/2023		16.43		16.00		8.00		9.00		COURT CLERKCircuit Court		Circuit Clerk		Court Clerk 		1		$24.65		$23.74		$16.41		$22.05		$27.40		$24.20				4		$20.63		$24.76		$28.88		$0.00		$0.00		$25.34		$1.81				3		$20.63		$22.51		$28.88		$0.00		$0.00		$0.00		25.7200390671

		Circuit Court		BYERS, STACIE M		AF-CCourt		F		COURT CLERK		 08/07/2006		1950		$18.98		$20.02		$39,046.61		1950		$20.82		$40,608.47								 01/01/2023		16.41		16.00		5.00		6.00		COURT CLERKCircuit Court		Circuit Clerk		Court Clerk 		1		$24.65		$23.74		$16.41		$22.05		$27.40		$24.20				4		$20.63		$24.76		$28.88		$0.61		$0.00		$23.58		$2.75				3		$20.63		$22.51		$28.88		$0.61		$0.61		$0.00		20.897531742

		Circuit Court		CAMPBELL, SHAMONYA E		AF-CCourt		F		COURT CLERK		 08/28/2000		1950		$22.42		$23.65		$46,123.55		1950		$24.60		$47,968.49								 01/01/2023		22.36		22.00		14.00		15.00		COURT CLERKCircuit Court		Circuit Clerk		Court Clerk 		1		$24.65		$23.74		$16.41		$22.05		$27.40		$24.20				4		$20.63		$24.76		$28.88		$0.00		$0.00		$28.88		$4.28				3		$20.63		$22.51		$28.88		$0.00		$0.00		$0.00		20.3616975948

		Circuit Court		ERDMAN, LESLIE M		AF-CCourt		F		COURT CLERK		 05/03/2016		1950		$17.16		$18.10		$35,302.41		1950		$18.83		$36,714.51								 01/01/2023		6.67		7.00		14.00		15.00		COURT CLERKCircuit Court		Circuit Clerk		Court Clerk 		1		$24.65		$23.74		$16.41		$22.05		$27.40		$24.20				4		$20.63		$24.76		$28.88		$2.53		$0.00		$28.88		$10.05				3		$20.63		$22.51		$28.88		$2.53		$2.53		$0.00		18.7541951531

		Circuit Court		LAYTON, PATRICIA A		AF-CCourt		F		COURT CLERK		 04/21/1997		1950		$24.30		$25.64		$49,991.18		1950		$26.66		$51,990.82								 01/01/2023		25.72		26.00		1.00		2.00		COURT CLERKCircuit Court		Circuit Clerk		Court Clerk 		1		$24.65		$23.74		$16.41		$22.05		$27.40		$24.20				4		$20.63		$24.76		$28.88		$0.00		$0.00		$21.22		$0.00				3		$20.63		$22.51		$28.88		$0.00		$0.00		$0.00		26.2558732143

		Circuit Court		LUSK, ANGELA D		AF-CCourt		F		COURT CLERK		 09/23/2003		1950		$22.42		$23.65		$46,123.55		1950		$24.60		$47,968.49								 01/01/2023		19.29		19.00		14.00		15.00		COURT CLERKCircuit Court		Circuit Clerk		Court Clerk 		1		$24.65		$23.74		$16.41		$22.05		$27.40		$24.20				4		$20.63		$24.76		$28.88		$0.00		$0.00		$28.88		$4.28				3		$20.63		$22.51		$28.88		$0.00		$0.00		$0.00		20.3616975948

		Circuit Court		LUBBEN, ERIK C.		AF-CCourt		F		COURT CLERK		 02/25/2019		1950		$17.01		$17.95		$34,993.82		1950		$18.66		$36,393.58								 01/01/2023		3.85		4.00		2.00		3.00		COURT CLERKCircuit Court		Circuit Clerk		Court Clerk 		1		$24.65		$23.74		$16.41		$22.05		$27.40		$24.20				4		$20.63		$24.76		$28.88		$2.68		$0.00		$21.81		$3.15				3		$20.63		$22.51		$28.88		$2.68		$2.68		$0.00		26.2558732143

		Circuit Court		OSBORNE, LINDA S		AF-CCourt		F		COURT CLERK		 04/22/1985		1950		$26.71		$28.18		$54,949.15		1950		$29.31		$57,147.11								 01/01/2023		37.72		38.00		14.00		15.00		COURT CLERKCircuit Court		Circuit Clerk		Court Clerk 		1		$24.65		$23.74		$16.41		$22.05		$27.40		$24.20				4		$20.63		$24.76		$28.88		$0.00		$0.00		$28.88		$0.00				3		$20.63		$22.51		$28.88		$0.00		$0.00		$0.00		26.2558732143

		Circuit Court		RANTISSI, CHRISTINE J		AF-CCourt		F		COURT CLERK		 10/02/2017		1950		$17.59		$18.56		$36,187.03		1950		$19.30		$37,634.51								 01/01/2023		5.25		5.00		5.00		6.00		COURT CLERKCircuit Court		Circuit Clerk		Court Clerk 		1		$24.65		$23.74		$16.41		$22.05		$27.40		$24.20				4		$20.63		$24.76		$28.88		$2.07		$0.00		$23.58		$4.28				3		$20.63		$22.51		$28.88		$2.07		$2.07		$0.00		19.2900293003

		Circuit Court		SENTER, STEPHANIE N		AF-CCourt		F		COURT CLERK		 12/03/2007		1950		$17.16		$18.10		$35,302.41		1950		$18.83		$36,714.51								 01/01/2023		15.09		15.00		2.00		3.00		COURT CLERKCircuit Court		Circuit Clerk		Court Clerk 		1		$24.65		$23.74		$16.41		$22.05		$27.40		$24.20				4		$20.63		$24.76		$28.88		$2.53		$0.00		$21.81		$2.98				3		$20.63		$22.51		$28.88		$2.53		$2.53		$0.00		21.4333658892

		Circuit Court		STOVALL, LATONYA D		AF-CCourt		F		COURT CLERK		 03/10/1997		1950		$24.30		$25.64		$49,991.18		1950		$26.66		$51,990.82								 01/01/2023		25.83		26.00		8.00		9.00		COURT CLERKCircuit Court		Circuit Clerk		Court Clerk 		1		$24.65		$23.74		$16.41		$22.05		$27.40		$24.20				4		$20.63		$24.76		$28.88		$0.00		$0.00		$25.34		$0.00				3		$20.63		$22.51		$28.88		$0.00		$0.00		$0.00		23.0408683309

		Circuit Court		THOMPSON, MAUREEN C		AF-CCourt		F		COURT CLERK		 05/03/2001		1950		$22.42		$23.65		$46,123.55		1950		$24.60		$47,968.49								 01/01/2023		21.68		22.00		n/a		n/a		COURT CLERKCircuit Court		Circuit Clerk		Court Clerk 		2		$24.65		$23.74		$16.41		$22.05		$27.40		$24.20				4		$20.63		$24.76		$28.88		$0.00		$0.00		n/a		n/a				3		$20.63		$22.51		$28.88		$0.00		$0.00		$0.00		n/a

		Coroner		THUNEY, STEPHEN E		NB		I		CHIEF DEPUTY CORONER		 05/24/2010		2080				$31.25		$65,000.42				$32.81		$68,250.44								 01/01/2023		12.62		13.00		14.00		15.00		CHIEF DEPUTY CORONERCoroner		Coroner		Chief Deputy Coroner		1		n/a		$38.86		$32.55		$37.07		$42.22		$38.86				9		$33.22		$39.87		$46.51		$1.97		$0.00		$46.51		$13.70				8		$33.22		$36.24		$46.51		$1.97		$1.97		$0.00		42.2853463704

		Coroner		GHRAYYEB, AMY E.		AF-G		G		DEPUTY CORONER		 01/23/2022		2080		$22.00		$23.21		$48,276.80				$24.14		$50,207.87								 01/01/2023		0.94		1.00		5.00		6.00		DEPUTY CORONERCoroner		Coroner		Deputy Coroner		1		n/a		n/a		$18.51		$23.14		$27.77		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				3		n/a		$22.51		n/a		n/a		n/a		n/a		21.4333658892

		Coroner		BRANT, JENNIFER T.		AF-G		G		DEPUTY CORONER		 10/24/2021		2080		$22.00		$23.21		$48,276.80				$24.14		$50,207.87								 01/01/2023		1.19		1.00		14.00		15.00		DEPUTY CORONERCoroner		Coroner		Deputy Coroner		1		n/a		n/a		$18.51		$23.14		$27.77		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				3		n/a		$22.51		n/a		n/a		n/a		n/a		19.8258634475

		Coroner		ELIAS AGOSTO, JOSHUA		AF-G		G		DEPUTY CORONER		 04/18/2021		2080		$22.00		$23.21		$48,276.80				$24.14		$50,207.87								 01/01/2023		1.71		2.00		14.00		15.00		DEPUTY CORONERCoroner		Coroner		Deputy Coroner		1		n/a		n/a		$18.51		$23.14		$27.77		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				3		n/a		$22.51		n/a		n/a		n/a		n/a		23.0408683309

		Coroner		ROBBINS, MEREDITH L.		AF-G		G		DEPUTY CORONER		 01/09/2022		2080		$22.00		$23.21		$48,276.80				$24.14		$50,207.87								 01/01/2023		0.98		1.00		14.00		15.00		DEPUTY CORONERCoroner		Coroner		Deputy Coroner		1		n/a		n/a		$18.51		$23.14		$27.77		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				3		n/a		$22.51		n/a		n/a		n/a		n/a		n/a

		Coroner		RHOADS, KRISTOPHER L.		AF-G		G		DEPUTY CORONER		 02/06/2022		2080		$22.00		$23.21		$48,276.80				$24.14		$50,207.87								 01/01/2023		0.90		1.00		n/a		n/a		DEPUTY CORONERCoroner		Coroner		Deputy Coroner		1		n/a		n/a		$18.51		$23.14		$27.77		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				3		n/a		$22.51		n/a		n/a		n/a		n/a		n/a

		Coroner		CARLSON (FINK), WENDY S		AF-G		F		SENIOR MEDICAL SECRETARY		 05/31/2015		1950		$22.45		$23.68		$46,185.26				$24.63		$48,032.67								 01/01/2023		7.59		8.00		13.00		14.00		SENIOR MEDICAL SECRETARYCoroner		Administrative Services 		Administrative Assistant 		1		$21.40		$24.59		$17.97		$23.00		$28.32		$23.00				3		$18.75		$22.51		$26.26		$0.00		$0.00		$25.72		$1.09				3		$18.75		$22.51		$26.26		$0.00		$0.00		$0.00		26.2558732143

		Corrections  (Sheriff)		BLODGETT, CELESTE F		NB		I		PROGRAM COORDINATOR		 02/22/2019		2080				$29.40						$30.87		$64,201.30								 01/01/2023		3.86		4.00		1.00		2.00		PROGRAM COORDINATORCorrections  (Sheriff)		Corrections		Program Coordinator		1		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		Corrections  (Sheriff)		GOODWIN, SARAH E		NB		G		OFFICE SUPERVISOR		 07/25/2016		1950				$23.21						$24.37		$47,514.08								 01/01/2023		6.44		6.00		1.00		2.00		OFFICE SUPERVISORCorrections  (Sheriff)		Administrative Services 		Administrative Supervisor		1		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		Corrections  (Sheriff)		SHERRICK, STACI J		NB		E		ADMINISTRATIVE SECRETARY		 06/01/2008		1950				$23.87						$25.06		$48,863.79								 01/01/2023		14.59		15.00		2.00		3.00		ADMINISTRATIVE SECRETARYCorrections  (Sheriff)		Administrative Services 		Administrative Assistant 		1		$21.40		$24.59		$17.97		$23.00		$28.32		$23.00				3		$18.75		$22.51		$26.26		$0.00		$0.00		$19.83		$0.00				3		$18.75		$22.51		$26.26		$0.00		$0.00		$0.00		26.2558732143

		Corrections  (Sheriff)		VANETTI, BRIAN P.		AF-G		D*		CLERK		 12/10/2014		1950		$17.99		$18.98						$19.74		$38,490.32								 01/01/2023		8.07		8.00		1.00		2.00		CLERKCorrections  (Sheriff)		Administrative Services 		Administrative Clerk 		1		$17.81		$19.39		$16.22		$19.09		$22.29		$18.60				1		$15.50		$18.60		$21.70		$0.00		$0.00		$15.94		$0.00				1		$15.50		$18.60		$21.70		$0.00		$0.00		$0.00		21.6990687722

		Corrections  (Sheriff)		…vacant 9/30/22 FRYE, BRENT S (20.46)		AF-G		D*		CLERK				1950		$19.39		$20.46						$21.27		$41,485.68								 01/01/2023		123.09		123.00		1.00		2.00		CLERKCorrections  (Sheriff)		Administrative Services 		Administrative Clerk 		1		$17.81		$19.39		$16.22		$19.09		$22.29		$18.60				1		$15.50		$18.60		$21.70		$0.00		$0.00		$15.94		$0.00				1		$15.50		$18.60		$21.70		$0.00		$0.00		$0.00		n/a

		Corrections  (Sheriff)		KING, NICOLAS R.		AF-G		D*		CLERK		 12/16/2020		1950		$17.07		$18.01						$18.73		$36,521.95								 01/01/2023		2.04		2.00		8.00		9.00		CLERKCorrections  (Sheriff)		Administrative Services 		Administrative Clerk 		1		$17.81		$19.39		$16.22		$19.09		$22.29		$18.60				1		$15.50		$18.60		$21.70		$0.00		$0.00		$19.04		$0.31				1		$15.50		$18.60		$21.70		$0.00		$0.00		$0.00		21.256230634

		Corrections  (Sheriff)		…vacant promo BARTH. JUNE M. (17.07)		AF-G		D*		CLERK				1950		$15.84		$16.71						$17.38		$33,890.31								 01/01/2023		123.09		123.00		4.00		5.00		CLERKCorrections  (Sheriff)		Administrative Services 		Administrative Clerk 		1		$17.81		$19.39		$16.22		$19.09		$22.29		$18.60				1		$15.50		$18.60		$21.70		$0.00		$0.00		$17.27		$0.00				1		$15.50		$18.60		$21.70		$0.00		$0.00		$0.00		15.9421729755

		Corrections  (Sheriff)		CARTER, ELAINE C.		AF-G		D*		VISITATION CLERK		 09/25/2017		1950		$16.11		$17.00						$17.68		$34,467.99								 01/01/2023		5.27		5.00		6.00		7.00		VISITATION CLERKCorrections  (Sheriff)		Administrative Services 		Administrative Clerk 		1		$17.81		$19.39		$16.22		$19.09		$22.29		$18.60				1		$15.50		$18.60		$21.70		$0.00		$0.00		$18.16		$0.48				1		$15.50		$18.60		$21.70		$0.00		$0.00		$0.00		15.9421729755

		Corrections  (Sheriff)		CRAWFORD, KIYA M.		AF-G		D*		PART-TIME VISITATION CLERK		 08/01/2022		1040		$15.00		$15.83						$16.46		$17,116.32								 01/01/2023		0.42		0.00		14.00		15.00		PART-TIME VISITATION CLERKCorrections  (Sheriff)		Administrative Services 		Administrative Clerk 		1		$17.81		$19.39		$16.22		$19.09		$22.29		$18.60				1		$15.50		$18.60		$21.70		$0.00		$0.00		$21.70		$5.24				1		$15.50		$18.60		$21.70		$0.00		$0.00		$0.00		16.3850111137

		Corrections  (Sheriff)		VOGES, KAREE L		NB-Officer				CAPTAIN/JAIL SUPERINTENDENT		 11/17/2014		2080				$52.63						$55.26		$114,950.47								 01/01/2023		8.13		8.00		14.00		15.00		CAPTAIN/JAIL SUPERINTENDENTCorrections  (Sheriff)		Corrections		Corrections Captain 		1		n/a		$51.32		$36.08		$45.10		$54.12		$51.32				12		$44.22		$53.07		$61.91		$0.00		$0.00		$61.91		$6.65				10		$44.22		$43.86		$61.91		$0.00		$0.00		$0.00		37.590809957

		Corrections  (Sheriff)		GOOD, JENNA L		NB-Officer				LIEUTENANT--CORRECTIONS		 12/01/2013		2080				$45.44						$47.72		$99,248.82								 01/01/2023		9.09		9.00		2.00		3.00		LIEUTENANT--CORRECTIONSCorrections  (Sheriff)		Corrections		Corrections Lieutenant 		1		n/a		$48.16		$28.03		$38.03		$39.84		$48.16				11		$40.20		$48.24		$56.28		$0.00		$0.00		$42.50		$0.00				8		$40.20		$36.24		$56.28		$0.00		$0.00		$0.00		37.1075488557

		Corrections  (Sheriff)		SNYDER, RYAN R		NB-Officer				LIEUTENANT--CORRECTIONS		 07/24/2015		2080				$45.44						$47.72		$99,248.82								 01/01/2023		7.45		7.00		14.00		15.00		LIEUTENANT--CORRECTIONSCorrections  (Sheriff)		Corrections		Corrections Lieutenant 		1		n/a		$48.16		$28.03		$38.03		$39.84		$48.16				11		$40.20		$48.24		$56.28		$0.00		$0.00		$56.28		$8.57				8		$40.20		$36.24		$56.28		$0.00		$0.00		$0.00		33.6556838458

		Corrections  (Sheriff)		SAPP, JOSHUA D		NB-Officer				LIEUTENANT--CORRECTIONS		 04/13/2020		2080				$45.44						$47.72		$99,248.82								 01/01/2023		2.72		3.00		5.00		6.00		LIEUTENANT--CORRECTIONSCorrections  (Sheriff)		Corrections		Corrections Lieutenant 		1		n/a		$48.16		$28.03		$38.03		$39.84		$48.16				11		$40.20		$48.24		$56.28		$0.00		$0.00		$45.94		$0.00				8		$40.20		$36.24		$56.28		$0.00		$0.00		$0.00		35.3816163507

		Corrections  (Sheriff)		SHEPARD, ANDREW T.		AF-G		F		MASTER CONTROL OFFICER		 11/19/2019		2080		$17.07		$18.01						$18.73		$38,956.74								 01/01/2023		3.12		3.00		n/a		n/a		MASTER CONTROL OFFICERCorrections  (Sheriff)		Corrections		Master Control Officer		1		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		Corrections  (Sheriff)		COVAL, GABRIEL H.		AF-G		F		MASTER CONTROL OFFICER		 08/08/2022		2080		$17.07		$18.01						$18.73		$38,956.74								 01/01/2023		0.40		0.00		8.00		9.00		MASTER CONTROL OFFICERCorrections  (Sheriff)		Corrections		Master Control Officer		1		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		Corrections  (Sheriff)		WEITEKAMP, JENNIFER R.		AF-G		F		MASTER CONTROL OFFICER		 06/14/2018		2080		$17.16		$18.10						$18.83		$39,162.14								 01/01/2023		4.55		5.00		9.00		10.00		MASTER CONTROL OFFICERCorrections  (Sheriff)		Corrections		Master Control Officer		1		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		Corrections  (Sheriff)		JOINER, BERNARD 		AF-G		F		MASTER CONTROL OFFICER		 01/05/2014		2080		$17.99		$18.98						$19.74		$41,056.35								 01/01/2023		8.99		9.00		7.00		8.00		MASTER CONTROL OFFICERCorrections  (Sheriff)		Corrections		Master Control Officer		1		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		Corrections  (Sheriff)		STARKEY, THOMAS J.		AF-G		F		MASTER CONTROL OFFICER		 02/14/2022		2080		$17.07		$18.01						$18.73		$38,956.74								 01/01/2023		0.88		1.00		3.00		4.00		MASTER CONTROL OFFICERCorrections  (Sheriff)		Corrections		Master Control Officer		1		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		Corrections  (Sheriff)		GARRETT, ETHAN D.		AF-G		F		MASTER CONTROL OFFICER		 04/01/2022		2080		$17.07		$18.01						$18.73		$38,956.74								 01/01/2023		0.75		1.00		n/a		n/a		MASTER CONTROL OFFICERCorrections  (Sheriff)		Corrections		Master Control Officer		1		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		Corrections  (Sheriff)		…vacant 8/29 SKINNER, SAMANTHA C		AF-G		F		PART TIME MASTER CONTROL OFCR				1040		$17.07		$17.59						$18.29		$19,025.34								 01/01/2023		123.09		123.00		3.00		4.00		PART TIME MASTER CONTROL OFCRCorrections  (Sheriff)		Corrections		Master Control Officer		1		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		Corrections  (Sheriff)		…vacant 7/30 to F/T BARTH, JUNE M (17.07)		AF-G		F		PART TIME MASTER CONTROL OFCR				1040		$17.07		$17.59						$18.29		$19,025.34								 01/01/2023		123.09		123.00		0.00		1.00		PART TIME MASTER CONTROL OFCRCorrections  (Sheriff)		Corrections		Master Control Officer		1		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		Corrections  (Sheriff)		…vacant 8/22/22 BURDETTE, MOLLY M (17.16)		AF-G		F		PART TIME MASTER CONTROL OFCR				1040		$17.07		$17.59						$18.29		$19,025.34								 01/01/2023		123.09		123.00		5.00		6.00		PART TIME MASTER CONTROL OFCRCorrections  (Sheriff)		Corrections		Master Control Officer		1		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		Corrections  (Sheriff)		…vacant 7/10/22 COOPER, RAYNE A (17.99)		AF-G		F		PART TIME MASTER CONTROL OFCR				1040		$17.07		$17.59						$18.29		$19,025.34								 01/01/2023		123.09		123.00		9.00		10.00		PART TIME MASTER CONTROL OFCRCorrections  (Sheriff)		Corrections		Master Control Officer		1		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		Corrections  (Sheriff)		…vacant 4/4/22 SHEPARD, ANDREW T. (to FT)		AF-G		F		PART TIME MASTER CONTROL OFCR				1040		$17.07		$17.59						$18.29		$19,025.34								 01/01/2023		123.09		123.00		1.00		2.00		PART TIME MASTER CONTROL OFCRCorrections  (Sheriff)		Corrections		Master Control Officer		1		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		Corrections  (Sheriff)		…vacant 11/23 ANDRES-MITTMAN, PAIGE M. (17.07)		AF-G		F		PART TIME MASTER CONTROL OFCR				1040		$17.07		$17.59						$18.29		$19,025.34								 01/01/2023		123.09		123.00		1.00		2.00		PART TIME MASTER CONTROL OFCRCorrections  (Sheriff)		Corrections		Master Control Officer		1		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		Corrections  (Sheriff)		CHRISTIANS, JAIME L		FOP-Corr. Sgts				SERGEANT--CORRECTIONS		 06/19/2022		2080				$40.62						$40.62		$84,489.60								 01/01/2023		0.54		1.00		14.00		15.00		SERGEANT--CORRECTIONSCorrections  (Sheriff)		Corrections		Corrections Sergeant		1		n/a		$39.90		$24.24		$34.05		$40.19		$39.90				9		$33.22		$39.87		$46.51		$0.00		$0.00		$46.51		$5.89				7		$33.22		$32.95		$46.51		$0.00		$0.00		$0.00		27.4580171236

		Corrections  (Sheriff)		KOCHER, AMBER M		FOP-Corr. Sgts				SERGEANT--CORRECTIONS		 01/04/2007		2080				$40.62						$40.62		$84,489.60								 01/01/2023		16.00		16.00		14.00		15.00		SERGEANT--CORRECTIONSCorrections  (Sheriff)		Corrections		Corrections Sergeant		1		n/a		$39.90		$24.24		$34.05		$40.19		$39.90				9		$33.22		$39.87		$46.51		$0.00		$0.00		$46.51		$5.89				7		$33.22		$32.95		$46.51		$0.00		$0.00		$0.00		31.3805909984

		Corrections  (Sheriff)		LUTZ, NICOLE R		FOP-Corr. Sgts				SERGEANT--CORRECTIONS		 07/24/2015		2080				$40.62						$40.62		$84,489.60								 01/01/2023		7.45		7.00		14.00		15.00		SERGEANT--CORRECTIONSCorrections  (Sheriff)		Corrections		Corrections Sergeant		2		n/a		$39.90		$24.24		$34.05		$40.19		$39.90				9		$33.22		$39.87		$46.51		$0.00		$0.00		$46.51		$5.89				7		$33.22		$32.95		$46.51		$0.00		$0.00		$0.00		34.5186500983

		Corrections  (Sheriff)		SPENCE, JAMES E.		FOP-Corr. Sgts				SERGEANT--CORRECTIONS		 01/10/2022		2080				$40.62						$40.62		$84,489.60								 01/01/2023		0.98		1.00		14.00		15.00		SERGEANT--CORRECTIONSCorrections  (Sheriff)		Corrections		Corrections Sergeant		2		n/a		$39.90		$24.24		$34.05		$40.19		$39.90				9		$33.22		$39.87		$46.51		$0.00		$0.00		$46.51		$5.89				7		$33.22		$32.95		$46.51		$0.00		$0.00		$0.00		28.2425318986

		Corrections  (Sheriff)		…vacant 6/26/22 RICHLER, DERRON J (40.62)		FOP-Corr. Sgts				SERGEANT--CORRECTIONS				2080				$40.62						$40.62		$84,489.60								 01/01/2023		123.09		123.00		14.00		15.00		SERGEANT--CORRECTIONSCorrections  (Sheriff)		Corrections		Corrections Sergeant		2		n/a		$39.90		$24.24		$34.05		$40.19		$39.90				9		$33.22		$39.87		$46.51		$0.00		$0.00		$46.51		$5.89				7		$33.22		$32.95		$46.51		$0.00		$0.00		$0.00		28.2425318986

		Corrections  (Sheriff)		PAIGE, MARCUS A.		FOP-Corr. Sgts				SERGEANT--CORRECTIONS		 01/09/2022		2080				$40.62						$40.62		$84,489.60								 01/01/2023		0.98		1.00		n/a		n/a		SERGEANT--CORRECTIONSCorrections  (Sheriff)		Corrections		Corrections Sergeant		2		n/a		$39.90		$24.24		$34.05		$40.19		$39.90				9		$33.22		$39.87		$46.51		$0.00		$0.00		n/a		n/a				7		$33.22		$32.95		$46.51		$0.00		$0.00		$0.00		n/a

		Corrections  (Sheriff)		…vacant 8/25/22 HESSELMANN, GREGORY A (40.62)		FOP-Corr. Sgts				SERGEANT--CORRECTIONS				2080				$40.62						$40.62		$84,489.60								 01/01/2023		123.09		123.00		1.00		2.00		SERGEANT--CORRECTIONSCorrections  (Sheriff)		Corrections		Corrections Sergeant		2		n/a		$39.90		$24.24		$34.05		$40.19		$39.90				9		$33.22		$39.87		$46.51		$0.00		$0.00		$34.17		$0.00				7		$33.22		$32.95		$46.51		$0.00		$0.00		$0.00		38.4412239731

		Corrections  (Sheriff)		ROBERTS, NICHOLAS F		FOP-Corr. Sgts				SERGEANT--CORRECTIONS		 06/20/2022		2080				$40.62						$40.62		$84,489.60								 01/01/2023		0.53		1.00		14.00		15.00		SERGEANT--CORRECTIONSCorrections  (Sheriff)		Corrections		Corrections Sergeant		2		n/a		$39.90		$24.24		$34.05		$40.19		$39.90				9		$33.22		$39.87		$46.51		$0.00		$0.00		$46.51		$5.89				7		$33.22		$32.95		$46.51		$0.00		$0.00		$0.00		38.4412239731

		Corrections  (Sheriff)		HAMMEL, CHRISTOPHER N.		FOP-Court Sec.				COURT SECURITY OFFICER--SGT		 06/01/2022		2080				$34.68						$34.68		$72,134.40								 01/01/2023		0.59		1.00		1.00		2.00		COURT SECURITY OFFICER--SGTCorrections  (Sheriff)		Corrections		Corrections Sergeant		2		n/a		$39.90		$24.24		$34.05		$40.19		$39.90				9		$33.22		$39.87		$46.51		$0.00		$0.00		$34.17		$0.00				7		$33.22		$32.95		$46.51		$0.00		$0.00		$0.00		38.4412239731

		Corrections  (Sheriff)		DAVIS, WHITMAN 		FOP-Court Sec.				COURT SECURITY OFFICER		 09/15/2003		2080						$28.82				$29.91		$61,388.48								 01/01/2023		19.31		19.00		14.00		15.00		COURT SECURITY OFFICERCorrections  (Sheriff)		Corrections		Corrections Officer 		2		n/a		$30.27		$22.97		$30.96		$36.83		$30.27				6		$24.96		$29.95		$34.95		$24.96		$0.00		$34.95		$5.04				6		$24.96		$29.95		$34.95		$24.96		$24.96		$0.00		34.9465672483

		Corrections  (Sheriff)		HELM, KARA L		FOP-Court Sec.				COURT SECURITY OFFICER		 11/03/2003		2080						$28.82				$29.91		$61,231.68								 01/01/2023		19.18		19.00		1.00		2.00		COURT SECURITY OFFICERCorrections  (Sheriff)		Corrections		Corrections Officer 		2		n/a		$30.27		$22.97		$30.96		$36.83		$30.27				6		$24.96		$29.95		$34.95		$24.96		$0.00		$25.68		$0.00				6		$24.96		$29.95		$34.95		$24.96		$24.96		$0.00		n/a

		Corrections  (Sheriff)		…vacant 9/27/22 TRIMBLE, BRODY R. (20.60)		FOP-Court Sec.				COURT SECURITY OFFICER				2080						$20.60				$20.96		$43,274.24								 01/01/2023		123.09		123.00		14.00		15.00		COURT SECURITY OFFICERCorrections  (Sheriff)		Corrections		Corrections Officer 		2		n/a		$30.27		$22.97		$30.96		$36.83		$30.27				6		$24.96		$29.95		$34.95		$24.96		$0.00		$34.95		$13.99				6		$24.96		$29.95		$34.95		$24.96		$24.96		$0.00		25.6750289987

		Corrections  (Sheriff)		RODGERS, STANLEY O.		FOP-Court Sec.				COURT SECURITY OFFICER		 01/10/2022		2080						$20.60				$20.96		$43,579.52								 01/01/2023		0.98		1.00		1.00		2.00		COURT SECURITY OFFICERCorrections  (Sheriff)		Corrections		Corrections Officer 		2		n/a		$30.27		$22.97		$30.96		$36.83		$30.27				6		$24.96		$29.95		$34.95		$24.96		$0.00		$25.68		$4.72				6		$24.96		$29.95		$34.95		$24.96		$24.96		$0.00		34.9465672483

		Corrections  (Sheriff)		WELCH, RICHARD KEITH		FOP-Court Sec.				COURT SECURITY OFFICER		 03/01/2021		2080						$20.60				$20.96		$43,596.80								 01/01/2023		1.84		2.00		n/a		n/a		COURT SECURITY OFFICERCorrections  (Sheriff)		Corrections		Corrections Officer 		3		n/a		$30.27		$22.97		$30.96		$36.83		$30.27				6		$24.96		$29.95		$34.95		$24.96		$0.00		n/a		n/a				6		$24.96		$29.95		$34.95		$24.96		$24.96		$0.00		n/a

		Corrections  (Sheriff)		ALLEN, SHANE E		FOP-Court Sec.				COURT SECURITY OFFICER		 07/12/2020		2080						$20.96				$21.75		$44,374.16								 01/01/2023		2.47		2.00		1.00		2.00		COURT SECURITY OFFICERCorrections  (Sheriff)		Corrections		Corrections Officer 		3		n/a		$30.27		$22.97		$30.96		$36.83		$30.27				6		$24.96		$29.95		$34.95		$24.96		$0.00		$25.68		$3.93				6		$24.96		$29.95		$34.95		$24.96		$24.96		$0.00		25.6750289987

		Corrections  (Sheriff)		SALTSGAVER, BRADLEY K.		FOP-Court Sec.				COURT SECURITY OFFICER		 06/06/2022		2080						$20.60				$20.96		$43,277.12								 01/01/2023		0.57		1.00		14.00		15.00		COURT SECURITY OFFICERCorrections  (Sheriff)		Corrections		Corrections Officer 		3		n/a		$30.27		$22.97		$30.96		$36.83		$30.27				6		$24.96		$29.95		$34.95		$24.96		$0.00		$34.95		$13.99				6		$24.96		$29.95		$34.95		$24.96		$24.96		$0.00		34.9465672483

		Corrections  (Sheriff)		BULLARD, DYLAN B		FOP-Court Sec.				COURT SECURITY OFFICER		 07/15/2019		2080						$20.96				$22.18		$45,652.80								 01/01/2023		3.47		3.00		14.00		15.00		COURT SECURITY OFFICERCorrections  (Sheriff)		Corrections		Corrections Officer 		3		n/a		$30.27		$22.97		$30.96		$36.83		$30.27				6		$24.96		$29.95		$34.95		$24.96		$0.00		$34.95		$12.77				6		$24.96		$29.95		$34.95		$24.96		$24.96		$0.00		25.6750289987

		Corrections  (Sheriff)		GOOD, BRYCE C		FOP-Court Sec.				COURT SECURITY OFFICER 		 07/09/2017		2080						$22.18				$23.02		$47,417.20								 01/01/2023		5.48		5.00		14.00		15.00		COURT SECURITY OFFICER Corrections  (Sheriff)		Corrections		Corrections Officer 		3		n/a		$30.27		$22.97		$30.96		$36.83		$30.27				6		$24.96		$29.95		$34.95		$24.96		$0.00		$34.95		$11.93				6		$24.96		$29.95		$34.95		$24.96		$24.96		$0.00		34.9465672483

		Corrections  (Sheriff)		…vacant 8/29/22 MCCARTNEY, JAMES S (20.96)		FOP-Court Sec.				COURT SECURITY OFFICER				2080						$20.60				$20.60		$42,848.00								 01/01/2023		123.09		123.00		1.00		2.00		COURT SECURITY OFFICERCorrections  (Sheriff)		Corrections		Corrections Officer 		3		n/a		$30.27		$22.97		$30.96		$36.83		$30.27				6		$24.96		$29.95		$34.95		$24.96		$0.00		$25.68		$5.08				6		$24.96		$29.95		$34.95		$24.96		$24.96		$0.00		25.6750289987

		Corrections  (Sheriff)		GORE, CHRISTOPHER A.		FOP-Court Sec.				COURT SECURITY OFFICER		 06/07/2021		2080						$20.60				$20.96		$43,596.80								 01/01/2023		1.57		2.00		2.00		3.00		COURT SECURITY OFFICERCorrections  (Sheriff)		Corrections		Corrections Officer 		3		n/a		$30.27		$22.97		$30.96		$36.83		$30.27				6		$24.96		$29.95		$34.95		$24.96		$0.00		$26.39		$5.43				6		$24.96		$29.95		$34.95		$24.96		$24.96		$0.00		n/a

		Corrections  (Sheriff)		WHITE, ZACHARY V		FOP-Court Sec.				COURT SECURITY OFFICER--K9 UNIT		 01/10/2016		2080						$22.59				$23.46		$48,775.68								 01/01/2023		6.98		7.00		2.00		3.00		COURT SECURITY OFFICER--K9 UNITCorrections  (Sheriff)		Corrections		Corrections Officer 		3		n/a		$30.27		$22.97		$30.96		$36.83		$30.27				6		$24.96		$29.95		$34.95		$24.96		$0.00		$26.39		$2.93				6		$24.96		$29.95		$34.95		$24.96		$24.96		$0.00		25.6750289987

		Corrections  (Sheriff)		WIECZOREK, TANYA L.		FOP-Corrections				CORRECTIONAL OFFICER		 05/09/2021		2080						$21.39				$23.13		$47,731.84								 01/01/2023		1.65		2.00		3.00		4.00		CORRECTIONAL OFFICERCorrections  (Sheriff)		Corrections		Corrections Officer 		4		n/a		$30.27		$22.97		$30.96		$36.83		$30.27				6		$24.96		$29.95		$34.95		$24.96		$0.00		$27.10		$3.97				6		$24.96		$29.95		$34.95		$24.96		$24.96		$0.00		34.9465672483

		Corrections  (Sheriff)		ALLEN, ABBIGAIL E		FOP-Corrections				CORRECTIONAL OFFICER		 01/25/2021		2080						$21.39				$23.13		$48,039.68								 01/01/2023		1.93		2.00		5.00		6.00		CORRECTIONAL OFFICERCorrections  (Sheriff)		Corrections		Corrections Officer 		4		n/a		$30.27		$22.97		$30.96		$36.83		$30.27				6		$24.96		$29.95		$34.95		$24.96		$0.00		$28.53		$5.40				6		$24.96		$29.95		$34.95		$24.96		$24.96		$0.00		34.9465672483

		Corrections  (Sheriff)		MCCONAHA, PEYTON D.		FOP-Corrections				CORRECTIONAL OFFICER		 04/04/2022		2080						$21.39				$22.61		$46,384.64								 01/01/2023		0.75		1.00		14.00		15.00		CORRECTIONAL OFFICERCorrections  (Sheriff)		Corrections		Corrections Officer 		4		n/a		$30.27		$22.97		$30.96		$36.83		$30.27				6		$24.96		$29.95		$34.95		$24.96		$0.00		$34.95		$12.34				6		$24.96		$29.95		$34.95		$24.96		$24.96		$0.00		25.6750289987

		Corrections  (Sheriff)		…vacant 5/3/22 BECKETT, NICHOLAS Q (24.98)		FOP-Corrections				CORRECTIONAL OFFICER				2080						$21.39				$21.39		$44,491.20								 01/01/2023		123.09		123.00		2.00		3.00		CORRECTIONAL OFFICERCorrections  (Sheriff)		Corrections		Corrections Officer 		5		n/a		$30.27		$22.97		$30.96		$36.83		$30.27				6		$24.96		$29.95		$34.95		$24.96		$0.00		$26.39		$5.00				6		$24.96		$29.95		$34.95		$24.96		$24.96		$0.00		26.3882242487

		Corrections  (Sheriff)		BORDEN, AARON T		FOP-Corrections				CORRECTIONAL OFFICER		 02/10/2020		2080						$22.61				$23.63		$49,034.40								 01/01/2023		2.89		3.00		7.00		8.00		CORRECTIONAL OFFICERCorrections  (Sheriff)		Corrections		Corrections Officer 		Standalone		n/a		$30.27		$22.97		$30.96		$36.83		$30.27				6		$24.96		$29.95		$34.95		$24.96		$0.00		$29.95		$6.32				6		$24.96		$29.95		$34.95		$24.96		$24.96		$0.00		26.3882242487

		Corrections  (Sheriff)		JOHNSON, NICKOLE E.		FOP-Corrections				CORRECTIONAL OFFICER		 12/26/2021		2080						$21.39				$23.13		$47,045.44								 01/01/2023		1.02		1.00		n/a		n/a		CORRECTIONAL OFFICERCorrections  (Sheriff)		Corrections		Corrections Officer 		1		n/a		$30.27		$22.97		$30.96		$36.83		$30.27				6		$24.96		$29.95		$34.95		$24.96		$0.00		n/a		n/a				6		$24.96		$29.95		$34.95		$24.96		$24.96		$0.00		n/a

		Corrections  (Sheriff)		DUDLEY, AARON M.		FOP-Corrections				CORRECTIONAL OFFICER		 10/15/2021		2080						$21.39				$23.13		$47,257.60								 01/01/2023		1.21		1.00		2.00		3.00		CORRECTIONAL OFFICERCorrections  (Sheriff)		Corrections		Corrections Officer 		1		n/a		$30.27		$22.97		$30.96		$36.83		$30.27				6		$24.96		$29.95		$34.95		$24.96		$0.00		$26.39		$3.26				6		$24.96		$29.95		$34.95		$24.96		$24.96		$0.00		27.1014194987

		Corrections  (Sheriff)		WILLIAMS, CALEB A.		FOP-Corrections				CORRECTIONAL OFFICER		 12/27/2021		2080						$21.39				$23.13		$47,041.28								 01/01/2023		1.01		1.00		2.00		3.00		CORRECTIONAL OFFICERCorrections  (Sheriff)		Corrections		Corrections Officer 		1		n/a		$30.27		$22.97		$30.96		$36.83		$30.27				6		$24.96		$29.95		$34.95		$24.96		$0.00		$26.39		$3.26				6		$24.96		$29.95		$34.95		$24.96		$24.96		$0.00		28.5278099986

		Corrections  (Sheriff)		…vacant 4/21/22 BROWN, EVAN M (23.13)		FOP-Corrections		 		CORRECTIONAL OFFICER				2080						$21.39				$21.39		$44,491.20								 01/01/2023		123.09		123.00		1.00		2.00		CORRECTIONAL OFFICERCorrections  (Sheriff)		Corrections		Corrections Officer 		1		n/a		$30.27		$22.97		$30.96		$36.83		$30.27				6		$24.96		$29.95		$34.95		$24.96		$0.00		$25.68		$4.29				6		$24.96		$29.95		$34.95		$24.96		$24.96		$0.00		34.9465672483

		Corrections  (Sheriff)		…vacant 8/15/22 BURGENER, JESSICA D (26.28)		FOP-Corrections				CORRECTIONAL OFFICER				2080						$21.39				$21.39		$44,491.20								 01/01/2023		123.09		123.00		14.00		15.00		CORRECTIONAL OFFICERCorrections  (Sheriff)		Corrections		Corrections Officer 		2		n/a		$30.27		$22.97		$30.96		$36.83		$30.27				6		$24.96		$29.95		$34.95		$24.96		$0.00		$34.95		$13.56				6		$24.96		$29.95		$34.95		$24.96		$24.96		$0.00		26.3882242487

		Corrections  (Sheriff)		CURTIS, JACOB A		FOP-Corrections				CORRECTIONAL OFFICER		 02/01/2021		2080						$21.39				$23.13		$48,018.88								 01/01/2023		1.92		2.00		3.00		4.00		CORRECTIONAL OFFICERCorrections  (Sheriff)		Corrections		Corrections Officer 		2		n/a		$30.27		$22.97		$30.96		$36.83		$30.27				6		$24.96		$29.95		$34.95		$24.96		$0.00		$27.10		$3.97				6		$24.96		$29.95		$34.95		$24.96		$24.96		$0.00		29.9542004985

		Corrections  (Sheriff)		DENNY, TREVOR M		FOP-Corrections				CORRECTIONAL OFFICER		 06/08/2020		2080						$22.61				$23.63		$48,698.40								 01/01/2023		2.57		3.00		1.00		2.00		CORRECTIONAL OFFICERCorrections  (Sheriff)		Corrections		Corrections Officer 		3		n/a		$30.27		$22.97		$30.96		$36.83		$30.27				6		$24.96		$29.95		$34.95		$24.96		$0.00		$25.68		$2.05				6		$24.96		$29.95		$34.95		$24.96		$24.96		$0.00		n/a

		Corrections  (Sheriff)		…vacant 4/22/22 EMORY, BRET E (23.63)		FOP-Corrections				CORRECTIONAL OFFICER				2080						$21.39				$21.39		$44,491.20								 01/01/2023		123.09		123.00		1.00		2.00		CORRECTIONAL OFFICERCorrections  (Sheriff)		Corrections		Corrections Officer 		3		n/a		$30.27		$22.97		$30.96		$36.83		$30.27				6		$24.96		$29.95		$34.95		$24.96		$0.00		$25.68		$4.29				6		$24.96		$29.95		$34.95		$24.96		$24.96		$0.00		26.3882242487

		Corrections  (Sheriff)		GARRETT, TREVAN J.		FOP-Corrections				CORRECTIONAL OFFICER		 06/06/2022		2080						$21.39				$22.61		$45,945.44								 01/01/2023		0.57		1.00		1.00		2.00		CORRECTIONAL OFFICERCorrections  (Sheriff)		Corrections		Corrections Officer 		3		n/a		$30.27		$22.97		$30.96		$36.83		$30.27				6		$24.96		$29.95		$34.95		$24.96		$0.00		$25.68		$3.07				6		$24.96		$29.95		$34.95		$24.96		$24.96		$0.00		26.3882242487

		Corrections  (Sheriff)		…vacant 4/07/22 FAUST, JORDAN T (23.13)		FOP-Corrections				CORRECTIONAL OFFICER				2080						$23.13				$21.39		$44,491.20								 01/01/2023		123.09		123.00		14.00		15.00		CORRECTIONAL OFFICERCorrections  (Sheriff)		Corrections		Corrections Officer 		3		n/a		$30.27		$22.97		$30.96		$36.83		$30.27				6		$24.96		$29.95		$34.95		$24.96		$0.00		$34.95		$13.56				6		$24.96		$29.95		$34.95		$24.96		$24.96		$0.00		25.6750289987

		Corrections  (Sheriff)		GARRETT, ANDREW D		FOP-Corrections				CORRECTIONAL OFFICER		 09/23/2019		2080						$23.13				$24.14		$49,436.00								 01/01/2023		3.28		3.00		14.00		15.00		CORRECTIONAL OFFICERCorrections  (Sheriff)		Corrections		Corrections Officer 		4		n/a		$30.27		$22.97		$30.96		$36.83		$30.27				6		$24.96		$29.95		$34.95		$24.96		$0.00		$34.95		$10.81				6		$24.96		$29.95		$34.95		$24.96		$24.96		$0.00		34.9465672483

		Corrections  (Sheriff)		GOODWIN, CLAYTON M		FOP-Corrections				CORRECTIONAL OFFICER		 04/30/2018		2080						$23.63				$24.98		$51,387.20								 01/01/2023		4.68		5.00		2.00		3.00		CORRECTIONAL OFFICERCorrections  (Sheriff)		Corrections		Corrections Officer 		5		n/a		$30.27		$22.97		$30.96		$36.83		$30.27				6		$24.96		$29.95		$34.95		$24.96		$0.00		$26.39		$1.41				6		$24.96		$29.95		$34.95		$24.96		$24.96		$0.00		27.1014194987

		Corrections  (Sheriff)		GROVIER, CHRISTOPHER M		FOP-Corrections				CORRECTIONAL OFFICER		 11/28/2016		2080						$24.98				$25.86		$52,958.08								 01/01/2023		6.10		6.00		3.00		4.00		CORRECTIONAL OFFICERCorrections  (Sheriff)		Corrections		Corrections Officer 		1		n/a		$30.27		$22.97		$30.96		$36.83		$30.27				6		$24.96		$29.95		$34.95		$24.96		$0.00		$27.10		$1.24				6		$24.96		$29.95		$34.95		$24.96		$24.96		$0.00		25.6750289987

		Corrections  (Sheriff)		…vacant 5/3/22 POINDEXTER, SAMUEL W. (21.39)		FOP-Corrections				CORRECTIONAL OFFICER				2080						$21.39				$21.39		$44,491.20								 01/01/2023		123.09		123.00		14.00		15.00		CORRECTIONAL OFFICERCorrections  (Sheriff)		Corrections		Corrections Officer 		1		n/a		$30.27		$22.97		$30.96		$36.83		$30.27				6		$24.96		$29.95		$34.95		$24.96		$0.00		$34.95		$13.56				6		$24.96		$29.95		$34.95		$24.96		$24.96		$0.00		25.6750289987

		Corrections  (Sheriff)		HEADRICK, MICHELLE L		FOP-Corrections				CORRECTIONAL OFFICER		 10/19/2015		2080						$25.42				$26.28		$53,963.52								 01/01/2023		7.21		7.00		1.00		2.00		CORRECTIONAL OFFICERCorrections  (Sheriff)		Corrections		Corrections Officer 		1		n/a		$30.27		$22.97		$30.96		$36.83		$30.27				6		$24.96		$29.95		$34.95		$24.96		$0.00		$25.68		$0.00				6		$24.96		$29.95		$34.95		$24.96		$24.96		$0.00		25.6750289987

		Corrections  (Sheriff)		KALAGIAN, KYLE S. (Military deployed)		FOP-Corrections				CORRECTIONAL OFFICER		 01/26/2015		2080						$25.42				$26.28		$54,601.92								 01/01/2023		7.94		8.00		14.00		15.00		CORRECTIONAL OFFICERCorrections  (Sheriff)		Corrections		Corrections Officer 		1		n/a		$30.27		$22.97		$30.96		$36.83		$30.27				6		$24.96		$29.95		$34.95		$24.96		$0.00		$34.95		$8.67				6		$24.96		$29.95		$34.95		$24.96		$24.96		$0.00		34.9465672483

		Corrections  (Sheriff)		KOLAKOWSKI, ANDREW M		FOP-Corrections				CORRECTIONAL OFFICER		 05/22/2017		2080						$24.14				$25.42		$52,521.60								 01/01/2023		5.62		6.00		3.00		4.00		CORRECTIONAL OFFICERCorrections  (Sheriff)		Corrections		Corrections Officer 		1		n/a		$30.27		$22.97		$30.96		$36.83		$30.27				6		$24.96		$29.95		$34.95		$24.96		$0.00		$27.10		$1.68				6		$24.96		$29.95		$34.95		$24.96		$24.96		$0.00		34.9465672483

		Corrections  (Sheriff)		MCMAHON, MICAH T		FOP-Corrections				CORRECTIONAL OFFICER		 12/07/2015		2080						$25.42				$26.28		$53,845.92								 01/01/2023		7.07		7.00		5.00		6.00		CORRECTIONAL OFFICERCorrections  (Sheriff)		Corrections		Corrections Officer 		1		n/a		$30.27		$22.97		$30.96		$36.83		$30.27				6		$24.96		$29.95		$34.95		$24.96		$0.00		$28.53		$2.25				6		$24.96		$29.95		$34.95		$24.96		$24.96		$0.00		26.3882242487

		Corrections  (Sheriff)		…vacant 1/9/22 PAIGE, MARCUS A promo to SGT (25.42)		FOP-Corrections				CORRECTIONAL OFFICER				2080						$21.39				$21.39		$44,491.20								 01/01/2023		123.09		123.00		6.00		7.00		CORRECTIONAL OFFICERCorrections  (Sheriff)		Corrections		Corrections Officer 		1		n/a		$30.27		$22.97		$30.96		$36.83		$30.27				6		$24.96		$29.95		$34.95		$24.96		$0.00		$29.24		$7.85				6		$24.96		$29.95		$34.95		$24.96		$24.96		$0.00		27.1014194987

		Corrections  (Sheriff)		WINTERS, STEPHEN J.		FOP-Corrections				CORRECTIONAL OFFICER		 05/05/2003		2080						$31.58				$32.51		$67,236.32								 01/01/2023		19.67		20.00		14.00		15.00		CORRECTIONAL OFFICERCorrections  (Sheriff)		Corrections		Corrections Officer 		1		n/a		$30.27		$22.97		$30.96		$36.83		$30.27				6		$24.96		$29.95		$34.95		$24.96		$0.00		$34.95		$2.44				6		$24.96		$29.95		$34.95		$24.96		$24.96		$0.00		34.9465672483

		Corrections  (Sheriff)		…vacant 8/10/22 ROBERTS, ALEXIS C (26.28)		FOP-Corrections				CORRECTIONAL OFFICER				2080						$21.39				$21.39		$44,491.20								 01/01/2023		123.09		123.00		7.00		8.00		CORRECTIONAL OFFICERCorrections  (Sheriff)		Corrections		Corrections Officer 		1		n/a		$30.27		$22.97		$30.96		$36.83		$30.27				6		$24.96		$29.95		$34.95		$24.96		$0.00		$29.95		$8.56				6		$24.96		$29.95		$34.95		$24.96		$24.96		$0.00		25.6750289987

		Corrections  (Sheriff)		…vacant promo 6/20/22 ROBERTS, NICHOLAS F. (25.86)		FOP-Corrections				CORRECTIONAL OFFICER				2080						$21.39				$21.39		$44,491.20								 01/01/2023		123.09		123.00		8.00		9.00		CORRECTIONAL OFFICERCorrections  (Sheriff)		Corrections		Corrections Officer 		1		n/a		$30.27		$22.97		$30.96		$36.83		$30.27				6		$24.96		$29.95		$34.95		$24.96		$0.00		$30.67		$9.28				6		$24.96		$29.95		$34.95		$24.96		$24.96		$0.00		34.9465672483

		Corrections  (Sheriff)		…vacant 6/02/22 WEBB, SAMANTHA JO (21.39)		FOP-Corrections				CORRECTIONAL OFFICER				2080						$21.39				$21.39		$44,491.20								 01/01/2023		123.09		123.00		6.00		7.00		CORRECTIONAL OFFICERCorrections  (Sheriff)		Corrections		Corrections Officer 		1		n/a		$30.27		$22.97		$30.96		$36.83		$30.27				6		$24.96		$29.95		$34.95		$24.96		$0.00		$29.24		$7.85				6		$24.96		$29.95		$34.95		$24.96		$24.96		$0.00		27.1014194987

		Corrections  (Sheriff)		RUMER, BRYAN M		FOP-Corrections				CORRECTIONAL OFFICER		 11/30/2020		2080						$22.61				$23.63		$48,198.40								 01/01/2023		2.09		2.00		7.00		8.00		CORRECTIONAL OFFICERCorrections  (Sheriff)		Corrections		Corrections Officer 		1		n/a		$30.27		$22.97		$30.96		$36.83		$30.27				6		$24.96		$29.95		$34.95		$24.96		$0.00		$29.95		$6.32				6		$24.96		$29.95		$34.95		$24.96		$24.96		$0.00		28.5278099986

		Corrections  (Sheriff)		BRANDON, JASON D.		FOP-Corrections				CORRECTIONAL OFFICER		 09/07/2021		2080						$21.39				$23.13		$47,369.92								 01/01/2023		1.32		1.00		14.00		15.00		CORRECTIONAL OFFICERCorrections  (Sheriff)		Corrections		Corrections Officer 		1		n/a		$30.27		$22.97		$30.96		$36.83		$30.27				6		$24.96		$29.95		$34.95		$24.96		$0.00		$34.95		$11.82				6		$24.96		$29.95		$34.95		$24.96		$24.96		$0.00		29.2410052485

		Corrections  (Sheriff)		HESTON, COLT L.		FOP-Corrections				CORRECTIONAL OFFICER		 08/09/2021		2080						$21.39				$23.13		$47,457.28								 01/01/2023		1.40		1.00		14.00		15.00		CORRECTIONAL OFFICERCorrections  (Sheriff)		Corrections		Corrections Officer 		1		n/a		$30.27		$22.97		$30.96		$36.83		$30.27				6		$24.96		$29.95		$34.95		$24.96		$0.00		$34.95		$11.82				6		$24.96		$29.95		$34.95		$24.96		$24.96		$0.00		34.9465672483

		Corrections  (Sheriff)		SOLIS, PEDRO A		FOP-Corrections				CORRECTIONAL OFFICER		 02/22/2021		2080						$21.39				$23.13		$47,956.48								 01/01/2023		1.86		2.00		14.00		15.00		CORRECTIONAL OFFICERCorrections  (Sheriff)		Corrections		Corrections Officer 		1		n/a		$30.27		$22.97		$30.96		$36.83		$30.27				6		$24.96		$29.95		$34.95		$24.96		$0.00		$34.95		$11.82				6		$24.96		$29.95		$34.95		$24.96		$24.96		$0.00		29.9542004985

		Corrections  (Sheriff)		OKUNUGA, ANANIYAH L. J.		FOP-Corrections				CORRECTIONAL OFFICER		 10/24/2021		2080						$21.39				$23.13		$47,232.64								 01/01/2023		1.19		1.00		14.00		15.00		CORRECTIONAL OFFICERCorrections  (Sheriff)		Corrections		Corrections Officer 		1		n/a		$30.27		$22.97		$30.96		$36.83		$30.27				6		$24.96		$29.95		$34.95		$24.96		$0.00		$34.95		$11.82				6		$24.96		$29.95		$34.95		$24.96		$24.96		$0.00		30.6673957485

		Corrections  (Sheriff)		STUDNIARZ, MELISSA L		FOP-Corrections				CORRECTIONAL OFFICER		 04/03/2017		2080						$24.14				$25.42		$52,644.80								 01/01/2023		5.75		6.00		14.00		15.00		CORRECTIONAL OFFICERCorrections  (Sheriff)		Corrections		Corrections Officer 		1		n/a		$30.27		$22.97		$30.96		$36.83		$30.27				6		$24.96		$29.95		$34.95		$24.96		$0.00		$34.95		$9.53				6		$24.96		$29.95		$34.95		$24.96		$24.96		$0.00		29.2410052485

		Corrections  (Sheriff)		WAKEFIELD, CRAIG D		FOP-Corrections				CORRECTIONAL OFFICER		 11/13/2018		2080						$23.63				$24.98		$50,446.40								 01/01/2023		4.14		4.00		2.00		3.00		CORRECTIONAL OFFICERCorrections  (Sheriff)		Corrections		Corrections Officer 		1		n/a		$30.27		$22.97		$30.96		$36.83		$30.27				6		$24.96		$29.95		$34.95		$24.96		$0.00		$26.39		$1.41				6		$24.96		$29.95		$34.95		$24.96		$24.96		$0.00		29.9542004985

		Corrections  (Sheriff)		WARREN, ASHLEIGH M		FOP-Corrections				CORRECTIONAL OFFICER		 08/18/2014		2080						$25.86				$26.71		$54,992.64								 01/01/2023		8.38		8.00		1.00		2.00		CORRECTIONAL OFFICERCorrections  (Sheriff)		Corrections		Corrections Officer 		1		n/a		$30.27		$22.97		$30.96		$36.83		$30.27				6		$24.96		$29.95		$34.95		$24.96		$0.00		$25.68		$0.00				6		$24.96		$29.95		$34.95		$24.96		$24.96		$0.00		34.9465672483

		Corrections  (Sheriff)		…vacant 8/8/22 WISEMAN, JACQUELINE R (24.14)		FOP-Corrections				CORRECTIONAL OFFICER				2080						$21.39				$21.39		$44,491.20								 01/01/2023		123.09		123.00		1.00		2.00		CORRECTIONAL OFFICERCorrections  (Sheriff)		Corrections		Corrections Officer 		1		n/a		$30.27		$22.97		$30.96		$36.83		$30.27				6		$24.96		$29.95		$34.95		$24.96		$0.00		$25.68		$4.29				6		$24.96		$29.95		$34.95		$24.96		$24.96		$0.00		34.9465672483

		Corrections  (Sheriff)		RAY, TRISTAN L.		FOP-Corrections				CORRECTIONAL OFFICER		 05/10/2021		2080						$21.39				$23.13		$47,727.68								 01/01/2023		1.65		2.00		2.00		3.00		CORRECTIONAL OFFICERCorrections  (Sheriff)		Corrections		Corrections Officer 		1		n/a		$30.27		$22.97		$30.96		$36.83		$30.27				6		$24.96		$29.95		$34.95		$24.96		$0.00		$26.39		$3.26				6		$24.96		$29.95		$34.95		$24.96		$24.96		$0.00		34.9465672483

		Corrections  (Sheriff)		COVAL, ERIC V.		FOP-Corrections				CORRECTIONAL OFFICER		 06/20/2022		2080						$21.39				$22.61		$45,847.84								 01/01/2023		0.53		1.00		1.00		2.00		CORRECTIONAL OFFICERCorrections  (Sheriff)		Corrections		Corrections Officer 		1		n/a		$30.27		$22.97		$30.96		$36.83		$30.27				6		$24.96		$29.95		$34.95		$24.96		$0.00		$25.68		$3.07				6		$24.96		$29.95		$34.95		$24.96		$24.96		$0.00		34.9465672483

		Corrections  (Sheriff)		…vacant 4/15/22 DONNALS, DALTON C. (21.39)		FOP-Corrections				CORRECTIONAL OFFICER				2080						$21.39				$21.39		$44,491.20								 01/01/2023		123.09		123.00		6.00		7.00		CORRECTIONAL OFFICERCorrections  (Sheriff)		Corrections		Corrections Officer 		1		n/a		$30.27		$22.97		$30.96		$36.83		$30.27				6		$24.96		$29.95		$34.95		$24.96		$0.00		$29.24		$7.85				6		$24.96		$29.95		$34.95		$24.96		$24.96		$0.00		34.9465672483

		Corrections  (Sheriff)		…vacant 4/26/22 ALLDREDGE, DAWN M (28.84)		FOP-Corrections				CORRECTIONAL OFFICER				2080						$21.39				$21.39		$44,491.20								 01/01/2023		123.09		123.00		4.00		5.00		CORRECTIONAL OFFICERCorrections  (Sheriff)		Corrections		Corrections Officer 		1		n/a		$30.27		$22.97		$30.96		$36.83		$30.27				6		$24.96		$29.95		$34.95		$24.96		$0.00		$27.81		$6.42				6		$24.96		$29.95		$34.95		$24.96		$24.96		$0.00		26.3882242487

		Corrections  (Sheriff)		…vacant 1/10/22 SPENCE, JAMES E. promo to SGT (31.97(		FOP-Corrections				CORRECTIONAL OFFICER				2080						$21.39				$21.39		$44,491.20								 01/01/2023		123.09		123.00		8.00		9.00		CORRECTIONAL OFFICERCorrections  (Sheriff)		Corrections		Corrections Officer 		1		n/a		$30.27		$22.97		$30.96		$36.83		$30.27				6		$24.96		$29.95		$34.95		$24.96		$0.00		$30.67		$9.28				6		$24.96		$29.95		$34.95		$24.96		$24.96		$0.00		25.6750289987

		Corrections  (Sheriff)		…vacant promo 6/19/22 CHRISTIANS, JAIME L (28.84)		FOP-Corrections				CORRECTIONAL OFFICER				2080						$21.39				$21.39		$44,491.20								 01/01/2023		123.09		123.00		14.00		15.00		CORRECTIONAL OFFICERCorrections  (Sheriff)		Corrections		Corrections Officer 		1		n/a		$30.27		$22.97		$30.96		$36.83		$30.27				6		$24.96		$29.95		$34.95		$24.96		$0.00		$34.95		$13.56				6		$24.96		$29.95		$34.95		$24.96		$24.96		$0.00		25.6750289987

		Corrections  (Sheriff)		BARKLEY, STEVEN W		FOP-Corrections				CORRECTIONAL OFFICER		 03/24/2008		2080						$28.84				$29.95		$62,003.36								 01/01/2023		14.78		15.00		2.00		3.00		CORRECTIONAL OFFICERCorrections  (Sheriff)		Corrections		Corrections Officer 		1		n/a		$30.27		$22.97		$30.96		$36.83		$30.27				6		$24.96		$29.95		$34.95		$24.96		$0.00		$26.39		$0.00				6		$24.96		$29.95		$34.95		$24.96		$24.96		$0.00		26.3882242487

		Corrections  (Sheriff)		CASTEEL, RANDY K		FOP-Corrections				CORRECTIONAL OFFICER		 01/05/2004		2080						$31.01				$31.97		$66,488.24								 01/01/2023		19.00		19.00		1.00		2.00		CORRECTIONAL OFFICERCorrections  (Sheriff)		Corrections		Corrections Officer 		1		n/a		$30.27		$22.97		$30.96		$36.83		$30.27				6		$24.96		$29.95		$34.95		$24.96		$0.00		$25.68		$0.00				6		$24.96		$29.95		$34.95		$24.96		$24.96		$0.00		25.6750289987

		Corrections  (Sheriff)		GILL, HEATHER E		FOP-Corrections				CORRECTIONAL OFFICER		 01/22/2002		2080						$31.97				$32.51		$67,620.80								 01/01/2023		20.96		21.00		14.00		15.00		CORRECTIONAL OFFICERCorrections  (Sheriff)		Corrections		Corrections Officer 		1		n/a		$30.27		$22.97		$30.96		$36.83		$30.27				6		$24.96		$29.95		$34.95		$24.96		$0.00		$34.95		$2.44				6		$24.96		$29.95		$34.95		$24.96		$24.96		$0.00		29.2410052485

		Corrections  (Sheriff)		GILL, TODD J		FOP-Corrections				CORRECTIONAL OFFICER		 05/14/2000		2080						$32.51				$32.90		$68,135.60								 01/01/2023		22.65		23.00		14.00		15.00		CORRECTIONAL OFFICERCorrections  (Sheriff)		Corrections		Corrections Officer 		1		n/a		$30.27		$22.97		$30.96		$36.83		$30.27				6		$24.96		$29.95		$34.95		$24.96		$0.00		$34.95		$2.05				6		$24.96		$29.95		$34.95		$24.96		$24.96		$0.00		27.8146147486

		Corrections  (Sheriff)		MCCALLISTER, KEVIN R		FOP-Corrections				CORRECTIONAL OFFICER		 07/04/1996		2080						$33.31				$33.31		$69,284.80								 01/01/2023		26.51		27.00		14.00		15.00		CORRECTIONAL OFFICERCorrections  (Sheriff)		Corrections		Corrections Officer 		1		n/a		$30.27		$22.97		$30.96		$36.83		$30.27				6		$24.96		$29.95		$34.95		$24.96		$0.00		$34.95		$1.64				6		$24.96		$29.95		$34.95		$24.96		$24.96		$0.00		30.6673957485

		Corrections  (Sheriff)		SMITH, LUKE J		FOP-Corrections				CORRECTIONAL OFFICER		 12/18/2006		2080						$29.95				$31.01		$63,400.80								 01/01/2023		16.05		16.00		14.00		15.00		CORRECTIONAL OFFICERCorrections  (Sheriff)		Corrections		Corrections Officer 		1		n/a		$30.27		$22.97		$30.96		$36.83		$30.27				6		$24.96		$29.95		$34.95		$24.96		$0.00		$34.95		$3.94				6		$24.96		$29.95		$34.95		$24.96		$24.96		$0.00		n/a

		Corrections  (Sheriff)		WILSON, HOWARD M		FOP-Corrections				CORRECTIONAL OFFICER		 08/01/2011		2080						$27.33				$28.33		$58,346.56								 01/01/2023		11.43		11.00		2.00		3.00		CORRECTIONAL OFFICERCorrections  (Sheriff)		Corrections		Corrections Officer 		1		n/a		$30.27		$22.97		$30.96		$36.83		$30.27				6		$24.96		$29.95		$34.95		$24.96		$0.00		$26.39		$0.00				6		$24.96		$29.95		$34.95		$24.96		$24.96		$0.00		n/a

		County Clerk		PATTON, ANGELA 		NB		K		CHIEF DEPUTY COUNTY CLERK		 02/19/2019		1950				$47.90		$   93,395.25		1950		$50.29		$98,065.01								 01/01/2023		3.87		4.00		14.00		15.00		CHIEF DEPUTY COUNTY CLERKCounty Clerk		County Clerk		Chief Deputy County Clerk		1		n/a		$36.43		$32.69		$39.99		$48.16		$36.43				8		$30.20		$36.24		$42.29		$0.00		$5.61		$42.29		$0.00				9		$30.20		$39.87		$42.29		$0.00		$0.00		$5.61		34.1734635973

		County Clerk		JETT, MICHELLE L		NB		J		DIRECTOR OF OPERATIONS		 05/03/2021		1950				$40.17		$   78,331.50		1950		$42.18		$82,248.08								 01/01/2023		1.67		2.00		2.00		3.00		DIRECTOR OF OPERATIONSCounty Clerk		County Clerk		County Clerk Supervisor		1		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		County Clerk		ODULATE, BABATUNDE O.		NB		G		TECHNOLOGY SPECIALIST		 08/15/2022		1950				$28.13		$   54,853.50		1950		$29.54		$57,596.18								 01/01/2023		0.38		0.00		n/a		n/a		TECHNOLOGY SPECIALISTCounty Clerk		Information Technology		IT Technician		1		$23.36		$32.63		$28.35		$32.99		$38.22		$27.99				5		$22.69		$27.23		$31.77		$0.00		$0.00		n/a		n/a				7		$22.69		$32.95		$31.77		$0.00		$0.00		$0.00		n/a

		County Clerk		FIFER, KELLY L		AF-G		G		SENIOR VITAL RECORDS SPECIALIST		 10/17/2005		1950		$19.99		$21.09		$   41,124.43		1950		$21.93		$42,769.40								 01/01/2023		17.22		17.00		14.00		15.00		SENIOR VITAL RECORDS SPECIALISTCounty Clerk		County Clerk		County Clerk Senior Specialist		1		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		County Clerk		CROSS, MATTHEW E		AF-G		G		SENIOR ELECTION SPECIALIST		 03/11/2019		1950		$20.00		$21.10		$   41,145.00		1950		$21.94		$42,790.80								 01/01/2023		3.81		4.00		n/a		n/a		SENIOR ELECTION SPECIALISTCounty Clerk		County Clerk		County Clerk Senior Specialist		1		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		County Clerk		QUACKENBUSH, ANN MARIE		AF-G		G		SENIOR ELECTION SPECIALIST		 05/31/2022		1950		$28.00		$29.54		$   57,603.00		1950		$30.72		$59,907.12								 01/01/2023		0.59		1.00		0.00		1.00		SENIOR ELECTION SPECIALISTCounty Clerk		County Clerk		County Clerk Senior Specialist		1		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		County Clerk		BARBER, KATELYN		AF-G		D		Person moving to Sr. Elect. Spec.; ELECTION SPECIALIST		 06/14/2021		1950		$18.00		$18.99		$   37,030.50		1950		$19.75		$38,511.72								 01/01/2023		1.55		2.00		2.00		3.00		Person moving to Sr. Elect. Spec.; ELECTION SPECIALISTCounty Clerk		ERROR:#N/A		ERROR:#N/A		1		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		County Clerk		BROCK, SUZANNE C.		AF-G		I		LEAD TAX EXTENSION SPECIALIST		 08/15/2016		1950		$32.00		$33.76		$   65,832.00		1950		$35.11		$68,465.28								 01/01/2023		6.38		6.00		14.00		15.00		LEAD TAX EXTENSION SPECIALISTCounty Clerk		County Clerk		County Clerk Senior Specialist		1		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		County Clerk		GREGERSON, STEPHANIE		AF-G		F		TAX EXTENSION SPECIALIST		 08/30/2022		1950		$25.53		$26.93		$   52,521.59		1950		$28.01		$54,622.46								1/1/23		0.34		0.00		2.00		3.00		TAX EXTENSION SPECIALISTCounty Clerk		County Clerk		County Clerk Specialist		1		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		County Clerk		CARR, RITA S		AF-G		E		ACCOUNT CLERK		 09/23/2003		1950		$25.00		$26.38		$   51,431.25		1950		$27.43		$53,488.50								 01/01/2023		19.29		19.00		14.00		15.00		ACCOUNT CLERKCounty Clerk		Financial Services		Accounting Assistant		1		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		County Clerk		KUZIO, KAITLYN M.		AF-G		D		DEPUTY COUNTY CLERK		 06/01/2022		1950		$18.00		$20.00		$   39,000.00		1950		$20.80		$40,560.00								 01/01/2023		0.59		1.00		2.00		3.00		DEPUTY COUNTY CLERKCounty Clerk		County Clerk		Deputy County Clerk 		1		n/a		$22.00		$18.39		$22.45		$26.50		$22.00				3		$18.75		$22.51		$26.26		$0.00		$0.00		$19.83		$0.00				3		$18.75		$22.51		$26.26		$0.00		$0.00		$0.00		22.5050341837

		County Clerk		PELMORE, QUANITA D.		AF-G		D		DEPUTY COUNTY CLERK		 10/11/2022		1950		$15.48		$16.50		$   32,175.00		1950		$17.16		$33,462.00								 01/01/2023		0.22		0.00		3.00		4.00		DEPUTY COUNTY CLERKCounty Clerk		County Clerk		Deputy County Clerk 		1		n/a		$22.00		$18.39		$22.45		$26.50		$22.00				3		$18.75		$22.51		$26.26		$2.25		$0.00		$20.36		$3.20				3		$18.75		$22.51		$26.26		$2.25		$2.25		$0.00		19.2900293003

		County Clerk		PELMORE, RENAE K		AF-G		D		DEPUTY COUNTY CLERK		 11/18/2019		1950		$15.98		$16.86		$   32,874.86		1950		$17.53		$34,189.85								 01/01/2023		3.12		3.00		1.00		2.00		DEPUTY COUNTY CLERKCounty Clerk		County Clerk		Deputy County Clerk 		1		n/a		$22.00		$18.39		$22.45		$26.50		$22.00				3		$18.75		$22.51		$26.26		$1.90		$0.00		$19.29		$1.76				3		$18.75		$22.51		$26.26		$1.90		$1.90		$0.00		20.3616975948

		County Clerk		DULING, PHILLIP O		AF-G		D		DEPUTY COUNTY CLERK		 12/14/2020		1950		$15.46		$16.31		$   31,805.09		1950		$16.96		$33,077.29								 01/01/2023		2.05		2.00		9.00		10.00		DEPUTY COUNTY CLERKCounty Clerk		County Clerk		Deputy County Clerk 		1		n/a		$22.00		$18.39		$22.45		$26.50		$22.00				3		$18.75		$22.51		$26.26		$2.44		$0.00		$23.58		$6.61				3		$18.75		$22.51		$26.26		$2.44		$2.44		$0.00		20.3616975948

		Court Services/JDC -  Juvenile Detention Center (Circuit Court)		WILLIS, KEITH A		NB		K		SUPERINTENDENT JDC		 01/02/2018		1950				45.17		$   88,081.50		1950		$47.43		$92,485.58								 01/01/2023		5.00		5.00		11.00		12.00		SUPERINTENDENT JDCCourt Services/JDC -  Juvenile Detention Center (Circuit Court)		Juvenile Detention Center		Juvenile Detention Superintendent		1		n/a		n/a		$35.31		$44.57		$53.84		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				10		n/a		$43.86		n/a		n/a		n/a		n/a		38.6349991225

		Court Services/JDC -  Juvenile Detention Center (Circuit Court)		…vacant 5/10/22 ALLAH, PATRICIA L (28.66)		NB		J		ASSISTANT SUPERINTENDENT				1950				30.53		$   59,533.50		1950		$32.06		$62,510.18								 01/01/2023		123.09		123.00		n/a		n/a		ASSISTANT SUPERINTENDENTCourt Services/JDC -  Juvenile Detention Center (Circuit Court)		Juvenile Detention Center		Juvenile Detention Assistant Superintendent		1		n/a		n/a		$29.51		$36.93		$44.34		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				8		n/a		$36.24		n/a		n/a		n/a		n/a		n/a

		Court Services/JDC -  Juvenile Detention Center (Circuit Court)		ALLAH, PATRICIA L.		NB		J		ASSISTANT SUPERINTENDENT		 06/12/2022		1950				30.95		$   60,352.50		1950		$32.50		$63,370.13								 01/01/2023		0.56		1.00		4.00		5.00		ASSISTANT SUPERINTENDENTCourt Services/JDC -  Juvenile Detention Center (Circuit Court)		Juvenile Detention Center		Juvenile Detention Assistant Superintendent		2		n/a		n/a		$29.51		$36.93		$44.34		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				8		n/a		$36.24		n/a		n/a		n/a		n/a		42.2853463704

		Court Services/JDC -  Juvenile Detention Center (Circuit Court)		GRIFFETH, ANDREW M		NB		J		ASSISTANT SUPERINTENDENT		 08/31/2020		1950				30.34		$   59,163.00		1950		$31.86		$62,121.15								 01/01/2023		2.34		2.00		2.00		3.00		ASSISTANT SUPERINTENDENTCourt Services/JDC -  Juvenile Detention Center (Circuit Court)		Juvenile Detention Center		Juvenile Detention Assistant Superintendent		2		n/a		n/a		$29.51		$36.93		$44.34		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				8		n/a		$36.24		n/a		n/a		n/a		n/a		31.9297513409

		Court Services/JDC -  Juvenile Detention Center (Circuit Court)		…vacant 8/10/22 KOLAKOWSKI, TIFFANY F (30.34)		NB		J		ASSISTANT SUPERINTENDENT				1950				30.53		$   59,533.50		1950		$32.06		$62,510.18								 01/01/2023		123.09		123.00		0.00		1.00		ASSISTANT SUPERINTENDENTCourt Services/JDC -  Juvenile Detention Center (Circuit Court)		Juvenile Detention Center		Juvenile Detention Assistant Superintendent		2		n/a		n/a		$29.51		$36.93		$44.34		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				8		n/a		$36.24		n/a		n/a		n/a		n/a		n/a

		Court Services/JDC -  Juvenile Detention Center (Circuit Court)		CRUZ,  ANTONIO L.		NB		J		ASSISTANT SUPERINTENDENT		 06/28/2021		1950				30.19		$   58,870.50		1950		$31.70		$61,814.03								 01/01/2023		1.51		2.00		14.00		15.00		ASSISTANT SUPERINTENDENTCourt Services/JDC -  Juvenile Detention Center (Circuit Court)		Juvenile Detention Center		Juvenile Detention Assistant Superintendent		2		n/a		n/a		$29.51		$36.93		$44.34		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				8		n/a		$36.24		n/a		n/a		n/a		n/a		42.2853463704

		Court Services/JDC -  Juvenile Detention Center (Circuit Court)		WILEAVER, BRIENE L		NB		J		ASSISTANT SUPERINTENDENT		 03/02/2020		1950				30.34		$   59,163.00		1950		$31.86		$62,121.15								 01/01/2023		2.84		3.00		4.00		5.00		ASSISTANT SUPERINTENDENTCourt Services/JDC -  Juvenile Detention Center (Circuit Court)		Juvenile Detention Center		Juvenile Detention Assistant Superintendent		2		n/a		n/a		$29.51		$36.93		$44.34		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				8		n/a		$36.24		n/a		n/a		n/a		n/a		n/a

		Court Services/JDC -  Juvenile Detention Center (Circuit Court)		…vacant 8/12/22 Naese (15.10)		AF-CCourt		D*		RECORDS CLERK		 10/03/2022		1950		15.10		15.48		$   30,186.00		1950		$16.10		$31,393.44								 01/01/2023		0.25		0.00		1.00		2.00		RECORDS CLERKCourt Services/JDC -  Juvenile Detention Center (Circuit Court)		Administrative Services 		Administrative Clerk 		2		$17.81		$19.39		$16.22		$19.09		$22.29		$18.60				1		$15.50		$18.60		$21.70		$0.02		$0.00		$15.94		$0.00				1		$15.50		$18.60		$21.70		$0.02		$0.02		$0.00		15.4993348373

		Court Services/JDC -  Juvenile Detention Center (Circuit Court)		WATKINS, ALISON M		FOPCS-JDC & Prob		 		COURT SERVICES OFFICER		 01/25/2021		1950				23.55		$   45,922.50		1950		$23.55		$45,922.50								 01/01/2023		1.93		2.00		2.00		3.00		COURT SERVICES OFFICERCourt Services/JDC -  Juvenile Detention Center (Circuit Court)		Court Services		Court Services Officer 		2		n/a		n/a		$21.01		$26.28		$31.80		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				5		n/a		$27.23		n/a		n/a		n/a		n/a		23.9892947715

		Court Services/JDC -  Juvenile Detention Center (Circuit Court)		MADISON, JAMES C.		FOPCS-JDC & Prob		 		COURT SERVICES OFFICER		 07/25/2022		1950				23.10		$   45,045.00		1950		$23.10		$45,045.00								 01/01/2023		0.44		0.00		6.00		7.00		COURT SERVICES OFFICERCourt Services/JDC -  Juvenile Detention Center (Circuit Court)		Court Services		Court Services Officer 		2		n/a		n/a		$21.01		$26.28		$31.80		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				5		n/a		$27.23		n/a		n/a		n/a		n/a		31.7696065893

		Court Services/JDC -  Juvenile Detention Center (Circuit Court)		…vacant 5/6/22 ZENIL-PENA, JAVIER (21.81)		FOPCS-JDC & Prob		 		COURT SERVICES OFFICER				1950				23.10		$   45,045.00		1950		$23.10		$45,045.00								 01/01/2023		123.09		123.00		0.00		1.00		COURT SERVICES OFFICERCourt Services/JDC -  Juvenile Detention Center (Circuit Court)		Court Services		Court Services Officer 		2		n/a		n/a		$21.01		$26.28		$31.80		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				5		n/a		$27.23		n/a		n/a		n/a		n/a		23.9892947715

		Court Services/JDC -  Juvenile Detention Center (Circuit Court)		HENDRIX, JESSICA A.		FOPCS-JDC & Prob		 		COURT SERVICES OFFICER		 04/26/2021		1950				23.55		$   45,922.50		1950		$23.55		$45,922.50								 01/01/2023		1.68		2.00		14.00		15.00		COURT SERVICES OFFICERCourt Services/JDC -  Juvenile Detention Center (Circuit Court)		Court Services		Court Services Officer 		2		n/a		n/a		$21.01		$26.28		$31.80		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				5		n/a		$27.23		n/a		n/a		n/a		n/a		31.7696065893

		Court Services/JDC -  Juvenile Detention Center (Circuit Court)		GRICE, JOHNATHAN A.		FOPCS-JDC & Prob		 --		COURT SERVICES OFFICER		 06/27/2022		1950				23.10		$   45,045.00		1950		$23.10		$45,045.00								 01/01/2023		0.52		1.00		1.00		2.00		COURT SERVICES OFFICERCourt Services/JDC -  Juvenile Detention Center (Circuit Court)		Court Services		Court Services Officer 		2		n/a		n/a		$21.01		$26.28		$31.80		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				5		n/a		$27.23		n/a		n/a		n/a		n/a		23.9892947715

		Court Services/JDC -  Juvenile Detention Center (Circuit Court)		HANZLIK, MAX J.		FOPCS-JDC & Prob		 --		COURT SERVICES OFFICER		 08/29/2022		1950				23.10		$   45,045.00		1950		$23.10		$45,045.00								 01/01/2023		0.34		0.00		0.00		1.00		COURT SERVICES OFFICERCourt Services/JDC -  Juvenile Detention Center (Circuit Court)		Court Services		Court Services Officer 		2		n/a		n/a		$21.01		$26.28		$31.80		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				5		n/a		$27.23		n/a		n/a		n/a		n/a		24.6376540897

		Court Services/JDC -  Juvenile Detention Center (Circuit Court)		…vacant 7/21/22 CAIN, MANQUELL A. E. (23.55)		FOPCS-JDC & Prob		 --		COURT SERVICES OFFICER				1950				23.10		$   45,045.00		1950		$23.10		$45,045.00								 01/01/2023		123.09		123.00		3.00		4.00		COURT SERVICES OFFICERCourt Services/JDC -  Juvenile Detention Center (Circuit Court)		Court Services		Court Services Officer 		2		n/a		n/a		$21.01		$26.28		$31.80		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				5		n/a		$27.23		n/a		n/a		n/a		n/a		23.3409354534

		Court Services/JDC -  Juvenile Detention Center (Circuit Court)		…vacant 5/10/22 MOIR, DEAN T. (21.81)		FOPCS-JDC & Prob		 --		COURT SERVICES OFFICER				1950				23.10		$   45,045.00		1950		$23.10		$45,045.00								 01/01/2023		123.09		123.00		2.00		3.00		COURT SERVICES OFFICERCourt Services/JDC -  Juvenile Detention Center (Circuit Court)		Court Services		Court Services Officer 		2		n/a		n/a		$21.01		$26.28		$31.80		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				5		n/a		$27.23		n/a		n/a		n/a		n/a		28.5278099986

		Court Services/JDC -  Juvenile Detention Center (Circuit Court)		LENOW (JR.) , ANTONIO M.		FOPCS-JDC & Prob		 --		COURT SERVICES OFFICER		 02/14/2022		1950				23.10		$   45,045.00		1950		$23.10		$45,045.00								 01/01/2023		0.88		1.00		5.00		6.00		COURT SERVICES OFFICERCourt Services/JDC -  Juvenile Detention Center (Circuit Court)		Court Services		Court Services Officer 		2		n/a		n/a		$21.01		$26.28		$31.80		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				5		n/a		$27.23		n/a		n/a		n/a		n/a		29.8245286349

		Court Services/JDC -  Juvenile Detention Center (Circuit Court)		…vacant 7/14/22 HAWK, LAURA A (26.21)		FOPCS-JDC & Prob		 --		COURT SERVICES OFFICER				1950				23.10		$   45,045.00		1950		$23.10		$45,045.00								 01/01/2023		123.09		123.00		14.00		15.00		COURT SERVICES OFFICERCourt Services/JDC -  Juvenile Detention Center (Circuit Court)		Court Services		Court Services Officer 		2		n/a		n/a		$21.01		$26.28		$31.80		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				5		n/a		$27.23		n/a		n/a		n/a		n/a		n/a

		Court Services/JDC -  Juvenile Detention Center (Circuit Court)		HICKENBOTTOM, HALEY M		FOPCS-JDC & Prob		 --		COURT SERVICES OFFICER		 03/12/2018		1950				24.90		$   48,555.00		1950		$24.90		$48,555.00								 01/01/2023		4.81		5.00		1.00		2.00		COURT SERVICES OFFICERCourt Services/JDC -  Juvenile Detention Center (Circuit Court)		Court Services		Court Services Officer 		2		n/a		n/a		$21.01		$26.28		$31.80		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				5		n/a		$27.23		n/a		n/a		n/a		n/a		25.2860134078

		Court Services/JDC -  Juvenile Detention Center (Circuit Court)		ROBINSON, JARVIS T.		FOPCS-JDC & Prob		 --		COURT SERVICES OFFICER		 07/05/2022		1950				23.10		$   45,045.00		1950		$23.10		$45,045.00								 01/01/2023		0.49		0.00		2.00		3.00		COURT SERVICES OFFICERCourt Services/JDC -  Juvenile Detention Center (Circuit Court)		Court Services		Court Services Officer 		2		n/a		n/a		$21.01		$26.28		$31.80		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				5		n/a		$27.23		n/a		n/a		n/a		n/a		23.9892947715

		Court Services/JDC -  Juvenile Detention Center (Circuit Court)		JASPER, CHANTELLE C.		FOPCS-JDC & Prob		 --		COURT SERVICES OFFICER		 06/08/2021		1950				24.45		$   47,677.50		1950		$24.45		$47,677.50								 01/01/2023		1.57		2.00		14.00		15.00		COURT SERVICES OFFICERCourt Services/JDC -  Juvenile Detention Center (Circuit Court)		Court Services		Court Services Officer 		2		n/a		n/a		$21.01		$26.28		$31.80		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				5		n/a		$27.23		n/a		n/a		n/a		n/a		22.6925761352

		Court Services/JDC -  Juvenile Detention Center (Circuit Court)		LOWE, NICOLE R		FOPCS-JDC & Prob		 		COURT SERVICES OFFICER		 10/13/2020		1950				24.01		$   46,819.50		1950		$24.01		$46,819.50								 01/01/2023		2.22		2.00		2.00		3.00		COURT SERVICES OFFICERCourt Services/JDC -  Juvenile Detention Center (Circuit Court)		Court Services		Court Services Officer 		2		n/a		n/a		$21.01		$26.28		$31.80		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				5		n/a		$27.23		n/a		n/a		n/a		n/a		31.7696065893

		Court Services/JDC -  Juvenile Detention Center (Circuit Court)		DOSIER, JEFFREY V.		FOPCS-JDC & Prob		 --		COURT SERVICES OFFICER		 08/22/2022		1950				23.10		$   45,045.00		1950		$23.10		$45,045.00								 01/01/2023		0.36		0.00		3.00		4.00		COURT SERVICES OFFICERCourt Services/JDC -  Juvenile Detention Center (Circuit Court)		Court Services		Court Services Officer 		2		n/a		n/a		$21.01		$26.28		$31.80		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				5		n/a		$27.23		n/a		n/a		n/a		n/a		25.2860134078

		Court Services/JDC -  Juvenile Detention Center (Circuit Court)		WILLIAMS, LAVERNE N.		FOPCS-JDC & Prob		 --		COURT SERVICES OFFICER		 07/25/2022		1950				23.10		$   45,045.00		1950		$23.10		$45,045.00								 01/01/2023		0.44		0.00		0.00		1.00		COURT SERVICES OFFICERCourt Services/JDC -  Juvenile Detention Center (Circuit Court)		Court Services		Court Services Officer 		2		n/a		n/a		$21.01		$26.28		$31.80		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				5		n/a		$27.23		n/a		n/a		n/a		n/a		23.3409354534

		Court Services/JDC -  Juvenile Detention Center (Circuit Court)		…vacant 04/05/22 FLOYD, MICHAEL L. (21.81)		FOPCS-JDC & Prob		 --		COURT SERVICES OFFICER				1950				23.10		$   45,045.00		1950		$23.10		$45,045.00								 01/01/2023		123.09		123.00		2.00		3.00		COURT SERVICES OFFICERCourt Services/JDC -  Juvenile Detention Center (Circuit Court)		Court Services		Court Services Officer 		2		n/a		n/a		$21.01		$26.28		$31.80		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				5		n/a		$27.23		n/a		n/a		n/a		n/a		23.9892947715

		Court Services/JDC -  Juvenile Detention Center (Circuit Court)		SCHWAB, CHARLES D		FOPCS-JDC & Prob		 --		COURT SERVICES OFFICER		 11/14/1999		1950				36.13		$   70,453.50		1950		$36.13		$70,453.50								 01/01/2023		23.15		23.00		0.00		1.00		COURT SERVICES OFFICERCourt Services/JDC -  Juvenile Detention Center (Circuit Court)		Court Services		Court Services Officer 		2		n/a		n/a		$21.01		$26.28		$31.80		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				5		n/a		$27.23		n/a		n/a		n/a		n/a		26.5827320441

		Court Services/JDC -  Juvenile Detention Center (Circuit Court)		WILLIAMS, ALICIA A.		FOPCS-JDC & Prob		 		COURT SERVICES OFFICER		 05/17/2021		1950				23.55		$   45,922.50		1950		$23.55		$45,922.50								 01/01/2023		1.63		2.00		14.00		15.00		COURT SERVICES OFFICERCourt Services/JDC -  Juvenile Detention Center (Circuit Court)		Court Services		Court Services Officer 		2		n/a		n/a		$21.01		$26.28		$31.80		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				5		n/a		$27.23		n/a		n/a		n/a		n/a		22.6925761352

		Court Services/JDC -  Juvenile Detention Center (Circuit Court)		TUTTER, SKYE E.		FOPCS-JDC & Prob		 --		COURT SERVICES OFFICER		 12/02/2019		1950				24.45		$   47,677.50		1950		$24.45		$47,677.50								 01/01/2023		3.08		3.00		2.00		3.00		COURT SERVICES OFFICERCourt Services/JDC -  Juvenile Detention Center (Circuit Court)		Court Services		Court Services Officer 		2		n/a		n/a		$21.01		$26.28		$31.80		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				5		n/a		$27.23		n/a		n/a		n/a		n/a		31.7696065893

		Court Services/JDC -  Juvenile Detention Center (Circuit Court)		BRADLEY, VICTOR C.		FOPCS-JDC & Prob		 --		COURT SERVICES OFFICER		 09/26/2022		1950				23.10		$   45,045.00		1950		$23.10		$45,045.00								 01/01/2023		0.27		0.00		1.00		2.00		COURT SERVICES OFFICERCourt Services/JDC -  Juvenile Detention Center (Circuit Court)		Court Services		Court Services Officer 		2		n/a		n/a		$21.01		$26.28		$31.80		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				5		n/a		$27.23		n/a		n/a		n/a		n/a		23.3409354534

		Court Services/JDC -  Juvenile Detention Center (Circuit Court)		EVANS, COLIN B.		FOPCS-JDC & Prob		 --		COURT SERVICES OFFICER		 07/05/2022		1950				23.10		$   45,045.00		1950		$23.10		$45,045.00								 01/01/2023		0.49		0.00		0.00		1.00		COURT SERVICES OFFICERCourt Services/JDC -  Juvenile Detention Center (Circuit Court)		Court Services		Court Services Officer 		2		n/a		n/a		$21.01		$26.28		$31.80		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				5		n/a		$27.23		n/a		n/a		n/a		n/a		22.6925761352

		Court Services/JDC -  Juvenile Detention Center (Circuit Court)		YANDERS, ANIYAH N		FOPCS-JDC & Prob		 --		COURT SERVICES OFFICER		 07/27/2020		1950				24.01		$   46,819.50		1950		$24.01		$46,819.50								 01/01/2023		2.43		2.00		14.00		15.00		COURT SERVICES OFFICERCourt Services/JDC -  Juvenile Detention Center (Circuit Court)		Court Services		Court Services Officer 		2		n/a		n/a		$21.01		$26.28		$31.80		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				5		n/a		$27.23		n/a		n/a		n/a		n/a		24.6376540897

		Court Services/JDC -  Juvenile Detention Center (Circuit Court)		ZIEGLER, EMILY A		FOPCS-JDC & Prob		 --		COURT SERVICES OFFICER		 08/19/2019		1950				24.45		$   47,677.50		1950		$24.45		$47,677.50								 01/01/2023		3.37		3.00		14.00		15.00		COURT SERVICES OFFICERCourt Services/JDC -  Juvenile Detention Center (Circuit Court)		Court Services		Court Services Officer 		2		n/a		n/a		$21.01		$26.28		$31.80		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				5		n/a		$27.23		n/a		n/a		n/a		n/a		23.9892947715

		Court Services/Probation (Circuit Court)		WILLIAMS, MICHAEL B		NB-A		M		DIR. OF PROBATION & CRT SRVS		 06/30/2018		1950				54.26		$   105,807.00		1950		$56.97		$111,097.35								 01/01/2023		4.51		5.00		1.00		2.00		DIR. OF PROBATION & CRT SRVSCourt Services/Probation (Circuit Court)		Court Services		Court Services Director 		3		n/a		$51.46		$48.86		$59.73		$71.94		$51.46				12		$44.22		$53.07		$61.91		$0.00		$0.00		$45.48		$0.00				13		$44.22		$58.37		$61.91		$0.00		$0.00		$0.00		55.5926311698

		Court Services/Probation (Circuit Court)		JARVIS, JENNIFER A		NB		K		SUPERVISOR - ADMIN SERVICES		 07/23/2018		1950				40.17		$   78,331.50		1950		$42.18		$82,248.08								 01/01/2023		4.45		4.00		14.00		15.00		SUPERVISOR - ADMIN SERVICESCourt Services/Probation (Circuit Court)		Court Services		Court Services Supervisor		3		n/a		n/a		$36.79		$43.96		$51.11		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				10		n/a		$43.86		n/a		n/a		n/a		n/a		51.1652691082

		Court Services/Probation (Circuit Court)		WELLS, AMANDA A		NB		J		SUPERVISOR - ADULT SERVICES		 11/09/2020		1950				34.60		$   67,470.00		1950		$36.33		$70,843.50								 01/01/2023		2.15		2.00		5.00		6.00		SUPERVISOR - ADULT SERVICESCourt Services/Probation (Circuit Court)		Court Services		Court Services Supervisor		3		n/a		n/a		$36.79		$43.96		$51.11		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				10		n/a		$43.86		n/a		n/a		n/a		n/a		37.590809957

		Court Services/Probation (Circuit Court)		ZEBE, TERESA L		NB		J		SUPERVISOR - JUVENILE SERVICES		 02/01/2008		1950				40.63		$   79,228.50		1950		$42.66		$83,189.93								 01/01/2023		14.93		15.00		0.00		1.00		SUPERVISOR - JUVENILE SERVICESCourt Services/Probation (Circuit Court)		Court Services		Court Services Supervisor		3		n/a		n/a		$36.79		$43.96		$51.11		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				10		n/a		$43.86		n/a		n/a		n/a		n/a		38.6349991225

		Court Services/Probation (Circuit Court)		ROESCH, JULIE A		NB		J		SUPERVISOR - SPECIALIZED SERVICES		 11/02/2020		1950				37.23		$   72,598.50		1950		$39.09		$76,228.43								 01/01/2023		2.16		2.00		2.00		3.00		SUPERVISOR - SPECIALIZED SERVICESCourt Services/Probation (Circuit Court)		Court Services		Court Services Supervisor		4		n/a		n/a		$36.79		$43.96		$51.11		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				10		n/a		$43.86		n/a		n/a		n/a		n/a		51.1652691082

		Court Services/Probation (Circuit Court)		SULLIVAN, CHRYSTAL C		AF-CCourt		E*		SENIOR RECORDS CLERK		 07/30/1990		1950		24.01		25.33		$   49,394.57		1950		$26.34		$51,370.36								 01/01/2023		32.45		32.00		2.00		3.00		SENIOR RECORDS CLERKCourt Services/Probation (Circuit Court)		Administrative Services 		Administrative Assistant 		3		$21.40		$24.59		$17.97		$23.00		$28.32		$23.00				3		$18.75		$22.51		$26.26		$0.00		$0.00		$19.83		$0.00				3		$18.75		$22.51		$26.26		$0.00		$0.00		$0.00		19.8258634475

		Court Services/Probation (Circuit Court)		JACKSON, JEANETTE R		AF-CCourt		D*		RECORDS CLERK		 04/29/1996		1950		15.1		15.93		$   31,064.48		1950		$16.57		$32,307.05								 01/01/2023		26.69		27.00		0.00		1.00		RECORDS CLERKCourt Services/Probation (Circuit Court)		Administrative Services 		Administrative Clerk 		3		$17.81		$19.39		$16.22		$19.09		$22.29		$18.60				1		$15.50		$18.60		$21.70		$0.00		$0.00		$15.50		$0.00				1		$15.50		$18.60		$21.70		$0.00		$0.00		$0.00		16.8278492519

		Court Services/Probation (Circuit Court)		JESSUP, JEREMY M		FOPCS-JDC & Prob		 -- 		SENIOR COURT SERVICES OFFICER		 09/06/1999		1950				37.78		$   73,671.00		1950		$37.78		$73,671.00								 01/01/2023		23.34		23.00		0.00		1.00		SENIOR COURT SERVICES OFFICERCourt Services/Probation (Circuit Court)		Court Services		Senior Court Services Officer 		4		n/a		n/a		$29.53		$32.93		$36.32		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				7		n/a		$32.95		n/a		n/a		n/a		n/a		27.4580171236

		Court Services/Probation (Circuit Court)		ROELFS, NICOLE L		FOPCS-JDC & Prob		 -- 		SENIOR COURT SERVICES OFFICER		 10/03/2016		1950				35.65		$   69,517.50		1950		$35.65		$69,517.50								 01/01/2023		6.25		6.00		14.00		15.00		SENIOR COURT SERVICES OFFICERCourt Services/Probation (Circuit Court)		Court Services		Senior Court Services Officer 		3		n/a		n/a		$29.53		$32.93		$36.32		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				7		n/a		$32.95		n/a		n/a		n/a		n/a		29.0270466736

		Court Services/Probation (Circuit Court)		SLOUGH (HEWKIN) , HEIDI JO		FOPCS-JDC & Prob		 -- 		SENIOR CRT SRV OFCE-IPS J		 02/08/2021		1950				35.27		$   68,776.50		1950		$35.27		$68,776.50								 01/01/2023		1.90		2.00		14.00		15.00		SENIOR CRT SRV OFCE-IPS JCourt Services/Probation (Circuit Court)		Court Services		Senior Court Services Officer 		3		n/a		n/a		$29.53		$32.93		$36.32		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				7		n/a		$32.95		n/a		n/a		n/a		n/a		27.4580171236

		Court Services/Probation (Circuit Court)		RUMPLE-STAHL, HEATHER K		FOPCS-JDC & Prob		 -- 		COURT SERVICES OFCR-DRUG SPEC		 01/09/1995		1950				35.05		$   68,347.50		1950		$35.05		$68,347.50								 01/01/2023		28.00		28.00		2.00		3.00		COURT SERVICES OFCR-DRUG SPECCourt Services/Probation (Circuit Court)		Court Services		Senior Court Services Officer 		3		n/a		n/a		$29.53		$32.93		$36.32		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				7		n/a		$32.95		n/a		n/a		n/a		n/a		38.4412239731

		Court Services/Probation (Circuit Court)		BUSBOOM, LACEY N		FOPCS-JDC & Prob		 -- 		COURT SERVICES OFFICER		 02/02/2014		1950				28.61		$   55,789.50		1950		$28.61		$55,789.50								 01/01/2023		8.92		9.00		3.00		4.00		COURT SERVICES OFFICERCourt Services/Probation (Circuit Court)		Court Services		Court Services Officer 		3		n/a		n/a		$21.01		$26.28		$31.80		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				5		n/a		$27.23		n/a		n/a		n/a		n/a		23.9892947715

		Court Services/Probation (Circuit Court)		CARDANI, DAVID A		FOPCS-JDC & Prob		 -- 		COURT SERVICES OFFICER		 03/18/1996		1950				34.46		$   67,197.00		1950		$34.46		$67,197.00								 01/01/2023		26.81		27.00		0.00		1.00		COURT SERVICES OFFICERCourt Services/Probation (Circuit Court)		Court Services		Court Services Officer 		4		n/a		n/a		$21.01		$26.28		$31.80		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				5		n/a		$27.23		n/a		n/a		n/a		n/a		23.3409354534

		Court Services/Probation (Circuit Court)		CRITES, JENNIFER L		FOPCS-JDC & Prob		 -- 		COURT SERVICES OFFICER		 02/19/2001		1950				31.54		$   61,503.00		1950		$31.54		$61,503.00								 01/01/2023		21.88		22.00		0.00		1.00		COURT SERVICES OFFICERCourt Services/Probation (Circuit Court)		Court Services		Court Services Officer 		3		n/a		n/a		$21.01		$26.28		$31.80		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				5		n/a		$27.23		n/a		n/a		n/a		n/a		22.6925761352

		Court Services/Probation (Circuit Court)		DAVIS, AMBER T		FOPCS-JDC & Prob		 -- 		COURT SERVICES OFFICER		 07/03/2000		1950				32.11		$   62,614.50		1950		$32.11		$62,614.50								 01/01/2023		22.51		23.00		2.00		3.00		COURT SERVICES OFFICERCourt Services/Probation (Circuit Court)		Court Services		Court Services Officer 		3		n/a		n/a		$21.01		$26.28		$31.80		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				5		n/a		$27.23		n/a		n/a		n/a		n/a		31.7696065893

		Court Services/Probation (Circuit Court)		CARY, ABIGAIL R.		FOPCS-JDC & Prob		 -- 		COURT SERVICES OFFICER		 09/19/2022		1950				20.84		$   40,638.00		1950		$20.84		$40,638.00								 01/01/2023		0.28		0.00		3.00		4.00		COURT SERVICES OFFICERCourt Services/Probation (Circuit Court)		Court Services		Court Services Officer 		4		n/a		n/a		$21.01		$26.28		$31.80		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				5		n/a		$27.23		n/a		n/a		n/a		n/a		31.7696065893

		Court Services/Probation (Circuit Court)		EASTON-MORRIS, KIMBERLEY A		FOPCS-JDC & Prob		 -- 		COURT SERVICES OFFICER		 11/07/2016		1950				24.27		$   47,326.50		1950		$24.27		$47,326.50								 01/01/2023		6.15		6.00		5.00		6.00		COURT SERVICES OFFICERCourt Services/Probation (Circuit Court)		Court Services		Court Services Officer 		3		n/a		n/a		$21.01		$26.28		$31.80		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				5		n/a		$27.23		n/a		n/a		n/a		n/a		23.3409354534

		Court Services/Probation (Circuit Court)		FOSTER, THOMAS K		FOPCS-JDC & Prob		 -- 		COURT SERVICES OFFICER		 09/26/2006		1950				33.27		$   64,876.50		1950		$33.27		$64,876.50								 01/01/2023		16.28		16.00		4.00		5.00		COURT SERVICES OFFICERCourt Services/Probation (Circuit Court)		Court Services		Court Services Officer 		3		n/a		n/a		$21.01		$26.28		$31.80		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				5		n/a		$27.23		n/a		n/a		n/a		n/a		31.7696065893

		Court Services/Probation (Circuit Court)		…vacant promo 2/8/21 Slough (Hewkin)(28.65)		FOPCS-JDC & Prob		 -- 		COURT SERVICES OFFICER				1950				20.84		$   40,638.00		1950		$20.84		$40,638.00								 01/01/2023		123.09		123.00		2.00		3.00		COURT SERVICES OFFICERCourt Services/Probation (Circuit Court)		Court Services		Court Services Officer 		3		n/a		n/a		$21.01		$26.28		$31.80		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				5		n/a		$27.23		n/a		n/a		n/a		n/a		25.934372726

		Court Services/Probation (Circuit Court)		JACKSON, DARYL L		FOPCS-JDC & Prob		 -- 		COURT SERVICES OFFICER		 01/07/2019		1950				25.69		$   50,095.50		1950		$25.69		$50,095.50								 01/01/2023		3.99		4.00		14.00		15.00		COURT SERVICES OFFICERCourt Services/Probation (Circuit Court)		Court Services		Court Services Officer 		3		n/a		n/a		$21.01		$26.28		$31.80		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				5		n/a		$27.23		n/a		n/a		n/a		n/a		22.6925761352

		Court Services/Probation (Circuit Court)		…vacant 7/25/22 MATTHEW, DESHONNA L		FOPCS-JDC & Prob		 -- 		COURT SERVICES OFFICER		 10/15/2007		1950				20.84		$   40,638.00		1950		$20.84		$40,638.00								 01/01/2023		15.22		15.00		2.00		3.00		COURT SERVICES OFFICERCourt Services/Probation (Circuit Court)		Court Services		Court Services Officer 		4		n/a		n/a		$21.01		$26.28		$31.80		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				5		n/a		$27.23		n/a		n/a		n/a		n/a		23.9892947715

		Court Services/Probation (Circuit Court)		MCKINNEY, PAUL J		FOPCS-JDC & Prob		 		COURT SERVICES OFFICER		 11/30/2020		1950				21.65		$   42,217.50		1950		$21.65		$42,217.50								 01/01/2023		2.09		2.00		14.00		15.00		COURT SERVICES OFFICERCourt Services/Probation (Circuit Court)		Court Services		Court Services Officer 		3		n/a		n/a		$21.01		$26.28		$31.80		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				5		n/a		$27.23		n/a		n/a		n/a		n/a		23.9892947715

		Court Services/Probation (Circuit Court)		NAESE, JOHN F		FOPCS-JDC & Prob		 -- 		COURT SERVICES OFFICER		 10/07/2019		1950				37.95		$   74,002.50		1950		$37.95		$74,002.50								 01/01/2023		3.24		3.00		14.00		15.00		COURT SERVICES OFFICERCourt Services/Probation (Circuit Court)		Court Services		Court Services Officer 		3		n/a		n/a		$21.01		$26.28		$31.80		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				5		n/a		$27.23		n/a		n/a		n/a		n/a		22.6925761352

		Court Services/Probation (Circuit Court)		ZANDER, ALESIA W.		FOPCS-JDC & Prob		 -- 		COURT SERVICES OFFICER		 09/06/2022		1950				20.84		$   40,638.00		1950		$20.84		$40,638.00								 01/01/2023		0.32		0.00		14.00		15.00		COURT SERVICES OFFICERCourt Services/Probation (Circuit Court)		Court Services		Court Services Officer 		4		n/a		n/a		$21.01		$26.28		$31.80		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				5		n/a		$27.23		n/a		n/a		n/a		n/a		22.6925761352

		Court Services/Probation (Circuit Court)		NUGENT, JEFFREY S		FOPCS-JDC & Prob		 -- 		COURT SERVICES OFFICER		 01/03/2006		1950				28.61		$   55,789.50		1950		$28.61		$55,789.50								 01/01/2023		17.01		17.00		6.00		7.00		COURT SERVICES OFFICERCourt Services/Probation (Circuit Court)		Court Services		Court Services Officer 		3		n/a		n/a		$21.01		$26.28		$31.80		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				5		n/a		$27.23		n/a		n/a		n/a		n/a		31.7696065893

		Court Services/Probation (Circuit Court)		REYNOLDS, SIOBHAN 		FOPCS-JDC & Prob		 -- 		COURT SERVICES OFFICER		 03/01/2010		1950				32.11		$   62,614.50		1950		$32.11		$62,614.50								 01/01/2023		12.85		13.00		2.00		3.00		COURT SERVICES OFFICERCourt Services/Probation (Circuit Court)		Court Services		Court Services Officer 		3		n/a		n/a		$21.01		$26.28		$31.80		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				5		n/a		$27.23		n/a		n/a		n/a		n/a		31.7696065893

		Court Services/Probation (Circuit Court)		ROBERTSON, CALE E		FOPCS-JDC & Prob		 -- 		COURT SERVICES OFFICER		 02/27/1995		1950				36.21		$   70,609.50		1950		$36.21		$70,609.50								 01/01/2023		27.86		28.00		14.00		15.00		COURT SERVICES OFFICERCourt Services/Probation (Circuit Court)		Court Services		Court Services Officer 		3		n/a		n/a		$21.01		$26.28		$31.80		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				5		n/a		$27.23		n/a		n/a		n/a		n/a		23.9892947715

		Court Services/Probation (Circuit Court)		ROUSH, LUCAS J		FOPCS-JDC & Prob		 -- 		COURT SERVICES OFFICER		 01/13/2020		1950				22.46		$   43,797.00		1950		$22.46		$43,797.00								 01/01/2023		2.97		3.00		9.00		10.00		COURT SERVICES OFFICERCourt Services/Probation (Circuit Court)		Court Services		Court Services Officer 		3		n/a		n/a		$21.01		$26.28		$31.80		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				5		n/a		$27.23		n/a		n/a		n/a		n/a		24.6376540897

		Court Services/Probation (Circuit Court)		SIDERS, SHANNON L		FOPCS-JDC & Prob		 -- 		COURT SERVICES OFFICER		 08/28/2017		1950				30.36		$   59,202.00		1950		$30.36		$59,202.00								 01/01/2023		5.35		5.00		14.00		15.00		COURT SERVICES OFFICERCourt Services/Probation (Circuit Court)		Court Services		Court Services Officer 		4		n/a		n/a		$21.01		$26.28		$31.80		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				5		n/a		$27.23		n/a		n/a		n/a		n/a		22.6925761352

		Court Services/Probation (Circuit Court)		WORMAN, TIMOTHY A		FOPCS-JDC & Prob		 -- 		COURT SERVICES OFFICER		 01/04/2021		1950				22.46		$   43,797.00		1950		$22.46		$43,797.00								 01/01/2023		1.99		2.00		14.00		15.00		COURT SERVICES OFFICERCourt Services/Probation (Circuit Court)		Court Services		Court Services Officer 		3		n/a		n/a		$21.01		$26.28		$31.80		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				5		n/a		$27.23		n/a		n/a		n/a		n/a		22.6925761352

		EMA  (Sheriff)		DWYER, JOHN M		NB-A		K		EMA Coordinator		 05/26/2013		1950				$38.53						$40.46		$78,894.88								 01/01/2023		9.61		10.00		14.00		15.00		EMA CoordinatorEMA  (Sheriff)		Emergency Services		EMA Coordinator		1		n/a		$38.71		$34.36		$41.94		$50.53		$38.71				9		$33.22		$39.87		$46.51		$0.00		$0.00		$46.51		$6.05				10		$33.22		$43.86		$46.51		$0.00		$0.00		$0.00		40.7233774534

		EMA  (Sheriff)		COOK, KAYLA M.		NB		I		Deputy EMA Coordinator		 08/23/2021		1950				$30.57						$32.10		$62,592.89								 01/01/2023		1.36		1.00		14.00		15.00		Deputy EMA CoordinatorEMA  (Sheriff)		Emergency Services		Deputy EMA Coordinator		2		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		GIS Consortium (County Executive)		RILEY, LEANNE S		NB		M*		DIRECTOR		 07/01/2007		1950		47.54		$92,703.00				1950		$49.92		$97,338.15								 01/01/2023		15.52		16.00		n/a		n/a		DIRECTORGIS Consortium (County Executive)		GIS Consortium		GIS Director		1		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		GIS Consortium (County Executive)		DARBY, NICOLE D		NB		J*		BUSINESS SYSTEMS ANALYST		 06/25/2018		1950		34.42		$67,119.00				1950		$36.14		$70,474.95								 01/01/2023		4.52		5.00		n/a		n/a		BUSINESS SYSTEMS ANALYSTGIS Consortium (County Executive)		Information Technology		IT Analyst		2		$39.99		$38.04		$32.57		$40.27		$45.50		$39.01				9		$33.22		$39.87		$46.51		$0.00		$67,072.49		n/a		n/a				9		$33.22		$39.87		$46.51		$0.00		$0.00		$67,072.49		n/a

		GIS Consortium (County Executive)		CROMBEZ, KATHLEEN M		NB		J*		PROGRAMMER		 08/31/2009		1950		39.02		$76,089.00				1950		$40.97		$79,893.45								 01/01/2023		13.35		13.00		n/a		n/a		PROGRAMMERGIS Consortium (County Executive)		GIS Consortium		GIS Programmer		3		$35.11		$38.89		$32.76		$39.80		$45.73		$37.00				8		$30.20		$36.24		$42.29		$0.00		$76,046.71		n/a		n/a				9		$30.20		$39.87		$42.29		$0.00		$0.00		$76,046.71		n/a

		GIS Consortium (County Executive)		HUEY, JERRY		NB		I*		SPECIALIST		 09/17/2018		1950		26.81		$52,279.50				1950		$28.15		$54,893.48								 01/01/2023		4.29		4.00		n/a		n/a		SPECIALISTGIS Consortium (County Executive)		GIS Consortium		GIS Specialist		4		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		GIS Consortium (County Executive)		BISHOP, KAYLA M		NB		G*		TECHNICIAN		 06/02/2019		1950		21.54		$42,003.00				1950		$22.62		$44,103.15								 01/01/2023		3.59		4.00		n/a		n/a		TECHNICIANGIS Consortium (County Executive)		GIS Consortium		GIS Technician		1		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		GIS Consortium (County Executive)		MADISON, MICHAEL		NB		F*		GADASTRAL MAPPING TECHNICIAN		 08/01/2022		1950		23.10		$45,045.00				1950		$24.26		$47,297.25								 01/01/2023		0.42		0.00		n/a		n/a		GADASTRAL MAPPING TECHNICIANGIS Consortium (County Executive)		ERROR:#N/A		ERROR:#N/A		1		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		Highway (County Executive)		BLUE, JOHN JEFF		NB-A		N		COUNTY ENGINEER		 10/12/2004		2080						$   164,273.11				$81.35		$169,201.30								 01/01/2023		18.23		18.00		1.00		2.00		COUNTY ENGINEERHighway (County Executive)		Engineering Services		County Engineer		1		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		Highway (County Executive)		MUMM, RYAN T		NB		L		STRUCTURAL ENGINEER		 03/02/2020		2080				$44.43		$   92,414.40				$46.65		$97,035.12								 01/01/2023		2.84		3.00		n/a		n/a		STRUCTURAL ENGINEERHighway (County Executive)		Engineering Services		Structural Engineer		1		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		Highway (County Executive)		COOPER, JOHN L		NB		M		ASSISTANT COUNTY ENGINEER		 03/01/2002		2080				$52.77		$   109,761.60				$55.41		$115,249.68								 01/01/2023		20.85		21.00		n/a		n/a		ASSISTANT COUNTY ENGINEERHighway (County Executive)		Engineering Services		Assistant County Engineer 		1		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		Highway (County Executive)		ADAMCZYK, MALGORZATA D		NB		J*		SENIOR ENGINEER		 05/06/2002		2080				$41.55		$   86,424.00				$43.63		$90,745.20								 01/01/2023		20.67		21.00		n/a		n/a		SENIOR ENGINEERHighway (County Executive)		Engineering Services		Highway Maintenance Engineer 		1		$42.30		$47.52		$37.27		$43.72		$50.17		$44.91				10		$36.55		$43.86		$51.17		$0.00		$0.00		n/a		n/a				10		$36.55		$43.86		$51.17		$0.00		$0.00		$0.00		n/a

		Highway (County Executive)		HEWITT, ERIC		NB		J*		SENIOR ENGINEER		 04/18/2022		2080				$38.20		$   79,456.00				$40.11		$83,428.80								 01/01/2023		0.71		1.00		n/a		n/a		SENIOR ENGINEERHighway (County Executive)		Engineering Services		Highway Maintenance Engineer 		1		$42.30		$47.52		$37.27		$43.72		$50.17		$44.91				10		$36.55		$43.86		$51.17		$0.00		$0.00		n/a		n/a				10		$36.55		$43.86		$51.17		$0.00		$0.00		$0.00		n/a

		Highway (County Executive)		MARNER, JENNIFER E		NB		J*		SENIOR ENGINEER		 09/05/2017		2080				$38.22		$   79,497.60				$40.13		$83,472.48								 01/01/2023		5.33		5.00		n/a		n/a		SENIOR ENGINEERHighway (County Executive)		Engineering Services		Highway Maintenance Engineer 		2		$42.30		$47.52		$37.27		$43.72		$50.17		$44.91				10		$36.55		$43.86		$51.17		$0.00		$0.00		n/a		n/a				10		$36.55		$43.86		$51.17		$0.00		$0.00		$0.00		n/a

		Highway (County Executive)		CARTER, MICHELLE D		NB		I		OFFICE MANAGER/ACCOUNTANT		 05/04/2015		2080				$32.22		$   67,017.60				$33.83		$70,368.48								 01/01/2023		7.67		8.00		n/a		n/a		OFFICE MANAGER/ACCOUNTANTHighway (County Executive)		Financial Services		Accountant		1		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		Highway (County Executive)		MATEJOWSKY, DAMON B		AF-G		G*		PROPORTIONING TECHNICIAN		 06/01/2000		2080		24.66		$26.02		$   54,113.90				$27.06		$56,278.46								 01/01/2023		22.60		23.00		n/a		n/a		PROPORTIONING TECHNICIANHighway (County Executive)		Engineering Services		Engineering Technician		1		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		Highway (County Executive)		SNODGRASS, JAMES M		AF-G		G*		ENGINEERING TECHNICIAN		 12/11/1989		2080		31.61		$33.35		$   69,364.98				$34.68		$72,139.58								 01/01/2023		33.08		33.00		n/a		n/a		ENGINEERING TECHNICIANHighway (County Executive)		Engineering Services		Engineering Technician		1		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		Highway (County Executive)		CORRAY, ANGELA D.		AF-G		F		HWY PROJECTS/MFT ACCOUNTANT		 04/04/2022		2080		24.00		$25.32		$   52,665.60				$26.33		$54,772.22								 01/01/2023		0.75		1.00		n/a		n/a		HWY PROJECTS/MFT ACCOUNTANTHighway (County Executive)		Financial Services		Accountant		1		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		Highway (County Executive)		REIFSTECK, JOSHUA D		HWAY		Foreman		HIGHWAY FOREMAN		 05/26/2004		2080		34.64		$35.85		$   74,572.99				$36.93		$76,810.18								 01/01/2023		18.61		19.00		n/a		n/a		HIGHWAY FOREMANHighway (County Executive)		Highway Maintenance		Highway Maintenance Foreman		1		$33.05		$40.73		$35.53		$41.27		$47.55		$36.89				8		$30.20		$36.24		$42.29		$0.00		$0.00		n/a		n/a				9		$30.20		$39.87		$42.29		$0.00		$0.00		$0.00		n/a

		Highway (County Executive)		BERRY, CHRISTOPHER C		HWAY		Mechanic		CERTIFIED MASTER MECHANIC		 12/01/2008		2080		31.92		$33.04		$   68,717.38				$34.03		$70,778.90								 01/01/2023		14.09		14.00		n/a		n/a		CERTIFIED MASTER MECHANICHighway (County Executive)		Highway Maintenance		Highway Maintenance Mechanic		1		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		Highway (County Executive)		STUMBORG, GERALD L		HWAY		Mechanic		CERTIFIED MASTER MECHANIC		 03/28/2005		2080		31.92		$33.04		$   68,717.38				$34.03		$70,778.90								 01/01/2023		17.78		18.00		n/a		n/a		CERTIFIED MASTER MECHANICHighway (County Executive)		Highway Maintenance		Highway Maintenance Mechanic		1		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		Highway (County Executive)		CROWLEY JR,  CLIFFORD D		HWAY		Maint.		HIGHWAY MAINTENANCE		 05/17/2004		2080		30.39		$31.45		$   65,423.59				$32.40		$67,386.30								 01/01/2023		18.64		19.00		7.00		8.00		HIGHWAY MAINTENANCEHighway (County Executive)		Highway Maintenance		Highway Maintenance Worker		1		$22.91		$29.78		$27.07		$23.25		$25.04		$26.34				5		$22.69		$27.23		$31.77		$0.00		$0.00		$27.23		$0.00				3		$22.69		$22.51		$31.77		$0.00		$0.00		$0.00		26.2558732143

		Highway (County Executive)		EHMEN, JOHN K		HWAY		Maint.		HIGHWAY MAINTENANCE		 11/13/1995		2080		30.39		$31.45		$   65,423.59				$32.40		$67,386.30								 01/01/2023		27.15		27.00		2.00		3.00		HIGHWAY MAINTENANCEHighway (County Executive)		Highway Maintenance		Highway Maintenance Worker		1		$22.91		$29.78		$27.07		$23.25		$25.04		$26.34				5		$22.69		$27.23		$31.77		$0.00		$0.00		$23.99		$0.00				3		$22.69		$22.51		$31.77		$0.00		$0.00		$0.00		26.2558732143

		Highway (County Executive)		PATZWITH, TRAVIS R		HWAY		Maint.		HIGHWAY MAINTENANCE		 11/30/2006		2080		30.39		$31.45		$   65,423.59				$32.40		$67,386.30								 01/01/2023		16.10		16.00		14.00		15.00		HIGHWAY MAINTENANCEHighway (County Executive)		Highway Maintenance		Highway Maintenance Worker		1		$22.91		$29.78		$27.07		$23.25		$25.04		$26.34				5		$22.69		$27.23		$31.77		$0.00		$0.00		$31.77		$0.00				3		$22.69		$22.51		$31.77		$0.00		$0.00		$0.00		23.0408683309

		Highway (County Executive)		KAISER, STANLEY L		HWAY		Maint.		HIGHWAY MAINTENANCE		 07/22/2013		2080		30.39		$31.45		$   65,423.59				$32.40		$67,386.30								 01/01/2023		9.45		9.00		14.00		15.00		HIGHWAY MAINTENANCEHighway (County Executive)		Highway Maintenance		Highway Maintenance Worker		1		$22.91		$29.78		$27.07		$23.25		$25.04		$26.34				5		$22.69		$27.23		$31.77		$0.00		$0.00		$31.77		$0.00				3		$22.69		$22.51		$31.77		$0.00		$0.00		$0.00		21.4333658892

		Highway (County Executive)		PLOTNER, MARK F		HWAY		Maint.		HIGHWAY MAINTENANCE 		 12/21/1981		2080		30.39		$31.45		$   65,423.59				$32.40		$67,386.30								 01/01/2023		41.06		41.00		14.00		15.00		HIGHWAY MAINTENANCE Highway (County Executive)		Highway Maintenance		Highway Maintenance Worker		1		$22.91		$29.78		$27.07		$23.25		$25.04		$26.34				5		$22.69		$27.23		$31.77		$0.00		$0.00		$31.77		$0.00				3		$22.69		$22.51		$31.77		$0.00		$0.00		$0.00		26.2558732143

		Highway (County Executive)		ROBECK, PHILLIP L		HWAY		Maint.		HIGHWAY MAINTENANCE		 11/25/2003		2080		30.39		$31.45		$   65,423.59				$32.40		$67,386.30								 01/01/2023		19.12		19.00		7.00		8.00		HIGHWAY MAINTENANCEHighway (County Executive)		Highway Maintenance		Highway Maintenance Worker		1		$22.91		$29.78		$27.07		$23.25		$25.04		$26.34				5		$22.69		$27.23		$31.77		$0.00		$0.00		$27.23		$0.00				3		$22.69		$22.51		$31.77		$0.00		$0.00		$0.00		26.2558732143

		Highway (County Executive)		SHELATO, MICHAEL L		HWAY		Maint.		HIGHWAY MAINTENANCE		 02/18/1997		2080		30.39		$31.45		$   65,423.59				$32.40		$67,386.30								 01/01/2023		25.88		26.00		14.00		15.00		HIGHWAY MAINTENANCEHighway (County Executive)		Highway Maintenance		Highway Maintenance Worker		1		$22.91		$29.78		$27.07		$23.25		$25.04		$26.34				5		$22.69		$27.23		$31.77		$0.00		$0.00		$31.77		$0.00				3		$22.69		$22.51		$31.77		$0.00		$0.00		$0.00		19.2900293003

		Highway (County Executive)		WARD, JASON J		HWAY		Maint.		HIGHWAY MAINTENANCE		 04/01/2019		2080		29.17		$30.19		$   62,797.18				$31.10		$64,681.09								 01/01/2023		3.76		4.00		14.00		15.00		HIGHWAY MAINTENANCEHighway (County Executive)		Highway Maintenance		Highway Maintenance Worker		1		$22.91		$29.78		$27.07		$23.25		$25.04		$26.34				5		$22.69		$27.23		$31.77		$0.00		$0.00		$31.77		$0.67				3		$22.69		$22.51		$31.77		$0.00		$0.00		$0.00		26.2558732143

		Highway (County Executive)		MILLER, ALAN D		HWAY		Maint.		HIGHWAY MAINTENANCE		 12/30/2019		2080		29.17		$30.19		$   62,797.18				$31.10		$64,681.09								 01/01/2023		3.01		3.00		4.00		5.00		HIGHWAY MAINTENANCEHighway (County Executive)		Highway Maintenance		Highway Maintenance Worker		1		$22.91		$29.78		$27.07		$23.25		$25.04		$26.34				5		$22.69		$27.23		$31.77		$0.00		$0.00		$25.29		$0.00				3		$22.69		$22.51		$31.77		$0.00		$0.00		$0.00		19.8258634475

		Information Technologies (County Executive)		NEAL, M C		NB		M		CHIEF INFORMATION OFFICER		 10/27/2020		2080				60.02		$   124,841.60		2080		$63.02		$131,083.68								 01/01/2023		2.18		2.00		1.00		2.00		CHIEF INFORMATION OFFICERInformation Technologies (County Executive)		Information Technology		IT Director 		4		$72.48		$60.95		$57.27		$68.97		$81.71		$66.72				14		$53.51		$64.21		$74.91		$0.00		$0.00		$55.04		$0.00				15		$53.51		$70.63		$74.91		$0.00		$0.00		$124,766.69		62.2220524368

		Information Technologies (County Executive)		BREEN, TIMOTHY S		NB		L*		IT MANAGER		 04/22/1998		1950				49.43		$   96,387.92		1950		$51.90		$101,207.31								 01/01/2023		24.71		25.00		7.00		8.00		IT MANAGERInformation Technologies (County Executive)		ERROR:#N/A		ERROR:#N/A		4		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		Information Technologies (County Executive)		….vacant (New Position)		NB		K*		SENIOR SYSTEMS ADMINISTRATOR				1950				- 0		$   - 0		1950		$42.00		$81,900.00								 01/01/2023		123.09		123.00		3.00		4.00		SENIOR SYSTEMS ADMINISTRATORInformation Technologies (County Executive)		Information Technology		IT Manager		5		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		Information Technologies (County Executive)		ADAMS, WILLIAM J		NB		J*		MAINFRAME PROGRAMMER		 01/22/2019		1950				35.13		$   68,509.94		1950		$36.89		$71,935.43								 01/01/2023		3.95		4.00		5.00		6.00		MAINFRAME PROGRAMMERInformation Technologies (County Executive)		Information Technology		IT Analyst				39.9898413134		$38.04		$32.57		$40.27		$45.50		$39.01				9				$39.87		$46.51		$0.00		$0.00		$37.97		$1.08

		Information Technologies (County Executive)		COTTON, RANDALL E		NB		J*		SYSTEMS ADMINISTRATOR		 08/19/2019		1950				35.63		$   69,474.02		1950		$37.41		$72,947.72								 01/01/2023		3.37		3.00		4.00		5.00		SYSTEMS ADMINISTRATORInformation Technologies (County Executive)		Information Technology		IT Analyst				39.9898413134		$38.04		$32.57		$40.27		$45.50		$39.01				9				$39.87		$46.51		$0.00		$0.00		$37.02		$0.00

		Information Technologies (County Executive)		PAVLIK, TIMOTHY M		NB		J*		SYSTEMS ADMINISTRATOR		 11/20/2017		1950				31.00		$   60,450.00		1950		$32.55		$63,472.50								 01/01/2023		5.12		5.00		4.00		5.00		SYSTEMS ADMINISTRATORInformation Technologies (County Executive)		Information Technology		IT Analyst				39.9898413134		$38.04		$32.57		$40.27		$45.50		$39.01				9				$39.87		$46.51		$0.00		$0.00		$37.02		$4.47

		Information Technologies (County Executive)		RITZMAN, GLEN A.		NB		J*		SYSTEMS ADMINISTRATOR		 02/14/2022		1950				35.00		$   68,250.00		1950		$36.75		$71,662.50								 01/01/2023		0.88		1.00		1.00		2.00		SYSTEMS ADMINISTRATORInformation Technologies (County Executive)		Information Technology		IT Analyst				39.9898413134		$38.04		$32.57		$40.27		$45.50		$39.01				9				$39.87		$46.51		$0.00		$0.00		$34.17		$0.00

		Information Technologies (County Executive)		….vacant (New Position re: Courthouse)		NB		J*		SYSTEMS ADMINISTRATOR										$   - 0		1950		$35.00		$68,250.00								 01/01/2023		123.09		123.00		11.00		12.00		SYSTEMS ADMINISTRATORInformation Technologies (County Executive)		Information Technology		IT Analyst				39.9898413134		$38.04		$32.57		$40.27		$45.50		$39.01				9				$39.87		$46.51		$0.00		$0.00		$43.67		$8.67

		Information Technologies (County Executive)		CURTISS, ROBIN R		NB		H		SOFTWARE/REPORTING ANALYST		 06/09/2014		1950				27.74		$   54,088.91		1950		$29.12		$56,793.35								 01/01/2023		8.57		9.00		14.00		15.00		SOFTWARE/REPORTING ANALYSTInformation Technologies (County Executive)		Information Technology		IT Specialist				ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a				n/a		n/a		$0.00		n/a		n/a		n/a

		Information Technologies (County Executive)		WRIGHT, JAMES		NB		G		APPLICATION SUPPORT SPECIALIST		 03/01/2022		1950				27.15		$   52,942.50		1950		$28.51		$55,589.63								 01/01/2023		0.84		1.00		14.00		15.00		APPLICATION SUPPORT SPECIALISTInformation Technologies (County Executive)		Information Technology		IT Specialist				ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a				n/a		n/a		$0.00		n/a		n/a		n/a

		Information Technologies (County Executive)		THOMAS, JARROD		NB		G		DESKTOP SUPPORT TECHNICIAN		 10/11/2022		1950				27.72		$   54,054.00		1950		$29.11		$56,756.70								 01/01/2023		0.22		0.00		7.00		8.00		DESKTOP SUPPORT TECHNICIANInformation Technologies (County Executive)		Information Technology		IT Technician				23.3572675743		$32.63		$28.35		$32.99		$38.22		$27.99				5				$27.23		$31.77		$0.00		$0.00		$27.23		$0.00

		Information Technologies (County Executive)		...vacant promo 10/3/22 PAVLIK, TIMOTHY M (27.72)		NB		G		DESKTOP SUPPORT TECHNICIAN				1950				27.72		$   54,054.00		1950		$29.11		$56,756.70								 01/01/2023		123.09		123.00		1.00		2.00		DESKTOP SUPPORT TECHNICIANInformation Technologies (County Executive)		Information Technology		IT Technician				23.3572675743		$32.63		$28.35		$32.99		$38.22		$27.99				5				$27.23		$31.77		$0.00		$0.00		$23.34		$0.00

		Jury Commission (Circuit Clerk)		UPPINGHOUSE, GWEN A		NB		F		JURY COORDINATOR		 09/23/2013		1827				$23.27		$42,510.09		1827		$24.43		$44,635.59								 01/01/2023		9.28		9.00		1.00		2.00		JURY COORDINATORJury Commission (Circuit Clerk)		Jury		Jury Coordinator		2		n/a		n/a		$24.43		$28.58		$33.26		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				5		n/a		$27.23		n/a		n/a		n/a		n/a		31.7696065893

		Law Enforcement  (Sheriff)		SCHLEINZ, TERESA S		NB		I		SENIOR EXECUTIVE SECRETARY		 04/17/1989		1950				$35.62				1950		$37.40		$72,931.95								 01/01/2023		33.73		34.00		11.00		12.00		SENIOR EXECUTIVE SECRETARYLaw Enforcement  (Sheriff)		Administrative Services 		Executive Assistant 		1		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		Law Enforcement  (Sheriff)		MELERO, LUZ O		NB		F		DATA ANALYST		 02/23/2020		1950				$21.12				1950		$22.17		$43,232.96								 01/01/2023		2.86		3.00		14.00		15.00		DATA ANALYSTLaw Enforcement  (Sheriff)		Law Enforcement		Data Analyst		1		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		Law Enforcement  (Sheriff)		TRIMBLE, THAD R		AF-G		H*		EVIDENCE/PROPERTY OFFICER		 03/26/1995		2080		$31.69		$33.43				2080		$34.77		$72,322.16								 01/01/2023		27.79		28.00		14.00		15.00		EVIDENCE/PROPERTY OFFICERLaw Enforcement  (Sheriff)		Law Enforcement		Evidence Property Officer		1		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		Law Enforcement  (Sheriff)		BARTH, JUNE M.		AF-G		E*		SECRETARY		 12/28/2020		1950		$18.78		$19.81				1950		$20.61		$40,180.56								 01/01/2023		2.01		2.00		7.00		8.00		SECRETARYLaw Enforcement  (Sheriff)		Administrative Services 		Administrative Assistant 		1		$21.40		$24.59		$17.97		$23.00		$28.32		$23.00				3		$18.75		$22.51		$26.26		$0.00		$0.00		$22.51		$1.90				3		$18.75		$22.51		$26.26		$0.00		$0.00		$0.00		18.7541951531

		Law Enforcement  (Sheriff)		BRINKMAN (MCLAIN), PATRECE R.		AF-G		D*		CLERK		 10/17/2018		1950		$20.22		$21.33				1950		$22.19		$43,261.50								 01/01/2023		4.21		4.00		1.00		2.00		CLERKLaw Enforcement  (Sheriff)		Administrative Services 		Administrative Clerk 		1		$17.81		$19.39		$16.22		$19.09		$22.29		$18.60				1		$15.50		$18.60		$21.70		$0.00		$0.00		$15.94		$0.00				1		$15.50		$18.60		$21.70		$0.00		$0.00		$0.00		19.4848780811

		Law Enforcement  (Sheriff)		FOUTCH, WENDY L		AF-G		D*		CLERK		 05/04/2020		1950		$15.56		$16.42				1950		$17.07		$33,291.24								 01/01/2023		2.66		3.00		11.00		12.00		CLERKLaw Enforcement  (Sheriff)		Administrative Services 		Administrative Clerk 		1		$17.81		$19.39		$16.22		$19.09		$22.29		$18.60				1		$15.50		$18.60		$21.70		$0.00		$0.00		$20.37		$3.30				1		$15.50		$18.60		$21.70		$0.00		$0.00		$0.00		19.4848780811

		Law Enforcement  (Sheriff)		BARRETT, SHANNON L		NB-Officer				CHIEF DEPUTY SHERIFF		 12/01/2018		2080				$59.12				2080		$62.08		$129,123.14								 01/01/2023		4.09		4.00		7.00		8.00		CHIEF DEPUTY SHERIFFLaw Enforcement  (Sheriff)		Law Enforcement		Chief Deputy Sheriff		1		n/a		$61.55		$49.29		$58.66		$68.86		$61.55				14		$53.51		$64.21		$74.91		$0.00		$0.00		$64.21		$2.13				13		$53.51		$58.37		$74.91		$0.00		$0.00		$0.00		51.4231838321

		Law Enforcement  (Sheriff)		COOK, NATHANIEL S		NB-Officer				CAPTAIN		 09/09/2013		2080				$56.31				2080		$59.12		$122,974.42								 01/01/2023		9.32		9.00		14.00		15.00		CAPTAINLaw Enforcement  (Sheriff)		Law Enforcement		Deputy Sheriff Captain 		1		n/a		$56.83		$51.03		$59.78		$69.48		$56.83				13		$48.64		$58.37		$68.10		$0.00		$0.00		$68.10		$8.98				13		$48.64		$58.37		$68.10		$0.00		$0.00		$0.00		61.1518942868

		Law Enforcement  (Sheriff)		APPERSON, CURTIS L		NB-Officer				LIEUTENANT--INVESTIGATIONS		 07/14/2013		2080				$50.73				2080		$53.26		$110,787.77								 01/01/2023		9.47		9.00		11.00		12.00		LIEUTENANT--INVESTIGATIONSLaw Enforcement  (Sheriff)		Law Enforcement		Deputy Sheriff Lieutenant 		1		n/a		$48.62		$38.94		$47.62		$55.15		$48.62				11		$40.20		$48.24		$56.28		$0.00		$0.00		$52.84		$0.00				11		$40.20		$48.24		$56.28		$0.00		$0.00		$0.00		56.281796019

		Law Enforcement  (Sheriff)		SHAW, STUART A		NB-Officer				LIEUTENANT--PATROL		 07/01/2016		2080				$50.73				2080		$53.26		$110,787.77								 01/01/2023		6.51		7.00		1.00		2.00		LIEUTENANT--PATROLLaw Enforcement  (Sheriff)		Law Enforcement		Deputy Sheriff Lieutenant 		1		n/a		$48.62		$38.94		$47.62		$55.15		$48.62				11		$40.20		$48.24		$56.28		$0.00		$0.00		$41.35		$0.00				11		$40.20		$48.24		$56.28		$0.00		$0.00		$0.00		43.6471071168

		Law Enforcement  (Sheriff)		SHERRICK, DAVID K		NB-Officer				LIEUTENANT--SUPPORT SERVICES		 03/04/2019		2080				$50.73				2080		$53.26		$110,787.77								 01/01/2023		3.83		4.00		14.00		15.00		LIEUTENANT--SUPPORT SERVICESLaw Enforcement  (Sheriff)		Law Enforcement		Deputy Sheriff Lieutenant 		1		n/a		$48.62		$38.94		$47.62		$55.15		$48.62				11		$40.20		$48.24		$56.28		$0.00		$0.00		$56.28		$3.02				11		$40.20		$48.24		$56.28		$0.00		$0.00		$0.00		41.3498909527

		Law Enforcement  (Sheriff)		WERTZ, MICHAEL S		FOP-LE				SERGEANT--PATROL		 08/08/2021		2080				$45.70				2080		$45.70		$95,056.00								 01/01/2023		1.40		1.00		2.00		3.00		SERGEANT--PATROLLaw Enforcement  (Sheriff)		Law Enforcement		Deputy Sheriff Sergeant		1		n/a		$45.59		$38.70		$45.64		$51.49		$45.59				10		$36.55		$43.86		$51.17		$0.00		$0.00		$38.63		$0.00				10		$36.55		$43.86		$51.17		$0.00		$0.00		$0.00		41.7675666189

		Law Enforcement  (Sheriff)		DARR, CHRISTOPHER J		FOP-LE				SERGEANT--PATROL		 07/20/2015		2080				$45.70				2080		$45.70		$95,056.00								 01/01/2023		7.46		7.00		1.00		2.00		SERGEANT--PATROLLaw Enforcement  (Sheriff)		Law Enforcement		Deputy Sheriff Sergeant		1		n/a		$45.59		$38.70		$45.64		$51.49		$45.59				10		$36.55		$43.86		$51.17		$0.00		$0.00		$37.59		$0.00				10		$36.55		$43.86		$51.17		$0.00		$0.00		$0.00		51.1652691082

		Law Enforcement  (Sheriff)		MOODY, EDWARD W		FOP-LE				SERGEANT--PATROL		 09/30/2019		2080				$45.70				2080		$45.70		$95,056.00								 01/01/2023		3.26		3.00		4.00		5.00		SERGEANT--PATROLLaw Enforcement  (Sheriff)		Law Enforcement		Deputy Sheriff Sergeant		1		n/a		$45.59		$38.70		$45.64		$51.49		$45.59				10		$36.55		$43.86		$51.17		$0.00		$0.00		$40.72		$0.00				10		$36.55		$43.86		$51.17		$0.00		$0.00		$0.00		51.1652691082

		Law Enforcement  (Sheriff)		GOOD, ANDREW G		FOP-LE				SERGEANT--PATROL		 09/06/2017		2080				$45.70				2080		$45.70		$95,056.00								 01/01/2023		5.32		5.00		2.00		3.00		SERGEANT--PATROLLaw Enforcement  (Sheriff)		Law Enforcement		Deputy Sheriff Sergeant		1		n/a		$45.59		$38.70		$45.64		$51.49		$45.59				10		$36.55		$43.86		$51.17		$0.00		$0.00		$38.63		$0.00				10		$36.55		$43.86		$51.17		$0.00		$0.00		$0.00		40.7233774534

		Law Enforcement  (Sheriff)		HERRIG, SETH D		FOP-LE				SERGEANT--PATROL		 03/04/2019		2080				$45.70				2080		$45.70		$95,056.00								 01/01/2023		3.83		4.00		3.00		4.00		SERGEANT--PATROLLaw Enforcement  (Sheriff)		Law Enforcement		Deputy Sheriff Sergeant		1		n/a		$45.59		$38.70		$45.64		$51.49		$45.59				10		$36.55		$43.86		$51.17		$0.00		$0.00		$39.68		$0.00				10		$36.55		$43.86		$51.17		$0.00		$0.00		$0.00		51.1652691082

		Law Enforcement  (Sheriff)		MCCALLISTER, MARK A		FOP-LE				SERGEANT--PATROL		 01/11/2019		2080				$45.70				2080		$45.70		$95,056.00								 01/01/2023		3.98		4.00		2.00		3.00		SERGEANT--PATROLLaw Enforcement  (Sheriff)		Law Enforcement		Deputy Sheriff Sergeant		1		n/a		$45.59		$38.70		$45.64		$51.49		$45.59				10		$36.55		$43.86		$51.17		$0.00		$0.00		$38.63		$0.00				10		$36.55		$43.86		$51.17		$0.00		$0.00		$0.00		38.6349991225

		Law Enforcement  (Sheriff)		BEASLEY, CHAD A		FOP-LE				SERGEANT--PATROL		 10/17/2021		2080				$45.70				2080		$45.70		$95,056.00								 01/01/2023		1.21		1.00		14.00		15.00		SERGEANT--PATROLLaw Enforcement  (Sheriff)		Law Enforcement		Deputy Sheriff Sergeant		1		n/a		$45.59		$38.70		$45.64		$51.49		$45.59				10		$36.55		$43.86		$51.17		$0.00		$0.00		$51.17		$5.47				10		$36.55		$43.86		$51.17		$0.00		$0.00		$0.00		37.590809957

		Law Enforcement  (Sheriff)		VERCLER, JEFFREY L		FOP-LE				SERGEANT--PATROL		 12/01/2011		2080				$45.70				2080		$45.70		$95,056.00								 01/01/2023		11.09		11.00		4.00		5.00		SERGEANT--PATROLLaw Enforcement  (Sheriff)		Law Enforcement		Deputy Sheriff Sergeant		1		n/a		$45.59		$38.70		$45.64		$51.49		$45.59				10		$36.55		$43.86		$51.17		$0.00		$0.00		$40.72		$0.00				10		$36.55		$43.86		$51.17		$0.00		$0.00		$0.00		39.679188288

		Law Enforcement  (Sheriff)		ATWOOD, JASON A		FOP-LE				DEPUTY SHERIFF--CIVIL PROCESS		 01/13/1997		2080						$39.62		2080		$40.08		$83,366.40								 01/01/2023		25.98		26.00		6.00		7.00		DEPUTY SHERIFF--CIVIL PROCESSLaw Enforcement  (Sheriff)		Law Enforcement		Deputy Sheriff		1		n/a		$38.13		$31.34		$38.24		$44.49		$38.13				9		$33.22		$39.87		$46.51		$33.22		$0.00		$38.92		$0.00				9		$33.22		$39.87		$46.51		$33.22		$33.22		$0.00		35.122726475

		Law Enforcement  (Sheriff)		BIALESCHKI, DOUGLAS M. 		FOP-LE				DEPUTY SHERIFF--CIVIL PROCESS		 09/13/1998		2080						$39.62		2080		$40.08		$82,696.64								 01/01/2023		24.32		24.00		1.00		2.00		DEPUTY SHERIFF--CIVIL PROCESSLaw Enforcement  (Sheriff)		Law Enforcement		Deputy Sheriff		1		n/a		$38.13		$31.34		$38.24		$44.49		$38.13				9		$33.22		$39.87		$46.51		$33.22		$0.00		$34.17		$0.00				9		$33.22		$39.87		$46.51		$33.22		$33.22		$0.00		36.0719893527

		Law Enforcement  (Sheriff)		BRIZE, DERON D		FOP-LE				DEPUTY SHERIFF--INVESTIGATIONS		 09/26/2015		2080						$32.30		2080		$33.96		$69,811.68								 01/01/2023		7.27		7.00		0.00		1.00		DEPUTY SHERIFF--INVESTIGATIONSLaw Enforcement  (Sheriff)		Law Enforcement		Deputy Sheriff		1		n/a		$38.13		$31.34		$38.24		$44.49		$38.13				9		$33.22		$39.87		$46.51		$33.22		$0.00		$33.22		$0.00				9		$33.22		$39.87		$46.51		$33.22		$33.22		$0.00		46.5138810074

		Law Enforcement  (Sheriff)		PLOTNER, BRIAN E.		FOP-LE				DEPUTY SHERIFF--PATROL		 09/08/2021		2080						$26.74		2080		$28.99		$59,067.68								 01/01/2023		1.32		1.00		9.00		10.00		DEPUTY SHERIFF--PATROLLaw Enforcement  (Sheriff)		Law Enforcement		Deputy Sheriff		1		n/a		$38.13		$31.34		$38.24		$44.49		$38.13				9		$33.22		$39.87		$46.51		$33.22		$0.00		$41.77		$12.78				9		$33.22		$39.87		$46.51		$33.22		$33.22		$0.00		39.8690408635

		Law Enforcement  (Sheriff)		DONOVAN, CASEY O		FOP-LE				DEPUTY SHERIFF--INVESTIGATIONS		 07/07/2011		2080						$35.69		2080		$36.20		$75,017.28								 01/01/2023		11.50		11.00		9.00		10.00		DEPUTY SHERIFF--INVESTIGATIONSLaw Enforcement  (Sheriff)		Law Enforcement		Deputy Sheriff		1		n/a		$38.13		$31.34		$38.24		$44.49		$38.13				9		$33.22		$39.87		$46.51		$33.22		$0.00		$41.77		$5.57				9		$33.22		$39.87		$46.51		$33.22		$33.22		$0.00		34.1734635973

		Law Enforcement  (Sheriff)		WAKEFIELD, BRAD J		FOP-LE				DEPUTY SHERIFF--INVESTIGATIONS		 09/24/2015		2080						$32.30		2080		$33.91		$69,785.76								 01/01/2023		7.28		7.00		2.00		3.00		DEPUTY SHERIFF--INVESTIGATIONSLaw Enforcement  (Sheriff)		Law Enforcement		Deputy Sheriff		1		n/a		$38.13		$31.34		$38.24		$44.49		$38.13				9		$33.22		$39.87		$46.51		$33.22		$0.00		$35.12		$1.22				9		$33.22		$39.87		$46.51		$33.22		$33.22		$0.00		46.5138810074

		Law Enforcement  (Sheriff)		ROELFS, DWAYNE D		FOP-LE				DEPUTY SHERIFF--INVESTIGATIONS		 12/26/1994		2080						$40.08		2080		$40.08		$83,366.40								 01/01/2023		28.04		28.00		9.00		10.00		DEPUTY SHERIFF--INVESTIGATIONSLaw Enforcement  (Sheriff)		Law Enforcement		Deputy Sheriff		1		n/a		$38.13		$31.34		$38.24		$44.49		$38.13				9		$33.22		$39.87		$46.51		$33.22		$0.00		$41.77		$1.69				9		$33.22		$39.87		$46.51		$33.22		$33.22		$0.00		n/a

		Law Enforcement  (Sheriff)		MALLOCH, BRYAN E		FOP-LE				DEPUTY SHERIFF--INVESTIGATIONS		 06/04/2012		2080						$34.52		2080		$35.94		$74,535.20								 01/01/2023		10.58		11.00		14.00		15.00		DEPUTY SHERIFF--INVESTIGATIONSLaw Enforcement  (Sheriff)		Law Enforcement		Deputy Sheriff		1		n/a		$38.13		$31.34		$38.24		$44.49		$38.13				9		$33.22		$39.87		$46.51		$33.22		$0.00		$46.51		$10.57				9		$33.22		$39.87		$46.51		$33.22		$33.22		$0.00		38.9197779858

		Law Enforcement  (Sheriff)		JOHNSON, ZACHARY T.		FOP-LE				DEPUTY SHERIFF--PATROL		 09/06/2021		2080						$26.74		2080		$28.99		$59,081.44								 01/01/2023		1.32		1.00		3.00		4.00		DEPUTY SHERIFF--PATROLLaw Enforcement  (Sheriff)		Law Enforcement		Deputy Sheriff		1		n/a		$38.13		$31.34		$38.24		$44.49		$38.13				9		$33.22		$39.87		$46.51		$33.22		$0.00		$36.07		$7.08				9		$33.22		$39.87		$46.51		$33.22		$33.22		$0.00		38.9197779858

		Law Enforcement  (Sheriff)		…vacant 8/23/22 DETERS, JUSTIN E. (26.74)		FOP-LE				DEPUTY SHERIFF--PATROL				2080						$26.74		2080		$26.74		$55,619.20								 01/01/2023		123.09		123.00		1.00		2.00		DEPUTY SHERIFF--PATROLLaw Enforcement  (Sheriff)		Law Enforcement		Deputy Sheriff		1		n/a		$38.13		$31.34		$38.24		$44.49		$38.13				9		$33.22		$39.87		$46.51		$33.22		$0.00		$34.17		$7.43				9		$33.22		$39.87		$46.51		$33.22		$33.22		$0.00		35.122726475

		Law Enforcement  (Sheriff)		BEARCE, JAROD M		FOP-LE				DEPUTY SHERIFF--PATROL		 10/05/2020		2080						$28.13		2080		$29.23		$60,418.24								 01/01/2023		2.24		2.00		5.00		6.00		DEPUTY SHERIFF--PATROLLaw Enforcement  (Sheriff)		Law Enforcement		Deputy Sheriff		1		n/a		$38.13		$31.34		$38.24		$44.49		$38.13				9		$33.22		$39.87		$46.51		$33.22		$0.00		$37.97		$8.74				9		$33.22		$39.87		$46.51		$33.22		$33.22		$0.00		44.615355252

		Law Enforcement  (Sheriff)		WILSON, TRAVIS L.		FOP-LE				DEPUTY SHERIFF--PATROL		 01/08/2022		2080						$26.74		2080		$28.13		$58,454.80								 01/01/2023		0.98		1.00		14.00		15.00		DEPUTY SHERIFF--PATROLLaw Enforcement  (Sheriff)		Law Enforcement		Deputy Sheriff		1		n/a		$38.13		$31.34		$38.24		$44.49		$38.13				9		$33.22		$39.87		$46.51		$33.22		$0.00		$46.51		$18.38				9		$33.22		$39.87		$46.51		$33.22		$33.22		$0.00		39.8690408635

		Law Enforcement  (Sheriff)		BOLT, GAGE A		FOP-LE				DEPUTY SHERIFF--PATROL		 01/11/2019		2080						$28.99		2080		$30.09		$62,539.04								 01/01/2023		3.98		4.00		14.00		15.00		DEPUTY SHERIFF--PATROLLaw Enforcement  (Sheriff)		Law Enforcement		Deputy Sheriff		1		n/a		$38.13		$31.34		$38.24		$44.49		$38.13				9		$33.22		$39.87		$46.51		$33.22		$0.00		$46.51		$16.42				9		$33.22		$39.87		$46.51		$33.22		$33.22		$0.00		41.7675666189

		Law Enforcement  (Sheriff)		REIFSTECK, AMANDA D.		FOP-LE				DEPUTY SHERIFF--PATROL		 05/08/2021		2080						$26.74		2080		$28.99		$59,680.00								 01/01/2023		1.65		2.00		4.00		5.00		DEPUTY SHERIFF--PATROLLaw Enforcement  (Sheriff)		Law Enforcement		Deputy Sheriff		1		n/a		$38.13		$31.34		$38.24		$44.49		$38.13				9		$33.22		$39.87		$46.51		$33.22		$0.00		$37.02		$8.03				9		$33.22		$39.87		$46.51		$33.22		$33.22		$0.00		46.5138810074

		Law Enforcement  (Sheriff)		CARLSON, CHRISTOPHER T		FOP-LE				DEPUTY SHERIFF--PATROL		 10/15/2019		2080						$28.99		2080		$30.09		$61,176.80								 01/01/2023		3.22		3.00		14.00		15.00		DEPUTY SHERIFF--PATROLLaw Enforcement  (Sheriff)		Law Enforcement		Deputy Sheriff		1		n/a		$38.13		$31.34		$38.24		$44.49		$38.13				9		$33.22		$39.87		$46.51		$33.22		$0.00		$46.51		$16.42				9		$33.22		$39.87		$46.51		$33.22		$33.22		$0.00		40.8183037412

		Law Enforcement  (Sheriff)		LIVINGSTON, ANDREW D		FOP-LE				DEPUTY SHERIFF--PATROL		 03/08/2021		2080						$28.13		2080		$28.99		$60,299.20								 01/01/2023		1.82		2.00		2.00		3.00		DEPUTY SHERIFF--PATROLLaw Enforcement  (Sheriff)		Law Enforcement		Deputy Sheriff		1		n/a		$38.13		$31.34		$38.24		$44.49		$38.13				9		$33.22		$39.87		$46.51		$33.22		$0.00		$35.12		$6.13				9		$33.22		$39.87		$46.51		$33.22		$33.22		$0.00		46.5138810074

		Law Enforcement  (Sheriff)		FERRIMAN II,  RICHARD A		FOP-LE				DEPUTY SHERIFF--PATROL		 06/18/2008		2080						$36.45		2080		$37.32		$77,116.80								 01/01/2023		14.55		15.00		1.00		2.00		DEPUTY SHERIFF--PATROLLaw Enforcement  (Sheriff)		Law Enforcement		Deputy Sheriff		1		n/a		$38.13		$31.34		$38.24		$44.49		$38.13				9		$33.22		$39.87		$46.51		$33.22		$0.00		$34.17		$0.00				9		$33.22		$39.87		$46.51		$33.22		$33.22		$0.00		33.2242007196

		Law Enforcement  (Sheriff)		FLOYD, CODY L		FOP-LE				DEPUTY SHERIFF--PATROL		 09/07/2018		2080						$29.23		2080		$31.18		$63,302.24								 01/01/2023		4.32		4.00		3.00		4.00		DEPUTY SHERIFF--PATROLLaw Enforcement  (Sheriff)		Law Enforcement		Deputy Sheriff		1		n/a		$38.13		$31.34		$38.24		$44.49		$38.13				9		$33.22		$39.87		$46.51		$33.22		$0.00		$36.07		$4.89				9		$33.22		$39.87		$46.51		$33.22		$33.22		$0.00		36.0719893527

		Law Enforcement  (Sheriff)		FORDYCE, CODY M (Military deployed)		FOP-LE				DEPUTY SHERIFF--PATROL		 03/31/2017		2080						$30.09		2080		$32.30		$66,610.56								 01/01/2023		5.76		6.00		2.00		3.00		DEPUTY SHERIFF--PATROLLaw Enforcement  (Sheriff)		Law Enforcement		Deputy Sheriff		1		n/a		$38.13		$31.34		$38.24		$44.49		$38.13				9		$33.22		$39.87		$46.51		$33.22		$0.00		$35.12		$2.82				9		$33.22		$39.87		$46.51		$33.22		$33.22		$0.00		46.5138810074

		Law Enforcement  (Sheriff)		KEYES, CHELSEY N.		FOP-LE				DEPUTY SHERIFF--PATROL		 12/31/2021		2080						$29.23		2080		$30.09		$62,587.20								 01/01/2023		1.00		1.00		3.00		4.00		DEPUTY SHERIFF--PATROLLaw Enforcement  (Sheriff)		Law Enforcement		Deputy Sheriff		1		n/a		$38.13		$31.34		$38.24		$44.49		$38.13				9		$33.22		$39.87		$46.51		$33.22		$0.00		$36.07		$5.98				9		$33.22		$39.87		$46.51		$33.22		$33.22		$0.00		35.122726475

		Law Enforcement  (Sheriff)		FROST, LAUREN N.		FOP-LE				DEPUTY SHERIFF--PATROL		 09/06/2022		2080						$26.74		2080		$28.13		$56,542.16								 01/01/2023		0.32		0.00		14.00		15.00		DEPUTY SHERIFF--PATROLLaw Enforcement  (Sheriff)		Law Enforcement		Deputy Sheriff		1		n/a		$38.13		$31.34		$38.24		$44.49		$38.13				9		$33.22		$39.87		$46.51		$33.22		$0.00		$46.51		$18.38				9		$33.22		$39.87		$46.51		$33.22		$33.22		$0.00		34.1734635973

		Law Enforcement  (Sheriff)		GABRA, KEROLOS G		FOP-LE				DEPUTY SHERIFF--PATROL		 05/19/2014		2080						$33.42		2080		$34.52		$72,255.68								 01/01/2023		8.63		9.00		7.00		8.00		DEPUTY SHERIFF--PATROLLaw Enforcement  (Sheriff)		Law Enforcement		Deputy Sheriff		1		n/a		$38.13		$31.34		$38.24		$44.49		$38.13				9		$33.22		$39.87		$46.51		$33.22		$0.00		$39.87		$5.35				9		$33.22		$39.87		$46.51		$33.22		$33.22		$0.00		38.9197779858

		Law Enforcement  (Sheriff)		HUBBARD III,  ROBERT L		FOP-LE				DEPUTY SHERIFF--PATROL		 03/17/2014		2080						$33.42		2080		$34.52		$72,457.28								 01/01/2023		8.80		9.00		1.00		2.00		DEPUTY SHERIFF--PATROLLaw Enforcement  (Sheriff)		Law Enforcement		Deputy Sheriff		1		n/a		$38.13		$31.34		$38.24		$44.49		$38.13				9		$33.22		$39.87		$46.51		$33.22		$0.00		$34.17		$0.00				9		$33.22		$39.87		$46.51		$33.22		$33.22		$0.00		46.5138810074

		Law Enforcement  (Sheriff)		JAMES, ALEXANDER R		FOP-LE				DEPUTY SHERIFF--PATROL		 09/14/2020		2080						$28.13		2080		$29.23		$60,716.24								 01/01/2023		2.30		2.00		14.00		15.00		DEPUTY SHERIFF--PATROLLaw Enforcement  (Sheriff)		Law Enforcement		Deputy Sheriff		1		n/a		$38.13		$31.34		$38.24		$44.49		$38.13				9		$33.22		$39.87		$46.51		$33.22		$0.00		$46.51		$17.28				9		$33.22		$39.87		$46.51		$33.22		$33.22		$0.00		46.5138810074

		Law Enforcement  (Sheriff)		MAIDENS, MARK A		FOP-LE				DEPUTY SHERIFF--PATROL		 04/07/2014		2080						$33.42		2080		$34.52		$72,390.08								 01/01/2023		8.74		9.00		n/a		n/a		DEPUTY SHERIFF--PATROLLaw Enforcement  (Sheriff)		Law Enforcement		Deputy Sheriff		2		n/a		$38.13		$31.34		$38.24		$44.49		$38.13				9		$33.22		$39.87		$46.51		$33.22		$0.00		n/a		n/a				9		$33.22		$39.87		$46.51		$33.22		$33.22		$0.00		n/a

		Law Enforcement  (Sheriff)		…vacant 7/25/22 transfer to SRO MAYO, NICHOLAS M		FOP-LE				DEPUTY SHERIFF--PATROL				2080						$26.74		2080		$26.74		$55,619.20								 01/01/2023		123.09		123.00		6.00		7.00		DEPUTY SHERIFF--PATROLLaw Enforcement  (Sheriff)		Law Enforcement		Deputy Sheriff		2		n/a		$38.13		$31.34		$38.24		$44.49		$38.13				9		$33.22		$39.87		$46.51		$33.22		$0.00		$38.92		$12.18				9		$33.22		$39.87		$46.51		$33.22		$33.22		$0.00		46.5138810074

		Law Enforcement  (Sheriff)		METZLER, JEFFREY M		FOP-LE				DEPUTY SHERIFF--PATROL		 07/08/2019		2080						$28.99		2080		$30.09		$63,220.24								 01/01/2023		3.49		3.00		6.00		7.00		DEPUTY SHERIFF--PATROLLaw Enforcement  (Sheriff)		Law Enforcement		Deputy Sheriff		2		n/a		$38.13		$31.34		$38.24		$44.49		$38.13				9		$33.22		$39.87		$46.51		$33.22		$0.00		$38.92		$8.83				9		$33.22		$39.87		$46.51		$33.22		$33.22		$0.00		37.0212522304

		Law Enforcement  (Sheriff)		STUCKEY, MATTHEW A.		FOP-LE				DEPUTY SHERIFF--PATROL		 09/07/2021		2080						$26.74		2080		$28.99		$60,645.20								 01/01/2023		1.32		1.00		2.00		3.00		DEPUTY SHERIFF--PATROLLaw Enforcement  (Sheriff)		Law Enforcement		Deputy Sheriff		2		n/a		$38.13		$31.34		$38.24		$44.49		$38.13				9		$33.22		$39.87		$46.51		$33.22		$0.00		$35.12		$6.13				9		$33.22		$39.87		$46.51		$33.22		$33.22		$0.00		37.0212522304

		Law Enforcement  (Sheriff)		PING, JOEL M		FOP-LE				DEPUTY SHERIFF--PATROL		 04/27/2018		2080						$29.23		2080		$31.18		$66,165.84								 01/01/2023		4.68		5.00		12.00		13.00		DEPUTY SHERIFF--PATROLLaw Enforcement  (Sheriff)		Law Enforcement		Deputy Sheriff		2		n/a		$38.13		$31.34		$38.24		$44.49		$38.13				9		$33.22		$39.87		$46.51		$33.22		$0.00		$44.62		$13.44				9		$33.22		$39.87		$46.51		$33.22		$33.22		$0.00		46.5138810074

		Law Enforcement  (Sheriff)		PRYOR, BILLY L.		FOP-LE				DEPUTY SHERIFF--PATROL		 02/02/2009		2080						$36.20		2080		$36.79		$76,878.96								 01/01/2023		13.92		14.00		7.00		8.00		DEPUTY SHERIFF--PATROLLaw Enforcement  (Sheriff)		Law Enforcement		Deputy Sheriff		2		n/a		$38.13		$31.34		$38.24		$44.49		$38.13				9		$33.22		$39.87		$46.51		$33.22		$0.00		$39.87		$3.08				9		$33.22		$39.87		$46.51		$33.22		$33.22		$0.00		33.2242007196

		Law Enforcement  (Sheriff)		REIFSTECK, BRANDON J		FOP-LE				DEPUTY SHERIFF--PATROL		 09/19/1998		2080						$39.62		2080		$40.08		$83,642.40								 01/01/2023		24.30		24.00		9.00		10.00		DEPUTY SHERIFF--PATROLLaw Enforcement  (Sheriff)		Law Enforcement		Deputy Sheriff		2		n/a		$38.13		$31.34		$38.24		$44.49		$38.13				9		$33.22		$39.87		$46.51		$33.22		$0.00		$41.77		$1.69				9		$33.22		$39.87		$46.51		$33.22		$33.22		$0.00		n/a

		Law Enforcement  (Sheriff)		REIFSTECK, CHASE C		FOP-LE				DEPUTY SHERIFF--K9 Unit		 01/15/2019		2080						$28.99		2080		$30.09		$64,073.36								 01/01/2023		3.96		4.00		14.00		15.00		DEPUTY SHERIFF--K9 UnitLaw Enforcement  (Sheriff)		Law Enforcement		Deputy Sheriff		2		n/a		$38.13		$31.34		$38.24		$44.49		$38.13				9		$33.22		$39.87		$46.51		$33.22		$0.00		$46.51		$16.42				9		$33.22		$39.87		$46.51		$33.22		$33.22		$0.00		35.122726475

		Law Enforcement  (Sheriff)		REIFSTECK, JONATHAN P		FOP-LE				DEPUTY SHERIFF--PATROL		 12/28/2000		2080						$39.30		2080		$39.62		$82,102.88								 01/01/2023		22.02		22.00		8.00		9.00		DEPUTY SHERIFF--PATROLLaw Enforcement  (Sheriff)		Law Enforcement		Deputy Sheriff		3		n/a		$38.13		$31.34		$38.24		$44.49		$38.13				9		$33.22		$39.87		$46.51		$33.22		$0.00		$40.82		$1.20				9		$33.22		$39.87		$46.51		$33.22		$33.22		$0.00		n/a

		Law Enforcement  (Sheriff)		SELLEK, KYLE J E		FOP-LE				DEPUTY SHERIFF--PATROL		 10/19/2020		2080						$28.99		2080		$29.23		$60,668.24								 01/01/2023		2.20		2.00		14.00		15.00		DEPUTY SHERIFF--PATROLLaw Enforcement  (Sheriff)		Law Enforcement		Deputy Sheriff		3		n/a		$38.13		$31.34		$38.24		$44.49		$38.13				9		$33.22		$39.87		$46.51		$33.22		$0.00		$46.51		$17.28				9		$33.22		$39.87		$46.51		$33.22		$33.22		$0.00		n/a

		Law Enforcement  (Sheriff)		SHAW, RYNE M.		FOP-LE				DEPUTY SHERIFF--PATROL		 12/06/2021		2080						$29.23		2080		$30.09		$62,346.48								 01/01/2023		1.07		1.00		0.00		1.00		DEPUTY SHERIFF--PATROLLaw Enforcement  (Sheriff)		Law Enforcement		Deputy Sheriff		3		n/a		$38.13		$31.34		$38.24		$44.49		$38.13				9		$33.22		$39.87		$46.51		$33.22		$0.00		$33.22		$3.13				9		$33.22		$39.87		$46.51		$33.22		$33.22		$0.00		46.5138810074

		Law Enforcement  (Sheriff)		WELDON, MATTHEW H		FOP-LE				DEPUTY SHERIFF--PATROL		 09/09/2019		2080						$28.99		2080		$30.09		$62,910.64								 01/01/2023		3.32		3.00		3.00		4.00		DEPUTY SHERIFF--PATROLLaw Enforcement  (Sheriff)		Law Enforcement		Deputy Sheriff		4		n/a		$38.13		$31.34		$38.24		$44.49		$38.13				9		$33.22		$39.87		$46.51		$33.22		$0.00		$36.07		$5.98				9		$33.22		$39.87		$46.51		$33.22		$33.22		$0.00		37.0212522304

		Law Enforcement  (Sheriff)		WILLMORE, JUSTIN T		FOP-LE				DEPUTY SHERIFF--PATROL		 10/04/2020		2080						$28.13		2080		$29.23		$60,689.36								 01/01/2023		2.24		2.00		14.00		15.00		DEPUTY SHERIFF--PATROLLaw Enforcement  (Sheriff)		Law Enforcement		Deputy Sheriff		5		n/a		$38.13		$31.34		$38.24		$44.49		$38.13				9		$33.22		$39.87		$46.51		$33.22		$0.00		$46.51		$17.28				9		$33.22		$39.87		$46.51		$33.22		$33.22		$0.00		46.5138810074

		Law Enforcement  (Sheriff)		MAYO, NICHOLAS M		FOP-LE				DEPUTY SHERIFF--SCHOOL OFFICER		 03/06/2020		2080						$28.13		2080		$29.23		$61,211.20								 01/01/2023		2.82		3.00		2.00		3.00		DEPUTY SHERIFF--SCHOOL OFFICERLaw Enforcement  (Sheriff)		Law Enforcement		Deputy Sheriff		Standalone		n/a		$38.13		$31.34		$38.24		$44.49		$38.13				9		$33.22		$39.87		$46.51		$33.22		$0.00		$35.12		$5.89				9		$33.22		$39.87		$46.51		$33.22		$33.22		$0.00		46.5138810074

		Law Enforcement  (Sheriff)		HALLETT, SHAWN M		FOP-LE				DEPUTY SHERIFF--SCHOOL OFFICER		 06/01/2004		2080						$38.45		2080		$39.01		$81,198.32								 01/01/2023		18.60		19.00		1.00		2.00		DEPUTY SHERIFF--SCHOOL OFFICERLaw Enforcement  (Sheriff)		Law Enforcement		Deputy Sheriff		1		n/a		$38.13		$31.34		$38.24		$44.49		$38.13				9		$33.22		$39.87		$46.51		$33.22		$0.00		$34.17		$0.00				9		$33.22		$39.87		$46.51		$33.22		$33.22		$0.00		33.2242007196

		Law Enforcement  (Sheriff)		CHRISTENSEN, CORY J		FOP-LE				DEPUTY SHERIFF--STREET CRIMES/K9 UNIT		 03/31/2016		2080						$31.18		2080		$33.42		$71,020.32								 01/01/2023		6.76		7.00		6.00		7.00		DEPUTY SHERIFF--STREET CRIMES/K9 UNITLaw Enforcement  (Sheriff)		Law Enforcement		Deputy Sheriff		1		n/a		$38.13		$31.34		$38.24		$44.49		$38.13				9		$33.22		$39.87		$46.51		$33.22		$0.00		$38.92		$5.50				9		$33.22		$39.87		$46.51		$33.22		$33.22		$0.00		34.1734635973

		Law Enforcement  (Sheriff)		GRIFFIN, RYAN P.		FOP-LE				DEPUTY SHERIFF--PATROL		 01/09/2022		2080						$26.74		2080		$28.13		$58,454.80								 01/01/2023		0.98		1.00		14.00		15.00		DEPUTY SHERIFF--PATROLLaw Enforcement  (Sheriff)		Law Enforcement		Deputy Sheriff		1		n/a		$38.13		$31.34		$38.24		$44.49		$38.13				9		$33.22		$39.87		$46.51		$33.22		$0.00		$46.51		$18.38				9		$33.22		$39.87		$46.51		$33.22		$33.22		$0.00		n/a

		Law Enforcement  (Sheriff)		…vacant transfer 7/25/22 RODGERS, STANLEY O. (26.74)		FOP-LE				DEPUTY SHERIFF--PATROL				2080						$26.74		2080		$28.13		$55,619.20								 01/01/2023		123.09		123.00		14.00		15.00		DEPUTY SHERIFF--PATROLLaw Enforcement  (Sheriff)		Law Enforcement		Deputy Sheriff		1		n/a		$38.13		$31.34		$38.24		$44.49		$38.13				9		$33.22		$39.87		$46.51		$33.22		$0.00		$46.51		$18.38				9		$33.22		$39.87		$46.51		$33.22		$33.22		$0.00		n/a

		Mental Health (County Executive)		CANFIELD, LYNN M		NB		 --		EXECUTIVE DIRECTOR		 09/06/2016		1950		$   - 0		$106,733.75				1950		$54.87		$107,000.00								 01/01/2023		6.32		6.00		14.00		15.00		EXECUTIVE DIRECTORMental Health (County Executive)		Mental Health Program		Mental Health Director		1		n/a		n/a		$33.03		$41.29		$49.55		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				9		n/a		$39.87		n/a		n/a		n/a		n/a		46.5138810074

		Mental Health (County Executive)		BOWDRY, KIMBERLY D		NB		 --		ASSOC DIR ID/DD		 05/01/2017		1950		39.73		$77,467.85				1950		$41.71		$81,341.24								 01/01/2023		5.67		6.00		4.00		5.00		ASSOC DIR ID/DDMental Health (County Executive)		Mental Health Program		Mental Health Program Associate Director		1		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		Mental Health (County Executive)		BRYSON, LEON JR		NB		 --		ASSOC DIR MH/SUBSTANCE ABUSE		 03/16/2021		1950		39.46		$76,945.64				1950		$41.43		$80,792.92								 01/01/2023		1.80		2.00		4.00		5.00		ASSOC DIR MH/SUBSTANCE ABUSEMental Health (County Executive)		Mental Health Program		Mental Health Program Associate Director		2		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		Mental Health (County Executive)		HOWARD-GALLO, STEPHANIE J		NB		 --		OPERATIONS & COMPLIANCE COORD		 10/14/2010		1950		30.92		$60,295.17				1950		$32.47		$63,309.93								 01/01/2023		12.22		12.00		14.00		15.00		OPERATIONS & COMPLIANCE COORDMental Health (County Executive)		Mental Health Program		Mental Health Program Coordinator 		2		n/a		n/a		$23.13		$27.42		$31.71		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				5		n/a		$27.23		n/a		n/a		n/a		n/a		23.9892947715

		Mental Health (County Executive)		SUMMERVILLE, SHANDRA A		NB		 --		CULTURAL & LING COMP COORD		 01/04/2016		1950		30.92		$60,295.17				1950		$32.47		$63,309.93								 01/01/2023		7.00		7.00		0.00		1.00		CULTURAL & LING COMP COORDMental Health (County Executive)		Mental Health Program		Mental Health Program Coordinator 		3		n/a		n/a		$23.13		$27.42		$31.71		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				5		n/a		$27.23		n/a		n/a		n/a		n/a		24.6376540897

		Mental Health (County Executive)		WILSON, CHRISTOPHER M		NB		 --		FINANCIAL MANAGER		 06/19/2017		1950		38.80		$75,660.00				1950		$40.74		$79,443.00								 01/01/2023		5.54		6.00		14.00		15.00		FINANCIAL MANAGERMental Health (County Executive)		Financial Services		Financial Services Manager				ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a				n/a		n/a		$0.00		n/a		n/a		n/a

		Operations & Admin (Circuit Clerk)		…vacant 7/15/22 BEDWELL, KIRK E (54.86)		NB		J*		SYSTEMS ADMINISTRATOR (Ct. Tech. Spec.)				1950		$54.86		$   106,977.00				1950		$38.46		$79,997.00								 01/01/2023		123.09		123.00		2.00		3.00		SYSTEMS ADMINISTRATOR (Ct. Tech. Spec.)Operations & Admin (Circuit Clerk)		ERROR:#N/A		ERROR:#N/A				ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a				n/a		n/a		$0.00		n/a		n/a		n/a

		Physical Plant (County Executive)		BRENNER, DANA M		NB		M		FACILITIES DIRECTOR		 11/04/2013		2080				$51.04		$   106,163.20		2080		$53.59		$111,471.36								 01/01/2023		9.16		9.00		n/a		n/a		FACILITIES DIRECTORPhysical Plant (County Executive)		Facility Maintenance		Facility Maintenance Director		1		$58.44		$48.11		$43.84		$54.10		$65.70		$53.27				12		$44.22		$53.07		$61.91		$0.00		$0.00		n/a		n/a				12		$44.22		$53.07		$61.91		$0.00		$0.00		$0.00		n/a

		Physical Plant (County Executive)		SMITH, CHRISTOPHER A		NB		J		BUILDING & GROUNDS MANAGER		 01/01/2017		2080				$38.81		$   80,725.63		2080		$40.75		$84,761.91								 01/01/2023		6.00		6.00		2.00		3.00		BUILDING & GROUNDS MANAGERPhysical Plant (County Executive)		Facility Maintenance		Facility Maintenance Manager				$43.83		$34.90		$32.52		$37.52		$42.92		$39.36				9				$39.87		$46.51		$0.00		$0.00		$35.12		$0.00

		Physical Plant (County Executive)		MILLER, WESLEY K		AF-G		I*		SKILLED TRADES		 10/17/2011		2080		$25.96		$27.39		$   56,966.62		2080		$28.48		$59,245.29								 01/01/2023		11.22		11.00		3.00		4.00		SKILLED TRADESPhysical Plant (County Executive)		Facility Maintenance		Maintenance Specialist				$30.95		$25.78		$21.79		$27.17		$30.73		$28.37				5				$27.23		$31.77		$0.00		$0.00		$24.64		$0.00

		Physical Plant (County Executive)		SMITH, TODD A		AF-G		I*		SKILLED TRADES		 10/27/2008		2080		$26.80		$28.27		$   58,809.92		2080		$29.40		$61,162.32								 01/01/2023		14.19		14.00		1.00		2.00		SKILLED TRADESPhysical Plant (County Executive)		Facility Maintenance		Maintenance Specialist				$30.95		$25.78		$21.79		$27.17		$30.73		$28.37				5				$27.23		$31.77		$0.00		$0.00		$23.34		$0.00

		Physical Plant (County Executive)		WAGGLE, ROBERT A		AF-G		I*		SKILLED TRADES		 10/12/1993		2080		$36.75		$38.77		$   80,644.20		2080		$40.32		$83,869.97								 01/01/2023		29.24		29.00		9.00		10.00		SKILLED TRADESPhysical Plant (County Executive)		Facility Maintenance		Maintenance Specialist				$30.95		$25.78		$21.79		$27.17		$30.73		$28.37				5				$27.23		$31.77		$0.00		$7.00		$28.53		$0.00

		Physical Plant (County Executive)		FOSTER, KELBY D		AF-G		F		SENIOR MAINTENANCE WORKER		 09/03/2013		2080		$23.95		$25.27		$   52,555.88		2080		$26.28		$54,658.12								 01/01/2023		9.33		9.00		1.00		2.00		SENIOR MAINTENANCE WORKERPhysical Plant (County Executive)		Facility Maintenance		Facility Maintenance Worker, Senior				ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a				n/a		n/a		$0.00		n/a		n/a		n/a

		Physical Plant (County Executive)		MABERRY, GERALD L		AF-G		F		SENIOR MAINTENANCE WORKER		 12/19/2016		2080		$19.23		$20.29		$   42,198.31		2080		$21.10		$43,886.24								 01/01/2023		6.04		6.00		14.00		15.00		SENIOR MAINTENANCE WORKERPhysical Plant (County Executive)		Facility Maintenance		Facility Maintenance Worker, Senior				ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a				n/a		n/a		$0.00		n/a		n/a		n/a

		Physical Plant (County Executive)		CHANEY JR,  CHARLES L		AF-G		E*		MAINTENANCE WORKER		 09/26/2005		2080		$21.66		$22.85		$   47,530.70		2080		$23.77		$49,431.93								 01/01/2023		17.28		17.00		0.00		1.00		MAINTENANCE WORKERPhysical Plant (County Executive)		Facility Maintenance		Facility Maintenance Worker				$21.28		$25.57		$20.78		$20.45		$23.47		$23.42				3				$22.51		$26.26		$0.00		$0.00		$18.75		$0.00

		Physical Plant (County Executive)		MARTIN, RANDDIE T.		AF-G		E		MAINTENANCE WORKER		 10/18/2021		2080		$16.00		$16.88		$   35,110.40		2080		$17.56		$36,514.82								 01/01/2023		1.21		1.00		4.00		5.00		MAINTENANCE WORKERPhysical Plant (County Executive)		Facility Maintenance		Facility Maintenance Worker				$21.28		$25.57		$20.78		$20.45		$23.47		$23.42				3				$22.51		$26.26		$0.00		$0.00		$20.90		$3.34

		Physical Plant (County Executive)		MATTHEW, JUSTIN N		AF-G		E		MAINTENANCE WORKER		 12/09/2004		2080		$20.98		$22.13		$   46,038.51		2080		$23.02		$47,880.05								 01/01/2023		18.07		18.00		14.00		15.00		MAINTENANCE WORKERPhysical Plant (County Executive)		Facility Maintenance		Facility Maintenance Worker				$21.28		$25.57		$20.78		$20.45		$23.47		$23.42				3				$22.51		$26.26		$0.00		$0.00		$26.26		$3.24

		Physical Plant (County Executive)		DAWKINS, ROBERT O		AF-G		E		MAINTENANCE WORKER		 10/15/2019		2080		$16.78		$17.70		$   36,822.03		2080		$18.41		$38,294.91								 01/01/2023		3.22		3.00		14.00		15.00		MAINTENANCE WORKERPhysical Plant (County Executive)		Facility Maintenance		Facility Maintenance Worker				$21.28		$25.57		$20.78		$20.45		$23.47		$23.42				3				$22.51		$26.26		$0.00		$0.00		$26.26		$7.84

		Physical Plant (County Executive)		TINSLEY, JAROD W		AF-G		E		MAINTENANCE WORKER		 06/19/2017		2080		$18.28		$19.29		$   40,113.63		2080		$20.06		$41,718.18								 01/01/2023		5.54		6.00		2.00		3.00		MAINTENANCE WORKERPhysical Plant (County Executive)		Facility Maintenance		Facility Maintenance Worker				$21.28		$25.57		$20.78		$20.45		$23.47		$23.42				3				$22.51		$26.26		$0.00		$0.00		$19.83		$0.00

		Physical Plant (County Executive)		MESSER, MELISSA A		AF-G		E		LEAD CUSTODIAN - BROOKENS		 11/16/2015		1950		$18.37		$19.38		$   37,791.68		1950		$20.16		$39,303.35								 01/01/2023		7.13		7.00		2.00		3.00		LEAD CUSTODIAN - BROOKENSPhysical Plant (County Executive)		Facility Maintenance		Lead Custodian				ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a				n/a		n/a		$0.00		n/a		n/a		n/a

		Physical Plant (County Executive)		VLIET, BOBBI J		AF-G		E		LEAD CUSTODIAN - COURTHOUSE		 07/23/2012		1950		$17.05		$17.99		$   35,076.11		1950		$18.71		$36,479.16								 01/01/2023		10.45		10.00		2.00		3.00		LEAD CUSTODIAN - COURTHOUSEPhysical Plant (County Executive)		Facility Maintenance		Lead Custodian				ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a				n/a		n/a		$0.00		n/a		n/a		n/a

		Physical Plant (County Executive)		SCHROCK, AMANDA M.		AF-G		C		CUSTODIAN/MAIL SERVICES		 07/28/2021		1950		$15.00		$15.83		$   30,858.75		1950		$16.46		$32,093.10								 01/01/2023		1.43		1.00		2.00		3.00		CUSTODIAN/MAIL SERVICESPhysical Plant (County Executive)		Facility Maintenance		Custodian				ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a				n/a		n/a		$0.00		n/a		n/a		n/a

		Physical Plant (County Executive)		WATSON, WILLIAM J.		AF-G		C		CUSTODIAN/MAIL SERVICES		 11/14/2020		1950		$15.50		$16.35		$   31,887.38		1950		$17.01		$33,162.87								 01/01/2023		2.13		2.00		3.00		4.00		CUSTODIAN/MAIL SERVICESPhysical Plant (County Executive)		Facility Maintenance		Custodian				ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a				n/a		n/a		$0.00		n/a		n/a		n/a

		Physical Plant (County Executive)		FOSTER, DAKOTA D		AF-G		C		CUSTODIAN/MAIL SERVICES		 08/03/2020		1950		$15.50		$16.35		$   31,887.38		1950		$17.01		$33,162.87								 01/01/2023		2.41		2.00		14.00		15.00		CUSTODIAN/MAIL SERVICESPhysical Plant (County Executive)		Facility Maintenance		Custodian				ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a				n/a		n/a		$0.00		n/a		n/a		n/a

		Physical Plant (County Executive)		HAYDEN, TAMMY S		AF-G		C		CUSTODIAN/MAIL SERVICES		 07/23/2012		1950		$15.72		$16.58		$   32,339.97		1950		$17.25		$33,633.57								 01/01/2023		10.45		10.00		5.00		6.00		CUSTODIAN/MAIL SERVICESPhysical Plant (County Executive)		Facility Maintenance		Custodian				ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a				n/a		n/a		$0.00		n/a		n/a		n/a

		Physical Plant (County Executive)		KLEIN, THERESA K		AF-G		C		CUSTODIAN/MAIL SERVICES		 09/13/2016		1950		$15.62		$16.48		$   32,134.25		1950		$17.14		$33,419.61								 01/01/2023		6.30		6.00		1.00		2.00		CUSTODIAN/MAIL SERVICESPhysical Plant (County Executive)		Facility Maintenance		Custodian				ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a				n/a		n/a		$0.00		n/a		n/a		n/a

		Physical Plant (County Executive)		REYNOLDS, JODY A.		AF-G		C		CUSTODIAN/MAIL SERVICES		 10/17/2022		1950		$15.00		$15.00		$   29,250.00		1950		$15.60		$30,420.00								 01/01/2023		0.21		0.00		4.00		5.00		CUSTODIAN/MAIL SERVICESPhysical Plant (County Executive)		Facility Maintenance		Custodian				ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a				n/a		n/a		$0.00		n/a		n/a		n/a

		Physical Plant (County Executive)		OLIVER, JAMES C		AF-G		C		CUSTODIAN/MAIL SERVICES		 09/13/2010		1950		$15.53		$16.38		$   31,949.09		1950		$17.04		$33,227.06								 01/01/2023		12.31		12.00		2.00		3.00		CUSTODIAN/MAIL SERVICESPhysical Plant (County Executive)		Facility Maintenance		Custodian				ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a				n/a		n/a		$0.00		n/a		n/a		n/a

		Physical Plant (County Executive)		CHASING CHILA (Carls), ANGELA R.		AF-G		C		CUSTODIAN		 01/10/2022		1040		$15.20		$16.04		$   16,677.44		1040		$16.68		$17,344.54								 01/01/2023		0.98		1.00		5.00		6.00		CUSTODIANPhysical Plant (County Executive)		Facility Maintenance		Custodian				ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a				n/a		n/a		$0.00		n/a		n/a		n/a

		Physical Plant (County Executive)		MATTHEW, CAROL		AF-G		C		CUSTODIAN		 05/10/2021		1040		$15.25		$16.09		$   16,732.30		1040		$16.73		$17,401.59								 01/01/2023		1.65		2.00		3.00		4.00		CUSTODIANPhysical Plant (County Executive)		Facility Maintenance		Custodian				ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a				n/a		n/a		$0.00		n/a		n/a		n/a

		Physical Plant (County Executive)		SEATON, LOUIS R		AF-G		C		CUSTODIAN		 11/03/2008		1040		$15.25		$16.09		$   16,732.30		1040		$16.73		$17,401.59								 01/01/2023		14.17		14.00		1.00		2.00		CUSTODIANPhysical Plant (County Executive)		Facility Maintenance		Custodian				ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a				n/a		n/a		$0.00		n/a		n/a		n/a

		Planning and Zoning (County Executive)		HALL, JOHNY T		NB-A		L		DIRECTOR OF PLANNING & ZONING		 12/21/2005		1950		51.48		$   100,384.83				1950		$54.05		$105,404.07								 01/01/2023		17.04		17.00		2.00		3.00		DIRECTOR OF PLANNING & ZONINGPlanning and Zoning (County Executive)		Planning & Zoning		Director of Planning & Zoning		1		n/a		$54.40		$52.22		$62.74		$74.21		$54.40				12		$44.22		$53.07		$61.91		$0.00		$100,322.92		$46.75		$0.00				14		$44.22		$64.21		$61.91		$0.00		$0.00		$100,322.92		74.9110705013

		Planning and Zoning (County Executive)		BURGSTROM, SUSAN M		NB		K		SENIOR PLANNER		 01/01/2015		1950		43.03		$   83,915.13				1950		$45.19		$88,110.89								 01/01/2023		8.01		8.00		n/a		n/a		SENIOR PLANNERPlanning and Zoning (County Executive)		Planning & Zoning		Senior Planner		1		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		Planning and Zoning (County Executive)		…vacant 6/24/22 MONTE, SUSAN M (38.25)		NB		J		PLANNER				1950		30.53		$   59,533.50				1950		$32.06		$62,510.18								 01/01/2023		123.09		123.00		n/a		n/a		PLANNERPlanning and Zoning (County Executive)		Planning & Zoning		Planner		2		n/a		$31.08		$27.65		$32.33		$37.35		$31.08				6		$24.96		$29.95		$34.95		$0.00		$59,498.55		n/a		n/a				7		$24.96		$32.95		$34.95		$0.00		$0.00		$59,498.55		n/a

		Planning and Zoning (County Executive)		PARTIN, TREVOR A.		NB		H		ASSOCIATE PLANNER		 09/26/2022		1950		22.93		$   44,713.50				1950		$24.08		$46,949.18								 01/01/2023		0.27		0.00		14.00		15.00		ASSOCIATE PLANNERPlanning and Zoning (County Executive)		Planning & Zoning		Associate Planner		6		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		Planning and Zoning (County Executive)		CAMPO, CHARLES W		NB		G		ZONING OFFICER		 08/19/2019		1950		23.94		$   46,677.54				1950		$25.13		$49,011.42								 01/01/2023		3.37		3.00		4.00		5.00		ZONING OFFICERPlanning and Zoning (County Executive)		Planning & Zoning		Zoning Officer		1		n/a		$33.32		$35.00		$40.53		$46.68		$33.32				7		$27.46		$32.95		$38.44		$0.00		$46,639.10		$30.60		$5.46				9		$27.46		$39.87		$38.44		$0.00		$0.00		$46,639.10		37.0212522304

		Planning and Zoning (County Executive)		…vacant 1/1/22 New Position		NB		G		ZONING OFFICER				1950		20.79		$   40,540.50				1950		$21.83		$42,567.53								 01/01/2023		123.09		123.00		14.00		15.00		ZONING OFFICERPlanning and Zoning (County Executive)		Planning & Zoning		Zoning Officer		1		n/a		$33.32		$35.00		$40.53		$46.68		$33.32				7		$27.46		$32.95		$38.44		$0.00		$40,502.06		$38.44		$16.61				9		$27.46		$39.87		$38.44		$0.00		$0.00		$40,502.06		35.122726475

		Planning and Zoning (County Executive)		BERRY, STEPHANIE N.		NB		F		ZONING TECHNICIAN		 05/03/2021		1950		17.27		$   33,682.55				1950		$18.14		$35,366.67								 01/01/2023		1.67		2.00		14.00		15.00		ZONING TECHNICIANPlanning and Zoning (County Executive)		Planning & Zoning		Zoning Technician 		1		n/a		$27.36		$25.91		$31.71		$36.14		$27.36				5		$22.69		$27.23		$31.77		$0.00		$33,650.78		$31.77		$13.63				7		$22.69		$32.95		$31.77		$0.00		$0.00		$33,650.78		31.3805909984

		Planning and Zoning (County Executive)		SIMMERS, ISAAC L.		NB		F		ZONING TECHNICIAN		 02/14/2022		1950		18.86		$   36,777.00				1950		$19.80		$38,615.85								 01/01/2023		0.88		1.00		0.00		1.00		ZONING TECHNICIANPlanning and Zoning (County Executive)		Planning & Zoning		Zoning Technician 		1		n/a		$27.36		$25.91		$31.71		$36.14		$27.36				5		$22.69		$27.23		$31.77		$0.00		$36,745.23		$22.69		$2.89				7		$22.69		$32.95		$31.77		$0.00		$0.00		$36,745.23		29.8115614485

		Public Defender (Circuit Court)		MILLER JONES, MARJORIE J		NB-A		M		PUBLIC DEFENDER		 10/03/2016								$165,090.76				$81.67		$169,878.39								 01/01/2023		6.25		6.00		1.00		2.00		PUBLIC DEFENDERPublic Defender (Circuit Court)		Legal Counsel		Public Defender 		3		$81.40		$78.66		$38.53		$62.44		$86.36		$80.03				16		$64.74		$77.69		$90.64		$64.74		$0.00		$66.59		$0.00				14		$64.74		$64.21		$90.64		$64.74		$64.74		$0.00		53.5079075009

		Public Defender (Circuit Court)		CARR, TERESSA R		AF-CCourt		E*		LEGAL SECRETARY		 08/26/2002		1950		$22.08		$23.29		$45,424.08		1950		$24.23		$47,241.04								 01/01/2023		20.36		20.00		n/a		n/a		LEGAL SECRETARYPublic Defender (Circuit Court)		Legal Support		Legal Services Assistant		2		$27.81		n/a		$17.97		$22.73		$26.21		$27.81				5		$22.69		$27.23		$31.77		$0.00		$0.00		n/a		n/a				3		$22.69		$22.51		$31.77		$0.00		$0.00		$0.00		n/a

		Public Defender (Circuit Court)		JOHNSON, BOBBIE JO		AF-CCourt		E*		LEGAL SECRETARY		 01/05/2004		1950		$21.64		$22.83		$44,518.89		1950		$23.74		$46,299.65								 01/01/2023		19.00		19.00		n/a		n/a		LEGAL SECRETARYPublic Defender (Circuit Court)		Legal Support		Legal Services Assistant		2		$27.81		n/a		$17.97		$22.73		$26.21		$27.81				5		$22.69		$27.23		$31.77		$0.00		$0.00		n/a		n/a				3		$22.69		$22.51		$31.77		$0.00		$0.00		$0.00		n/a

		Public Defender (Circuit Court)		LEPP (YANCHUS), LINDSEY Y.		NB		L		1ST ASSISTANT PUBLIC DEFENDER		 12/03/2018		1950				$51.23		$99,898.50		1950		$53.79		$104,893.43								 01/01/2023		4.08		4.00		4.00		5.00		1ST ASSISTANT PUBLIC DEFENDERPublic Defender (Circuit Court)		Legal Counsel		1st Assistant Public Defender		5		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		Public Defender (Circuit Court)		BROWN, JENNA L		NB		I		EXEC ASST TO PUBLIC DEFENDER		 10/22/2002		1950				$38.11		$74,314.50		1950		$40.02		$78,030.23								 01/01/2023		20.21		20.00		14.00		15.00		EXEC ASST TO PUBLIC DEFENDERPublic Defender (Circuit Court)		Administrative Services 		Senior Executive Assistant / Office Manager				$34.71		$30.82		$25.87		$31.07		$36.73		$32.77				7				$32.95		$38.44		$0.00		$0.00		$38.44		$0.00

		Public Defender (Circuit Court)		GUESS, STEVEN R		NB		H		INVESTIGATOR		 02/03/2014		1950				$31.22		$60,877.64		1950		$32.78		$63,921.52								 01/01/2023		8.92		9.00		4.00		5.00		INVESTIGATORPublic Defender (Circuit Court)		Legal Support		Legal Services Investigator				$33.96		n/a		$26.62		$31.95		$38.60		$33.96				7				$32.95		$38.44		$0.00		$0.00		$30.60		$0.00

		Public Defender (Circuit Court)		…vacant 8/19/22 JOHNSON, BRITTA J. (30.70)		NB-Attny		 - 		ASSISTANT PUBLIC DEFENDER				1950				$35.08		$68,406.00		1950		$36.83		$71,826.30								 01/01/2023		123.09		123.00		3.00		4.00		ASSISTANT PUBLIC DEFENDERPublic Defender (Circuit Court)		Legal Counsel		Assistant Public Defender				$42.61		$35.80		$29.11		$38.77		$48.96		$39.20				9				$39.87		$46.51		$0.00		$0.00		$36.07		$0.00

		Public Defender (Circuit Court)		APPLEMAN, DAVID B		NB-Attny		 - 		ASSISTANT PUBLIC DEFENDER		 12/03/2018		1950				$45.17		$88,081.50		1950		$47.43		$92,485.58								 01/01/2023		4.08		4.00		3.00		4.00		ASSISTANT PUBLIC DEFENDERPublic Defender (Circuit Court)		Legal Counsel		Assistant Public Defender				$42.61		$35.80		$29.11		$38.77		$48.96		$39.20				9				$39.87		$46.51		$0.00		$0.00		$36.07		$0.00

		Public Defender (Circuit Court)		BERGSTROM, ANDREA I		NB-Attny		 - 		ASSISTANT PUBLIC DEFENDER		 02/04/2019		1950				$41.90		$81,705.78		1950		$44.00		$85,791.07								 01/01/2023		3.91		4.00		14.00		15.00		ASSISTANT PUBLIC DEFENDERPublic Defender (Circuit Court)		Legal Counsel		Assistant Public Defender				$42.61		$35.80		$29.11		$38.77		$48.96		$39.20				9				$39.87		$46.51		$0.00		$0.00		$46.51		$2.52

		Public Defender (Circuit Court)		GIBSON, KARI E.		NB-Attny		 - 		ASSISTANT PUBLIC DEFENDER		 06/14/2021		1950				$32.92		$64,194.00		1950		$34.57		$67,403.70								 01/01/2023		1.55		2.00		4.00		5.00		ASSISTANT PUBLIC DEFENDERPublic Defender (Circuit Court)		Legal Counsel		Assistant Public Defender				$42.61		$35.80		$29.11		$38.77		$48.96		$39.20				9				$39.87		$46.51		$0.00		$0.00		$37.02		$2.46

		Public Defender (Circuit Court)		HORWICK, ALIA M		NB-Attny		 - 		ASSISTANT PUBLIC DEFENDER		 06/01/2020		1950				$39.52		$77,064.00		1950		$41.50		$80,917.20								 01/01/2023		2.59		3.00		4.00		5.00		ASSISTANT PUBLIC DEFENDERPublic Defender (Circuit Court)		Legal Counsel		Assistant Public Defender				$42.61		$35.80		$29.11		$38.77		$48.96		$39.20				9				$39.87		$46.51		$0.00		$0.00		$37.02		$0.00

		Public Defender (Circuit Court)		…vacant 2/25/22 HAM, MATTHEW J. (34.29)		NB-Attny		 - 		ASSISTANT PUBLIC DEFENDER				1950				$35.08		$68,406.00		1950		$35.08		$68,406.00								 01/01/2023		123.09		123.00		14.00		15.00		ASSISTANT PUBLIC DEFENDERPublic Defender (Circuit Court)		Legal Counsel		Assistant Public Defender				$42.61		$35.80		$29.11		$38.77		$48.96		$39.20				9				$39.87		$46.51		$0.00		$0.00		$46.51		$11.43

		Public Defender (Circuit Court)		JESSUP, KATIE L		NB-Attny		 - 		ASSISTANT PUBLIC DEFENDER		 11/23/2020		1950				$41.16		$80,262.00		1950		$43.22		$84,275.10								 01/01/2023		2.11		2.00		0.00		1.00		ASSISTANT PUBLIC DEFENDERPublic Defender (Circuit Court)		Legal Counsel		Assistant Public Defender				$42.61		$35.80		$29.11		$38.77		$48.96		$39.20				9				$39.87		$46.51		$0.00		$0.00		$33.22		$0.00

		Public Defender (Circuit Court)		MCDUFFIE, LAYNE K.		NB-Attny		 - 		ASSISTANT PUBLIC DEFENDER		 05/31/2022		1950				$29.02		$56,589.00		1950		$30.47		$59,418.45								 01/01/2023		0.59		1.00		2.00		3.00		ASSISTANT PUBLIC DEFENDERPublic Defender (Circuit Court)		Legal Counsel		Assistant Public Defender				$42.61		$35.80		$29.11		$38.77		$48.96		$39.20				9				$39.87		$46.51		$0.00		$0.00		$35.12		$4.65

		Public Defender (Circuit Court)		SIEVERS, KATTY B.		NB-Attny		 - 		ASSISTANT PUBLIC DEFENDER		 09/26/2022		1950				$36.93		$72,013.50		1950		$38.78		$75,614.18								 01/01/2023		0.27		0.00		2.00		3.00		ASSISTANT PUBLIC DEFENDERPublic Defender (Circuit Court)		Legal Counsel		Assistant Public Defender				$42.61		$35.80		$29.11		$38.77		$48.96		$39.20				9				$39.87		$46.51		$0.00		$0.00		$35.12		$0.00

		Public Defender (Circuit Court)		ORTEGA, ANTHONY M.		NB-Attny		 - 		ASSISTANT PUBLIC DEFENDER		 06/13/2022		1560				$41.16		$64,209.60		1560		$43.22		$67,420.08								 01/01/2023		0.55		1.00		13.00		14.00		ASSISTANT PUBLIC DEFENDERPublic Defender (Circuit Court)		Legal Counsel		Assistant Public Defender				$42.61		$35.80		$29.11		$38.77		$48.96		$39.20				9				$39.87		$46.51		$0.00		$0.00		$45.56		$2.35

		Public Defender (Circuit Court)		…vacant 7/8/22 GOLDBERG, JONATHAN I. (29.24)		NB-Attny		 - 		ASSISTANT PUBLIC DEFENDER				1950				$35.08		$68,406.00		1950		$35.08		$68,406.00								 01/01/2023		123.09		123.00		14.00		15.00		ASSISTANT PUBLIC DEFENDERPublic Defender (Circuit Court)		Legal Counsel		Assistant Public Defender				$42.61		$35.80		$29.11		$38.77		$48.96		$39.20				9				$39.87		$46.51		$0.00		$0.00		$46.51		$11.43

		Public Defender (Circuit Court)		…vacant 3/18/22 TAYLOR, DANIEL G (34.62)		NB-Attny		 - 		ASSISTANT PUBLIC DEFENDER				1950				$35.08		$68,406.00		1950		$35.08		$68,406.00								 01/01/2023		123.09		123.00		2.00		3.00		ASSISTANT PUBLIC DEFENDERPublic Defender (Circuit Court)		Legal Counsel		Assistant Public Defender				$42.61		$35.80		$29.11		$38.77		$48.96		$39.20				9				$39.87		$46.51		$0.00		$0.00		$35.12		$0.04

		Public Defender (Circuit Court)		…vacant 9/16/22 GOLDMAN, MATTHEW S. (33.85)		NB-Attny		-		ASSISTANT PUBLIC DEFENDER				1950				$35.08		$68,406.00		1950		$36.83		$71,826.30								 01/01/2023		123.09		123.00		10.00		11.00		ASSISTANT PUBLIC DEFENDERPublic Defender (Circuit Court)		Legal Counsel		Assistant Public Defender				$42.61		$35.80		$29.11		$38.77		$48.96		$39.20				9				$39.87		$46.51		$0.00		$0.00		$42.72		$5.88

		Public Defender (Circuit Court)		…vacant New Position		NB-Attny				ASSISTANT PUBLIC DEFENDER				1950				$35.08		$68,406.00		1950		$36.83		$71,826.30								 01/01/2023		123.09		123.00		0.00		1.00		ASSISTANT PUBLIC DEFENDERPublic Defender (Circuit Court)		Legal Counsel		Assistant Public Defender				$42.61		$35.80		$29.11		$38.77		$48.96		$39.20				9				$39.87		$46.51		$0.00		$0.00		$33.22		$0.00

		Recorder (County Clerk)		CEASER, TONI M		NB		H		CHIEF DEPUTY RECORDER		 04/21/2008		1950				$30.00		$   58,500.00		1950		$31.50		$61,425.00								 01/01/2023		14.71		15.00		2.00		3.00		CHIEF DEPUTY RECORDERRecorder (County Clerk)		Recorder		Chief Deputy Recorder		1		n/a		$35.05		$30.40		$32.78		$39.03		$35.05				8		$30.20		$36.24		$42.29		$0.20		$0.00		$31.93		$0.43				7		$30.20		$32.95		$42.29		$0.20		$0.20		$0.00		27.4580171236

		Recorder (County Clerk)		MCCLAIN, BARBARA A		AF-G		E*		SENIOR CLERK		 10/27/2003		1950		$20.92		$22.07		$   43,037.67		1950		$22.95		$44,759.18								 01/01/2023		19.19		19.00		5.00		6.00		SENIOR CLERKRecorder (County Clerk)		Administrative Services 		Administrative Assistant 		1		$21.40		$24.59		$17.97		$23.00		$28.32		$23.00				3		$18.75		$22.51		$26.26		$0.00		$0.00		$21.43		$0.00				3		$18.75		$22.51		$26.26		$0.00		$0.00		$0.00		19.8258634475

		Recorder (County Clerk)		DUKES-ADAMS, MADRA N.		AF-G		D*		CLERK		 10/03/2022		1950		$15.00		$20.00		$   39,000.00		1950		$20.80		$40,560.00								 01/01/2023		0.25		0.00		3.00		4.00		CLERKRecorder (County Clerk)		Administrative Services 		Administrative Clerk 		1		$17.81		$19.39		$16.22		$19.09		$22.29		$18.60				1		$15.50		$18.60		$21.70		$0.00		$0.00		$16.83		$0.00				1		$15.50		$18.60		$21.70		$0.00		$0.00		$0.00		15.4993348373

		Recorder (County Clerk)		JANESKI, SHARALYNN 		AF-G		D*		CLERK		 06/28/2004		1950		$18.98		$20.02		$   39,046.61		1950		$20.82		$40,608.47								 01/01/2023		18.52		19.00		1.00		2.00		CLERKRecorder (County Clerk)		Administrative Services 		Administrative Clerk 		1		$17.81		$19.39		$16.22		$19.09		$22.29		$18.60				1		$15.50		$18.60		$21.70		$0.00		$0.00		$15.94		$0.00				1		$15.50		$18.60		$21.70		$0.00		$0.00		$0.00		17.7135255283

		Recorder (County Clerk)		JELLEN, CHRISTOPHER J		AF-G		D*		CLERK		 12/14/2020		1040		$15.01		$15.84		$   16,468.97		1040		$16.47		$17,127.73								 01/01/2023		2.05		2.00		2.00		3.00		CLERKRecorder (County Clerk)		Administrative Services 		Administrative Clerk 		1		$17.81		$19.39		$16.22		$19.09		$22.29		$18.60				1		$15.50		$18.60		$21.70		$0.00		$0.00		$16.39		$0.00				1		$15.50		$18.60		$21.70		$0.00		$0.00		$0.00		16.3850111137

		Records Management (Circuit Clerk)		BAKER JR,  ROBERT D		AF-CClerk		G		SUPERVISOR    		 09/24/2007		1950		$23.54		$24.83		$   48,427.67		1950		$25.83		$50,364.77								 01/01/2023		15.28		15.00		1.00		2.00		SUPERVISOR    Records Management (Circuit Clerk)		Circuit Clerk		Circuit Clerk Supervisor		2		n/a		$32.11		$30.08		$36.85		$44.38		$32.11				7		$27.46		$32.95		$38.44		$2.62		$0.00		$28.24		$2.41				8		$27.46		$36.24		$38.44		$2.62		$2.62		$0.00		42.2853463704

		Specialty Court Fund (Circuit Court)		SCHIEBERT, KYLE J.		NB		I		PROBLEM SOLVING COURT COORD.		 10/03/2022		1950				$24.00		$46,800.00		1950		$25.20		$49,140.00								 01/01/2023		0.25		0.00		6.00		7.00		PROBLEM SOLVING COURT COORD.Specialty Court Fund (Circuit Court)		Court Services		Court Services Coordinator 		Standalone		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		State's Attorney		BANACH, MATTHEW		NB		L		CHIEF OF CIVIL DIVISION		 03/08/2021		1950				$47.90		$   93,395.25		1950		$50.29		$98,065.01								 01/01/2023		1.82		2.00		3.00		4.00		CHIEF OF CIVIL DIVISIONState's Attorney		Legal Support		Legal Support Director		1		$59.63		n/a		$70.50		$82.84		$95.18		$59.63				13		$48.64		$58.37		$68.10		$0.75		$0.00		$52.81		$2.52				16		$48.64		$77.69		$68.10		$0.75		$0.75		$0.00		n/a

		State's Attorney		LOZAR, TROY D		NB		L		LEAD PROSECUTOR		 12/20/2004		1950				$51.36		$   100,143.81		1950		$53.92		$105,151.00								 01/01/2023		18.04		18.00		n/a		n/a		LEAD PROSECUTORState's Attorney		Legal Counsel		Lead Prosecutor 		1		$54.36		n/a		$33.62		$40.34		$48.74		$54.36				12		$44.22		$53.07		$61.91		$0.00		$0.00		n/a		n/a				9		$44.22		$39.87		$61.91		$0.00		$0.00		$0.00		n/a

		State's Attorney		ALFERINK, KRISTIN		NB		L		LEAD PROSECUTOR		 03/08/2021		1950				$44.33		$   86,445.84		1950		$46.55		$90,768.13								 01/01/2023		1.82		2.00		n/a		n/a		LEAD PROSECUTORState's Attorney		Legal Counsel		Lead Prosecutor 		1		$54.36		n/a		$33.62		$40.34		$48.74		$54.36				12		$44.22		$53.07		$61.91		$0.00		$0.00		n/a		n/a				9		$44.22		$39.87		$61.91		$0.00		$0.00		$0.00		n/a

		State's Attorney		LARSON, SCOTT A		NB		L		LEAD PROSECUTOR		 12/10/2007		1950				$44.33		$   86,445.84		1950		$46.55		$90,768.13								 01/01/2023		15.07		15.00		n/a		n/a		LEAD PROSECUTORState's Attorney		Legal Counsel		Lead Prosecutor 		1		$54.36		n/a		$33.62		$40.34		$48.74		$54.36				12		$44.22		$53.07		$61.91		$0.00		$0.00		n/a		n/a				9		$44.22		$39.87		$61.91		$0.00		$0.00		$0.00		n/a

		State's Attorney		TURPIN, JAMIE L		NB		I		SENIOR EXECUTIVE SECRETARY		 02/10/2021		1950				$25.65		$   50,017.50		1950		$26.93		$52,518.38								 01/01/2023		1.89		2.00		7.00		8.00		SENIOR EXECUTIVE SECRETARYState's Attorney		ERROR:#N/A		ERROR:#N/A		1		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		State's Attorney		PICKETT, JESSICA L		NB		I		SENIOR EXECUTIVE SECRETARY		 06/01/2020		1950				$25.65		$   50,017.50		1950		$26.93		$52,518.38								 01/01/2023		2.59		3.00		1.00		2.00		SENIOR EXECUTIVE SECRETARYState's Attorney		ERROR:#N/A		ERROR:#N/A		1		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		State's Attorney		KAO, BRIDGET J.		NB		F*		ADMIN LEGAL SECRETARY (civil division)		6/20/22		1950				$19.50		$   38,025.00		1950		$20.48		$39,926.25								 01/01/2023		0.53		1.00		3.00		4.00		ADMIN LEGAL SECRETARY (civil division)State's Attorney		Legal Support		Legal Services Assistant		1		$27.81		n/a		$17.97		$22.73		$26.21		$27.81				5		$22.69		$27.23		$31.77		$3.19		$0.00		$24.64		$4.16				3		$22.69		$22.51		$31.77		$3.19		$3.19		$0.00		25.7200390671

		State's Attorney		RAWDIN, DALE E		NB		I		SENIOR STATE'S ATTY INVESTIGATOR		 02/24/2014		1950				$30.79		$   60,034.07		1950		$32.33		$63,035.77								 01/01/2023		8.86		9.00		3.00		4.00		SENIOR STATE'S ATTY INVESTIGATORState's Attorney		Legal Support		Legal Services Investigator		1		$33.96		n/a		$26.62		$31.95		$38.60		$33.96				7		$27.46		$32.95		$38.44		$0.00		$0.00		$29.81		$0.00				7		$27.46		$32.95		$38.44		$0.00		$0.00		$0.00		29.8115614485

		State's Attorney		GRIFFET, DAVID I. (In Clifton Vacancy)		NB		I		SENIOR STATE'S ATTY INVESTIGATOR		 09/27/2021		1950				$29.06		$   56,659.79		1950		$30.51		$59,492.77								 01/01/2023		1.26		1.00		14.00		15.00		SENIOR STATE'S ATTY INVESTIGATORState's Attorney		Legal Support		Legal Services Investigator		1		$33.96		n/a		$26.62		$31.95		$38.60		$33.96				7		$27.46		$32.95		$38.44		$0.00		$0.00		$38.44		$7.93				7		$27.46		$32.95		$38.44		$0.00		$0.00		$0.00		37.6567091981

		State's Attorney		ALBRECHT, JANELLE M		NB		G		PARALEGAL   		 02/13/1995		1950				$29.24		$   57,021.32		1950		$30.70		$59,872.38								 01/01/2023		27.90		28.00		0.00		1.00		PARALEGAL   State's Attorney		Legal Support		Paralegal		1		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		State's Attorney		COX, JESSICA		NB		G		VICTIM WITNESS ADVOCATE		 08/18/2022		1950				$20.50		$   39,975.00		1950		$21.53		$41,973.75								 01/01/2023		0.37		0.00		3.00		4.00		VICTIM WITNESS ADVOCATEState's Attorney		Legal Support		Legal Services Advocate		1		$31.12		$29.57		$29.13		$33.92		$39.35		$30.35				6		$24.96		$29.95		$34.95		$4.46		$0.00		$27.10		$5.58				7		$24.96		$32.95		$34.95		$4.46		$4.46		$0.00		37.6567091981

		State's Attorney		JACKSON, KEYANA L		NB		G		VICTIM WITNESS ADVOCATE		 09/04/2018		1950				$21.45		$   41,837.06		1950		$22.53		$43,928.91								 01/01/2023		4.33		4.00		n/a		n/a		VICTIM WITNESS ADVOCATEState's Attorney		Legal Support		Legal Services Advocate		1		$31.12		$29.57		$29.13		$33.92		$39.35		$30.35				6		$24.96		$29.95		$34.95		$3.51		$0.00		n/a		n/a				7		$24.96		$32.95		$34.95		$3.51		$3.51		$0.00		n/a

		State's Attorney		LUGO, LISETTE 		NB		G		VICTIM WITNESS ADVOCATE		 12/01/2003		1950				$29.06		$   56,659.79		1950		$30.51		$59,492.77								 01/01/2023		19.10		19.00		n/a		n/a		VICTIM WITNESS ADVOCATEState's Attorney		Legal Support		Legal Services Advocate		1		$31.12		$29.57		$29.13		$33.92		$39.35		$30.35				6		$24.96		$29.95		$34.95		$0.00		$0.00		n/a		n/a				7		$24.96		$32.95		$34.95		$0.00		$0.00		$0.00		n/a

		State's Attorney		CLARK-RIVEST, LINDSEY R		NB-Attny		 - 		ASSISTANT STATE'S ATTORNEY		 12/15/2003		1950				$51.36		$   100,143.81		1950		$53.92		$105,151.00								 01/01/2023		19.06		19.00		n/a		n/a		ASSISTANT STATE'S ATTORNEYState's Attorney		Legal Counsel		Assistant State's Attorney		1		$44.32		$40.99		$35.93		$45.81		$54.25		$42.66				10		$36.55		$43.86		$51.17		$0.00		$0.19		n/a		n/a				10		$36.55		$43.86		$51.17		$0.00		$0.00		$0.19		n/a

		State's Attorney		RADTKE, REGAN W		NB-Attny		 - 		ASSISTANT STATE'S ATTORNEY		 12/01/2020		1950				$33.02		$   64,392.51		1950		$34.67		$67,612.14								 01/01/2023		2.08		2.00		n/a		n/a		ASSISTANT STATE'S ATTORNEYState's Attorney		Legal Counsel		Assistant State's Attorney		1		$44.32		$40.99		$35.93		$45.81		$54.25		$42.66				10		$36.55		$43.86		$51.17		$3.52		$0.00		n/a		n/a				10		$36.55		$43.86		$51.17		$3.52		$3.52		$0.00		n/a

		State's Attorney		LADWEIN, PETER M		NB-Attny		 - 		ASSISTANT STATE'S ATTORNEY		3/22/21		1950				$35.90		$   70,005.00		1950		$37.70		$73,505.25								 01/01/2023		1.78		2.00		n/a		n/a		ASSISTANT STATE'S ATTORNEYState's Attorney		Legal Counsel		Assistant State's Attorney		1		$44.32		$40.99		$35.93		$45.81		$54.25		$42.66				10		$36.55		$43.86		$51.17		$0.65		$0.00		n/a		n/a				10		$36.55		$43.86		$51.17		$0.65		$0.65		$0.00		n/a

		State's Attorney		BUCHER, THOMAS E		NB-Attny		 - 		ASSISTANT STATE'S ATTORNEY		 11/23/2020		1950				$38.63		$   75,318.75		1950		$40.56		$79,084.69								 01/01/2023		2.11		2.00		n/a		n/a		ASSISTANT STATE'S ATTORNEYState's Attorney		Legal Counsel		Assistant State's Attorney		2		$44.32		$40.99		$35.93		$45.81		$54.25		$42.66				10		$36.55		$43.86		$51.17		$0.00		$0.00		n/a		n/a				10		$36.55		$43.86		$51.17		$0.00		$0.00		$0.00		n/a

		State's Attorney		COLE, WILLIAM E F		NB-Attny		 - 		ASSISTANT STATE'S ATTORNEY		 12/02/2020		1950				$29.79		$   58,085.82		1950		$31.28		$60,990.11								 01/01/2023		2.08		2.00		1.00		2.00		ASSISTANT STATE'S ATTORNEYState's Attorney		Legal Counsel		Assistant State's Attorney		2		$44.32		$40.99		$35.93		$45.81		$54.25		$42.66				10		$36.55		$43.86		$51.17		$6.76		$0.00		$37.59		$6.31				10		$36.55		$43.86		$51.17		$6.76		$6.76		$0.00		51.1652691082

		State's Attorney		HUISINGA, MAGDALENE R		NB-Attny		 - 		ASSISTANT STATE'S ATTORNEY		 01/21/2020		1950				$33.02		$   64,392.51		1950		$34.67		$67,612.14								 01/01/2023		2.95		3.00		1.00		2.00		ASSISTANT STATE'S ATTORNEYState's Attorney		Legal Counsel		Assistant State's Attorney		2		$44.32		$40.99		$35.93		$45.81		$54.25		$42.66				10		$36.55		$43.86		$51.17		$3.52		$0.00		$37.59		$2.92				10		$36.55		$43.86		$51.17		$3.52		$3.52		$0.00		39.679188288

		State's Attorney		FLETCHER, JOEL D		NB-Attny		 - 		ASSISTANT STATE'S ATTORNEY		 08/09/1999		1950				$44.66		$   87,088.56		1950		$46.89		$91,442.99								 01/01/2023		23.41		23.00		2.00		3.00		ASSISTANT STATE'S ATTORNEYState's Attorney		Legal Counsel		Assistant State's Attorney		2		$44.32		$40.99		$35.93		$45.81		$54.25		$42.66				10		$36.55		$43.86		$51.17		$0.00		$0.00		$38.63		$0.00				10		$36.55		$43.86		$51.17		$0.00		$0.00		$0.00		51.1652691082

		State's Attorney		HINMAN, BROOKE L		NB-Attny		 - 		ASSISTANT STATE'S ATTORNEY		 01/22/2018		1950				$33.02		$   64,392.51		1950		$34.67		$67,612.14								 01/01/2023		4.95		5.00		5.00		6.00		ASSISTANT STATE'S ATTORNEYState's Attorney		Legal Counsel		Assistant State's Attorney		2		$44.32		$40.99		$35.93		$45.81		$54.25		$42.66				10		$36.55		$43.86		$51.17		$3.52		$0.00		$41.77		$7.09				10		$36.55		$43.86		$51.17		$3.52		$3.52		$0.00		38.6349991225

		State's Attorney		ORTEGA, TOBIAS J.		NB-Attny		 - 		ASSISTANT STATE'S ATTORNEY		 02/28/2022		1950				$33.03		$   64,408.50		1950		$34.68		$67,628.93								 01/01/2023		0.84		1.00		0.00		1.00		ASSISTANT STATE'S ATTORNEYState's Attorney		Legal Counsel		Assistant State's Attorney		2		$44.32		$40.99		$35.93		$45.81		$54.25		$42.66				10		$36.55		$43.86		$51.17		$3.52		$0.00		$36.55		$1.87				10		$36.55		$43.86		$51.17		$3.52		$3.52		$0.00		40.7233774534

		State's Attorney		MCCALLUM, CHRISTOPHER G		NB-Attny		 - 		ASSISTANT STATE'S ATTORNEY		 01/28/2019		1950				$38.63		$   75,318.75		1950		$40.56		$79,084.69								 01/01/2023		3.93		4.00		1.00		2.00		ASSISTANT STATE'S ATTORNEYState's Attorney		Legal Counsel		Assistant State's Attorney		2		$44.32		$40.99		$35.93		$45.81		$54.25		$42.66				10		$36.55		$43.86		$51.17		$0.00		$0.00		$37.59		$0.00				10		$36.55		$43.86		$51.17		$0.00		$0.00		$0.00		39.679188288

		State's Attorney		LIN, EN-CHI		NB-Attny		 - 		ASSISTANT STATE'S ATTORNEY		 06/14/2021		1950				$33.02		$   64,392.51		1950		$34.67		$67,612.14								 01/01/2023		1.55		2.00		0.00		1.00		ASSISTANT STATE'S ATTORNEYState's Attorney		Legal Counsel		Assistant State's Attorney		2		$44.32		$40.99		$35.93		$45.81		$54.25		$42.66				10		$36.55		$43.86		$51.17		$3.52		$0.00		$36.55		$1.87				10		$36.55		$43.86		$51.17		$3.52		$3.52		$0.00		40.7233774534

		State's Attorney		REYNOLDS, DANIEL J		NB-Attny		 - 		ASSISTANT STATE'S ATTORNEY		 05/07/2018		1950				$33.02		$   64,392.51		1950		$34.67		$67,612.14								 01/01/2023		4.66		5.00		2.00		3.00		ASSISTANT STATE'S ATTORNEYState's Attorney		Legal Counsel		Assistant State's Attorney		2		$44.32		$40.99		$35.93		$45.81		$54.25		$42.66				10		$36.55		$43.86		$51.17		$3.52		$0.00		$38.63		$3.96				10		$36.55		$43.86		$51.17		$3.52		$3.52		$0.00		45.9443232808

		State's Attorney		UMLAH, JUSTIN J		NB-Attny		 - 		ASSISTANT STATE'S ATTORNEY		 04/01/2020		1950				$42.23		$   82,348.50		1950		$44.34		$86,465.93								 01/01/2023		2.75		3.00		0.00		1.00		ASSISTANT STATE'S ATTORNEYState's Attorney		Legal Counsel		Assistant State's Attorney		2		$44.32		$40.99		$35.93		$45.81		$54.25		$42.66				10		$36.55		$43.86		$51.17		$0.00		$0.00		$36.55		$0.00				10		$36.55		$43.86		$51.17		$0.00		$0.00		$0.00		45.9443232808

		State's Attorney		SULLIVAN, TIMOTHY J.		NB-Attny		 - 		ASSISTANT STATE'S ATTORNEY		 09/07/2021		1950				$38.63		$   75,318.75		1950		$40.56		$79,084.69								 01/01/2023		1.32		1.00		5.00		6.00		ASSISTANT STATE'S ATTORNEYState's Attorney		Legal Counsel		Assistant State's Attorney		3		$44.32		$40.99		$35.93		$45.81		$54.25		$42.66				10		$36.55		$43.86		$51.17		$0.00		$0.00		$41.77		$1.21				10		$36.55		$43.86		$51.17		$0.00		$0.00		$0.00		43.8559449499

		State's Attorney		MULLER, ANDREW J.		NB-Attny		 - 		ASSISTANT STATE'S ATTORNEY		 04/12/2021		1950				$30.78		$   60,021.00		1950		$32.32		$63,022.05								 01/01/2023		1.72		2.00		2.00		3.00		ASSISTANT STATE'S ATTORNEYState's Attorney		Legal Counsel		Assistant State's Attorney		3		$44.32		$40.99		$35.93		$45.81		$54.25		$42.66				10		$36.55		$43.86		$51.17		$5.77		$0.00		$38.63		$6.32				10		$36.55		$43.86		$51.17		$5.77		$5.77		$0.00		36.5466207916

		State's Attorney		FOLSOM-SHAYKA, CHARLOTTE		AF-S/A		F*		ADMIN LEGAL SECRETARY		 06/17/2019		1950		$19.00		$20.05		$   39,087.75		1950		$20.85		$40,651.26								 01/01/2023		3.55		4.00		3.00		4.00		ADMIN LEGAL SECRETARYState's Attorney		Legal Support		Legal Services Assistant		3		$27.81		n/a		$17.97		$22.73		$26.21		$27.81				5		$22.69		$27.23		$31.77		$2.65		$0.00		$24.64		$3.79				3		$22.69		$22.51		$31.77		$2.65		$2.65		$0.00		25.7200390671

		State's Attorney		WALDNER, MICHELLE R.		AF-S/A		F*		ADMIN LEGAL SECRETARY		 01/02/2020		1950		$19.20		$20.26		$   39,499.20		1950		$21.07		$41,079.17								 01/01/2023		3.00		3.00		0.00		1.00		ADMIN LEGAL SECRETARYState's Attorney		Legal Support		Legal Services Assistant		3		$27.81		n/a		$17.97		$22.73		$26.21		$27.81				5		$22.69		$27.23		$31.77		$2.44		$0.00		$22.69		$1.63				3		$22.69		$22.51		$31.77		$2.44		$2.44		$0.00		25.7200390671

		State's Attorney		CLEMONS, STEPHANIE R.		AF-S/A		F*		ADMIN LEGAL SECRETARY		 06/20/2022		1950		$18.85		$19.89		$   38,779.16		1950		$20.68		$40,330.33								 01/01/2023		0.53		1.00		3.00		4.00		ADMIN LEGAL SECRETARYState's Attorney		Legal Support		Legal Services Assistant		4		$27.81		n/a		$17.97		$22.73		$26.21		$27.81				5		$22.69		$27.23		$31.77		$2.81		$0.00		$24.64		$3.96				3		$22.69		$22.51		$31.77		$2.81		$2.81		$0.00		25.7200390671

		State's Attorney		FRAZEE, SARAH E.		AF-S/A		F*		ADMIN LEGAL SECRETARY		 07/15/2019		1950		$19.30		$20.36		$   39,704.93		1950		$21.18		$41,293.12								 01/01/2023		3.47		3.00		0.00		1.00		ADMIN LEGAL SECRETARYState's Attorney		Legal Support		Legal Services Assistant		5		$27.81		n/a		$17.97		$22.73		$26.21		$27.81				5		$22.69		$27.23		$31.77		$2.33		$0.00		$22.69		$1.52				3		$22.69		$22.51		$31.77		$2.33		$2.33		$0.00		25.7200390671

		State's Attorney		JAMISON, MELISSA D		AF-S/A		F*		ADMIN LEGAL SECRETARY		 05/11/2006		1950		$21.08		$22.24		$   43,366.83		1950		$23.13		$45,101.50								 01/01/2023		16.65		17.00		5.00		6.00		ADMIN LEGAL SECRETARYState's Attorney		Legal Support		Legal Services Assistant		5		$27.81		n/a		$17.97		$22.73		$26.21		$27.81				5		$22.69		$27.23		$31.77		$0.45		$0.00		$25.93		$2.81				3		$22.69		$22.51		$31.77		$0.45		$0.45		$0.00		n/a

		State's Attorney		…vacant 9/12/22 TURNER, ERICA A. (19.00)		AF-S/A		F*		ADMIN LEGAL SECRETARY				1950		$19.00		$20.05		$   39,087.75		1950		$20.85		$40,651.26								 01/01/2023		123.09		123.00		8.00		9.00		ADMIN LEGAL SECRETARYState's Attorney		Legal Support		Legal Services Assistant		5		$27.81		n/a		$17.97		$22.73		$26.21		$27.81				5		$22.69		$27.23		$31.77		$2.65		$0.00		$27.88		$7.03				3		$22.69		$22.51		$31.77		$2.65		$2.65		$0.00		n/a

		State's Attorney		WISEHART, JANAE M		AF-S/A		F*		ADMIN LEGAL SECRETARY		 06/28/2005		1950		$21.69		$22.88		$   44,621.75		1950		$23.80		$46,406.62								 01/01/2023		17.52		18.00		5.00		6.00		ADMIN LEGAL SECRETARYState's Attorney		Legal Support		Legal Services Assistant		1		$27.81		n/a		$17.97		$22.73		$26.21		$27.81				5		$22.69		$27.23		$31.77		$0.00		$0.00		$25.93		$2.14				3		$22.69		$22.51		$31.77		$0.00		$0.00		$0.00		n/a

		State's Attorney		CASWELL, JAMIE L.		AF-S/A		F*		ADMIN LEGAL SECRETARY		 09/07/2021		1950		$19.20		$20.26		$   39,499.20		1950		$21.07		$41,079.17								 01/01/2023		1.32		1.00		0.00		1.00		ADMIN LEGAL SECRETARYState's Attorney		Legal Support		Legal Services Assistant		1		$27.81		n/a		$17.97		$22.73		$26.21		$27.81				5		$22.69		$27.23		$31.77		$2.44		$0.00		$22.69		$1.63				3		$22.69		$22.51		$31.77		$2.44		$2.44		$0.00		n/a

		State's Attorney		GOAD, STACEY A		AF-S/A		E*		LEGAL SECRETARY		 08/07/2006		1950		$19.00		$20.05		$   39,087.75		1950		$20.85		$40,651.26								 01/01/2023		16.41		16.00		n/a		n/a		LEGAL SECRETARYState's Attorney		ERROR:#N/A		ERROR:#N/A		1		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		Supervisor of Assessments (County Executive)		BATES, PAULA J		NB-A		L		SUPERVISOR OF ASSESSMENTS		 04/04/2016		1950				43.59		$   84,999.72		1950		$45.77		$89,249.71								 01/01/2023		6.75		7.00		n/a		n/a		SUPERVISOR OF ASSESSMENTSSupervisor of Assessments (County Executive)		Assessments		Supervisor of Assessments  		1		n/a		$44.97		$46.72		$56.97		$68.65		$44.97				10		$36.55		$43.86		$51.17		$0.00		$0.00		n/a		n/a				13		$36.55		$58.37		$51.17		$0.00		$0.00		$0.00		n/a

		Supervisor of Assessments (County Executive)		WICHUS, LORI M		NB		I		ASST DEPUTY/APPRAISER		 10/22/2018		1950				27.06		$   52,763.30		1950		$28.41		$55,401.46								 01/01/2023		4.20		4.00		2.00		3.00		ASST DEPUTY/APPRAISERSupervisor of Assessments (County Executive)		Assessments		Assessment Analyst		2		$35.00		$26.03		$26.37		$28.05		$30.16		$30.51				6		$24.96		$29.95		$34.95		$0.00		$0.00		$26.39		$0.00				5		$24.96		$27.23		$34.95		$0.00		$0.00		$0.00		23.3409354534

		Supervisor of Assessments (County Executive)		WITHROW, LISA K		NB		I		ASST DEPUTY/SALES ANALYST		 08/14/2006		1950				29.60		$   57,724.29		1950		$31.08		$60,610.50								 01/01/2023		16.39		16.00		2.00		3.00		ASST DEPUTY/SALES ANALYSTSupervisor of Assessments (County Executive)		Assessments		Assessment Analyst		2		$35.00		$26.03		$26.37		$28.05		$30.16		$30.51				6		$24.96		$29.95		$34.95		$0.00		$0.00		$26.39		$0.00				5		$24.96		$27.23		$34.95		$0.00		$0.00		$0.00		31.7696065893

		Supervisor of Assessments (County Executive)		HALL, JENNIFER G		AF-G		F		TAX MAP TECHNICIAN		 03/18/2019		1950		17.58		18.55		$   36,166.46		1950		$19.29		$37,613.11								 01/01/2023		3.79		4.00		1.00		2.00		TAX MAP TECHNICIANSupervisor of Assessments (County Executive)		Assessments		Assessment Technician		3		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		Supervisor of Assessments (County Executive)		SEGROVES, SHELBY J		AF-G		D		CLERK		 12/02/2019		1950		16.54		17.45		$   34,026.92		1950		$18.15		$35,387.99								 01/01/2023		3.08		3.00		14.00		15.00		CLERKSupervisor of Assessments (County Executive)		Administrative Services 		Administrative Clerk 		1		$17.81		$19.39		$16.22		$19.09		$22.29		$18.60				1		$15.50		$18.60		$21.70		$0.00		$0.00		$21.70		$3.55				1		$15.50		$18.60		$21.70		$0.00		$0.00		$0.00		21.6990687722

		Supervisor of Assessments (County Executive)		COUTURE, AMY J		AF-G		D		CLERK		 02/04/2020		1950		16.01		16.89		$   32,936.57		1950		$17.57		$34,254.04								 01/01/2023		2.91		3.00		14.00		15.00		CLERKSupervisor of Assessments (County Executive)		Administrative Services 		Administrative Clerk 		1		$17.81		$19.39		$16.22		$19.09		$22.29		$18.60				1		$15.50		$18.60		$21.70		$0.00		$0.00		$21.70		$4.13				1		$15.50		$18.60		$21.70		$0.00		$0.00		$0.00		16.8278492519

		Supervisor of Assessments (County Executive)		WALLS, PATRICIA L		AF-G		D		CLERK		 06/16/1997		1950		19.30		20.36		$   39,704.93		1950		$21.18		$41,293.12								 01/01/2023		25.56		26.00		14.00		15.00		CLERKSupervisor of Assessments (County Executive)		Administrative Services 		Administrative Clerk 		1		$17.81		$19.39		$16.22		$19.09		$22.29		$18.60				1		$15.50		$18.60		$21.70		$0.00		$0.00		$21.70		$0.52				1		$15.50		$18.60		$21.70		$0.00		$0.00		$0.00		17.7135255283

		Support Enforcement (State's Attorney)		MCNIGHT, BRITTANY P.		NB-Attny		 - 		ASSISTANT STATE'S ATTORNEY		 09/04/2018		1950				$31.80		$   62,010.00		1950		$33.39		$65,110.50								1/1/23		4.33		4.00		2.00		3.00		ASSISTANT STATE'S ATTORNEYSupport Enforcement (State's Attorney)		Legal Counsel		Assistant State's Attorney		1		$44.32		$40.99		$35.93		$45.81		$54.25		$42.66				10		$36.55		$43.86		$51.17		$4.75		$0.00		$38.63		$5.24				10		$36.55		$43.86		$51.17		$4.75		$4.75		$0.00		n/a

		Support Enforcement (State's Attorney)		KELLER, LORA A		NB-Attny		 - 		ASSISTANT STATE'S ATTORNEY		 04/29/2019		1950				$36.32		$   70,819.71		1950		$38.13		$74,360.70								 01/01/2023		3.68		4.00		2.00		3.00		ASSISTANT STATE'S ATTORNEYSupport Enforcement (State's Attorney)		Legal Counsel		Assistant State's Attorney		1		$44.32		$40.99		$35.93		$45.81		$54.25		$42.66				10		$36.55		$43.86		$51.17		$0.23		$0.00		$38.63		$0.50				10		$36.55		$43.86		$51.17		$0.23		$0.23		$0.00		n/a

		Support Enforcement (State's Attorney)		CRAIG, DANA K		AF-S/A		F*		ADMIN LEGAL SECRETARY		 11/29/2004		1950		$22.08		$23.29		$   45,424.08		1950		$24.23		$47,241.04								 01/01/2023		18.10		18.00		2.00		3.00		ADMIN LEGAL SECRETARYSupport Enforcement (State's Attorney)		Legal Support		Legal Services Assistant		2		$27.81		n/a		$17.97		$22.73		$26.21		$27.81				5		$22.69		$27.23		$31.77		$0.00		$0.00		$23.99		$0.00				3		$22.69		$22.51		$31.77		$0.00		$0.00		$0.00		19.2900293003

		Support Enforcement (State's Attorney)		PETRAVICK, MARY ANN		AF-S/A		F*		ADMIN LEGAL SECRETARY		 09/01/2022		1950		$21.00		$22.16		$   43,202.25		1950		$23.04		$44,930.34								 01/01/2023		0.33		0.00		3.00		4.00		ADMIN LEGAL SECRETARYSupport Enforcement (State's Attorney)		Legal Support		Legal Services Assistant		2		$27.81		n/a		$17.97		$22.73		$26.21		$27.81				5		$22.69		$27.23		$31.77		$0.54		$0.00		$24.64		$1.60				3		$22.69		$22.51		$31.77		$0.54		$0.54		$0.00		19.2900293003

		Support Enforcement (State's Attorney)		HEMPHILL, RYANN J.		AF-S/A		F*		ADMIN LEGAL SECRETARY		 06/07/2021		1950		$19.20		$20.26		$   39,499.20		1950		$21.07		$41,079.17								 01/01/2023		1.57		2.00		14.00		15.00		ADMIN LEGAL SECRETARYSupport Enforcement (State's Attorney)		Legal Support		Legal Services Assistant		2		$27.81		n/a		$17.97		$22.73		$26.21		$27.81				5		$22.69		$27.23		$31.77		$2.44		$0.00		$31.77		$10.70				3		$22.69		$22.51		$31.77		$2.44		$2.44		$0.00		19.8258634475

		Treasurer		WILLIAMS, DESHAWN B		NB		K		CHIEF DEPUTY TREASURER		 01/08/2021		1950				$38.61		$   75,289.50		1950		$40.54		$79,053.98								 01/01/2023		1.98		2.00		n/a		n/a		CHIEF DEPUTY TREASURERTreasurer		Treasurer		Chief Deputy Treasurer		2		n/a		$35.94		$34.76		$38.24		$45.57		$35.94				8		$30.20		$36.24		$42.29		$0.00		$0.00		n/a		n/a				9		$30.20		$39.87		$42.29		$0.00		$0.00		$0.00		n/a

		Treasurer		LEEVER, ROBIN G		AF-G		F		SENIOR ADMINISTRATIVE SECRETARY		 03/03/2010		1950		$19.97		$21.07		$   41,083.28		1950		$21.91		$42,726.61								 01/01/2023		12.84		13.00		n/a		n/a		SENIOR ADMINISTRATIVE SECRETARYTreasurer		Administrative Services 		Administrative Assistant 		3		$21.40		$24.59		$17.97		$23.00		$28.32		$23.00				3		$18.75		$22.51		$26.26		$0.00		$0.00		n/a		n/a				3		$18.75		$22.51		$26.26		$0.00		$0.00		$0.00		n/a

		Treasurer		GUILLORY, ELLEN F		AF-G		E		ACCOUNT CLERK		 06/07/1999		1950		$19.54		$20.61		$   40,198.67		1950		$21.44		$41,806.61								 01/01/2023		23.59		24.00		2.00		3.00		ACCOUNT CLERKTreasurer		Financial Services		Accounting Assistant		4		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		Treasurer		WATSON, JULIA M		AF-G		E		ACCOUNT CLERK		 08/24/2020		1950		$17.25		$18.20		$   35,487.56		1950		$18.93		$36,907.07								 01/01/2023		2.36		2.00		13.00		14.00		ACCOUNT CLERKTreasurer		Financial Services		Accounting Assistant		5		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A		ERROR:#N/A				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a

		VAC - Veterans Assistance Commission (County Executive)		…vacant 12/31/22 GOULD, BRADLEY P (25.56)		NB		H		VAC SUPERINTENDENT		 12/03/2012		1890				$25.56		$   48,317.09		1664		$22.93		$38,155.52								 01/01/2023		10.08		10.00		10.00		11.00		VAC SUPERINTENDENTVAC - Veterans Assistance Commission (County Executive)		Veterans Assistance Commission		VAC Superintendent		1		n/a		n/a		$43.18		$51.82		$62.62		n/a				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				12		n/a		$53.07		n/a		n/a		n/a		n/a		56.85610006







																		$2,407,107.56













Salary Structure Options

		Comb MKT Min 50th		Comb MKT Max 50th				Anchor using lowest data point																Option 1a Steps		YOS		0		1		2		3		4		5		6		7		8		9		10		11		12		13		14

		$18.60		$81.67																						Step		1		2		3		4		5		6		7		8		9		10		11		12		13		14		15

		County Min		County Max				Grade		Minimum		Midpoint		Maximum		Range Spread		Midpt Diff						Grade		%				2.9%		2.8%		2.7%		2.6%		2.6%		2.5%		2.4%		2.4%		2.3%		2.3%		2.2%		2.2%		2.1%		2.1%

		$16.34		$80.03		$   18.75		1		$15.50		$18.60		$21.70		40%								1				$   15.50		$   15.94		$   16.39		$   16.83		$   17.27		$   17.71		$   18.16		$   18.60		$   19.04		$   19.48		$   19.93		$   20.37		$   20.81		$   21.26		$   21.70

		MKT Avg Range Spread 				$   20.26		2		$17.05		$20.46		$23.87		40%		10%						2				$   17.05		$   17.54		$   18.02		$   18.51		$   19.00		$   19.48		$   19.97		$   20.46		$   20.95		$   21.43		$   21.92		$   22.41		$   22.89		$   23.38		$   23.87

		40%				$   21.88		3		$18.75		$22.51		$26.26		40%		10%						3				$   18.75		$   19.29		$   19.83		$   20.36		$   20.90		$   21.43		$   21.97		$   22.51		$   23.04		$   23.58		$   24.11		$   24.65		$   25.18		$   25.72		$   26.26

						$   23.63		4		$20.63		$24.76		$28.88		40%		10%						4				$   20.63		$   21.22		$   21.81		$   22.40		$   22.99		$   23.58		$   24.17		$   24.76		$   25.34		$   25.93		$   26.52		$   27.11		$   27.70		$   28.29		$   28.88

						$   25.52		5		$22.69		$27.23		$31.77		40%		10%						5				$   22.69		$   23.34		$   23.99		$   24.64		$   25.29		$   25.93		$   26.58		$   27.23		$   27.88		$   28.53		$   29.18		$   29.82		$   30.47		$   31.12		$   31.77

						$   27.56		6		$24.96		$29.95		$34.95		40%		10%						6				$   24.96		$   25.68		$   26.39		$   27.10		$   27.81		$   28.53		$   29.24		$   29.95		$   30.67		$   31.38		$   32.09		$   32.81		$   33.52		$   34.23		$   34.95

						$   29.76		7		$27.46		$32.95		$38.44		40%		10%						7				$   27.46		$   28.24		$   29.03		$   29.81		$   30.60		$   31.38		$   32.17		$   32.95		$   33.73		$   34.52		$   35.30		$   36.09		$   36.87		$   37.66		$   38.44

						$   32.14		8		$30.20		$36.24		$42.29		40%		10%						8				$   30.20		$   31.07		$   31.93		$   32.79		$   33.66		$   34.52		$   35.38		$   36.24		$   37.11		$   37.97		$   38.83		$   39.70		$   40.56		$   41.42		$   42.29

						$   34.71		9		$33.22		$39.87		$46.51		40%		10%						9				$   33.22		$   34.17		$   35.12		$   36.07		$   37.02		$   37.97		$   38.92		$   39.87		$   40.82		$   41.77		$   42.72		$   43.67		$   44.62		$   45.56		$   46.51

						$   37.49		10		$36.55		$43.86		$51.17		40%		10%						10				$   36.55		$   37.59		$   38.63		$   39.68		$   40.72		$   41.77		$   42.81		$   43.86		$   44.90		$   45.94		$   46.99		$   48.03		$   49.08		$   50.12		$   51.17

						$   40.49		11		$40.20		$48.24		$56.28		40%		10%						11				$   40.20		$   41.35		$   42.50		$   43.65		$   44.80		$   45.94		$   47.09		$   48.24		$   49.39		$   50.54		$   51.69		$   52.84		$   53.98		$   55.13		$   56.28

						$   43.73		12		$44.22		$53.07		$61.91		40%		10%						12				$   44.22		$   45.48		$   46.75		$   48.01		$   49.28		$   50.54		$   51.80		$   53.07		$   54.33		$   55.59		$   56.86		$   58.12		$   59.38		$   60.65		$   61.91

						$   47.23		13		$48.64		$58.37		$68.10		40%		10%						13				$   48.64		$   50.03		$   51.42		$   52.81		$   54.20		$   55.59		$   56.98		$   58.37		$   59.76		$   61.15		$   62.54		$   63.93		$   65.32		$   66.71		$   68.10

						$   51.01		14		$53.51		$64.21		$74.91		40%		10%						14				$   53.51		$   55.04		$   56.57		$   58.09		$   59.62		$   61.15		$   62.68		$   64.21		$   65.74		$   67.27		$   68.80		$   70.32		$   71.85		$   73.38		$   74.91

						$   51.01		15		$58.86		$70.63		$82.40		40%		10%						15				$   58.86		$   60.54		$   62.22		$   63.90		$   65.59		$   67.27		$   68.95		$   70.63		$   72.31		$   73.99		$   75.68		$   77.36		$   79.04		$   80.72		$   82.40

						$   51.01		16		$64.74		$77.69		$90.64		40%		10%						16				$   64.74		$   66.59		$   68.44		$   70.29		$   72.14		$   73.99		$   75.84		$   77.69		$   79.54		$   81.39		$   83.24		$   85.09		$   86.94		$   88.79		$   90.64

																																										Market

		Custom MKT Min Avg		Custom MKT Max Avg

		$   19.39		$   78.66

		County Min		County Max				Option 1b: Anchor using lowest data point																Option 1b Steps		YOS		0		1		2		3		4		5		6		7		8		9		10		11		12		13		19

		16.43		47.75																						Step		1		2		3		4		5		6		7		8		9		10		11		12		13		14		20

								Grade		Minimum		Midpoint		Maximum		Range Spread		Midpt Diff						Grade		%				3.0%		3.0%		3.0%		2.5%		2.5%		2.5%		2.0%		2.0%		2.0%		1.5%		1.5%		1.5%		1.5%		0.8%

						$   19.41		1		$16		$19		$23		40%								1				$   16.15		$   16.64		$   17.14		$   17.65		$   18.09		$   18.55		$   19.01		$   19.39		$   19.77		$   20.17		$   20.47		$   20.78		$   21.09		$   21.41		ERROR:#REF!

						$   20.97		2		$18		$21		$25		40%		10%						2				$   17.77		$   18.30		$   18.85		$   19.42		$   19.90		$   20.40		$   20.91		$   21.32		$   21.75		$   22.19		$   22.52		$   22.86		$   23.20		$   23.55		ERROR:#REF!

						$   22.64		3		$20		$23		$27		40%		10%						3				$   19.55		$   20.13		$   20.74		$   21.36		$   21.89		$   22.44		$   23.00		$   23.46		$   23.93		$   24.40		$   24.77		$   25.14		$   25.52		$   25.90		ERROR:#REF!

						$   24.45		4		$22		$26		$30		40%		10%						4				$   21.50		$   22.15		$   22.81		$   23.49		$   24.08		$   24.68		$   25.30		$   25.80		$   26.32		$   26.84		$   27.25		$   27.66		$   28.07		$   28.49		ERROR:#REF!

						$   26.41		5		$24		$28		$33		40%		10%						5				$   23.65		$   24.36		$   25.09		$   25.84		$   26.49		$   27.15		$   27.83		$   28.38		$   28.95		$   29.53		$   29.97		$   30.42		$   30.88		$   31.34		ERROR:#REF!

						$   28.52		6		$26		$31		$36		40%		10%						6				$   26.02		$   26.80		$   27.60		$   28.43		$   29.14		$   29.87		$   30.61		$   31.22		$   31.84		$   32.48		$   32.97		$   33.46		$   33.96		$   34.47		ERROR:#REF!

						$   30.80		7		$29		$34		$40		40%		10%						7				$   28.62		$   29.48		$   30.36		$   31.27		$   32.05		$   32.85		$   33.68		$   34.34		$   35.03		$   35.73		$   36.27		$   36.81		$   37.36		$   37.92		ERROR:#REF!

						$   33.27		8		$31		$38		$44		40%		10%						8				$   31.48		$   32.42		$   33.40		$   34.40		$   35.26		$   36.14		$   37.04		$   37.78		$   38.53		$   39.30		$   39.89		$   40.49		$   41.10		$   41.71		ERROR:#REF!

						$   35.93		9		$35		$42		$48		40%		10%						9				$   34.63		$   35.67		$   36.74		$   37.84		$   38.78		$   39.75		$   40.75		$   41.55		$   42.38		$   43.23		$   43.88		$   44.54		$   45.21		$   45.89		ERROR:#REF!

						$   38.80		10		$38		$46		$53		40%		10%						10				$   38.09		$   39.23		$   40.41		$   41.62		$   42.66		$   43.73		$   44.82		$   45.71		$   46.62		$   47.56		$   48.27		$   48.99		$   49.73		$   50.47		ERROR:#REF!

						$   41.91		11		$42		$50		$59		40%		10%						11				$   41.90		$   43.16		$   44.45		$   45.79		$   46.93		$   48.10		$   49.31		$   50.28		$   51.29		$   52.31		$   53.10		$   53.89		$   54.70		$   55.52		ERROR:#REF!

						$   45.26		12		$46		$55		$65		40%		10%						12				$   46.09		$   47.47		$   48.90		$   50.36		$   51.62		$   52.91		$   54.24		$   55.31		$   56.41		$   57.54		$   58.41		$   59.28		$   60.17		$   61.07		ERROR:#REF!

						$   48.88		13		$51		$61		$71		40%		10%						13				$   50.70		$   52.22		$   53.79		$   55.40		$   56.78		$   58.20		$   59.66		$   60.84		$   62.06		$   63.30		$   64.25		$   65.21		$   66.19		$   67.18		ERROR:#REF!

						$   51.01		14		$56		$67		$78		40%		10%						14				$   53.51		$   55.04		$   56.57		$   58.09		$   59.62		$   61.15		$   62.68		$   64.21		$   65.74		$   67.27		$   68.80		$   70.32		$   71.85		$   73.38		ERROR:#REF!

						$   51.01		15		$61		$74		$86		40%		10%						14				$   53.51		$   55.04		$   56.57		$   58.09		$   59.62		$   61.15		$   62.68		$   64.21		$   65.74		$   67.27		$   68.80		$   70.32		$   71.85		$   73.38		ERROR:#REF!

						$   51.01		16		$67		$81		$94		40%		10%						14				$   53.51		$   55.04		$   56.57		$   58.09		$   59.62		$   61.15		$   62.68		$   64.21		$   65.74		$   67.27		$   68.80		$   70.32		$   71.85		$   73.38		ERROR:#REF!





















































Leveling Review 1a

																		Option 1a - Bring to Min								Option 1b - Bring to Min								Option 2b - Bring to Min								Option 2b (one grade higher) - Bring to Min 								Option 3 - Bring to Min

				 Employee's Job Title		Level by Current Range Mid		Current Pay Range Minimum		Current Pay Range Midpoint		Current Pay Range Maximum		Market 50th 		Market 75th 		Proposed Grade		Proposed Minimum (Based on Mkt)		Proposed Midpoint (Based on Mkt)		Proposed Maximum (Based on Mkt)		Proposed Grade		Proposed Minimum (Based on Mkt)		Proposed Midpoint (Based on Mkt)		Proposed Maximum (Based on Mkt)		Proposed Grade		Proposed Minimum (Based on Mkt)		Proposed Midpoint (Based on Mkt)		Proposed Maximum (Based on Mkt)		Proposed Grade		Proposed Minimum (Based on Mkt)		Proposed Midpoint (Based on Mkt)		Proposed Maximum (Based on Mkt)		Proposed Grade		Proposed Minimum (Based on Mkt)		Proposed Midpoint (Based on Mkt)		Proposed Maximum (Based on Mkt)

		1		Extension 4H / Administrative Assistant - Grade to 2		2		17.27		20.31		24.82		$19.22		$   21.09		1		$15.63		$18.75		$21.88		2		$17.47		$20.97		$24.46		2		$15.55		$18.97		$22.39		3		$16.83		$20.53		$24.24		1		$15.63		$18.75		$21.88

		1		Assistant Custodian		1		14.62		17.22		21.05		$18.75		$   19.41		1		$15.63		$18.75		$21.88		1		$16.18		$19.41		$22.65		2		$15.55		$18.97		$22.39		3		$16.83		$20.53		$24.24		1		$15.63		$18.75		$21.88

		1		Deputy Recorder - To Grade 2		4		17.39		20.48		25.04		$18.98		$   21.46		1		$15.63		$18.75		$21.88		2		$17.47		$20.97		$24.46		2		$15.55		$18.97		$22.39		3		$16.83		$20.53		$24.24		1		$15.63		$18.75		$21.88

		2		Deputy Auditor - To Grade 3		11		19.47		22.91		28.01		$20.88		$   23.65		2		$16.88		$20.26		$23.63		4		$20.38		$24.45		$28.53		3		$16.83		$20.53		$24.24		4		$17.68		$21.57		$25.47		2		$16.96		$20.35		$23.74

		2		Extension Administrative Assistant		2		17.27		20.31		24.82		$20.31		$   20.31		2		$16.88		$20.26		$23.63		2		$17.47		$20.97		$24.46		3		$16.83		$20.53		$24.24		4		$17.68		$21.57		$25.47		2		$16.96		$20.35		$23.74

		2		Sheriff Office Manager - To Grade 3		6		18.74		22.06		26.97		$20.35		$   23.10		2		$16.88		$20.26		$23.63		3		$18.87		$22.64		$26.42		3		$16.83		$20.53		$24.24		4		$17.68		$21.57		$25.47		2		$16.96		$20.35		$23.74

		2		Legal Assistant / Paralegal - To Grade 3		7		18.99		22.36		27.33		$20.55		$   24.63		2		$16.88		$20.26		$23.63		4		$20.38		$24.45		$28.53		3		$16.83		$20.53		$24.24		4		$17.68		$21.57		$25.47		2		$16.96		$20.35		$23.74

		2		Deputy Treasurer/Auditor - To Grade 3		10		19.14		22.52		27.54		$20.35		$   21.61		2		$16.88		$20.26		$23.63		2		$17.47		$20.97		$24.46		3		$16.83		$20.53		$24.24		4		$17.68		$21.57		$25.47		2		$16.96		$20.35		$23.74

		3		Highway Maintenance II		5		18.14		21.34		26.09		$21.34		$   21.34		3		$18.23		$21.88		$25.52		2		$17.47		$20.97		$24.46		4		$17.68		$21.57		$25.47		5		$18.66		$22.77		$26.87		2		$16.96		$20.35		$23.74

		3		Deputy Director of Tax Equalization 		9		19.13		22.51		27.52		$22.51		$   22.51		3		$18.23		$21.88		$25.52		3		$18.87		$22.64		$26.42		5		$18.66		$22.77		$26.87		6		$19.52		$23.82		$28.11		3		$19.32		$23.18		$27.04

		4		Highway Maintenance III		14		21.44		25.22		30.86		$23.18		$   23.73		4		$19.69		$23.63		$27.56		4		$20.38		$24.45		$28.53		5		$18.66		$22.77		$26.87		6		$19.52		$23.82		$28.11		3		$19.32		$23.18		$27.04

		4		Deputy Sheriff I - Patrol		13		20.01		23.56		28.8		$23.68		$   25.28		4		$19.69		$23.63		$27.56		4		$20.38		$24.45		$28.53		6		$19.52		$23.82		$28.11		7		$20.90		$25.50		$30.10		3		$19.32		$23.18		$27.04

		4		Veterans Service Coordinator		12		19.67		23.15		28.32		$23.40		$   27.19		4		$19.69		$23.63		$27.56		5		$22.01		$26.41		$30.81		6		$19.52		$23.82		$28.11		7		$20.90		$25.50		$30.10		3		$19.32		$23.18		$27.04

		5		Facilities/Maintenance Coordinator		8		19.1		22.49		27.51		$25.74		$   26.80		5		$21.26		$25.52		$29.77		5		$22.01		$26.41		$30.81		7		$20.90		$25.50		$30.10		8		$21.03		$27.13		$33.22		4		$21.45		$25.74		$30.03

		5		Highway Office Manager		14		21.44		25.22		30.86		$25.22		$   25.22		5		$21.26		$25.52		$29.77		4		$20.38		$24.45		$28.53		7		$20.90		$25.50		$30.10		8		$21.03		$27.13		$33.22		4		$21.45		$25.74		$30.03

		6		Road Foreman		17		22.97		27.04		33.06		$27.04		$   27.04		6		$22.96		$27.56		$32.15		5		$22.01		$26.41		$30.81		8		$21.03		$27.13		$33.22		9		$23.30		$28.43		$33.56		5		$22.77		$27.33		$31.88

		6		Recorder  (Elected Position)		16		20.73		26.83		32.82		$27.33		$   28.37		6		$22.96		$27.56		$32.15		6		$23.77		$28.52		$33.28		8		$21.03		$27.13		$33.22		9		$23.30		$28.43		$33.56		5		$22.77		$27.33		$31.88

		6		Deputy Sheriff II - Civil - To Grade 5		20		24.16		28.43		34.75		$28.43		$   28.43		6		$22.96		$27.56		$32.15		6		$23.77		$28.52		$33.28		9		$23.30		$28.43		$33.56		10		$24.40		$29.76		$35.13		6		$24.34		$29.21		$34.08

		6		Deputy Sheriff III - Sergeant     		21		25.02		29.44		36.01		$28.21		$   31.76		6		$22.96		$27.56		$32.15		7		$25.67		$30.80		$35.94		9		$23.30		$28.43		$33.56		10		$24.40		$29.76		$35.13		5		$22.77		$27.33		$31.88

		6		Director of Tax Equalization		22		25.7		30.24		36.98		$27.56		$   30.15		6		$22.96		$27.56		$32.15		7		$25.67		$30.80		$35.94		8		$21.03		$27.13		$33.22		9		$23.30		$28.43		$33.56		5		$22.77		$27.33		$31.88

		7		Emergency Manager		19		24.11		28.38		34.7		$29.39		$   34.32		7		$24.80		$29.76		$34.72		8		$27.72		$33.27		$38.81		10		$24.40		$29.76		$35.13		11		$26.24		$32.02		$37.79		6		$24.34		$29.21		$34.08

		7		Treasurer  (Elected Position) 		18		23.9		28.12		34.38		$29.21		$   30.57		7		$24.80		$29.76		$34.72		7		$25.67		$30.80		$35.94		10		$24.40		$29.76		$35.13		11		$26.24		$32.02		$37.79		6		$24.34		$29.21		$34.08

		8		Highway Superintendent		26		30.56		35.97		43.97		$32.57		$   35.34		8		$26.79		$32.14		$37.50		9		$29.94		$35.93		$41.92		11		$26.24		$32.02		$37.79		12		$28.09		$34.27		$40.45		7		$27.14		$32.57		$38.00

		9		Auditor  (Elected Position)		24		29.15		34.3		41.94		$33.66		$   41.95		9		$28.93		$34.71		$40.50		11		$34.92		$41.91		$48.89		12		$28.09		$34.27		$40.45		13		$29.81		$36.37		$42.92		7		$27.14		$32.57		$38.00

		9		Human Resources Director		25		29.71		34.97		42.76		$34.97		$   34.97		9		$28.93		$34.71		$40.50		9		$29.94		$35.93		$41.92		12		$28.09		$34.27		$40.45		13		$29.81		$36.37		$42.92		8		$29.99		$35.99		$41.99

		9		IT / GIS Coordinator		23		28.81		33.9		41.45		$33.90		$   33.90		9		$28.93		$34.71		$40.50		8		$27.72		$33.27		$38.81		12		$28.09		$34.27		$40.45		13		$29.81		$36.37		$42.92		7		$27.14		$32.57		$38.00

		9		Sheriff  (Elected Position)		27		31.49		37.05		45.31		$35.99		$   42.02		9		$28.93		$34.71		$40.50		11		$34.92		$41.91		$48.89		13		$29.81		$36.37		$42.92		14		$31.18		$38.04		$44.90		8		$29.99		$35.99		$41.99

		10		Assistant State's Attorney		28		31.98		37.63		46.24		$37.63		$   37.63		10		$31.24		$37.49		$43.74		10		$32.34		$38.80		$45.27		14		$31.18		$38.04		$44.90		15		$34.24		$41.77		$49.31		8		$29.99		$35.99		$41.99

		13		State's Attorney  (Elected Position)		29		38.24		45.01		55.03		$45.71		$   47.36		13		$39.36		$47.23		$55.10		13		$40.74		$48.88		$57.03		16		$37.30		$45.51		$53.71		17		$39.77		$48.52		$57.27		9		$38.09		$45.71		$53.33







































Leveling Review 1b

																		Option 1a - Bring to Min								Option 1b - Bring to Min								Option 2b - Bring to Min								Option 2b (one grade higher) - Bring to Min 								Option 3 - Bring to Min

				 Employee's Job Title		Level by Current Range Mid		Current Pay Range Minimum		Current Pay Range Midpoint		Current Pay Range Maximum		Market 50th 		Market 75th 		Proposed Grade		Proposed Minimum (Based on Mkt)		Proposed Midpoint (Based on Mkt)		Proposed Maximum (Based on Mkt)		Proposed Grade		Proposed Minimum (Based on Mkt)		Proposed Midpoint (Based on Mkt)		Proposed Maximum (Based on Mkt)		Proposed Grade		Proposed Minimum (Based on Mkt)		Proposed Midpoint (Based on Mkt)		Proposed Maximum (Based on Mkt)		Proposed Grade		Proposed Minimum (Based on Mkt)		Proposed Midpoint (Based on Mkt)		Proposed Maximum (Based on Mkt)		Proposed Grade		Proposed Minimum (Based on Mkt)		Proposed Midpoint (Based on Mkt)		Proposed Maximum (Based on Mkt)

		1		Assistant Custodian		1		14.62		17.22		21.05		$18.75		$   19.41		1		$15.63		$18.75		$21.88		1		$16.18		$19.41		$22.65		2		$15.55		$18.97		$22.39		3		$16.83		$20.53		$24.24		1		$15.63		$18.75		$21.88

		2		Extension 4H / Administrative Assistant		2		17.27		20.31		24.82		$19.22		$   21.09		1		$15.63		$18.75		$21.88		2		$17.47		$20.97		$24.46		2		$15.55		$18.97		$22.39		3		$16.83		$20.53		$24.24		1		$15.63		$18.75		$21.88

		2		Deputy Recorder		4		17.39		20.48		25.04		$18.98		$   21.46		1		$15.63		$18.75		$21.88		2		$17.47		$20.97		$24.46		2		$15.55		$18.97		$22.39		3		$16.83		$20.53		$24.24		1		$15.63		$18.75		$21.88

		2		Extension Administrative Assistant		2		17.27		20.31		24.82		$20.31		$   20.31		2		$16.88		$20.26		$23.63		2		$17.47		$20.97		$24.46		3		$16.83		$20.53		$24.24		4		$17.68		$21.57		$25.47		2		$16.96		$20.35		$23.74

		2		Deputy Treasurer/Auditor -To Grade 4		10		19.14		22.52		27.54		$20.35		$   21.61		2		$16.88		$20.26		$23.63		2		$17.47		$20.97		$24.46		3		$16.83		$20.53		$24.24		4		$17.68		$21.57		$25.47		2		$16.96		$20.35		$23.74

		2		Highway Maintenance II		5		18.14		21.34		26.09		$21.34		$   21.34		3		$18.23		$21.88		$25.52		2		$17.47		$20.97		$24.46		4		$17.68		$21.57		$25.47		5		$18.66		$22.77		$26.87		2		$16.96		$20.35		$23.74

		3		Sheriff Office Manager		6		18.74		22.06		26.97		$20.35		$   23.10		2		$16.88		$20.26		$23.63		3		$18.87		$22.64		$26.42		3		$16.83		$20.53		$24.24		4		$17.68		$21.57		$25.47		2		$16.96		$20.35		$23.74

		3		Deputy Director of Tax Equalization 		9		19.13		22.51		27.52		$22.51		$   22.51		3		$18.23		$21.88		$25.52		3		$18.87		$22.64		$26.42		5		$18.66		$22.77		$26.87		6		$19.52		$23.82		$28.11		3		$19.32		$23.18		$27.04

		4		Deputy Auditor		11		19.47		22.91		28.01		$20.88		$   23.65		2		$16.88		$20.26		$23.63		4		$20.38		$24.45		$28.53		3		$16.83		$20.53		$24.24		4		$17.68		$21.57		$25.47		2		$16.96		$20.35		$23.74

		4		Legal Assistant / Paralegal		7		18.99		22.36		27.33		$20.55		$   24.63		2		$16.88		$20.26		$23.63		4		$20.38		$24.45		$28.53		3		$16.83		$20.53		$24.24		4		$17.68		$21.57		$25.47		2		$16.96		$20.35		$23.74

		4		Highway Maintenance III		14		21.44		25.22		30.86		$23.18		$   23.73		4		$19.69		$23.63		$27.56		4		$20.38		$24.45		$28.53		5		$18.66		$22.77		$26.87		6		$19.52		$23.82		$28.11		3		$19.32		$23.18		$27.04

		4		Deputy Sheriff I - Patrol		13		20.01		23.56		28.8		$23.68		$   25.28		4		$19.69		$23.63		$27.56		4		$20.38		$24.45		$28.53		6		$19.52		$23.82		$28.11		7		$20.90		$25.50		$30.10		3		$19.32		$23.18		$27.04

		4		Highway Office Manager		14		21.44		25.22		30.86		$25.22		$   25.22		5		$21.26		$25.52		$29.77		4		$20.38		$24.45		$28.53		7		$20.90		$25.50		$30.10		8		$21.03		$27.13		$33.22		4		$21.45		$25.74		$30.03

		5		Veterans Service Coordinator		12		19.67		23.15		28.32		$23.40		$   27.19		4		$19.69		$23.63		$27.56		5		$22.01		$26.41		$30.81		6		$19.52		$23.82		$28.11		7		$20.90		$25.50		$30.10		3		$19.32		$23.18		$27.04

		5		Facilities/Maintenance Coordinator		8		19.1		22.49		27.51		$25.74		$   26.80		5		$21.26		$25.52		$29.77		5		$22.01		$26.41		$30.81		7		$20.90		$25.50		$30.10		8		$21.03		$27.13		$33.22		4		$21.45		$25.74		$30.03

		5		Road Foreman		17		22.97		27.04		33.06		$27.04		$   27.04		6		$22.96		$27.56		$32.15		5		$22.01		$26.41		$30.81		8		$21.03		$27.13		$33.22		9		$23.30		$28.43		$33.56		5		$22.77		$27.33		$31.88

		6		Recorder  (Elected Position)		16		20.73		26.83		32.82		$27.33		$   28.37		6		$22.96		$27.56		$32.15		6		$23.77		$28.52		$33.28		8		$21.03		$27.13		$33.22		9		$23.30		$28.43		$33.56		5		$22.77		$27.33		$31.88

		6		Deputy Sheriff II - Civil		20		24.16		28.43		34.75		$28.43		$   28.43		6		$22.96		$27.56		$32.15		6		$23.77		$28.52		$33.28		9		$23.30		$28.43		$33.56		10		$24.40		$29.76		$35.13		6		$24.34		$29.21		$34.08

		7		Deputy Sheriff III - Sergeant		21		25.02		29.44		36.01		$28.21		$   31.76		6		$22.96		$27.56		$32.15		7		$25.67		$30.80		$35.94		9		$23.30		$28.43		$33.56		10		$24.40		$29.76		$35.13		5		$22.77		$27.33		$31.88

		7		Director of Tax Equalization		22		25.7		30.24		36.98		$27.56		$   30.15		6		$22.96		$27.56		$32.15		7		$25.67		$30.80		$35.94		8		$21.03		$27.13		$33.22		9		$23.30		$28.43		$33.56		5		$22.77		$27.33		$31.88

		7		Treasurer  (Elected Position) 		18		23.9		28.12		34.38		$29.21		$   30.57		7		$24.80		$29.76		$34.72		7		$25.67		$30.80		$35.94		10		$24.40		$29.76		$35.13		11		$26.24		$32.02		$37.79		6		$24.34		$29.21		$34.08

		8		Emergency Manager		19		24.11		28.38		34.7		$29.39		$   34.32		7		$24.80		$29.76		$34.72		8		$27.72		$33.27		$38.81		10		$24.40		$29.76		$35.13		11		$26.24		$32.02		$37.79		6		$24.34		$29.21		$34.08

		8		IT / GIS Coordinator		23		28.81		33.9		41.45		$33.90		$   33.90		9		$28.93		$34.71		$40.50		8		$27.72		$33.27		$38.81		12		$28.09		$34.27		$40.45		13		$29.81		$36.37		$42.92		7		$27.14		$32.57		$38.00

		9		Highway Superintendent		26		30.56		35.97		43.97		$32.57		$   35.34		8		$26.79		$32.14		$37.50		9		$29.94		$35.93		$41.92		11		$26.24		$32.02		$37.79		12		$28.09		$34.27		$40.45		7		$27.14		$32.57		$38.00

		9		Human Resources Director		25		29.71		34.97		42.76		$34.97		$   34.97		9		$28.93		$34.71		$40.50		9		$29.94		$35.93		$41.92		12		$28.09		$34.27		$40.45		13		$29.81		$36.37		$42.92		8		$29.99		$35.99		$41.99

		10		Assistant State's Attorney		28		31.98		37.63		46.24		$37.63		$   37.63		10		$31.24		$37.49		$43.74		10		$32.34		$38.80		$45.27		14		$31.18		$38.04		$44.90		15		$34.24		$41.77		$49.31		8		$29.99		$35.99		$41.99

		11		Auditor  (Elected Position)		24		29.15		34.3		41.94		$33.66		$   41.95		9		$28.93		$34.71		$40.50		11		$34.92		$41.91		$48.89		12		$28.09		$34.27		$40.45		13		$29.81		$36.37		$42.92		7		$27.14		$32.57		$38.00

		11		Sheriff  (Elected Position)		27		31.49		37.05		45.31		$35.99		$   42.02		9		$28.93		$34.71		$40.50		11		$34.92		$41.91		$48.89		13		$29.81		$36.37		$42.92		14		$31.18		$38.04		$44.90		8		$29.99		$35.99		$41.99

		13		State's Attorney  (Elected Position)		29		38.24		45.01		55.03		$45.71		$   47.36		13		$39.36		$47.23		$55.10		13		$40.74		$48.88		$57.03		16		$37.30		$45.51		$53.71		17		$39.77		$48.52		$57.27		9		$38.09		$45.71		$53.33







































Benchmark Summary hourly

		Benchmark Jobs				County Salary Info																Published Surveys								wi						Custom Salary Analysis						Custom Salary Range Analysis														Combined Salary Analysis																		Benchmark Jobs

		BM #		Benchmark Titles		County Actual or Average Actual Salary		County Range Min - Hourly		County Range Mid - Hourly		County Range Max - Hourly		# Actual Salary		Market 25th		% Diff		published		Market 50th		% Diff		Market 75th		% Diff		# Actual Salary				custom		Custom Market Average		% Diff		# of Salary Ranges		Custom Minimum Average		% Diff		Custom Midpoint Average		% Diff		Custom Maximum Average		% Diff		Range Factor		# Actual Salary				Custom Market Average		% Diff		County Mid to Mkt 50th		Mid-50 Factor		County Range Spread		Market Range Spread 		Salary Range Penetration		BM #

		1		Administrative Clerk 		$18.56								4		$15		21.1%		1		$18		4.2%		$20		-8.8%		6		$19		1		$19		-4.3%		16.2218397115		$19		-100.0%		$22		-100.0%		$0		ERROR:#DIV/0!		1		6		1		$18.60		-0.2%												1

		2		Administrative Assistant 		$23.16								4		$18		25.7%		1		$21		8.2%		$25				6		$25		1		$25		-5.8%		17.9739045		$23		-100.0%		$28		-100.0%		$0		ERROR:#DIV/0!				6		1		$23.00		0.7%												2

		3		Senior Executive Assistant / Office Manager		$35.60								6		$31		14.3%		1		$35		2.6%		$39				5		$31		1		$31		15.5%		25.8742582692		$31		-100.0%		$37		-100.0%		$0		ERROR:#DIV/0!				5		1		$32.77		8.6%												3

		4		Animal Control Worker		$16.35										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A				2		$19				n/a		n/a		13.5602625		$19		-100.0%		$22		-100.0%		$0		ERROR:#DIV/0!				2				n/a		n/a												4

		5		Animal Control Officer 		$21.06										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A				7		$26		1		$26		-18.7%		21.9776504769		$28		-100.0%		$32		-100.0%		$0		ERROR:#DIV/0!				7		1		$25.91		-18.7%												5

		6		Animal Control Director 		$37.86										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A				6		$36		1		$36		4.5%		38.3460820385		$47		-100.0%		$56		-100.0%		$0		ERROR:#DIV/0!				6		1		$36.22		4.5%												6

		7		Assessment Analyst		$29.75								2		$30		-2.2%		1		$35		-15.0%		$38				5		$26		1		$26		14.3%		26.36923125		$28		-100.0%		$30		-100.0%		$0		ERROR:#DIV/0!				5		1		$30.51		-2.5%												7

		8		Supervisor of Assessments  		$45.77										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A				7		$45		1		$45		1.8%		46.7181263077		$57		-100.0%		$69		-100.0%		$0		ERROR:#DIV/0!				7		1		$44.97		1.8%												8

		9		Court Clerk 		$23.41								4		$22		4.8%		1		$25		-5.0%		$27				5		$24		1		$24		-1.4%		16.4109415		$22		-100.0%		$27		-100.0%		$0		ERROR:#DIV/0!				5		1		$24.20		-3.3%												9

		10		Circuit Clerk Supervisor		$28.30										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A				5		$32		1		$32		-11.9%		30.0831012692		$37		-100.0%		$44		-100.0%		$0		ERROR:#DIV/0!				5		1		$32.11		-11.9%												10

		11		Court Administrator		$46.58										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A				3		$36				n/a		n/a		57.1003846154		$69		-100.0%		$83		-100.0%		$0		ERROR:#DIV/0!				3				n/a		n/a												11

		12		Deputy Coroner		$24.14										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A				3		$30				n/a		n/a		18.506574		$23		-100.0%		$28		-100.0%		$0		ERROR:#DIV/0!				3				n/a		n/a												12

		13		Chief Deputy Coroner		$32.81										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A				5		$39		1		$39		-15.6%		32.5473800769		$37		-100.0%		$42		-100.0%		$0		ERROR:#DIV/0!				5		1		$38.86		-15.6%												13

		14		Corrections Officer 		$24.17										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A				5		$30		1		$30		-20.1%		22.9737646923		$31		-100.0%		$37		-100.0%		$0		ERROR:#DIV/0!				5		1		$30.27		-20.1%												14

		15		Master Control Officer		$18.60										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A				n/a		ERROR:#N/A				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a				n/a		n/a												15

		16		Corrections Sergeant		$39.96										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A				5		$40		1		$40		0.1%		24.244482		$34		-100.0%		$40		-100.0%		$0		ERROR:#DIV/0!				5		1		$39.90		0.1%												16

		17		Corrections Lieutenant 		$47.72										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A				5		$48		1		$48		-0.9%		28.0296		$38		-100.0%		$40		-100.0%		$0		ERROR:#DIV/0!				5		1		$48.16		-0.9%												17

		18		Corrections Captain 		$55.26										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A				5		$51		1		$51		7.7%		36.078828		$45		-100.0%		$54		-100.0%		$0		ERROR:#DIV/0!				5		1		$51.32		7.7%												18

		19		Deputy County Clerk 		$18.11										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A				5		$22		1		$22		-17.7%		18.392799375		$22		-100.0%		$26		-100.0%		$0		ERROR:#DIV/0!				5		1		$22.00		-17.7%												19

		20		Chief Deputy County Clerk		$50.29										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A				6		$36		1		$36		38.1%		32.692734		$40		-100.0%		$48		-100.0%		$0		ERROR:#DIV/0!				6		1		$36.43		38.1%												20

		21		Court Services Officer 		$25.62										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A				3		$28				n/a		n/a		21.005625		$26		-100.0%		$32		-100.0%		$0		ERROR:#DIV/0!				3				n/a		n/a												21

		22		Senior Court Services Officer 		$35.94										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A				3		$38				n/a		n/a		29.5332075		$33		-100.0%		$36		-100.0%		$0		ERROR:#DIV/0!				3				n/a		n/a												22

		23		Court Services Supervisor		$40.07										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A				3		$39				n/a		n/a		36.7921355769		$44		-100.0%		$51		-100.0%		$0		ERROR:#DIV/0!				3				n/a		n/a												23

		24		Court Services Director 		$56.97										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A				5		$51		1		$51		10.7%		48.8556088846		$60		-100.0%		$72		-100.0%		$0		ERROR:#DIV/0!				5		1		$51.46		10.7%												24

		25		EMA Coordinator		$40.46										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A				5		$39		1		$39		4.5%		34.3637725385		$42		-100.0%		$51		-100.0%		$0		ERROR:#DIV/0!				5		1		$38.71		4.5%												25

		26		Highway Maintenance Engineer 		$41.29								3		$38		9.3%		1		$42		-2.4%		$48				5		$48		1		$48		-13.1%		37.2657612981		$44		-100.0%		$50		-100.0%		$0		ERROR:#DIV/0!				5		1		$44.91		-8.1%												26

		27		Facility Maintenance Worker		$20.56								3		$17		17.6%		1		$21		-3.4%		$25				7		$26		1		$26		-19.6%		20.7782212308		$20		-100.0%		$23		-100.0%		$0		ERROR:#DIV/0!				7		1		$23.42		-12.2%												27

		28		Maintenance Specialist		$32.74								5		$22		50.5%		1		$31		5.8%		$33				5		$26		1		$26		27.0%		21.7863325096		$27		-100.0%		$31		-100.0%		$0		ERROR:#DIV/0!				5		1		$28.37		15.4%												28

		29		Facility Maintenance Manager		$40.75								4		$37		11.3%		1		$44		-7.0%		$51				5		$35		1		$35		16.8%		32.5246688942		$38		-100.0%		$43		-100.0%		$0		ERROR:#DIV/0!				5		1		$39.36		3.5%												29

		30		Facility Maintenance Director		$53.59								4		$51		5.4%		1		$58		-8.3%		$71		-3.1%		5		$48		1		$48		11.4%		43.8428698846		$54		-100.0%		$66		-100.0%		$0		ERROR:#DIV/0!		1		5		1		$53.27		0.6%												30

		31		Chief Deputy Auditor		$52.49										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A		n/a		5		$43				$43		n/a		39.9809138462		$45		-100.0%		$50		-100.0%		$0		ERROR:#DIV/0!		0		5				$42.94		n/a												31

		32		Deputy Director of Finance		n/a								5		$55		ERROR:#VALUE!		1		$62		ERROR:#VALUE!		$71		22.2%		6		$47		1		$47		ERROR:#VALUE!		42.8916178846		$50		-100.0%		$58		-100.0%		$0		ERROR:#DIV/0!		0		6		1		$54.62		ERROR:#VALUE!												32

		33		GIS Programmer		$40.97								2		$31		30.3%		1		$35		16.7%		$43		-21.3%		5		$39		1		$39		5.4%		32.7586926923		$40		-100.0%		$46		-100.0%		$0		ERROR:#DIV/0!		0		5		1		$37.00		10.7%												33

		34		Highway Maintenance Worker		$32.11								3		$20		58.8%		1		$23		40.2%		$26		-7.7%		5		$30		1		$30		7.8%		27.0689144712		$23		-100.0%		$25		-100.0%		$0		ERROR:#DIV/0!		0		5		1		$26.34		21.9%												34

		35		Highway Maintenance Foreman		$36.93								2		$32		14.7%		1		$33		11.7%		$39		2.6%		5		$41		1		$41		-9.3%		35.531275		$41		-100.0%		$48		-100.0%		$0		ERROR:#DIV/0!		0		5		1		$36.89		0.1%												35

		36		Insurance Specialist		$29.43								5		$30		-2.4%		1		$32		-9.1%		$37		n/a		4		$30				n/a		n/a		30.4773302885		$36		-100.0%		$41		-100.0%		$0		ERROR:#DIV/0!		0		4		1		$32.37		-9.1%												36

		37		Human Resources Director		$45.49								5		$53		-13.8%		1		$61		-25.7%		$70		-4.5%		5		$58		1		$58		-21.9%		62.7650159135		$75		-100.0%		$88		-100.0%		$0		ERROR:#DIV/0!		0		5		1		$59.71		-23.8%												37

		38		IT Technician		$29.25								4		$21		41.8%		1		$23		25.2%		$26		n/a		5		$33		1		$33		-10.4%		28.3474624038		$33		-100.0%		$38		-100.0%		$0		ERROR:#DIV/0!		0		5		1		$27.99		4.5%												38

		39		IT Analyst		$35.79								6		$35		2.1%		1		$40		-10.5%		$46		n/a		6		$38		1		$38		-5.9%		32.5677732115		$40		-100.0%		$46		-100.0%		$0		ERROR:#DIV/0!		0		6		1		$39.01		-8.3%												39

		40		IT Director 		$63.02								4		$62		2.1%		1		$72		-13.0%		$84		13.0%		6		$61		1		$61		3.4%		57.2749579423		$69		-100.0%		$82		-100.0%		$0		ERROR:#DIV/0!		1		6		1		$66.72		-5.5%												40

		41		Jury Coordinator		$24.43										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A		n/a		3		$24				n/a		n/a		24.4341		$29		-100.0%		$33		-100.0%		$0		ERROR:#DIV/0!		0		3				n/a		n/a												41

		42		Juvenile Detention Assistant Superintendent		$32.00										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A		24.4%		2		$36				n/a		n/a		29.514261		$37		-100.0%		$44		-100.0%		$0		ERROR:#DIV/0!		1		2				n/a		n/a												42

		43		Juvenile Detention Superintendent		$47.43										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A		n/a		3		$48				n/a		n/a		35.305617		$45		-100.0%		$54		-100.0%		$0		ERROR:#DIV/0!		0		3				n/a		n/a												43

		44		Deputy Sheriff		$32.20										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A		n/a		8		$38		1		$38		-15.6%		31.3419512692		$38		-100.0%		$44		-100.0%		$0		ERROR:#DIV/0!		0		8		1		$38.13		-15.6%												44

		45		Deputy Sheriff Sergeant		$45.70										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A		-14.7%		7		$46		1		$46		0.2%		38.7015535096		$46		-100.0%		$51		-100.0%		$0		ERROR:#DIV/0!		1		7		1		$45.59		0.2%												45

		46		Deputy Sheriff Lieutenant 		$53.26										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A				7		$49		1		$49		9.5%		38.9358230577		$48		-100.0%		$55		-100.0%		$0		ERROR:#DIV/0!				7		1		$48.62		9.5%												46

		47		Deputy Sheriff Captain 		$59.12										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A				6		$57		1		$57		4.0%		51.0271235897		$60		-100.0%		$69		-100.0%		$0		ERROR:#DIV/0!				6		1		$56.83		4.0%												47

		48		Chief Deputy Sheriff		$62.08										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A				5		$62		1		$62		0.9%		49.2910939615		$59		-100.0%		$69		-100.0%		$0		ERROR:#DIV/0!				5		1		$61.55		0.9%												48

		49		Assistant Public Defender		$38.49								3		$37		5.0%		1		$43		-9.7%		$50				5		$36		1		$36		7.5%		29.1101592308		$39		-100.0%		$49		-100.0%		$0		ERROR:#DIV/0!				5		1		$39.20		-1.8%												49

		50		Assistant State's Attorney		$38.10								4		$38		-0.7%		1		$44		-14.0%		$53				6		$41		1		$41		-7.0%		35.9251682692		$46		-100.0%		$54		-100.0%		$0		ERROR:#DIV/0!				6		1		$42.66		-10.7%												50

		51		Lead Prosecutor 		$49.01								4		$49		-1.0%		1		$54		-9.9%		$64				2		$64				n/a		n/a		33.6158653846		$40		-100.0%		$49		-100.0%		$0		ERROR:#DIV/0!				2		1		$54.36		-9.9%												51

		52		Public Defender 		$81.67								4		$66		24.0%		1		$169,311		-100.0%		$96		-14.0%		5		$79		1		$79		3.8%		38.534682		$62		-100.0%		$86		-100.0%		$0		ERROR:#DIV/0!		1		5		1		$84,695.05		-99.9%												52

		53		Legal Services Assistant		$21.21								4		$24		-11.3%		1		$28		-23.7%		$33		-12.6%		3		$21				n/a		n/a		17.9739045		$23		-100.0%		$26		-100.0%		$0		ERROR:#DIV/0!		1		3		1		$27.81		-23.7%												53

		54		Legal Services Advocate		$23.32								4		$26		-10.3%		1		$31		-25.1%		$37		n/a		5		$30		1		$30		-21.2%		29.1258253846		$34		-100.0%		$39		-100.0%		$0		ERROR:#DIV/0!		0		5		1		$30.35		-23.2%												54

		55		Legal Services Investigator		$31.87								1		$28		14.1%		1		$34		-6.2%		$38		n/a		3		$27				n/a		n/a		26.622		$32		-100.0%		$39		-100.0%		$0		ERROR:#DIV/0!		1		3		1		$33.96		-6.2%												55

		56		Legal Support Director		$50.29								4		$51		-0.8%		1		$60		-15.7%		$71		3.3%		2		$67				n/a		n/a		70.5042144231		$83		-100.0%		$95		-100.0%		$0		ERROR:#DIV/0!		1		2		1		$59.63		-15.7%												56

		57		Mental Health Program Coordinator 		$32.47										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A		-6.0%		2		$26				n/a		n/a		23.1336		$27		-100.0%		$32		-100.0%		$0		ERROR:#DIV/0!		1		2				n/a		n/a												57

		58		Mental Health Director		$54.87										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A		n/a		4		$45				n/a		n/a		33.0327		$41		-100.0%		$50		-100.0%		$0		ERROR:#DIV/0!		0		4				n/a		n/a												58

		59		Zoning Technician 		$18.97										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A		0.8%		6		$27		1		$27		-30.7%		25.9077675577		$32		-100.0%		$36		-100.0%		$0		ERROR:#DIV/0!		1		6		1		$27.36		-30.7%												59

		60		Zoning Officer		$23.48										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A		n/a		5		$33		1		$33		-29.5%		35.0003192308		$41		-100.0%		$47		-100.0%		$0		ERROR:#DIV/0!		0		5		1		$33.32		-29.5%												60

		61		Planner		$32.06										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A		8.0%		5		$31		1		$31		3.2%		27.6531238846		$32		-100.0%		$37		-100.0%		$0		ERROR:#DIV/0!		1		5		1		$31.08		3.2%												61

		62		Director of Planning & Zoning		$54.05										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A		25.5%		6		$54		1		$54		-0.6%		52.21574225		$63		-100.0%		$74		-100.0%		$0		ERROR:#DIV/0!		0		6		1		$54.40		-0.6%												62

		63		Chief Deputy Recorder		$31.50										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A		14.7%		5		$35		1		$35		-10.1%		30.3994		$33		-100.0%		$39		-100.0%		$0		ERROR:#DIV/0!		1		5		1		$35.05		-10.1%												63

		64		VAC Superintendent		$22.93										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A		-14.8%		2		$40				n/a		n/a		43.1837596154		$52		-100.0%		$63		-100.0%		$0		ERROR:#DIV/0!		1		2				n/a		n/a												64

		64		Chief Deputy Treasurer		$40.54										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A		-14.8%		5		$36		1		$36		12.8%		34.76245		$38		-100.0%		$46		-100.0%		$0		ERROR:#DIV/0!		1		5		1		$35.94		12.8%												64

																		20.5%						-99.4%				-0.0%				ERROR:#N/A						-3.7%						0.0%				-1.1%				3.4%										-97.8%

						published sum		custom sum		combined sum

						$966.35		$   1,736.26		$   1,918.06												$170,317.90														1802.3279028101																								86646.2775149922

																																																												$19

																																																												$84,695





Benchmark Summary

		Benchmark Jobs				County Salary Info																Published Surveys								wi						Custom Salary Analysis						Custom Salary Range Analysis														Combined Salary Analysis																		Benchmark Jobs

		BM #		Benchmark Titles		County Actual or Average Actual Salary		County Range Min - Hourly		County Range Mid - Hourly		County Range Max - Hourly		# Actual Salary		Market 25th		% Diff		published		Market 50th		% Diff		Market 75th		% Diff		# Actual Salary				custom		Custom Market Average		% Diff		# of Salary Ranges		Custom Minimum Average		% Diff		Custom Midpoint Average		% Diff		Custom Maximum Average		% Diff		Range Factor		# Actual Salary				combined Market Average		% Diff		County Mid to Mkt 50th		Mid-50 Factor		County Range Spread		Market Range Spread 		Salary Range Penetration		BM #

		1		Administrative Clerk 		$18.56								4		$15		21.1%		1		$17.81		4.2%		$20		-8.8%		6		$19		1		$19.39		-4.3%		16.2218397115		$16.22		-100.0%		$19.09		-100.0%		$22.29		-100.0%		1		6		1		$18.60		-0.2%												1

		2		Administrative Assistant 		$23.16								4		$18		25.7%		1		$21.40		8.2%		$25				6		$25		1		$24.59		-5.8%		17.9739045		$17.97		-100.0%		$23.00		-100.0%		$28.32		-100.0%				6		1		$23.00		0.7%												2

		3		Senior Executive Assistant / Office Manager		$35.60								6		$31		14.3%		1		$34.71		2.6%		$39				5		$31		1		$30.82		15.5%		25.8742582692		$25.87		-100.0%		$31.07		-100.0%		$36.73		-100.0%				5		1		$32.77		8.6%												3

		4		Animal Control Worker		$16.35										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A				2		$19				n/a		n/a		13.5602625		$13.56		-100.0%		$18.65		-100.0%		$21.67		-100.0%				2				n/a		n/a												4

		5		Animal Control Officer 		$21.06										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A				7		$26		1		$25.91		-18.7%		21.9776504769		$21.98		-100.0%		$28.18		-100.0%		$31.63		-100.0%				7		1		$25.91		-18.7%												5

		6		Animal Control Director 		$37.86										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A				6		$36		1		$36.22		4.5%		38.3460820385		$38.35		-100.0%		$46.77		-100.0%		$56.36		-100.0%				6		1		$36.22		4.5%												6

		7		Assessment Analyst		$29.75								2		$30		-2.2%		1		$35.00		-15.0%		$38				5		$26		1		$26.03		14.3%		26.36923125		$26.37		-100.0%		$28.05		-100.0%		$30.16		-100.0%				5		1		$30.51		-2.5%												7

		8		Supervisor of Assessments  		$45.77										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A				7		$45		1		$44.97		1.8%		46.7181263077		$46.72		-100.0%		$56.97		-100.0%		$68.65		-100.0%				7		1		$44.97		1.8%												8

		9		Court Clerk 		$23.41								4		$22		4.8%		1		$24.65		-5.0%		$27				5		$24		1		$23.74		-1.4%		16.4109415		$16.41		-100.0%		$22.05		-100.0%		$27.40		-100.0%				5		1		$24.20		-3.3%												9

		10		Circuit Clerk Supervisor		$28.30										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A				5		$32		1		$32.11		-11.9%		30.0831012692		$30.08		-100.0%		$36.85		-100.0%		$44.38		-100.0%				5		1		$32.11		-11.9%												10

		11		Court Administrator		$46.58										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A				3		$36				n/a		n/a		57.1003846154		$57.10		-100.0%		$68.52		-100.0%		$82.80		-100.0%				3				n/a		n/a												11

		12		Deputy Coroner		$24.14										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A				3		$30				n/a		n/a		18.506574		$18.51		-100.0%		$23.14		-100.0%		$27.77		-100.0%				3				n/a		n/a												12

		13		Chief Deputy Coroner		$32.81										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A				5		$39		1		$38.86		-15.6%		32.5473800769		$32.55		-100.0%		$37.07		-100.0%		$42.22		-100.0%				5		1		$38.86		-15.6%												13

		14		Corrections Officer 		$24.17										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A				5		$30		1		$30.27		-20.1%		22.9737646923		$22.97		-100.0%		$30.96		-100.0%		$36.83		-100.0%				5		1		$30.27		-20.1%												14

		15		Master Control Officer		$18.60										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A				n/a		ERROR:#N/A				n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a		n/a				n/a				n/a		n/a												15

		16		Corrections Sergeant		$39.96										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A				5		$40		1		$39.90		0.1%		24.244482		$24.24		-100.0%		$34.05		-100.0%		$40.19		-100.0%				5		1		$39.90		0.1%												16

		17		Corrections Lieutenant 		$47.72										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A				5		$48		1		$48.16		-0.9%		28.0296		$28.03		-100.0%		$38.03		-100.0%		$39.84		-100.0%				5		1		$48.16		-0.9%												17

		18		Corrections Captain 		$55.26										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A				5		$51		1		$51.32		7.7%		36.078828		$36.08		-100.0%		$45.10		-100.0%		$54.12		-100.0%				5		1		$51.32		7.7%												18

		19		Deputy County Clerk 		$18.11										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A				5		$22		1		$22.00		-17.7%		18.392799375		$18.39		-100.0%		$22.45		-100.0%		$26.50		-100.0%				5		1		$22.00		-17.7%												19

		20		Chief Deputy County Clerk		$50.29										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A				6		$36		1		$36.43		38.1%		32.692734		$32.69		-100.0%		$39.99		-100.0%		$48.16		-100.0%				6		1		$36.43		38.1%												20

		21		Court Services Officer 		$25.62										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A				3		$28				n/a		n/a		21.005625		$21.01		-100.0%		$26.28		-100.0%		$31.80		-100.0%				3				n/a		n/a												21

		22		Senior Court Services Officer 		$35.94										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A				3		$38				n/a		n/a		29.5332075		$29.53		-100.0%		$32.93		-100.0%		$36.32		-100.0%				3				n/a		n/a												22

		23		Court Services Supervisor		$40.07										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A				3		$39				n/a		n/a		36.7921355769		$36.79		-100.0%		$43.96		-100.0%		$51.11		-100.0%				3				n/a		n/a												23

		24		Court Services Director 		$56.97										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A				5		$51		1		$51.46		10.7%		48.8556088846		$48.86		-100.0%		$59.73		-100.0%		$71.94		-100.0%				5		1		$51.46		10.7%												24

		25		EMA Coordinator		$40.46										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A				5		$39		1		$38.71		4.5%		34.3637725385		$34.36		-100.0%		$41.94		-100.0%		$50.53		-100.0%				5		1		$38.71		4.5%												25

		26		Highway Maintenance Engineer 		$41.29								3		$38		9.3%		1		$42.30		-2.4%		$48				5		$48		1		$47.52		-13.1%		37.2657612981		$37.27		-100.0%		$43.72		-100.0%		$50.17		-100.0%				5		1		$44.91		-8.1%												26

		27		Facility Maintenance Worker		$20.56								3		$17		17.6%		1		$21.28		-3.4%		$25				7		$26		1		$25.57		-19.6%		20.7782212308		$20.78		-100.0%		$20.45		-100.0%		$23.47		-100.0%				7		1		$23.42		-12.2%												27

		28		Maintenance Specialist		$32.74								5		$22		50.5%		1		$30.95		5.8%		$33				5		$26		1		$25.78		27.0%		21.7863325096		$21.79		-100.0%		$27.17		-100.0%		$30.73		-100.0%				5		1		$28.37		15.4%												28

		29		Facility Maintenance Manager		$40.75								4		$37		11.3%		1		$43.83		-7.0%		$51				5		$35		1		$34.90		16.8%		32.5246688942		$32.52		-100.0%		$37.52		-100.0%		$42.92		-100.0%				5		1		$39.36		3.5%												29

		30		Facility Maintenance Director		$53.59								4		$51		5.4%		1		$58.44		-8.3%		$71		-3.1%		5		$48		1		$48.11		11.4%		43.8428698846		$43.84		-100.0%		$54.10		-100.0%		$65.70		-100.0%		1		5		1		$53.27		0.6%												30

		31		Chief Deputy Auditor		$52.49										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A		n/a		5		$43				$42.94		n/a		39.9809138462		$39.98		-100.0%		$44.61		-100.0%		$49.86		-100.0%		0		5				$42.94		n/a												31

		32		Deputy Director of Finance		vacant								5		$55		ERROR:#VALUE!		1		$61.83		ERROR:#VALUE!		$71		22.2%		6		$47		1		$47.40		ERROR:#VALUE!		42.8916178846		$42.89		-100.0%		$50.01		-100.0%		$58.10		-100.0%		0		6		1		$54.62		ERROR:#VALUE!												32

		33		GIS Programmer		$40.97								2		$31		30.3%		1		$35.11		16.7%		$43		-21.3%		5		$39		1		$38.89		5.4%		32.7586926923		$32.76		-100.0%		$39.80		-100.0%		$45.73		-100.0%		0		5		1		$37.00		10.7%												33

		34		Highway Maintenance Worker		$32.11								3		$20		58.8%		1		$22.91		40.2%		$26		-7.7%		5		$30		1		$29.78		7.8%		27.0689144712		$27.07		-100.0%		$23.25		-100.0%		$25.04		-100.0%		0		5		1		$26.34		21.9%												34

		35		Highway Maintenance Foreman		$36.93								2		$32		14.7%		1		$33.05		11.7%		$39		2.6%		5		$41		1		$40.73		-9.3%		35.531275		$35.53		-100.0%		$41.27		-100.0%		$47.55		-100.0%		0		5		1		$36.89		0.1%												35

		36		Insurance Specialist		$29.43								5		$30		-2.4%		1		$32.37		-9.1%		$37		n/a		4		$30				n/a		n/a		30.4773302885		$30.48		-100.0%		$35.60		-100.0%		$41.14		-100.0%		0		4		1		$32.37		-9.1%												36

		37		Human Resources Director		$45.49								5		$53		-13.8%		1		$61.19		-25.7%		$70		-4.5%		5		$58		1		$58.24		-21.9%		62.7650159135		$62.77		-100.0%		$74.53		-100.0%		$87.85		-100.0%		0		5		1		$59.71		-23.8%												37

		38		IT Technician		$29.25								4		$21		41.8%		1		$23.36		25.2%		$26		n/a		5		$33		1		$32.63		-10.4%		28.3474624038		$28.35		-100.0%		$32.99		-100.0%		$38.22		-100.0%		0		5		1		$27.99		4.5%												38

		39		IT Analyst		$35.79								6		$35		2.1%		1		$39.99		-10.5%		$46		n/a		6		$38		1		$38.04		-5.9%		32.5677732115		$32.57		-100.0%		$40.27		-100.0%		$45.50		-100.0%		0		6		1		$39.01		-8.3%												39

		40		IT Director 		$63.02								4		$62		2.1%		1		$72.48		-13.0%		$84		13.0%		6		$61		1		$60.95		3.4%		57.2749579423		$57.27		-100.0%		$68.97		-100.0%		$81.71		-100.0%		1		6		1		$66.72		-5.5%												40

		41		Jury Coordinator		$24.43										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A		n/a		3		$24				n/a		n/a		24.4341		$24.43		-100.0%		$28.58		-100.0%		$33.26		-100.0%		0		3				n/a		n/a												41

		42		Juvenile Detention Assistant Superintendent		$32.00										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A		24.4%		2		$36				n/a		n/a		29.514261		$29.51		-100.0%		$36.93		-100.0%		$44.34		-100.0%		1		2				n/a		n/a												42

		43		Juvenile Detention Superintendent		$47.43										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A		n/a		3		$48				n/a		n/a		35.305617		$35.31		-100.0%		$44.57		-100.0%		$53.84		-100.0%		0		3				n/a		n/a												43

		44		Deputy Sheriff		$32.20										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A		n/a		8		$38		1		$38.13		-15.6%		31.3419512692		$31.34		-100.0%		$38.24		-100.0%		$44.49		-100.0%		0		8		1		$38.13		-15.6%												44

		45		Deputy Sheriff Sergeant		$45.70										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A		-14.7%		7		$46		1		$45.59		0.2%		38.7015535096		$38.70		-100.0%		$45.64		-100.0%		$51.49		-100.0%		1		7		1		$45.59		0.2%												45

		46		Deputy Sheriff Lieutenant 		$53.26										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A				7		$49		1		$48.62		9.5%		38.9358230577		$38.94		-100.0%		$47.62		-100.0%		$55.15		-100.0%				7		1		$48.62		9.5%												46

		47		Deputy Sheriff Captain 		$59.12										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A				6		$57		1		$56.83		4.0%		51.0271235897		$51.03		-100.0%		$59.78		-100.0%		$69.48		-100.0%				6		1		$56.83		4.0%												47

		48		Chief Deputy Sheriff		$62.08										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A				5		$62		1		$61.55		0.9%		49.2910939615		$49.29		-100.0%		$58.66		-100.0%		$68.86		-100.0%				5		1		$61.55		0.9%												48

		49		Assistant Public Defender		$38.49								3		$37		5.0%		1		$42.61		-9.7%		$50				5		$36		1		$35.80		7.5%		29.1101592308		$29.11		-100.0%		$38.77		-100.0%		$48.96		-100.0%				5		1		$39.20		-1.8%												49

		50		Assistant State's Attorney		$38.10								4		$38		-0.7%		1		$44.32		-14.0%		$53				6		$41		1		$40.99		-7.0%		35.9251682692		$35.93		-100.0%		$45.81		-100.0%		$54.25		-100.0%				6		1		$42.66		-10.7%												50

		51		Lead Prosecutor 		$49.01								4		$49		-1.0%		1		$54.36		-9.9%		$64				2		$64				n/a		n/a		33.6158653846		$33.62		-100.0%		$40.34		-100.0%		$48.74		-100.0%				2		1		$54.36		-9.9%												51

		52		Public Defender 		$81.67								4		$66		24.0%		1		$81.40		0.3%		$96		-14.0%		5		$79		1		$78.66		3.8%		38.534682		$38.53		-100.0%		$62.44		-100.0%		$86.36		-100.0%		1		5		1		$80.03		2.0%												52

		53		Legal Services Assistant		$21.21								4		$24		-11.3%		1		$27.81		-23.7%		$33		-12.6%		3		$21				n/a		n/a		17.9739045		$17.97		-100.0%		$22.73		-100.0%		$26.21		-100.0%		1		3		1		$27.81		-23.7%												53

		54		Legal Services Advocate		$23.32								4		$26		-10.3%		1		$31.12		-25.1%		$37		n/a		5		$30		1		$29.57		-21.2%		29.1258253846		$29.13		-100.0%		$33.92		-100.0%		$39.35		-100.0%		0		5		1		$30.35		-23.2%												54

		55		Legal Services Investigator		$31.87								1		$28		14.1%		1		$33.96		-6.2%		$38		n/a		3		$27				n/a		n/a		26.622		$26.62		-100.0%		$31.95		-100.0%		$38.60		-100.0%		1		3		1		$33.96		-6.2%												55

		56		Legal Support Director		$50.29								4		$51		-0.8%		1		$59.63		-15.7%		$71		3.3%		2		$67				n/a		n/a		70.5042144231		$70.50		-100.0%		$82.84		-100.0%		$95.18		-100.0%		1		2		1		$59.63		-15.7%												56

		57		Mental Health Program Coordinator 		$32.47										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A		-6.0%		2		$26				n/a		n/a		23.1336		$23.13		-100.0%		$27.42		-100.0%		$31.71		-100.0%		1		2				n/a		n/a												57

		58		Mental Health Director		$54.87										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A		n/a		4		$45				n/a		n/a		33.0327		$33.03		-100.0%		$41.29		-100.0%		$49.55		-100.0%		0		4				n/a		n/a												58

		59		Zoning Technician 		$18.97										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A		0.8%		6		$27		1		$27.36		-30.7%		25.9077675577		$25.91		-100.0%		$31.71		-100.0%		$36.14		-100.0%		1		6		1		$27.36		-30.7%												59

		60		Zoning Officer		$23.48										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A		n/a		5		$33		1		$33.32		-29.5%		35.0003192308		$35.00		-100.0%		$40.53		-100.0%		$46.68		-100.0%		0		5		1		$33.32		-29.5%												60

		61		Planner		$32.06										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A		8.0%		5		$31		1		$31.08		3.2%		27.6531238846		$27.65		-100.0%		$32.33		-100.0%		$37.35		-100.0%		1		5		1		$31.08		3.2%												61

		62		Director of Planning & Zoning		$54.05										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A		25.5%		6		$54		1		$54.40		-0.6%		52.21574225		$52.22		-100.0%		$62.74		-100.0%		$74.21		-100.0%		0		6		1		$54.40		-0.6%												62

		63		Chief Deputy Recorder		$31.50										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A		14.7%		5		$35		1		$35.05		-10.1%		30.3994		$30.40		-100.0%		$32.78		-100.0%		$39.03		-100.0%		1		5		1		$35.05		-10.1%												63

		64		VAC Superintendent		$22.93										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A		-14.8%		2		$40				n/a		n/a		43.1837596154		$43.18		-100.0%		$51.82		-100.0%		$62.62		-100.0%		1		2				n/a		n/a												64

		64		Chief Deputy Treasurer		$40.54										ERROR:#N/A		ERROR:#N/A				n/a		n/a		ERROR:#N/A		-14.8%		5		$36		1		$35.94		12.8%		34.76245		$34.76		-100.0%		$38.24		-100.0%		$45.57		-100.0%		1		5		1		$35.94		12.8%												64

																		20.5%						-11.2%				-0.0%				ERROR:#N/A						-3.7%						0.0%				-1.1%				3.4%										-5.6%

						published sum		custom sum		combined sum

						$966.35		$   1,736.26		$   1,918.06												$1,087.87														1802.3279028101																								2031.2640695649

																																																												$19

																																																												$80





Custom Pivot

		Row Labels		Count of Benchmark Titles		Average of Adj Actual2		Average of Adj Min2		Average of Adj Mid2		Average of Adj Max2

		Administrative Assistant 		6		24.5940479327		17.9739045		22.99641		28.321728

		Administrative Clerk 		6		19.3850448317		16.2218397115		19.0925765865		22.2852509615

		Animal Control Director 		6		36.2174627198		38.3460820385		46.7681965385		56.3566908462

		Animal Control Officer 		7		25.912435739		21.9776504769		28.1793129519		31.6274940577

		Animal Control Worker		2		19.3283061058		13.5602625		18.6547701923		21.6735778846

		Assessment Analyst		5		26.0329107692		26.36923125		28.05223125		30.15598125

		Assistant Public Defender		5		35.7969235385		29.1101592308		38.7678330769		48.9565934615

		Assistant State's Attorney		6		40.9865152198		35.9251682692		45.8066144231		54.2450613462

		Chief Deputy Auditor		5		42.9401031923		39.9809138462		44.6093510096		49.8559997115

		Chief Deputy Coroner		5		38.8638768		32.5473800769		37.0739556923		42.2187428462

		Chief Deputy County Clerk		6		36.4277728956		32.692734		39.9855358846		48.1625012308

		Chief Deputy Recorder		5		35.0477460923		30.3994		32.7842005385		39.0276741538

		Chief Deputy Sheriff		5		61.5540922154		49.2910939615		58.6574835962		68.8596520769

		Chief Deputy Treasurer		5		35.9412836901		34.76245		38.2374945385		45.5712121538

		Circuit Clerk Supervisor		5		32.1145705385		30.0831012692		36.8526196154		44.3753687308

		Corrections Captain 		5		51.3210171462		36.078828		45.098484		54.11814

		Corrections Lieutenant 		5		48.1574708654		28.0296		38.0256		39.8412

		Corrections Officer 		5		30.2677495154		22.9737646923		30.9587536154		36.8323425385

		Corrections Sergeant		5		39.9027196327		24.244482		34.0460445		40.185807

		Court Administrator		3		36.2820146154		57.1003846154		68.5204615385		82.7955576923

		Court Clerk 		5		23.7411088615		16.4109415		22.0472235		27.400566

		Court Services Director 		5		51.4564131231		48.8556088846		59.7281164615		71.9410903846

		Court Services Officer 		3		27.6473795192		21.005625		26.27551875		31.8004125

		Deputy Coroner		3		30.2243128901		18.506574		23.136609		27.766644

		Deputy County Clerk 		5		22.0042467808		18.392799375		22.4458044375		26.4988095

		Deputy Director of Finance		6		47.4000652885		42.8916178846		50.0083601683		58.0958187981

		Deputy Sheriff		8		38.1337475841		31.3419512692		38.2429482692		44.4908052692

		Deputy Sheriff Captain 		6		56.8301890705		51.0271235897		59.7752991506		69.4751477885

		Deputy Sheriff Lieutenant 		7		48.6207830302		38.9358230577		47.6207172019		55.1540313462

		Deputy Sheriff Sergeant		7		45.5915654505		38.7015535096		45.6447459808		51.4911834519

		Director of Planning & Zoning		6		54.4005708077		52.21574225		62.73883575		74.2136023269

		EMA Coordinator		5		38.7074409692		34.3637725385		41.9415918462		50.5337717308

		Facility Maintenance Director		5		48.1097447011		43.8428698846		54.1035304615		65.7046573846

		Facility Maintenance Manager		5		34.8979877308		32.5246688942		37.5214680649		42.9165821394

		Facility Maintenance Worker		7		25.5664202143		20.7782212308		20.4501137115		23.4710061923

		GIS Programmer		5		38.8877036077		32.7586926923		39.7979859346		45.7262245615

		Highway Maintenance Engineer 		5		47.5239625962		37.2657612981		43.7179257692		50.1700902404

		Highway Maintenance Foreman		5		40.7348749615		35.531275		41.2740417308		47.5474046154

		Highway Maintenance Worker		5		29.7805780962		27.0689144712		23.2505787981		25.042243125

		Human Resources Director		5		58.2358172308		62.7650159135		74.5280138942		87.8492089904

		Insurance Specialist		4		30.2700569712		30.4773302885		35.5991597596		41.136345

		IT Analyst		6		38.0351196731		32.5677732115		40.2737158962		45.5028631962

		IT Director 		6		60.9511958462		57.2749579423		68.9744265962		81.7126933269

		IT Technician		5		32.6320753846		28.3474624038		32.9923965144		38.215861875

		Jury Coordinator		3		23.6522438462		24.4341		28.57561875		33.25741875

		Juvenile Detention Assistant Superintendent		2		36.324138		29.514261		36.925938		44.337615

		Juvenile Detention Superintendent		3		48.2611260769		35.305617		44.573592		53.841567

		Lead Prosecutor 		2		63.6714649038		33.6158653846		40.3390384615		48.74325

		Legal Services Assistant		3		21.3853945385		17.9739045		22.729408		26.213524

		Legal Services Investigator		3		26.5640365385		26.622		31.9483125		38.6038125

		Legal Support Director		2		67.077495		70.5042144231		82.8433137981		95.1824131731

		Maintenance Specialist		5		25.7781840115		21.7863325096		27.1680393462		30.7310353462

		Mental Health Director		4		44.5375516731		33.0327		41.290824		49.548948

		Mental Health Program Coordinator 		2		26.4104971154		23.1336		27.4227		31.7118

		Planner		5		31.0759012038		27.6531238846		32.3346946298		37.3494817212

		Public Defender 		5		78.6639486346		38.534682		62.44491		86.355138

		Senior Court Services Officer 		3		38.0440891346		29.5332075		32.92795875		36.32271

		Senior Executive Assistant / Office Manager		5		30.824036625		25.8742582692		31.0660607212		36.7310843269

		Supervisor of Assessments  		7		44.9712402009		46.7181263077		56.9716272692		68.6526378462

		VAC Superintendent		2		40.2354594231		43.1837596154		51.8204134615		62.6162307692

		Zoning Officer		5		33.3166155989		35.0003192308		40.5309243269		46.6797409615

		Zoning Technician 		6		27.3593828462		25.9077675577		31.7083055192		36.1416021346

		Legal Services Advocate		5		29.5733425385		29.1258253846		33.9246176683		39.3464436058

		Court Services Supervisor		3		39.4323761538		36.7921355769		43.9635692308		51.105825

		Grand Total		306		38.7073777934		31.9911085079		38.5053172141		45.0415716899





All Custom Data

		Target Date		1/1/23

		Salary		4%

		Structure		3%

		Org. No		Org. Name		Job Code		Benchmark Titles		Matching 
Title		FLSA		Annual Hours		No. of Inc.		Actual/Average Base		Range Minimum		Range Midpoint		Range Maximum		Notes		Gallagher Notes		Range Spread		Geo		Effective date		Salary %		Structure %		Adj Actual		Adj Min		Adj Mid		Adj Max		Adj Actual		Adj Min		Adj Mid		Adj Max		Outlier - Avg 		Outlier - Group St dev		Outlier - Std Dev		Outlier - Avg Midpt		Outlier - Group St dev Midpt		Outlier - Std Dev Midpt

		2		Madison County		2		Administrative Assistant 		Administrative Assistant, Administrative Secretary		Non-Exempt		2080		8		$54,077								Ranges Vary				n/a		1.0000		7/1/22		1.02		1.02		$55,159								$26.52								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		4		McHenry County		2		Administrative Assistant 		Administrative Specialist III		Non-Exempt		1950		9		$44,428		$37,655		$45,201		$54,600						45%		1.0000		7/1/22		1.02		1.02		$45,317		$38,408		$46,105		$55,692		$21.79		$18.47		$22.17		$26.78		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		9		Mclean County		2		Administrative Assistant 		Administrative Specialist				2080				$48,007		$38,400		$48,007		$57,614						50%		1.0000		7/1/22		1.02		1.02		$48,967		$39,167		$48,967		$58,767		$23.54		$18.83		$23.54		$28.25		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

				winnebago		2		Administrative Assistant 		Administrative Assistant				2080				$51,150												n/a		1.0000		7/1/22		1.02		1.02		$52,173								$25.08								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		16		Piatt County		2		Administrative Assistant 		Administrative Assistant				2080				$51,002												n/a		1.0000		7/1/22		1.02		1.02		$52,022								$25.01								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		10		Rock Island County		1		Administrative Clerk 		Office Assistant		Non-Exempt		2080		1		$31,206												n/a		1.0000		7/1/22		1.02		1.02		$31,830								$15.30								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		18		City of Champaign		1		Administrative Clerk 		Clerk Typist II		Non-Exempt		2080		0		$52,374		$46,004		$52,374		$58,743		*Actual salaries are shown without longevity				28%		1.0000		7/1/22		1.02		1.02		$53,421		$46,925		$53,421		$59,918		$25.68		$22.56		$25.68		$28.81		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

				winnebago		1		Administrative Clerk 		administrative secretary		Non-Exempt		2080		46		$46,195								Ranges Vary				n/a		1.0000		7/1/22		1.02		1.02		$47,119								$22.65								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		2		Madison County		1		Administrative Clerk 		Clerk I, Clerk II, Clerk III		Non-Exempt		2080		46		$41,474								Ranges Vary				n/a		1.0000		7/1/22		1.02		1.02		$42,303								$20.34								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		4		McHenry County		1		Administrative Clerk 		Administrative Specialist I		Non-Exempt		1950		28		$34,733		$28,275		$33,228		$40,151		Midpoint is Market Mid for all positions				42%		1.0000		7/1/22		1.02		1.02		$35,428		$28,841		$33,893		$40,954		$17.03		$13.87		$16.29		$19.69		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		9		Mclean County		1		Administrative Clerk 		Assistant				2080				$31,200		$24,960		$31,200		$37,440						50%		1.0000		7/1/22		1.02		1.02		$31,824		$25,459		$31,824		$38,189		$15.30		$12.24		$15.30		$18.36		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		10		Rock Island County		2		Administrative Assistant 		Administrative Assistant/secretary		Non-Exempt		2080		11		$52,251		$33,904		$47,476		$61,048						80%		1.0000		7/1/22		1.02		1.02		$53,297		$34,582		$48,426		$62,269		$25.62		$16.63		$23.28		$29.94		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		2		Madison County		6		Animal Control Director 		Animal Control Administrator		Exempt		2080		1		$76,272												n/a		1.0000		7/1/22		1.02		1.02		$77,797								$37.40								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		4		McHenry County		6		Animal Control Director 		Director Veterinary Public Health		Exempt		1950		1		$95,160		$95,155		$114,187		$137,976						45%		1.0000		7/1/22		1.02		1.02		$97,063		$97,058		$116,471		$140,736		$46.67		$46.66		$56.00		$67.66		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		9		Mclean County		6		Animal Control Director 		Animal Control Director  				2080				$76,554		$61,237		$76,554		$91,871						50%		1.0000		7/1/22		1.02		1.02		$78,085		$62,462		$78,085		$93,708		$37.54		$30.03		$37.54		$45.05		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		16		Piatt County		6		Animal Control Director 		Animal Control Managr				2080				$39,954												n/a		1.0000		7/1/22		1.02		1.02		$40,753								$19.59								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		10		Rock Island County		6		Animal Control Director 		Operations Manager		Exempt		2080		1		$73,830												n/a		1.0000		7/1/22		1.02		1.02		$75,306								$36.20								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

				winnebago		6		Animal Control Director 		animal services director								$81,362												n/a		1.0000		7/1/22		1.02		1.02		$82,989								$39.90								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		17		City of Urbana		5		Animal Control Officer 		Animal Control Officer 				2080				$57,746		$52,898		$57,746		$62,593						18%		1.0000		7/1/22		1.02		1.02		$58,900		$53,956		$58,900		$63,845		$28.32		$25.94		$28.32		$30.69		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		2		Madison County		5		Animal Control Officer 		Animal Control Officer 		Non-Exempt		2080		1		$67,662		$67,662		$79,425		$91,187						35%		1.0000		7/1/22		1.02		1.02		$69,016		$69,016		$81,013		$93,011		$33.18		$33.18		$38.95		$44.72		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		2		Madison County		5		Animal Control Officer 		Animal Control Officer		Non-Exempt		2080		3		$60,868												n/a		1.0000		7/1/22		1.02		1.02		$62,085								$29.85								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		4		McHenry County		5		Animal Control Officer 		Animal Control Officer		Non-Exempt		1950		5		$32,342		$32,175		N/A		N/A		Union				n/a		1.0000		7/1/22		1.02		1.02		$32,989		$32,819		n/a		n/a		$15.86		$15.78						ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		9		Mclean County		5		Animal Control Officer 		Animal Control Warden				2080				$44,657		$35,720		$44,657		$53,595						50%		1.0000		7/1/22		1.02		1.02		$45,550		$36,434		$45,550		$54,666		$21.90		$17.52		$21.90		$26.28		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		10		Rock Island County		5		Animal Control Officer 		Animal Control Officer		Non-exempt		2080		1		$48,422		$35,630		$48,027		$50,606						42%		1.0000		7/1/22		1.02		1.02		$49,391		$36,343		$48,988		$51,619		$23.75		$17.47		$23.55		$24.82		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

				winnebago		5		Animal Control Officer 		animal contral invety								$58,190												n/a		1.0000		7/1/22		1.02		1.02		$59,354								$28.54								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		4		McHenry County		4		Animal Control Worker		Kennel Tech		Non-Exempt		1950		1		$44,423		$24,375		$34,399		$44,423		Union				82%		1.0000		7/1/22		1.02		1.02		$45,311		$24,863		$35,087		$45,311		$21.78		$11.95		$16.87		$21.78		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		10		Rock Island County		4		Animal Control Worker		Domestic Animal Caretaker 		Non-exempt		2080		6		$34,406		$30,930		$41,683		$43,971						42%		1.0000		7/1/22		1.02		1.02		$35,094		$31,548		$42,517		$44,851		$16.87		$15.17		$20.44		$21.56		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		2		Madison County		7		Assessment Analyst		Residential Evaluator, Commercial & Industrial Evaluator, New Construction Data Collector, Commercial Industrial and Residential Data Collector, Research Technician		Non-Exempt		2080		8		$46,943								Ranges Vary				n/a		1.0000		7/1/22		1.02		1.02		$47,882								$23.02								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

				kane		7		Assessment Analyst		assistant chief deputy		Non-Exempt		1950		6		$62,725												n/a		1.0000		7/1/22		1.02		1.02		$63,980		$0		$0		$0		$30.76								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		4		McHenry County		7		Assessment Analyst		Assessment Specialist		Non-Exempt		1950		6		$34,905		$34,340		$41,204		$49,784						45%		1.0000		7/1/22		1.02		1.02		$35,603		$35,026		$42,028		$50,779		$17.12		$16.84		$20.21		$24.41		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		10		Rock Island County		7		Assessment Analyst		Chief Deputy - Assessment		Exempt		2080		1		$73,206		$73,206		$73,206		$73,206						0%		1.0000		7/1/22		1.02		1.02		$74,670		$74,670		$74,670		$74,670		$35.90		$35.90		$35.90		$35.90		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

				winnebago		7		Assessment Analyst		Assessment Specialist								$47,655												n/a		1.0000		7/1/22		1.02		1.02		$48,608								$23.37								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		2		Madison County		49		Assistant Public Defender		Assistant Public Defender		Exempt		2080		12		$67,235								No Grade/Established Range				n/a		1.0000		7/1/22		1.02		1.02		$68,580								$32.97								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

				kane		49		Assistant Public Defender		Assistant Public Defender		Exempt		1950		5		$71,370		$54,747		$71,780		$88,813						62%		1.0000		7/1/22		1.02		1.02		$72,797		$55,842		$73,216		$90,589		$35.00		$26.85		$35.20		$43.55		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		4		McHenry County		49		Assistant Public Defender		Assistant Public Defender		Exempt		1950		5		$68,320		$65,003		$78,004		$94,254						45%		1.0000		7/1/22		1.02		1.02		$69,686		$66,303		$79,564		$96,139		$33.50		$31.88		$38.25		$46.22		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		10		Rock Island County		49		Assistant Public Defender		Assistant Public Defender		Exempt		2080		8		$84,721		$58,336		$87,384		$116,432						100%		1.0000		7/1/22		1.02		1.02		$86,415		$59,502		$89,132		$118,761		$41.55		$28.61		$42.85		$57.10		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

				winnebago		49		Assistant Public Defender										$73,342												n/a		1.0000		7/1/22		1.02		1.02		$74,809								$35.97								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		18		City of Champaign		50		Assistant State's Attorney		Assistant City Attorney		Exempt		2080		4		$103,420		$95,739		$108,925		$122,111						28%		1.0000		7/1/22		1.02		1.02		$105,489		$97,653		$111,103		$124,553		$50.72		$46.95		$53.41		$59.88		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		2		Madison County		50		Assistant State's Attorney		Assistant State's Attorney I, II, III, IV, IVD, Senior Management		Exempt		2080		30		$73,888								No Grade/Established Range				n/a		1.0000		7/1/22		1.02		1.02		$75,366								$36.23								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		4		McHenry County		50		Assistant State's Attorney		Assistant State's Attorney		Exempt		2080		8		$67,951		$65,003		$78,004		$94,254						45%		1.0000		7/1/22		1.02		1.02		$69,310		$66,303		$79,564		$96,139		$33.32		$31.88		$38.25		$46.22		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		16		Piatt County		50		Assistant State's Attorney		Assistant State's Attorney				2080				$80,000												n/a		1.0000		7/1/22		1.02		1.02		$81,600								$39.23								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		10		Rock Island County		50		Assistant State's Attorney		Assistant State's Attorney		Exempt		2080		15		$76,680		$59,036		$93,300		$115,487		Employee received $3000 bonus on 25th ann.				96%		1.0000		7/1/22		1.02		1.02		$78,214		$60,217		$95,166		$117,797		$37.60		$28.95		$45.75		$56.63		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		13		Vermillion County		51		Assistant State's Attorney		Assistant State's Attorney				2080		4		$99,542												n/a		1.0000		7/1/22		1.02		1.02		$101,533								$48.81								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		24		Champaign-Urbana Transit		31		Chief Deputy Auditor		Comptroller		Exempt		2080		1		$87,627												n/a		1.0000		7/1/22		1.02		1.02		$89,380								$42.97								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		18		City of Champaign		31		Chief Deputy Auditor		City Accountant/Financial Services Manager		Exempt		2080		1		$108,449		$95,739		$108,925		$122,111						28%		1.0000		7/1/22		1.02		1.02		$110,618		$97,653		$111,103		$124,553		$53.18		$46.95		$53.41		$59.88		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		2		Madison County		31		Chief Deputy Auditor		Chief Deputy Auditor		Exempt		2080		1		$92,539								No Grade/Established Range				n/a		1.0000		7/1/22		1.02		1.02		$94,390								$45.38								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		4		McHenry County		31		Chief Deputy Auditor		Chief Deputy Internal Auditor		Exempt		1950		1		$76,000		$75,645		$90,774		$109,685						45%		1.0000		7/1/22		1.02		1.02		$77,520		$77,158		$92,589		$111,879		$37.27		$37.10		$44.51		$53.79		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		10		Rock Island County		31		Chief Deputy Auditor		Chief Deputy Auditor		Exempt		2080		1		$73,206		$73,206		$73,206		$73,206						0%		1.0000		7/1/22		1.02		1.02		$74,670		$74,670		$74,670		$74,670		$35.90		$35.90		$35.90		$35.90		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		2		Madison County		13		Chief Deputy Coroner		Chief Deputy		Exempt		2080		1		$101,920								No Grade/Established Range				n/a		1.0000		7/1/22		1.02		1.02		$103,958								$49.98								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		4		McHenry County		13		Chief Deputy Coroner		Chief Deputy Coroner		Exempt		2080		1		$78,670		$75,645		$90,774		$109,685						45%		1.0000		7/1/22		1.02		1.02		$80,243		$77,158		$92,589		$111,879		$38.58		$37.10		$44.51		$53.79		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		9		Mclean County		13		Chief Deputy Coroner		Chief Deputy Coroner				2080				$62,826		$50,263		$62,826		$75,389						50%		1.0000		7/1/22		1.02		1.02		$64,082		$51,268		$64,082		$76,897		$30.81		$24.65		$30.81		$36.97		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		10		Rock Island County		13		Chief Deputy Coroner		Chief Deputy Coroner		Exempt		2080		1		$73,206		$73,206		$73,206		$73,206						0%		1.0000		7/1/22		1.02		1.02		$74,670		$74,670		$74,670		$74,670		$35.90		$35.90		$35.90		$35.90		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

				winnebago		13		Chief Deputy Coroner		Chief Deputy Coroner								$79,638												n/a		1.0000		7/1/22		1.02		1.02		$81,231								$39.05								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		2		Madison County		20		Chief Deputy County Clerk		Chief Deputy		Non-Exempt		2080		1		$87,630								No Grade/Established Range				n/a		1.0000		7/1/22		1.02		1.02		$89,383								$42.97								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		4		McHenry County		20		Chief Deputy County Clerk		Chief Deputy County Clerk		Exempt		1950		1		$99,431		$72,098		$86,517		$104,542						45%		1.0000		7/1/22		1.02		1.02		$101,420		$73,540		$88,247		$106,633		$48.76		$35.36		$42.43		$51.27		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		9		Mclean County		21		Chief Deputy County Clerk		Chief Deputy County Clerk				2080				$76,561		$61,237		$76,561		$91,885						50%		1.0000		7/1/22		1.02		1.02		$78,092		$62,462		$78,092		$93,723		$37.54		$30.03		$37.54		$45.06		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		16		Piatt County		20		Chief Deputy County Clerk		Chief Deputy County Clerk				2080				$43,612												n/a		1.0000		7/1/22		1.02		1.02		$44,484								$21.39								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

				winnebago		20		Chief Deputy County Clerk		Chief Deputy County Clerk		Exempt		2080		1		$65,264												n/a		1.0000		7/1/22		1.02		1.02		$66,569								$32.00								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		10		Rock Island County		20		Chief Deputy County Clerk		Chief Deputy County Clerk		Exempt		2080		1		$73,206												n/a		1.0000		7/1/22		1.02		1.02		$74,670								$35.90								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		2		Madison County		63		Chief Deputy Recorder		Chief Deputy Recorder		Non-Exempt		2080		1		$85,654								No Grade/Established Range				n/a		1.0000		7/1/22		1.02		1.02		$87,367								$42.00								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

				kane		63		Chief Deputy Recorder		recording coordinator		Exempt		1950		1		$71,650												n/a		1.0000		7/1/22		1.02		1.02		$73,083		$0		$0		$0		$35.14								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		4		McHenry County		63		Chief Deputy Recorder		Chief Deputy Recorder		Exempt		1950		1		$76,000		$72,098		$76,517		$104,542						45%		1.0000		7/1/22		1.02		1.02		$77,520		$73,540		$78,047		$106,633		$37.27		$35.36		$37.52		$51.27		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		9		Mclean County		64		Chief Deputy Recorder		Chief Deputy Recorder*				2080				$50,840		$40,669		$50,840		$61,010						50%		1.0000		7/1/22		1.02		1.02		$51,856		$41,483		$51,856		$62,230		$24.93		$19.94		$24.93		$29.92		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		10		Rock Island County		63		Chief Deputy Recorder		Chief Deputy Recorder		Exempt		2080		1		$73,206		$73,206		$73,206		$73,206						0%		1.0000		7/1/22		1.02		1.02		$74,670		$74,670		$74,670		$74,670		$35.90		$35.90		$35.90		$35.90		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		18		City of Champaign		48		Chief Deputy Sheriff		Deputy Police Chief		Exempt		2080		3		$141,779		$116,251		$132,340		$148,429						28%		1.0000		7/1/22		1.02		1.02		$144,614		$118,576		$134,987		$151,397		$69.53		$57.01		$64.90		$72.79		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		2		Madison County		48		Chief Deputy Sheriff		Chief Deputy Sheriff		Non-Exempt		2080		1		$102,856								No Grade/Established Range				n/a		1.0000		7/1/22		1.02		1.02		$104,913								$50.44								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		4		McHenry County		48		Chief Deputy Sheriff		Undersheriff		Non-Exempt		2080		1		$155,334		$102,250		$122,700		$148,263						45%		1.0000		7/1/22		1.02		1.02		$158,441		$104,295		$125,154		$151,228		$76.17		$50.14		$60.17		$72.71		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		9		Mclean County		49		Chief Deputy Sheriff		Chief Deputy Sheriff				2080				$103,806		$83,044		$103,806		$124,567						50%		1.0000		7/1/22		1.02		1.02		$105,882		$84,705		$105,882		$127,059		$50.90		$40.72		$50.90		$61.09		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		10		Rock Island County		48		Chief Deputy Sheriff		Sheriff		Exempt		2080		1		$123,836												n/a		1.0000		7/1/22		1.02		1.02		$126,313								$60.73								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		2		Madison County		64		Chief Deputy Treasurer		Chief Deputy Treasurer		Non-Exempt		2080		1		$81,806								No Grade/Established Range				n/a		1.0000		7/1/22		1.02		1.02		$83,443								$40.12								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		4		McHenry County		64		Chief Deputy Treasurer		Chief Deputy Treasurer		Exempt		1950		1		$83,635		$72,098		$76,517		$104,542						45%		1.0000		7/1/22		1.02		1.02		$85,308		$73,540		$78,047		$106,633		$41.01		$35.36		$37.52		$51.27		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		9		Mclean County		65		Chief Deputy Treasurer		Assistant County Treasurer				2080				$84,201		$67,361		$84,201		$101,041						50%		1.0000		7/1/22		1.02		1.02		$85,885		$68,708		$85,885		$103,062		$41.29		$33.03		$41.29		$49.55		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		16		Piatt County		64		Chief Deputy Treasurer		Chief Deputy Treasurer				2080				$43,612												n/a		1.0000		7/1/22		1.02		1.02		$44,484								$21.39								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		10		Rock Island County		64		Chief Deputy Treasurer		Chief Deputy Treasurer		Exempt		2080		1		$73,206		$73,206		$73,206		$73,206						0%		1.0000		7/1/22		1.02		1.02		$74,670		$74,670		$74,670		$74,670		$35.90		$35.90		$35.90		$35.90		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		2		Madison County		10		Circuit Clerk Supervisor		Circuit Clerk Supervisor		Non-Exempt		2080		5		$72,467								No Grade/Established Range				n/a		1.0000		7/1/22		1.02		1.02		$73,917								$35.54								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		4		McHenry County		10		Circuit Clerk Supervisor		Circuit Clerk Office Manager		Exempt		1950		2		$68,816		$61,455		$73,747		$89,111						45%		1.0000		7/1/22		1.02		1.02		$70,192		$62,684		$75,222		$90,893		$33.75		$30.14		$36.16		$43.70		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		9		Mclean County		10		Circuit Clerk Supervisor		Chief Deputy-Circuit Clerk				2080				$76,554		$61,237		$76,554		$91,871						50%		1.0000		7/1/22		1.02		1.02		$78,085		$62,462		$78,085		$93,708		$37.54		$30.03		$37.54		$45.05		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		16		Piatt County		10		Circuit Clerk Supervisor		Deputy Circuit Clerk				2080				$36,400												n/a		1.0000		7/1/22		1.02		1.02		$37,128								$17.85								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		10		Rock Island County		10		Circuit Clerk Supervisor		Chief Deputy Circuit Clerk		Exempt		2080		1		$73,206												n/a		1.0000		7/1/22		1.02		1.02		$74,670								$35.90								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		2		Madison County		18		Corrections Captain 		Captain, Jail Captain		Non-Exempt		2080		6		$105,012								Ranges Vary				n/a		1.0000		7/1/22		1.02		1.02		$107,113								$51.50								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		2		Madison County		18		Corrections Captain 		Captain, Jail Captain		Non-Exempt		2080		6		$105,012								Ranges Vary				n/a		1.0000		7/1/22		1.02		1.02		$107,113								$51.50								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		9		Mclean County		18		Corrections Captain 		Commander				2080				$91,966		$73,573		$91,966		$110,359						50%		1.0000		7/1/22		1.02		1.02		$93,805		$75,044		$93,805		$112,566		$45.10		$36.08		$45.10		$54.12		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		10		Rock Island County		18		Corrections Captain 		Captain		Exempt		2080		1		$99,902												n/a		1.0000		7/1/22		1.02		1.02		$101,900								$48.99								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

				winnebago		18		Corrections Captain 		Captain								$121,381												n/a		1.0000		7/1/22		1.02		1.02		$123,809								$59.52								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		2		Madison County		17		Corrections Lieutenant 		Lieutenant, Jail Lieutenant		Non-Exempt		2080		17		$95,158								Ranges Vary				n/a		1.0000		7/1/22		1.02		1.02		$97,061								$46.66								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		4		McHenry County		17		Corrections Lieutenant 		Corrections Lieutenant 		Non-Exempt		2080		4		$116,209								10% above Sergeant				n/a		1.0000		7/1/22		1.02		1.02		$118,533								$56.99								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

				kane		17		Corrections Lieutenant 		Corrections Lieutenant 		Non-exempt		2080		3		$107,078												n/a		1.0000		7/1/22		1.02		1.02		$109,220		$0		$0		$0		$52.51								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		10		Rock Island County		17		Corrections Lieutenant 		Corrections Lieutenant 		Non-exempt		2080		3		$81,245		$57,158		$77,542		$81,245						42%		1.0000		7/1/22		1.02		1.02		$82,870		$58,302		$79,093		$82,870		$39.84		$28.03		$38.03		$39.84		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

				winnebago		17		Corrections Lieutenant 		Corrections Lieutenant 								$91,328												n/a		1.0000		7/1/22		1.02		1.02		$93,155								$44.79								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		2		Madison County		14		Corrections Officer 		Jail Officer, Probationary Jail Officer		Non-Exempt		2080		23		$67,728								Ranges Vary				n/a		1.0000		7/1/22		1.02		1.02		$69,083								$33.21								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		4		McHenry County		14		Corrections Officer 		Correctional Officer 		Non-Exempt		2080		132		$86,616		$56,675		$76,359		$96,043		Union				69%		1.0000		7/1/22		1.02		1.02		$88,348		$57,809		$77,886		$97,964		$42.48		$27.79		$37.45		$47.10		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		9		Mclean County		14		Corrections Officer 		Corrections Officer				2080				$52,029		$38,818		$52,029		$65,241						68%		1.0000		7/1/22		1.02		1.02		$53,070		$39,594		$53,070		$66,546		$25.51		$19.04		$25.51		$31.99		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		16		Piatt County		14		Corrections Officer 		Corrections Officer				2080				$47,611												n/a		1.0000		7/1/22		1.02		1.02		$48,563								$23.35								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		10		Rock Island County		14		Corrections Officer 		Correctional Officer		Non-exempt		2080		41		$54,627		$45,053		$61,006		$64,043						42%		1.0000		7/1/22		1.02		1.02		$55,720		$45,954		$62,227		$65,324		$26.79		$22.09		$29.92		$31.41		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		2		Madison County		16		Corrections Sergeant		Sergeant, Jail Sergeant		Non-Exempt		2080		23		$83,464								Ranges Vary				n/a		1.0000		7/1/22		1.02		1.02		$85,133								$40.93								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		4		McHenry County		16		Corrections Sergeant		Corrections Sergeant		Non-Exempt		2080		15		$105,641								10% above highest Correctional Officer				n/a		1.0000		7/1/22		1.02		1.02		$107,754								$51.80								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		9		Mclean County		16		Corrections Sergeant		Corrections Sergeant				2080				$68,467		$46,879		$68,467		$90,055						92%		1.0000		7/1/22		1.02		1.02		$69,837		$47,817		$69,837		$91,856		$33.58		$22.99		$33.58		$44.16		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		10		Rock Island County		16		Corrections Sergeant		Corrections Sergeant		Non-exempt		2080		6		$72,027		$52,000		$70,387		$73,840						42%		1.0000		7/1/22		1.02		1.02		$73,467		$53,040		$71,795		$75,317		$35.32		$25.50		$34.52		$36.21		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		13		Vermillion County		16		Corrections Sergeant		Sergeant				2080		5		$77,252												n/a		1.0000		7/1/22		1.02		1.02		$78,797								$37.88								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		2		Madison County		11		Court Administrator		Program Administrator		Non-Exempt		2080		1		$60,382								No Grade/Established Range				n/a		1.0000		7/1/22		1.02		1.02		$61,590								$29.61								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		4		McHenry County		11		Court Administrator		Trial Court Administrator		Exempt		1950		1		$152,058		$116,440		$139,728		$168,838						45%		1.0000		7/1/22		1.02		1.02		$155,099		$118,769		$142,523		$172,215		$74.57		$57.10		$68.52		$82.80		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		10		Rock Island County		11		Court Administrator		Court Administrator		Exempt		2080		1		$9,520												n/a		1.0000		7/1/22		1.02		1.02		$9,711								$4.67								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		2		Madison County		9		Court Clerk 		Law Library Clerk, Jury Commission Clerk, Law Clerk		Non-Exempt		2080		5		$46,700								Ranges Vary				n/a		1.0000		7/1/22		1.02		1.02		$47,634								$22.90								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		4		McHenry County		9		Court Clerk 		Courtroom Specialist		Non-Exempt		1950		16		$32,335		$32,312		N/A		N/A		Union				n/a		1.0000		7/1/22		1.02		1.02		$32,982		$32,958		n/a		n/a		$15.86		$15.85						ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		9		Mclean County		9		Court Clerk 		Circuit Court Secretary				2080				$44,657		$35,720		$44,657		$53,595						50%		1.0000		7/1/22		1.02		1.02		$45,550		$36,434		$45,550		$54,666		$21.90		$17.52		$21.90		$26.28		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		10		Rock Island County		9		Court Clerk 		Deputy Clerk I		Non-Exempt		2080		27		$43,359		$32,365		$45,261		$58,157						80%		1.0000		7/1/22		1.02		1.02		$44,226		$33,012		$46,166		$59,320		$21.26		$15.87		$22.20		$28.52		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		13		Vermillion County		9		Court Clerk 		circuit clerk				2080		1		$75,015												n/a		1.0000		7/1/22		1.02		1.02		$76,515								$36.79								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		2		Madison County		24		Court Services Director 		Director of Probation and Court Services		Exempt		2080		1		$103,334								No Grade/Established Range				n/a		1.0000		7/1/22		1.02		1.02		$105,401								$50.67								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		4		McHenry County		24		Court Services Director 		Director Court Services & Probation		Exempt		1950		1		$118,092		$109,345		$131,214		$158,550						45%		1.0000		7/1/22		1.02		1.02		$120,454		$111,532		$133,838		$161,721		$57.91		$53.62		$64.35		$77.75		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		9		Mclean County		24		Court Services Director 		Court Services Director				2080				$112,383		$89,909		$112,383		$134,857						50%		1.0000		7/1/22		1.02		1.02		$114,631		$91,707		$114,631		$137,554		$55.11		$44.09		$55.11		$66.13		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		10		Rock Island County		24		Court Services Director 		Court Services Director 		Exempt		2080		1		$94,879												n/a		1.0000		7/1/22		1.02		1.02		$96,777								$46.53								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

				winnebago		24		Court Services Director 		Court Services Director 								$95,965												n/a		1.0000		7/1/22		1.02		1.02		$97,884								$47.06								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		2		Madison County		21		Court Services Officer 		Probation Officer, High Risk Officer, Pretrial Probation Officer		Non-Exempt		2080		21		$68,691								Ranges Vary				n/a		1.0000		7/1/22		1.02		1.02		$70,064								$33.68								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		4		McHenry County		21		Court Services Officer 		Probation Officer		Non-Exempt		1950		19		$44,936		$42,198		$52,085		$61,971		Union				47%		1.0000		7/1/22		1.02		1.02		$45,835		$43,042		$53,126		$63,210		$22.04		$20.69		$25.54		$30.39		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		10		Rock Island County		21		Court Services Officer 		Probation Officer		Non-Exempt		2080		26		$55,510		$43,472		$55,078		$67,725		aftre an employee meeets the tange max they will receive a 2% bonus every year				56%		1.0000		7/1/22		1.02		1.02		$56,621		$44,341		$56,180		$69,079		$27.22		$21.32		$27.01		$33.21		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		2		Madison County		23		Court Services Supervisor		Chief Managing Officer		Non-Exempt		2080		1		$87,734		$85,051		$97,042		$109,034						28%		1.0000		7/1/22		1.02		1.02		$89,489		$86,752		$98,983		$111,214		$43.02		$41.71		$47.59		$53.47		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		4		McHenry County		23		Court Services Supervisor		Probation Supervisor		Exempt		1950		5		$70,586		$65,003		$82,260		$99,398						53%		1.0000		7/1/22		1.02		1.02		$71,998		$66,303		$83,905		$101,386		$34.61		$31.88		$40.34		$48.74		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		10		Rock Island County		23		Court Services Supervisor		Chief Adult Probation		Exempt		2080		1		$82,913												n/a		1.0000		7/1/22		1.02		1.02		$84,571								$40.66								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		4		McHenry County		12		Deputy Coroner		Deputy Coroner		Non-Exempt		2080		3		$45,921				N/A		N/A		Union				n/a		1.0000		7/1/22		1.02		1.02		$46,840		$0						$22.52								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		9		Mclean County		12		Deputy Coroner		Deputy Coroner				2080				$47,181		$37,739		$47,181		$56,622						50%		1.0000		7/1/22		1.02		1.02		$48,124		$38,494		$48,124		$57,755		$23.14		$18.51		$23.14		$27.77		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		10		Rock Island County		12		Deputy Coroner		Coroner		Exempt		2080		1		$91,800												n/a		1.0000		7/1/22		1.02		1.02		$93,636								$45.02								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		2		Madison County		19		Deputy County Clerk 		Deputy County Clerk		Non-Exempt		2080		1		$68,245		$55,744		$61,994		$68,245						22%		1.0000		7/1/22		1.02		1.02		$69,610		$56,859		$63,234		$69,610		$33.47		$27.34		$30.40		$33.47		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		4		McHenry County		19		Deputy County Clerk 		Clerk I		Non-Exempt		1950		9		$34,428		$31,009		$37,188		$43,368		Union				40%		1.0000		7/1/22		1.02		1.02		$35,117		$31,629		$37,932		$44,235		$16.88		$15.21		$18.24		$21.27		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		9		Mclean County		19		Deputy County Clerk 		Deputy County Clerk				2080				$38,644		$30,910		$38,644		$46,378						50%		1.0000		7/1/22		1.02		1.02		$39,417		$31,528		$39,417		$47,305		$18.95		$15.16		$18.95		$22.74		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		16		Piatt County		19		Deputy County Clerk 		Deputy County Clerk				2080				$31,720												n/a		1.0000		7/1/22		1.02		1.02		$32,354								$15.56								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		10		Rock Island County		19		Deputy County Clerk 		Deputy Clerk I		Non-Exempt		2080		9		$51,321		$32,365		$45,261		$58,157						80%		1.0000		7/1/22		1.02		1.02		$52,347		$33,012		$46,166		$59,320		$25.17		$15.87		$22.20		$28.52		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		24		Champaign-Urbana Transit		32		Deputy Director of Finance		Finance Director		Exempt		2080		1		$110,795												n/a		1.0000		7/1/22		1.02		1.02		$113,011								$54.33								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		18		City of Champaign		32		Deputy Director of Finance		Financial Services Manager/Budget Officer		Exempt		2080		1		$99,912		$95,739		$108,925		$122,111						28%		1.0000		7/1/22		1.02		1.02		$101,911		$97,653		$111,103		$124,553		$49.00		$46.95		$53.41		$59.88		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		2		Madison County		32		Deputy Director of Finance		Auditor		Elected		2080		1		$118,272								Salary Set by Statute				n/a		1.0000		7/1/22		1.02		1.02		$120,638								$58.00								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		4		McHenry County		32		Deputy Director of Finance		Asst Dir of Finance - Budget		Exempt		1950		1		$96,973		$79,192		$95,031		$114,829						45%		1.0000		7/1/22		1.02		1.02		$98,912		$80,776		$96,932		$117,126		$47.55		$38.83		$46.60		$56.31		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		16		Piatt County		32		Deputy Director of Finance		Finance Officer/HR				2080				$59,001												n/a		1.0000		7/1/22		1.02		1.02		$60,181								$28.93								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		10		Rock Island County		32		Deputy Director of Finance		Finance Director		Exempt		2080		1		$95,000												n/a		1.0000		7/1/22		1.02		1.02		$96,900								$46.59								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		18		City of Champaign		44		Deputy Sheriff		Police Officer		Non-Exempt		2080		98		$88,116		$68,893		$88,116		$107,339						56%		1.0000		7/1/22		1.02		1.02		$89,878		$70,271		$89,878		$109,486		$43.21		$33.78		$43.21		$52.64		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		17		City of Urbana		45		Deputy Sheriff		police officer				2080				$79,834		$70,297		$79,834		$89,371						27%		1.0000		7/1/22		1.02		1.02		$81,431		$71,703		$81,431		$91,158		$39.15		$34.47		$39.15		$43.83		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		2		Madison County		44		Deputy Sheriff		Deputy		Non-Exempt		2080		46		$76,926		$69,451		$76,856		$84,261						21%		1.0000		7/1/22		1.02		1.02		$78,464		$70,840		$78,393		$85,946		$37.72		$34.06		$37.69		$41.32		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		4		McHenry County		44		Deputy Sheriff		Deputy Sheriff		Non-Exempt		2080		75		$89,186		$67,892		$85,610		$103,327		Union				52%		1.0000		7/1/22		1.02		1.02		$90,970		$69,250		$87,322		$105,394		$43.74		$33.29		$41.98		$50.67		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		9		Mclean County		45		Deputy Sheriff		Deputy Patrol Officer				2080				$67,334		$54,519		$67,334		$80,149						47%		1.0000		7/1/22		1.02		1.02		$68,680		$55,609		$68,680		$81,752		$33.02		$26.74		$33.02		$39.30		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		16		Piatt County		44		Deputy Sheriff		Deputy Sheriff								$79,834		$70,297		$79,834		$89,371						27%		1.0000		7/1/22		1.02		1.02		$81,431								$39.15								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		10		Rock Island County		44		Deputy Sheriff		Deputy		Non-exempt		2080		45		$66,174		$52,426		$70,165		$79,912						52%		1.0000		7/1/22		1.02		1.02		$67,498		$53,475		$71,568		$81,510		$32.45		$25.71		$34.41		$39.19		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

				winnebago		44		Deputy Sheriff		Deputy Sheriff								$74,700												n/a		1.0000		7/1/22		1.02		1.02		$76,194								$36.63								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		18		City of Champaign		47		Deputy Sheriff Captain 		Police Lieutenant		Exempt		2080		6		$125,192		$105,445		$120,036		$134,628						28%		1.0000		7/1/22		1.02		1.02		$127,695		$107,553		$122,437		$137,320		$61.39		$51.71		$58.86		$66.02		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		17		City of Urbana		47		Deputy Sheriff Captain 		captain				2080				$108,039		$92,087		$108,039		$123,990						35%		1.0000		7/1/22		1.02		1.02		$108,039		$92,087		$108,039		$123,990		$51.94		$44.27		$51.94		$59.61		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		2		Madison County		47		Deputy Sheriff Captain 		Captain, Jail Captain		Non-Exempt		2080		6		$105,012								Ranges Vary				n/a		1.0000		7/1/22		1.02		1.02		$107,113								$51.50								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		4		McHenry County		47		Deputy Sheriff Captain 		Chief of Operations		Non-Exempt		2080		1		$137,538		$116,440		$139,728		$168,838						45%		1.0000		7/1/22		1.02		1.02		$140,289		$118,769		$142,523		$172,215		$67.45		$57.10		$68.52		$82.80		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		10		Rock Island County		47		Deputy Sheriff Captain 		Sheriff Captain		Exempt		2080		3		$101,072												n/a		1.0000		7/1/22		1.02		1.02		$103,093								$49.56								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

				winnebago		48		Deputy Sheriff Captain 		lieutenant				2080				$120,600		$73,573		$91,966		$110,359						50%		1.0000		7/1/22		1.02		1.02		$123,012								$59.14								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		17		City of Urbana		46		Deputy Sheriff Lieutenant 		Lieutenant				2080				$108,039		$92,087		$108,039		$123,990						35%		1.0000		7/1/22		1.02		1.02		$110,199		$93,929		$110,199		$126,470		$52.98		$45.16		$52.98		$60.80		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		17		City of Urbana		46		Deputy Sheriff Lieutenant 		lietenant				2080				$108,039		$92,087		$108,039		$123,990						35%		1.0000		7/1/22		1.02		1.02		$108,039		$92,087		$108,039		$123,990		$51.94		$44.27		$51.94		$59.61		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		2		Madison County		46		Deputy Sheriff Lieutenant 		Lieutenant		Non-Exempt		2080		17		$84,063								Ranges Vary				n/a		1.0000		7/1/22		1.02		1.02		$85,744								$41.22								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		4		McHenry County		46		Deputy Sheriff Lieutenant 		Deputy Sheriff Lieutenant 		Non-Exempt		2080		6		$125,030								10% above Sergeant				n/a		1.0000		7/1/22		1.02		1.02		$127,531								$61.31								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		9		Mclean County		46		Deputy Sheriff Lieutenant 		Commander				2080				$91,966		$73,573		$91,966		$110,359						50%		1.0000		7/1/22		1.02		1.02		$93,805		$75,044		$93,805		$112,566		$45.10		$36.08		$45.10		$54.12		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		10		Rock Island County		46		Deputy Sheriff Lieutenant 		Sheriff Lieutenant		Exempt		2080		5		$89,845		$61,653		$82,512		$93,976						52%		1.0000		7/1/22		1.02		1.02		$91,642		$62,886		$84,162		$95,856		$44.06		$30.23		$40.46		$46.08		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		13		Vermillion County		46		Deputy Sheriff Lieutenant 		captain		Non-Exempt		2080		6		$89,176								Ranges Vary				n/a		1.0000		7/1/22		1.02		1.02		$90,960								$43.73								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		18		City of Champaign		45		Deputy Sheriff Sergeant		Police Sergeant		Non-Exempt		2080		18		$113,136		$100,081		$113,136		$126,190						26%		1.0000		7/1/22		1.02		1.02		$115,398		$102,082		$115,398		$128,714		$55.48		$49.08		$55.48		$61.88		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		17		City of Urbana		46		Deputy Sheriff Sergeant		sergeant				2080				$98,836		$87,854		$98,836		$109,817						25%		1.0000		7/1/22		1.02		1.02		$100,812		$89,611		$100,812		$112,013		$48.47		$43.08		$48.47		$53.85		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		2		Madison County		45		Deputy Sheriff Sergeant		Sergeant		Non-Exempt		2080		23		$83,785								Ranges Vary				n/a		1.0000		7/1/22		1.02		1.02		$85,461								$41.09								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		4		McHenry County		45		Deputy Sheriff Sergeant		Deputy Sheriff Sergeant		Non-Exempt		2080		14		$113,654								10% above highest deputy				n/a		1.0000		7/1/22		1.02		1.02		$115,927								$55.73								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		9		Mclean County		46		Deputy Sheriff Sergeant		Patrol Sergeant				2080				$81,764		$69,032		$81,764		$94,497						37%		1.0000		7/1/22		1.02		1.02		$83,400		$70,413		$83,400		$96,387		$40.10		$33.85		$40.10		$46.34		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		10		Rock Island County		45		Deputy Sheriff Sergeant		Sheriff Sergeant		Non-exempt		2080		10		$82,370		$58,716		$78,582		$89,502						52%		1.0000		7/1/22		1.02		1.02		$84,018		$59,891		$80,154		$91,292		$40.39		$28.79		$38.54		$43.89		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		13		Vermillion County		46		Deputy Sheriff Sergeant		Sheriff's Sergeant				2080		5		$77,252												n/a		1.0000		7/1/22		1.02		1.02		$78,797								$37.88								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		18		City of Champaign		62		Director of Planning & Zoning		Planning Director		Exempt		2080		1		$172,830		$128,901		$151,459		$174,018						35%		1.0000		7/1/22		1.02		1.02		$176,286		$131,479		$154,489		$177,498		$84.75		$63.21		$74.27		$85.34		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		2		Madison County		62		Director of Planning & Zoning		Building & Zoning Administrator		Exempt		2080		1		$110,614								No Grade/Established Range				n/a		1.0000		7/1/22		1.02		1.02		$112,827								$54.24								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		4		McHenry County		62		Director of Planning & Zoning		Director of P & D		Exempt		1950		1		$117,507		$116,440		$139,728		$168,838						45%		1.0000		7/1/22		1.02		1.02		$119,857		$118,769		$142,523		$172,215		$57.62		$57.10		$68.52		$82.80		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

				winnebago		63		Director of Planning & Zoning		planning and zoning officer				2080				$93,116												n/a		1.0000		7/1/22		1.02		1.02		$94,978		$0		$0		$0		$45.66								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		9		Mclean County		63		Director of Planning & Zoning		Director-Building and Zoning				2080				$92,627		$74,097		$92,627		$111,157						50%		1.0000		7/1/22		1.02		1.02		$94,479		$75,579		$94,479		$113,380		$45.42		$36.34		$45.42		$54.51		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		10		Rock Island County		62		Director of Planning & Zoning		Zoning Director		Exempt		2080		1		$78,913												n/a		1.0000		7/1/22		1.02		1.02		$80,491								$38.70								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		2		Madison County		25		EMA Coordinator		Emergency Management Coordinator		Exempt		2080		1		$76,003								No Grade/Established Range				n/a		1.0000		7/1/22		1.02		1.02		$77,523								$37.27								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		4		McHenry County		25		EMA Coordinator		Director of EMA		Exempt		1950		1		$105,672		$82,740		$99,288		$119,973						45%		1.0000		7/1/22		1.02		1.02		$107,785		$84,395		$101,274		$122,372		$51.82		$40.57		$48.69		$58.83		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

				kane		25		EMA Coordinator		Director of EMA				2080				$68,421												n/a		1.0000		7/1/22		1.02		1.02		$69,789		$0		$0		$0		$33.55								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		9		Mclean County		25		EMA Coordinator		EMA Coordinator				2080				$71,768		$57,410		$71,768		$86,126						50%		1.0000		7/1/22		1.02		1.02		$73,203		$58,558		$73,203		$87,848		$35.19		$28.15		$35.19		$42.23		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		10		Rock Island County		25		EMA Coordinator		Ema Service		Exempt		2080		1		$72,800												n/a		1.0000		7/1/22		1.02		1.02		$74,256								$35.70								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		24		Champaign-Urbana Transit		30		Facility Maintenance Director		Facilities Director		Exempt		2080		1		$104,017												n/a		1.0000		7/1/22		1.02		1.02		$106,097								$51.01								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		2		Madison County		30		Facility Maintenance Director		Facilities Administrator		Exempt		2080		1		$100,006								No Grade/Established Range				n/a		1.0000		7/1/22		1.02		1.02		$102,007								$49.04								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		4		McHenry County		30		Facility Maintenance Director		Director of Facilities		Exempt		1950		1		$122,464		$109,345		$131,214		$158,550						45%		1.0000		7/1/22		1.02		1.02		$124,913		$111,532		$133,838		$161,721		$60.05		$53.62		$64.35		$77.75		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		9		Mclean County		30		Facility Maintenance Director		Facilities Maintenance Director				2080				$89,444		$69,465		$89,444		$109,422						58%		1.0000		7/1/22		1.02		1.02		$91,232		$70,854		$91,232		$111,610		$43.86		$34.06		$43.86		$53.66		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		16		Piatt County		30		Facility Maintenance Director		Maintenance Director				2080				$74,600												n/a		1.0000		7/1/22		1.02		1.02		$76,092								$36.58								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		18		City of Champaign		29		Facility Maintenance Manager		Building and Grounds Supervisor		Exempt		2080		1		$85,979		$78,637		$89,520		$100,403						28%		1.0000		7/1/22		1.02		1.02		$87,698		$80,210		$91,311		$102,412		$42.16		$38.56		$43.90		$49.24		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		2		Madison County		29		Facility Maintenance Manager		Maintenance Foreman		Non-Exempt		2080		1		$78,686		$69,784		$80,486		$91,187						31%		1.0000		7/1/22		1.02		1.02		$80,260		$71,180		$82,095		$93,011		$38.59		$34.22		$39.47		$44.72		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		4		McHenry County		29		Facility Maintenance Manager		Facilities Maintenance Manager		Exempt		1950		1		$81,906		$65,003		$78,004		$94,254						45%		1.0000		7/1/22		1.02		1.02		$83,544		$66,303		$79,564		$96,139		$40.17		$31.88		$38.25		$46.22		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		16		Piatt County		29		Facility Maintenance Manager		Maintenance  				2080				$51,204												n/a		1.0000		7/1/22		1.02		1.02		$52,228								$25.11								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		10		Rock Island County		29		Facility Maintenance Manager		Maintenance Supervisor		Exempt		2080		2		$58,048		$51,875		$58,048		$64,220						24%		1.0000		7/1/22		1.02		1.02		$59,209		$52,913		$59,209		$65,504		$28.47		$25.44		$28.47		$31.49		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		24		Champaign-Urbana Transit		27		Facility Maintenance Worker		Facility Utility Worker		Non-Exempt		2080		2		$68,265												n/a		1.0000		7/1/22		1.02		1.02		$69,630								$33.48								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		18		City of Champaign		27		Facility Maintenance Worker		Building Services Maintenance Worker I		Non-Exempt		2080		0		$60,348		$51,592		$60,348		$69,103						34%		1.0000		7/1/22		1.02		1.02		$61,555		$52,624		$61,555		$70,485		$29.59		$25.30		$29.59		$33.89		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		17		City of Urbana		27		Facility Maintenance Worker		maintenance worker				2080				$57,859		$53,002		$57,859		$62,715						18%		1.0000		7/1/22		1.02		1.02		$59,016		$54,062		$59,016		$63,969		$28.37		$25.99		$28.37		$30.75		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		2		Madison County		27		Facility Maintenance Worker		Maintenance Craftsman I, Craftsman I		Non-Exempt		2080		2		$45,157		$41,621		$45,968		$50,315						21%		1.0000		7/1/22		1.02		1.02		$46,060		$42,453		$46,887		$51,322		$22.14		$20.41		$22.54		$24.67		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		4		McHenry County		27		Facility Maintenance Worker		Maintenance Tech I		Non-Exempt		2080		6		$51,192		$40,976		N/A		N/A		Union				n/a		1.0000		7/1/22		1.02		1.02		$52,216		$41,796						$25.10		$20.09		$0.00		$0.00		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		9		Mclean County		27		Facility Maintenance Worker		Parks Maintenance Worker II				2080				$43,347		$34,672		$43,347		$52,022						50%		1.0000		7/1/22		1.02		1.02		$44,214		$35,365		$44,214		$53,063		$21.26		$17.00		$21.26		$25.51		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		10		Rock Island County		27		Facility Maintenance Worker		general service worker		Non-Exempt		2080		8		$38,781		$32,365		$42,692		$53,019						64%		1.0000		7/1/22		1.02		1.02		$39,557		$33,012		$43,546		$54,080		$19.02		$15.87		$20.94		$26.00		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		18		City of Champaign		33		GIS Programmer		GIS Administrator		Exempt		2080		1		$90,746		$74,889		$85,253		$95,618						28%		1.0000		7/1/22		1.02		1.02		$92,561		$76,387		$86,959		$97,530		$44.50		$36.72		$41.81		$46.89		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		2		Madison County		33		GIS Programmer		GIS Programmer/Analyst II		Non-Exempt		2080		2		$67,080		$67,662		$79,425		$91,187						35%		1.0000		7/1/22		1.02		1.02		$68,422		$69,016		$81,013		$93,011		$32.90		$33.18		$38.95		$44.72		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		4		McHenry County		33		GIS Programmer		GIS Application Developer		Exempt		1950		1		$81,696		$72,098		$86,517		$104,542						45%		1.0000		7/1/22		1.02		1.02		$83,330		$73,540		$88,247		$106,633		$40.06		$35.36		$42.43		$51.27		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		9		Mclean County		33		GIS Programmer		GIS Coordinator				2080				$84,201		$67,361		$84,201		$101,041						50%		1.0000		7/1/22		1.02		1.02		$85,885		$68,708		$85,885		$103,062		$41.29		$33.03		$41.29		$49.55		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		10		Rock Island County		33		GIS Programmer		Sr. GIS Analyst		Non-exempt		2080		1		$72,779		$52,000		$70,387		$73,840						42%		1.0000		7/1/22		1.02		1.02		$74,235		$53,040		$71,795		$75,317		$35.69		$25.50		$34.52		$36.21		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		18		City of Champaign		26		Highway Maintenance Engineer 		Engineer III		Exempt		2080		4		$106,454		$91,048		$103,655		$116,261						28%		1.0000		7/1/22		1.02		1.02		$108,583		$92,869		$105,728		$118,586		$52.20		$44.65		$50.83		$57.01		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		2		Madison County		26		Highway Maintenance Engineer 		Senior Engineer, Junior Engineer		Non-Exempt		2080		5		$75,192								Ranges Vary				n/a		1.0000		7/1/22		1.02		1.02		$76,696								$36.87								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		4		McHenry County		26		Highway Maintenance Engineer 		Construction Engineer II		Non-Exempt		1950		1		$78,773		$60,938		$74,646		$88,355						45%		1.0000		7/1/22		1.02		1.02		$80,348		$62,156		$76,139		$90,122		$38.63		$29.88		$36.61		$43.33		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		10		Rock Island County		26		Highway Maintenance Engineer 		County Engineer		Exempt		2080		1		$128,904												n/a		1.0000		7/1/22		1.02		1.02		$131,482								$63.21								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		13		Vermillion County		26		Highway Maintenance Engineer 		Assistant highway eng				2080		1		$95,235												n/a		1.0000		7/1/22		1.02		1.02		$97,140								$46.70								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		18		City of Champaign		35		Highway Maintenance Foreman		Operations Supervisor		Exempt		2080		2		$90,587		$82,584		$94,010		$105,437						28%		1.0000		7/1/22		1.02		1.02		$92,399		$84,235		$95,891		$107,546		$44.42		$40.50		$46.10		$51.70		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		2		Madison County		35		Highway Maintenance Foreman		Superintendent of Maintenance		Non-Exempt		2080		1		$91,187		$69,784		$80,486		$91,187						31%		1.0000		7/1/22		1.02		1.02		$93,011		$71,180		$82,095		$93,011		$44.72		$34.22		$39.47		$44.72		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		4		McHenry County		35		Highway Maintenance Foreman		Maintenance Supervisor		Non-Exempt		2080		4		$72,432		$65,000		$78,004		$94,254						45%		1.0000		7/1/22		1.02		1.02		$73,881		$66,300		$79,564		$96,139		$35.52		$31.88		$38.25		$46.22		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		10		Rock Island County		35		Highway Maintenance Foreman		Maintenace Foreman		Exempt		2080		1		$84,751												n/a		1.0000		7/1/22		1.02		1.02		$86,446								$41.56								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

				winnebago		35		Highway Maintenance Foreman		highway foreman								$76,379												n/a		1.0000		7/1/22		1.02		1.02		$77,907								$37.46								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		18		City of Champaign		34		Highway Maintenance Worker		Maintenance Worker II		Non-Exempt		2080		13		$65,304		$55,817		$65,304		$74,790						34%		1.0000		7/1/22		1.02		1.02		$66,610		$56,934		$66,610		$76,286		$32.02		$27.37		$32.02		$36.68		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		17		City of Urbana		34		Highway Maintenance Worker		Equipment operator				2080				$61,324		$56,196		$61,324		$66,452						18%		1.0000		7/1/22		1.02		1.02		$62,550		$57,320		$62,550		$67,781		$30.07		$27.56		$30.07		$32.59		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		2		Madison County		34		Highway Maintenance Worker		Operator, Laborer		Non-Exempt		2080		12		$63,873								Ranges Vary				n/a		1.0000		7/1/22		1.02		1.02		$65,151								$31.32								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		4		McHenry County		34		Highway Maintenance Worker		DOT Maintenance Worker		Non-Exempt		2080		26		$50,120		$45,760		N/A		N/A		Union				n/a		1.0000		7/1/22		1.02		1.02		$51,122		$46,675						$24.58		$22.44		$0.00		$0.00		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		10		Rock Island County		34		Highway Maintenance Worker		Labor/Truck Driver		Non-exempt		2080		12		$63,024		$63,024		$63,024		$63,024						0%		1.0000		7/1/22		1.02		1.02		$64,284		$64,284		$64,284		$64,284		$30.91		$30.91		$30.91		$30.91		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		24		Champaign-Urbana Transit		37		Human Resources Director		Human Resources Director		Exempt		2080		1		$104,422												n/a		1.0000		7/1/22		1.02		1.02		$106,510								$51.21								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		18		City of Champaign		37		Human Resources Director		Human Resources Director		Exempt		2080		1		$148,423		$128,901		$151,459		$174,018						35%		1.0000		7/1/22		1.02		1.02		$151,391		$131,479		$154,489		$177,498		$72.78		$63.21		$74.27		$85.34		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		2		Madison County		37		Human Resources Director		Deputy County Administrator		Exempt		2080		1		$117,998								No Grade/Established Range				n/a		1.0000		7/1/22		1.02		1.02		$120,358								$57.86								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		4		McHenry County		37		Human Resources Director		Director of Human Resources		Exempt		1950		1		$144,874		$127,082		$152,498		$184,269						45%		1.0000		7/1/22		1.02		1.02		$147,771		$129,624		$155,548		$187,954		$71.04		$62.32		$74.78		$90.36		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		13		Vermillion County		37		Human Resources Director		Human Resources Director				2080		1		$78,060												n/a		1.0000		7/1/22		1.02		1.02		$79,621								$38.28								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		18		City of Champaign		36		Insurance Specialist		Human Resources Specialist		Exempt		2080		3		$83,187		$67,974		$77,382		$86,790		An HR Specialist oversees the employee benefits programs is not responsible for the risk management function. The Risk Manager oversees and administers functiosn related to risk.				28%		1.0000		7/1/22		1.02		1.02		$84,851		$69,334		$78,930		$88,526		$40.79		$33.33		$37.95		$42.56		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		2		Madison County		36		Insurance Specialist		Benefits Manager		Non-Exempt		2080		1		$67,662		$67,662		$79,425		$91,187						35%		1.0000		7/1/22		1.02		1.02		$69,016		$69,016		$81,013		$93,011		$33.18		$33.18		$38.95		$44.72		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		4		McHenry County		36		Insurance Specialist		Benefits Specialist		Exempt		1950		1		$53,860		$50,813		$60,976		$73,680						45%		1.0000		7/1/22		1.02		1.02		$54,937		$51,829		$62,196		$75,154		$26.41		$24.92		$29.90		$36.13		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		10		Rock Island County		36		Insurance Specialist		Benefits/ins/wc specialist		Non-exempt		2080		1		$42,199												n/a		1.0000		7/1/22		1.02		1.02		$43,043								$20.69								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		24		Champaign-Urbana Transit		39		IT Analyst		Systems Administrator		Exempt		2080		1		$74,892												n/a		1.0000		7/1/22		1.02		1.02		$76,390								$36.73								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		18		City of Champaign		39		IT Analyst		Systems Administrator		Exempt		2080		1		$87,756		$71,332		$81,206		$91,080						28%		1.0000		7/1/22		1.02		1.02		$89,511		$72,758		$82,830		$92,901		$43.03		$34.98		$39.82		$44.66		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		2		Madison County		39		IT Analyst		GIS Programmer/Analyst II		Non-Exempt		2080		2		$67,080		$67,663		$79,425		$91,187						35%		1.0000		7/1/22		1.02		1.02		$68,422		$69,016		$81,014		$93,011		$32.90		$33.18		$38.95		$44.72		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		4		McHenry County		39		IT Analyst		IT Business Analyst		Exempt		1950		4		$71,362		$68,550		$88,260		$99,398		9				45%		1.0000		7/1/22		1.02		1.02		$72,789		$69,921		$90,025		$101,386		$34.99		$33.62		$43.28		$48.74		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		9		Mclean County		39		IT Analyst		Senior Programmer				2080				$84,201		$67,361		$84,201		$101,041						50%		1.0000		7/1/22		1.02		1.02		$85,885		$68,708		$85,885		$103,062		$41.29		$33.03		$41.29		$49.55		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		10		Rock Island County		39		IT Analyst		Senior Programmer/Analyst		Non-Exempt		2080		2		$80,080		$57,158		$77,542		$81,245						42%		1.0000		7/1/22		1.02		1.02		$81,682		$58,302		$79,093		$82,870		$39.27		$28.03		$38.03		$39.84		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		24		Champaign-Urbana Transit		40		IT Director 		Technology Services Director		Exempt		2080		1		$101,461												n/a		1.0000		7/1/22		1.02		1.02		$103,490								$49.75								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		18		City of Champaign		40		IT Director 		IT Director		Exempt		2080		1		$157,082		$128,901		$151,459		$174,018						35%		1.0000		7/1/22		1.02		1.02		$160,224		$131,479		$154,489		$177,498		$77.03		$63.21		$74.27		$85.34		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		2		Madison County		40		IT Director 		Director of Information Technology		Exempt		2080		1		$104,998								No Grade/Established Range				n/a		1.0000		7/1/22		1.02		1.02		$107,098								$51.49								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		4		McHenry County		40		IT Director 		Director of Info Technology		Exempt		1950		1		$163,630		$127,082		$152,498		$184,269						45%		1.0000		7/1/22		1.02		1.02		$166,903		$129,624		$155,548		$187,954		$80.24		$62.32		$74.78		$90.36		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		9		Mclean County		40		IT Director 		Director-Information Technologies				2080				$118,004		$94,405		$118,004		$141,602						50%		1.0000		7/1/22		1.02		1.02		$120,364		$96,293		$120,364		$144,434		$57.87		$46.29		$57.87		$69.44		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		10		Rock Island County		40		IT Director 		Information Systems Director		Exempt		2080		1		$100,580												n/a		1.0000		7/1/22		1.02		1.02		$102,592								$49.32								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		24		Champaign-Urbana Transit		38		IT Technician		Technology Services Specialist		Exempt		2080		1		$83,498												n/a		1.0000		7/1/22		1.02		1.02		$85,168								$40.95								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		18		City of Champaign		38		IT Technician		IT Network Technician		Non-Exempt		2080		1		$71,757		$67,975		$77,383		$86,792						28%		1.0000		7/1/22		1.02		1.02		$73,193		$69,334		$78,931		$88,528		$35.19		$33.33		$37.95		$42.56		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		2		Madison County		38		IT Technician		PC Technician, Network Technician		Non-Exempt		2080		4		$46,067								Ranges Vary				n/a		1.0000		7/1/22		1.02		1.02		$46,988								$22.59								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		4		McHenry County		38		IT Technician		IT Support Specialist		Non-Exempt		1950		3		$51,681		$47,639		$57,174		$69,069						45%		1.0000		7/1/22		1.02		1.02		$52,715		$48,591		$58,317		$70,450		$25.34		$23.36		$28.04		$33.87		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		10		Rock Island County		38		IT Technician		System Administrator		Exempt		2080		1		$79,716												n/a		1.0000		7/1/22		1.02		1.02		$81,310								$39.09								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		2		Madison County		41		Jury Coordinator		Jury Commission Clerk		Non-Exempt		2080		1		$61,984		$55,349		$63,367		$71,386						29%		1.0000		7/1/22		1.02		1.02		$63,224		$56,456		$64,635		$72,813		$30.40		$27.14		$31.07		$35.01		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		4		McHenry County		41		Jury Coordinator		Jury Commission Supervisor		Non-Exempt		1950		1		$53,174		$44,304		$53,177		$64,253						45%		1.0000		7/1/22		1.02		1.02		$54,237		$45,190		$54,240		$65,538		$26.08		$21.73		$26.08		$31.51		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		10		Rock Island County		41		Jury Coordinator		Jury Coordinator		Non-exempt		2080		1		$29,538												n/a		1.0000		7/1/22		1.02		1.02		$30,129								$14.49								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		2		Madison County		42		Juvenile Detention Assistant Superintendent		Detention Assistant Superintendent		Non-Exempt		2080		1		$76,378		$62,962		$78,832		$94,702						50%		1.0000		7/1/22		1.02		1.02		$77,905		$64,221		$80,409		$96,596		$37.45		$30.88		$38.66		$46.44		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		9		Mclean County		42		Juvenile Detention Assistant Superintendent		Jail Operations Supervisor				2080				$71,768		$57,410		$71,768		$86,126						50%		1.0000		7/1/22		1.02		1.02		$73,203		$58,558		$73,203		$87,848		$35.19		$28.15		$35.19		$42.23		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		2		Madison County		43		Juvenile Detention Superintendent		Detention Superintendent		Exempt		2080		1		$109,491		$74,526		$94,952		$115,378						55%		1.0000		7/1/22		1.02		1.02		$111,681		$76,017		$96,851		$117,685		$53.69		$36.55		$46.56		$56.58		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		9		Mclean County		43		Juvenile Detention Superintendent		Superintendent of JDC				2080				$86,838		$69,465		$86,838		$104,212						50%		1.0000		7/1/22		1.02		1.02		$88,575		$70,854		$88,575		$106,296		$42.58		$34.06		$42.58		$51.10		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		13		Vermillion County		43		Juvenile Detention Superintendent		Juvenile Detention Center Director				2080		1		$98,915												n/a		1.0000		7/1/22		1.02		1.02		$100,893								$48.51								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		4		McHenry County		51		Lead Prosecutor 		Senior Assst State's Attorney		Exempt		2080		4		$71,649		$68,550		$82,260		$99,398						45%		1.0000		7/1/22		1.02		1.02		$73,082		$69,921		$83,905		$101,386		$35.14		$33.62		$40.34		$48.74		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		10		Rock Island County		51		Lead Prosecutor 		State's Attorney		Exempt		2080		1		$188,031												n/a		1.0000		7/1/22		1.02		1.02		$191,791								$92.21								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		18		City of Champaign		54		Legal Services Advocate		Justice Victim Advocate		Non-Exempt		2080		2		$70,000		$67,975		$77,383		$86,792						28%		1.0000		7/1/22		1.02		1.02		$71,400		$69,334		$78,931		$88,528		$34.33		$33.33		$37.95		$42.56		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		2		Madison County		54		Legal Services Advocate		Victim' Assistance Specialist, Victim Service Coordinator, Victim Service Specialist		Non-Exempt		2080		3		$57,789								Ranges Vary				n/a		1.0000		7/1/22		1.02		1.02		$58,945								$28.34								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		4		McHenry County		54		Legal Services Advocate		Victim Witness Coordinator		Exempt		2080		2		$57,962		$50,813		$60,976		$73,680						45%		1.0000		7/1/22		1.02		1.02		$59,121		$51,829		$62,196		$75,154		$28.42		$24.92		$29.90		$36.13		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		10		Rock Island County		54		Legal Services Advocate		Victim Witness Assistant		Non-Exempt		2080		1		$55,474												n/a		1.0000		7/1/22		1.02		1.02		$56,583								$27.20								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

				winnebago		54		Legal Services Advocate		victim advodate								$60,307												n/a		1.0000		7/1/22		1.02		1.02		$61,513								$29.57								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		4		McHenry County		53		Legal Services Assistant		Legal Admin Specialist I		Non-Exempt		1950		9		$38,882		$37,655		$45,201		$54,600						45%		1.0000		7/1/22		1.02		1.02		$39,660		$38,408		$46,105		$55,692		$19.07		$18.47		$22.17		$26.78		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		9		Mclean County		54		Legal Services Assistant		Legal Assistant II				2080				$48,006		$38,400		$48,006		$57,613						50%		1.0000		7/1/22		1.02		1.02		$48,966		$39,167		$48,966		$58,765		$23.54		$18.83		$23.54		$28.25		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		10		Rock Island County		53		Legal Services Assistant		Legal Assistant		Non-exempt		2080		6		$43,940		$33,904		$45,843		$48,152						42%		1.0000		7/1/22		1.02		1.02		$44,819		$34,582		$46,760		$49,115		$21.55		$16.63		$22.48		$23.61		ERROR:#REF!		n/a		n/a		ERROR:#VALUE!		n/a

		2		Madison County		55		Legal Services Investigator		Investigator, Lead Investigator		Exempt		2080		2		$59,873								No Grade/Established Range				n/a		1.0000		7/1/22		1.02		1.02		$61,070								$29.36								ERROR:#REF!		n/a		n/a		ERROR:#VALUE!		n/a

		4		McHenry County		55		Legal Services Investigator		Investigator		Exempt		1950		2		$61,931		$54,288		$65,150		$78,722						45%		1.0000		7/1/22		1.02		1.02		$63,170		$55,374		$66,452		$80,296		$30.37		$26.62		$31.95		$38.60		ERROR:#REF!		n/a		n/a		ERROR:#VALUE!		n/a

		10		Rock Island County		55		Legal Services Investigator		Investigator		Non-Exempt		2080		1		$40,706												n/a		1.0000		7/1/22		1.02		1.02		$41,520								$19.96								ERROR:#REF!		n/a		n/a		ERROR:#VALUE!		n/a

		18		City of Champaign		56		Legal Support Director		City Attorney		Exempt		2080		1		$150,000		$143,773		$168,935		$194,097						35%		1.0000		7/1/22		1.02		1.02		$153,000		$146,649		$172,314		$197,979		$73.56		$70.50		$82.84		$95.18		ERROR:#REF!		n/a		n/a		ERROR:#VALUE!		n/a

		10		Rock Island County		56		Legal Support Director		Chief Criminal Division		Exempt		2080		1		$123,571												n/a		1.0000		7/1/22		1.02		1.02		$126,042								$60.60								ERROR:#REF!		n/a		n/a		ERROR:#VALUE!		n/a

		18		City of Champaign		28		Maintenance Specialist		Building Services Maintenance Worker II		Non-Exempt		2080		1		$56,227		$55,817		$65,304		$74,790						34%		1.0000		7/1/22		1.02		1.02		$57,351		$56,934		$66,610		$76,286		$27.57		$27.37		$32.02		$36.68		ERROR:#REF!		n/a		n/a		ERROR:#VALUE!		n/a

		2		Madison County		28		Maintenance Specialist		Maintenance Craftsman II, III, IV, Craftsman II		Non-Exempt		2080		8		$63,500								Ranges Vary				n/a		1.0000		7/1/22		1.02		1.02		$64,770								$31.14								ERROR:#REF!		n/a		n/a		ERROR:#VALUE!		n/a

		4		McHenry County		28		Maintenance Specialist		Maintenance Tech II		Non-Exempt		2080		4		$48,248		$44,346		N/A		N/A		Union				n/a		1.0000		7/1/22		1.02		1.02		$49,213		$45,233						$23.66		$21.75						ERROR:#REF!		n/a		n/a		ERROR:#VALUE!		n/a

		9		Mclean County		28		Maintenance Specialist		Park Maintenance Mechanic I				2080				$48,006		$38,400		$48,006		$57,613						50%		1.0000		7/1/22		1.02		1.02		$48,966		$39,167		$48,966		$58,765		$23.54		$18.83		$23.54		$28.25		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		10		Rock Island County		28		Maintenance Specialist		Maintenance Mechanic		Non-Exempt		2080		3		$46,855		$39,146		$52,894		$55,598						42%		1.0000		7/1/22		1.02		1.02		$47,793		$39,929		$53,952		$56,710		$22.98		$19.20		$25.94		$27.26		ERROR:#REF!		n/a		n/a		ERROR:#VALUE!		n/a

		2		Madison County		58		Mental Health Director		Mental Health Executive Director		Exempt		2080		1		$96,117								No Grade/Established Range				n/a		1.0000		7/1/22		1.02		1.02		$98,039								$47.13								ERROR:#REF!		n/a		n/a		ERROR:#VALUE!		n/a

		4		McHenry County		58		Mental Health Director		Executive Director Mental Health		Exempt		1950		1		$125,000								Ungraded				n/a		1.0000		7/1/22		1.02		1.02		$127,500								$61.30								ERROR:#REF!		n/a		n/a		ERROR:#VALUE!		n/a

		9		Mclean County		59		Mental Health Director		Director of Behavioral Health Coordination				2080				$84,201		$67,361		$84,201		$101,041						50%		1.0000		7/1/22		1.02		1.02		$85,885		$68,708		$85,885		$103,062		$41.29		$33.03		$41.29		$49.55		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		10		Rock Island County		58		Mental Health Director		Mental Health Director		exempt		2080		1		$57,969												n/a		1.0000		7/1/22		1.02		1.02		$59,128								$28.43								ERROR:#REF!		n/a		n/a		ERROR:#VALUE!		n/a

				kane		57		Mental Health Program Coordinator 		childrens mental health program manager		Non-Exempt		2080		1		$60,539												n/a		1.0000		7/1/22		1.02		1.02		$61,750		$0		$0		$0		$29.69								ERROR:#REF!		n/a		n/a		ERROR:#VALUE!		n/a

		2		Madison County		57		Mental Health Program Coordinator 		Program Manager		Non-Exempt		2080		1		$47,174		$47,174		$55,921		$64,667						37%		1.0000		7/1/22		1.02		1.02		$48,118		$48,118		$57,039		$65,961		$23.13		$23.13		$27.42		$31.71		ERROR:#REF!		n/a		n/a		ERROR:#VALUE!		n/a

		24		Champaign-Urbana Transit		61		Planner		Analyst Planner		Exempt		2080		1		$53,486												n/a		1.0000		7/1/22		1.02		1.02		$54,556								$26.23								ERROR:#REF!		n/a		n/a		ERROR:#VALUE!		n/a

		18		City of Champaign		61		Planner		Senior Planner		Exempt		2080		3		$95,618		$74,889		$85,253		$95,618						28%		1.0000		7/1/22		1.02		1.02		$97,530		$76,387		$86,959		$97,530		$46.89		$36.72		$41.81		$46.89		ERROR:#REF!		n/a		n/a		ERROR:#VALUE!		n/a

		2		Madison County		61		Planner		Lead Program Clerk		Non-Exempt		2080		1		$47,424		$45,282		$49,473		$53,664						19%		1.0000		7/1/22		1.02		1.02		$48,372		$46,187		$50,462		$54,737		$23.26		$22.21		$24.26		$26.32		ERROR:#REF!		n/a		n/a		ERROR:#VALUE!		n/a

		4		McHenry County		61		Planner		Planner		Exempt		1950		1		$56,534		$54,361		$65,233		$78,823						45%		1.0000		7/1/22		1.02		1.02		$57,665		$55,448		$66,538		$80,399		$27.72		$26.66		$31.99		$38.65		ERROR:#REF!		n/a		n/a		ERROR:#VALUE!		n/a

		9		Mclean County		62		Planner		Planner-Building and Zoning				2080				$63,790		$51,031		$63,790		$76,550						50%		1.0000		7/1/22		1.02		1.02		$65,066		$52,052		$65,066		$78,081		$31.28		$25.02		$31.28		$37.54		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		2		Madison County		52		Public Defender 		Public Defender		Exempt		2080		1		$169,878								No Grade/Established Range				n/a		1.0000		7/1/22		1.02		1.02		$173,276								$83.31								ERROR:#REF!		n/a		n/a		ERROR:#VALUE!		n/a

		4		McHenry County		52		Public Defender 		Public Defender 		Exempt		1950		1		$169,878								% State's Attorney salary				n/a		1.0000		7/1/22		1.02		1.02		$173,276								$83.31								ERROR:#REF!		n/a		n/a		ERROR:#VALUE!		n/a

		9		Mclean County		53		Public Defender 		Public Defender (% of SA salary by staute)				2080				$127,339		$78,581		$127,339		$176,097						124%		1.0000		7/1/22		1.02		1.02		$129,885		$80,152		$129,885		$179,619		$62.44		$38.53		$62.44		$86.36		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		10		Rock Island County		52		Public Defender 		Public Defender 		Exempt		2080		1		$169,878												n/a		1.0000		7/1/22		1.02		1.02		$173,275								$83.31								ERROR:#REF!		n/a		n/a		ERROR:#VALUE!		n/a

		13		Vermillion County		53		Public Defender 		Public Defender 				2080		1		$165,091												n/a		1.0000		7/1/22		1.02		1.02		$168,393								$80.96								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		2		Madison County		22		Senior Court Services Officer 		Deputy Chief Probation Officer		Non-Exempt		2080		4		$88,785								No Grade/Established Range				n/a		1.0000		7/1/22		1.02		1.02		$90,560								$43.54								ERROR:#REF!		n/a		n/a		ERROR:#VALUE!		n/a

		4		McHenry County		22		Senior Court Services Officer 		Senior Probation Officer		Non-Exempt		1950		5		$67,173		$46,917		$58,325		$69,732		Union				49%		1.0000		7/1/22		1.02		1.02		$68,516		$47,855		$59,491		$71,127		$32.94		$23.01		$28.60		$34.20		ERROR:#REF!		n/a		n/a		ERROR:#VALUE!		n/a

		10		Rock Island County		22		Senior Court Services Officer 		Supervisor, Court Services		Exempt		2080		3		$76,783		$73,532		$75,970		$78,408						7%		1.0000		7/1/22		1.02		1.02		$78,318		$75,003		$77,489		$79,976		$37.65		$36.06		$37.25		$38.45		ERROR:#REF!		n/a		n/a		ERROR:#VALUE!		n/a

		24		Champaign-Urbana Transit		3		Senior Executive Assistant / Office Manager		Executive Assistant		Exempt		2080		1		$68,159												n/a		1.0000		7/1/22		1.02		1.02		$69,522								$33.42								ERROR:#REF!		n/a		n/a		ERROR:#VALUE!		n/a

		18		City of Champaign		3		Senior Executive Assistant / Office Manager		Administrative Assistant		Non-Exempt		2080		18		$60,619		$53,249		$60,619		$67,989						28%		1.0000		7/1/22		1.02		1.02		$61,831		$54,314		$61,831		$69,348		$29.73		$26.11		$29.73		$33.34		ERROR:#REF!		n/a		n/a		ERROR:#VALUE!		n/a

		2		Madison County		3		Senior Executive Assistant / Office Manager		Office Manager		Non-Exempt		2080		8		$60,653								Ranges Vary				n/a		1.0000		7/1/22		1.02		1.02		$61,866								$29.74								ERROR:#REF!		n/a		n/a		ERROR:#VALUE!		n/a

		4		McHenry County		3		Senior Executive Assistant / Office Manager		Office Manager		Exempt		1950		1		$65,666		$57,908		$69,490		$83,967						45%		1.0000		7/1/22		1.02		1.02		$66,979		$59,066		$70,880		$85,646		$32.20		$28.40		$34.08		$41.18		ERROR:#REF!		n/a		n/a		ERROR:#VALUE!		n/a

		10		Rock Island County		3		Senior Executive Assistant / Office Manager		Executive Assistant / Office Manager		Exempt		2080		7		$59,188		$47,133		$59,942		$72,752						54%		1.0000		7/1/22		1.02		1.02		$60,372		$48,075		$61,141		$74,207		$29.02		$23.11		$29.39		$35.68		ERROR:#REF!		n/a		n/a		ERROR:#VALUE!		n/a

		2		Madison County		8		Supervisor of Assessments  		Supervisor of Assessment		Exempt		2080		1		$109,949												n/a		1.0000		7/1/22		1.02		1.02		$112,148								$53.92								ERROR:#REF!		n/a		n/a		ERROR:#VALUE!		n/a

		4		McHenry County		8		Supervisor of Assessments  		Supervisor of Assessments  		Exempt		1950		1		$139,726		$116,440		$139,728		$168,838						45%		1.0000		7/1/22		1.02		1.02		$142,521		$118,769		$142,523		$172,215		$68.52		$57.10		$68.52		$82.80		ERROR:#REF!		n/a		n/a		ERROR:#VALUE!		n/a

		9		Mclean County		8		Supervisor of Assessments  		Supervisor of Assessments				2080				$92,627		$74,097		$92,627		$111,157						50%		1.0000		7/1/22		1.02		1.02		$94,479		$75,579		$94,479		$113,380		$45.42		$36.34		$45.42		$54.51		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

				4kane		8		Supervisor of Assessments  		Supervisor of Assessments				2080				$68,964												n/a		1.0000		7/1/22		1.02		1.02		$70,343								$33.82								ERROR:#REF!		n/a		n/a		ERROR:#VALUE!		n/a

		16		Piatt County		8		Supervisor of Assessments  		Supervisor of Assessments				2080				$68,964												n/a		1.0000		7/1/22		1.02		1.02		$70,343								$33.82								ERROR:#REF!		n/a		n/a		ERROR:#VALUE!		n/a

		10		Rock Island County		8		Supervisor of Assessments  		Chief County Assessment Officer		Exempt		2080		1		$86,699												n/a		1.0000		7/1/22		1.02		1.02		$88,433								$42.52								ERROR:#REF!		n/a		n/a		ERROR:#VALUE!		n/a

		13		Vermillion County		8		Supervisor of Assessments  		Supervisor of Assessments  				2080		1		$75,015												n/a		1.0000		7/1/22		1.02		1.02		$76,515								$36.79								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		4		McHenry County		65		VAC Superintendent		Superintendent		Exempt		1950		1		$95,807		$88,061		$105,673		$127,688						45%		1.0000		7/1/22		1.02		1.02		$97,723		$89,822		$107,786		$130,242		$46.98		$43.18		$51.82		$62.62		ERROR:#REF!		n/a		n/a		ERROR:#VALUE!		n/a

		10		Rock Island County		65		VAC Superintendent		VAC Superintendent		Exempt		2080		1		$68,291												n/a		1.0000		7/1/22		1.02		1.02		$69,656								$33.49								ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		18		City of Champaign		60		Zoning Officer		Zoning Administrator		Exempt		2080		1		$83,872		$74,889		$85,253		$95,618						28%		1.0000		7/1/22		1.02		1.02		$85,550		$76,387		$86,959		$97,530		$41.13		$36.72		$41.81		$46.89		ERROR:#REF!		n/a		n/a		ERROR:#VALUE!		n/a

		2		Madison County		59		Zoning Technician 		Code Enforcement Officer		Non-Exempt		2080		1		$48,714		$45,282		$49,473		$53,664						19%		1.0000		7/1/22		1.02		1.02		$49,688		$46,187		$50,462		$54,737		$23.89		$22.21		$24.26		$26.32		ERROR:#REF!		n/a		n/a		ERROR:#VALUE!		n/a

				winnebago		59		Zoning Technician 				Exempt		1950		1		$86,456		$75,645		$90,774		$109,685						45%		1.0000		7/1/22		1.02		1.02		$88,185		$77,158		$92,589		$111,879		$42.40		$37.10		$44.51		$53.79		ERROR:#REF!		n/a		n/a		ERROR:#VALUE!		n/a

		4		McHenry County		60		Zoning Officer		Plng Mgr/Zoning Enforce Off		Exempt		1950		1		$86,456		$75,645		$90,774		$109,685						45%		1.0000		7/1/22		1.02		1.02		$88,185		$77,158		$92,589		$111,879		$42.40		$37.10		$44.51		$53.79		ERROR:#REF!		n/a		n/a		ERROR:#VALUE!		n/a

		9		Mclean County		59		Zoning Technician 		Zoning Enforcement Officer				2080				$48,006		$38,400		$48,006		$57,613						50%		1.0000		7/1/22		1.02		1.02		$48,966		$39,167		$48,966		$58,765		$23.54		$18.83		$23.54		$28.25		ERROR:#REF!		n/a		n/a		ERROR:#REF!		n/a

		16		Piatt County		60		Zoning Officer		Zoning Officer				2080				$53,869												n/a		1.0000		7/1/22		1.02		1.02		$54,947								$26.42								ERROR:#REF!		n/a		n/a		ERROR:#VALUE!		n/a

				kane		60		Zoning Officer		zoning planner		Non-Exempt		2080		4		$50,751												n/a		1.0000		7/1/22		1.02		1.02		$51,766		$0		$0		$0		$24.89								ERROR:#REF!		n/a		n/a		ERROR:#VALUE!		n/a

		2		Madison County		60		Zoning Officer		Development Coordinator, Resources Management Coordinator, Zoning Coordinator, Regional Stormwater Coordinator		Non-Exempt		2080		4		$64,750		$63,586		$71,926		$80,267						26%		1.0000		7/1/22		1.02		1.02		$66,045		$64,857		$73,365		$81,873		$31.75		$31.18		$35.27		$39.36		ERROR:#REF!		n/a		n/a		ERROR:#VALUE!		n/a

				winnebago		59		Zoning Technician 		inspector		Non-Exempt		1950		2		$52,773												n/a		1.0000		7/1/22		1.02		1.02		$53,828								$25.88								ERROR:#REF!		n/a		n/a		ERROR:#VALUE!		n/a

		4		McHenry County		59		Zoning Technician 		Permit Technician		Non-Exempt		1950		2		$44,742												n/a		1.0000		7/1/22		1.02		1.02		$45,637								$21.94								ERROR:#REF!		n/a		n/a		ERROR:#VALUE!		n/a

		10		Rock Island County		59		Zoning Technician 		Zoning Investigator		Non-Exempt		2080		1		$54,059		$52,000		$70,387		$73,840						42%		1.0000		7/1/22		1.02		1.02		$55,140		$53,040		$71,795		$75,317		$26.51		$25.50		$34.52		$36.21		ERROR:#REF!		n/a		n/a		ERROR:#VALUE!		n/a









Published Data Pivot

		Row Labels		Count of Survey Report Title		Average of Hourly U Market Base Salary 25th		Average of Hourly U Market Base Salary 50th		Average of Hourly U Market Base Salary 75th

		1st Assistant Public Defender		3		44.3940692142		48.1640444886		58.3035711198

		Accountant		5		25.609636442		28.0349798315		30.5758343851

		Accounting Assistant		5		17.5415663612		19.4180112416		22.4148262647

		Administrative Assistant 		4		18.4318884713		21.4014463398		25.0643651454

		Administrative Clerk 		4		15.3262559009		17.8133587777		20.344067393

		Administrative Supervisor		4		26.9551631499		31.1434620097		35.9639207577

		Assessment Analyst		2		30.422571113		34.9965940426		37.9750275781

		Assistant County Engineer 		4		53.7988585177		61.201069391		72.2661390112

		Assistant Public Defender		3		36.6641434325		42.6111500251		49.6463675237

		Assistant State's Attorney		4		38.3616477353		44.3240573852		52.7797197584

		County Engineer		6		66.5184104346		74.2072122714		82.5761156015

		Court Clerk 		4		22.3388981802		24.653656391		27.1541396029

		Custodian		3		14.4705321543		15.9730208125		18.2883196615

		Deputy Director of Finance		5		55.4947377252		61.8313341601		70.9756723191

		Engineering Technician		3		23.7730612192		27.6864012715		32.7561286282

		Executive Assistant 		4		24.1256882905		28.3987726345		32.6241475817

		Facility Maintenance Director		4		50.8301254225		58.4370441525		71.478251454

		Facility Maintenance Manager		3		36.6282103904		43.828883813		50.9288394732

		Facility Maintenance Worker		3		17.488839851		21.2798600481		24.9884319152

		Facility Maintenance Worker, Senior		3		26.4962844846		28.3018194432		33.8042950982

		Financial Services Manager		4		45.9499744846		51.9298048809		59.2158706675

		GIS Director		2				61.2028493262

		GIS Programmer		2		31.4458770784		35.1083512285		43.4390739551

		GIS Specialist		2		28.1072251863		30.3551737404		33.6520334558

		GIS Technician		1		25.4495181531		30.8120873833		33.0516843391

		Highway Maintenance Engineer 		3		37.7697179754		42.2973516668		47.5692409415

		Highway Maintenance Foreman		2		32.1834524611		33.0464128217		39.4730788274

		Highway Maintenance Mechanic		3		23.7660894808		27.749333313		31.5111689355

		Highway Maintenance Worker		3		20.2217985878		22.9068517291		25.9401809456

		Human Resources Director		5		52.7824719087		61.1941321466		69.9941445423

		Insurance Specialist		5		30.1428424289		32.3700686823		36.7520451313

		IT Analyst		6		35.0646743986		39.9898413134		46.0515118723

		IT Director 		4		61.752770942		72.479020215		84.4079883629

		IT Manager		4		40.8692419388		53.0619722465		63.9202647095

		IT Specialist		5		23.6421123578		26.5574968395		29.7190272821

		IT Technician		4		20.634264373		23.3572675743		25.9950951836

		Lead Custodian		3		14.9554664743		18.2682394533		20.5416156261

		Lead Prosecutor 		4		49.4951847848		54.3642417179		64.1877112076

		Legal Advocate Manager		2		40.5397660154		43.8079490201		53.8634911672

		Legal Clerk		4		22.3388981802		24.653656391		27.1541396029

		Legal Services Advocate		4		25.9938768605		31.1191469553		37.0469721146

		Legal Services Assistant		2		23.917035157		27.8090905859		33.237842986

		Legal Services Investigator		1		27.9427333782		33.9625841279		38.1806086305

		Legal Support Director		4		50.6980450487		59.6265822572		70.7761754708

		Librarian 		2		29.8417958049		33.5522779561		40.1236066766

		Maintenance Specialist		5		21.7562688943		30.9544104149		32.8101037236

		Paralegal		5		25.8661541265		30.5261316404		36.4781960639

		Payroll Accountant		4		31.1211771239		34.5993836932		38.0149385536

		Public Defender 		4		65.842040094		81.3997243342		95.8674996661

		Senior Accountant		5		29.4520092634		32.4729960069		37.660329473

		Senior Executive Assistant / Office Manager		6		31.1375405543		34.7089115261		38.6345753697

		Structural Engineer		4		37.9078925413		40.5248201733		47.5761871929

		Grand Total		190		34.2463343172		39.2101078037		45.3316746122





All Published Data
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		Champaign083		1st Assistant Public Defender		Mercer Benchmark Finance, Accounting & Legal, 2021		2021-03-01		LCA.03.013.P20		Legal Counsel: Litigation - Experienced Professional (P2)		All Data		11		27		1.0735342466		1.0551506849		1.0591350397		$94,988		$45.67		$99,482		$47.83		$126,658		$60.89		$96,286		$103,872		$130,757		$86,494		$120,089		$153,700		83541		87494		111395		84683		91355		115000		77396		107458		137533		Represents plaintiffs and defendants in civil cases and manages all phases of the litigation process from investigation, pleadings and discovery to pre-trial, trial, settlement and appeal. FAMILY: Legal, Compliance & Audit. This job family ensures the organization complies with the legal and regulatory requirements of the country(-ies) in which it operates. Activities include providing legal counsel/support in areas related to the business, including corporate law, real estate, tax, business litigation, transactions/antitrust, compliance, intellectual property, employment/labor, corporate governance, ethics, etc. Regulatory activities ensure the organization's products and business activities are conducted ethically and in compliance with relevant regulations, laws and standards. Audit activities include the examination, verification, evaluation, and reporting on financial, operational, and managerial processes, systems and outcomes to ensure financial and operational integrity and compliance. SUBFAMILY: Legal. Positions in this sub-family are responsible for work in some/all of the following areas: Providing legal advice/counsel in business-related areas. Researching, analyzing, and interpreting proposed and existing laws, statutes, and regulations. Identifying, monitoring and addressing issues of legal risk. Structuring, drafting, negotiating and/or approving legal contracts, letters of agreement, policies and other documents. Representing/advocating for an organization in litigation, arbitration, mediation or other disputes with courts, government agencies, or other legal authorities. CAREER STREAM: Professional. CAREER LEVEL: P2 Experienced Professional. Individual contributors with responsibility in a professional or technical discipline or specialty, but may manage two or fewer employees. May direct the work of other lower level professionals or manage processes and programs. The majority of time is spent overseeing the design, implementation or delivery of processes, programs and policies using specialized knowledge and skills typically acquired through advanced education (3-4 year University degree). An Experienced Professional (P2) applies practical knowledge of job area typically obtained through advanced education and work experience. May require the following proficiency: Works independently with general supervision. Problems faced are difficult but typically not complex. May influence others within the job area through explanation of facts, policies and practices.

		Champaign083		1st Assistant Public Defender		WTW General Industry Professional Administrative & Sales - Job-Level Report, 2021		2021-04-01		ALG000-P2		Legal Generalist/Multidiscipline - Intermediate (Professional)		Industry Group: Associations, Foundations, Education and Government		12		77		1.0701369863		1.0526027397		1.0591350397		$95,909		$46.11		$108,219		$52.03		$117,437		$56.46		$95,909		$108,219		$117,437		$0		$115,124		$0		84619		95480		103613		84619		95480		103613				103264				Provides a full range of legal advice and services. Responsibilities are within the Legal Function as a generalist or in a combination of Disciplines. LEVEL: Intermediate (Professional) (P2). ALIGNS WITH: Global Grades 09 and 10. Has working knowledge and experience in own discipline. Continues to build knowledge of the organization, processes and customers. Performs a range of mainly straightforward assignments. Uses prescribed guidelines or policies to analyze and resolve problems. Receives a moderate level of guidance and direction. Global Grade 10 Differentiators: Typically follows prescribed guidelines or procedures to resolve problems. Has working knowledge of basic concepts and procedures; performs a variety of routine tasks or assignments. May train new team members and provide input to employee performance evaluations. Works with a moderate level of guidance. Global Grade 09 Differentiators: Has limited work experience involving basic concepts and procedures. Develops competence by performing structured work assignments. Uses existing procedures to solve routine or standard problems. Works under supervision and direction from more senior level roles.

		Champaign083		1st Assistant Public Defender		WTW General Industry Professional Administrative & Sales - Job-Level Report, 2021		2021-04-01		ALG000-P2		Legal Generalist/Multidiscipline - Intermediate (Professional)		State: Illinois		10		16		1.0701369863		1.0526027397		0.9638554217		$86,123		$41.41		$92,843		$44.64		$119,719		$57.56		$91,740		$93,987		$119,719		$0		$120,414		$0		83496		90011		116068		88942		91121		116068				118686				Provides a full range of legal advice and services. Responsibilities are within the Legal Function as a generalist or in a combination of Disciplines. LEVEL: Intermediate (Professional) (P2). ALIGNS WITH: Global Grades 09 and 10. Has working knowledge and experience in own discipline. Continues to build knowledge of the organization, processes and customers. Performs a range of mainly straightforward assignments. Uses prescribed guidelines or policies to analyze and resolve problems. Receives a moderate level of guidance and direction. Global Grade 10 Differentiators: Typically follows prescribed guidelines or procedures to resolve problems. Has working knowledge of basic concepts and procedures; performs a variety of routine tasks or assignments. May train new team members and provide input to employee performance evaluations. Works with a moderate level of guidance. Global Grade 09 Differentiators: Has limited work experience involving basic concepts and procedures. Develops competence by performing structured work assignments. Uses existing procedures to solve routine or standard problems. Works under supervision and direction from more senior level roles.

		Champaign051		Accountant		CompData Benchmark Pro - Midwest - April, 2021		2021-04-01		10100		Accountant I		Illinois; Profit Status: Not-For-Profit		50		165		1.0701369863		1.0526027397		0.9638554217		$52,501		$25.24		$57,865		$27.82		$64,569		$31.04		$52,501		$57,865		$64,569		$44,133		$56,004		$67,975		50900		56100		62600		50900		56100		62600		43500		55200		67000		Computes and prepares data for journal entries, reviews general ledger and related financial statements. Assists with the preparation of financial statements, ledgers, reports and taxes. Assists with financial reporting. Bachelor's degree or equivalent and basic knowledge of accounting principles. JOB FAMILY: Accounting and Finance.

		Champaign051		Accountant		Mercer Metro Benchmark - North Central, 2021		2021-03-01		FIN.06.000.P10		Accounting - Entry Professional (P1) - Core Job		Employee Location - State: Illinois		81		402		1.0735342466		1.0551506849		0.9638554217		$58,618		$28.18		$66,170		$31.81		$71,109		$34.19		$62,601		$68,572		$74,200		$51,368		$65,088		$81,550		56650		63949		68722		60500		66270		71709		50509		63999		80186		FAMILY: Finance. This job family conducts the financial and accounting operations of the organization. Areas of responsibility include preparing, collecting and interpreting financial information; preparing budgets, reports, forecasts and statutory returns; conducting financial analyses of proposals, investments and fund sources; managing the organization's taxation affairs; managing cost accounting systems and cash flow; controlling treasury and ensuring compliance with regulatory standards. This job family also includes positions responsible for accounting administration activities such as accounts payable, accounts receivable, credit, collections, billing and invoicing. SUB-FAMILY: Accounting. Positions in this sub-family are responsible for managing or performing work in general financial accounting activities of the organization, including: Financial transaction recording standards. Control/reconciliation of accounts and records. Cost accounting/budgeting. Accounting reports/schedules for internal audiences (management reporting) and for external audiences (compliance reporting). May include administrative/transactional accounting support work, such as ledger maintenance and data entry. CAREER STREAM: Professional. Individual contributors with responsibility in a professional or technical discipline or specialty, but may manage two or fewer employees. May direct the work of other lower level professionals or manage processes and programs. The majority of time is spent overseeing the design, implementation or delivery of processes, programs and policies using specialized knowledge and skills typically acquired through advanced education (3-4 year University degree). CAREER LEVEL: P1 Entry Professional. An Entry Professional (P1) applies broad theoretical job knowledge typically obtained through advanced education. May require the following proficiency: Work is closely supervised. Problems faced are not typically difficult or complex. Explains facts, policies and practices related to job area.

		Champaign051		Accountant		Mercer Metro Benchmark - North Central, 2021		2021-03-01		FIN.06.000.P10		Accounting - Entry Professional (P1) - Core Job		Industry - Super Sector: Services (Non-Financial)		38		353		1.0735342466		1.0551506849		1.0591350397		$52,930		$25.45		$55,600		$26.73		$60,604		$29.14		$52,930		$55,600		$60,722		$45,016		$58,867		$76,708		46552		48900		53301		46552		48900		53405		40281		52675		68640		FAMILY: Finance. This job family conducts the financial and accounting operations of the organization. Areas of responsibility include preparing, collecting and interpreting financial information; preparing budgets, reports, forecasts and statutory returns; conducting financial analyses of proposals, investments and fund sources; managing the organization's taxation affairs; managing cost accounting systems and cash flow; controlling treasury and ensuring compliance with regulatory standards. This job family also includes positions responsible for accounting administration activities such as accounts payable, accounts receivable, credit, collections, billing and invoicing. SUB-FAMILY: Accounting. Positions in this sub-family are responsible for managing or performing work in general financial accounting activities of the organization, including: Financial transaction recording standards. Control/reconciliation of accounts and records. Cost accounting/budgeting. Accounting reports/schedules for internal audiences (management reporting) and for external audiences (compliance reporting). May include administrative/transactional accounting support work, such as ledger maintenance and data entry. CAREER STREAM: Professional. Individual contributors with responsibility in a professional or technical discipline or specialty, but may manage two or fewer employees. May direct the work of other lower level professionals or manage processes and programs. The majority of time is spent overseeing the design, implementation or delivery of processes, programs and policies using specialized knowledge and skills typically acquired through advanced education (3-4 year University degree). CAREER LEVEL: P1 Entry Professional. An Entry Professional (P1) applies broad theoretical job knowledge typically obtained through advanced education. May require the following proficiency: Work is closely supervised. Problems faced are not typically difficult or complex. Explains facts, policies and practices related to job area.

		Champaign051		Accountant		WTW General Industry Professional Administrative & Sales - Job-Level Report, 2021		2021-04-01		AFB000-P1		Accounting Generalist/Multidiscipline - Entry (Professional)		Industry Group: Associations, Foundations, Education and Government		14		270		1.0701369863		1.0526027397		1.0591350397		$51,004		$24.52		$55,611		$26.74		$60,523		$29.10		$52,058		$56,226		$61,583		$0		$63,462		$0		45000		49065		53399		45930		49607		54334				56924				Establishes and maintains accounting policies and controls, fiscal controls, preparing financial reports and safeguarding the organization's assets. Responsibilities are within the Accounting Function as a generalist or in a combination of Disciplines. LEVEL: Entry (Professional) (P1). ALIGNS WITH: Global Grade 08. Performs routine assignments in the entry level of the Professional Career Band. Typically requires a college or university degree or the equivalent work experience and has conceptual knowledge of fundamental theories, principles and practices. Has no discretion to vary from established procedures by performing structured work assignments. Uses existing procedures to solve routine or standard problems. Receives instruction, guidance and direction from more senior level roles.

		Champaign051		Accountant		WTW General Industry Professional Administrative & Sales - Job-Level Report, 2021		2021-04-01		AFB000-P1		Accounting Generalist/Multidiscipline - Entry (Professional)		State: Illinois		12		41		1.0701369863		1.0526027397		0.9638554217		$51,287		$24.66		$56,318		$27.08		$61,183		$29.41		$51,521		$56,318		$64,731		$0		$59,344		$0		49723		54600		59317		49950		54600		62757				58493				Establishes and maintains accounting policies and controls, fiscal controls, preparing financial reports and safeguarding the organization's assets. Responsibilities are within the Accounting Function as a generalist or in a combination of Disciplines. LEVEL: Entry (Professional) (P1). ALIGNS WITH: Global Grade 08. Performs routine assignments in the entry level of the Professional Career Band. Typically requires a college or university degree or the equivalent work experience and has conceptual knowledge of fundamental theories, principles and practices. Has no discretion to vary from established procedures by performing structured work assignments. Uses existing procedures to solve routine or standard problems. Receives instruction, guidance and direction from more senior level roles.

		Champaign050		Accounting Assistant		CompData Benchmark Pro - Midwest - April, 2021		2021-04-01		10620		Accounting Assistant		Illinois		23		47		1.0701369863		1.0526027397		0.9638554217		$39,402		$18.94		$42,290		$20.33		$51,573		$24.79		$39,608		$42,290		$52,089		$32,466		$41,698		$50,829		38200		41000		50000		38400		41000		50500		32000		41100		50100		Performs basic accounting support duties. Maintains files for record keeping. Posts ledger and general journal entries. High school education required and two years experience. JOB FAMILY: Accounting and Finance.

		Champaign050		Accounting Assistant		Mercer Metro Benchmark - North Central, 2021		2021-03-01		FIN.06.000.S10		Accounting - Entry Para-Professional (S1) - Core Job		Employee Location - State: Illinois		31		145		1.0735342466		1.0551506849		0.9638554217		$36,588		$17.59		$37,621		$18.09		$45,806		$22.02		$36,588		$38,719		$46,612		$33,470		$42,181		$50,960		35360		36358		44268		35360		37419		45047		32910		41475		50108		FAMILY: Finance. This job family conducts the financial and accounting operations of the organization. Areas of responsibility include preparing, collecting and interpreting financial information; preparing budgets, reports, forecasts and statutory returns; conducting financial analyses of proposals, investments and fund sources; managing the organization's taxation affairs; managing cost accounting systems and cash flow; controlling treasury and ensuring compliance with regulatory standards. This job family also includes positions responsible for accounting administration activities such as accounts payable, accounts receivable, credit, collections, billing and invoicing. SUB-FAMILY: Accounting. Positions in this sub-family are responsible for managing or performing work in general financial accounting activities of the organization, including: Financial transaction recording standards. Control/reconciliation of accounts and records. Cost accounting/budgeting. Accounting reports/schedules for internal audiences (management reporting) and for external audiences (compliance reporting). May include administrative/transactional accounting support work, such as ledger maintenance and data entry. CAREER STREAM: Para-Professional/ Support. Individual contributors provide organizational related support or service (administrative or clerical) OR roles operating in a "hands on" environment in support of daily business activities (e.g., technical, production or craft levels). The majority of time is spent in the delivery of support services or activities, typically under supervision. Work typically requires a high school degree or 1-2 year vocational training / associates degree. CAREER LEVEL: S1 Entry Para-Professional. An Entry Para-Professional (S1) is an entry-level position typically requiring little to no prior knowledge or experience. Work is routine or follows standard procedures. Work is closely supervised. Communicates information that requires little explanation or interpretation.

		Champaign050		Accounting Assistant		Mercer Metro Benchmark - North Central, 2021		2021-03-01		FIN.06.000.S10		Accounting - Entry Para-Professional (S1) - Core Job		Industry - Super Sector: Services (Non-Financial)		16		83		1.0735342466		1.0551506849		1.0591350397		$37,218		$17.89		$45,235		$21.75		$50,517		$24.29		$37,389		$45,235		$51,166		$33,802		$44,163		$54,564		32733		39784		44429		32883		39784		45000		30247		39518		48825		FAMILY: Finance. This job family conducts the financial and accounting operations of the organization. Areas of responsibility include preparing, collecting and interpreting financial information; preparing budgets, reports, forecasts and statutory returns; conducting financial analyses of proposals, investments and fund sources; managing the organization's taxation affairs; managing cost accounting systems and cash flow; controlling treasury and ensuring compliance with regulatory standards. This job family also includes positions responsible for accounting administration activities such as accounts payable, accounts receivable, credit, collections, billing and invoicing. SUB-FAMILY: Accounting. Positions in this sub-family are responsible for managing or performing work in general financial accounting activities of the organization, including: Financial transaction recording standards. Control/reconciliation of accounts and records. Cost accounting/budgeting. Accounting reports/schedules for internal audiences (management reporting) and for external audiences (compliance reporting). May include administrative/transactional accounting support work, such as ledger maintenance and data entry. CAREER STREAM: Para-Professional/ Support. Individual contributors provide organizational related support or service (administrative or clerical) OR roles operating in a "hands on" environment in support of daily business activities (e.g., technical, production or craft levels). The majority of time is spent in the delivery of support services or activities, typically under supervision. Work typically requires a high school degree or 1-2 year vocational training / associates degree. CAREER LEVEL: S1 Entry Para-Professional. An Entry Para-Professional (S1) is an entry-level position typically requiring little to no prior knowledge or experience. Work is routine or follows standard procedures. Work is closely supervised. Communicates information that requires little explanation or interpretation.

		Champaign050		Accounting Assistant		WTW General Industry Accounting & Finance - Job-Function Report, 2021		2021-04-01		AFB010-U1		General Accounting - Entry (Business Support)		Region: North Central		31		165		1.0701369863		1.0526027397		1.0456605089		$34,585		$16.63		$39,842		$19.15		$46,376		$22.30		$35,260		$41,033		$46,536		$0		$41,793		$0		30907		35605		41444		31510		36669		41587				37971				Performs general accounting activities, including the preparation, maintenance and reconciliation of ledger accounts and financial statements such as balance sheets, profit-and-loss statements and capital expenditure schedules. Prepares, records, analyzes and reports accounting transactions and ensures the integrity of accounting records for completeness, accuracy and compliance with accepted accounting policies and principles. Provides financial support, including forecasting, budgeting and analyzing variations from budget. Analyzes and prepares statutory accounts, financial statements and reports. Conducts or assists in the documentation of accounting projects. LEVEL: Entry (Business Support) (U1). ALIGNS WITH: Global Grade 04. Entry level position with little or no prior relevant training or work experience. Acquires basic skills to perform routine tasks. Work is prescribed and completed with little autonomy. Works with either close supervision or under clearly defined procedures.

		Champaign050		Accounting Assistant		WTW General Industry Office and Business Support - Job-Level Report, 2021		2021-04-01		AFB050-U1		Bookkeeping/Account Maintenance - Entry (Business Support)		Industry Group: Associations, Foundations, Education and Government		5		5		1.0701369863		1.0526027397		1.0591350397		$34,640		$16.65		$36,960		$17.77		$38,843		$18.67		$34,640		$36,994		$38,843		$0		$40,422		$0		30562		32609		34271		30562		32639		34271				36258				Performs bookkeeping, data entry and verification procedures. Prepares and maintains records of amounts owed or receivable. LEVEL: Entry (Business Support) (U1). ALIGNS WITH: Global Grade 04. Entry level position with little or no prior relevant training or work experience. Acquires basic skills to perform routine tasks. Work is prescribed and completed with little autonomy. Works with either close supervision or under clearly defined procedures.

		Champaign002		Administrative Assistant 		Mercer Metro Benchmark - North Central, 2021		2021-03-01		AFS.01.R03.S20		Administration & Support - Experienced Para-Professional (S2) - Mercer Combined Job		Employee Location - State: Illinois		124		648		1.0735342466		1.0551506849		0.9638554217		$36,292		$17.45		$43,637		$20.98		$50,785		$24.42		$36,588		$44,125		$51,737		$34,018		$44,352		$51,672		35074		42172		49080		35360		42644		50000		33449		43610		50808		Associated Specializations: Confidential Property/Asset Control - S20; Data Entry - S20; Employee Pass Travel (Air Transportation) - S20; General Office Operations Support - S20; Internal Events Planning/Coordination - S20; Office/Mailroom/Clerical Support - S20; Reception/Telephone/Switchboard - S20; Refreshment Services - S20; Training Logistics Coordination (Professional Services) - S20; Travel Coordination - S20; Vehicle Fleet Administration - S20. FAMILY: Administration, Facilities & Secretarial. This job family coordinates, integrates and administers a range of diverse administrative or staff functions. Areas of responsibility include delivering secretarial, administrative and related support services to the organization; managing reception, greeting guests/visitors, issuing security passes, receiving and relaying telephone messages from internal and external sources; providing office mailroom support; vehicle fleet administration; document management; managing, planning, repairing and maintaining the organization's facilities and assets; maintaining buildings, facilities, and grounds in clean/hygienic condition; ensuring safety and security of the organization's employees, clients, visitors and property; and managing the operations of the library network and associated services. SUB-FAMILY: Administration & Secretarial. Positions in this sub-family are responsible for providing administrative and secretarial services to the organization. Activities include producing documents, collecting, recording, sorting and filing information, handling mail, preparing routine reports, making travel arrangements, arranging appointments, responding to inquiries, data entry, and operating office equipment. Also includes responsibilities for reception/telephone/switchboard and greeting visitors. CAREER STREAM: Para-Professional/ Support. Individual contributors provide organizational related support or service (administrative or clerical) OR roles operating in a "hands on" environment in support of daily business activities (e.g., technical, production or craft levels). The majority of time is spent in the delivery of support services or activities, typically under supervision. Work typically requires a high school degree or 1-2 year vocational training / associates degree. CAREER LEVEL: S2 Experienced Para-Professional. An Experienced Para-Professional (S2) requires basic knowledge of job procedures and tools obtained through work experience and may require vocational or technical education. May require the following proficiency: Works under moderate supervision. Problems are typically of a routine nature, but may at times require interpretation or deviation from standard procedures. Communicates information that requires some explanation or interpretation.

		Champaign002		Administrative Assistant 		Mercer Metro Benchmark - North Central, 2021		2021-03-01		AFS.01.R03.S20		Administration & Support - Experienced Para-Professional (S2) - Mercer Combined Job		Industry - Super Sector: Services (Non-Financial)		54		1739		1.0735342466		1.0551506849		1.0591350397		$40,170		$19.31		$45,478		$21.86		$54,130		$26.02		$40,170		$45,481		$54,135		$35,735		$45,568		$54,847		35329		39998		47607		35329		40000		47611		31976		40775		49078		Associated Specializations: Confidential Property/Asset Control - S20; Data Entry - S20; Employee Pass Travel (Air Transportation) - S20; General Office Operations Support - S20; Internal Events Planning/Coordination - S20; Office/Mailroom/Clerical Support - S20; Reception/Telephone/Switchboard - S20; Refreshment Services - S20; Training Logistics Coordination (Professional Services) - S20; Travel Coordination - S20; Vehicle Fleet Administration - S20. FAMILY: Administration, Facilities & Secretarial. This job family coordinates, integrates and administers a range of diverse administrative or staff functions. Areas of responsibility include delivering secretarial, administrative and related support services to the organization; managing reception, greeting guests/visitors, issuing security passes, receiving and relaying telephone messages from internal and external sources; providing office mailroom support; vehicle fleet administration; document management; managing, planning, repairing and maintaining the organization's facilities and assets; maintaining buildings, facilities, and grounds in clean/hygienic condition; ensuring safety and security of the organization's employees, clients, visitors and property; and managing the operations of the library network and associated services. SUB-FAMILY: Administration & Secretarial. Positions in this sub-family are responsible for providing administrative and secretarial services to the organization. Activities include producing documents, collecting, recording, sorting and filing information, handling mail, preparing routine reports, making travel arrangements, arranging appointments, responding to inquiries, data entry, and operating office equipment. Also includes responsibilities for reception/telephone/switchboard and greeting visitors. CAREER STREAM: Para-Professional/ Support. Individual contributors provide organizational related support or service (administrative or clerical) OR roles operating in a "hands on" environment in support of daily business activities (e.g., technical, production or craft levels). The majority of time is spent in the delivery of support services or activities, typically under supervision. Work typically requires a high school degree or 1-2 year vocational training / associates degree. CAREER LEVEL: S2 Experienced Para-Professional. An Experienced Para-Professional (S2) requires basic knowledge of job procedures and tools obtained through work experience and may require vocational or technical education. May require the following proficiency: Works under moderate supervision. Problems are typically of a routine nature, but may at times require interpretation or deviation from standard procedures. Communicates information that requires some explanation or interpretation.

		Champaign002		Administrative Assistant 		WTW General Industry Office and Business Support - Job-Level Report, 2021		2021-04-01		AAS-U2		Administrative Services - Intermediate (Business Support)		Industry Group: Associations, Foundations, Education and Government		56		5540		1.0701369863		1.0526027397		1.0591350397		$38,724		$18.62		$44,203		$21.25		$51,512		$24.77		$38,729		$44,203		$51,512		$0		$47,407		$0		34166		39000		45448		34170		39000		45448				42523				Provides various office and location support activities. Identifies, enhances and follows specific processes and procedures to maximize the efficiencies of the business to which the support is being provided; ensures the correct functioning of facilities, office and/or business support services. LEVEL: Intermediate (Business Support) (U2). ALIGNS WITH: Global Grades 05 and 06. Has working knowledge and skills developed through formal training or work experience. Works within established procedures with a moderate degree of supervision. Identifies the problem and all relevant issues in straightforward situations, assesses each using standard procedures and makes sound decisions. Global Grade 06 Differentiators: Has prior relevant training or related work experience. Performs routine tasks following specific instructions or under close supervision. Work is clearly defined and completed according to instruction. Global Grade 05 Differentiators: Has limited prior relevant training or work experience. Has limited discretion to vary from established procedures.

		Champaign002		Administrative Assistant 		WTW General Industry Office and Business Support - Job-Level Report, 2021		2021-04-01		AAS-U2		Administrative Services - Intermediate (Business Support)		State: Illinois		133		1055		1.0701369863		1.0526027397		0.9638554217		$38,167		$18.35		$44,742		$21.51		$52,109		$25.05		$38,339		$45,054		$52,914		$0		$44,725		$0		37003		43377		50520		37170		43680		51300				44083				Provides various office and location support activities. Identifies, enhances and follows specific processes and procedures to maximize the efficiencies of the business to which the support is being provided; ensures the correct functioning of facilities, office and/or business support services. LEVEL: Intermediate (Business Support) (U2). ALIGNS WITH: Global Grades 05 and 06. Has working knowledge and skills developed through formal training or work experience. Works within established procedures with a moderate degree of supervision. Identifies the problem and all relevant issues in straightforward situations, assesses each using standard procedures and makes sound decisions. Global Grade 06 Differentiators: Has prior relevant training or related work experience. Performs routine tasks following specific instructions or under close supervision. Work is clearly defined and completed according to instruction. Global Grade 05 Differentiators: Has limited prior relevant training or work experience. Has limited discretion to vary from established procedures.

		Champaign001		Administrative Clerk 		Mercer Metro Benchmark - North Central, 2021		2021-03-01		AFS.01.R03.S10		Administration & Support - Entry Para-Professional (S1) - Mercer Combined Job		Employee Location - State: Illinois		84		690		1.0735342466		1.0551506849		0.9638554217		$32,284		$15.52		$36,588		$17.59		$40,090		$19.27		$32,356		$36,618		$41,090		$30,592		$38,736		$46,715		31200		35360		38744		31270		35389		39711		30080		38088		45934		Associated Specializations: Confidential Property/Asset Control - S10; Data Entry - S10; Employee Pass Travel (Air Transportation) - S10; General Office Operations Support - S10; Internal Events Planning/Coordination - S10; Medical Screening - S10; Office/Mailroom/Clerical Support - S10; Reception/Telephone/Switchboard - S10; Refreshment Services - S10; Training Logistics Coordination (Professional Services) - S10; Travel Coordination - S10; Vehicle Fleet Administration - S10. FAMILY: Administration, Facilities & Secretarial. This job family coordinates, integrates and administers a range of diverse administrative or staff functions. Areas of responsibility include delivering secretarial, administrative and related support services to the organization; managing reception, greeting guests/visitors, issuing security passes, receiving and relaying telephone messages from internal and external sources; providing office mailroom support; vehicle fleet administration; document management; managing, planning, repairing and maintaining the organization's facilities and assets; maintaining buildings, facilities, and grounds in clean/hygienic condition; ensuring safety and security of the organization's employees, clients, visitors and property; and managing the operations of the library network and associated services. SUB-FAMILY: Administration & Secretarial. Positions in this sub-family are responsible for providing administrative and secretarial services to the organization. Activities include producing documents, collecting, recording, sorting and filing information, handling mail, preparing routine reports, making travel arrangements, arranging appointments, responding to inquiries, data entry, and operating office equipment. Also includes responsibilities for reception/telephone/switchboard and greeting visitors. CAREER STREAM: Para-Professional/ Support. Individual contributors provide organizational related support or service (administrative or clerical) OR roles operating in a "hands on" environment in support of daily business activities (e.g., technical, production or craft levels). The majority of time is spent in the delivery of support services or activities, typically under supervision. Work typically requires a high school degree or 1-2 year vocational training / associates degree. CAREER LEVEL: S1 Entry Para-Professional. An Entry Para-Professional (S1) is an entry-level position typically requiring little to no prior knowledge or experience. Work is routine or follows standard procedures. Work is closely supervised. Communicates information that requires little explanation or interpretation.

		Champaign001		Administrative Clerk 		Mercer Metro Benchmark - North Central, 2021		2021-03-01		AFS.01.R03.S10		Administration & Support - Entry Para-Professional (S1) - Mercer Combined Job		Industry - Super Sector: Services (Non-Financial)		36		566		1.0735342466		1.0551506849		1.0591350397		$34,080		$16.38		$38,794		$18.65		$43,436		$20.88		$34,080		$38,937		$43,505		$30,068		$36,135		$43,825		29973		34119		38202		29973		34245		38262		26905		32334		39215		Associated Specializations: Confidential Property/Asset Control - S10; Data Entry - S10; Employee Pass Travel (Air Transportation) - S10; General Office Operations Support - S10; Internal Events Planning/Coordination - S10; Medical Screening - S10; Office/Mailroom/Clerical Support - S10; Reception/Telephone/Switchboard - S10; Refreshment Services - S10; Training Logistics Coordination (Professional Services) - S10; Travel Coordination - S10; Vehicle Fleet Administration - S10. FAMILY: Administration, Facilities & Secretarial. This job family coordinates, integrates and administers a range of diverse administrative or staff functions. Areas of responsibility include delivering secretarial, administrative and related support services to the organization; managing reception, greeting guests/visitors, issuing security passes, receiving and relaying telephone messages from internal and external sources; providing office mailroom support; vehicle fleet administration; document management; managing, planning, repairing and maintaining the organization's facilities and assets; maintaining buildings, facilities, and grounds in clean/hygienic condition; ensuring safety and security of the organization's employees, clients, visitors and property; and managing the operations of the library network and associated services. SUB-FAMILY: Administration & Secretarial. Positions in this sub-family are responsible for providing administrative and secretarial services to the organization. Activities include producing documents, collecting, recording, sorting and filing information, handling mail, preparing routine reports, making travel arrangements, arranging appointments, responding to inquiries, data entry, and operating office equipment. Also includes responsibilities for reception/telephone/switchboard and greeting visitors. CAREER STREAM: Para-Professional/ Support. Individual contributors provide organizational related support or service (administrative or clerical) OR roles operating in a "hands on" environment in support of daily business activities (e.g., technical, production or craft levels). The majority of time is spent in the delivery of support services or activities, typically under supervision. Work typically requires a high school degree or 1-2 year vocational training / associates degree. CAREER LEVEL: S1 Entry Para-Professional. An Entry Para-Professional (S1) is an entry-level position typically requiring little to no prior knowledge or experience. Work is routine or follows standard procedures. Work is closely supervised. Communicates information that requires little explanation or interpretation.

		Champaign001		Administrative Clerk 		WTW General Industry Office and Business Support - Job-Level Report, 2021		2021-04-01		AAS-U1		Administrative Services - Entry (Business Support)		Industry Group: Associations, Foundations, Education and Government		46		1768		1.0701369863		1.0526027397		1.0591350397		$34,569		$16.62		$38,423		$18.47		$43,614		$20.97		$34,569		$38,423		$43,614		$0		$40,575		$0		30500		33900		38480		30500		33900		38480				36395				Provides various office and location support activities. Identifies, enhances and follows specific processes and procedures to maximize the efficiencies of the business to which the support is being provided; ensures the correct functioning of facilities, office and/or business support services. LEVEL: Entry (Business Support) (U1). ALIGNS WITH: Global Grade 04. Entry level position with little or no prior relevant training or work experience. Acquires basic skills to perform routine tasks. Work is prescribed and completed with little autonomy. Works with either close supervision or under clearly defined procedures.

		Champaign001		Administrative Clerk 		WTW General Industry Office and Business Support - Job-Level Report, 2021		2021-04-01		AAS-U1		Administrative Services - Entry (Business Support)		State: Illinois		79		852		1.0701369863		1.0526027397		0.9638554217		$26,582		$12.78		$34,402		$16.54		$42,123		$20.25		$26,582		$34,509		$42,690		$0		$37,150		$0		25771		33353		40838		25771		33457		41388				36617				Provides various office and location support activities. Identifies, enhances and follows specific processes and procedures to maximize the efficiencies of the business to which the support is being provided; ensures the correct functioning of facilities, office and/or business support services. LEVEL: Entry (Business Support) (U1). ALIGNS WITH: Global Grade 04. Entry level position with little or no prior relevant training or work experience. Acquires basic skills to perform routine tasks. Work is prescribed and completed with little autonomy. Works with either close supervision or under clearly defined procedures.

		Champaign004		Administrative Supervisor		Mercer Metro Benchmark - North Central, 2021		2021-03-01		AFS.01.000.S40		Administration & Secretarial - Specialist Para-Professional (S4) - Core Job		Employee Location - State: Illinois		78		361		1.0735342466		1.0551506849		0.9638554217		$54,836		$26.36		$67,258		$32.34		$80,288		$38.60		$55,721		$68,432		$82,499		$48,325		$63,278		$79,110		52995		65000		77593		53851		66135		79730		47517		62219		77787		FAMILY: Administration, Facilities & Secretarial. This job family coordinates, integrates and administers a range of diverse administrative or staff functions. Areas of responsibility include delivering secretarial, administrative and related support services to the organization; managing reception, greeting guests/visitors, issuing security passes, receiving and relaying telephone messages from internal and external sources; providing office mailroom support; vehicle fleet administration; document management; managing, planning, repairing and maintaining the organization's facilities and assets; maintaining buildings, facilities, and grounds in clean/hygienic condition; ensuring safety and security of the organization's employees, clients, visitors and property; and managing the operations of the library network and associated services. SUB-FAMILY: Administration & Secretarial. Positions in this sub-family are responsible for providing administrative and secretarial services to the organization. Activities include producing documents, collecting, recording, sorting and filing information, handling mail, preparing routine reports, making travel arrangements, arranging appointments, responding to inquiries, data entry, and operating office equipment. Also includes responsibilities for reception/telephone/switchboard and greeting visitors. CAREER STREAM: Para-Professional/ Support. Individual contributors provide organizational related support or service (administrative or clerical) OR roles operating in a "hands on" environment in support of daily business activities (e.g., technical, production or craft levels). The majority of time is spent in the delivery of support services or activities, typically under supervision. Work typically requires a high school degree or 1-2 year vocational training / associates degree. CAREER LEVEL: S4 Specialist Para-Professional. A Specialist Para-Professional (S4) requires advanced knowledge of operational procedures and tools obtained through extensive work experience and may require vocational or technical education. Responsibilities may include: Working under limited supervision for non-routine situations and may be responsible for leading daily operations. Training, delegating and reviewing the work of lower level employees. Problems are typically difficult and non-routine but not complex.

		Champaign004		Administrative Supervisor		Mercer Metro Benchmark - North Central, 2021		2021-03-01		AFS.01.000.S40		Administration & Secretarial - Specialist Para-Professional (S4) - Core Job		Industry - Super Sector: Services (Non-Financial)		32		575		1.0735342466		1.0551506849		1.0591350397		$52,810		$25.39		$63,571		$30.56		$71,966		$34.60		$53,118		$63,571		$71,966		$47,245		$61,093		$74,891		46446		55910		63294		46717		55910		63294		42276		54667		67014		FAMILY: Administration, Facilities & Secretarial. This job family coordinates, integrates and administers a range of diverse administrative or staff functions. Areas of responsibility include delivering secretarial, administrative and related support services to the organization; managing reception, greeting guests/visitors, issuing security passes, receiving and relaying telephone messages from internal and external sources; providing office mailroom support; vehicle fleet administration; document management; managing, planning, repairing and maintaining the organization's facilities and assets; maintaining buildings, facilities, and grounds in clean/hygienic condition; ensuring safety and security of the organization's employees, clients, visitors and property; and managing the operations of the library network and associated services. SUB-FAMILY: Administration & Secretarial. Positions in this sub-family are responsible for providing administrative and secretarial services to the organization. Activities include producing documents, collecting, recording, sorting and filing information, handling mail, preparing routine reports, making travel arrangements, arranging appointments, responding to inquiries, data entry, and operating office equipment. Also includes responsibilities for reception/telephone/switchboard and greeting visitors. CAREER STREAM: Para-Professional/ Support. Individual contributors provide organizational related support or service (administrative or clerical) OR roles operating in a "hands on" environment in support of daily business activities (e.g., technical, production or craft levels). The majority of time is spent in the delivery of support services or activities, typically under supervision. Work typically requires a high school degree or 1-2 year vocational training / associates degree. CAREER LEVEL: S4 Specialist Para-Professional. A Specialist Para-Professional (S4) requires advanced knowledge of operational procedures and tools obtained through extensive work experience and may require vocational or technical education. Responsibilities may include: Working under limited supervision for non-routine situations and may be responsible for leading daily operations. Training, delegating and reviewing the work of lower level employees. Problems are typically difficult and non-routine but not complex.

		Champaign004		Administrative Supervisor		WTW General Industry Office and Business Support - Job-Level Report, 2021		2021-04-01		AAS000-U4		Administrative Services Generalist/Multidiscipline - Lead/Advanced (Business Support)		Industry Group: Associations, Foundations, Education and Government		9		168		1.0701369863		1.0526027397		1.0591350397		$54,918		$26.40		$60,619		$29.14		$70,897		$34.08		$54,918		$60,619		$70,897		$0		$65,817		$0		48453		53483		62551		48453		53483		62551				59037				Supports general business operations by providing various administrative support activities as a generalist or in a combination of Disciplines in the Administrative Services Function. LEVEL: Lead/Advanced (Business Support) (U4). ALIGNS WITH: Global Grades 08 and 09. Has advanced and specialized expertise, typically developed through a combination of job-related training and considerable work experience. May act as a lead, coordinating and facilitating the work of others, but is not a supervisor. Works autonomously within established procedures and practices. May support the development of new and innovative solutions to complex problems. Spends a majority of working time performing the same work processes and activities as employees on team. Global Grade 09 Differentiators: Performs a variety of the most complex tasks and/or may lead one or more teams. Supports the delivery of new solutions complex problems where precedent may not exist. Global Grade 08 Differentiators: Performs a variety of complex tasks and/or may lead a team in the performance of a variety of tasks that are often routine. May support the development of solutions to complex problems of a recurring nature.

		Champaign004		Administrative Supervisor		WTW General Industry Office and Business Support - Job-Level Report, 2021		2021-04-01		AAS000-U4		Administrative Services Generalist/Multidiscipline - Lead/Advanced (Business Support)		State: Illinois		22		65		1.0701369863		1.0526027397		0.9638554217		$61,704		$29.67		$67,667		$32.53		$76,069		$36.57		$63,079		$67,951		$79,039		$0		$63,580		$0		59822		65603		73749		61155		65879		76628				62668				Supports general business operations by providing various administrative support activities as a generalist or in a combination of Disciplines in the Administrative Services Function. LEVEL: Lead/Advanced (Business Support) (U4). ALIGNS WITH: Global Grades 08 and 09. Has advanced and specialized expertise, typically developed through a combination of job-related training and considerable work experience. May act as a lead, coordinating and facilitating the work of others, but is not a supervisor. Works autonomously within established procedures and practices. May support the development of new and innovative solutions to complex problems. Spends a majority of working time performing the same work processes and activities as employees on team. Global Grade 09 Differentiators: Performs a variety of the most complex tasks and/or may lead one or more teams. Supports the delivery of new solutions complex problems where precedent may not exist. Global Grade 08 Differentiators: Performs a variety of complex tasks and/or may lead a team in the performance of a variety of tasks that are often routine. May support the development of solutions to complex problems of a recurring nature.

		Champaign012		Assessment Analyst		CompData Benchmark Pro - Midwest - April, 2021		2021-04-01		140080		Appraiser - Commercial		Midwest		9		24		1.0701369863		1.0526027397		1.0337698139		$68,810		$33.08		$79,984		$38.45		$84,298		$40.53		$68,810		$79,984		$84,298		$74,538		$95,539		$116,432		62200		72300		76200		62200		72300		76200		68500		87800		107000		Performs commercial appraisals to identify market value for tax assessments. Inspects interior and exterior condition of property, utilizing knowledge of zoning laws, standard construction practices, and building and land values. Documents appraisal in written report that includes appraiser's opinion of the property's value as of a specific date with a description of the property and relevant market data with supporting analysis. Bachelor's degree and state accreditation required, and three years experience. JOB FAMILY: Real Estate and Property.

		Champaign012		Assessment Analyst		CompData Benchmark Pro - Midwest - April, 2021		2021-04-01		140090		Appraiser - Residential		Midwest		8		12		1.0701369863		1.0526027397		1.0337698139		$57,748		$27.76		$65,602		$31.54		$73,678		$35.42		$61,730		$66,708		$76,665		$0		$0		$0		52200		59300		66600		55800		60300		69300								Performs residential appraisals to identify market value. Inspects interior and exterior condition of property, noting architectural quality. Conducts sales data analysis, research, and annual adjustments. Documents appraisal in written report that includes appraiser's opinion of the property's value as of a specific date with a description of the property and relevant market data with supporting analysis. Bachelor's degree and state accreditation required, and three years experience. JOB FAMILY: Real Estate and Property.

		Champaign041		Assistant County Engineer 		Mercer Benchmark Manufacturing, 2021		2021-03-01		ENS.03.000.M20		Engineering - Team Leader (Professionals) (M2) - Core Job		Employee Location - State: Illinois		28		99		1.0735342466		1.0551506849		0.9638554217		$99,334		$47.76		$118,684		$57.06		$131,294		$63.12		$107,409		$125,623		$143,662		$88,285		$115,994		$143,195		96000		114700		126887		103804		121406		138840		86808		114054		140800		FAMILY: Engineering & Science. This job family is responsible for the engineering and technical operations of the organization, managing or performing scientific research and development, as well as studying the structure and behavior of the natural world. Activities include undertaking research, design, and development activities to improve the organization's products and services; designing, constructing, testing and operating equipment; ensuring that standards of quality, cost, safety, reliability, timeliness and performance are met in production processes; interpreting plans, drawings and specifications; developing and testing theories on the physical, chemical, and/or biological properties of materials and ingredients under various conditions; scientific research or quality testing in a laboratory environment; researching the environmental effects of the organization's activities; and studying the physical structure, characteristics and processes of the Earth. SUB-FAMILY: Engineering. Positions in this sub-family are responsible for leading, managing or performing the engineering operations of the organization. Depending on the organization, activities may involve various branches of the engineering profession, for example electronic, environmental, mechanical, maintenance or plant engineering. Activities include designing, constructing, testing and operating equipment; ensuring standards of quality, cost, safety, reliability, timeliness and performance are met in production processes; interpreting plans, drawings and specifications; providing technical support to the organization's sales force for technical product sales; and industry-specific engineering activities. CAREER STREAM: Management. Management and supervisory professionals focusing on tactical, operational activities within a specified area. Levels within the management career stream typically have three or more direct reports. The majority of time is spent overseeing area of responsibility, planning, prioritizing and/or directing the responsibilities of employees. Goal achievement is typically accomplished through performance of direct and/or indirect reports. CAREER LEVEL: M2 Team Leader (Professionals). A Team Leader (M2) supervises professional level employees (typically entry or experienced level) and may also supervise some para-professional employees. Responsibilities typically include: Setting goals and objectives for team members for achievement of operational results. Problems faced may be difficult but typically are not complex. Ensures policies, practices and procedures are understood and followed by direct reports, customers and stakeholders.

		Champaign041		Assistant County Engineer 		Mercer Benchmark Manufacturing, 2021		2021-03-01		ENS.03.000.M20		Engineering - Team Leader (Professionals) (M2) - Core Job		Industry - Super Sector: Services (Non-Financial)		16		167		1.0735342466		1.0551506849		1.0591350397						$111,769		$53.74								$118,372		$0		$92,321		$117,696		$143,158				98300						104107				82610		105316		128100		FAMILY: Engineering & Science. This job family is responsible for the engineering and technical operations of the organization, managing or performing scientific research and development, as well as studying the structure and behavior of the natural world. Activities include undertaking research, design, and development activities to improve the organization's products and services; designing, constructing, testing and operating equipment; ensuring that standards of quality, cost, safety, reliability, timeliness and performance are met in production processes; interpreting plans, drawings and specifications; developing and testing theories on the physical, chemical, and/or biological properties of materials and ingredients under various conditions; scientific research or quality testing in a laboratory environment; researching the environmental effects of the organization's activities; and studying the physical structure, characteristics and processes of the Earth. SUB-FAMILY: Engineering. Positions in this sub-family are responsible for leading, managing or performing the engineering operations of the organization. Depending on the organization, activities may involve various branches of the engineering profession, for example electronic, environmental, mechanical, maintenance or plant engineering. Activities include designing, constructing, testing and operating equipment; ensuring standards of quality, cost, safety, reliability, timeliness and performance are met in production processes; interpreting plans, drawings and specifications; providing technical support to the organization's sales force for technical product sales; and industry-specific engineering activities. CAREER STREAM: Management. Management and supervisory professionals focusing on tactical, operational activities within a specified area. Levels within the management career stream typically have three or more direct reports. The majority of time is spent overseeing area of responsibility, planning, prioritizing and/or directing the responsibilities of employees. Goal achievement is typically accomplished through performance of direct and/or indirect reports. CAREER LEVEL: M2 Team Leader (Professionals). A Team Leader (M2) supervises professional level employees (typically entry or experienced level) and may also supervise some para-professional employees. Responsibilities typically include: Setting goals and objectives for team members for achievement of operational results. Problems faced may be difficult but typically are not complex. Ensures policies, practices and procedures are understood and followed by direct reports, customers and stakeholders.

		Champaign041		Assistant County Engineer 		WTW General Industry Supervisory & Middle Management - Job-Level Report, 2021		2021-04-01		AZE040-M2		Civil Engineering - Manager (Supervisory/Management)		Industry Group: Associations, Foundations, Education and Government		5		8		1.0701369863		1.0526027397		1.0591350397		$117,843		$56.66		$134,336		$64.58		$142,223		$68.38		$117,843		$134,336		$142,223		$0		$132,331		$0		103971		118523		125481		103971		118523		125481				118699				Plans and designs structures and facilities such as bridges, railroads, roads, airports, harbors, dams, irrigation projects, pipelines, tunnels, power plants and other projects. Analyzes proposed projects to ensure structural reliability, resource efficiency and cost-effectiveness. May construct models to identify project specifications and meet related needs. LEVEL: Manager (Supervisory/Management) (M2). ALIGNS WITH: Global Grades 12 and 13. Manages professional employees and/or supervisors or supervises large, complex support, production or operations team(s). Has accountability for the performance and results of a team within own discipline or function. Adapts departmental plans and priorities to address resource and operational challenges. Decisions and problem-solving are guided by policies, procedures and business plan; receives guidance from senior manager. Provides technical guidance to employees, colleagues and/or customers. Global Grade 13 Differentiators: Accountable for the budget, performance and results of a medium-sized team or multiple small teams of employees. Exercises full management authority, including performance reviews, pay decisions, recruitment, discipline, termination and other personnel actions. Addresses issues with impact beyond own team based on knowledge of related disciplines. Global Grade 12 Differentiators: Accountable for results of a small team of employees. Exercises limited management authority; sets employee performance objectives, conducts performance reviews and recommends pay actions. Defines team operating standards and ensures essential procedures are followed based on knowledge of own discipline.

		Champaign041		Assistant County Engineer 		WTW General Industry Supervisory & Middle Management - Job-Level Report, 2021		2021-04-01		AZE040-M2		Civil Engineering - Manager (Supervisory/Management)		State: Illinois		7		13		1.0701369863		1.0526027397		0.9638554217		$118,528		$56.98		$144,404		$69.43		$177,424		$85.30		$131,742		$149,541		$180,560		$0		$141,860		$0		114913		140000		172013		127724		144980		175053				139825				Plans and designs structures and facilities such as bridges, railroads, roads, airports, harbors, dams, irrigation projects, pipelines, tunnels, power plants and other projects. Analyzes proposed projects to ensure structural reliability, resource efficiency and cost-effectiveness. May construct models to identify project specifications and meet related needs. LEVEL: Manager (Supervisory/Management) (M2). ALIGNS WITH: Global Grades 12 and 13. Manages professional employees and/or supervisors or supervises large, complex support, production or operations team(s). Has accountability for the performance and results of a team within own discipline or function. Adapts departmental plans and priorities to address resource and operational challenges. Decisions and problem-solving are guided by policies, procedures and business plan; receives guidance from senior manager. Provides technical guidance to employees, colleagues and/or customers. Global Grade 13 Differentiators: Accountable for the budget, performance and results of a medium-sized team or multiple small teams of employees. Exercises full management authority, including performance reviews, pay decisions, recruitment, discipline, termination and other personnel actions. Addresses issues with impact beyond own team based on knowledge of related disciplines. Global Grade 12 Differentiators: Accountable for results of a small team of employees. Exercises limited management authority; sets employee performance objectives, conducts performance reviews and recommends pay actions. Defines team operating standards and ensures essential procedures are followed based on knowledge of own discipline.

		Champaign081		Assistant Public Defender		Mercer Benchmark Finance, Accounting & Legal, 2021		2021-03-01		LCA.03.013.P20		Legal Counsel: Litigation - Experienced Professional (P2)		All Data		11		27		1.0735342466		1.0551506849		1.0591350397		$94,988		$45.67		$99,482		$47.83		$126,658		$60.89		$96,286		$103,872		$130,757		$86,494		$120,089		$153,700		83541		87494		111395		84683		91355		115000		77396		107458		137533		Represents plaintiffs and defendants in civil cases and manages all phases of the litigation process from investigation, pleadings and discovery to pre-trial, trial, settlement and appeal. FAMILY: Legal, Compliance & Audit. This job family ensures the organization complies with the legal and regulatory requirements of the country(-ies) in which it operates. Activities include providing legal counsel/support in areas related to the business, including corporate law, real estate, tax, business litigation, transactions/antitrust, compliance, intellectual property, employment/labor, corporate governance, ethics, etc. Regulatory activities ensure the organization's products and business activities are conducted ethically and in compliance with relevant regulations, laws and standards. Audit activities include the examination, verification, evaluation, and reporting on financial, operational, and managerial processes, systems and outcomes to ensure financial and operational integrity and compliance. SUBFAMILY: Legal. Positions in this sub-family are responsible for work in some/all of the following areas: Providing legal advice/counsel in business-related areas. Researching, analyzing, and interpreting proposed and existing laws, statutes, and regulations. Identifying, monitoring and addressing issues of legal risk. Structuring, drafting, negotiating and/or approving legal contracts, letters of agreement, policies and other documents. Representing/advocating for an organization in litigation, arbitration, mediation or other disputes with courts, government agencies, or other legal authorities. CAREER STREAM: Professional. CAREER LEVEL: P2 Experienced Professional. Individual contributors with responsibility in a professional or technical discipline or specialty, but may manage two or fewer employees. May direct the work of other lower level professionals or manage processes and programs. The majority of time is spent overseeing the design, implementation or delivery of processes, programs and policies using specialized knowledge and skills typically acquired through advanced education (3-4 year University degree). An Experienced Professional (P2) applies practical knowledge of job area typically obtained through advanced education and work experience. May require the following proficiency: Works independently with general supervision. Problems faced are difficult but typically not complex. May influence others within the job area through explanation of facts, policies and practices.

		Champaign081		Assistant Public Defender		WTW General Industry Professional Administrative & Sales - Job-Level Report, 2021		2021-04-01		ALG000-P1		Legal Generalist/Multidiscipline - Entry (Professional)		Industry Group: Associations, Foundations, Education and Government		7		32		1.0701369863		1.0526027397		1.0591350397		$77,847		$37.43		$86,051		$41.37		$91,979		$44.22		$77,847		$86,051		$91,979		$0		$94,068		$0		68683		75922		81152		68683		75922		81152				84377				Provides a full range of legal advice and services. Responsibilities are within the Legal Function as a generalist or in a combination of Disciplines. LEVEL: Entry (Professional) (P1). ALIGNS WITH: Global Grade 08. Performs routine assignments in the entry level of the Professional Career Band. Typically requires a college or university degree or the equivalent work experience and has conceptual knowledge of fundamental theories, principles and practices. Has no discretion to vary from established procedures by performing structured work assignments. Uses existing procedures to solve routine or standard problems. Receives instruction, guidance and direction from more senior level roles.

		Champaign081		Assistant Public Defender		WTW General Industry Professional Administrative & Sales - Job-Level Report, 2021		2021-04-01		ALG000-P1		Legal Generalist/Multidiscipline - Entry (Professional)		Region: North Central		5		8		1.0701369863		1.0526027397		1.0456605089		$55,950		$26.90		$80,360		$38.63		$91,156		$43.82		$55,950		$80,360		$91,156		$0		$0		$0		50000		71814		81462		50000		71814		81462								Provides a full range of legal advice and services. Responsibilities are within the Legal Function as a generalist or in a combination of Disciplines. LEVEL: Entry (Professional) (P1). ALIGNS WITH: Global Grade 08. Performs routine assignments in the entry level of the Professional Career Band. Typically requires a college or university degree or the equivalent work experience and has conceptual knowledge of fundamental theories, principles and practices. Has no discretion to vary from established procedures by performing structured work assignments. Uses existing procedures to solve routine or standard problems. Receives instruction, guidance and direction from more senior level roles.

		Champaign082		Assistant State's Attorney		Mercer Benchmark Finance, Accounting & Legal, 2021		2021-03-01		LCA.03.000.P20		Legal - Experienced Professional (P2) - Core Job		Employee Location - State: Illinois		56		220		1.0735342466		1.0551506849		0.9638554217		$74,484		$35.81		$88,935		$42.76		$114,623		$55.11		$77,811		$90,850		$115,016		$73,856		$97,428		$123,013		71984		85950		110776		75199		87801		111155		72621		95798		120955		FAMILY: Legal, Compliance & Audit. This job family ensures the organization complies with the legal and regulatory requirements of the country (-ies) in which it operates. Activities include providing legal counsel/support in areas related to the business, including corporate law, real estate, tax, business litigation, transactions/antitrust, compliance, intellectual property, employment/labor, corporate governance, ethics, etc. Regulatory activities ensure the organization's products and business activities are conducted ethically and in compliance with relevant regulations, laws and standards. Audit activities include the examination, verification, evaluation, and reporting on financial, operational, and managerial processes, systems and outcomes to ensure financial and operational integrity and compliance. SUB-FAMILY: Legal. Positions in this sub-family are responsible for work in some/all of the following areas: Providing legal advice/counsel in business-related areas. Researching, analyzing, and interpreting proposed and existing laws, statutes, and regulations. Identifying, monitoring and addressing issues of legal risk. Structuring, drafting, negotiating and/or approving legal contracts, letters of agreement, policies and other documents. Representing/advocating for an organization in litigation, arbitration, mediation or other disputes with courts, government agencies, or other legal authorities. CAREER STREAM: Professional. Individual contributors with responsibility in a professional or technical discipline or specialty, but may manage two or fewer employees. May direct the work of other lower level professionals or manage processes and programs. The majority of time is spent overseeing the design, implementation or delivery of processes, programs and policies using specialized knowledge and skills typically acquired through advanced education (3-4 year University degree). CAREER LEVEL: P2 Experienced Professional. An Experienced Professional (P2) applies practical knowledge of job area typically obtained through advanced education and work experience. May require the following proficiency: Works independently with general supervision. Problems faced are difficult but typically not complex. May influence others within the job area through explanation of facts, policies and practices.

		Champaign082		Assistant State's Attorney		Mercer Benchmark Finance, Accounting & Legal, 2021		2021-03-01		LCA.03.000.P20		Legal - Experienced Professional (P2) - Core Job		Industry - Super Sector: Services (Non-Financial)		117		1332		1.0735342466		1.0551506849		1.0591350397		$77,066		$37.05		$88,496		$42.55		$113,711		$54.67		$77,365		$90,389		$115,042		$82,617		$107,235		$131,152		67779		77832		100008		68042		79497		101179		73927		95956		117357		FAMILY: Legal, Compliance & Audit. This job family ensures the organization complies with the legal and regulatory requirements of the country (-ies) in which it operates. Activities include providing legal counsel/support in areas related to the business, including corporate law, real estate, tax, business litigation, transactions/antitrust, compliance, intellectual property, employment/labor, corporate governance, ethics, etc. Regulatory activities ensure the organization's products and business activities are conducted ethically and in compliance with relevant regulations, laws and standards. Audit activities include the examination, verification, evaluation, and reporting on financial, operational, and managerial processes, systems and outcomes to ensure financial and operational integrity and compliance. SUB-FAMILY: Legal. Positions in this sub-family are responsible for work in some/all of the following areas: Providing legal advice/counsel in business-related areas. Researching, analyzing, and interpreting proposed and existing laws, statutes, and regulations. Identifying, monitoring and addressing issues of legal risk. Structuring, drafting, negotiating and/or approving legal contracts, letters of agreement, policies and other documents. Representing/advocating for an organization in litigation, arbitration, mediation or other disputes with courts, government agencies, or other legal authorities. CAREER STREAM: Professional. Individual contributors with responsibility in a professional or technical discipline or specialty, but may manage two or fewer employees. May direct the work of other lower level professionals or manage processes and programs. The majority of time is spent overseeing the design, implementation or delivery of processes, programs and policies using specialized knowledge and skills typically acquired through advanced education (3-4 year University degree). CAREER LEVEL: P2 Experienced Professional. An Experienced Professional (P2) applies practical knowledge of job area typically obtained through advanced education and work experience. May require the following proficiency: Works independently with general supervision. Problems faced are difficult but typically not complex. May influence others within the job area through explanation of facts, policies and practices.

		Champaign082		Assistant State's Attorney		WTW General Industry Professional Administrative & Sales - Job-Level Report, 2021		2021-04-01		ALG-P2		Legal - Intermediate (Professional)		Industry Group: Associations, Foundations, Education and Government		14		113		1.0701369863		1.0526027397		1.0591350397		$97,480		$46.87		$111,252		$53.49		$117,950		$56.71		$97,480		$111,252		$117,978		$0		$118,628		$0		86005		98156		104066		86005		98156		104090				106407				Provides legal advice and services on issues concerning the rights, obligations and privileges of the organization. Represents the organization to customers, suppliers, competitors and government agencies. Provides resolution of business or technical issues by identifying legal solutions and recommending a course of action. Examines legal data to determine advisability of defending or prosecuting lawsuits. LEVEL: Intermediate (Professional) (P2). ALIGNS WITH: Global Grades 09 and 10. Has working knowledge and experience in own discipline. Continues to build knowledge of the organization, processes and customers. Performs a range of mainly straightforward assignments. Uses prescribed guidelines or policies to analyze and resolve problems. Receives a moderate level of guidance and direction. Global Grade 10 Differentiators: Typically follows prescribed guidelines or procedures to resolve problems. Has working knowledge of basic concepts and procedures; performs a variety of routine tasks or assignments. May train new team members and provide input to employee performance evaluations. Works with a moderate level of guidance. Global Grade 09 Differentiators: Has limited work experience involving basic concepts and procedures. Develops competence by performing structured work assignments. Uses existing procedures to solve routine or standard problems. Works under supervision and direction from more senior level roles.

		Champaign082		Assistant State's Attorney		WTW General Industry Professional Administrative & Sales - Job-Level Report, 2021		2021-04-01		ALG-P2		Legal - Intermediate (Professional)		State: Illinois		17		72		1.0701369863		1.0526027397		0.9638554217		$70,139		$33.72		$80,093		$38.51		$92,843		$44.64		$73,912		$83,077		$92,843		$0		$81,603		$0		68000		77650		90011		71658		80543		90011				80432				Provides legal advice and services on issues concerning the rights, obligations and privileges of the organization. Represents the organization to customers, suppliers, competitors and government agencies. Provides resolution of business or technical issues by identifying legal solutions and recommending a course of action. Examines legal data to determine advisability of defending or prosecuting lawsuits. LEVEL: Intermediate (Professional) (P2). ALIGNS WITH: Global Grades 09 and 10. Has working knowledge and experience in own discipline. Continues to build knowledge of the organization, processes and customers. Performs a range of mainly straightforward assignments. Uses prescribed guidelines or policies to analyze and resolve problems. Receives a moderate level of guidance and direction. Global Grade 10 Differentiators: Typically follows prescribed guidelines or procedures to resolve problems. Has working knowledge of basic concepts and procedures; performs a variety of routine tasks or assignments. May train new team members and provide input to employee performance evaluations. Works with a moderate level of guidance. Global Grade 09 Differentiators: Has limited work experience involving basic concepts and procedures. Develops competence by performing structured work assignments. Uses existing procedures to solve routine or standard problems. Works under supervision and direction from more senior level roles.

		Champaign042		County Engineer		Mercer Benchmark Manufacturing, 2021		2021-03-01		ENS.03.000.M30		Engineering - Manager (M3) - Core Job		Employee Location - State: Illinois		78		235		1.0735342466		1.0551506849		0.9638554217		$116,097		$55.82		$133,878		$64.36		$155,854		$74.93		$121,381		$145,266		$173,458		$101,948		$136,004		$169,794		112200		129384		150623		117307		140390		167636		100243		133729		166954		FAMILY: Engineering & Science. This job family is responsible for the engineering and technical operations of the organization, managing or performing scientific research and development, as well as studying the structure and behavior of the natural world. Activities include undertaking research, design, and development activities to improve the organization's products and services; designing, constructing, testing and operating equipment; ensuring that standards of quality, cost, safety, reliability, timeliness and performance are met in production processes; interpreting plans, drawings and specifications; developing and testing theories on the physical, chemical, and/or biological properties of materials and ingredients under various conditions; scientific research or quality testing in a laboratory environment; researching the environmental effects of the organization's activities; and studying the physical structure, characteristics and processes of the Earth. SUB-FAMILY: Engineering. Positions in this sub-family are responsible for leading, managing or performing the engineering operations of the organization. Depending on the organization, activities may involve various branches of the engineering profession, for example electronic, environmental, mechanical, maintenance or plant engineering. Activities include designing, constructing, testing and operating equipment; ensuring standards of quality, cost, safety, reliability, timeliness and performance are met in production processes; interpreting plans, drawings and specifications; providing technical support to the organization's sales force for technical product sales; and industry-specific engineering activities. CAREER STREAM: Management. Management and supervisory professionals focusing on tactical, operational activities within a specified area. Levels within the management career stream typically have three or more direct reports. The majority of time is spent overseeing area of responsibility, planning, prioritizing and/or directing the responsibilities of employees. Goal achievement is typically accomplished through performance of direct and/or indirect reports. CAREER LEVEL: M3 Manager. A Manager (M3) manages experienced professionals who exercise latitude and independence in assignments. Responsibilities typically include: Policy and strategy implementation for short-term results (1 year or less). Problems faced are difficult to moderately complex. Influences others outside of own job area regarding policies, practices and procedures.

		Champaign042		County Engineer		Mercer Benchmark Manufacturing, 2021		2021-03-01		ENS.03.000.M30		Engineering - Manager (M3) - Core Job		Industry - Super Sector: Services (Non-Financial)		32		415		1.0735342466		1.0551506849		1.0591350397		$119,087		$57.25		$134,680		$64.75		$147,112		$70.73		$123,688		$142,372		$154,448		$98,955		$131,105		$163,378		104736		118450		129384		108783		125215		135836		88547		117315		146193		FAMILY: Engineering & Science. This job family is responsible for the engineering and technical operations of the organization, managing or performing scientific research and development, as well as studying the structure and behavior of the natural world. Activities include undertaking research, design, and development activities to improve the organization's products and services; designing, constructing, testing and operating equipment; ensuring that standards of quality, cost, safety, reliability, timeliness and performance are met in production processes; interpreting plans, drawings and specifications; developing and testing theories on the physical, chemical, and/or biological properties of materials and ingredients under various conditions; scientific research or quality testing in a laboratory environment; researching the environmental effects of the organization's activities; and studying the physical structure, characteristics and processes of the Earth. SUB-FAMILY: Engineering. Positions in this sub-family are responsible for leading, managing or performing the engineering operations of the organization. Depending on the organization, activities may involve various branches of the engineering profession, for example electronic, environmental, mechanical, maintenance or plant engineering. Activities include designing, constructing, testing and operating equipment; ensuring standards of quality, cost, safety, reliability, timeliness and performance are met in production processes; interpreting plans, drawings and specifications; providing technical support to the organization's sales force for technical product sales; and industry-specific engineering activities. CAREER STREAM: Management. Management and supervisory professionals focusing on tactical, operational activities within a specified area. Levels within the management career stream typically have three or more direct reports. The majority of time is spent overseeing area of responsibility, planning, prioritizing and/or directing the responsibilities of employees. Goal achievement is typically accomplished through performance of direct and/or indirect reports. CAREER LEVEL: M3 Manager. A Manager (M3) manages experienced professionals who exercise latitude and independence in assignments. Responsibilities typically include: Policy and strategy implementation for short-term results (1 year or less). Problems faced are difficult to moderately complex. Influences others outside of own job area regarding policies, practices and procedures.

		Champaign042		County Engineer		Mercer Benchmark Manufacturing, 2021		2021-03-01		ENS.03.000.M40		Engineering - Senior Manager (M4) - Core Job		Employee Location - State: Illinois		40		148		1.0735342466		1.0551506849		0.9638554217		$163,135		$78.43		$177,922		$85.54		$196,373		$94.41		$179,735		$208,411		$246,627		$120,255		$169,400		$219,306		157659		171950		189782		173702		201415		238349		118243		166566		215637		FAMILY: Engineering & Science. This job family is responsible for the engineering and technical operations of the organization, managing or performing scientific research and development, as well as studying the structure and behavior of the natural world. Activities include undertaking research, design, and development activities to improve the organization's products and services; designing, constructing, testing and operating equipment; ensuring that standards of quality, cost, safety, reliability, timeliness and performance are met in production processes; interpreting plans, drawings and specifications; developing and testing theories on the physical, chemical, and/or biological properties of materials and ingredients under various conditions; scientific research or quality testing in a laboratory environment; researching the environmental effects of the organization's activities; and studying the physical structure, characteristics and processes of the Earth. SUB-FAMILY: Engineering. Positions in this sub-family are responsible for leading, managing or performing the engineering operations of the organization. Depending on the organization, activities may involve various branches of the engineering profession, for example electronic, environmental, mechanical, maintenance or plant engineering. Activities include designing, constructing, testing and operating equipment; ensuring standards of quality, cost, safety, reliability, timeliness and performance are met in production processes; interpreting plans, drawings and specifications; providing technical support to the organization's sales force for technical product sales; and industry-specific engineering activities. CAREER STREAM: Management. Management and supervisory professionals focusing on tactical, operational activities within a specified area. Levels within the management career stream typically have three or more direct reports. The majority of time is spent overseeing area of responsibility, planning, prioritizing and/or directing the responsibilities of employees. Goal achievement is typically accomplished through performance of direct and/or indirect reports. CAREER LEVEL: M4 Senior Manager. A Senior Manager (M4) typically manages a department or small unit that includes multiple teams led by Managers and/or Team Leaders. Responsibilities typically include: Ownership of short to mid-term (1-3 years) execution of functional strategy and the operational direction of the Department. Problems faced are often complex and require extensive investigation and analysis. Requires ability to influence others to accept practices and approaches, and ability to communicate and influence executive leadership.

		Champaign042		County Engineer		Mercer Benchmark Manufacturing, 2021		2021-03-01		ENS.03.000.M40		Engineering - Senior Manager (M4) - Core Job		Industry - Super Sector: Services (Non-Financial)		17		518		1.0735342466		1.0551506849		1.0591350397						$171,038		$82.23								$172,772		$0		$109,712		$166,291		$223,734				150427						151952				98172		148800		200201		FAMILY: Engineering & Science. This job family is responsible for the engineering and technical operations of the organization, managing or performing scientific research and development, as well as studying the structure and behavior of the natural world. Activities include undertaking research, design, and development activities to improve the organization's products and services; designing, constructing, testing and operating equipment; ensuring that standards of quality, cost, safety, reliability, timeliness and performance are met in production processes; interpreting plans, drawings and specifications; developing and testing theories on the physical, chemical, and/or biological properties of materials and ingredients under various conditions; scientific research or quality testing in a laboratory environment; researching the environmental effects of the organization's activities; and studying the physical structure, characteristics and processes of the Earth. SUB-FAMILY: Engineering. Positions in this sub-family are responsible for leading, managing or performing the engineering operations of the organization. Depending on the organization, activities may involve various branches of the engineering profession, for example electronic, environmental, mechanical, maintenance or plant engineering. Activities include designing, constructing, testing and operating equipment; ensuring standards of quality, cost, safety, reliability, timeliness and performance are met in production processes; interpreting plans, drawings and specifications; providing technical support to the organization's sales force for technical product sales; and industry-specific engineering activities. CAREER STREAM: Management. Management and supervisory professionals focusing on tactical, operational activities within a specified area. Levels within the management career stream typically have three or more direct reports. The majority of time is spent overseeing area of responsibility, planning, prioritizing and/or directing the responsibilities of employees. Goal achievement is typically accomplished through performance of direct and/or indirect reports. CAREER LEVEL: M4 Senior Manager. A Senior Manager (M4) typically manages a department or small unit that includes multiple teams led by Managers and/or Team Leaders. Responsibilities typically include: Ownership of short to mid-term (1-3 years) execution of functional strategy and the operational direction of the Department. Problems faced are often complex and require extensive investigation and analysis. Requires ability to influence others to accept practices and approaches, and ability to communicate and influence executive leadership.

		Champaign042		County Engineer		WTW General Industry Supervisory & Middle Management - Job-Level Report, 2021		2021-04-01		AZE040-M3		Civil Engineering - Senior Manager (Supervisory/Management)		Profit Status: Not-For-Profit		5		5		1.0701369863		1.0526027397		1.0591350397		$150,187		$72.21		$154,683		$74.37		$167,954		$80.75		$150,187		$154,683		$167,954		$0		$0		$0		132508		136475		148183		132508		136475		148183								Plans and designs structures and facilities such as bridges, railroads, roads, airports, harbors, dams, irrigation projects, pipelines, tunnels, power plants and other projects. Analyzes proposed projects to ensure structural reliability, resource efficiency and cost-effectiveness. May construct models to identify project specifications and meet related needs. LEVEL: Senior Manager (Supervisory/Management) (M3). ALIGNS WITH: Global Grades 14 and 15. Provides leadership to managers; may also provide leadership to supervisors and/or professional staff. Has accountability for the performance and results of multiple related units. Develops departmental plans, including business, production, operational and/or organizational priorities. Controls resources and policy formation in area of responsibility. Decisions are guided by resource availability and functional objectives. Global Grade 15 Differentiators: Looks beyond existing methodologies and own discipline to define and resolve complex problems. Develops plans and delivers results in fast-changing businesses and/or regulatory environments. Provides input to functional or departmental strategy. Manages large, potentially diverse teams of managers and/or senior professionals. In Global Grade 16 or 17 organizations, typically contributes directly to business priorities and planning. Global Grade 14 Differentiators: Identifies applications of functional knowledge and existing methodologies to complex problems. Manages large teams of professionals and/or junior managers. In Global Grade 16 or 17 organizations, typically has accountability for a function.

		Champaign042		County Engineer		WTW General Industry Supervisory & Middle Management - Job-Level Report, 2021		2021-04-01		AZE040-M3		Civil Engineering - Senior Manager (Supervisory/Management)		State: Illinois		8		16		1.0701369863		1.0526027397		0.9638554217		$143,286		$68.89		$153,905		$73.99		$191,498		$92.07		$148,997		$168,283		$205,785		$0		$154,037		$0		138916		149211		185658		144453		163151		199509				151827				Plans and designs structures and facilities such as bridges, railroads, roads, airports, harbors, dams, irrigation projects, pipelines, tunnels, power plants and other projects. Analyzes proposed projects to ensure structural reliability, resource efficiency and cost-effectiveness. May construct models to identify project specifications and meet related needs. LEVEL: Senior Manager (Supervisory/Management) (M3). ALIGNS WITH: Global Grades 14 and 15. Provides leadership to managers; may also provide leadership to supervisors and/or professional staff. Has accountability for the performance and results of multiple related units. Develops departmental plans, including business, production, operational and/or organizational priorities. Controls resources and policy formation in area of responsibility. Decisions are guided by resource availability and functional objectives. Global Grade 15 Differentiators: Looks beyond existing methodologies and own discipline to define and resolve complex problems. Develops plans and delivers results in fast-changing businesses and/or regulatory environments. Provides input to functional or departmental strategy. Manages large, potentially diverse teams of managers and/or senior professionals. In Global Grade 16 or 17 organizations, typically contributes directly to business priorities and planning. Global Grade 14 Differentiators: Identifies applications of functional knowledge and existing methodologies to complex problems. Manages large teams of professionals and/or junior managers. In Global Grade 16 or 17 organizations, typically has accountability for a function.

		Champaign014		Court Clerk 		CompData Benchmark Pro - Midwest - April, 2021		2021-04-01		62000		Legal Secretary I		Midwest; Industry Category: Not-for-Profit		5		8		1.0701369863		1.0526027397		1.0337698139		$46,353		$22.29		$54,761		$26.33		$57,637		$27.71		$46,353		$54,761		$57,637		$0		$0		$0		41900		49500		52100		41900		49500		52100								Performs secretarial and administrative duties for attorney. Schedules appointments and conference calls. Coordinates arrangements for conferences, court appearances, depositions, meetings, and travel. Organizes and expedites flow of work through law office. Composes correspondence and drafts legal documents. Establishes and maintains confidential files and records. Possesses a broad knowledge of filing dates, various court systems, and their local rules. High school education or equivalent required and two years experience. JOB FAMILY: Legal.

		Champaign014		Court Clerk 		Mercer Benchmark Finance, Accounting & Legal, 2021		2021-03-01		LCA.03.R03.S10		Legal Support - Entry Para-Professional (S1) - Mercer Combined Job		Employee Location - State: Illinois		12		35		1.0735342466		1.0551506849		0.9638554217		$47,494		$22.83		$53,806		$25.87		$56,331		$27.08		$47,494		$53,806		$58,043		$39,818		$51,682		$63,501		45900		52000		54440		45900		52000		56095		39152		50817		62439		Associated Specializations: Legal Research/Paralegal - S10; Legal Secretarial - S10; Legal Transcription/Word Processing (Professional Services) - S10; Legal/Regulatory Records Management - S10; Patent Preparation & Prosecution - S10. FAMILY: Legal, Compliance & Audit. This job family ensures the organization complies with the legal and regulatory requirements of the country (-ies) in which it operates. Activities include providing legal counsel/support in areas related to the business, including corporate law, real estate, tax, business litigation, transactions/antitrust, compliance, intellectual property, employment/labor, corporate governance, ethics, etc. Regulatory activities ensure the organization's products and business activities are conducted ethically and in compliance with relevant regulations, laws and standards. Audit activities include the examination, verification, evaluation, and reporting on financial, operational, and managerial processes, systems and outcomes to ensure financial and operational integrity and compliance. SUB-FAMILY: Legal. Positions in this sub-family are responsible for work in some/all of the following areas: Providing legal advice/counsel in business-related areas. Researching, analyzing, and interpreting proposed and existing laws, statutes, and regulations. Identifying, monitoring and addressing issues of legal risk. Structuring, drafting, negotiating and/or approving legal contracts, letters of agreement, policies and other documents. Representing/advocating for an organization in litigation, arbitration, mediation or other disputes with courts, government agencies, or other legal authorities. CAREER STREAM: Para-Professional/ Support. Individual contributors provide organizational related support or service (administrative or clerical) OR roles operating in a "hands on" environment in support of daily business activities (e.g., technical, production or craft levels). The majority of time is spent in the delivery of support services or activities, typically under supervision. Work typically requires a high school degree or 1-2 year vocational training / associates degree. CAREER LEVEL: S1 Entry Para-Professional. An Entry Para-Professional (S1) is an entry-level position typically requiring little to no prior knowledge or experience. Work is routine or follows standard procedures. Work is closely supervised. Communicates information that requires little explanation or interpretation.

		Champaign014		Court Clerk 		Mercer Benchmark Finance, Accounting & Legal, 2021		2021-03-01		LCA.03.R03.S10		Legal Support - Entry Para-Professional (S1) - Mercer Combined Job		Industry - Super Sector: Services (Non-Financial)		32		935		1.0735342466		1.0551506849		1.0591350397						$43,061		$20.70								$43,880		$0		$42,454		$53,351		$64,176				37872						38592				37989		47739		57426		Associated Specializations: Legal Research/Paralegal - S10; Legal Secretarial - S10; Legal Transcription/Word Processing (Professional Services) - S10; Legal/Regulatory Records Management - S10; Patent Preparation & Prosecution - S10. FAMILY: Legal, Compliance & Audit. This job family ensures the organization complies with the legal and regulatory requirements of the country (-ies) in which it operates. Activities include providing legal counsel/support in areas related to the business, including corporate law, real estate, tax, business litigation, transactions/antitrust, compliance, intellectual property, employment/labor, corporate governance, ethics, etc. Regulatory activities ensure the organization's products and business activities are conducted ethically and in compliance with relevant regulations, laws and standards. Audit activities include the examination, verification, evaluation, and reporting on financial, operational, and managerial processes, systems and outcomes to ensure financial and operational integrity and compliance. SUB-FAMILY: Legal. Positions in this sub-family are responsible for work in some/all of the following areas: Providing legal advice/counsel in business-related areas. Researching, analyzing, and interpreting proposed and existing laws, statutes, and regulations. Identifying, monitoring and addressing issues of legal risk. Structuring, drafting, negotiating and/or approving legal contracts, letters of agreement, policies and other documents. Representing/advocating for an organization in litigation, arbitration, mediation or other disputes with courts, government agencies, or other legal authorities. CAREER STREAM: Para-Professional/ Support. Individual contributors provide organizational related support or service (administrative or clerical) OR roles operating in a "hands on" environment in support of daily business activities (e.g., technical, production or craft levels). The majority of time is spent in the delivery of support services or activities, typically under supervision. Work typically requires a high school degree or 1-2 year vocational training / associates degree. CAREER LEVEL: S1 Entry Para-Professional. An Entry Para-Professional (S1) is an entry-level position typically requiring little to no prior knowledge or experience. Work is routine or follows standard procedures. Work is closely supervised. Communicates information that requires little explanation or interpretation.

		Champaign014		Court Clerk 		WTW General Industry Office and Business Support - Job-Level Report, 2021		2021-04-01		ALS040-U1		Legal Secretarial/Administrative Assistance - Entry (Business Support)		Corporate/Noncorporate: Noncorporate		7		9		1.0701369863		1.0526027397		1.0591350397		$45,548		$21.90		$53,491		$25.72		$55,474		$26.67		$46,036		$53,613		$56,139		$0		$0		$0		40186		47194		48944		40617		47302		49531								Performs secretarial duties that require knowledge of legal procedures and terminology. Prepares papers and correspondence such as contracts, briefs, summonses, complaints and motions. May maintain files and calendars, schedule appointments, schedule meetings and make travel arrangements. LEVEL: Entry (Business Support) (U1). ALIGNS WITH: Global Grade 04. Entry level position with little or no prior relevant training or work experience. Acquires basic skills to perform routine tasks. Work is prescribed and completed with little autonomy. Works with either close supervision or under clearly defined procedures.

		Champaign043		Custodian		CompData Benchmark Pro - Midwest - April, 2021		2021-04-01		40500		Custodian I		Illinois		87		524		1.0701369863		1.0526027397		0.9638554217		$27,952		$13.44		$31,047		$14.93		$35,482		$17.06		$27,952		$31,253		$35,895		$23,741		$30,640		$37,539		27100		30100		34400		27100		30300		34800		23400		30200		37000		Performs housekeeping and janitorial duties to maintain offices, patient or guest rooms, restrooms, and public areas in clean and orderly condition. Mixes own cleaning solutions to appropriate strength. Removes trash from offices and other work areas. May assist other service personnel with minor repairs. May operate snow removal equipment. Follows established routine. Ability to read and understand cleaning instructions and information. High school education or equivalent preferred. JOB FAMILY: Facilities Maintenance.

		Champaign043		Custodian		Mercer Benchmark Corporate Services and Human Resources, 2021		2021-03-01		AFS.04.001.S20		Custodial/Cleaning - Experienced Para-Professional (S2)		Employee Location - State: Illinois		16		297		1.0735342466		1.0551506849		0.9638554217		$30,931		$14.87		$34,759		$16.71		$39,547		$19.01		$30,931		$34,759		$39,709		$27,727		$36,134		$43,853		29893		33592		38220		29893		33592		38376		27263		35530		43119		Custodial/Cleaning performs custodial and cleaning work including: Dusting furniture, walls, fixtures, or equipment; cleaning/waxing floors, and cleaning common area kitchens and rest rooms. Operating cleaning equipment (e.g., steam cleaners, floor polishers). Collecting and disposing of garbage and recycling according to sanitation and operational standards. FAMILY: Administration, Facilities & Secretarial. This job family coordinates, integrates and administers a range of diverse administrative or staff functions. Areas of responsibility include delivering secretarial, administrative and related support services to the organization; managing reception, greeting guests/visitors, issuing security passes, receiving and relaying telephone messages from internal and external sources; providing office mailroom support; vehicle fleet administration; document management; managing, planning, repairing and maintaining the organization's facilities and assets; maintaining buildings, facilities, and grounds in clean/hygienic condition; ensuring safety and security of the organization's employees, clients, visitors and property; and managing the operations of the library network and associated services. SUBFAMILY: Facilities/Grounds, Custodial, Cleaning & Laundry. Positions in this sub-family are responsible for maintaining the organization's facilities and grounds in clean and orderly condition, in accordance to the company's standards. Activities include: Cleaning/sanitation of company facilities, including custodial work, dishwashing and laundry services. Maintaining grounds, including gardening and the general repair and maintenance of those grounds. Upkeep and organization of parking areas, including valet services, on company grounds. Positions for laundry & linen administration within specific industries such as hospitality and healthcare are included. CAREER STREAM: Para-Professional/ Support. CAREER LEVEL: S2 Experienced Para-Professional. Individual contributors provide organizational related support or service (administrative or clerical) OR roles operating in a “hands on” environment in support of daily business activities (e.g., technical, production or craft levels). The majority of time is spent in the delivery of support services or activities, typically under supervision. Work typically requires a high school degree or 1-2 year vocational training / associates degree. An Experienced Para-Professional (S2) requires basic knowledge of job procedures and tools obtained through work experience and may require vocational or technical education. May require the following proficiency: Works under moderate supervision. Problems are typically of a routine nature, but may at times require interpretation or deviation from standard procedures. Communicates information that requires some explanation or interpretation.

		Champaign043		Custodian		Mercer Benchmark Corporate Services and Human Resources, 2021		2021-03-01		AFS.04.001.S20		Custodial/Cleaning - Experienced Para-Professional (S2)		Industry - Super Sector: Services (Non-Financial)		44		2296		1.0735342466		1.0551506849		1.0591350397		$31,412		$15.10		$33,866		$16.28		$39,090		$18.79		$31,412		$33,866		$39,090		$28,586		$36,539		$44,487		27627		29785		34379		27627		29785		34379		25579		32696		39808		Custodial/Cleaning performs custodial and cleaning work including: Dusting furniture, walls, fixtures, or equipment; cleaning/waxing floors, and cleaning common area kitchens and rest rooms. Operating cleaning equipment (e.g., steam cleaners, floor polishers). Collecting and disposing of garbage and recycling according to sanitation and operational standards. FAMILY: Administration, Facilities & Secretarial. This job family coordinates, integrates and administers a range of diverse administrative or staff functions. Areas of responsibility include delivering secretarial, administrative and related support services to the organization; managing reception, greeting guests/visitors, issuing security passes, receiving and relaying telephone messages from internal and external sources; providing office mailroom support; vehicle fleet administration; document management; managing, planning, repairing and maintaining the organization's facilities and assets; maintaining buildings, facilities, and grounds in clean/hygienic condition; ensuring safety and security of the organization's employees, clients, visitors and property; and managing the operations of the library network and associated services. SUBFAMILY: Facilities/Grounds, Custodial, Cleaning & Laundry. Positions in this sub-family are responsible for maintaining the organization's facilities and grounds in clean and orderly condition, in accordance to the company's standards. Activities include: Cleaning/sanitation of company facilities, including custodial work, dishwashing and laundry services. Maintaining grounds, including gardening and the general repair and maintenance of those grounds. Upkeep and organization of parking areas, including valet services, on company grounds. Positions for laundry & linen administration within specific industries such as hospitality and healthcare are included. CAREER STREAM: Para-Professional/ Support. CAREER LEVEL: S2 Experienced Para-Professional. Individual contributors provide organizational related support or service (administrative or clerical) OR roles operating in a “hands on” environment in support of daily business activities (e.g., technical, production or craft levels). The majority of time is spent in the delivery of support services or activities, typically under supervision. Work typically requires a high school degree or 1-2 year vocational training / associates degree. An Experienced Para-Professional (S2) requires basic knowledge of job procedures and tools obtained through work experience and may require vocational or technical education. May require the following proficiency: Works under moderate supervision. Problems are typically of a routine nature, but may at times require interpretation or deviation from standard procedures. Communicates information that requires some explanation or interpretation.

		Champaign054		Deputy Director of Finance		CompData Benchmark Pro - Midwest - April, 2021		2021-04-01		15900		Finance Director		Illinois; Profit Status: Not-For-Profit		27		45		1.0701369863		1.0526027397		0.9638554217		$123,672		$59.46		$138,731		$66.70		$164,414		$79.05		$123,672		$140,588		$167,715		$97,195		$126,414		$155,633		119900		134500		159400		119900		136300		162600		95800		124600		153400		Directs the preparation of financial reports that summarize and forecast the organization's financial position, such as income statements, balance sheets, and analyses of future earnings or expenses. Oversees the accounting, audit, and budget departments. Directs the organization's issuance of credit by establishing credit-rating criteria, determining credit ceilings, and monitoring the collections of past-due accounts. Bachelor's degree required and seven years experience. JOB FAMILY: Accounting and Finance.

		Champaign054		Deputy Director of Finance		Mercer Benchmark Finance, Accounting & Legal, 2021		2021-03-01		FIN.02.000.M30		Finance Generalists - Manager (M3) - Core Job		Employee Location - State: Illinois		98		649		1.0735342466		1.0551506849		0.9638554217		$118,165		$56.81		$129,755		$62.38		$147,389		$70.86		$124,543		$140,878		$160,696		$104,534		$137,688		$173,941		114199		125400		142442		120363		136149		155302		102785		135385		171031		FAMILY: Finance. This job family conducts the financial and accounting operations of the organization. Areas of responsibility include preparing, collecting and interpreting financial information; preparing budgets, reports, forecasts and statutory returns; conducting financial analyses of proposals, investments and fund sources; managing the organization's taxation affairs; managing cost accounting systems and cash flow; controlling treasury and ensuring compliance with regulatory standards. This job family also includes positions responsible for accounting administration activities such as accounts payable, accounts receivable, credit, collections, billing and invoicing. SUB-FAMILY: Finance Generalists. Positions in this sub-family are responsible for managing or performing work across multiple areas of finance, including financial planning & analysis, financial control, accounting, tax, treasury, accounts payable/receivable, and credit & collections. Activities include financial transaction/data entry, financial data verification, financial records maintenance, and compiling/maintaining ad-hoc financial information. CAREER STREAM: Management. Management and supervisory professionals focusing on tactical, operational activities within a specified area. Levels within the management career stream typically have three or more direct reports. The majority of time is spent overseeing area of responsibility, planning, prioritizing and/or directing the responsibilities of employees. Goal achievement is typically accomplished through performance of direct and/or indirect reports. CAREER LEVEL: M3 Manager. A Manager (M3) manages experienced professionals who exercise latitude and independence in assignments. Responsibilities typically include: Policy and strategy implementation for short-term results (1 year or less). Problems faced are difficult to moderately complex. Influences others outside of own job area regarding policies, practices and procedures.

		Champaign054		Deputy Director of Finance		Mercer Benchmark Finance, Accounting & Legal, 2021		2021-03-01		FIN.02.000.M30		Finance Generalists - Manager (M3) - Core Job		Industry - Super Sector: Services (Non-Financial)		135		1058		1.0735342466		1.0551506849		1.0591350397		$116,990		$56.25		$130,939		$62.95		$147,886		$71.10		$119,387		$137,586		$156,831		$103,212		$138,585		$175,100		102892		115160		130065		105000		121006		137932		92356		124008		156682		FAMILY: Finance. This job family conducts the financial and accounting operations of the organization. Areas of responsibility include preparing, collecting and interpreting financial information; preparing budgets, reports, forecasts and statutory returns; conducting financial analyses of proposals, investments and fund sources; managing the organization's taxation affairs; managing cost accounting systems and cash flow; controlling treasury and ensuring compliance with regulatory standards. This job family also includes positions responsible for accounting administration activities such as accounts payable, accounts receivable, credit, collections, billing and invoicing. SUB-FAMILY: Finance Generalists. Positions in this sub-family are responsible for managing or performing work across multiple areas of finance, including financial planning & analysis, financial control, accounting, tax, treasury, accounts payable/receivable, and credit & collections. Activities include financial transaction/data entry, financial data verification, financial records maintenance, and compiling/maintaining ad-hoc financial information. CAREER STREAM: Management. Management and supervisory professionals focusing on tactical, operational activities within a specified area. Levels within the management career stream typically have three or more direct reports. The majority of time is spent overseeing area of responsibility, planning, prioritizing and/or directing the responsibilities of employees. Goal achievement is typically accomplished through performance of direct and/or indirect reports. CAREER LEVEL: M3 Manager. A Manager (M3) manages experienced professionals who exercise latitude and independence in assignments. Responsibilities typically include: Policy and strategy implementation for short-term results (1 year or less). Problems faced are difficult to moderately complex. Influences others outside of own job area regarding policies, practices and procedures.

		Champaign054		Deputy Director of Finance		WTW General Industry Accounting & Finance - Job-Function Report, 2021		2021-04-01		AFA-M2		Finance - Manager (Supervisory/Management)		Industry Group: Associations, Foundations, Education and Government		6		9		1.0701369863		1.0526027397		1.0591350397		$111,412		$53.56		$121,200		$58.27		$147,345		$70.84		$111,412		$126,144		$147,345		$0		$126,336		$0		98297		106933		130000		98297		111295		130000				113321				Develops, implements and maintains the financial plans and policies of the organization. Establishes fiscal controls, prepares financial reports, maintains relations with investment and banking communities, advises management of financial affairs and assists in long-range planning. LEVEL: Manager (Supervisory/Management) (M2). ALIGNS WITH: Global Grades 12 and 13. Manages professional employees and/or supervisors or supervises large, complex support, production or operations team(s). Has accountability for the performance and results of a team within own discipline or function. Adapts departmental plans and priorities to address resource and operational challenges. Decisions and problem-solving are guided by policies, procedures and business plan; receives guidance from senior manager. Provides technical guidance to employees, colleagues and/or customers. Global Grade 13 Differentiators: Accountable for the budget, performance and results of a medium-sized team or multiple small teams of employees. Exercises full management authority, including performance reviews, pay decisions, recruitment, discipline, termination and other personnel actions. Addresses issues with impact beyond own team based on knowledge of related disciplines. Global Grade 12 Differentiators: Accountable for results of a small team of employees. Exercises limited management authority; sets employee performance objectives, conducts performance reviews and recommends pay actions. Defines team operating standards and ensures essential procedures are followed based on knowledge of own discipline.

		Champaign054		Deputy Director of Finance		WTW General Industry Accounting & Finance - Job-Function Report, 2021		2021-04-01		AFA-M2		Finance - Manager (Supervisory/Management)		State: Illinois		15		32		1.0701369863		1.0526027397		0.9638554217		$106,906		$51.40		$122,421		$58.86		$131,113		$63.03		$114,759		$125,273		$142,049		$0		$115,290		$0		103646		118687		127114		111259		121452		137717				113636				Develops, implements and maintains the financial plans and policies of the organization. Establishes fiscal controls, prepares financial reports, maintains relations with investment and banking communities, advises management of financial affairs and assists in long-range planning. LEVEL: Manager (Supervisory/Management) (M2). ALIGNS WITH: Global Grades 12 and 13. Manages professional employees and/or supervisors or supervises large, complex support, production or operations team(s). Has accountability for the performance and results of a team within own discipline or function. Adapts departmental plans and priorities to address resource and operational challenges. Decisions and problem-solving are guided by policies, procedures and business plan; receives guidance from senior manager. Provides technical guidance to employees, colleagues and/or customers. Global Grade 13 Differentiators: Accountable for the budget, performance and results of a medium-sized team or multiple small teams of employees. Exercises full management authority, including performance reviews, pay decisions, recruitment, discipline, termination and other personnel actions. Addresses issues with impact beyond own team based on knowledge of related disciplines. Global Grade 12 Differentiators: Accountable for results of a small team of employees. Exercises limited management authority; sets employee performance objectives, conducts performance reviews and recommends pay actions. Defines team operating standards and ensures essential procedures are followed based on knowledge of own discipline.

		Champaign038		Engineering Technician		CompData Benchmark Pro - Midwest - April, 2021		2021-04-01		33800		Engineering Technician		Illinois		23		56		1.0701369863		1.0526027397		0.9638554217		$59,928		$28.81		$68,901		$33.13		$77,359		$37.19		$59,928		$68,901		$78,494		$50,728		$64,120		$77,411		58100		66800		75000		58100		66800		76100		50000		63200		76300		Performs a variety of duties such as testing, calibrating, and adjusting equipment. Operates equipment, conducts tests, and reports data. Uses verbal and written instructions, drawings, diagrams, and schematics to accomplish tasks. Follows specified methods to inspect and test equipment. Makes adjustments, modifications, and replacements as directed. Associate's degree in engineering required. JOB FAMILY: Engineering.

		Champaign038		Engineering Technician		Mercer Benchmark Manufacturing, 2021		2021-03-01		ENS.10.000.S20		Engineering Technologists & Technicians - Experienced Para-Professional (S2) - Core Job		Employee Location - State: Illinois		56		910		1.0735342466		1.0551506849		0.9638554217		$43,875		$21.09		$54,085		$26.00		$61,491		$29.56		$44,379		$54,788		$61,737		$43,832		$55,313		$67,022		42402		52270		59427		42889		52949		59665		43099		54388		65901		FAMILY: Engineering & Science. This job family is responsible for the engineering and technical operations of the organization, managing or performing scientific research and development, as well as studying the structure and behavior of the natural world. Activities include undertaking research, design, and development activities to improve the organization's products and services; designing, constructing, testing and operating equipment; ensuring that standards of quality, cost, safety, reliability, timeliness and performance are met in production processes; interpreting plans, drawings and specifications; developing and testing theories on the physical, chemical, and/or biological properties of materials and ingredients under various conditions; scientific research or quality testing in a laboratory environment; researching the environmental effects of the organization's activities; and studying the physical structure, characteristics and processes of the Earth. SUB-FAMILY: Engineering Technologists & Technicians. Positions in this sub-family are responsible for performing work associated with engineering technologists and technicians. This sub-family captures various types of technologists and technicians, regardless of their area of specialization. Technologists and technicians who work in an Engineering discipline, or a related Engineering trade, but that do not possess the formal educational and experience requirements of a certified Engineer should be matched to this sub-family. CAREER STREAM: Para-Professional/ Support. Individual contributors provide organizational related support or service (administrative or clerical) OR roles operating in a "hands on" environment in support of daily business activities (e.g., technical, production or craft levels). The majority of time is spent in the delivery of support services or activities, typically under supervision. Work typically requires a high school degree or 1-2 year vocational training / associates degree. CAREER LEVEL: S2 Experienced Para-Professional. An Experienced Para-Professional (S2) requires basic knowledge of job procedures and tools obtained through work experience and may require vocational or technical education. May require the following proficiency: Works under moderate supervision. Problems are typically of a routine nature, but may at times require interpretation or deviation from standard procedures. Communicates information that requires some explanation or interpretation.

		Champaign038		Engineering Technician		Mercer Benchmark Manufacturing, 2021		2021-03-01		ENS.10.000.S20		Engineering Technologists & Technicians - Experienced Para-Professional (S2) - Core Job		Industry - Super Sector: Services (Non-Financial)		36		3036		1.0735342466		1.0551506849		1.0591350397		$44,542		$21.41		$49,776		$23.93		$65,548		$31.51		$44,542		$49,776		$65,558		$41,572		$54,444		$65,214		39174		43778		57649		39174		43778		57658		37199		48717		58355		FAMILY: Engineering & Science. This job family is responsible for the engineering and technical operations of the organization, managing or performing scientific research and development, as well as studying the structure and behavior of the natural world. Activities include undertaking research, design, and development activities to improve the organization's products and services; designing, constructing, testing and operating equipment; ensuring that standards of quality, cost, safety, reliability, timeliness and performance are met in production processes; interpreting plans, drawings and specifications; developing and testing theories on the physical, chemical, and/or biological properties of materials and ingredients under various conditions; scientific research or quality testing in a laboratory environment; researching the environmental effects of the organization's activities; and studying the physical structure, characteristics and processes of the Earth. SUB-FAMILY: Engineering Technologists & Technicians. Positions in this sub-family are responsible for performing work associated with engineering technologists and technicians. This sub-family captures various types of technologists and technicians, regardless of their area of specialization. Technologists and technicians who work in an Engineering discipline, or a related Engineering trade, but that do not possess the formal educational and experience requirements of a certified Engineer should be matched to this sub-family. CAREER STREAM: Para-Professional/ Support. Individual contributors provide organizational related support or service (administrative or clerical) OR roles operating in a "hands on" environment in support of daily business activities (e.g., technical, production or craft levels). The majority of time is spent in the delivery of support services or activities, typically under supervision. Work typically requires a high school degree or 1-2 year vocational training / associates degree. CAREER LEVEL: S2 Experienced Para-Professional. An Experienced Para-Professional (S2) requires basic knowledge of job procedures and tools obtained through work experience and may require vocational or technical education. May require the following proficiency: Works under moderate supervision. Problems are typically of a routine nature, but may at times require interpretation or deviation from standard procedures. Communicates information that requires some explanation or interpretation.

		Champaign003		Executive Assistant 		Mercer Metro Benchmark - North Central, 2021		2021-03-01		AFS.01.000.S30		Administration & Secretarial - Senior Para-Professional (S3) - Core Job		Employee Location - State: Illinois		230		1825		1.0735342466		1.0551506849		0.9638554217		$54,341		$26.13		$66,207		$31.83		$76,162		$36.62		$55,014		$67,770		$79,467		$46,854		$60,888		$75,078		52517		63985		73606		53167		65495		76800		46070		59869		73822		FAMILY: Administration, Facilities & Secretarial. This job family coordinates, integrates and administers a range of diverse administrative or staff functions. Areas of responsibility include delivering secretarial, administrative and related support services to the organization; managing reception, greeting guests/visitors, issuing security passes, receiving and relaying telephone messages from internal and external sources; providing office mailroom support; vehicle fleet administration; document management; managing, planning, repairing and maintaining the organization's facilities and assets; maintaining buildings, facilities, and grounds in clean/hygienic condition; ensuring safety and security of the organization's employees, clients, visitors and property; and managing the operations of the library network and associated services. SUB-FAMILY: Administration & Secretarial. Positions in this sub-family are responsible for providing administrative and secretarial services to the organization. Activities include producing documents, collecting, recording, sorting and filing information, handling mail, preparing routine reports, making travel arrangements, arranging appointments, responding to inquiries, data entry, and operating office equipment. Also includes responsibilities for reception/telephone/switchboard and greeting visitors. CAREER STREAM: Para-Professional/ Support. Individual contributors provide organizational related support or service (administrative or clerical) OR roles operating in a "hands on" environment in support of daily business activities (e.g., technical, production or craft levels). The majority of time is spent in the delivery of support services or activities, typically under supervision. Work typically requires a high school degree or 1-2 year vocational training / associates degree. CAREER LEVEL: S3 Senior Para-Professional. A Senior Para-Professional (S3) requires broad knowledge of operational procedures and tools obtained through extensive work experience and may require vocational or technical education. May require the following proficiency: Works under limited supervision for routine situations. Provides assistance and training to lower level employees. Problems typically are not routine and require analysis to understand.

		Champaign003		Executive Assistant 		Mercer Metro Benchmark - North Central, 2021		2021-03-01		AFS.01.000.S30		Administration & Secretarial - Senior Para-Professional (S3) - Core Job		Industry - Super Sector: Services (Non-Financial)		76		2667		1.0735342466		1.0551506849		1.0591350397		$51,051		$24.54		$59,474		$28.59		$67,757		$32.58		$51,051		$59,692		$68,166		$44,009		$56,515		$68,142		44899		52307		59592		44899		52499		59952		39380		50571		60975		FAMILY: Administration, Facilities & Secretarial. This job family coordinates, integrates and administers a range of diverse administrative or staff functions. Areas of responsibility include delivering secretarial, administrative and related support services to the organization; managing reception, greeting guests/visitors, issuing security passes, receiving and relaying telephone messages from internal and external sources; providing office mailroom support; vehicle fleet administration; document management; managing, planning, repairing and maintaining the organization's facilities and assets; maintaining buildings, facilities, and grounds in clean/hygienic condition; ensuring safety and security of the organization's employees, clients, visitors and property; and managing the operations of the library network and associated services. SUB-FAMILY: Administration & Secretarial. Positions in this sub-family are responsible for providing administrative and secretarial services to the organization. Activities include producing documents, collecting, recording, sorting and filing information, handling mail, preparing routine reports, making travel arrangements, arranging appointments, responding to inquiries, data entry, and operating office equipment. Also includes responsibilities for reception/telephone/switchboard and greeting visitors. CAREER STREAM: Para-Professional/ Support. Individual contributors provide organizational related support or service (administrative or clerical) OR roles operating in a "hands on" environment in support of daily business activities (e.g., technical, production or craft levels). The majority of time is spent in the delivery of support services or activities, typically under supervision. Work typically requires a high school degree or 1-2 year vocational training / associates degree. CAREER LEVEL: S3 Senior Para-Professional. A Senior Para-Professional (S3) requires broad knowledge of operational procedures and tools obtained through extensive work experience and may require vocational or technical education. May require the following proficiency: Works under limited supervision for routine situations. Provides assistance and training to lower level employees. Problems typically are not routine and require analysis to understand.

		Champaign003		Executive Assistant 		WTW General Industry Office and Business Support - Job-Level Report, 2021		2021-04-01		AAS000-U3		Administrative Services Generalist/Multidiscipline - Senior (Business Support)		Industry Group: Associations, Foundations, Education and Government		20		481		1.0701369863		1.0526027397		1.0591350397		$45,763		$22.00		$50,753		$24.40		$57,803		$27.79		$45,763		$50,753		$57,840		$0		$54,888		$0		40376		44779		50999		40376		44779		51031				49234				Supports general business operations by providing various administrative support activities as a generalist or in a combination of Disciplines in the Administrative Services Function. LEVEL: Senior (Business Support) (U3). ALIGNS WITH: Global Grade 07. Has full proficiency gained through job-related training and considerable work experience. Completes work with a limited degree of supervision. Likely to act as an informal resource for colleagues with less experience. Identifies key issues and patterns from partial/conflicting data. Takes a broad perspective to problems and spots new, less obvious solutions.

		Champaign003		Executive Assistant 		WTW General Industry Office and Business Support - Job-Level Report, 2021		2021-04-01		AAS000-U3		Administrative Services Generalist/Multidiscipline - Senior (Business Support)		State: Illinois		51		232		1.0701369863		1.0526027397		0.9638554217		$49,571		$23.83		$59,843		$28.77		$69,710		$33.51		$51,797		$61,397		$70,852		$0		$54,912		$0		48059		58018		67584		50217		59525		68691				54124				Supports general business operations by providing various administrative support activities as a generalist or in a combination of Disciplines in the Administrative Services Function. LEVEL: Senior (Business Support) (U3). ALIGNS WITH: Global Grade 07. Has full proficiency gained through job-related training and considerable work experience. Completes work with a limited degree of supervision. Likely to act as an informal resource for colleagues with less experience. Identifies key issues and patterns from partial/conflicting data. Takes a broad perspective to problems and spots new, less obvious solutions.

		Champaign049		Facility Maintenance Director		Mercer Benchmark Corporate Services and Human Resources, 2021		2021-03-01		AFS.03.001.M30		Facilities Repair & Maintenance Management - Manager (M3)		Employee Location - State: Illinois		24		59		1.0735342466		1.0551506849		0.9638554217		$95,669		$45.99		$109,682		$52.73		$140,147		$67.38		$98,713		$118,973		$150,948		$84,788		$110,860		$141,505		92458		106000		135443		95400		114980		145881		83370		109006		139138		Facilities Repair & Maintenance Management work is focused on maintenance of building and grounds of an organization, overseeing staff, and the upkeep of equipment and supplies including: Scheduling repairs, renovations projects, waste reduction improvements, and safety inspections. Negotiating with outside vendors/contractors for supplies, repairs, and capital purchases. Overseeing services related to electric maintenance, mechanics, hydraulics, carpentry and masonry, substituting, changing, cleaning, repairing and installing pieces, components and equipment. Ensuring operating requirements, building codes, and safety regulations are met. FAMILY: Administration, Facilities & Secretarial. This job family coordinates, integrates and administers a range of diverse administrative or staff functions. Areas of responsibility include delivering secretarial, administrative and related support services to the organization; managing reception, greeting guests/visitors, issuing security passes, receiving and relaying telephone messages from internal and external sources; providing office mailroom support; vehicle fleet administration; document management; managing, planning, repairing and maintaining the organization's facilities and assets; maintaining buildings, facilities, and grounds in clean/hygienic condition; ensuring safety and security of the organization's employees, clients, visitors and property; and managing the operations of the library network and associated services. SUBFAMILY: Facilities Refurbishment, Repair & Maintenance. Positions in this sub-family are responsible for the reliable operation of the organization's buildings, facilities, machinery and equipment. Manages and/or performs work in all/some of the following areas: Refurbishment of buildings/facilities, such as manufacturing facilities, retail stores and/or warehouses. Preventative and reparative maintenance of company buildings, facilities, machinery and equipment. Oversight of work related to electric maintenance, mechanics, hydraulics, carpentry and masonry, substituting, changing, cleaning, repairing and installing pieces, components and equipment. CAREER STREAM: Management. CAREER LEVEL: M3 Manager. Management and supervisory professionals focusing on tactical, operational activities within a specified area. Levels within the management career stream typically have three or more direct reports. The majority of time is spent overseeing area of responsibility, planning, prioritizing and/or directing the responsibilities of employees. Goal achievement is typically accomplished through performance of direct and/or indirect reports. A Manager (M3) manages experienced professionals who exercise latitude and independence in assignments. Responsibilities typically include: Policy and strategy implementation for short-term results (1 year or less). Problems faced are difficult to moderately complex. Influences others outside of own job area regarding policies, practices and procedures.

		Champaign049		Facility Maintenance Director		Mercer Benchmark Corporate Services and Human Resources, 2021		2021-03-01		AFS.03.001.M30		Facilities Repair & Maintenance Management - Manager (M3)		Industry - Super Sector: Services (Non-Financial)		38		194		1.0735342466		1.0551506849		1.0591350397		$88,567		$42.58		$98,579		$47.39		$125,083		$60.14		$88,567		$98,579		$125,668		$85,687		$109,066		$139,966		77894		86700		110010		77894		86700		110524		76674		97594		125244		Facilities Repair & Maintenance Management work is focused on maintenance of building and grounds of an organization, overseeing staff, and the upkeep of equipment and supplies including: Scheduling repairs, renovations projects, waste reduction improvements, and safety inspections. Negotiating with outside vendors/contractors for supplies, repairs, and capital purchases. Overseeing services related to electric maintenance, mechanics, hydraulics, carpentry and masonry, substituting, changing, cleaning, repairing and installing pieces, components and equipment. Ensuring operating requirements, building codes, and safety regulations are met. FAMILY: Administration, Facilities & Secretarial. This job family coordinates, integrates and administers a range of diverse administrative or staff functions. Areas of responsibility include delivering secretarial, administrative and related support services to the organization; managing reception, greeting guests/visitors, issuing security passes, receiving and relaying telephone messages from internal and external sources; providing office mailroom support; vehicle fleet administration; document management; managing, planning, repairing and maintaining the organization's facilities and assets; maintaining buildings, facilities, and grounds in clean/hygienic condition; ensuring safety and security of the organization's employees, clients, visitors and property; and managing the operations of the library network and associated services. SUBFAMILY: Facilities Refurbishment, Repair & Maintenance. Positions in this sub-family are responsible for the reliable operation of the organization's buildings, facilities, machinery and equipment. Manages and/or performs work in all/some of the following areas: Refurbishment of buildings/facilities, such as manufacturing facilities, retail stores and/or warehouses. Preventative and reparative maintenance of company buildings, facilities, machinery and equipment. Oversight of work related to electric maintenance, mechanics, hydraulics, carpentry and masonry, substituting, changing, cleaning, repairing and installing pieces, components and equipment. CAREER STREAM: Management. CAREER LEVEL: M3 Manager. Management and supervisory professionals focusing on tactical, operational activities within a specified area. Levels within the management career stream typically have three or more direct reports. The majority of time is spent overseeing area of responsibility, planning, prioritizing and/or directing the responsibilities of employees. Goal achievement is typically accomplished through performance of direct and/or indirect reports. A Manager (M3) manages experienced professionals who exercise latitude and independence in assignments. Responsibilities typically include: Policy and strategy implementation for short-term results (1 year or less). Problems faced are difficult to moderately complex. Influences others outside of own job area regarding policies, practices and procedures.

		Champaign049		Facility Maintenance Director		WTW General Industry Supervisory & Middle Management - Job-Level Report, 2021		2021-04-01		ARE020-M3		Facilities Management - Senior Manager (Supervisory/Management)		Industry Group: Associations, Foundations, Education and Government		18		42		1.0701369863		1.0526027397		1.0591350397		$133,170		$64.02		$157,514		$75.73		$181,428		$87.22		$133,170		$159,056		$183,880		$0		$155,378		$0		117494		138972		160071		117494		140333		162235				139371				Ensures the optimal utilization of the organization's facilities. Assesses and evaluates the physical space requirements of the organization and recommends plans to meet needs. Ensures proper functioning of facilities through ongoing inspection and maintenance. LEVEL: Senior Manager (Supervisory/Management) (M3). ALIGNS WITH: Global Grades 14 and 15. Provides leadership to managers; may also provide leadership to supervisors and/or professional staff. Has accountability for the performance and results of multiple related units. Develops departmental plans, including business, production, operational and/or organizational priorities. Controls resources and policy formation in area of responsibility. Decisions are guided by resource availability and functional objectives. Global Grade 15 Differentiators: Looks beyond existing methodologies and own discipline to define and resolve complex problems. Develops plans and delivers results in fast-changing businesses and/or regulatory environments. Provides input to functional or departmental strategy. Manages large, potentially diverse teams of managers and/or senior professionals. In Global Grade 16 or 17 organizations, typically contributes directly to business priorities and planning. Global Grade 14 Differentiators: Identifies applications of functional knowledge and existing methodologies to complex problems. Manages large teams of professionals and/or junior managers. In Global Grade 16 or 17 organizations, typically has accountability for a function.

		Champaign049		Facility Maintenance Director		WTW General Industry Supervisory & Middle Management - Job-Level Report, 2021		2021-04-01		ARE020-M3		Facilities Management - Senior Manager (Supervisory/Management)		State: Illinois		22		52		1.0701369863		1.0526027397		0.9638554217		$105,501		$50.72		$120,422		$57.90		$148,041		$71.17		$111,772		$131,363		$163,167		$0		$127,629		$0		102283		116749		143526		108363		127357		158191				125798				Ensures the optimal utilization of the organization's facilities. Assesses and evaluates the physical space requirements of the organization and recommends plans to meet needs. Ensures proper functioning of facilities through ongoing inspection and maintenance. LEVEL: Senior Manager (Supervisory/Management) (M3). ALIGNS WITH: Global Grades 14 and 15. Provides leadership to managers; may also provide leadership to supervisors and/or professional staff. Has accountability for the performance and results of multiple related units. Develops departmental plans, including business, production, operational and/or organizational priorities. Controls resources and policy formation in area of responsibility. Decisions are guided by resource availability and functional objectives. Global Grade 15 Differentiators: Looks beyond existing methodologies and own discipline to define and resolve complex problems. Develops plans and delivers results in fast-changing businesses and/or regulatory environments. Provides input to functional or departmental strategy. Manages large, potentially diverse teams of managers and/or senior professionals. In Global Grade 16 or 17 organizations, typically contributes directly to business priorities and planning. Global Grade 14 Differentiators: Identifies applications of functional knowledge and existing methodologies to complex problems. Manages large teams of professionals and/or junior managers. In Global Grade 16 or 17 organizations, typically has accountability for a function.

		Champaign048		Facility Maintenance Manager		CompData Benchmark Pro - Midwest - April, 2021		2021-04-01		45300		Maintenance Supervisor II (Senior)		Illinois		13		22		1.0701369863		1.0526027397		0.9638554217		$66,529		$31.99		$78,700		$37.84		$87,674		$42.15		$66,529		$79,629		$87,674		$65,135		$80,962		$96,890		64500		76300		85000		64500		77200		85000		64200		79800		95500		Provides direction for employees responsible for the upkeep of buildings and grounds, the repair and maintenance of equipment and machinery, and modifications to the structure or layout of the facility. Works with vendors and monitors inventory of supplies. Organizes work, estimates worker-hour requirements, and delegates work to employees in maintenance department. Initiates or recommends personnel actions and administers organization's policy. High school education or equivalent required and five years experience. JOB FAMILY: Facilities Maintenance.

		Champaign048		Facility Maintenance Manager		Mercer Benchmark Corporate Services and Human Resources, 2021		2021-03-01		AFS.03.000.M20		Facilities Refurbishment, Repair & Maintenance - Team Leader (Professionals) (M2) - Core Job		All Data		14		121		1.0735342466		1.0551506849		1.0591350397		$82,286		$39.56		$90,961		$43.73		$111,288		$53.50		$82,286		$90,961		$114,839		$86,407		$110,455		$146,381		72370		80000		97877		72370		80000		101000		77318		98837		130984		FAMILY: Administration, Facilities & Secretarial. This job family coordinates, integrates and administers a range of diverse administrative or staff functions. Areas of responsibility include delivering secretarial, administrative and related support services to the organization; managing reception, greeting guests/visitors, issuing security passes, receiving and relaying telephone messages from internal and external sources; providing office mailroom support; vehicle fleet administration; document management; managing, planning, repairing and maintaining the organization's facilities and assets; maintaining buildings, facilities, and grounds in clean/hygienic condition; ensuring safety and security of the organization's employees, clients, visitors and property; and managing the operations of the library network and associated services. SUB-FAMILY: Facilities Refurbishment, Repair & Maintenance. Positions in this sub-family are responsible for the reliable operation of the organization's buildings, facilities, machinery and equipment. Manages and/or performs work in all/some of the following areas: Refurbishment of buildings/facilities, such as manufacturing facilities, retail stores and/or warehouses. Preventative and reparative maintenance of company buildings, facilities, machinery and equipment. Oversight of work related to electric maintenance, mechanics, hydraulics, carpentry and masonry, substituting, changing, cleaning, repairing and installing pieces, components and equipment. CAREER STREAM: Management. Management and supervisory professionals focusing on tactical, operational activities within a specified area. Levels within the management career stream typically have three or more direct reports. The majority of time is spent overseeing area of responsibility, planning, prioritizing and/or directing the responsibilities of employees. Goal achievement is typically accomplished through performance of direct and/or indirect reports. CAREER LEVEL: M2 Team Leader (Professionals). A Team Leader (M2) supervises professional level employees (typically entry or experienced level) and may also supervise some para-professional employees. Responsibilities typically include: Setting goals and objectives for team members for achievement of operational results. Problems faced may be difficult but typically are not complex. Ensures policies, practices and procedures are understood and followed by direct reports, customers and stakeholders.

		Champaign048		Facility Maintenance Manager		WTW General Industry Supervisory & Middle Management - Job-Level Report, 2021		2021-04-01		ARE020-M2		Facilities Management - Manager (Supervisory/Management)		State: Illinois		35		85		1.0701369863		1.0526027397		0.9638554217		$79,745		$38.34		$103,831		$49.92		$118,834		$57.13		$86,671		$108,786		$125,551		$0		$112,605		$0		77313		100664		115210		84028		105468		121722				110989				Ensures the optimal utilization of the organization's facilities. Assesses and evaluates the physical space requirements of the organization and recommends plans to meet needs. Ensures proper functioning of facilities through ongoing inspection and maintenance. LEVEL: Manager (Supervisory/Management) (M2). ALIGNS WITH: Global Grades 12 and 13. Manages professional employees and/or supervisors or supervises large, complex support, production or operations team(s). Has accountability for the performance and results of a team within own discipline or function. Adapts departmental plans and priorities to address resource and operational challenges. Decisions and problem-solving are guided by policies, procedures and business plan; receives guidance from senior manager. Provides technical guidance to employees, colleagues and/or customers. Global Grade 13 Differentiators: Accountable for the budget, performance and results of a medium-sized team or multiple small teams of employees. Exercises full management authority, including performance reviews, pay decisions, recruitment, discipline, termination and other personnel actions. Addresses issues with impact beyond own team based on knowledge of related disciplines. Global Grade 12 Differentiators: Accountable for results of a small team of employees. Exercises limited management authority; sets employee performance objectives, conducts performance reviews and recommends pay actions. Defines team operating standards and ensures essential procedures are followed based on knowledge of own discipline.

		Champaign045		Facility Maintenance Worker		CompData Benchmark Pro - Midwest - April, 2021		2021-04-01		43000		Maintenance Worker I		Illinois		95		259		1.0701369863		1.0526027397		0.9638554217		$35,482		$17.06		$45,900		$22.07		$52,295		$25.14		$35,792		$46,003		$53,223		$32,364		$41,597		$50,829		34400		44500		50700		34700		44600		51600		31900		41000		50100		Prepares and performs minor preventive maintenance on a variety of uncomplicated equipment. Performs a variety of duties in and around buildings and grounds. Assists maintenance engineers and other workers with their tasks. High school education or equivalent preferred. JOB FAMILY: Facilities Maintenance.

		Champaign045		Facility Maintenance Worker		Mercer Benchmark Corporate Services and Human Resources, 2021		2021-03-01		AFS.03.000.S10		Facilities Refurbishment, Repair & Maintenance - Entry Para-Professional (S1) - Core Job		Employee Location - State: Illinois		28		173		1.0735342466		1.0551506849		0.9638554217						$44,121		$21.21								$44,573		$0		$32,498		$41,963		$49,999				42640						43077				31954		41261		49163		FAMILY: Administration, Facilities & Secretarial. This job family coordinates, integrates and administers a range of diverse administrative or staff functions. Areas of responsibility include delivering secretarial, administrative and related support services to the organization; managing reception, greeting guests/visitors, issuing security passes, receiving and relaying telephone messages from internal and external sources; providing office mailroom support; vehicle fleet administration; document management; managing, planning, repairing and maintaining the organization's facilities and assets; maintaining buildings, facilities, and grounds in clean/hygienic condition; ensuring safety and security of the organization's employees, clients, visitors and property; and managing the operations of the library network and associated services. SUB-FAMILY: Facilities Refurbishment, Repair & Maintenance. Positions in this sub-family are responsible for the reliable operation of the organization's buildings, facilities, machinery and equipment. Manages and/or performs work in all/some of the following areas: Refurbishment of buildings/facilities, such as manufacturing facilities, retail stores and/or warehouses. Preventative and reparative maintenance of company buildings, facilities, machinery and equipment. Oversight of work related to electric maintenance, mechanics, hydraulics, carpentry and masonry, substituting, changing, cleaning, repairing and installing pieces, components and equipment. CAREER STREAM: Para-Professional/ Support. Individual contributors provide organizational related support or service (administrative or clerical) OR roles operating in a "hands on" environment in support of daily business activities (e.g., technical, production or craft levels). The majority of time is spent in the delivery of support services or activities, typically under supervision. Work typically requires a high school degree or 1-2 year vocational training / associates degree. CAREER LEVEL: S1 Entry Para-Professional. An Entry Para-Professional (S1) is an entry-level position typically requiring little to no prior knowledge or experience. Work is routine or follows standard procedures. Work is closely supervised. Communicates information that requires little explanation or interpretation.

		Champaign045		Facility Maintenance Worker		Mercer Benchmark Corporate Services and Human Resources, 2021		2021-03-01		AFS.03.000.S10		Facilities Refurbishment, Repair & Maintenance - Entry Para-Professional (S1) - Core Job		Industry - Super Sector: Services (Non-Financial)		34		442		1.0735342466		1.0551506849		1.0591350397		$37,271		$17.92		$42,766		$20.56		$51,657		$24.84		$37,271		$42,766		$51,657		$33,788		$43,204		$51,897		32780		37612		45432		32780		37612		45432		30234		38660		46438		FAMILY: Administration, Facilities & Secretarial. This job family coordinates, integrates and administers a range of diverse administrative or staff functions. Areas of responsibility include delivering secretarial, administrative and related support services to the organization; managing reception, greeting guests/visitors, issuing security passes, receiving and relaying telephone messages from internal and external sources; providing office mailroom support; vehicle fleet administration; document management; managing, planning, repairing and maintaining the organization's facilities and assets; maintaining buildings, facilities, and grounds in clean/hygienic condition; ensuring safety and security of the organization's employees, clients, visitors and property; and managing the operations of the library network and associated services. SUB-FAMILY: Facilities Refurbishment, Repair & Maintenance. Positions in this sub-family are responsible for the reliable operation of the organization's buildings, facilities, machinery and equipment. Manages and/or performs work in all/some of the following areas: Refurbishment of buildings/facilities, such as manufacturing facilities, retail stores and/or warehouses. Preventative and reparative maintenance of company buildings, facilities, machinery and equipment. Oversight of work related to electric maintenance, mechanics, hydraulics, carpentry and masonry, substituting, changing, cleaning, repairing and installing pieces, components and equipment. CAREER STREAM: Para-Professional/ Support. Individual contributors provide organizational related support or service (administrative or clerical) OR roles operating in a "hands on" environment in support of daily business activities (e.g., technical, production or craft levels). The majority of time is spent in the delivery of support services or activities, typically under supervision. Work typically requires a high school degree or 1-2 year vocational training / associates degree. CAREER LEVEL: S1 Entry Para-Professional. An Entry Para-Professional (S1) is an entry-level position typically requiring little to no prior knowledge or experience. Work is routine or follows standard procedures. Work is closely supervised. Communicates information that requires little explanation or interpretation.

		Champaign046		Facility Maintenance Worker, Senior		CompData Benchmark Pro - Midwest - April, 2021		2021-04-01		42200		Maintenance Electrician II (Senior)		Illinois		23		65		1.0701369863		1.0526027397		0.9638554217		$63,641		$30.60		$71,171		$34.22		$75,090		$36.10		$64,466		$72,718		$75,915		$52,858		$67,975		$83,092		61700		69000		72800		62500		70500		73600		52100		67000		81900		Repairs complex electrical equipment, including automated machines, controls, panels, relays, circuit breakers, communication systems and alarms. Installs electrical equipment with minimal instructions. Diagnoses problems, replaces or repairs parts, and detects and replaces defective control modules. Performs complex wiring assignments. Installs power, light, electronic, and control circuits. Provides technical assistance to lower level maintenance electricians. High school education or equivalent and electrical journeyperson's license required, and three years experience. JOB FAMILY: Facilities Maintenance.

		Champaign046		Facility Maintenance Worker, Senior		Mercer Metro Benchmark - North Central, 2021		2021-03-01		AFS.03.000.S20		Facilities Refurbishment, Repair & Maintenance - Experienced Para-Professional (S2) - Core Job		Employee Location - State: Illinois		45		395		1.0735342466		1.0551506849		0.9638554217		$46,584		$22.40		$54,538		$26.22		$65,536		$31.51		$47,263		$55,743		$65,960		$40,830		$52,688		$63,902		45020		52707		63336		45677		53872		63746		40147		51807		62833		FAMILY: Administration, Facilities & Secretarial. This job family coordinates, integrates and administers a range of diverse administrative or staff functions. Areas of responsibility include delivering secretarial, administrative and related support services to the organization; managing reception, greeting guests/visitors, issuing security passes, receiving and relaying telephone messages from internal and external sources; providing office mailroom support; vehicle fleet administration; document management; managing, planning, repairing and maintaining the organization's facilities and assets; maintaining buildings, facilities, and grounds in clean/hygienic condition; ensuring safety and security of the organization's employees, clients, visitors and property; and managing the operations of the library network and associated services. SUB-FAMILY: Facilities Refurbishment, Repair & Maintenance. Positions in this sub-family are responsible for the reliable operation of the organization's buildings, facilities, machinery and equipment. Manages and/or performs work in all/some of the following areas: Refurbishment of buildings/facilities, such as manufacturing facilities, retail stores and/or warehouses. Preventative and reparative maintenance of company buildings, facilities, machinery and equipment. Oversight of work related to electric maintenance, mechanics, hydraulics, carpentry and masonry, substituting, changing, cleaning, repairing and installing pieces, components and equipment. CAREER STREAM: Para-Professional/ Support. Individual contributors provide organizational related support or service (administrative or clerical) OR roles operating in a "hands on" environment in support of daily business activities (e.g., technical, production or craft levels). The majority of time is spent in the delivery of support services or activities, typically under supervision. Work typically requires a high school degree or 1-2 year vocational training / associates degree. CAREER LEVEL: S2 Experienced Para-Professional. An Experienced Para-Professional (S2) requires basic knowledge of job procedures and tools obtained through work experience and may require vocational or technical education. May require the following proficiency: Works under moderate supervision. Problems are typically of a routine nature, but may at times require interpretation or deviation from standard procedures. Communicates information that requires some explanation or interpretation.

		Champaign046		Facility Maintenance Worker, Senior		Mercer Metro Benchmark - North Central, 2021		2021-03-01		AFS.03.000.S20		Facilities Refurbishment, Repair & Maintenance - Experienced Para-Professional (S2) - Core Job		Industry - Super Sector: Services (Non-Financial)		13		86		1.0735342466		1.0551506849		1.0591350397						$50,895		$24.47								$50,895		$0		$42,361		$52,093		$62,137				44762						44762				37905		46614		55601		FAMILY: Administration, Facilities & Secretarial. This job family coordinates, integrates and administers a range of diverse administrative or staff functions. Areas of responsibility include delivering secretarial, administrative and related support services to the organization; managing reception, greeting guests/visitors, issuing security passes, receiving and relaying telephone messages from internal and external sources; providing office mailroom support; vehicle fleet administration; document management; managing, planning, repairing and maintaining the organization's facilities and assets; maintaining buildings, facilities, and grounds in clean/hygienic condition; ensuring safety and security of the organization's employees, clients, visitors and property; and managing the operations of the library network and associated services. SUB-FAMILY: Facilities Refurbishment, Repair & Maintenance. Positions in this sub-family are responsible for the reliable operation of the organization's buildings, facilities, machinery and equipment. Manages and/or performs work in all/some of the following areas: Refurbishment of buildings/facilities, such as manufacturing facilities, retail stores and/or warehouses. Preventative and reparative maintenance of company buildings, facilities, machinery and equipment. Oversight of work related to electric maintenance, mechanics, hydraulics, carpentry and masonry, substituting, changing, cleaning, repairing and installing pieces, components and equipment. CAREER STREAM: Para-Professional/ Support. Individual contributors provide organizational related support or service (administrative or clerical) OR roles operating in a "hands on" environment in support of daily business activities (e.g., technical, production or craft levels). The majority of time is spent in the delivery of support services or activities, typically under supervision. Work typically requires a high school degree or 1-2 year vocational training / associates degree. CAREER LEVEL: S2 Experienced Para-Professional. An Experienced Para-Professional (S2) requires basic knowledge of job procedures and tools obtained through work experience and may require vocational or technical education. May require the following proficiency: Works under moderate supervision. Problems are typically of a routine nature, but may at times require interpretation or deviation from standard procedures. Communicates information that requires some explanation or interpretation.

		Champaign053		Financial Services Manager		Mercer Benchmark Finance, Accounting & Legal, 2021		2021-03-01		FIN.02.004.M10		General Finance Management - Team Leader (Para-Professionals) (M1)		Employee Location - Region (in-country): North Central		15		74		1.0735342466		1.0551506849		1.0456605089		$89,795		$43.17		$96,195		$46.25		$107,990		$51.92		$92,532		$99,769		$115,391		$69,619		$104,886		$113,161		79992		85693		96200		82430		88877		102793		63099		95063		102563		General Finance Management is responsible for the day-to-day financial activities of the organization including: Controlling its financial resources and ensuring that all financial transactions, systems and procedures comply with regulations, accounting principles, and standards. Financial analysis and reporting, taxation, insurance, credit control, accounts payable and receivable, inventory and costs control, and budgeting and forecasting. Analyzing the organization's revenues, liabilities, credit conditions, and other financial indicators to forecast it's short, medium, and long-term cash flow position. Evaluating and recommending investments and other financial instruments to meet cash flow needs. Advising management on financial matters and the impact of laws and regulations on the organization. Providing expertise and advice to managers to help them develop budgets, understand financial reports, and manage their financial responsibilities. Presenting findings and recommendations to top executives; preparing financial reports that may include auditor and financial analyst reports, profit and loss, balance sheets, and regulatory reports and filings. Ensuring all tax returns, declarations, and other required reports are submitted accurately and on time. Selecting and managing relationships with consultants and advisors to ensure the satisfactory standards of service. Specialization Match Note: Para-Professional incumbents compile and maintain financial information. FAMILY: Finance. This job family conducts the financial and accounting operations of the organization. Areas of responsibility include preparing, collecting and interpreting financial information; preparing budgets, reports, forecasts and statutory returns; conducting financial analyses of proposals, investments and fund sources; managing the organization's taxation affairs; managing cost accounting systems and cash flow; controlling treasury and ensuring compliance with regulatory standards. This job family also includes positions responsible for accounting administration activities such as accounts payable, accounts receivable, credit, collections, billing and invoicing. SUBFAMILY: Finance Generalists. Positions in this sub-family are responsible for managing or performing work across multiple areas of finance, including financial planning & analysis, financial control, accounting, tax, treasury, accounts payable/receivable, and credit & collections. Activities include financial transaction/data entry, financial data verification, financial records maintenance, and compiling/maintaining ad-hoc financial information. CAREER STREAM: Management. CAREER LEVEL: M1 Team Leader (Para-Professionals). Management and supervisory professionals focusing on tactical, operational activities within a specified area. Levels within the management career stream typically have three or more direct reports. The majority of time is spent overseeing area of responsibility, planning, prioritizing and/or directing the responsibilities of employees. Goal achievement is typically accomplished through performance of direct and/or indirect reports. A Team Leader (M1) supervises para-professional employees. Responsibilities typically include: Setting day-to-day operational objectives for team. Problems faced may be difficult but typically are not complex. Ensures policies, practices and procedures are understood and followed by direct reports, customers and stakeholders.

		Champaign053		Financial Services Manager		Mercer Benchmark Finance, Accounting & Legal, 2021		2021-03-01		FIN.02.004.M10		General Finance Management - Team Leader (Para-Professionals) (M1)		Industry - Super Sector: Services (Non-Financial)		16		51		1.0735342466		1.0551506849		1.0591350397		$74,190		$35.67		$92,241		$44.35		$106,229		$51.07		$74,190		$92,241		$106,229		$66,575		$89,956		$113,349		65250		81125		93428		65250		81125		93428		59572		80494		101427		General Finance Management is responsible for the day-to-day financial activities of the organization including: Controlling its financial resources and ensuring that all financial transactions, systems and procedures comply with regulations, accounting principles, and standards. Financial analysis and reporting, taxation, insurance, credit control, accounts payable and receivable, inventory and costs control, and budgeting and forecasting. Analyzing the organization's revenues, liabilities, credit conditions, and other financial indicators to forecast it's short, medium, and long-term cash flow position. Evaluating and recommending investments and other financial instruments to meet cash flow needs. Advising management on financial matters and the impact of laws and regulations on the organization. Providing expertise and advice to managers to help them develop budgets, understand financial reports, and manage their financial responsibilities. Presenting findings and recommendations to top executives; preparing financial reports that may include auditor and financial analyst reports, profit and loss, balance sheets, and regulatory reports and filings. Ensuring all tax returns, declarations, and other required reports are submitted accurately and on time. Selecting and managing relationships with consultants and advisors to ensure the satisfactory standards of service. Specialization Match Note: Para-Professional incumbents compile and maintain financial information. FAMILY: Finance. This job family conducts the financial and accounting operations of the organization. Areas of responsibility include preparing, collecting and interpreting financial information; preparing budgets, reports, forecasts and statutory returns; conducting financial analyses of proposals, investments and fund sources; managing the organization's taxation affairs; managing cost accounting systems and cash flow; controlling treasury and ensuring compliance with regulatory standards. This job family also includes positions responsible for accounting administration activities such as accounts payable, accounts receivable, credit, collections, billing and invoicing. SUBFAMILY: Finance Generalists. Positions in this sub-family are responsible for managing or performing work across multiple areas of finance, including financial planning & analysis, financial control, accounting, tax, treasury, accounts payable/receivable, and credit & collections. Activities include financial transaction/data entry, financial data verification, financial records maintenance, and compiling/maintaining ad-hoc financial information. CAREER STREAM: Management. CAREER LEVEL: M1 Team Leader (Para-Professionals). Management and supervisory professionals focusing on tactical, operational activities within a specified area. Levels within the management career stream typically have three or more direct reports. The majority of time is spent overseeing area of responsibility, planning, prioritizing and/or directing the responsibilities of employees. Goal achievement is typically accomplished through performance of direct and/or indirect reports. A Team Leader (M1) supervises para-professional employees. Responsibilities typically include: Setting day-to-day operational objectives for team. Problems faced may be difficult but typically are not complex. Ensures policies, practices and procedures are understood and followed by direct reports, customers and stakeholders.

		Champaign053		Financial Services Manager		WTW General Industry Accounting & Finance - Job-Function Report, 2021		2021-04-01		AFA-M2		Finance - Manager (Supervisory/Management)		Industry Group: Associations, Foundations, Education and Government		6		9		1.0701369863		1.0526027397		1.0591350397		$111,412		$53.56		$121,200		$58.27		$147,345		$70.84		$111,412		$126,144		$147,345		$0		$126,336		$0		98297		106933		130000		98297		111295		130000				113321				Develops, implements and maintains the financial plans and policies of the organization. Establishes fiscal controls, prepares financial reports, maintains relations with investment and banking communities, advises management of financial affairs and assists in long-range planning. LEVEL: Manager (Supervisory/Management) (M2). ALIGNS WITH: Global Grades 12 and 13. Manages professional employees and/or supervisors or supervises large, complex support, production or operations team(s). Has accountability for the performance and results of a team within own discipline or function. Adapts departmental plans and priorities to address resource and operational challenges. Decisions and problem-solving are guided by policies, procedures and business plan; receives guidance from senior manager. Provides technical guidance to employees, colleagues and/or customers. Global Grade 13 Differentiators: Accountable for the budget, performance and results of a medium-sized team or multiple small teams of employees. Exercises full management authority, including performance reviews, pay decisions, recruitment, discipline, termination and other personnel actions. Addresses issues with impact beyond own team based on knowledge of related disciplines. Global Grade 12 Differentiators: Accountable for results of a small team of employees. Exercises limited management authority; sets employee performance objectives, conducts performance reviews and recommends pay actions. Defines team operating standards and ensures essential procedures are followed based on knowledge of own discipline.

		Champaign053		Financial Services Manager		WTW General Industry Accounting & Finance - Job-Function Report, 2021		2021-04-01		AFA-M2		Finance - Manager (Supervisory/Management)		State: Illinois		15		32		1.0701369863		1.0526027397		0.9638554217		$106,906		$51.40		$122,421		$58.86		$131,113		$63.03		$114,759		$125,273		$142,049		$0		$115,290		$0		103646		118687		127114		111259		121452		137717				113636				Develops, implements and maintains the financial plans and policies of the organization. Establishes fiscal controls, prepares financial reports, maintains relations with investment and banking communities, advises management of financial affairs and assists in long-range planning. LEVEL: Manager (Supervisory/Management) (M2). ALIGNS WITH: Global Grades 12 and 13. Manages professional employees and/or supervisors or supervises large, complex support, production or operations team(s). Has accountability for the performance and results of a team within own discipline or function. Adapts departmental plans and priorities to address resource and operational challenges. Decisions and problem-solving are guided by policies, procedures and business plan; receives guidance from senior manager. Provides technical guidance to employees, colleagues and/or customers. Global Grade 13 Differentiators: Accountable for the budget, performance and results of a medium-sized team or multiple small teams of employees. Exercises full management authority, including performance reviews, pay decisions, recruitment, discipline, termination and other personnel actions. Addresses issues with impact beyond own team based on knowledge of related disciplines. Global Grade 12 Differentiators: Accountable for results of a small team of employees. Exercises limited management authority; sets employee performance objectives, conducts performance reviews and recommends pay actions. Defines team operating standards and ensures essential procedures are followed based on knowledge of own discipline.

		Champaign058		GIS Director		Mercer Benchmark Information Technology, 2021		2021-03-01		ENS.08.001.M30		Geographic Information Systems (GIS) - Manager (M3)		Employee Location - Region (in-country): North Central		6		6		1.0735342466		1.0551506849		1.0456605089						$136,280		$65.52								$157,780		$0		$100,640		$138,395		$172,593				121402						140555				91215		125434		156429		Designs, analyzes and develops geo-spatial solutions and product specifications for infrastructure, hydrographic and physiographic features for global geo-spatial images and vector products. Develops and maintains geospatial databases. Uses GIS to perform spatial analysis, database development, extraction and manipulation. Converts data received from internal and external sources to make them usable in the GIS. Maintains metadata and documentation, performs topology checks and other data quality checks to identify and correct errors or omissions in data. FAMILY: Engineering & Science. This job family is responsible for the engineering and technical operations of the organization, managing or performing scientific research and development, as well as studying the structure and behavior of the natural world. Activities include undertaking research, design, and development activities to improve the organization's products and services; designing, constructing, testing and operating equipment; ensuring that standards of quality, cost, safety, reliability, timeliness and performance are met in production processes; interpreting plans, drawings and specifications; developing and testing theories on the physical, chemical, and/or biological properties of materials and ingredients under various conditions; scientific research or quality testing in a laboratory environment; researching the environmental effects of the organization's activities; and studying the physical structure, characteristics and processes of the Earth. SUBFAMILY: Science Technical Research. Positions in this sub-family are responsible for managing or performing work associated with research technical professionals/technologists. Activities include capturing, storing, analyzing, and managing geospatial data; conducting ocular inspections of sites; conducting research & development of laboratory experiments/field projects; and performing field trial operations. CAREER STREAM: Management. CAREER LEVEL: M3 Manager. Management and supervisory professionals focusing on tactical, operational activities within a specified area. Levels within the management career stream typically have three or more direct reports. The majority of time is spent overseeing area of responsibility, planning, prioritizing and/or directing the responsibilities of employees. Goal achievement is typically accomplished through performance of direct and/or indirect reports. A Manager (M3) manages experienced professionals who exercise latitude and independence in assignments. Responsibilities typically include: Policy and strategy implementation for short-term results (1 year or less). Problems faced are difficult to moderately complex. Influences others outside of own job area regarding policies, practices and procedures.

		Champaign058		GIS Director		Mercer Benchmark Information Technology, 2021		2021-03-01		ENS.08.001.M30		Geographic Information Systems (GIS) - Manager (M3)		Industry - Super Sector: Services (Non-Financial)		5		20		1.0735342466		1.0551506849		1.0591350397						$118,324		$56.89								$122,258		$0		$0		$0		$0				104065						107525										Designs, analyzes and develops geo-spatial solutions and product specifications for infrastructure, hydrographic and physiographic features for global geo-spatial images and vector products. Develops and maintains geospatial databases. Uses GIS to perform spatial analysis, database development, extraction and manipulation. Converts data received from internal and external sources to make them usable in the GIS. Maintains metadata and documentation, performs topology checks and other data quality checks to identify and correct errors or omissions in data. FAMILY: Engineering & Science. This job family is responsible for the engineering and technical operations of the organization, managing or performing scientific research and development, as well as studying the structure and behavior of the natural world. Activities include undertaking research, design, and development activities to improve the organization's products and services; designing, constructing, testing and operating equipment; ensuring that standards of quality, cost, safety, reliability, timeliness and performance are met in production processes; interpreting plans, drawings and specifications; developing and testing theories on the physical, chemical, and/or biological properties of materials and ingredients under various conditions; scientific research or quality testing in a laboratory environment; researching the environmental effects of the organization's activities; and studying the physical structure, characteristics and processes of the Earth. SUBFAMILY: Science Technical Research. Positions in this sub-family are responsible for managing or performing work associated with research technical professionals/technologists. Activities include capturing, storing, analyzing, and managing geospatial data; conducting ocular inspections of sites; conducting research & development of laboratory experiments/field projects; and performing field trial operations. CAREER STREAM: Management. CAREER LEVEL: M3 Manager. Management and supervisory professionals focusing on tactical, operational activities within a specified area. Levels within the management career stream typically have three or more direct reports. The majority of time is spent overseeing area of responsibility, planning, prioritizing and/or directing the responsibilities of employees. Goal achievement is typically accomplished through performance of direct and/or indirect reports. A Manager (M3) manages experienced professionals who exercise latitude and independence in assignments. Responsibilities typically include: Policy and strategy implementation for short-term results (1 year or less). Problems faced are difficult to moderately complex. Influences others outside of own job area regarding policies, practices and procedures.

		Champaign057		GIS Programmer		Mercer Benchmark Information Technology, 2021		2021-03-01		ENS.08.001.P20		Geographic Information Systems (GIS) - Experienced Professional (P2)		Employee Location - State: Illinois		7		7		1.0735342466		1.0551506849		0.9638554217		$63,448		$30.50		$69,948		$33.63		$91,473		$43.98		$63,448		$69,948		$94,717		$60,150		$76,879		$94,706		61318		67600		88403		61318		67600		91538		59144		75593		93122		Designs, analyzes and develops geo-spatial solutions and product specifications for infrastructure, hydrographic and physiographic features for global geo-spatial images and vector products. Develops and maintains geospatial databases. Uses GIS to perform spatial analysis, database development, extraction and manipulation. Converts data received from internal and external sources to make them usable in the GIS. Maintains metadata and documentation, performs topology checks and other data quality checks to identify and correct errors or omissions in data. FAMILY: Engineering & Science. This job family is responsible for the engineering and technical operations of the organization, managing or performing scientific research and development, as well as studying the structure and behavior of the natural world. Activities include undertaking research, design, and development activities to improve the organization's products and services; designing, constructing, testing and operating equipment; ensuring that standards of quality, cost, safety, reliability, timeliness and performance are met in production processes; interpreting plans, drawings and specifications; developing and testing theories on the physical, chemical, and/or biological properties of materials and ingredients under various conditions; scientific research or quality testing in a laboratory environment; researching the environmental effects of the organization's activities; and studying the physical structure, characteristics and processes of the Earth. SUBFAMILY: Science Technical Research. Positions in this sub-family are responsible for managing or performing work associated with research technical professionals/technologists. Activities include capturing, storing, analyzing, and managing geospatial data; conducting ocular inspections of sites; conducting research & development of laboratory experiments/field projects; and performing field trial operations. CAREER STREAM: Professional. CAREER LEVEL: P2 Experienced Professional. Individual contributors with responsibility in a professional or technical discipline or specialty, but may manage two or fewer employees. May direct the work of other lower level professionals or manage processes and programs. The majority of time is spent overseeing the design, implementation or delivery of processes, programs and policies using specialized knowledge and skills typically acquired through advanced education (3-4 year University degree). An Experienced Professional (P2) applies practical knowledge of job area typically obtained through advanced education and work experience. May require the following proficiency: Works independently with general supervision. Problems faced are difficult but typically not complex. May influence others within the job area through explanation of facts, policies and practices.

		Champaign057		GIS Programmer		Mercer Benchmark Information Technology, 2021		2021-03-01		ENS.08.001.P20		Geographic Information Systems (GIS) - Experienced Professional (P2)		Industry - Super Sector: Services (Non-Financial)		25		114		1.0735342466		1.0551506849		1.0591350397		$67,367		$32.39		$76,103		$36.59		$89,233		$42.90		$67,367		$76,103		$89,696		$66,100		$83,939		$103,664		59249		66932		78480		59249		66932		78887		59147		75110		92760		Designs, analyzes and develops geo-spatial solutions and product specifications for infrastructure, hydrographic and physiographic features for global geo-spatial images and vector products. Develops and maintains geospatial databases. Uses GIS to perform spatial analysis, database development, extraction and manipulation. Converts data received from internal and external sources to make them usable in the GIS. Maintains metadata and documentation, performs topology checks and other data quality checks to identify and correct errors or omissions in data. FAMILY: Engineering & Science. This job family is responsible for the engineering and technical operations of the organization, managing or performing scientific research and development, as well as studying the structure and behavior of the natural world. Activities include undertaking research, design, and development activities to improve the organization's products and services; designing, constructing, testing and operating equipment; ensuring that standards of quality, cost, safety, reliability, timeliness and performance are met in production processes; interpreting plans, drawings and specifications; developing and testing theories on the physical, chemical, and/or biological properties of materials and ingredients under various conditions; scientific research or quality testing in a laboratory environment; researching the environmental effects of the organization's activities; and studying the physical structure, characteristics and processes of the Earth. SUBFAMILY: Science Technical Research. Positions in this sub-family are responsible for managing or performing work associated with research technical professionals/technologists. Activities include capturing, storing, analyzing, and managing geospatial data; conducting ocular inspections of sites; conducting research & development of laboratory experiments/field projects; and performing field trial operations. CAREER STREAM: Professional. CAREER LEVEL: P2 Experienced Professional. Individual contributors with responsibility in a professional or technical discipline or specialty, but may manage two or fewer employees. May direct the work of other lower level professionals or manage processes and programs. The majority of time is spent overseeing the design, implementation or delivery of processes, programs and policies using specialized knowledge and skills typically acquired through advanced education (3-4 year University degree). An Experienced Professional (P2) applies practical knowledge of job area typically obtained through advanced education and work experience. May require the following proficiency: Works independently with general supervision. Problems faced are difficult but typically not complex. May influence others within the job area through explanation of facts, policies and practices.

		Champaign056		GIS Specialist		Mercer Benchmark Information Technology, 2021		2021-03-01		ENS.08.001.P10		Geographic Information Systems (GIS) - Entry Professional (P1)		Employee Location - Region (in-country): North Central		8		21		1.0735342466		1.0551506849		1.0456605089		$61,700		$29.66		$64,827		$31.17		$71,074		$34.17		$61,700		$65,291		$71,615		$55,862		$72,191		$88,491		54964		57750		63315		54964		58163		63797		50630		65430		80204		Designs, analyzes and develops geo-spatial solutions and product specifications for infrastructure, hydrographic and physiographic features for global geo-spatial images and vector products. Develops and maintains geospatial databases. Uses GIS to perform spatial analysis, database development, extraction and manipulation. Converts data received from internal and external sources to make them usable in the GIS. Maintains metadata and documentation, performs topology checks and other data quality checks to identify and correct errors or omissions in data. FAMILY: Engineering & Science. This job family is responsible for the engineering and technical operations of the organization, managing or performing scientific research and development, as well as studying the structure and behavior of the natural world. Activities include undertaking research, design, and development activities to improve the organization's products and services; designing, constructing, testing and operating equipment; ensuring that standards of quality, cost, safety, reliability, timeliness and performance are met in production processes; interpreting plans, drawings and specifications; developing and testing theories on the physical, chemical, and/or biological properties of materials and ingredients under various conditions; scientific research or quality testing in a laboratory environment; researching the environmental effects of the organization's activities; and studying the physical structure, characteristics and processes of the Earth. SUBFAMILY: Science Technical Research. Positions in this sub-family are responsible for managing or performing work associated with research technical professionals/technologists. Activities include capturing, storing, analyzing, and managing geospatial data; conducting ocular inspections of sites; conducting research & development of laboratory experiments/field projects; and performing field trial operations. CAREER STREAM: Professional. CAREER LEVEL: P1 Entry Professional. Individual contributors with responsibility in a professional or technical discipline or specialty, but may manage two or fewer employees. May direct the work of other lower level professionals or manage processes and programs. The majority of time is spent overseeing the design, implementation or delivery of processes, programs and policies using specialized knowledge and skills typically acquired through advanced education (3-4 year University degree). An Entry Professional (P1) applies broad theoretical job knowledge typically obtained through advanced education. May require the following proficiency: Work is closely supervised. Problems faced are not typically difficult or complex. Explains facts, policies and practices related to job area.

		Champaign056		GIS Specialist		Mercer Benchmark Information Technology, 2021		2021-03-01		ENS.08.001.P10		Geographic Information Systems (GIS) - Entry Professional (P1)		Industry - Super Sector: Services (Non-Financial)		9		74		1.0735342466		1.0551506849		1.0591350397		$55,226		$26.55		$61,450		$29.54		$68,918		$33.13		$55,226		$61,450		$68,918		$50,988		$67,110		$82,305		48571		54045		60613		48571		54045		60613		45625		60051		73648		Designs, analyzes and develops geo-spatial solutions and product specifications for infrastructure, hydrographic and physiographic features for global geo-spatial images and vector products. Develops and maintains geospatial databases. Uses GIS to perform spatial analysis, database development, extraction and manipulation. Converts data received from internal and external sources to make them usable in the GIS. Maintains metadata and documentation, performs topology checks and other data quality checks to identify and correct errors or omissions in data. FAMILY: Engineering & Science. This job family is responsible for the engineering and technical operations of the organization, managing or performing scientific research and development, as well as studying the structure and behavior of the natural world. Activities include undertaking research, design, and development activities to improve the organization's products and services; designing, constructing, testing and operating equipment; ensuring that standards of quality, cost, safety, reliability, timeliness and performance are met in production processes; interpreting plans, drawings and specifications; developing and testing theories on the physical, chemical, and/or biological properties of materials and ingredients under various conditions; scientific research or quality testing in a laboratory environment; researching the environmental effects of the organization's activities; and studying the physical structure, characteristics and processes of the Earth. SUBFAMILY: Science Technical Research. Positions in this sub-family are responsible for managing or performing work associated with research technical professionals/technologists. Activities include capturing, storing, analyzing, and managing geospatial data; conducting ocular inspections of sites; conducting research & development of laboratory experiments/field projects; and performing field trial operations. CAREER STREAM: Professional. CAREER LEVEL: P1 Entry Professional. Individual contributors with responsibility in a professional or technical discipline or specialty, but may manage two or fewer employees. May direct the work of other lower level professionals or manage processes and programs. The majority of time is spent overseeing the design, implementation or delivery of processes, programs and policies using specialized knowledge and skills typically acquired through advanced education (3-4 year University degree). An Entry Professional (P1) applies broad theoretical job knowledge typically obtained through advanced education. May require the following proficiency: Work is closely supervised. Problems faced are not typically difficult or complex. Explains facts, policies and practices related to job area.

		Champaign055		GIS Technician		Mercer Benchmark Information Technology, 2021		2021-03-01		ENS.08.001.S10		Geographic Information Systems (GIS) - Entry Para-Professional (S1)		All Data		9		54		1.0735342466		1.0551506849		1.0591350397		$52,935		$25.45		$64,089		$30.81		$68,748		$33.05		$52,935		$67,236		$72,014		$49,597		$62,162		$74,727		46556		56366		60463		46556		59134		63336		44380		55624		66867		Designs, analyzes and develops geo-spatial solutions and product specifications for infrastructure, hydrographic and physiographic features for global geo-spatial images and vector products. Develops and maintains geospatial databases. Uses GIS to perform spatial analysis, database development, extraction and manipulation. Converts data received from internal and external sources to make them usable in the GIS. Maintains metadata and documentation, performs topology checks and other data quality checks to identify and correct errors or omissions in data. FAMILY: Engineering & Science. This job family is responsible for the engineering and technical operations of the organization, managing or performing scientific research and development, as well as studying the structure and behavior of the natural world. Activities include undertaking research, design, and development activities to improve the organization's products and services; designing, constructing, testing and operating equipment; ensuring that standards of quality, cost, safety, reliability, timeliness and performance are met in production processes; interpreting plans, drawings and specifications; developing and testing theories on the physical, chemical, and/or biological properties of materials and ingredients under various conditions; scientific research or quality testing in a laboratory environment; researching the environmental effects of the organization's activities; and studying the physical structure, characteristics and processes of the Earth. SUBFAMILY: Science Technical Research. Positions in this sub-family are responsible for managing or performing work associated with research technical professionals/technologists. Activities include capturing, storing, analyzing, and managing geospatial data; conducting ocular inspections of sites; conducting research & development of laboratory experiments/field projects; and performing field trial operations. CAREER STREAM: Para-Professional/ Support. CAREER LEVEL: S1 Entry Para-Professional. Individual contributors provide organizational related support or service (administrative or clerical) OR roles operating in a “hands on” environment in support of daily business activities (e.g., technical, production or craft levels). The majority of time is spent in the delivery of support services or activities, typically under supervision. Work typically requires a high school degree or 1-2 year vocational training / associates degree. An Entry Para-Professional (S1) is an entry-level position typically requiring little to no prior knowledge or experience. Work is routine or follows standard procedures. Work is closely supervised. Communicates information that requires little explanation or interpretation.

		Champaign039		Highway Maintenance Engineer 		Mercer Metro Benchmark - North Central, 2021		2021-03-01		ENS.03.229.P20		General Repair & Maintenance Engineering - Experienced Professional (P2)		Employee Location - State: Illinois		15		58		1.0735342466		1.0551506849		0.9638554217		$60,090		$28.89		$73,745		$35.45		$89,463		$43.01		$61,372		$76,149		$93,869		$60,138		$78,546		$97,060		58073		71270		86460		59312		73593		90718		59132		77232		95436		General Repair & Maintenance Engineering focuses on planning, designing and implementing maintenance programs to optimize the availability and productivity of manufacturing facilities and equipment including: Planning and coordinating maintenance engineering work including review of mechanical and electrical engineering specifications. Performing engineering review of proposed new equipment designs to assess reliability, ease of maintenance, and availability of replacement parts. Liaising with production staff to coordinate repair work, statutory safety inspections and supply of new plant and equipment with production schedules. Participating in the installation and commissioning of new equipment. FAMILY: Engineering & Science. This job family is responsible for the engineering and technical operations of the organization, managing or performing scientific research and development, as well as studying the structure and behavior of the natural world. Activities include undertaking research, design, and development activities to improve the organization's products and services; designing, constructing, testing and operating equipment; ensuring that standards of quality, cost, safety, reliability, timeliness and performance are met in production processes; interpreting plans, drawings and specifications; developing and testing theories on the physical, chemical, and/or biological properties of materials and ingredients under various conditions; scientific research or quality testing in a laboratory environment; researching the environmental effects of the organization's activities; and studying the physical structure, characteristics and processes of the Earth. SUBFAMILY: Engineering. Positions in this sub-family are responsible for leading, managing or performing the engineering operations of the organization. Depending on the organization, activities may involve various branches of the engineering profession, for example electronic, environmental, mechanical, maintenance or plant engineering. Activities include designing, constructing, testing and operating equipment; ensuring standards of quality, cost, safety, reliability, timeliness and performance are met in production processes; interpreting plans, drawings and specifications; providing technical support to the organization's sales force for technical product sales; and industry-specific engineering activities. CAREER STREAM: Professional. CAREER LEVEL: P2 Experienced Professional. Individual contributors with responsibility in a professional or technical discipline or specialty, but may manage two or fewer employees. May direct the work of other lower level professionals or manage processes and programs. The majority of time is spent overseeing the design, implementation or delivery of processes, programs and policies using specialized knowledge and skills typically acquired through advanced education (3-4 year University degree). An Experienced Professional (P2) applies practical knowledge of job area typically obtained through advanced education and work experience. May require the following proficiency: Works independently with general supervision. Problems faced are difficult but typically not complex. May influence others within the job area through explanation of facts, policies and practices.

		Champaign039		Highway Maintenance Engineer 		WTW General Industry Professional Technical & Operations - Job-Level Report, 2021		2021-04-01		AZT010-P2		Equipment Maintenance Technical Specialty - Intermediate (Professional)		Corporate/Noncorporate: Noncorporate		59		809		1.0701369863		1.0526027397		1.0591350397		$92,034		$44.25		$97,765		$47.00		$105,976		$50.95		$96,791		$101,811		$112,215		$0		$91,966		$0		81200		86257		93501		85397		89826		99006				82492				Performs preventive maintenance and repairs on equipment and systems (e.g., mechanical, electrical). Evaluates and recommends equipment improvements to improve availability, capability and yield. Performs equipment failure analyses (including preventive and unscheduled maintenance). Troubleshoots and diagnoses equipment problems. Prepares technical reports to document equipment modifications and equipment maintenance procedures. LEVEL: Intermediate (Professional) (P2). ALIGNS WITH: Global Grades 09 and 10. Has working knowledge and experience in own discipline. Continues to build knowledge of the organization, processes and customers. Performs a range of mainly straightforward assignments. Uses prescribed guidelines or policies to analyze and resolve problems. Receives a moderate level of guidance and direction. Global Grade 10 Differentiators: Typically follows prescribed guidelines or procedures to resolve problems. Has working knowledge of basic concepts and procedures; performs a variety of routine tasks or assignments. May train new team members and provide input to employee performance evaluations. Works with a moderate level of guidance. Global Grade 09 Differentiators: Has limited work experience involving basic concepts and procedures. Develops competence by performing structured work assignments. Uses existing procedures to solve routine or standard problems. Works under supervision and direction from more senior level roles.

		Champaign039		Highway Maintenance Engineer 		WTW General Industry Professional Technical & Operations - Job-Level Report, 2021		2021-04-01		AZT010-P2		Equipment Maintenance Technical Specialty - Intermediate (Professional)		State: Illinois		7		17		1.0701369863		1.0526027397		0.9638554217		$83,559		$40.17		$92,425		$44.43		$101,393		$48.75		$84,947		$98,867		$108,944		$0		$0		$0		81011		89606		98301		82356		95852		105621								Performs preventive maintenance and repairs on equipment and systems (e.g., mechanical, electrical). Evaluates and recommends equipment improvements to improve availability, capability and yield. Performs equipment failure analyses (including preventive and unscheduled maintenance). Troubleshoots and diagnoses equipment problems. Prepares technical reports to document equipment modifications and equipment maintenance procedures. LEVEL: Intermediate (Professional) (P2). ALIGNS WITH: Global Grades 09 and 10. Has working knowledge and experience in own discipline. Continues to build knowledge of the organization, processes and customers. Performs a range of mainly straightforward assignments. Uses prescribed guidelines or policies to analyze and resolve problems. Receives a moderate level of guidance and direction. Global Grade 10 Differentiators: Typically follows prescribed guidelines or procedures to resolve problems. Has working knowledge of basic concepts and procedures; performs a variety of routine tasks or assignments. May train new team members and provide input to employee performance evaluations. Works with a moderate level of guidance. Global Grade 09 Differentiators: Has limited work experience involving basic concepts and procedures. Develops competence by performing structured work assignments. Uses existing procedures to solve routine or standard problems. Works under supervision and direction from more senior level roles.

		Champaign061		Highway Maintenance Foreman		CompData Benchmark Pro - Midwest - April, 2021		2021-04-01		45000		Maintenance Supervisor I		Illinois; Profit Status: Not-For-Profit		23		29		1.0701369863		1.0526027397		0.9638554217		$66,942		$32.18		$76,018		$36.55		$82,104		$39.47		$66,942		$76,018		$82,104		$51,337		$67,367		$83,397		64900		73700		79600		64900		73700		79600		50600		66400		82200		Supervises and trains skilled and unskilled staff in the maintenance of buildings, grounds, and equipment. Receives work priorities from a higher level manager. Delegates assignments to ensure timely and efficient completion of projects. Recommends or initiates personnel actions and administers organization's policies for the department. High school education or equivalent required and three years experience. JOB FAMILY: Facilities Maintenance.

		Champaign061		Highway Maintenance Foreman		Mercer Benchmark Corporate Services and Human Resources, 2021		2021-03-01		AFS.03.000.P10		Facilities Refurbishment, Repair & Maintenance - Entry Professional (P1) - Core Job		All Data		10		137		1.0735342466		1.0551506849		1.0591350397						$61,455		$29.55								$61,455		$0		$48,979		$63,982		$80,172				54049						54049				43827		57252		71739		FAMILY: Administration, Facilities & Secretarial. This job family coordinates, integrates and administers a range of diverse administrative or staff functions. Areas of responsibility include delivering secretarial, administrative and related support services to the organization; managing reception, greeting guests/visitors, issuing security passes, receiving and relaying telephone messages from internal and external sources; providing office mailroom support; vehicle fleet administration; document management; managing, planning, repairing and maintaining the organization's facilities and assets; maintaining buildings, facilities, and grounds in clean/hygienic condition; ensuring safety and security of the organization's employees, clients, visitors and property; and managing the operations of the library network and associated services. SUB-FAMILY: Facilities Refurbishment, Repair & Maintenance. Positions in this sub-family are responsible for the reliable operation of the organization's buildings, facilities, machinery and equipment. Manages and/or performs work in all/some of the following areas: Refurbishment of buildings/facilities, such as manufacturing facilities, retail stores and/or warehouses. Preventative and reparative maintenance of company buildings, facilities, machinery and equipment. Oversight of work related to electric maintenance, mechanics, hydraulics, carpentry and masonry, substituting, changing, cleaning, repairing and installing pieces, components and equipment. CAREER STREAM: Professional. Individual contributors with responsibility in a professional or technical discipline or specialty, but may manage two or fewer employees. May direct the work of other lower level professionals or manage processes and programs. The majority of time is spent overseeing the design, implementation or delivery of processes, programs and policies using specialized knowledge and skills typically acquired through advanced education (3-4 year University degree). CAREER LEVEL: P1 Entry Professional. An Entry Professional (P1) applies broad theoretical job knowledge typically obtained through advanced education. May require the following proficiency: Work is closely supervised. Problems faced are not typically difficult or complex. Explains facts, policies and practices related to job area.

		Champaign060		Highway Maintenance Mechanic		CompData Benchmark Pro - Midwest - April, 2021		2021-04-01		44000		Maintenance Mechanic I		Illinois; Profit Status: Not-For-Profit		56		292		1.0701369863		1.0526027397		0.9638554217		$44,043		$21.17		$51,057		$24.55		$57,349		$27.57		$44,043		$51,057		$57,349		$36,118		$46,162		$56,105		42700		49500		55600		42700		49500		55600		35600		45500		55300		Performs skilled maintenance and repair of mechanical, electrical, and other physical structures. Paints structures, performs masonry work, and repairs plumbing fixtures and woodwork. Maintains and installs electrical systems and fixtures. Measures, cuts, bonds, threads, assembles, and installs electrical conduit. Uses hand and power tools. Ensures tools and equipment are maintained and repaired. Assists higher-level mechanics. High school education or equivalent required and one year experience. JOB FAMILY: Facilities Maintenance.

		Champaign060		Highway Maintenance Mechanic		Mercer Benchmark Manufacturing, 2021		2021-03-01		PSK.05.R03.S20		General Equipment Repair & Maintenance - Experienced Para-Professional (S2) - Mercer Combined Job		Employee Location - State: Illinois		32		236		1.0735342466		1.0551506849		0.9638554217		$54,882		$26.39		$61,985		$29.80		$67,409		$32.41		$56,067		$64,415		$68,968		$37,178		$54,399		$72,223		53040		59904		65146		54185		62253		66653		36556		53489		71015		Associated Specializations: Boiler Operator - S20; Mechanic: Ammonia Refrigeration - S20; Mechanic: Forklift - S20; Mechanic: HVAC - S20; Mechanic: Industrial Machinery - S20; Mechanic: Refrigeration - S20. FAMILY: Production & Skilled Trades. This job family is responsible for production activities in a manufacturing or field site environment to optimize resource use, minimize costs and maintain quality standards. Activities include planning, managing and reviewing production operations to achieve output and quality objectives; undertaking production activities to transform tangible inputs (e.g., raw materials or semi-finished goods) or intangible inputs (e.g., ideas, information, know how) into finished products or services; developing and implementing production schedules to ensure the effective use of labor, tools, plant and equipment; operating, monitoring and maintaining machines and production equipment; and skilled trades and lower level apprentice craft work. SUB-FAMILY: Repair & Maintenance Trades. Positions in this sub-family are responsible for managing or performing skilled trades and lower level apprentice craft work for construction, maintenance, and repair of facilities systems, buildings, and equipment including: Installation, repair & maintenance in a manufacturing or field site environment. Installation, repair, maintenance, dismantle, and movement of large and/or complex industrial equipment. Service and repair of automobiles and their parts. Installation, repair & maintenance of industry-specific equipment such as Oil & Gas equipment or equipment utilized in provision of transportation. CAREER STREAM: Para-Professional/ Support. Individual contributors provide organizational related support or service (administrative or clerical) OR roles operating in a "hands on" environment in support of daily business activities (e.g., technical, production or craft levels). The majority of time is spent in the delivery of support services or activities, typically under supervision. Work typically requires a high school degree or 1-2 year vocational training / associates degree. CAREER LEVEL: S2 Experienced Para-Professional. An Experienced Para-Professional (S2) requires basic knowledge of job procedures and tools obtained through work experience and may require vocational or technical education. May require the following proficiency: Works under moderate supervision. Problems are typically of a routine nature, but may at times require interpretation or deviation from standard procedures. Communicates information that requires some explanation or interpretation.

		Champaign060		Highway Maintenance Mechanic		Mercer Benchmark Manufacturing, 2021		2021-03-01		PSK.05.R03.S20		General Equipment Repair & Maintenance - Experienced Para-Professional (S2) - Mercer Combined Job		Industry - Super Sector: Services (Non-Financial)		37		341		1.0735342466		1.0551506849		1.0591350397		$49,375		$23.74		$60,114		$28.90		$71,872		$34.55		$49,375		$60,114		$71,872		$52,584		$62,887		$73,207		43425		52870		63211		43425		52870		63211		47053		56272		65507		Associated Specializations: Boiler Operator - S20; Mechanic: Ammonia Refrigeration - S20; Mechanic: Forklift - S20; Mechanic: HVAC - S20; Mechanic: Industrial Machinery - S20; Mechanic: Refrigeration - S20. FAMILY: Production & Skilled Trades. This job family is responsible for production activities in a manufacturing or field site environment to optimize resource use, minimize costs and maintain quality standards. Activities include planning, managing and reviewing production operations to achieve output and quality objectives; undertaking production activities to transform tangible inputs (e.g., raw materials or semi-finished goods) or intangible inputs (e.g., ideas, information, know how) into finished products or services; developing and implementing production schedules to ensure the effective use of labor, tools, plant and equipment; operating, monitoring and maintaining machines and production equipment; and skilled trades and lower level apprentice craft work. SUB-FAMILY: Repair & Maintenance Trades. Positions in this sub-family are responsible for managing or performing skilled trades and lower level apprentice craft work for construction, maintenance, and repair of facilities systems, buildings, and equipment including: Installation, repair & maintenance in a manufacturing or field site environment. Installation, repair, maintenance, dismantle, and movement of large and/or complex industrial equipment. Service and repair of automobiles and their parts. Installation, repair & maintenance of industry-specific equipment such as Oil & Gas equipment or equipment utilized in provision of transportation. CAREER STREAM: Para-Professional/ Support. Individual contributors provide organizational related support or service (administrative or clerical) OR roles operating in a "hands on" environment in support of daily business activities (e.g., technical, production or craft levels). The majority of time is spent in the delivery of support services or activities, typically under supervision. Work typically requires a high school degree or 1-2 year vocational training / associates degree. CAREER LEVEL: S2 Experienced Para-Professional. An Experienced Para-Professional (S2) requires basic knowledge of job procedures and tools obtained through work experience and may require vocational or technical education. May require the following proficiency: Works under moderate supervision. Problems are typically of a routine nature, but may at times require interpretation or deviation from standard procedures. Communicates information that requires some explanation or interpretation.

		Champaign059		Highway Maintenance Worker		CompData Benchmark Pro - Midwest - April, 2021		2021-04-01		43000		Maintenance Worker I		Illinois; Industry Category: Not-for-Profit		8		16		1.0701369863		1.0526027397		0.9638554217		$44,662		$21.47		$49,613		$23.85		$52,295		$25.14		$44,662		$49,613		$53,120		$0		$0		$0		43300		48100		50700		43300		48100		51500								Prepares and performs minor preventive maintenance on a variety of uncomplicated equipment. Performs a variety of duties in and around buildings and grounds. Assists maintenance engineers and other workers with their tasks. High school education or equivalent preferred. JOB FAMILY: Facilities Maintenance.

		Champaign059		Highway Maintenance Worker		Mercer Benchmark Manufacturing, 2021		2021-03-01		PSK.05.000.S10		Repair & Maintenance Trades - Entry Para-Professional (S1) - Core Job		Employee Location - State: Illinois		39		219		1.0735342466		1.0551506849		0.9638554217		$36,588		$17.59		$45,154		$21.71		$55,420		$26.64		$36,588		$45,154		$55,958		$39,378		$47,840		$56,037		35360		43638		53560		35360		43638		54080		38719		47040		55100		FAMILY: Production & Skilled Trades. This job family is responsible for production activities in a manufacturing or field site environment to optimize resource use, minimize costs and maintain quality standards. Activities include planning, managing and reviewing production operations to achieve output and quality objectives; undertaking production activities to transform tangible inputs (e.g., raw materials or semi-finished goods) or intangible inputs (e.g., ideas, information, know how) into finished products or services; developing and implementing production schedules to ensure the effective use of labor, tools, plant and equipment; operating, monitoring and maintaining machines and production equipment; and skilled trades and lower level apprentice craft work. SUB-FAMILY: Repair & Maintenance Trades. Positions in this sub-family are responsible for managing or performing skilled trades and lower level apprentice craft work for construction, maintenance, and repair of facilities systems, buildings, and equipment including: Installation, repair & maintenance in a manufacturing or field site environment. Installation, repair, maintenance, dismantle, and movement of large and/or complex industrial equipment. Service and repair of automobiles and their parts. Installation, repair & maintenance of industry-specific equipment such as Oil & Gas equipment or equipment utilized in provision of transportation. CAREER STREAM: Para-Professional/ Support. Individual contributors provide organizational related support or service (administrative or clerical) OR roles operating in a "hands on" environment in support of daily business activities (e.g., technical, production or craft levels). The majority of time is spent in the delivery of support services or activities, typically under supervision. Work typically requires a high school degree or 1-2 year vocational training / associates degree. CAREER LEVEL: S1 Entry Para-Professional. An Entry Para-Professional (S1) is an entry-level position typically requiring little to no prior knowledge or experience. Work is routine or follows standard procedures. Work is closely supervised. Communicates information that requires little explanation or interpretation.

		Champaign059		Highway Maintenance Worker		Mercer Benchmark Manufacturing, 2021		2021-03-01		PSK.05.000.S10		Repair & Maintenance Trades - Entry Para-Professional (S1) - Core Job		Industry - Super Sector: Services (Non-Financial)		46		546		1.0735342466		1.0551506849		1.0591350397		$44,934		$21.60		$48,172		$23.16		$54,152		$26.03		$44,934		$48,172		$54,152		$37,982		$48,410		$59,897		39519		42367		47626		39519		42367		47626		33987		43318		53597		FAMILY: Production & Skilled Trades. This job family is responsible for production activities in a manufacturing or field site environment to optimize resource use, minimize costs and maintain quality standards. Activities include planning, managing and reviewing production operations to achieve output and quality objectives; undertaking production activities to transform tangible inputs (e.g., raw materials or semi-finished goods) or intangible inputs (e.g., ideas, information, know how) into finished products or services; developing and implementing production schedules to ensure the effective use of labor, tools, plant and equipment; operating, monitoring and maintaining machines and production equipment; and skilled trades and lower level apprentice craft work. SUB-FAMILY: Repair & Maintenance Trades. Positions in this sub-family are responsible for managing or performing skilled trades and lower level apprentice craft work for construction, maintenance, and repair of facilities systems, buildings, and equipment including: Installation, repair & maintenance in a manufacturing or field site environment. Installation, repair, maintenance, dismantle, and movement of large and/or complex industrial equipment. Service and repair of automobiles and their parts. Installation, repair & maintenance of industry-specific equipment such as Oil & Gas equipment or equipment utilized in provision of transportation. CAREER STREAM: Para-Professional/ Support. Individual contributors provide organizational related support or service (administrative or clerical) OR roles operating in a "hands on" environment in support of daily business activities (e.g., technical, production or craft levels). The majority of time is spent in the delivery of support services or activities, typically under supervision. Work typically requires a high school degree or 1-2 year vocational training / associates degree. CAREER LEVEL: S1 Entry Para-Professional. An Entry Para-Professional (S1) is an entry-level position typically requiring little to no prior knowledge or experience. Work is routine or follows standard procedures. Work is closely supervised. Communicates information that requires little explanation or interpretation.

		Champaign064		Human Resources Director		CompData Benchmark Pro - Midwest - April, 2021		2021-04-01		54800		Human Resources Director		Illinois; Profit Status: Not-For-Profit		35		76		1.0701369863		1.0526027397		0.9638554217		$116,555		$56.04		$139,969		$67.29		$160,804		$77.31		$116,555		$144,920		$162,455		$94,354		$122,558		$150,662		113000		135700		155900		113000		140500		157500		93000		120800		148500		Directs the organization's human resources programs. Develops, approves, and maintains policies and programs related to the human resources function. Works closely with upper management to ensure success of human resources programs. Bachelor's degree in human resources management with seven years progressive human resources experience. JOB FAMILY: Human Resources.

		Champaign064		Human Resources Director		Mercer Benchmark Corporate Services and Human Resources, 2021		2021-03-01		HRM.02.001.M30		General Human Resources - Manager (M3)		Employee Location - State: Illinois		101		291		1.0735342466		1.0551506849		0.9638554217		$104,715		$50.34		$118,985		$57.20		$133,222		$64.05		$108,950		$125,159		$144,367		$92,922		$120,589		$148,849		101200		114991		128750		105293		120958		139521		91368		118572		146359		General Human Resources includes work across multiple areas of HR including: General HR program/policy development, administration, and compliance. Employee hiring, onboarding, termination, and records maintenance. Employee and labor relations and communications. Rewards program coordination and/or administration. Relocation services (domestic and international). Immigration services. HR related training. In some organizations, General HR may also be accountable for some or all of the following: HR Business Partnership (consulting and coaching). Mobility (strategy and design). Staffing and Recruiting. Talent and Organization Performance. Training and Development. Human Resource Information Systems (HRIS). Specialization Match Note: Para-Professional incumbents maintain employee files/records, support hiring/termination processes, track performance ratings, and compile HR-related statistics. FAMILY: Human Resources. This job family supports the management of the organization's human resources. Activities include developing human resource management strategies and policies to meet business needs; planning, administering and reviewing activities concerned with recruitment, training and development, compensation and benefits, mobility, talent acquisition, diversity, talent management & organization development and employee/labor relations. In some organizations the activities of this family may include payroll. SUBFAMILY: Human Resources Generalists. Positions in this sub-family are responsible for managing or performing work across multiple Human Resources sub-families including: General HR program/policy development, administration, and compliance. General business support. Employee hiring, onboarding, termination, and records maintenance. Employee and labor relations and communications. Rewards program coordination and/or administration. Relocation services (domestic and international). Immigration services. HR related training. In some organizations, may also be accountable for HR Business Partnership (consulting and coaching), Mobility (strategy and design), Staffing & Recruiting, Talent & Organization Performance, Training & Development, and Human Resource Information Systems (HRIS). CAREER STREAM: Management. CAREER LEVEL: M3 Manager. Management and supervisory professionals focusing on tactical, operational activities within a specified area. Levels within the management career stream typically have three or more direct reports. The majority of time is spent overseeing area of responsibility, planning, prioritizing and/or directing the responsibilities of employees. Goal achievement is typically accomplished through performance of direct and/or indirect reports. A Manager (M3) manages experienced professionals who exercise latitude and independence in assignments. Responsibilities typically include: Policy and strategy implementation for short-term results (1 year or less). Problems faced are difficult to moderately complex. Influences others outside of own job area regarding policies, practices and procedures.

		Champaign064		Human Resources Director		Mercer Benchmark Corporate Services and Human Resources, 2021		2021-03-01		HRM.02.001.M30		General Human Resources - Manager (M3)		Industry - Super Sector: Services (Non-Financial)		94		569		1.0735342466		1.0551506849		1.0591350397		$108,017		$51.93		$125,072		$60.13		$145,000		$69.71		$110,512		$129,015		$150,576		$95,788		$125,079		$155,915		95000		110000		127527		97195		113468		132431		85713		111923		139515		General Human Resources includes work across multiple areas of HR including: General HR program/policy development, administration, and compliance. Employee hiring, onboarding, termination, and records maintenance. Employee and labor relations and communications. Rewards program coordination and/or administration. Relocation services (domestic and international). Immigration services. HR related training. In some organizations, General HR may also be accountable for some or all of the following: HR Business Partnership (consulting and coaching). Mobility (strategy and design). Staffing and Recruiting. Talent and Organization Performance. Training and Development. Human Resource Information Systems (HRIS). Specialization Match Note: Para-Professional incumbents maintain employee files/records, support hiring/termination processes, track performance ratings, and compile HR-related statistics. FAMILY: Human Resources. This job family supports the management of the organization's human resources. Activities include developing human resource management strategies and policies to meet business needs; planning, administering and reviewing activities concerned with recruitment, training and development, compensation and benefits, mobility, talent acquisition, diversity, talent management & organization development and employee/labor relations. In some organizations the activities of this family may include payroll. SUBFAMILY: Human Resources Generalists. Positions in this sub-family are responsible for managing or performing work across multiple Human Resources sub-families including: General HR program/policy development, administration, and compliance. General business support. Employee hiring, onboarding, termination, and records maintenance. Employee and labor relations and communications. Rewards program coordination and/or administration. Relocation services (domestic and international). Immigration services. HR related training. In some organizations, may also be accountable for HR Business Partnership (consulting and coaching), Mobility (strategy and design), Staffing & Recruiting, Talent & Organization Performance, Training & Development, and Human Resource Information Systems (HRIS). CAREER STREAM: Management. CAREER LEVEL: M3 Manager. Management and supervisory professionals focusing on tactical, operational activities within a specified area. Levels within the management career stream typically have three or more direct reports. The majority of time is spent overseeing area of responsibility, planning, prioritizing and/or directing the responsibilities of employees. Goal achievement is typically accomplished through performance of direct and/or indirect reports. A Manager (M3) manages experienced professionals who exercise latitude and independence in assignments. Responsibilities typically include: Policy and strategy implementation for short-term results (1 year or less). Problems faced are difficult to moderately complex. Influences others outside of own job area regarding policies, practices and procedures.

		Champaign064		Human Resources Director		WTW General Industry Human Resources - Job-Function Report, 2021		2021-04-01		AHR-M2		Human Resources - Manager (Supervisory/Management)		Industry Group: Associations, Foundations, Education and Government		52		408		1.0701369863		1.0526027397		1.0591350397		$116,499		$56.01		$133,518		$64.19		$155,011		$74.52		$118,422		$134,131		$157,022		$0		$128,889		$0		102785		117801		136764		104482		118342		138538				115611				Designs, implements and monitors human resource programs and policies, including recruitment, learning and development, performance management, compensation, benefits, equal opportunity and diversity, etc. Anticipates and plans for long-term human resource needs and trends. LEVEL: Manager (Supervisory/Management) (M2). ALIGNS WITH: Global Grades 12 and 13. Manages professional employees and/or supervisors or supervises large, complex support, production or operations team(s). Has accountability for the performance and results of a team within own discipline or function. Adapts departmental plans and priorities to address resource and operational challenges. Decisions and problem-solving are guided by policies, procedures and business plan; receives guidance from senior manager. Provides technical guidance to employees, colleagues and/or customers. Global Grade 13 Differentiators: Accountable for the budget, performance and results of a medium-sized team or multiple small teams of employees. Exercises full management authority, including performance reviews, pay decisions, recruitment, discipline, termination and other personnel actions. Addresses issues with impact beyond own team based on knowledge of related disciplines. Global Grade 12 Differentiators: Accountable for results of a small team of employees. Exercises limited management authority; sets employee performance objectives, conducts performance reviews and recommends pay actions. Defines team operating standards and ensures essential procedures are followed based on knowledge of own discipline.

		Champaign064		Human Resources Director		WTW General Industry Human Resources - Job-Function Report, 2021		2021-04-01		AHR-M2		Human Resources - Manager (Supervisory/Management)		State: Illinois		127		483		1.0701369863		1.0526027397		0.9638554217		$103,153		$49.59		$118,875		$57.15		$133,902		$64.38		$110,210		$129,628		$147,284		$0		$119,764		$0		100007		115250		129818		106849		125675		142792				118046				Designs, implements and monitors human resource programs and policies, including recruitment, learning and development, performance management, compensation, benefits, equal opportunity and diversity, etc. Anticipates and plans for long-term human resource needs and trends. LEVEL: Manager (Supervisory/Management) (M2). ALIGNS WITH: Global Grades 12 and 13. Manages professional employees and/or supervisors or supervises large, complex support, production or operations team(s). Has accountability for the performance and results of a team within own discipline or function. Adapts departmental plans and priorities to address resource and operational challenges. Decisions and problem-solving are guided by policies, procedures and business plan; receives guidance from senior manager. Provides technical guidance to employees, colleagues and/or customers. Global Grade 13 Differentiators: Accountable for the budget, performance and results of a medium-sized team or multiple small teams of employees. Exercises full management authority, including performance reviews, pay decisions, recruitment, discipline, termination and other personnel actions. Addresses issues with impact beyond own team based on knowledge of related disciplines. Global Grade 12 Differentiators: Accountable for results of a small team of employees. Exercises limited management authority; sets employee performance objectives, conducts performance reviews and recommends pay actions. Defines team operating standards and ensures essential procedures are followed based on knowledge of own discipline.

		Champaign062		Insurance Specialist		CompData Benchmark Pro - Midwest - April, 2021		2021-04-01		50300		Benefits Coordinator		Illinois; Profit Status: Not-For-Profit		22		32		1.0701369863		1.0526027397		0.9638554217		$56,730		$27.27		$62,094		$29.85		$67,973		$32.68		$56,730		$62,094		$67,973		$47,684		$60,975		$74,367		55000		60200		65900		55000		60200		65900		47000		60100		73300		Assists in the implementation, administration, and communication of employee benefit plans. Makes presentations on benefit programs. Assists with monthly benefits plan funding, billing, benefits accounting, and reconciliation. Maintains high level of confidentiality and has a working knowledge of applicable federal, state, and municipal regulations as they relate to human resources. Associate's degree required and two experience. JOB FAMILY: Human Resources.

		Champaign062		Insurance Specialist		Mercer Benchmark Corporate Services and Human Resources, 2021		2021-03-01		HRM.04.004.P20		Benefits - Experienced Professional (P2)		Employee Location - State: Illinois		32		43		1.0735342466		1.0551506849		0.9638554217		$67,258		$32.34		$74,604		$35.87		$84,848		$40.79		$67,258		$75,724		$86,896		$61,349		$76,841		$92,609		65000		72100		82000		65000		73182		83979		60323		75556		91060		Benefits work is a specialized area of Rewards focusing on benefits program design, management, and analysis including: Benefits program design (e.g., health and welfare, retirement, etc.). Benefits plan management (e.g., retirement, life insurance, short and long-term disability, accident coverage, medical/dental/vision/prescription drugs, job-related perquisites, etc.). Benefits coverage evaluation, benchmarking, and cost analysis. Communication (e.g., guidance on benefit program features, plans, and options to employees and management). Vendor management (e.g., insurance and pension brokers, consultants for program design advice, etc.). FAMILY: Human Resources. This job family supports the management of the organization's human resources. Activities include developing human resource management strategies and policies to meet business needs; planning, administering and reviewing activities concerned with recruitment, training and development, compensation and benefits, mobility, talent acquisition, diversity, talent management & organization development and employee/labor relations. In some organizations the activities of this family may include payroll. SUBFAMILY: Compensation & Benefits. Positions in this sub-family are responsible for compensation and benefits programs that align rewards with organization goals. Activities include: Analyzing and modeling merit and other salary increases. Managing job evaluation systems. Analyzing market data to assess the organization's competitive position. Managing incentive programs. Managing insurance, benefit, superannuation, and retirement programs. Selecting and managing compensation & benefits consultants. CAREER STREAM: Professional. CAREER LEVEL: P2 Experienced Professional. Individual contributors with responsibility in a professional or technical discipline or specialty, but may manage two or fewer employees. May direct the work of other lower level professionals or manage processes and programs. The majority of time is spent overseeing the design, implementation or delivery of processes, programs and policies using specialized knowledge and skills typically acquired through advanced education (3-4 year University degree). An Experienced Professional (P2) applies practical knowledge of job area typically obtained through advanced education and work experience. May require the following proficiency: Works independently with general supervision. Problems faced are difficult but typically not complex. May influence others within the job area through explanation of facts, policies and practices.

		Champaign062		Insurance Specialist		Mercer Benchmark Corporate Services and Human Resources, 2021		2021-03-01		HRM.04.004.P20		Benefits - Experienced Professional (P2)		Industry - Super Sector: Services (Non-Financial)		62		348		1.0735342466		1.0551506849		1.0591350397						$60,407		$29.04								$60,570		$0		$59,775		$76,080		$92,365				53128						53271				53488		68078		82650		Benefits work is a specialized area of Rewards focusing on benefits program design, management, and analysis including: Benefits program design (e.g., health and welfare, retirement, etc.). Benefits plan management (e.g., retirement, life insurance, short and long-term disability, accident coverage, medical/dental/vision/prescription drugs, job-related perquisites, etc.). Benefits coverage evaluation, benchmarking, and cost analysis. Communication (e.g., guidance on benefit program features, plans, and options to employees and management). Vendor management (e.g., insurance and pension brokers, consultants for program design advice, etc.). FAMILY: Human Resources. This job family supports the management of the organization's human resources. Activities include developing human resource management strategies and policies to meet business needs; planning, administering and reviewing activities concerned with recruitment, training and development, compensation and benefits, mobility, talent acquisition, diversity, talent management & organization development and employee/labor relations. In some organizations the activities of this family may include payroll. SUBFAMILY: Compensation & Benefits. Positions in this sub-family are responsible for compensation and benefits programs that align rewards with organization goals. Activities include: Analyzing and modeling merit and other salary increases. Managing job evaluation systems. Analyzing market data to assess the organization's competitive position. Managing incentive programs. Managing insurance, benefit, superannuation, and retirement programs. Selecting and managing compensation & benefits consultants. CAREER STREAM: Professional. CAREER LEVEL: P2 Experienced Professional. Individual contributors with responsibility in a professional or technical discipline or specialty, but may manage two or fewer employees. May direct the work of other lower level professionals or manage processes and programs. The majority of time is spent overseeing the design, implementation or delivery of processes, programs and policies using specialized knowledge and skills typically acquired through advanced education (3-4 year University degree). An Experienced Professional (P2) applies practical knowledge of job area typically obtained through advanced education and work experience. May require the following proficiency: Works independently with general supervision. Problems faced are difficult but typically not complex. May influence others within the job area through explanation of facts, policies and practices.

		Champaign062		Insurance Specialist		WTW General Industry Human Resources - Job-Function Report, 2021		2021-04-01		AHR060-P2		Benefits - Intermediate (Professional)		Industry Group: Associations, Foundations, Education and Government		29		73		1.0701369863		1.0526027397		1.0591350397		$63,057		$30.32		$68,698		$33.03		$73,864		$35.51		$63,057		$68,957		$74,019		$0		$75,357		$0		55634		60611		65169		55634		60840		65306				67594				Develops, implements and administers cost-effective benefits programs such as pension plans and life, health, and disability insurance. May also administer the organization's Employee Assistance Program. LEVEL: Intermediate (Professional) (P2). ALIGNS WITH: Global Grades 09 and 10. Has working knowledge and experience in own discipline. Continues to build knowledge of the organization, processes and customers. Performs a range of mainly straightforward assignments. Uses prescribed guidelines or policies to analyze and resolve problems. Receives a moderate level of guidance and direction. Global Grade 10 Differentiators: Typically follows prescribed guidelines or procedures to resolve problems. Has working knowledge of basic concepts and procedures; performs a variety of routine tasks or assignments. May train new team members and provide input to employee performance evaluations. Works with a moderate level of guidance. Global Grade 09 Differentiators: Has limited work experience involving basic concepts and procedures. Develops competence by performing structured work assignments. Uses existing procedures to solve routine or standard problems. Works under supervision and direction from more senior level roles.

		Champaign062		Insurance Specialist		WTW General Industry Human Resources - Job-Function Report, 2021		2021-04-01		AHR060-P2		Benefits - Intermediate (Professional)		State: Illinois		28		39		1.0701369863		1.0526027397		0.9638554217		$63,744		$30.65		$70,846		$34.06		$79,092		$38.03		$63,744		$72,862		$83,556		$0		$77,470		$0		61800		68685		76680		61800		70640		81008				76358				Develops, implements and administers cost-effective benefits programs such as pension plans and life, health, and disability insurance. May also administer the organization's Employee Assistance Program. LEVEL: Intermediate (Professional) (P2). ALIGNS WITH: Global Grades 09 and 10. Has working knowledge and experience in own discipline. Continues to build knowledge of the organization, processes and customers. Performs a range of mainly straightforward assignments. Uses prescribed guidelines or policies to analyze and resolve problems. Receives a moderate level of guidance and direction. Global Grade 10 Differentiators: Typically follows prescribed guidelines or procedures to resolve problems. Has working knowledge of basic concepts and procedures; performs a variety of routine tasks or assignments. May train new team members and provide input to employee performance evaluations. Works with a moderate level of guidance. Global Grade 09 Differentiators: Has limited work experience involving basic concepts and procedures. Develops competence by performing structured work assignments. Uses existing procedures to solve routine or standard problems. Works under supervision and direction from more senior level roles.

		Champaign067		IT Analyst		CompData Benchmark Pro - Midwest - April, 2021		2021-04-01		77500		Systems Analyst I		Illinois; Profit Status: Not-For-Profit		18		46		1.0701369863		1.0526027397		0.9638554217		$61,681		$29.65		$66,838		$32.13		$82,310		$39.57		$61,991		$66,838		$82,310		$50,931		$65,033		$79,034		59800		64800		79800		60100		64800		79800		50200		64100		77900		Confers with user departments to identify system requirements and solve moderately complex business problems. Prepares detailed specifications from which programs can be written. Analyzes and revises existing system logic. Assists user departments in developing procedures and trains staff on the use of computer system. Performs work with limited supervision. Possesses an understanding of the business and user needs, capacity and limitations of equipment, operating time, and desired results in order to provide data solutions. Maintains strong interpersonal and communication skills and knowledge of one or more 4th generation programming languages and/or databases. Bachelor's degree in business, computer science, or related area required and four years experience. JOB FAMILY: Information Systems.

		Champaign067		IT Analyst		CompData Benchmark Pro - Midwest - April, 2021		2021-04-01		77700		Systems Analyst II (Senior)		Illinois; Profit Status: Not-For-Profit		11		73		1.0701369863		1.0526027397		0.9638554217		$86,952		$41.80		$98,710		$47.46		$110,056		$52.91		$86,952		$98,710		$110,056		$65,946		$85,629		$105,412		84300		95700		106700		84300		95700		106700		65000		84400		103900		Confers with user departments to identify system requirements, develop functional design specifications to meet requirements, and solve complex business problems. Analyzes and revises existing system logic. Assists user departments in developing procedures and provides user training. Provides guidance and training to lower level, less experienced analysts. Maintains a thorough understanding of the business functions, user needs, capacity, and limitations of equipment, operating time, and desired results in order to provide data solutions. Possesses strong interpersonal and communication skills and knowledge of two or more 4th generation programming languages and/or databases. Bachelor's degree in business, computer science, or related area required and six years experience. JOB FAMILY: Information Systems.

		Champaign067		IT Analyst		Mercer Benchmark Information Technology, 2021		2021-03-01		ITC.04.001.P20		IT Systems Analysis - Experienced Professional (P2)		Employee Location - State: Illinois		36		200		1.0735342466		1.0551506849		0.9638554217		$82,229		$39.53		$93,877		$45.13		$107,903		$51.88		$86,343		$99,914		$112,394		$73,080		$94,086		$115,323		79469		90726		104281		83445		96560		108621		71858		92512		113394		IT Systems Analysis work focuses on designing information systems that are appropriate for users' needs and consistent with the overall design of the organization's information systems architecture including: Collecting and analyzing information from system users to formulate the scope and objectives of the system. Preparing flow charts, models, and procedures and conducting feasibility studies to design possible system solutions. Estimating the costs of system solutions and preparing project plans to provide input into decisions about prioritizing projects and allocating IT resources. Preparing and maintaining technical documentation to guide system users and to assist with the ongoing operation, maintenance, and development of the system. Specialization Match Note: This role does not write programming code. FAMILY: IT, Telecom & Internet. This job family manages or performs work associated with analysis, design, implementation, operation, deployment, and support of the organization's information technology resources (including computer hardware, operating systems, communications, software applications, data processing and security), telecommunication systems, and software/database products by internal staff, outsourcing staff, or consultants. Activities include developing information technology strategies, polices and plans; maintenance and use of information technology resources; training and supporting technology users; telecommunications network planning, operations and site acquisition; programming software/database products for sale to external customers; developing PC, online, and mobile games; and internet product management & operations. SUBFAMILY: IT Business Systems Analysts. Positions in this sub-family are responsible for managing or performing work associated with IT business analysis including: Identifying and analyzing business needs, conducting requirements gathering, and defining scope and objectives. Making recommendations for solutions or improvements to business processes that can be accomplished through new technology or alternative uses of existing technology. Translating business requirements into application requirements. CAREER STREAM: Professional. CAREER LEVEL: P2 Experienced Professional. Individual contributors with responsibility in a professional or technical discipline or specialty, but may manage two or fewer employees. May direct the work of other lower level professionals or manage processes and programs. The majority of time is spent overseeing the design, implementation or delivery of processes, programs and policies using specialized knowledge and skills typically acquired through advanced education (3-4 year University degree). An Experienced Professional (P2) applies practical knowledge of job area typically obtained through advanced education and work experience. May require the following proficiency: Works independently with general supervision. Problems faced are difficult but typically not complex. May influence others within the job area through explanation of facts, policies and practices.

		Champaign067		IT Analyst		Mercer Benchmark Information Technology, 2021		2021-03-01		ITC.04.001.P20		IT Systems Analysis - Experienced Professional (P2)		Industry - Super Sector: Services (Non-Financial)		46		414		1.0735342466		1.0551506849		1.0591350397		$71,632		$34.44		$81,121		$39.00		$92,765		$44.60		$72,132		$81,828		$93,044		$62,408		$82,484		$103,660		63000		71345		81586		63440		71967		81832		55844		73808		92757		IT Systems Analysis work focuses on designing information systems that are appropriate for users' needs and consistent with the overall design of the organization's information systems architecture including: Collecting and analyzing information from system users to formulate the scope and objectives of the system. Preparing flow charts, models, and procedures and conducting feasibility studies to design possible system solutions. Estimating the costs of system solutions and preparing project plans to provide input into decisions about prioritizing projects and allocating IT resources. Preparing and maintaining technical documentation to guide system users and to assist with the ongoing operation, maintenance, and development of the system. Specialization Match Note: This role does not write programming code. FAMILY: IT, Telecom & Internet. This job family manages or performs work associated with analysis, design, implementation, operation, deployment, and support of the organization's information technology resources (including computer hardware, operating systems, communications, software applications, data processing and security), telecommunication systems, and software/database products by internal staff, outsourcing staff, or consultants. Activities include developing information technology strategies, polices and plans; maintenance and use of information technology resources; training and supporting technology users; telecommunications network planning, operations and site acquisition; programming software/database products for sale to external customers; developing PC, online, and mobile games; and internet product management & operations. SUBFAMILY: IT Business Systems Analysts. Positions in this sub-family are responsible for managing or performing work associated with IT business analysis including: Identifying and analyzing business needs, conducting requirements gathering, and defining scope and objectives. Making recommendations for solutions or improvements to business processes that can be accomplished through new technology or alternative uses of existing technology. Translating business requirements into application requirements. CAREER STREAM: Professional. CAREER LEVEL: P2 Experienced Professional. Individual contributors with responsibility in a professional or technical discipline or specialty, but may manage two or fewer employees. May direct the work of other lower level professionals or manage processes and programs. The majority of time is spent overseeing the design, implementation or delivery of processes, programs and policies using specialized knowledge and skills typically acquired through advanced education (3-4 year University degree). An Experienced Professional (P2) applies practical knowledge of job area typically obtained through advanced education and work experience. May require the following proficiency: Works independently with general supervision. Problems faced are difficult but typically not complex. May influence others within the job area through explanation of facts, policies and practices.

		Champaign067		IT Analyst		WTW General Industry Information Technology - Job-Function Report, 2021		2021-04-01		AIT-P2		IT Administration - Intermediate (Professional)		Industry Group: Associations, Foundations, Education and Government		54		1950		1.0701369863		1.0526027397		1.0591350397		$69,199		$33.27		$79,056		$38.01		$88,852		$42.72		$69,519		$79,173		$89,318		$0		$83,228		$0		61053		69750		78393		61336		69853		78804				74654				Manages the Information Technology (IT) infrastructure within an organization, including the physical network (e.g., LANs/WANs, servers, terminals) as well as server applications and software (e.g., PeopleSoft, Oracle). Configures, installs, maintains and upgrades server applications and hardware. LEVEL: Intermediate (Professional) (P2). ALIGNS WITH: Global Grades 09 and 10. Has working knowledge and experience in own discipline. Continues to build knowledge of the organization, processes and customers. Performs a range of mainly straightforward assignments. Uses prescribed guidelines or policies to analyze and resolve problems. Receives a moderate level of guidance and direction. Global Grade 10 Differentiators: Typically follows prescribed guidelines or procedures to resolve problems. Has working knowledge of basic concepts and procedures; performs a variety of routine tasks or assignments. May train new team members and provide input to employee performance evaluations. Works with a moderate level of guidance. Global Grade 09 Differentiators: Has limited work experience involving basic concepts and procedures. Develops competence by performing structured work assignments. Uses existing procedures to solve routine or standard problems. Works under supervision and direction from more senior level roles.

		Champaign067		IT Analyst		WTW General Industry Information Technology - Job-Function Report, 2021		2021-04-01		AIT-P2		IT Administration - Intermediate (Professional)		State: Illinois		97		664		1.0701369863		1.0526027397		0.9638554217		$65,914		$31.69		$79,471		$38.21		$92,836		$44.63		$66,746		$81,029		$96,549		$0		$79,425		$0		63904		77047		90005		64710		78558		93604				78285				Manages the Information Technology (IT) infrastructure within an organization, including the physical network (e.g., LANs/WANs, servers, terminals) as well as server applications and software (e.g., PeopleSoft, Oracle). Configures, installs, maintains and upgrades server applications and hardware. LEVEL: Intermediate (Professional) (P2). ALIGNS WITH: Global Grades 09 and 10. Has working knowledge and experience in own discipline. Continues to build knowledge of the organization, processes and customers. Performs a range of mainly straightforward assignments. Uses prescribed guidelines or policies to analyze and resolve problems. Receives a moderate level of guidance and direction. Global Grade 10 Differentiators: Typically follows prescribed guidelines or procedures to resolve problems. Has working knowledge of basic concepts and procedures; performs a variety of routine tasks or assignments. May train new team members and provide input to employee performance evaluations. Works with a moderate level of guidance. Global Grade 09 Differentiators: Has limited work experience involving basic concepts and procedures. Develops competence by performing structured work assignments. Uses existing procedures to solve routine or standard problems. Works under supervision and direction from more senior level roles.

		Champaign069		IT Director 		Mercer Benchmark Information Technology, 2021		2021-03-01		ITC.02.001.M30		General Information Technology - Manager (M3)		Employee Location - State: Illinois		62		333		1.0735342466		1.0551506849		0.9638554217		$131,535		$63.24		$148,381		$71.34		$162,532		$78.14		$137,295		$155,210		$175,221		$112,405		$145,831		$181,232		127120		143400		157076		132687		150000		169340		110525		143392		178200		General Information Technology work involves managing or performing work across multiple areas of an organization's overall IT Platform/Infrastructure including analysis, development, and administration of: IT Systems Software, Hardware, and Databases. Data & Voice Networks. Data Processing Operations. End User Technology & Software Support Conducts cost/benefit analyses for proposed IT projects as input to the organization's IT roadmap. Specialization Match Note: Incumbents matching to this. Specialization are typically found in organizations with smaller/less complex IT Functions and perform work related to all areas of their organization's IT Platform/Infrastructure. FAMILY: IT, Telecom & Internet. This job family manages or performs work associated with analysis, design, implementation, operation, deployment, and support of the organization's information technology resources (including computer hardware, operating systems, communications, software applications, data processing and security), telecommunication systems, and software/database products by internal staff, outsourcing staff, or consultants. Activities include developing information technology strategies, polices and plans; maintenance and use of information technology resources; training and supporting technology users; telecommunications network planning, operations and site acquisition; programming software/database products for sale to external customers; developing PC, online, and mobile games; and internet product management & operations. SUBFAMILY: IT, Telecom & Internet Generalists. Positions in this sub-family are responsible for managing or performing work across multiple areas of an organization's IT platform/infrastructure including analysis, development, and administration of: IT Systems Software, Hardware, and Databases. Data & Voice Networks. Data Processing Operations. End User Technology & Software Support. Conducts cost/benefit analyses for proposed IT projects as input to the organization's IT roadmap. CAREER STREAM: Management. CAREER LEVEL: M3 Manager. Management and supervisory professionals focusing on tactical, operational activities within a specified area. Levels within the management career stream typically have three or more direct reports. The majority of time is spent overseeing area of responsibility, planning, prioritizing and/or directing the responsibilities of employees. Goal achievement is typically accomplished through performance of direct and/or indirect reports. A Manager (M3) manages experienced professionals who exercise latitude and independence in assignments. Responsibilities typically include: Policy and strategy implementation for short-term results (1 year or less). Problems faced are difficult to moderately complex. Influences others outside of own job area regarding policies, practices and procedures.

		Champaign069		IT Director 		Mercer Benchmark Information Technology, 2021		2021-03-01		ITC.02.001.M30		General Information Technology - Manager (M3)		Industry - Super Sector: Services (Non-Financial)		104		812		1.0735342466		1.0551506849		1.0591350397		$116,447		$55.98		$143,444		$68.96		$170,270		$81.86		$117,463		$147,812		$175,910		$99,253		$141,322		$182,047		102414		126158		149751		103308		130000		154712		88813		126457		162899		General Information Technology work involves managing or performing work across multiple areas of an organization's overall IT Platform/Infrastructure including analysis, development, and administration of: IT Systems Software, Hardware, and Databases. Data & Voice Networks. Data Processing Operations. End User Technology & Software Support Conducts cost/benefit analyses for proposed IT projects as input to the organization's IT roadmap. Specialization Match Note: Incumbents matching to this. Specialization are typically found in organizations with smaller/less complex IT Functions and perform work related to all areas of their organization's IT Platform/Infrastructure. FAMILY: IT, Telecom & Internet. This job family manages or performs work associated with analysis, design, implementation, operation, deployment, and support of the organization's information technology resources (including computer hardware, operating systems, communications, software applications, data processing and security), telecommunication systems, and software/database products by internal staff, outsourcing staff, or consultants. Activities include developing information technology strategies, polices and plans; maintenance and use of information technology resources; training and supporting technology users; telecommunications network planning, operations and site acquisition; programming software/database products for sale to external customers; developing PC, online, and mobile games; and internet product management & operations. SUBFAMILY: IT, Telecom & Internet Generalists. Positions in this sub-family are responsible for managing or performing work across multiple areas of an organization's IT platform/infrastructure including analysis, development, and administration of: IT Systems Software, Hardware, and Databases. Data & Voice Networks. Data Processing Operations. End User Technology & Software Support. Conducts cost/benefit analyses for proposed IT projects as input to the organization's IT roadmap. CAREER STREAM: Management. CAREER LEVEL: M3 Manager. Management and supervisory professionals focusing on tactical, operational activities within a specified area. Levels within the management career stream typically have three or more direct reports. The majority of time is spent overseeing area of responsibility, planning, prioritizing and/or directing the responsibilities of employees. Goal achievement is typically accomplished through performance of direct and/or indirect reports. A Manager (M3) manages experienced professionals who exercise latitude and independence in assignments. Responsibilities typically include: Policy and strategy implementation for short-term results (1 year or less). Problems faced are difficult to moderately complex. Influences others outside of own job area regarding policies, practices and procedures.

		Champaign069		IT Director 		WTW General Industry Information Technology - Job-Function Report, 2021		2021-04-01		AIT000-M3		IT Administration Generalist/Multidiscipline - Senior Manager (Supervisory/Management)		Industry Group: Associations, Foundations, Education and Government		19		185		1.0701369863		1.0526027397		1.0591350397		$122,179		$58.74		$152,885		$73.50		$198,348		$95.36		$122,179		$152,885		$204,427		$0		$153,560		$0		107797		134888		175000		107797		134888		180363				137741				Administers the IT infrastructure within an organization, including the physical network (e.g., LANs/WANs, servers, terminals) as well as server applications and software (e.g., PeopleSoft, Oracle). Responsibilities are within the IT Administration Function as a generalist or in a combination of Disciplines. LEVEL: Senior Manager (Supervisory/Management) (M3). ALIGNS WITH: Global Grades 14 and 15. Provides leadership to managers; may also provide leadership to supervisors and/or professional staff. Has accountability for the performance and results of multiple related units. Develops departmental plans, including business, production, operational and/or organizational priorities. Controls resources and policy formation in area of responsibility. Decisions are guided by resource availability and functional objectives. Global Grade 15 Differentiators: Looks beyond existing methodologies and own discipline to define and resolve complex problems. Develops plans and delivers results in fast-changing businesses and/or regulatory environments. Provides input to functional or departmental strategy. Manages large, potentially diverse teams of managers and/or senior professionals. In Global Grade 16 or 17 organizations, typically contributes directly to business priorities and planning. Global Grade 14 Differentiators: Identifies applications of functional knowledge and existing methodologies to complex problems. Manages large teams of professionals and/or junior managers. In Global Grade 16 or 17 organizations, typically has accountability for a function.

		Champaign069		IT Director 		WTW General Industry Information Technology - Job-Function Report, 2021		2021-04-01		AIT000-M3		IT Administration Generalist/Multidiscipline - Senior Manager (Supervisory/Management)		State: Illinois		15		28		1.0701369863		1.0526027397		0.9638554217		$143,622		$69.05		$158,316		$76.11		$171,125		$82.27		$160,409		$169,392		$200,743		$0		$146,094		$0		139242		153488		165906		155517		164226		194621				143998				Administers the IT infrastructure within an organization, including the physical network (e.g., LANs/WANs, servers, terminals) as well as server applications and software (e.g., PeopleSoft, Oracle). Responsibilities are within the IT Administration Function as a generalist or in a combination of Disciplines. LEVEL: Senior Manager (Supervisory/Management) (M3). ALIGNS WITH: Global Grades 14 and 15. Provides leadership to managers; may also provide leadership to supervisors and/or professional staff. Has accountability for the performance and results of multiple related units. Develops departmental plans, including business, production, operational and/or organizational priorities. Controls resources and policy formation in area of responsibility. Decisions are guided by resource availability and functional objectives. Global Grade 15 Differentiators: Looks beyond existing methodologies and own discipline to define and resolve complex problems. Develops plans and delivers results in fast-changing businesses and/or regulatory environments. Provides input to functional or departmental strategy. Manages large, potentially diverse teams of managers and/or senior professionals. In Global Grade 16 or 17 organizations, typically contributes directly to business priorities and planning. Global Grade 14 Differentiators: Identifies applications of functional knowledge and existing methodologies to complex problems. Manages large teams of professionals and/or junior managers. In Global Grade 16 or 17 organizations, typically has accountability for a function.

		Champaign068		IT Manager		Mercer Benchmark Information Technology, 2021		2021-03-01		ITC.09.000.M20		Information Systems Administration & Reporting - Team Leader (Professionals) (M2) - Core Job		Employee Location - State: Illinois		7		8		1.0735342466		1.0551506849		0.9638554217		$85,097		$40.91		$120,199		$57.79		$134,947		$64.88		$86,738		$130,511		$156,676		$0		$0		$0		82241		116164		130417		83827		126130		151417								FAMILY: IT, Telecom & Internet. This job family manages or performs work associated with analysis, design, implementation, operation, deployment, and support of the organization's information technology resources (including computer hardware, operating systems, communications, software applications, data processing and security), telecommunication systems, and software/database products by internal staff, outsourcing staff, or consultants. Activities include developing information technology strategies, polices and plans; maintenance and use of information technology resources; training and supporting technology users; telecommunications network planning, operations and site acquisition; programming software/database products for sale to external customers; developing PC, online, and mobile games; and internet product management & operations. SUB-FAMILY: Information Systems Administration & Reporting. Positions in this sub-family are responsible for managing or performing work that focuses on vendor selection, configuring, maintaining, and generating reports for a function-specific information system including: Processing function-specific transactions and maintaining function records/data. Generating reports and conducting analysis on function-specific data. Ensuring the accuracy of information entered into the system and testing new features of the system as they are implemented to verify accuracy of function-specific procedures. CAREER STREAM: Management. Management and supervisory professionals focusing on tactical, operational activities within a specified area. Levels within the management career stream typically have three or more direct reports. The majority of time is spent overseeing area of responsibility, planning, prioritizing and/or directing the responsibilities of employees. Goal achievement is typically accomplished through performance of direct and/or indirect reports. CAREER LEVEL: M2 Team Leader (Professionals). A Team Leader (M2) supervises professional level employees (typically entry or experienced level) and may also supervise some para-professional employees. Responsibilities typically include: Setting goals and objectives for team members for achievement of operational results. Problems faced may be difficult but typically are not complex. Ensures policies, practices and procedures are understood and followed by direct reports, customers and stakeholders.

		Champaign068		IT Manager		Mercer Benchmark Information Technology, 2021		2021-03-01		ITC.09.000.M20		Information Systems Administration & Reporting - Team Leader (Professionals) (M2) - Core Job		Industry - Super Sector: Services (Non-Financial)		7		8		1.0735342466		1.0551506849		1.0591350397		$87,443		$42.04		$122,967		$59.12		$145,461		$69.93		$95,758		$122,967		$159,493		$100,472		$128,499		$159,310		76906		108149		127932		84219		108149		140273		89904		114983		142553		FAMILY: IT, Telecom & Internet. This job family manages or performs work associated with analysis, design, implementation, operation, deployment, and support of the organization's information technology resources (including computer hardware, operating systems, communications, software applications, data processing and security), telecommunication systems, and software/database products by internal staff, outsourcing staff, or consultants. Activities include developing information technology strategies, polices and plans; maintenance and use of information technology resources; training and supporting technology users; telecommunications network planning, operations and site acquisition; programming software/database products for sale to external customers; developing PC, online, and mobile games; and internet product management & operations. SUB-FAMILY: Information Systems Administration & Reporting. Positions in this sub-family are responsible for managing or performing work that focuses on vendor selection, configuring, maintaining, and generating reports for a function-specific information system including: Processing function-specific transactions and maintaining function records/data. Generating reports and conducting analysis on function-specific data. Ensuring the accuracy of information entered into the system and testing new features of the system as they are implemented to verify accuracy of function-specific procedures. CAREER STREAM: Management. Management and supervisory professionals focusing on tactical, operational activities within a specified area. Levels within the management career stream typically have three or more direct reports. The majority of time is spent overseeing area of responsibility, planning, prioritizing and/or directing the responsibilities of employees. Goal achievement is typically accomplished through performance of direct and/or indirect reports. CAREER LEVEL: M2 Team Leader (Professionals). A Team Leader (M2) supervises professional level employees (typically entry or experienced level) and may also supervise some para-professional employees. Responsibilities typically include: Setting goals and objectives for team members for achievement of operational results. Problems faced may be difficult but typically are not complex. Ensures policies, practices and procedures are understood and followed by direct reports, customers and stakeholders.

		Champaign068		IT Manager		WTW General Industry Information Technology - Job-Function Report, 2021		2021-04-01		AIT000-M1		IT Administration Generalist/Multidiscipline - Supervisor (Supervisory/Management)		Industry Group: Associations, Foundations, Education and Government		6		56		1.0701369863		1.0526027397		1.0591350397		$87,038		$41.84		$106,731		$51.31		$132,791		$63.84		$87,178		$107,121		$132,791		$0		$111,485		$0		76792		94167		117160		76916		94511		117160				100000				Administers the IT infrastructure within an organization, including the physical network (e.g., LANs/WANs, servers, terminals) as well as server applications and software (e.g., PeopleSoft, Oracle). Responsibilities are within the IT Administration Function as a generalist or in a combination of Disciplines. LEVEL: Supervisor (Supervisory/Management) (M1). ALIGNS WITH: Global Grades 10 and 11. Coordinates and supervises the daily activities of a support, production or operations team. Sets priorities for the team to ensure task completion; coordinates work activities with other supervisors. Decisions and problem-solving are guided by policies, procedures and business plan; receives guidance and oversight from manager. Typically does not spend more than 20% of time performing the work supervised. Global Grade 11 Differentiators: Accountable for the results of a large and/or moderately complex support or production operations team including subordinate work leaders. Applies acquired expertise to analyze and solve problems without clear precedent. Provides input on resource planning and policy development. Coaches team members on performance, completes employee performance evaluations and recommends pay actions. Global Grade 10 Differentiators: Accountable for the results of medium-sized routine support or production operations teams. Solves problems based on practice and precedent. Trains team members and provides input to employee performance evaluations.

		Champaign068		IT Manager		WTW General Industry Information Technology - Job-Function Report, 2021		2021-04-01		AIT000-M1		IT Administration Generalist/Multidiscipline - Supervisor (Supervisory/Management)		State: Illinois		5		5		1.0701369863		1.0526027397		0.9638554217		$80,454		$38.68		$91,579		$44.03		$118,618		$57.03		$80,454		$94,690		$128,867		$0		$105,747		$0		78000		88786		115000		78000		91802		124937				104230				Administers the IT infrastructure within an organization, including the physical network (e.g., LANs/WANs, servers, terminals) as well as server applications and software (e.g., PeopleSoft, Oracle). Responsibilities are within the IT Administration Function as a generalist or in a combination of Disciplines. LEVEL: Supervisor (Supervisory/Management) (M1). ALIGNS WITH: Global Grades 10 and 11. Coordinates and supervises the daily activities of a support, production or operations team. Sets priorities for the team to ensure task completion; coordinates work activities with other supervisors. Decisions and problem-solving are guided by policies, procedures and business plan; receives guidance and oversight from manager. Typically does not spend more than 20% of time performing the work supervised. Global Grade 11 Differentiators: Accountable for the results of a large and/or moderately complex support or production operations team including subordinate work leaders. Applies acquired expertise to analyze and solve problems without clear precedent. Provides input on resource planning and policy development. Coaches team members on performance, completes employee performance evaluations and recommends pay actions. Global Grade 10 Differentiators: Accountable for the results of medium-sized routine support or production operations teams. Solves problems based on practice and precedent. Trains team members and provides input to employee performance evaluations.

		Champaign066		IT Specialist		CompData Benchmark Pro - Midwest - April, 2021		2021-04-01		70500		Computer Operations Specialist I		Illinois; Profit Status: Not-For-Profit		10		26		1.0701369863		1.0526027397		0.9638554217		$45,694		$21.97		$53,533		$25.74		$57,865		$27.82		$46,106		$53,533		$57,865		$38,756		$49,510		$60,265		44300		51900		56100		44700		51900		56100		38200		48800		59400		Ensures that all computers and associated equipment are operational at all times. Monitors hardware systems using operating systems and executes daily backups. Performs duties associated with batch processing of jobs and distributes appropriate reports. Solves commonly occurring operations problems and refers more complex problems to higher-level staff. High school education or equivalent required and one year experience. JOB FAMILY: Information Systems.

		Champaign066		IT Specialist		Mercer Benchmark Information Technology, 2021		2021-03-01		ITC.10.002.S20		Remote Help Desk Support - Experienced Para-Professional (S2)		Employee Location - State: Illinois		30		73		1.0735342466		1.0551506849		0.9638554217		$52,105		$25.05		$56,910		$27.36		$64,528		$31.02		$52,105		$57,081		$64,528		$45,224		$56,723		$68,993		50356		55000		62362		50356		55165		62362		44467		55774		67839		Remote Help Desk Support provides real-time support via phone/chat/email to employee end users including: Responding to, researching, diagnosing, and resolving problems through real-time discussions/chat with users. Typically resolving less complex problems immediately, escalating more complex problems to senior level support. Referencing problem management database and help desk systems. FAMILY: IT, Telecom & Internet. This job family manages or performs work associated with analysis, design, implementation, operation, deployment, and support of the organization's information technology resources (including computer hardware, operating systems, communications, software applications, data processing and security), telecommunication systems, and software/database products by internal staff, outsourcing staff, or consultants. Activities include developing information technology strategies, polices and plans; maintenance and use of information technology resources; training and supporting technology users; telecommunications network planning, operations and site acquisition; programming software/database products for sale to external customers; developing PC, online, and mobile games; and internet product management & operations. SUBFAMILY: IT User Support. Positions in this sub-family are responsible for providing support to employee end users in areas of personal computers/servers/mainframe applications, data/voice network, and ERP systems including: Acquiring, installing, and upgrading PC components & software and planning for/responding to service outages. Diagnosing problem source through discussions with users and coordinating with internal organization support and operations groups and/or with vendors to resolve problems. Responding to user requests to research complex problems associated with the organization's telecommunications networks (voice and/or data). Providing real-time end user ERP systems support, problem identification, and training to facilitate knowledge transfer and prevent problem reoccurrence and knowledge transfer. CAREER STREAM: Para-Professional/ Support. CAREER LEVEL: S2 Experienced Para-Professional. Individual contributors provide organizational related support or service (administrative or clerical) OR roles operating in a “hands on” environment in support of daily business activities (e.g., technical, production or craft levels). The majority of time is spent in the delivery of support services or activities, typically under supervision. Work typically requires a high school degree or 1-2 year vocational training / associates degree. An Experienced Para-Professional (S2) requires basic knowledge of job procedures and tools obtained through work experience and may require vocational or technical education. May require the following proficiency: Works under moderate supervision. Problems are typically of a routine nature, but may at times require interpretation or deviation from standard procedures. Communicates information that requires some explanation or interpretation.

		Champaign066		IT Specialist		Mercer Benchmark Information Technology, 2021		2021-03-01		ITC.10.002.S20		Remote Help Desk Support - Experienced Para-Professional (S2)		Industry - Super Sector: Services (Non-Financial)		63		546		1.0735342466		1.0551506849		1.0591350397		$51,166		$24.60		$57,109		$27.46		$65,487		$31.48		$51,166		$57,286		$65,662		$45,261		$58,901		$71,960		45000		50227		57595		45000		50383		57749		40500		52706		64391		Remote Help Desk Support provides real-time support via phone/chat/email to employee end users including: Responding to, researching, diagnosing, and resolving problems through real-time discussions/chat with users. Typically resolving less complex problems immediately, escalating more complex problems to senior level support. Referencing problem management database and help desk systems. FAMILY: IT, Telecom & Internet. This job family manages or performs work associated with analysis, design, implementation, operation, deployment, and support of the organization's information technology resources (including computer hardware, operating systems, communications, software applications, data processing and security), telecommunication systems, and software/database products by internal staff, outsourcing staff, or consultants. Activities include developing information technology strategies, polices and plans; maintenance and use of information technology resources; training and supporting technology users; telecommunications network planning, operations and site acquisition; programming software/database products for sale to external customers; developing PC, online, and mobile games; and internet product management & operations. SUBFAMILY: IT User Support. Positions in this sub-family are responsible for providing support to employee end users in areas of personal computers/servers/mainframe applications, data/voice network, and ERP systems including: Acquiring, installing, and upgrading PC components & software and planning for/responding to service outages. Diagnosing problem source through discussions with users and coordinating with internal organization support and operations groups and/or with vendors to resolve problems. Responding to user requests to research complex problems associated with the organization's telecommunications networks (voice and/or data). Providing real-time end user ERP systems support, problem identification, and training to facilitate knowledge transfer and prevent problem reoccurrence and knowledge transfer. CAREER STREAM: Para-Professional/ Support. CAREER LEVEL: S2 Experienced Para-Professional. Individual contributors provide organizational related support or service (administrative or clerical) OR roles operating in a “hands on” environment in support of daily business activities (e.g., technical, production or craft levels). The majority of time is spent in the delivery of support services or activities, typically under supervision. Work typically requires a high school degree or 1-2 year vocational training / associates degree. An Experienced Para-Professional (S2) requires basic knowledge of job procedures and tools obtained through work experience and may require vocational or technical education. May require the following proficiency: Works under moderate supervision. Problems are typically of a routine nature, but may at times require interpretation or deviation from standard procedures. Communicates information that requires some explanation or interpretation.

		Champaign066		IT Specialist		WTW General Industry Information Technology - Job-Function Report, 2021		2021-04-01		AIT020-T2		IT Help Desk Support - Intermediate (Technical Support)		Industry Group: Associations, Foundations, Education and Government		23		212		1.0701369863		1.0526027397		1.0591350397		$47,032		$22.61		$52,543		$25.26		$58,938		$28.34		$47,032		$52,543		$58,941		$0		$56,570		$0		41496		46358		52000		41496		46358		52003				50742				Provides technical support to the organization's internal users of computer applications and hardware (e.g., PCs, servers, mainframes). Answers questions regarding system procedures, online transactions, systems status and downtime procedures and is typically located within a call center. Collaborates with network services, software systems engineering and/or application development in order to restore service and/or identify problems. Maintains a troubleshooting tracking log ensuring timely resolution of problems. LEVEL: Intermediate (Technical Support) (T2). ALIGNS WITH: Global Grade 06. Has working knowledge and skills to perform a defined set of analytical/scientific methods or operational processes. Applies experience and skills to complete assigned work within own area of expertise. Works within standard operating procedures and/or scientific methods. Works with a moderate degree of supervision.

		Champaign066		IT Specialist		WTW General Industry Information Technology - Job-Function Report, 2021		2021-04-01		AIT020-T2		IT Help Desk Support - Intermediate (Technical Support)		State: Illinois		18		63		1.0701369863		1.0526027397		0.9638554217		$49,881		$23.98		$56,103		$26.97		$62,261		$29.93		$49,945		$56,103		$63,161		$0		$56,104		$0		48360		54392		60362		48422		54392		61235				55299				Provides technical support to the organization's internal users of computer applications and hardware (e.g., PCs, servers, mainframes). Answers questions regarding system procedures, online transactions, systems status and downtime procedures and is typically located within a call center. Collaborates with network services, software systems engineering and/or application development in order to restore service and/or identify problems. Maintains a troubleshooting tracking log ensuring timely resolution of problems. LEVEL: Intermediate (Technical Support) (T2). ALIGNS WITH: Global Grade 06. Has working knowledge and skills to perform a defined set of analytical/scientific methods or operational processes. Applies experience and skills to complete assigned work within own area of expertise. Works within standard operating procedures and/or scientific methods. Works with a moderate degree of supervision.

		Champaign065		IT Technician		Mercer Benchmark Information Technology, 2021		2021-03-01		ITC.10.002.S10		Remote Help Desk Support - Entry Para-Professional (S1)		Employee Location - State: Illinois		15		60		1.0735342466		1.0551506849		0.9638554217		$48,007		$23.08		$51,438		$24.73		$58,476		$28.11		$48,694		$51,536		$58,476		$42,243		$52,619		$62,830		46396		49711		56513		47060		49806		56513		41536		51739		61779		Remote Help Desk Support provides real-time support via phone/chat/email to employee end users including: Responding to, researching, diagnosing, and resolving problems through real-time discussions/chat with users. Typically resolving less complex problems immediately, escalating more complex problems to senior level support. Referencing problem management database and help desk systems. FAMILY: IT, Telecom & Internet. This job family manages or performs work associated with analysis, design, implementation, operation, deployment, and support of the organization's information technology resources (including computer hardware, operating systems, communications, software applications, data processing and security), telecommunication systems, and software/database products by internal staff, outsourcing staff, or consultants. Activities include developing information technology strategies, polices and plans; maintenance and use of information technology resources; training and supporting technology users; telecommunications network planning, operations and site acquisition; programming software/database products for sale to external customers; developing PC, online, and mobile games; and internet product management & operations. SUBFAMILY: IT User Support. Positions in this sub-family are responsible for providing support to employee end users in areas of personal computers/servers/mainframe applications, data/voice network, and ERP systems including: Acquiring, installing, and upgrading PC components & software and planning for/responding to service outages. Diagnosing problem source through discussions with users and coordinating with internal organization support and operations groups and/or with vendors to resolve problems. Responding to user requests to research complex problems associated with the organization's telecommunications networks (voice and/or data). Providing real-time end user ERP systems support, problem identification, and training to facilitate knowledge transfer and prevent problem reoccurrence and knowledge transfer. CAREER STREAM: Para-Professional/ Support. CAREER LEVEL: S1 Entry Para-Professional. Individual contributors provide organizational related support or service (administrative or clerical) OR roles operating in a “hands on” environment in support of daily business activities (e.g., technical, production or craft levels). The majority of time is spent in the delivery of support services or activities, typically under supervision. Work typically requires a high school degree or 1-2 year vocational training / associates degree. An Entry Para-Professional (S1) is an entry-level position typically requiring little to no prior knowledge or experience. Work is routine or follows standard procedures. Work is closely supervised. Communicates information that requires little explanation or interpretation.

		Champaign065		IT Technician		Mercer Benchmark Information Technology, 2021		2021-03-01		ITC.10.002.S10		Remote Help Desk Support - Entry Para-Professional (S1)		Industry - Super Sector: Services (Non-Financial)		29		212		1.0735342466		1.0551506849		1.0591350397		$45,887		$22.06		$49,366		$23.73		$56,851		$27.33		$45,887		$49,366		$57,664		$39,180		$50,293		$62,340		40357		43417		50000		40357		43417		50715		35059		45003		55783		Remote Help Desk Support provides real-time support via phone/chat/email to employee end users including: Responding to, researching, diagnosing, and resolving problems through real-time discussions/chat with users. Typically resolving less complex problems immediately, escalating more complex problems to senior level support. Referencing problem management database and help desk systems. FAMILY: IT, Telecom & Internet. This job family manages or performs work associated with analysis, design, implementation, operation, deployment, and support of the organization's information technology resources (including computer hardware, operating systems, communications, software applications, data processing and security), telecommunication systems, and software/database products by internal staff, outsourcing staff, or consultants. Activities include developing information technology strategies, polices and plans; maintenance and use of information technology resources; training and supporting technology users; telecommunications network planning, operations and site acquisition; programming software/database products for sale to external customers; developing PC, online, and mobile games; and internet product management & operations. SUBFAMILY: IT User Support. Positions in this sub-family are responsible for providing support to employee end users in areas of personal computers/servers/mainframe applications, data/voice network, and ERP systems including: Acquiring, installing, and upgrading PC components & software and planning for/responding to service outages. Diagnosing problem source through discussions with users and coordinating with internal organization support and operations groups and/or with vendors to resolve problems. Responding to user requests to research complex problems associated with the organization's telecommunications networks (voice and/or data). Providing real-time end user ERP systems support, problem identification, and training to facilitate knowledge transfer and prevent problem reoccurrence and knowledge transfer. CAREER STREAM: Para-Professional/ Support. CAREER LEVEL: S1 Entry Para-Professional. Individual contributors provide organizational related support or service (administrative or clerical) OR roles operating in a “hands on” environment in support of daily business activities (e.g., technical, production or craft levels). The majority of time is spent in the delivery of support services or activities, typically under supervision. Work typically requires a high school degree or 1-2 year vocational training / associates degree. An Entry Para-Professional (S1) is an entry-level position typically requiring little to no prior knowledge or experience. Work is routine or follows standard procedures. Work is closely supervised. Communicates information that requires little explanation or interpretation.

		Champaign065		IT Technician		WTW General Industry Information Technology - Job-Function Report, 2021		2021-04-01		AIT020-T1		IT Help Desk Support - Entry (Technical Support)		Industry Group: Associations, Foundations, Education and Government		12		62		1.0701369863		1.0526027397		1.0591350397		$37,720		$18.13		$44,184		$21.24		$48,737		$23.43		$37,720		$44,240		$49,207		$0		$45,020		$0		33280		38983		43000		33280		39032		43415				40382				Provides technical support to the organization's internal users of computer applications and hardware (e.g., PCs, servers, mainframes). Answers questions regarding system procedures, online transactions, systems status and downtime procedures and is typically located within a call center. Collaborates with network services, software systems engineering and/or application development in order to restore service and/or identify problems. Maintains a troubleshooting tracking log ensuring timely resolution of problems. LEVEL: Entry (Technical Support) (T1). ALIGNS WITH: Global Grade 05. Has basic skills in an analytical or scientific method or operational process. Works within clearly defined standard operating procedures and/or scientific methods and adheres to quality guidelines. Works with close supervision.

		Champaign065		IT Technician		WTW General Industry Information Technology - Job-Function Report, 2021		2021-04-01		AIT020-T1		IT Help Desk Support - Entry (Technical Support)		State: Illinois		9		33		1.0701369863		1.0526027397		0.9638554217		$40,063		$19.26		$49,345		$23.72		$52,215		$25.10		$40,063		$49,345		$52,215		$0		$48,401		$0		38841		47840		50623		38841		47840		50623				47707				Provides technical support to the organization's internal users of computer applications and hardware (e.g., PCs, servers, mainframes). Answers questions regarding system procedures, online transactions, systems status and downtime procedures and is typically located within a call center. Collaborates with network services, software systems engineering and/or application development in order to restore service and/or identify problems. Maintains a troubleshooting tracking log ensuring timely resolution of problems. LEVEL: Entry (Technical Support) (T1). ALIGNS WITH: Global Grade 05. Has basic skills in an analytical or scientific method or operational process. Works within clearly defined standard operating procedures and/or scientific methods and adheres to quality guidelines. Works with close supervision.

		Champaign044		Lead Custodian		CompData Benchmark Pro - Midwest - April, 2021		2021-04-01		40510		Custodian II (Senior)		Illinois		11		36		1.0701369863		1.0526027397		0.9638554217		$28,159		$13.54		$29,087		$13.98		$37,236		$17.90		$28,159		$29,087		$37,236		$29,929		$38,249		$46,568		27300		28200		36100		27300		28200		36100		29500		37700		45900		Organizes special event/room set-ups. Tracks and maintains janitorial supply inventory. Responsible for locking/unlocking facility and arming/disarming alarm system. May train other custodians how to properly and safely complete janitorial duties to maintain offices, patient or guest rooms, restrooms, and public areas. High school education required and two years experience. JOB FAMILY: Facilities Maintenance.

		Champaign044		Lead Custodian		Mercer Benchmark Corporate Services and Human Resources, 2021		2021-03-01		AFS.04.001.S30		Custodial/Cleaning - Senior Para-Professional (S3)		Employee Location - State: Illinois		5		9		1.0735342466		1.0551506849		0.9638554217						$47,091		$22.64								$49,145		$0		$0		$0		$0				45510						47495										Custodial/Cleaning performs custodial and cleaning work including: Dusting furniture, walls, fixtures, or equipment; cleaning/waxing floors, and cleaning common area kitchens and rest rooms. Operating cleaning equipment (e.g., steam cleaners, floor polishers). Collecting and disposing of garbage and recycling according to sanitation and operational standards. FAMILY: Administration, Facilities & Secretarial. This job family coordinates, integrates and administers a range of diverse administrative or staff functions. Areas of responsibility include delivering secretarial, administrative and related support services to the organization; managing reception, greeting guests/visitors, issuing security passes, receiving and relaying telephone messages from internal and external sources; providing office mailroom support; vehicle fleet administration; document management; managing, planning, repairing and maintaining the organization's facilities and assets; maintaining buildings, facilities, and grounds in clean/hygienic condition; ensuring safety and security of the organization's employees, clients, visitors and property; and managing the operations of the library network and associated services. SUBFAMILY: Facilities/Grounds, Custodial, Cleaning & Laundry. Positions in this sub-family are responsible for maintaining the organization's facilities and grounds in clean and orderly condition, in accordance to the company's standards. Activities include: Cleaning/sanitation of company facilities, including custodial work, dishwashing and laundry services. Maintaining grounds, including gardening and the general repair and maintenance of those grounds. Upkeep and organization of parking areas, including valet services, on company grounds. Positions for laundry & linen administration within specific industries such as hospitality and healthcare are included. CAREER STREAM: Para-Professional/ Support. CAREER LEVEL: S3 Senior Para-Professional. Individual contributors provide organizational related support or service (administrative or clerical) OR roles operating in a “hands on” environment in support of daily business activities (e.g., technical, production or craft levels). The majority of time is spent in the delivery of support services or activities, typically under supervision. Work typically requires a high school degree or 1-2 year vocational training / associates degree. A Senior Para-Professional (S3) requires broad knowledge of operational procedures and tools obtained through extensive work experience and may require vocational or technical education. May require the following proficiency: Works under limited supervision for routine situations. Provides assistance and training to lower level employees. Problems typically are not routine and require analysis to understand.

		Champaign044		Lead Custodian		Mercer Benchmark Corporate Services and Human Resources, 2021		2021-03-01		AFS.04.001.S30		Custodial/Cleaning - Senior Para-Professional (S3)		Industry - Super Sector: Services (Non-Financial)		14		608		1.0735342466		1.0551506849		1.0591350397		$34,056		$16.37		$37,816		$18.18		$48,218		$23.18		$34,056		$37,816		$48,218		$30,020		$40,028		$49,955		29952		33259		42407		29952		33259		42407		26862		35818		44701		Custodial/Cleaning performs custodial and cleaning work including: Dusting furniture, walls, fixtures, or equipment; cleaning/waxing floors, and cleaning common area kitchens and rest rooms. Operating cleaning equipment (e.g., steam cleaners, floor polishers). Collecting and disposing of garbage and recycling according to sanitation and operational standards. FAMILY: Administration, Facilities & Secretarial. This job family coordinates, integrates and administers a range of diverse administrative or staff functions. Areas of responsibility include delivering secretarial, administrative and related support services to the organization; managing reception, greeting guests/visitors, issuing security passes, receiving and relaying telephone messages from internal and external sources; providing office mailroom support; vehicle fleet administration; document management; managing, planning, repairing and maintaining the organization's facilities and assets; maintaining buildings, facilities, and grounds in clean/hygienic condition; ensuring safety and security of the organization's employees, clients, visitors and property; and managing the operations of the library network and associated services. SUBFAMILY: Facilities/Grounds, Custodial, Cleaning & Laundry. Positions in this sub-family are responsible for maintaining the organization's facilities and grounds in clean and orderly condition, in accordance to the company's standards. Activities include: Cleaning/sanitation of company facilities, including custodial work, dishwashing and laundry services. Maintaining grounds, including gardening and the general repair and maintenance of those grounds. Upkeep and organization of parking areas, including valet services, on company grounds. Positions for laundry & linen administration within specific industries such as hospitality and healthcare are included. CAREER STREAM: Para-Professional/ Support. CAREER LEVEL: S3 Senior Para-Professional. Individual contributors provide organizational related support or service (administrative or clerical) OR roles operating in a “hands on” environment in support of daily business activities (e.g., technical, production or craft levels). The majority of time is spent in the delivery of support services or activities, typically under supervision. Work typically requires a high school degree or 1-2 year vocational training / associates degree. A Senior Para-Professional (S3) requires broad knowledge of operational procedures and tools obtained through extensive work experience and may require vocational or technical education. May require the following proficiency: Works under limited supervision for routine situations. Provides assistance and training to lower level employees. Problems typically are not routine and require analysis to understand.

		Champaign084		Lead Prosecutor 		Mercer Benchmark Finance, Accounting & Legal, 2021		2021-03-01		LCA.03.013.P20		Legal Counsel: Litigation - Experienced Professional (P2)		All Data		11		27		1.0735342466		1.0551506849		1.0591350397		$94,988		$45.67		$99,482		$47.83		$126,658		$60.89		$96,286		$103,872		$130,757		$86,494		$120,089		$153,700		83541		87494		111395		84683		91355		115000		77396		107458		137533		Represents plaintiffs and defendants in civil cases and manages all phases of the litigation process from investigation, pleadings and discovery to pre-trial, trial, settlement and appeal. FAMILY: Legal, Compliance & Audit. This job family ensures the organization complies with the legal and regulatory requirements of the country(-ies) in which it operates. Activities include providing legal counsel/support in areas related to the business, including corporate law, real estate, tax, business litigation, transactions/antitrust, compliance, intellectual property, employment/labor, corporate governance, ethics, etc. Regulatory activities ensure the organization's products and business activities are conducted ethically and in compliance with relevant regulations, laws and standards. Audit activities include the examination, verification, evaluation, and reporting on financial, operational, and managerial processes, systems and outcomes to ensure financial and operational integrity and compliance. SUBFAMILY: Legal. Positions in this sub-family are responsible for work in some/all of the following areas: Providing legal advice/counsel in business-related areas. Researching, analyzing, and interpreting proposed and existing laws, statutes, and regulations. Identifying, monitoring and addressing issues of legal risk. Structuring, drafting, negotiating and/or approving legal contracts, letters of agreement, policies and other documents. Representing/advocating for an organization in litigation, arbitration, mediation or other disputes with courts, government agencies, or other legal authorities. CAREER STREAM: Professional. CAREER LEVEL: P2 Experienced Professional. Individual contributors with responsibility in a professional or technical discipline or specialty, but may manage two or fewer employees. May direct the work of other lower level professionals or manage processes and programs. The majority of time is spent overseeing the design, implementation or delivery of processes, programs and policies using specialized knowledge and skills typically acquired through advanced education (3-4 year University degree). An Experienced Professional (P2) applies practical knowledge of job area typically obtained through advanced education and work experience. May require the following proficiency: Works independently with general supervision. Problems faced are difficult but typically not complex. May influence others within the job area through explanation of facts, policies and practices.

		Champaign084		Lead Prosecutor 		Mercer Benchmark Finance, Accounting & Legal, 2021		2021-03-01		LCA.03.013.P30		Legal Counsel: Litigation - Senior Professional (P3)		All Data		21		94		1.0735342466		1.0551506849		1.0591350397		$134,781		$64.80		$151,767		$72.96		$170,227		$81.84		$141,035		$156,705		$175,958		$112,724		$149,860		$189,650		118539		133478		149714		124039		137821		154754		100867		134097		169702		Represents plaintiffs and defendants in civil cases and manages all phases of the litigation process from investigation, pleadings and discovery to pre-trial, trial, settlement and appeal. FAMILY: Legal, Compliance & Audit. This job family ensures the organization complies with the legal and regulatory requirements of the country(-ies) in which it operates. Activities include providing legal counsel/support in areas related to the business, including corporate law, real estate, tax, business litigation, transactions/antitrust, compliance, intellectual property, employment/labor, corporate governance, ethics, etc. Regulatory activities ensure the organization's products and business activities are conducted ethically and in compliance with relevant regulations, laws and standards. Audit activities include the examination, verification, evaluation, and reporting on financial, operational, and managerial processes, systems and outcomes to ensure financial and operational integrity and compliance. SUBFAMILY: Legal. Positions in this sub-family are responsible for work in some/all of the following areas: Providing legal advice/counsel in business-related areas. Researching, analyzing, and interpreting proposed and existing laws, statutes, and regulations. Identifying, monitoring and addressing issues of legal risk. Structuring, drafting, negotiating and/or approving legal contracts, letters of agreement, policies and other documents. Representing/advocating for an organization in litigation, arbitration, mediation or other disputes with courts, government agencies, or other legal authorities. CAREER STREAM: Professional. CAREER LEVEL: P3 Senior Professional. Individual contributors with responsibility in a professional or technical discipline or specialty, but may manage two or fewer employees. May direct the work of other lower level professionals or manage processes and programs. The majority of time is spent overseeing the design, implementation or delivery of processes, programs and policies using specialized knowledge and skills typically acquired through advanced education (3-4 year University degree). A Senior Professional (P3) applies advanced knowledge of job area typically obtained through advanced education and work experience. Responsibilities may include: Managing projects / processes, working independently with limited supervision. Coaching and reviewing the work of lower level professionals. Problems faced are difficult and sometimes complex.

		Champaign084		Lead Prosecutor 		WTW General Industry Professional Administrative & Sales - Job-Level Report, 2021		2021-04-01		ALG000-P2		Legal Generalist/Multidiscipline - Intermediate (Professional)		Industry Group: Associations, Foundations, Education and Government		12		77		1.0701369863		1.0526027397		1.0591350397		$95,909		$46.11		$108,219		$52.03		$117,437		$56.46		$95,909		$108,219		$117,437		$0		$115,124		$0		84619		95480		103613		84619		95480		103613				103264				Provides a full range of legal advice and services. Responsibilities are within the Legal Function as a generalist or in a combination of Disciplines. LEVEL: Intermediate (Professional) (P2). ALIGNS WITH: Global Grades 09 and 10. Has working knowledge and experience in own discipline. Continues to build knowledge of the organization, processes and customers. Performs a range of mainly straightforward assignments. Uses prescribed guidelines or policies to analyze and resolve problems. Receives a moderate level of guidance and direction. Global Grade 10 Differentiators: Typically follows prescribed guidelines or procedures to resolve problems. Has working knowledge of basic concepts and procedures; performs a variety of routine tasks or assignments. May train new team members and provide input to employee performance evaluations. Works with a moderate level of guidance. Global Grade 09 Differentiators: Has limited work experience involving basic concepts and procedures. Develops competence by performing structured work assignments. Uses existing procedures to solve routine or standard problems. Works under supervision and direction from more senior level roles.

		Champaign084		Lead Prosecutor 		WTW General Industry Professional Administrative & Sales - Job-Level Report, 2021		2021-04-01		ALG000-P2		Legal Generalist/Multidiscipline - Intermediate (Professional)		State: Illinois		10		16		1.0701369863		1.0526027397		0.9638554217		$86,123		$41.41		$92,843		$44.64		$119,719		$57.56		$91,740		$93,987		$119,719		$0		$120,414		$0		83496		90011		116068		88942		91121		116068				118686				Provides a full range of legal advice and services. Responsibilities are within the Legal Function as a generalist or in a combination of Disciplines. LEVEL: Intermediate (Professional) (P2). ALIGNS WITH: Global Grades 09 and 10. Has working knowledge and experience in own discipline. Continues to build knowledge of the organization, processes and customers. Performs a range of mainly straightforward assignments. Uses prescribed guidelines or policies to analyze and resolve problems. Receives a moderate level of guidance and direction. Global Grade 10 Differentiators: Typically follows prescribed guidelines or procedures to resolve problems. Has working knowledge of basic concepts and procedures; performs a variety of routine tasks or assignments. May train new team members and provide input to employee performance evaluations. Works with a moderate level of guidance. Global Grade 09 Differentiators: Has limited work experience involving basic concepts and procedures. Develops competence by performing structured work assignments. Uses existing procedures to solve routine or standard problems. Works under supervision and direction from more senior level roles.

		Champaign091		Legal Advocate Manager		Mercer Benchmark Finance, Accounting & Legal, 2021		2021-03-01		LCA.03.R03.M10		Legal Support - Team Leader (Para-Professionals) (M1) - Mercer Combined Job		Employee Location - Region (in-country): North Central		13		28		1.0735342466		1.0551506849		1.0456605089		$88,095		$42.35		$98,923		$47.56		$116,468		$55.99		$98,589		$113,924		$125,057		$78,299		$101,275		$126,330		78477		88123		103753		87826		101487		111404		70966		91790		114499		Associated Specializations: Legal Research/Paralegal Management - M10; Legal/Regulatory Records Management - M10; Patent Preparation & Prosecution - M10. FAMILY: Legal, Compliance & Audit. This job family ensures the organization complies with the legal and regulatory requirements of the country (-ies) in which it operates. Activities include providing legal counsel/support in areas related to the business, including corporate law, real estate, tax, business litigation, transactions/antitrust, compliance, intellectual property, employment/labor, corporate governance, ethics, etc. Regulatory activities ensure the organization's products and business activities are conducted ethically and in compliance with relevant regulations, laws and standards. Audit activities include the examination, verification, evaluation, and reporting on financial, operational, and managerial processes, systems and outcomes to ensure financial and operational integrity and compliance. SUB-FAMILY: Legal. Positions in this sub-family are responsible for work in some/all of the following areas: Providing legal advice/counsel in business-related areas. Researching, analyzing, and interpreting proposed and existing laws, statutes, and regulations. Identifying, monitoring and addressing issues of legal risk. Structuring, drafting, negotiating and/or approving legal contracts, letters of agreement, policies and other documents. Representing/advocating for an organization in litigation, arbitration, mediation or other disputes with courts, government agencies, or other legal authorities. CAREER STREAM: Management. Management and supervisory professionals focusing on tactical, operational activities within a specified area. Levels within the management career stream typically have three or more direct reports. The majority of time is spent overseeing area of responsibility, planning, prioritizing and/or directing the responsibilities of employees. Goal achievement is typically accomplished through performance of direct and/or indirect reports. CAREER LEVEL: M1 Team Leader (Para-Professionals). A Team Leader (M1) supervises para-professional employees. Responsibilities typically include: Setting day-to-day operational objectives for team. Problems faced may be difficult but typically are not complex. Ensures policies, practices and procedures are understood and followed by direct reports, customers and stakeholders.

		Champaign091		Legal Advocate Manager		Mercer Benchmark Finance, Accounting & Legal, 2021		2021-03-01		LCA.03.R03.M10		Legal Support - Team Leader (Para-Professionals) (M1) - Mercer Combined Job		Industry - Super Sector: Banking/Financial Services; Org Wgtd		7		24		1.0735342466		1.0551506849		1.0591350397		$80,551		$38.73		$83,318		$40.06		$107,604		$51.73		$81,183		$101,474		$121,968		$64,391		$86,721		$113,148		70844		73278		94637		71400		89246		107270		57618		77599		101247		Associated Specializations: Legal Research/Paralegal Management - M10; Legal/Regulatory Records Management - M10; Patent Preparation & Prosecution - M10. FAMILY: Legal, Compliance & Audit. This job family ensures the organization complies with the legal and regulatory requirements of the country (-ies) in which it operates. Activities include providing legal counsel/support in areas related to the business, including corporate law, real estate, tax, business litigation, transactions/antitrust, compliance, intellectual property, employment/labor, corporate governance, ethics, etc. Regulatory activities ensure the organization's products and business activities are conducted ethically and in compliance with relevant regulations, laws and standards. Audit activities include the examination, verification, evaluation, and reporting on financial, operational, and managerial processes, systems and outcomes to ensure financial and operational integrity and compliance. SUB-FAMILY: Legal. Positions in this sub-family are responsible for work in some/all of the following areas: Providing legal advice/counsel in business-related areas. Researching, analyzing, and interpreting proposed and existing laws, statutes, and regulations. Identifying, monitoring and addressing issues of legal risk. Structuring, drafting, negotiating and/or approving legal contracts, letters of agreement, policies and other documents. Representing/advocating for an organization in litigation, arbitration, mediation or other disputes with courts, government agencies, or other legal authorities. CAREER STREAM: Management. Management and supervisory professionals focusing on tactical, operational activities within a specified area. Levels within the management career stream typically have three or more direct reports. The majority of time is spent overseeing area of responsibility, planning, prioritizing and/or directing the responsibilities of employees. Goal achievement is typically accomplished through performance of direct and/or indirect reports. CAREER LEVEL: M1 Team Leader (Para-Professionals). A Team Leader (M1) supervises para-professional employees. Responsibilities typically include: Setting day-to-day operational objectives for team. Problems faced may be difficult but typically are not complex. Ensures policies, practices and procedures are understood and followed by direct reports, customers and stakeholders.

		Champaign086		Legal Clerk		CompData Benchmark Pro - Midwest - April, 2021		2021-04-01		62000		Legal Secretary I		Midwest; Industry Category: Not-for-Profit		5		8		1.0701369863		1.0526027397		1.0337698139		$46,353		$22.29		$54,761		$26.33		$57,637		$27.71		$46,353		$54,761		$57,637		$0		$0		$0		41900		49500		52100		41900		49500		52100								Performs secretarial and administrative duties for attorney. Schedules appointments and conference calls. Coordinates arrangements for conferences, court appearances, depositions, meetings, and travel. Organizes and expedites flow of work through law office. Composes correspondence and drafts legal documents. Establishes and maintains confidential files and records. Possesses a broad knowledge of filing dates, various court systems, and their local rules. High school education or equivalent required and two years experience. JOB FAMILY: Legal.

		Champaign086		Legal Clerk		Mercer Benchmark Finance, Accounting & Legal, 2021		2021-03-01		LCA.03.R03.S10		Legal Support - Entry Para-Professional (S1) - Mercer Combined Job		Employee Location - State: Illinois		12		35		1.0735342466		1.0551506849		0.9638554217		$47,494		$22.83		$53,806		$25.87		$56,331		$27.08		$47,494		$53,806		$58,043		$39,818		$51,682		$63,501		45900		52000		54440		45900		52000		56095		39152		50817		62439		Associated Specializations: Legal Research/Paralegal - S10; Legal Secretarial - S10; Legal Transcription/Word Processing (Professional Services) - S10; Legal/Regulatory Records Management - S10; Patent Preparation & Prosecution - S10. FAMILY: Legal, Compliance & Audit. This job family ensures the organization complies with the legal and regulatory requirements of the country (-ies) in which it operates. Activities include providing legal counsel/support in areas related to the business, including corporate law, real estate, tax, business litigation, transactions/antitrust, compliance, intellectual property, employment/labor, corporate governance, ethics, etc. Regulatory activities ensure the organization's products and business activities are conducted ethically and in compliance with relevant regulations, laws and standards. Audit activities include the examination, verification, evaluation, and reporting on financial, operational, and managerial processes, systems and outcomes to ensure financial and operational integrity and compliance. SUB-FAMILY: Legal. Positions in this sub-family are responsible for work in some/all of the following areas: Providing legal advice/counsel in business-related areas. Researching, analyzing, and interpreting proposed and existing laws, statutes, and regulations. Identifying, monitoring and addressing issues of legal risk. Structuring, drafting, negotiating and/or approving legal contracts, letters of agreement, policies and other documents. Representing/advocating for an organization in litigation, arbitration, mediation or other disputes with courts, government agencies, or other legal authorities. CAREER STREAM: Para-Professional/ Support. Individual contributors provide organizational related support or service (administrative or clerical) OR roles operating in a "hands on" environment in support of daily business activities (e.g., technical, production or craft levels). The majority of time is spent in the delivery of support services or activities, typically under supervision. Work typically requires a high school degree or 1-2 year vocational training / associates degree. CAREER LEVEL: S1 Entry Para-Professional. An Entry Para-Professional (S1) is an entry-level position typically requiring little to no prior knowledge or experience. Work is routine or follows standard procedures. Work is closely supervised. Communicates information that requires little explanation or interpretation.

		Champaign086		Legal Clerk		Mercer Benchmark Finance, Accounting & Legal, 2021		2021-03-01		LCA.03.R03.S10		Legal Support - Entry Para-Professional (S1) - Mercer Combined Job		Industry - Super Sector: Services (Non-Financial)		32		935		1.0735342466		1.0551506849		1.0591350397						$43,061		$20.70								$43,880		$0		$42,454		$53,351		$64,176				37872						38592				37989		47739		57426		Associated Specializations: Legal Research/Paralegal - S10; Legal Secretarial - S10; Legal Transcription/Word Processing (Professional Services) - S10; Legal/Regulatory Records Management - S10; Patent Preparation & Prosecution - S10. FAMILY: Legal, Compliance & Audit. This job family ensures the organization complies with the legal and regulatory requirements of the country (-ies) in which it operates. Activities include providing legal counsel/support in areas related to the business, including corporate law, real estate, tax, business litigation, transactions/antitrust, compliance, intellectual property, employment/labor, corporate governance, ethics, etc. Regulatory activities ensure the organization's products and business activities are conducted ethically and in compliance with relevant regulations, laws and standards. Audit activities include the examination, verification, evaluation, and reporting on financial, operational, and managerial processes, systems and outcomes to ensure financial and operational integrity and compliance. SUB-FAMILY: Legal. Positions in this sub-family are responsible for work in some/all of the following areas: Providing legal advice/counsel in business-related areas. Researching, analyzing, and interpreting proposed and existing laws, statutes, and regulations. Identifying, monitoring and addressing issues of legal risk. Structuring, drafting, negotiating and/or approving legal contracts, letters of agreement, policies and other documents. Representing/advocating for an organization in litigation, arbitration, mediation or other disputes with courts, government agencies, or other legal authorities. CAREER STREAM: Para-Professional/ Support. Individual contributors provide organizational related support or service (administrative or clerical) OR roles operating in a "hands on" environment in support of daily business activities (e.g., technical, production or craft levels). The majority of time is spent in the delivery of support services or activities, typically under supervision. Work typically requires a high school degree or 1-2 year vocational training / associates degree. CAREER LEVEL: S1 Entry Para-Professional. An Entry Para-Professional (S1) is an entry-level position typically requiring little to no prior knowledge or experience. Work is routine or follows standard procedures. Work is closely supervised. Communicates information that requires little explanation or interpretation.

		Champaign086		Legal Clerk		WTW General Industry Office and Business Support - Job-Level Report, 2021		2021-04-01		ALS040-U1		Legal Secretarial/Administrative Assistance - Entry (Business Support)		Corporate/Noncorporate: Noncorporate		7		9		1.0701369863		1.0526027397		1.0591350397		$45,548		$21.90		$53,491		$25.72		$55,474		$26.67		$46,036		$53,613		$56,139		$0		$0		$0		40186		47194		48944		40617		47302		49531								Performs secretarial duties that require knowledge of legal procedures and terminology. Prepares papers and correspondence such as contracts, briefs, summonses, complaints and motions. May maintain files and calendars, schedule appointments, schedule meetings and make travel arrangements. LEVEL: Entry (Business Support) (U1). ALIGNS WITH: Global Grade 04. Entry level position with little or no prior relevant training or work experience. Acquires basic skills to perform routine tasks. Work is prescribed and completed with little autonomy. Works with either close supervision or under clearly defined procedures.

		Champaign088		Legal Services Advocate		Mercer Benchmark Finance, Accounting & Legal, 2021		2021-03-01		LCA.03.R03.S20		Legal Support - Experienced Para-Professional (S2) - Mercer Combined Job		Employee Location - State: Illinois		35		128		1.0735342466		1.0551506849		0.9638554217		$60,039		$28.87		$68,289		$32.83		$79,446		$38.20		$63,245		$71,660		$80,579		$53,156		$66,134		$81,832		58024		65997		76779		61122		69255		77874		52267		65028		80463		Associated Specializations: Legal Research/Paralegal - S20; Legal Secretarial - S20; Legal Transcription/Word Processing (Professional Services) - S20; Legal/Regulatory Records Management - S20; Patent Preparation & Prosecution - S20. FAMILY: Legal, Compliance & Audit. This job family ensures the organization complies with the legal and regulatory requirements of the country (-ies) in which it operates. Activities include providing legal counsel/support in areas related to the business, including corporate law, real estate, tax, business litigation, transactions/antitrust, compliance, intellectual property, employment/labor, corporate governance, ethics, etc. Regulatory activities ensure the organization's products and business activities are conducted ethically and in compliance with relevant regulations, laws and standards. Audit activities include the examination, verification, evaluation, and reporting on financial, operational, and managerial processes, systems and outcomes to ensure financial and operational integrity and compliance. SUB-FAMILY: Legal. Positions in this sub-family are responsible for work in some/all of the following areas: Providing legal advice/counsel in business-related areas. Researching, analyzing, and interpreting proposed and existing laws, statutes, and regulations. Identifying, monitoring and addressing issues of legal risk. Structuring, drafting, negotiating and/or approving legal contracts, letters of agreement, policies and other documents. Representing/advocating for an organization in litigation, arbitration, mediation or other disputes with courts, government agencies, or other legal authorities. CAREER STREAM: Para-Professional/ Support. Individual contributors provide organizational related support or service (administrative or clerical) OR roles operating in a "hands on" environment in support of daily business activities (e.g., technical, production or craft levels). The majority of time is spent in the delivery of support services or activities, typically under supervision. Work typically requires a high school degree or 1-2 year vocational training / associates degree. CAREER LEVEL: S2 Experienced Para-Professional. An Experienced Para-Professional (S2) requires basic knowledge of job procedures and tools obtained through work experience and may require vocational or technical education. May require the following proficiency: Works under moderate supervision. Problems are typically of a routine nature, but may at times require interpretation or deviation from standard procedures. Communicates information that requires some explanation or interpretation.

		Champaign088		Legal Services Advocate		Mercer Benchmark Finance, Accounting & Legal, 2021		2021-03-01		LCA.03.R03.S20		Legal Support - Experienced Para-Professional (S2) - Mercer Combined Job		Industry - Super Sector: Services (Non-Financial)		62		662		1.0735342466		1.0551506849		1.0591350397		$56,735		$27.28		$74,936		$36.03		$90,516		$43.52		$56,849		$75,879		$91,619		$56,574		$63,470		$85,791		49898		65906		79608		49998		66735		80578		50623		56794		76767		Associated Specializations: Legal Research/Paralegal - S20; Legal Secretarial - S20; Legal Transcription/Word Processing (Professional Services) - S20; Legal/Regulatory Records Management - S20; Patent Preparation & Prosecution - S20. FAMILY: Legal, Compliance & Audit. This job family ensures the organization complies with the legal and regulatory requirements of the country (-ies) in which it operates. Activities include providing legal counsel/support in areas related to the business, including corporate law, real estate, tax, business litigation, transactions/antitrust, compliance, intellectual property, employment/labor, corporate governance, ethics, etc. Regulatory activities ensure the organization's products and business activities are conducted ethically and in compliance with relevant regulations, laws and standards. Audit activities include the examination, verification, evaluation, and reporting on financial, operational, and managerial processes, systems and outcomes to ensure financial and operational integrity and compliance. SUB-FAMILY: Legal. Positions in this sub-family are responsible for work in some/all of the following areas: Providing legal advice/counsel in business-related areas. Researching, analyzing, and interpreting proposed and existing laws, statutes, and regulations. Identifying, monitoring and addressing issues of legal risk. Structuring, drafting, negotiating and/or approving legal contracts, letters of agreement, policies and other documents. Representing/advocating for an organization in litigation, arbitration, mediation or other disputes with courts, government agencies, or other legal authorities. CAREER STREAM: Para-Professional/ Support. Individual contributors provide organizational related support or service (administrative or clerical) OR roles operating in a "hands on" environment in support of daily business activities (e.g., technical, production or craft levels). The majority of time is spent in the delivery of support services or activities, typically under supervision. Work typically requires a high school degree or 1-2 year vocational training / associates degree. CAREER LEVEL: S2 Experienced Para-Professional. An Experienced Para-Professional (S2) requires basic knowledge of job procedures and tools obtained through work experience and may require vocational or technical education. May require the following proficiency: Works under moderate supervision. Problems are typically of a routine nature, but may at times require interpretation or deviation from standard procedures. Communicates information that requires some explanation or interpretation.

		Champaign088		Legal Services Advocate		WTW General Industry Office and Business Support - Job-Level Report, 2021		2021-04-01		ALS000-U2		Legal Support Generalist/Multidiscipline - Intermediate (Business Support)		Industry Group: Associations, Foundations, Education and Government		5		8		1.0701369863		1.0526027397		1.0591350397		$51,785		$24.90		$60,122		$28.90		$73,501		$35.34		$51,785		$60,122		$73,501		$0		$0		$0		45689		53045		64849		45689		53045		64849								Performs or supports a variety of law-related activities that do not require a law degree, including legal or factual research, contract administration, document preparation and analysis, citation checking and trial preparation. Responsibilities are within the Legal Support Function as a generalist or in a combination of Disciplines. LEVEL: Intermediate (Business Support) (U2). ALIGNS WITH: Global Grades 05 and 06. Has working knowledge and skills developed through formal training or work experience. Works within established procedures with a moderate degree of supervision. Identifies the problem and all relevant issues in straightforward situations, assesses each using standard procedures and makes sound decisions. Global Grade 06 Differentiators: Has prior relevant training or related work experience. Performs routine tasks following specific instructions or under close supervision. Work is clearly defined and completed according to instruction. Global Grade 05 Differentiators: Has limited prior relevant training or work experience. Has limited discretion to vary from established procedures.

		Champaign088		Legal Services Advocate		WTW General Industry Office and Business Support - Job-Level Report, 2021		2021-04-01		ALS000-U2		Legal Support Generalist/Multidiscipline - Intermediate (Business Support)		State: Illinois		6		8		1.0701369863		1.0526027397		0.9638554217		$47,710		$22.94		$55,564		$26.71		$64,768		$31.14		$49,362		$61,709		$73,669		$0		$0		$0		46255		53869		62793		47857		59827		71422								Performs or supports a variety of law-related activities that do not require a law degree, including legal or factual research, contract administration, document preparation and analysis, citation checking and trial preparation. Responsibilities are within the Legal Support Function as a generalist or in a combination of Disciplines. LEVEL: Intermediate (Business Support) (U2). ALIGNS WITH: Global Grades 05 and 06. Has working knowledge and skills developed through formal training or work experience. Works within established procedures with a moderate degree of supervision. Identifies the problem and all relevant issues in straightforward situations, assesses each using standard procedures and makes sound decisions. Global Grade 06 Differentiators: Has prior relevant training or related work experience. Performs routine tasks following specific instructions or under close supervision. Work is clearly defined and completed according to instruction. Global Grade 05 Differentiators: Has limited prior relevant training or work experience. Has limited discretion to vary from established procedures.

		Champaign087		Legal Services Assistant		WTW General Industry Office and Business Support - Job-Level Report, 2021		2021-04-01		ALS000-U2		Legal Support Generalist/Multidiscipline - Intermediate (Business Support)		Industry Group: Associations, Foundations, Education and Government		5		8		1.0701369863		1.0526027397		1.0591350397		$51,785		$24.90		$60,122		$28.90		$73,501		$35.34		$51,785		$60,122		$73,501		$0		$0		$0		45689		53045		64849		45689		53045		64849								Performs or supports a variety of law-related activities that do not require a law degree, including legal or factual research, contract administration, document preparation and analysis, citation checking and trial preparation. Responsibilities are within the Legal Support Function as a generalist or in a combination of Disciplines. LEVEL: Intermediate (Business Support) (U2). ALIGNS WITH: Global Grades 05 and 06. Has working knowledge and skills developed through formal training or work experience. Works within established procedures with a moderate degree of supervision. Identifies the problem and all relevant issues in straightforward situations, assesses each using standard procedures and makes sound decisions. Global Grade 06 Differentiators: Has prior relevant training or related work experience. Performs routine tasks following specific instructions or under close supervision. Work is clearly defined and completed according to instruction. Global Grade 05 Differentiators: Has limited prior relevant training or work experience. Has limited discretion to vary from established procedures.

		Champaign087		Legal Services Assistant		WTW General Industry Office and Business Support - Job-Level Report, 2021		2021-04-01		ALS000-U2		Legal Support Generalist/Multidiscipline - Intermediate (Business Support)		State: Illinois		6		8		1.0701369863		1.0526027397		0.9638554217		$47,710		$22.94		$55,564		$26.71		$64,768		$31.14		$49,362		$61,709		$73,669		$0		$0		$0		46255		53869		62793		47857		59827		71422								Performs or supports a variety of law-related activities that do not require a law degree, including legal or factual research, contract administration, document preparation and analysis, citation checking and trial preparation. Responsibilities are within the Legal Support Function as a generalist or in a combination of Disciplines. LEVEL: Intermediate (Business Support) (U2). ALIGNS WITH: Global Grades 05 and 06. Has working knowledge and skills developed through formal training or work experience. Works within established procedures with a moderate degree of supervision. Identifies the problem and all relevant issues in straightforward situations, assesses each using standard procedures and makes sound decisions. Global Grade 06 Differentiators: Has prior relevant training or related work experience. Performs routine tasks following specific instructions or under close supervision. Work is clearly defined and completed according to instruction. Global Grade 05 Differentiators: Has limited prior relevant training or work experience. Has limited discretion to vary from established procedures.

		Champaign090		Legal Services Investigator		Mercer Metro Benchmark - North Central, 2021		2021-03-01		LCA.06.008.P20		Fraud Investigations - Experienced Professional (P2)		Employee Location - State: Illinois		10		20		1.0735342466		1.0551506849		0.9638554217		$58,121		$27.94		$70,642		$33.96		$79,416		$38.18		$60,272		$74,345		$85,806		$56,784		$76,333		$96,131		56170		68271		76750		58249		71850		82926		55834		75056		94523		Investigates suspected incidents of illegal activity or cases of suspected fraud by employees, vendors, or third parties. Coordinates information gathering and reporting with applicable law enforcement authorities, and present evidence to court. Maintains case management and evidence in accordance with legal requirements. FAMILY: Legal, Compliance & Audit. This job family ensures the organization complies with the legal and regulatory requirements of the country(-ies) in which it operates. Activities include providing legal counsel/support in areas related to the business, including corporate law, real estate, tax, business litigation, transactions/antitrust, compliance, intellectual property, employment/labor, corporate governance, ethics, etc. Regulatory activities ensure the organization's products and business activities are conducted ethically and in compliance with relevant regulations, laws and standards. Audit activities include the examination, verification, evaluation, and reporting on financial, operational, and managerial processes, systems and outcomes to ensure financial and operational integrity and compliance. SUBFAMILY: Fraud Detection & Prevention. Positions in this sub-family are responsible for identifying potential fraud cases and taking appropriate action. Activities include research and analysis of account activity to assess levels of risk, contacting customers to verify legitimate usage, and providing review and analysis of risky or exception conditions. Monitoring intellectual property infringement and preventing anti-money laundering are included. CAREER STREAM: Professional. CAREER LEVEL: P2 Experienced Professional. Individual contributors with responsibility in a professional or technical discipline or specialty, but may manage two or fewer employees. May direct the work of other lower level professionals or manage processes and programs. The majority of time is spent overseeing the design, implementation or delivery of processes, programs and policies using specialized knowledge and skills typically acquired through advanced education (3-4 year University degree). An Experienced Professional (P2) applies practical knowledge of job area typically obtained through advanced education and work experience. May require the following proficiency: Works independently with general supervision. Problems faced are difficult but typically not complex. May influence others within the job area through explanation of facts, policies and practices.

		Champaign092		Legal Support Director		Mercer Benchmark Finance, Accounting & Legal, 2021		2021-03-01		LCA.03.R03.M20		Legal Support - Team Leader (Professionals) (M2) - Mercer Combined Job		Employee Location - Region (in-country): North Central		5		7		1.0735342466		1.0551506849		1.0456605089						$126,085		$60.62								$133,135		$0		$92,961		$119,128		$145,279				112320						118600				84255		107971		131673		Associated Specializations: Legal Precedent Knowledge Management (Professional Services) - M20; Legal Research/Paralegal Management - M20; Legal/Regulatory Records Management - M20; Patent Preparation & Prosecution - M20. FAMILY: Legal, Compliance & Audit. This job family ensures the organization complies with the legal and regulatory requirements of the country (-ies) in which it operates. Activities include providing legal counsel/support in areas related to the business, including corporate law, real estate, tax, business litigation, transactions/antitrust, compliance, intellectual property, employment/labor, corporate governance, ethics, etc. Regulatory activities ensure the organization's products and business activities are conducted ethically and in compliance with relevant regulations, laws and standards. Audit activities include the examination, verification, evaluation, and reporting on financial, operational, and managerial processes, systems and outcomes to ensure financial and operational integrity and compliance. SUB-FAMILY: Legal. Positions in this sub-family are responsible for work in some/all of the following areas: Providing legal advice/counsel in business-related areas. Researching, analyzing, and interpreting proposed and existing laws, statutes, and regulations. Identifying, monitoring and addressing issues of legal risk. Structuring, drafting, negotiating and/or approving legal contracts, letters of agreement, policies and other documents. Representing/advocating for an organization in litigation, arbitration, mediation or other disputes with courts, government agencies, or other legal authorities. CAREER STREAM: Management. Management and supervisory professionals focusing on tactical, operational activities within a specified area. Levels within the management career stream typically have three or more direct reports. The majority of time is spent overseeing area of responsibility, planning, prioritizing and/or directing the responsibilities of employees. Goal achievement is typically accomplished through performance of direct and/or indirect reports. CAREER LEVEL: M2 Team Leader (Professionals). A Team Leader (M2) supervises professional level employees (typically entry or experienced level) and may also supervise some para-professional employees. Responsibilities typically include: Setting goals and objectives for team members for achievement of operational results. Problems faced may be difficult but typically are not complex. Ensures policies, practices and procedures are understood and followed by direct reports, customers and stakeholders.

		Champaign092		Legal Support Director		Mercer Benchmark Finance, Accounting & Legal, 2021		2021-03-01		LCA.03.R03.M20		Legal Support - Team Leader (Professionals) (M2) - Mercer Combined Job		Industry - Super Sector: Services (Non-Financial)		9		16		1.0735342466		1.0551506849		1.0591350397		$98,171		$47.20		$113,684		$54.66		$155,240		$74.63		$101,412		$127,498		$165,668		$0		$0		$0		86341		99984		136533		89191		112134		145704								Associated Specializations: Legal Precedent Knowledge Management (Professional Services) - M20; Legal Research/Paralegal Management - M20; Legal/Regulatory Records Management - M20; Patent Preparation & Prosecution - M20. FAMILY: Legal, Compliance & Audit. This job family ensures the organization complies with the legal and regulatory requirements of the country (-ies) in which it operates. Activities include providing legal counsel/support in areas related to the business, including corporate law, real estate, tax, business litigation, transactions/antitrust, compliance, intellectual property, employment/labor, corporate governance, ethics, etc. Regulatory activities ensure the organization's products and business activities are conducted ethically and in compliance with relevant regulations, laws and standards. Audit activities include the examination, verification, evaluation, and reporting on financial, operational, and managerial processes, systems and outcomes to ensure financial and operational integrity and compliance. SUB-FAMILY: Legal. Positions in this sub-family are responsible for work in some/all of the following areas: Providing legal advice/counsel in business-related areas. Researching, analyzing, and interpreting proposed and existing laws, statutes, and regulations. Identifying, monitoring and addressing issues of legal risk. Structuring, drafting, negotiating and/or approving legal contracts, letters of agreement, policies and other documents. Representing/advocating for an organization in litigation, arbitration, mediation or other disputes with courts, government agencies, or other legal authorities. CAREER STREAM: Management. Management and supervisory professionals focusing on tactical, operational activities within a specified area. Levels within the management career stream typically have three or more direct reports. The majority of time is spent overseeing area of responsibility, planning, prioritizing and/or directing the responsibilities of employees. Goal achievement is typically accomplished through performance of direct and/or indirect reports. CAREER LEVEL: M2 Team Leader (Professionals). A Team Leader (M2) supervises professional level employees (typically entry or experienced level) and may also supervise some para-professional employees. Responsibilities typically include: Setting goals and objectives for team members for achievement of operational results. Problems faced may be difficult but typically are not complex. Ensures policies, practices and procedures are understood and followed by direct reports, customers and stakeholders.

		Champaign092		Legal Support Director		WTW General Industry Supervisory & Middle Management - Job-Level Report, 2021		2021-04-01		ALS-M2		Legal Support - Manager (Supervisory/Management)		Industry Group: Associations, Foundations, Education and Government		14		33		1.0701369863		1.0526027397		1.0591350397		$113,332		$54.49		$138,760		$66.71		$152,726		$73.43		$114,182		$138,760		$157,074		$0		$127,698		$0		99991		122426		134748		100741		122426		138584				114543				Provides support for a variety of law-related activities that do not require a law degree, including legal or factual research, contract administration, document preparation and analysis, citation checking and trial preparation. LEVEL: Manager (Supervisory/Management) (M2). ALIGNS WITH: Global Grades 12 and 13. Manages professional employees and/or supervisors or supervises large, complex support, production or operations team(s). Has accountability for the performance and results of a team within own discipline or function. Adapts departmental plans and priorities to address resource and operational challenges. Decisions and problem-solving are guided by policies, procedures and business plan; receives guidance from senior manager. Provides technical guidance to employees, colleagues and/or customers. Global Grade 13 Differentiators: Accountable for the budget, performance and results of a medium-sized team or multiple small teams of employees. Exercises full management authority, including performance reviews, pay decisions, recruitment, discipline, termination and other personnel actions. Addresses issues with impact beyond own team based on knowledge of related disciplines. Global Grade 12 Differentiators: Accountable for results of a small team of employees. Exercises limited management authority; sets employee performance objectives, conducts performance reviews and recommends pay actions. Defines team operating standards and ensures essential procedures are followed based on knowledge of own discipline.

		Champaign092		Legal Support Director		WTW General Industry Supervisory & Middle Management - Job-Level Report, 2021		2021-04-01		ALS-M2		Legal Support - Manager (Supervisory/Management)		State: Illinois		19		50		1.0701369863		1.0526027397		0.9638554217		$104,853		$50.41		$117,564		$56.52		$133,677		$64.27		$112,374		$125,451		$145,227		$0		$125,600		$0		101655		113979		129600		108947		121625		140798				123798				Provides support for a variety of law-related activities that do not require a law degree, including legal or factual research, contract administration, document preparation and analysis, citation checking and trial preparation. LEVEL: Manager (Supervisory/Management) (M2). ALIGNS WITH: Global Grades 12 and 13. Manages professional employees and/or supervisors or supervises large, complex support, production or operations team(s). Has accountability for the performance and results of a team within own discipline or function. Adapts departmental plans and priorities to address resource and operational challenges. Decisions and problem-solving are guided by policies, procedures and business plan; receives guidance from senior manager. Provides technical guidance to employees, colleagues and/or customers. Global Grade 13 Differentiators: Accountable for the budget, performance and results of a medium-sized team or multiple small teams of employees. Exercises full management authority, including performance reviews, pay decisions, recruitment, discipline, termination and other personnel actions. Addresses issues with impact beyond own team based on knowledge of related disciplines. Global Grade 12 Differentiators: Accountable for results of a small team of employees. Exercises limited management authority; sets employee performance objectives, conducts performance reviews and recommends pay actions. Defines team operating standards and ensures essential procedures are followed based on knowledge of own discipline.

		Champaign093		Librarian 		Mercer Benchmark Corporate Services and Human Resources, 2021		2021-03-01		AFS.07.003.P20		Librarian - Experienced Professional (P2)		Employee Location - State: Illinois		6		14		1.0735342466		1.0551506849		0.9638554217						$65,671		$31.57								$65,671		$0		$0		$0		$0				63467						63467										Collect, catalogue and distribute technical and commercial information from a wide variety of internal and external sources to meet the information needs of management and support the operating activities of the company. Direct the classification, indexing, cataloguing, shelving and circulation of books, periodicals, papers, microfilm, classified reports and documents. Requisition purchase of new books, subscriptions, etc. Review current literature to determine if specific items or data may be of value to the company. Research and investigate the availability of data for special company requirements and take the necessary steps to secure such information. Confer with staff to ensure the relevance of library materials for all information needs. Ensure photocopying is completed in accordance with copyright legislation. Assist technical staff by conducting library research and preparing bibliographies. FAMILY: Administration, Facilities & Secretarial. This job family coordinates, integrates and administers a range of diverse administrative or staff functions. Areas of responsibility include delivering secretarial, administrative and related support services to the organization; managing reception, greeting guests/visitors, issuing security passes, receiving and relaying telephone messages from internal and external sources; providing office mailroom support; vehicle fleet administration; document management; managing, planning, repairing and maintaining the organization's facilities and assets; maintaining buildings, facilities, and grounds in clean/hygienic condition; ensuring safety and security of the organization's employees, clients, visitors and property; and managing the operations of the library network and associated services. SUBFAMILY: Library Services. Positions in this sub-family are responsible for collecting, cataloguing and distributing technical and commercial information from a wide variety of internal and external sources to meet information needs and support the operating activities of the organization. Activities include collection development, maintaining serials and online databases, digital & media services, research to answer general inquiries, and investigating the types of information that would be beneficial to purchase for the collection. CAREER STREAM: Professional. CAREER LEVEL: P2 Experienced Professional. Individual contributors with responsibility in a professional or technical discipline or specialty, but may manage two or fewer employees. May direct the work of other lower level professionals or manage processes and programs. The majority of time is spent overseeing the design, implementation or delivery of processes, programs and policies using specialized knowledge and skills typically acquired through advanced education (3-4 year University degree). An Experienced Professional (P2) applies practical knowledge of job area typically obtained through advanced education and work experience. May require the following proficiency: Works independently with general supervision. Problems faced are difficult but typically not complex. May influence others within the job area through explanation of facts, policies and practices.

		Champaign093		Librarian 		Mercer Benchmark Corporate Services and Human Resources, 2021		2021-03-01		AFS.07.003.P20		Librarian - Experienced Professional (P2)		Industry - Super Sector: Services (Non-Financial)		67		861		1.0735342466		1.0551506849		1.0591350397		$62,071		$29.84		$73,906		$35.53		$83,457		$40.12		$62,071		$73,906		$83,457		$59,128		$80,280		$101,215		54591		65000		73400		54591		65000		73400		52909		71836		90569		Collect, catalogue and distribute technical and commercial information from a wide variety of internal and external sources to meet the information needs of management and support the operating activities of the company. Direct the classification, indexing, cataloguing, shelving and circulation of books, periodicals, papers, microfilm, classified reports and documents. Requisition purchase of new books, subscriptions, etc. Review current literature to determine if specific items or data may be of value to the company. Research and investigate the availability of data for special company requirements and take the necessary steps to secure such information. Confer with staff to ensure the relevance of library materials for all information needs. Ensure photocopying is completed in accordance with copyright legislation. Assist technical staff by conducting library research and preparing bibliographies. FAMILY: Administration, Facilities & Secretarial. This job family coordinates, integrates and administers a range of diverse administrative or staff functions. Areas of responsibility include delivering secretarial, administrative and related support services to the organization; managing reception, greeting guests/visitors, issuing security passes, receiving and relaying telephone messages from internal and external sources; providing office mailroom support; vehicle fleet administration; document management; managing, planning, repairing and maintaining the organization's facilities and assets; maintaining buildings, facilities, and grounds in clean/hygienic condition; ensuring safety and security of the organization's employees, clients, visitors and property; and managing the operations of the library network and associated services. SUBFAMILY: Library Services. Positions in this sub-family are responsible for collecting, cataloguing and distributing technical and commercial information from a wide variety of internal and external sources to meet information needs and support the operating activities of the organization. Activities include collection development, maintaining serials and online databases, digital & media services, research to answer general inquiries, and investigating the types of information that would be beneficial to purchase for the collection. CAREER STREAM: Professional. CAREER LEVEL: P2 Experienced Professional. Individual contributors with responsibility in a professional or technical discipline or specialty, but may manage two or fewer employees. May direct the work of other lower level professionals or manage processes and programs. The majority of time is spent overseeing the design, implementation or delivery of processes, programs and policies using specialized knowledge and skills typically acquired through advanced education (3-4 year University degree). An Experienced Professional (P2) applies practical knowledge of job area typically obtained through advanced education and work experience. May require the following proficiency: Works independently with general supervision. Problems faced are difficult but typically not complex. May influence others within the job area through explanation of facts, policies and practices.

		Champaign047		Maintenance Specialist		CompData Benchmark Pro - Midwest - April, 2021		2021-04-01		44000		Maintenance Mechanic I		Illinois		117		549		1.0701369863		1.0526027397		0.9638554217		$46,209		$22.22		$53,842		$25.89		$62,609		$30.10		$46,312		$54,255		$62,919		$35,002		$44,843		$54,685		44800		52200		60700		44900		52600		61000		34500		44200		53900		Performs skilled maintenance and repair of mechanical, electrical, and other physical structures. Paints structures, performs masonry work, and repairs plumbing fixtures and woodwork. Maintains and installs electrical systems and fixtures. Measures, cuts, bonds, threads, assembles, and installs electrical conduit. Uses hand and power tools. Ensures tools and equipment are maintained and repaired. Assists higher-level mechanics. High school education or equivalent required and one year experience. JOB FAMILY: Facilities Maintenance.

		Champaign047		Maintenance Specialist		Mercer Metro Benchmark - North Central, 2021		2021-03-01		AFS.03.002.S30		Facilities Repair & Maintenance Technician - Senior Para-Professional (S3)		Employee Location - State: Illinois		45		302		1.0735342466		1.0551506849		0.9638554217		$32,445		$15.60		$57,572		$27.68		$69,923		$33.62		$32,445		$58,668		$73,425		$37,895		$49,500		$61,473		31356		55640		67576		31356		56699		70960		37261		48672		60445		Responsible for repairs, adjustments, and ongoing maintenance of facilities. Performs electrical, painting, and/or carpentry repairs of fixtures and equipment on company premises. Conducts periodic inspections to determine maintenance work required. Maintains all equipment necessary to perform work. Primary emphasis is on performance of a variety of maintenance tasks, rather than a high degree of skill in any particular trade. FAMILY: Administration, Facilities & Secretarial. This job family coordinates, integrates and administers a range of diverse administrative or staff functions. Areas of responsibility include delivering secretarial, administrative and related support services to the organization; managing reception, greeting guests/visitors, issuing security passes, receiving and relaying telephone messages from internal and external sources; providing office mailroom support; vehicle fleet administration; document management; managing, planning, repairing and maintaining the organization's facilities and assets; maintaining buildings, facilities, and grounds in clean/hygienic condition; ensuring safety and security of the organization's employees, clients, visitors and property; and managing the operations of the library network and associated services. SUBFAMILY: Facilities Refurbishment, Repair & Maintenance. Positions in this sub-family are responsible for the reliable operation of the organization's buildings, facilities, machinery and equipment. Manages and/or performs work in all/some of the following areas: Refurbishment of buildings/facilities, such as manufacturing facilities, retail stores and/or warehouses. Preventative and reparative maintenance of company buildings, facilities, machinery and equipment. Oversight of work related to electric maintenance, mechanics, hydraulics, carpentry and masonry, substituting, changing, cleaning, repairing and installing pieces, components and equipment. CAREER STREAM: Para-Professional/ Support. CAREER LEVEL: S3 Senior Para-Professional. Individual contributors provide organizational related support or service (administrative or clerical) OR roles operating in a “hands on” environment in support of daily business activities (e.g., technical, production or craft levels). The majority of time is spent in the delivery of support services or activities, typically under supervision. Work typically requires a high school degree or 1-2 year vocational training / associates degree. A Senior Para-Professional (S3) requires broad knowledge of operational procedures and tools obtained through extensive work experience and may require vocational or technical education. May require the following proficiency: Works under limited supervision for routine situations. Provides assistance and training to lower level employees. Problems typically are not routine and require analysis to understand.

		Champaign047		Maintenance Specialist		Mercer Metro Benchmark - North Central, 2021		2021-03-01		AFS.03.002.S30		Facilities Repair & Maintenance Technician - Senior Para-Professional (S3)		Industry - Super Sector: Services (Non-Financial)		8		116		1.0735342466		1.0551506849		1.0591350397						$63,571		$30.56								$63,571		$0		$44,981		$62,317		$80,532				55910						55910				40250		55762		72061		Responsible for repairs, adjustments, and ongoing maintenance of facilities. Performs electrical, painting, and/or carpentry repairs of fixtures and equipment on company premises. Conducts periodic inspections to determine maintenance work required. Maintains all equipment necessary to perform work. Primary emphasis is on performance of a variety of maintenance tasks, rather than a high degree of skill in any particular trade. FAMILY: Administration, Facilities & Secretarial. This job family coordinates, integrates and administers a range of diverse administrative or staff functions. Areas of responsibility include delivering secretarial, administrative and related support services to the organization; managing reception, greeting guests/visitors, issuing security passes, receiving and relaying telephone messages from internal and external sources; providing office mailroom support; vehicle fleet administration; document management; managing, planning, repairing and maintaining the organization's facilities and assets; maintaining buildings, facilities, and grounds in clean/hygienic condition; ensuring safety and security of the organization's employees, clients, visitors and property; and managing the operations of the library network and associated services. SUBFAMILY: Facilities Refurbishment, Repair & Maintenance. Positions in this sub-family are responsible for the reliable operation of the organization's buildings, facilities, machinery and equipment. Manages and/or performs work in all/some of the following areas: Refurbishment of buildings/facilities, such as manufacturing facilities, retail stores and/or warehouses. Preventative and reparative maintenance of company buildings, facilities, machinery and equipment. Oversight of work related to electric maintenance, mechanics, hydraulics, carpentry and masonry, substituting, changing, cleaning, repairing and installing pieces, components and equipment. CAREER STREAM: Para-Professional/ Support. CAREER LEVEL: S3 Senior Para-Professional. Individual contributors provide organizational related support or service (administrative or clerical) OR roles operating in a “hands on” environment in support of daily business activities (e.g., technical, production or craft levels). The majority of time is spent in the delivery of support services or activities, typically under supervision. Work typically requires a high school degree or 1-2 year vocational training / associates degree. A Senior Para-Professional (S3) requires broad knowledge of operational procedures and tools obtained through extensive work experience and may require vocational or technical education. May require the following proficiency: Works under limited supervision for routine situations. Provides assistance and training to lower level employees. Problems typically are not routine and require analysis to understand.

		Champaign047		Maintenance Specialist		Mercer Metro Benchmark - North Central, 2021		2021-03-01		PSK.05.R03.S30		General Equipment Repair & Maintenance - Senior Para-Professional (S3) - Mercer Combined Job		Employee Location - State: Illinois		29		220		1.0735342466		1.0551506849		0.9638554217		$57,105		$27.45		$66,720		$32.08		$72,203		$34.71		$57,997		$68,704		$73,068		$50,073		$64,005		$79,050		55188		64480		69779		56050		66398		70615		49235		62934		77728		Associated Specializations: Boiler Operator - S30; Mechanic: Ammonia Refrigeration - S30; Mechanic: Forklift - S30; Mechanic: HVAC - S30; Mechanic: Industrial Machinery - S30; Mechanic: Refrigeration - S30. FAMILY: Production & Skilled Trades. This job family is responsible for production activities in a manufacturing or field site environment to optimize resource use, minimize costs and maintain quality standards. Activities include planning, managing and reviewing production operations to achieve output and quality objectives; undertaking production activities to transform tangible inputs (e.g., raw materials or semi-finished goods) or intangible inputs (e.g., ideas, information, know how) into finished products or services; developing and implementing production schedules to ensure the effective use of labor, tools, plant and equipment; operating, monitoring and maintaining machines and production equipment; and skilled trades and lower level apprentice craft work. SUB-FAMILY: Repair & Maintenance Trades. Positions in this sub-family are responsible for managing or performing skilled trades and lower level apprentice craft work for construction, maintenance, and repair of facilities systems, buildings, and equipment including: Installation, repair & maintenance in a manufacturing or field site environment. Installation, repair, maintenance, dismantle, and movement of large and/or complex industrial equipment. Service and repair of automobiles and their parts. Installation, repair & maintenance of industry-specific equipment such as Oil & Gas equipment or equipment utilized in provision of transportation. CAREER STREAM: Para-Professional/ Support. Individual contributors provide organizational related support or service (administrative or clerical) OR roles operating in a "hands on" environment in support of daily business activities (e.g., technical, production or craft levels). The majority of time is spent in the delivery of support services or activities, typically under supervision. Work typically requires a high school degree or 1-2 year vocational training / associates degree. CAREER LEVEL: S3 Senior Para-Professional. A Senior Para-Professional (S3) requires broad knowledge of operational procedures and tools obtained through extensive work experience and may require vocational or technical education. May require the following proficiency: Works under limited supervision for routine situations. Provides assistance and training to lower level employees. Problems typically are not routine and require analysis to understand.

		Champaign047		Maintenance Specialist		Mercer Metro Benchmark - North Central, 2021		2021-03-01		PSK.05.R03.S30		General Equipment Repair & Maintenance - Senior Para-Professional (S3) - Mercer Combined Job		Industry - Super Sector: Services (Non-Financial)		5		130		1.0735342466		1.0551506849		1.0591350397						$80,221		$38.57								$80,221		$0		$0		$0		$0				70554						70554										Associated Specializations: Boiler Operator - S30; Mechanic: Ammonia Refrigeration - S30; Mechanic: Forklift - S30; Mechanic: HVAC - S30; Mechanic: Industrial Machinery - S30; Mechanic: Refrigeration - S30. FAMILY: Production & Skilled Trades. This job family is responsible for production activities in a manufacturing or field site environment to optimize resource use, minimize costs and maintain quality standards. Activities include planning, managing and reviewing production operations to achieve output and quality objectives; undertaking production activities to transform tangible inputs (e.g., raw materials or semi-finished goods) or intangible inputs (e.g., ideas, information, know how) into finished products or services; developing and implementing production schedules to ensure the effective use of labor, tools, plant and equipment; operating, monitoring and maintaining machines and production equipment; and skilled trades and lower level apprentice craft work. SUB-FAMILY: Repair & Maintenance Trades. Positions in this sub-family are responsible for managing or performing skilled trades and lower level apprentice craft work for construction, maintenance, and repair of facilities systems, buildings, and equipment including: Installation, repair & maintenance in a manufacturing or field site environment. Installation, repair, maintenance, dismantle, and movement of large and/or complex industrial equipment. Service and repair of automobiles and their parts. Installation, repair & maintenance of industry-specific equipment such as Oil & Gas equipment or equipment utilized in provision of transportation. CAREER STREAM: Para-Professional/ Support. Individual contributors provide organizational related support or service (administrative or clerical) OR roles operating in a "hands on" environment in support of daily business activities (e.g., technical, production or craft levels). The majority of time is spent in the delivery of support services or activities, typically under supervision. Work typically requires a high school degree or 1-2 year vocational training / associates degree. CAREER LEVEL: S3 Senior Para-Professional. A Senior Para-Professional (S3) requires broad knowledge of operational procedures and tools obtained through extensive work experience and may require vocational or technical education. May require the following proficiency: Works under limited supervision for routine situations. Provides assistance and training to lower level employees. Problems typically are not routine and require analysis to understand.

		Champaign089		Paralegal		CompData Benchmark Pro - Midwest - April, 2021		2021-04-01		63000		Paralegal I		Midwest		117		340		1.0701369863		1.0526027397		1.0337698139		$59,407		$28.56		$69,695		$33.51		$82,307		$39.57		$59,960		$70,802		$82,639		$52,340		$67,574		$82,808		53700		63000		74400		54200		64000		74700		48100		62100		76100		Provides research and support activity to attorneys. Prepares documents, agreements, and pleadings related to litigation and non-litigation matters. Resolves routine legal questions under the direction of an attorney. Follows established procedures. Requires good organizational and research skills. Associate's degree and accredited paralegal certification preferred, and two years experience. JOB FAMILY: Legal.

		Champaign089		Paralegal		Mercer Benchmark Finance, Accounting & Legal, 2021		2021-03-01		LCA.03.037.P10		Legal Research/Paralegal - Entry Professional (P1)		Employee Location - State: Illinois		14		41		1.0735342466		1.0551506849		0.9638554217		$51,382		$24.70		$59,720		$28.71		$72,772		$34.99		$56,998		$62,486		$77,561		$51,374		$64,529		$77,405		49657		57715		70329		55085		60389		74958		50515		63450		76110		Legal Research/Paralegal includes: Conducting legal research (e.g., due diligence, case and factual research, patent searches, responding to queries and investigations, preparing summary reports, etc.). Drafting, reviewing and editing legal documents (e.g., contracts, agreements, business communications, etc.). Project management for legal cases, litigation, transactions, etc. Preparing legal forms/templates and legal pleadings (arbitration, litigation, etc.). Developing and maintaining files, databases and systems to collect, store and retrieve data on litigation, union contracts, patent management, etc. Specialization Match Note: Legal secretaries performing work focused primarily on the following should be matched to the Legal Secretarial. Specialization: Performing basic editing of legal documents (e.g., formatting, grammar/spell checking of content, etc.). Obtaining signatures on legal documents, notarizing documents, preparing and organizing stock certificates, etc. Legal document management and archiving. Planning and scheduling logistics for meetings and travel, including board of director and shareholder meetings. FAMILY: Legal, Compliance & Audit. This job family ensures the organization complies with the legal and regulatory requirements of the country(-ies) in which it operates. Activities include providing legal counsel/support in areas related to the business, including corporate law, real estate, tax, business litigation, transactions/antitrust, compliance, intellectual property, employment/labor, corporate governance, ethics, etc. Regulatory activities ensure the organization's products and business activities are conducted ethically and in compliance with relevant regulations, laws and standards. Audit activities include the examination, verification, evaluation, and reporting on financial, operational, and managerial processes, systems and outcomes to ensure financial and operational integrity and compliance. SUBFAMILY: Legal. Positions in this sub-family are responsible for work in some/all of the following areas: Providing legal advice/counsel in business-related areas. Researching, analyzing, and interpreting proposed and existing laws, statutes, and regulations. Identifying, monitoring and addressing issues of legal risk. Structuring, drafting, negotiating and/or approving legal contracts, letters of agreement, policies and other documents. Representing/advocating for an organization in litigation, arbitration, mediation or other disputes with courts, government agencies, or other legal authorities. CAREER STREAM: Professional. CAREER LEVEL: P1 Entry Professional. Individual contributors with responsibility in a professional or technical discipline or specialty, but may manage two or fewer employees. May direct the work of other lower level professionals or manage processes and programs. The majority of time is spent overseeing the design, implementation or delivery of processes, programs and policies using specialized knowledge and skills typically acquired through advanced education (3-4 year University degree). An Entry Professional (P1) applies broad theoretical job knowledge typically obtained through advanced education. May require the following proficiency: Work is closely supervised. Problems faced are not typically difficult or complex. Explains facts, policies and practices related to job area.

		Champaign089		Paralegal		Mercer Benchmark Finance, Accounting & Legal, 2021		2021-03-01		LCA.03.037.P10		Legal Research/Paralegal - Entry Professional (P1)		Industry - Super Sector: Services (Non-Financial)		29		307		1.0735342466		1.0551506849		1.0591350397						$60,148		$28.92								$64,527		$0		$53,178		$67,200		$81,011				52900						56751				47585		60132		72490		Legal Research/Paralegal includes: Conducting legal research (e.g., due diligence, case and factual research, patent searches, responding to queries and investigations, preparing summary reports, etc.). Drafting, reviewing and editing legal documents (e.g., contracts, agreements, business communications, etc.). Project management for legal cases, litigation, transactions, etc. Preparing legal forms/templates and legal pleadings (arbitration, litigation, etc.). Developing and maintaining files, databases and systems to collect, store and retrieve data on litigation, union contracts, patent management, etc. Specialization Match Note: Legal secretaries performing work focused primarily on the following should be matched to the Legal Secretarial. Specialization: Performing basic editing of legal documents (e.g., formatting, grammar/spell checking of content, etc.). Obtaining signatures on legal documents, notarizing documents, preparing and organizing stock certificates, etc. Legal document management and archiving. Planning and scheduling logistics for meetings and travel, including board of director and shareholder meetings. FAMILY: Legal, Compliance & Audit. This job family ensures the organization complies with the legal and regulatory requirements of the country(-ies) in which it operates. Activities include providing legal counsel/support in areas related to the business, including corporate law, real estate, tax, business litigation, transactions/antitrust, compliance, intellectual property, employment/labor, corporate governance, ethics, etc. Regulatory activities ensure the organization's products and business activities are conducted ethically and in compliance with relevant regulations, laws and standards. Audit activities include the examination, verification, evaluation, and reporting on financial, operational, and managerial processes, systems and outcomes to ensure financial and operational integrity and compliance. SUBFAMILY: Legal. Positions in this sub-family are responsible for work in some/all of the following areas: Providing legal advice/counsel in business-related areas. Researching, analyzing, and interpreting proposed and existing laws, statutes, and regulations. Identifying, monitoring and addressing issues of legal risk. Structuring, drafting, negotiating and/or approving legal contracts, letters of agreement, policies and other documents. Representing/advocating for an organization in litigation, arbitration, mediation or other disputes with courts, government agencies, or other legal authorities. CAREER STREAM: Professional. CAREER LEVEL: P1 Entry Professional. Individual contributors with responsibility in a professional or technical discipline or specialty, but may manage two or fewer employees. May direct the work of other lower level professionals or manage processes and programs. The majority of time is spent overseeing the design, implementation or delivery of processes, programs and policies using specialized knowledge and skills typically acquired through advanced education (3-4 year University degree). An Entry Professional (P1) applies broad theoretical job knowledge typically obtained through advanced education. May require the following proficiency: Work is closely supervised. Problems faced are not typically difficult or complex. Explains facts, policies and practices related to job area.

		Champaign089		Paralegal		WTW General Industry Professional Administrative & Sales - Job-Level Report, 2021		2021-04-01		ALS010-P1		Paralegal - Entry (Professional)		Industry Group: Associations, Foundations, Education and Government		6		8		1.0701369863		1.0526027397		1.0591350397		$49,970		$24.02		$59,676		$28.69		$66,829		$32.13		$49,970		$59,676		$66,829		$0		$67,783		$0		44088		52651		58962		44088		52651		58962				60800				Performs a variety of law-related tasks under the direction of the organization's attorneys. Conducts legal research, drafts legal documents and performs other related duties. Has or is working towards a paralegal designation. LEVEL: Entry (Professional) (P1). ALIGNS WITH: Global Grade 08. Performs routine assignments in the entry level of the Professional Career Band. Typically requires a college or university degree or the equivalent work experience and has conceptual knowledge of fundamental theories, principles and practices. Has no discretion to vary from established procedures by performing structured work assignments. Uses existing procedures to solve routine or standard problems. Receives instruction, guidance and direction from more senior level roles.

		Champaign089		Paralegal		WTW General Industry Professional Administrative & Sales - Job-Level Report, 2021		2021-04-01		ALS010-P1		Paralegal - Entry (Professional)		State: Illinois		9		12		1.0701369863		1.0526027397		0.9638554217		$54,448		$26.18		$68,233		$32.80		$81,591		$39.23		$54,982		$70,296		$84,145		$0		$74,361		$0		52787		66152		79103		53305		68152		81579				73294				Performs a variety of law-related tasks under the direction of the organization's attorneys. Conducts legal research, drafts legal documents and performs other related duties. Has or is working towards a paralegal designation. LEVEL: Entry (Professional) (P1). ALIGNS WITH: Global Grade 08. Performs routine assignments in the entry level of the Professional Career Band. Typically requires a college or university degree or the equivalent work experience and has conceptual knowledge of fundamental theories, principles and practices. Has no discretion to vary from established procedures by performing structured work assignments. Uses existing procedures to solve routine or standard problems. Receives instruction, guidance and direction from more senior level roles.

		Champaign063		Payroll Accountant		Mercer Benchmark Corporate Services and Human Resources, 2021		2021-03-01		HRM.06.001.P20		Payroll - Experienced Professional (P2)		Employee Location - State: Illinois		36		55		1.0735342466		1.0551506849		0.9638554217		$65,895		$31.68		$72,431		$34.82		$79,747		$38.34		$67,438		$73,554		$87,142		$53,593		$68,991		$85,637		63683		70000		77070		65174		71085		84217		52696		67837		84204		Payroll includes work focused on designing and/or ensuring compliance with some/all of the following payroll processes including: Calculating gross and net pay amounts (e.g., salary, overtime, shift payments, sales commissions, bonuses, deferred compensation, benefits, tax withholdings, deductions, payroll liabilities, etc.). Payroll-specific records maintenance (changes in wage/salary rates; pension, insurance, mandatory deductions; new hires, terminations, leave of absence, etc.). Reconciliation of payroll records (e.g., payments, deductions, general ledger entries for wages). Payroll data verification and administration. Monitor and manage payroll legislation compliance. Answering questions from employees and supervisors regarding payroll matters. May maintain records on vacation, sick leave, etc. FAMILY: Human Resources. This job family supports the management of the organization's human resources. Activities include developing human resource management strategies and policies to meet business needs; planning, administering and reviewing activities concerned with recruitment, training and development, compensation and benefits, mobility, talent acquisition, diversity, talent management & organization development and employee/labor relations. In some organizations the activities of this family may include payroll. SUBFAMILY: Payroll. Positions in this sub-family are responsible for ensuring employees are paid accurately and timely with correct withholding and deductions. Activities include: Calculating overtime, shift payments, sales commissions and bonuses. Accounting, distributing, and preparing taxes and deductions. Maintaining payroll records. Preparing reports for management or to meet legislative obligations. Ensuring payments comply with collective bargaining agreements, legislation, or other regulatory instruments. Preparing and distributing pay information to employees. Answering questions from employees and supervisors regarding payroll matters. CAREER STREAM: Professional. CAREER LEVEL: P2 Experienced Professional. Individual contributors with responsibility in a professional or technical discipline or specialty, but may manage two or fewer employees. May direct the work of other lower level professionals or manage processes and programs. The majority of time is spent overseeing the design, implementation or delivery of processes, programs and policies using specialized knowledge and skills typically acquired through advanced education (3-4 year University degree). An Experienced Professional (P2) applies practical knowledge of job area typically obtained through advanced education and work experience. May require the following proficiency: Works independently with general supervision. Problems faced are difficult but typically not complex. May influence others within the job area through explanation of facts, policies and practices.

		Champaign063		Payroll Accountant		Mercer Benchmark Corporate Services and Human Resources, 2021		2021-03-01		HRM.06.001.P20		Payroll - Experienced Professional (P2)		Industry - Super Sector: Services (Non-Financial)		87		217		1.0735342466		1.0551506849		1.0591350397		$64,242		$30.89		$71,632		$34.44		$79,207		$38.08		$64,242		$71,872		$79,965		$57,566		$75,194		$92,065		56500		63000		69662		56500		63211		70329		51511		67285		82381		Payroll includes work focused on designing and/or ensuring compliance with some/all of the following payroll processes including: Calculating gross and net pay amounts (e.g., salary, overtime, shift payments, sales commissions, bonuses, deferred compensation, benefits, tax withholdings, deductions, payroll liabilities, etc.). Payroll-specific records maintenance (changes in wage/salary rates; pension, insurance, mandatory deductions; new hires, terminations, leave of absence, etc.). Reconciliation of payroll records (e.g., payments, deductions, general ledger entries for wages). Payroll data verification and administration. Monitor and manage payroll legislation compliance. Answering questions from employees and supervisors regarding payroll matters. May maintain records on vacation, sick leave, etc. FAMILY: Human Resources. This job family supports the management of the organization's human resources. Activities include developing human resource management strategies and policies to meet business needs; planning, administering and reviewing activities concerned with recruitment, training and development, compensation and benefits, mobility, talent acquisition, diversity, talent management & organization development and employee/labor relations. In some organizations the activities of this family may include payroll. SUBFAMILY: Payroll. Positions in this sub-family are responsible for ensuring employees are paid accurately and timely with correct withholding and deductions. Activities include: Calculating overtime, shift payments, sales commissions and bonuses. Accounting, distributing, and preparing taxes and deductions. Maintaining payroll records. Preparing reports for management or to meet legislative obligations. Ensuring payments comply with collective bargaining agreements, legislation, or other regulatory instruments. Preparing and distributing pay information to employees. Answering questions from employees and supervisors regarding payroll matters. CAREER STREAM: Professional. CAREER LEVEL: P2 Experienced Professional. Individual contributors with responsibility in a professional or technical discipline or specialty, but may manage two or fewer employees. May direct the work of other lower level professionals or manage processes and programs. The majority of time is spent overseeing the design, implementation or delivery of processes, programs and policies using specialized knowledge and skills typically acquired through advanced education (3-4 year University degree). An Experienced Professional (P2) applies practical knowledge of job area typically obtained through advanced education and work experience. May require the following proficiency: Works independently with general supervision. Problems faced are difficult but typically not complex. May influence others within the job area through explanation of facts, policies and practices.

		Champaign063		Payroll Accountant		WTW General Industry Accounting & Finance - Job-Function Report, 2021		2021-04-01		AFB070-P2		Payroll - Intermediate (Professional)		Industry Group: Associations, Foundations, Education and Government		20		85		1.0701369863		1.0526027397		1.0591350397		$64,724		$31.12		$71,602		$34.42		$79,106		$38.03		$64,724		$71,602		$79,203		$0		$74,760		$0		57105		63173		69794		57105		63173		69880				67058				Prepares, documents and disburses payroll checks, payroll taxes and employee benefit payments. Evaluates current systems, and recommends and develops operating efficiency improvements. Monitors and ensures proper documentation of employee benefit payments. Prepares reports illustrating payroll expenditures, including such items as tax payments and benefit plan disbursements. LEVEL: Intermediate (Professional) (P2). ALIGNS WITH: Global Grades 09 and 10. Has working knowledge and experience in own discipline. Continues to build knowledge of the organization, processes and customers. Performs a range of mainly straightforward assignments. Uses prescribed guidelines or policies to analyze and resolve problems. Receives a moderate level of guidance and direction. Global Grade 10 Differentiators: Typically follows prescribed guidelines or procedures to resolve problems. Has working knowledge of basic concepts and procedures; performs a variety of routine tasks or assignments. May train new team members and provide input to employee performance evaluations. Works with a moderate level of guidance. Global Grade 09 Differentiators: Has limited work experience involving basic concepts and procedures. Develops competence by performing structured work assignments. Uses existing procedures to solve routine or standard problems. Works under supervision and direction from more senior level roles.

		Champaign063		Payroll Accountant		WTW General Industry Accounting & Finance - Job-Function Report, 2021		2021-04-01		AFB070-P2		Payroll - Intermediate (Professional)		State: Illinois		28		51		1.0701369863		1.0526027397		0.9638554217		$64,068		$30.80		$72,202		$34.71		$78,225		$37.61		$65,910		$73,044		$83,562		$0		$66,376		$0		62114		70000		75839		63900		70816		81014				65424				Prepares, documents and disburses payroll checks, payroll taxes and employee benefit payments. Evaluates current systems, and recommends and develops operating efficiency improvements. Monitors and ensures proper documentation of employee benefit payments. Prepares reports illustrating payroll expenditures, including such items as tax payments and benefit plan disbursements. LEVEL: Intermediate (Professional) (P2). ALIGNS WITH: Global Grades 09 and 10. Has working knowledge and experience in own discipline. Continues to build knowledge of the organization, processes and customers. Performs a range of mainly straightforward assignments. Uses prescribed guidelines or policies to analyze and resolve problems. Receives a moderate level of guidance and direction. Global Grade 10 Differentiators: Typically follows prescribed guidelines or procedures to resolve problems. Has working knowledge of basic concepts and procedures; performs a variety of routine tasks or assignments. May train new team members and provide input to employee performance evaluations. Works with a moderate level of guidance. Global Grade 09 Differentiators: Has limited work experience involving basic concepts and procedures. Develops competence by performing structured work assignments. Uses existing procedures to solve routine or standard problems. Works under supervision and direction from more senior level roles.

		Champaign085		Public Defender 		Mercer Benchmark Finance, Accounting & Legal, 2021		2021-03-01		LCA.03.013.M30		Legal Counsel: Litigation - Manager (M3)		All Data		9		16		1.0735342466		1.0551506849		1.0591350397		$138,685		$66.68		$190,441		$91.56		$239,130		$114.97		$144,075		$226,043		$290,679		$154,930		$195,688		$236,447		121973		167492		210313		126713		198803		255650		138634		175105		211577		Represents plaintiffs and defendants in civil cases and manages all phases of the litigation process from investigation, pleadings and discovery to pre-trial, trial, settlement and appeal. FAMILY: Legal, Compliance & Audit. This job family ensures the organization complies with the legal and regulatory requirements of the country(-ies) in which it operates. Activities include providing legal counsel/support in areas related to the business, including corporate law, real estate, tax, business litigation, transactions/antitrust, compliance, intellectual property, employment/labor, corporate governance, ethics, etc. Regulatory activities ensure the organization's products and business activities are conducted ethically and in compliance with relevant regulations, laws and standards. Audit activities include the examination, verification, evaluation, and reporting on financial, operational, and managerial processes, systems and outcomes to ensure financial and operational integrity and compliance. SUBFAMILY: Legal. Positions in this sub-family are responsible for work in some/all of the following areas: Providing legal advice/counsel in business-related areas. Researching, analyzing, and interpreting proposed and existing laws, statutes, and regulations. Identifying, monitoring and addressing issues of legal risk. Structuring, drafting, negotiating and/or approving legal contracts, letters of agreement, policies and other documents. Representing/advocating for an organization in litigation, arbitration, mediation or other disputes with courts, government agencies, or other legal authorities. CAREER STREAM: Management. CAREER LEVEL: M3 Manager. Management and supervisory professionals focusing on tactical, operational activities within a specified area. Levels within the management career stream typically have three or more direct reports. The majority of time is spent overseeing area of responsibility, planning, prioritizing and/or directing the responsibilities of employees. Goal achievement is typically accomplished through performance of direct and/or indirect reports. A Manager (M3) manages experienced professionals who exercise latitude and independence in assignments. Responsibilities typically include: Policy and strategy implementation for short-term results (1 year or less). Problems faced are difficult to moderately complex. Influences others outside of own job area regarding policies, practices and procedures.

		Champaign085		Public Defender 		Mercer Benchmark Finance, Accounting & Legal, 2021		2021-03-01		LCA.03.013.P40		Legal Counsel: Litigation - Specialist Professional (P4)		All Data		16		43		1.0735342466		1.0551506849		1.0591350397		$136,962		$65.85		$149,908		$72.07		$175,127		$84.20		$148,762		$165,555		$193,979		$114,780		$145,072		$184,067		120457		131843		154023		130835		145605		170603		102707		129813		164706		Represents plaintiffs and defendants in civil cases and manages all phases of the litigation process from investigation, pleadings and discovery to pre-trial, trial, settlement and appeal. FAMILY: Legal, Compliance & Audit. This job family ensures the organization complies with the legal and regulatory requirements of the country(-ies) in which it operates. Activities include providing legal counsel/support in areas related to the business, including corporate law, real estate, tax, business litigation, transactions/antitrust, compliance, intellectual property, employment/labor, corporate governance, ethics, etc. Regulatory activities ensure the organization's products and business activities are conducted ethically and in compliance with relevant regulations, laws and standards. Audit activities include the examination, verification, evaluation, and reporting on financial, operational, and managerial processes, systems and outcomes to ensure financial and operational integrity and compliance. SUBFAMILY: Legal. Positions in this sub-family are responsible for work in some/all of the following areas: Providing legal advice/counsel in business-related areas. Researching, analyzing, and interpreting proposed and existing laws, statutes, and regulations. Identifying, monitoring and addressing issues of legal risk. Structuring, drafting, negotiating and/or approving legal contracts, letters of agreement, policies and other documents. Representing/advocating for an organization in litigation, arbitration, mediation or other disputes with courts, government agencies, or other legal authorities. CAREER STREAM: Professional. CAREER LEVEL: P4 Specialist Professional. Individual contributors with responsibility in a professional or technical discipline or specialty, but may manage two or fewer employees. May direct the work of other lower level professionals or manage processes and programs. The majority of time is spent overseeing the design, implementation or delivery of processes, programs and policies using specialized knowledge and skills typically acquired through advanced education (3-4 year University degree). A Specialist Professional (P4) is a recognized subject matter expert in job area typically obtained through advanced education and work experience. Responsibilities typically include: Managing large projects or processes with limited oversight from manager. Coaching, reviewing and delegating work to lower level professionals. Problems faced are difficult and often complex.

		Champaign085		Public Defender 		WTW General Industry Supervisory & Middle Management - Job-Level Report, 2021		2021-04-01		ALG000-M2		Legal Generalist/Multidiscipline - Manager (Supervisory/Management)		Industry Group: Associations, Foundations, Education and Government		5		9		1.0701369863		1.0526027397		1.0591350397		$150,659		$72.43		$183,237		$88.09		$200,153		$96.23		$158,274		$191,618		$200,153		$0		$0		$0		132924		161667		176592		139643		169062		176592								Provides a full range of legal advice and services. Responsibilities are within the Legal Function as a generalist or in a combination of Disciplines. LEVEL: Manager (Supervisory/Management) (M2). ALIGNS WITH: Global Grades 12 and 13. Manages professional employees and/or supervisors or supervises large, complex support, production or operations team(s). Has accountability for the performance and results of a team within own discipline or function. Adapts departmental plans and priorities to address resource and operational challenges. Decisions and problem-solving are guided by policies, procedures and business plan; receives guidance from senior manager. Provides technical guidance to employees, colleagues and/or customers. Global Grade 13 Differentiators: Accountable for the budget, performance and results of a medium-sized team or multiple small teams of employees. Exercises full management authority, including performance reviews, pay decisions, recruitment, discipline, termination and other personnel actions. Addresses issues with impact beyond own team based on knowledge of related disciplines. Global Grade 12 Differentiators: Accountable for results of a small team of employees. Exercises limited management authority; sets employee performance objectives, conducts performance reviews and recommends pay actions. Defines team operating standards and ensures essential procedures are followed based on knowledge of own discipline.

		Champaign085		Public Defender 		WTW General Industry Supervisory & Middle Management - Job-Level Report, 2021		2021-04-01		ALG000-M2		Legal Generalist/Multidiscipline - Manager (Supervisory/Management)		Region: North Central		20		42		1.0701369863		1.0526027397		1.0456605089		$121,500		$58.41		$153,660		$73.87		$183,208		$88.08		$141,955		$167,772		$197,032		$0		$141,603		$0		108579		137319		163725		126859		149930		176079				128652				Provides a full range of legal advice and services. Responsibilities are within the Legal Function as a generalist or in a combination of Disciplines. LEVEL: Manager (Supervisory/Management) (M2). ALIGNS WITH: Global Grades 12 and 13. Manages professional employees and/or supervisors or supervises large, complex support, production or operations team(s). Has accountability for the performance and results of a team within own discipline or function. Adapts departmental plans and priorities to address resource and operational challenges. Decisions and problem-solving are guided by policies, procedures and business plan; receives guidance from senior manager. Provides technical guidance to employees, colleagues and/or customers. Global Grade 13 Differentiators: Accountable for the budget, performance and results of a medium-sized team or multiple small teams of employees. Exercises full management authority, including performance reviews, pay decisions, recruitment, discipline, termination and other personnel actions. Addresses issues with impact beyond own team based on knowledge of related disciplines. Global Grade 12 Differentiators: Accountable for results of a small team of employees. Exercises limited management authority; sets employee performance objectives, conducts performance reviews and recommends pay actions. Defines team operating standards and ensures essential procedures are followed based on knowledge of own discipline.

		Champaign052		Senior Accountant		CompData Benchmark Pro - Midwest - April, 2021		2021-04-01		10500		Accountant II (Senior)		Illinois; Industry Category: Not-for-Profit		7		13		1.0701369863		1.0526027397		0.9638554217		$55,080		$26.48		$62,506		$30.05		$87,468		$42.05		$55,080		$63,538		$87,468		$0		$0		$0		53400		60600		84800		53400		61600		84800								Prepares consolidated financial statements including balance sheets, profit, loss and subsidiary statements. Reviews and analyzes general ledger account balances. Verifies accuracy and makes recommendations for corrections. Prepares monthly reconciliations and balance sheets. May provide guidance to lower level employees. Bachelor's degree, thorough knowledge of accounting principles, and two years experience in general accounting. JOB FAMILY: Accounting and Finance.

		Champaign052		Senior Accountant		Mercer Metro Benchmark - North Central, 2021		2021-03-01		FIN.06.000.P20		Accounting - Experienced Professional (P2) - Core Job		Employee Location - State: Illinois		136		793		1.0735342466		1.0551506849		0.9638554217		$64,089		$30.81		$71,330		$34.29		$81,413		$39.14		$65,195		$75,535		$85,237		$61,468		$79,056		$97,055		61938		68936		78680		63007		73000		82376		60440		77734		95431		FAMILY: Finance. This job family conducts the financial and accounting operations of the organization. Areas of responsibility include preparing, collecting and interpreting financial information; preparing budgets, reports, forecasts and statutory returns; conducting financial analyses of proposals, investments and fund sources; managing the organization's taxation affairs; managing cost accounting systems and cash flow; controlling treasury and ensuring compliance with regulatory standards. This job family also includes positions responsible for accounting administration activities such as accounts payable, accounts receivable, credit, collections, billing and invoicing. SUB-FAMILY: Accounting. Positions in this sub-family are responsible for managing or performing work in general financial accounting activities of the organization, including: Financial transaction recording standards. Control/reconciliation of accounts and records. Cost accounting/budgeting. Accounting reports/schedules for internal audiences (management reporting) and for external audiences (compliance reporting). May include administrative/transactional accounting support work, such as ledger maintenance and data entry. CAREER STREAM: Professional. Individual contributors with responsibility in a professional or technical discipline or specialty, but may manage two or fewer employees. May direct the work of other lower level professionals or manage processes and programs. The majority of time is spent overseeing the design, implementation or delivery of processes, programs and policies using specialized knowledge and skills typically acquired through advanced education (3-4 year University degree). CAREER LEVEL: P2 Experienced Professional. An Experienced Professional (P2) applies practical knowledge of job area typically obtained through advanced education and work experience. May require the following proficiency: Works independently with general supervision. Problems faced are difficult but typically not complex. May influence others within the job area through explanation of facts, policies and practices.

		Champaign052		Senior Accountant		Mercer Metro Benchmark - North Central, 2021		2021-03-01		FIN.06.000.P20		Accounting - Experienced Professional (P2) - Core Job		Industry - Super Sector: Services (Non-Financial)		51		466		1.0735342466		1.0551506849		1.0591350397		$62,816		$30.20		$68,185		$32.78		$75,202		$36.15		$62,956		$68,221		$75,680		$54,649		$72,009		$90,337		55246		59968		66140		55369		60000		66560		48901		64435		80835		FAMILY: Finance. This job family conducts the financial and accounting operations of the organization. Areas of responsibility include preparing, collecting and interpreting financial information; preparing budgets, reports, forecasts and statutory returns; conducting financial analyses of proposals, investments and fund sources; managing the organization's taxation affairs; managing cost accounting systems and cash flow; controlling treasury and ensuring compliance with regulatory standards. This job family also includes positions responsible for accounting administration activities such as accounts payable, accounts receivable, credit, collections, billing and invoicing. SUB-FAMILY: Accounting. Positions in this sub-family are responsible for managing or performing work in general financial accounting activities of the organization, including: Financial transaction recording standards. Control/reconciliation of accounts and records. Cost accounting/budgeting. Accounting reports/schedules for internal audiences (management reporting) and for external audiences (compliance reporting). May include administrative/transactional accounting support work, such as ledger maintenance and data entry. CAREER STREAM: Professional. Individual contributors with responsibility in a professional or technical discipline or specialty, but may manage two or fewer employees. May direct the work of other lower level professionals or manage processes and programs. The majority of time is spent overseeing the design, implementation or delivery of processes, programs and policies using specialized knowledge and skills typically acquired through advanced education (3-4 year University degree). CAREER LEVEL: P2 Experienced Professional. An Experienced Professional (P2) applies practical knowledge of job area typically obtained through advanced education and work experience. May require the following proficiency: Works independently with general supervision. Problems faced are difficult but typically not complex. May influence others within the job area through explanation of facts, policies and practices.

		Champaign052		Senior Accountant		WTW General Industry Professional Administrative & Sales - Job-Level Report, 2021		2021-04-01		AFB000-P2		Accounting Generalist/Multidiscipline - Intermediate (Professional)		Industry Group: Associations, Foundations, Education and Government		18		550		1.0701369863		1.0526027397		1.0591350397		$61,259		$29.45		$66,001		$31.73		$72,151		$34.69		$61,325		$66,247		$72,173		$0		$73,307		$0		54048		58232		63658		54106		58449		63677				65755				Establishes and maintains accounting policies and controls, fiscal controls, preparing financial reports and safeguarding the organization's assets. Responsibilities are within the Accounting Function as a generalist or in a combination of Disciplines. LEVEL: Intermediate (Professional) (P2). ALIGNS WITH: Global Grades 09 and 10. Has working knowledge and experience in own discipline. Continues to build knowledge of the organization, processes and customers. Performs a range of mainly straightforward assignments. Uses prescribed guidelines or policies to analyze and resolve problems. Receives a moderate level of guidance and direction. Global Grade 10 Differentiators: Typically follows prescribed guidelines or procedures to resolve problems. Has working knowledge of basic concepts and procedures; performs a variety of routine tasks or assignments. May train new team members and provide input to employee performance evaluations. Works with a moderate level of guidance. Global Grade 09 Differentiators: Has limited work experience involving basic concepts and procedures. Develops competence by performing structured work assignments. Uses existing procedures to solve routine or standard problems. Works under supervision and direction from more senior level roles.

		Champaign052		Senior Accountant		WTW General Industry Professional Administrative & Sales - Job-Level Report, 2021		2021-04-01		AFB000-P2		Accounting Generalist/Multidiscipline - Intermediate (Professional)		State: Illinois		36		113		1.0701369863		1.0526027397		0.9638554217		$63,057		$30.32		$69,697		$33.51		$75,434		$36.27		$64,157		$70,390		$77,975		$0		$67,438		$0		61134		67571		73133		62200		68243		75597				66470				Establishes and maintains accounting policies and controls, fiscal controls, preparing financial reports and safeguarding the organization's assets. Responsibilities are within the Accounting Function as a generalist or in a combination of Disciplines. LEVEL: Intermediate (Professional) (P2). ALIGNS WITH: Global Grades 09 and 10. Has working knowledge and experience in own discipline. Continues to build knowledge of the organization, processes and customers. Performs a range of mainly straightforward assignments. Uses prescribed guidelines or policies to analyze and resolve problems. Receives a moderate level of guidance and direction. Global Grade 10 Differentiators: Typically follows prescribed guidelines or procedures to resolve problems. Has working knowledge of basic concepts and procedures; performs a variety of routine tasks or assignments. May train new team members and provide input to employee performance evaluations. Works with a moderate level of guidance. Global Grade 09 Differentiators: Has limited work experience involving basic concepts and procedures. Develops competence by performing structured work assignments. Uses existing procedures to solve routine or standard problems. Works under supervision and direction from more senior level roles.

		Champaign005		Senior Executive Assistant / Office Manager		Mercer Metro Benchmark - North Central, 2021		2021-03-01		AFS.01.021.S30		Executive Secretary/Executive Assistant - Senior Para-Professional (S3)		Employee Location - State: Illinois		70		334		1.0735342466		1.0551506849		0.9638554217		$68,534		$32.95		$76,634		$36.84		$84,392		$40.57		$71,302		$79,852		$87,863		$56,966		$72,088		$86,678		66234		74062		81559		68909		77172		84914		56013		70882		85228		Executive Secretary/Executive Assistant work is focused on supporting an individual executive or small number of executives in their day-to-day office activities including: Obtaining and organizing information for use in conferences, speeches, and reports as requested by the executive. Editing, proofing, formatting, document design/production, form filling, and data entry. Scheduling/coordinating meetings, diaries, and travel arrangements. Receiving/relaying telephone messages from internal and external sources, managing the time/interaction executives have with internal and external sources. Handling confidential business and personnel information. FAMILY: Administration, Facilities & Secretarial. This job family coordinates, integrates and administers a range of diverse administrative or staff functions. Areas of responsibility include delivering secretarial, administrative and related support services to the organization; managing reception, greeting guests/visitors, issuing security passes, receiving and relaying telephone messages from internal and external sources; providing office mailroom support; vehicle fleet administration; document management; managing, planning, repairing and maintaining the organization's facilities and assets; maintaining buildings, facilities, and grounds in clean/hygienic condition; ensuring safety and security of the organization's employees, clients, visitors and property; and managing the operations of the library network and associated services. SUBFAMILY: Administration & Secretarial. Positions in this sub-family are responsible for providing administrative and secretarial services to the organization. Activities include producing documents, collecting, recording, sorting and filing information, handling mail, preparing routine reports, making travel arrangements, arranging appointments, responding to inquiries, data entry, and operating office equipment. Also includes responsibilities for reception/telephone/switchboard and greeting visitors. CAREER STREAM: Para-Professional/ Support. CAREER LEVEL: S3 Senior Para-Professional. Individual contributors provide organizational related support or service (administrative or clerical) OR roles operating in a “hands on” environment in support of daily business activities (e.g., technical, production or craft levels). The majority of time is spent in the delivery of support services or activities, typically under supervision. Work typically requires a high school degree or 1-2 year vocational training / associates degree. A Senior Para-Professional (S3) requires broad knowledge of operational procedures and tools obtained through extensive work experience and may require vocational or technical education. May require the following proficiency: Works under limited supervision for routine situations. Provides assistance and training to lower level employees. Problems typically are not routine and require analysis to understand.

		Champaign005		Senior Executive Assistant / Office Manager		Mercer Metro Benchmark - North Central, 2021		2021-03-01		AFS.01.021.S30		Executive Secretary/Executive Assistant - Senior Para-Professional (S3)		Industry - Super Sector: Services (Non-Financial)		25		238		1.0735342466		1.0551506849		1.0591350397		$64,083		$30.81		$70,561		$33.92		$80,583		$38.74		$64,083		$70,759		$84,059		$54,103		$67,298		$81,198		56361		62058		70872		56361		62232		73929		48412		60219		72657		Executive Secretary/Executive Assistant work is focused on supporting an individual executive or small number of executives in their day-to-day office activities including: Obtaining and organizing information for use in conferences, speeches, and reports as requested by the executive. Editing, proofing, formatting, document design/production, form filling, and data entry. Scheduling/coordinating meetings, diaries, and travel arrangements. Receiving/relaying telephone messages from internal and external sources, managing the time/interaction executives have with internal and external sources. Handling confidential business and personnel information. FAMILY: Administration, Facilities & Secretarial. This job family coordinates, integrates and administers a range of diverse administrative or staff functions. Areas of responsibility include delivering secretarial, administrative and related support services to the organization; managing reception, greeting guests/visitors, issuing security passes, receiving and relaying telephone messages from internal and external sources; providing office mailroom support; vehicle fleet administration; document management; managing, planning, repairing and maintaining the organization's facilities and assets; maintaining buildings, facilities, and grounds in clean/hygienic condition; ensuring safety and security of the organization's employees, clients, visitors and property; and managing the operations of the library network and associated services. SUBFAMILY: Administration & Secretarial. Positions in this sub-family are responsible for providing administrative and secretarial services to the organization. Activities include producing documents, collecting, recording, sorting and filing information, handling mail, preparing routine reports, making travel arrangements, arranging appointments, responding to inquiries, data entry, and operating office equipment. Also includes responsibilities for reception/telephone/switchboard and greeting visitors. CAREER STREAM: Para-Professional/ Support. CAREER LEVEL: S3 Senior Para-Professional. Individual contributors provide organizational related support or service (administrative or clerical) OR roles operating in a “hands on” environment in support of daily business activities (e.g., technical, production or craft levels). The majority of time is spent in the delivery of support services or activities, typically under supervision. Work typically requires a high school degree or 1-2 year vocational training / associates degree. A Senior Para-Professional (S3) requires broad knowledge of operational procedures and tools obtained through extensive work experience and may require vocational or technical education. May require the following proficiency: Works under limited supervision for routine situations. Provides assistance and training to lower level employees. Problems typically are not routine and require analysis to understand.

		Champaign005		Senior Executive Assistant / Office Manager		Mercer Metro Benchmark - North Central, 2021		2021-03-01		AFS.01.040.P20		General Office Operations - Experienced Professional (P2)		Employee Location - State: Illinois		35		122		1.0735342466		1.0551506849		0.9638554217		$58,781		$28.26		$65,262		$31.38		$73,872		$35.52		$59,486		$65,554		$74,254		$48,772		$66,178		$84,070		56808		63071		71392		57489		63354		71762		47956		65071		82664		General Office Operations includes planning and implementing projects that impact the entire office and/or specific departments including: Analyzing and developing office or department budgets. Implementing corporate programs and requirements at the local office level. Researching vendors for office supplies/equipment and outsourcing services. Analyzing and projecting staffing needs. Planning office events, moves, and assisting with office space planning. FAMILY: Administration, Facilities & Secretarial. This job family coordinates, integrates and administers a range of diverse administrative or staff functions. Areas of responsibility include delivering secretarial, administrative and related support services to the organization; managing reception, greeting guests/visitors, issuing security passes, receiving and relaying telephone messages from internal and external sources; providing office mailroom support; vehicle fleet administration; document management; managing, planning, repairing and maintaining the organization's facilities and assets; maintaining buildings, facilities, and grounds in clean/hygienic condition; ensuring safety and security of the organization's employees, clients, visitors and property; and managing the operations of the library network and associated services. SUBFAMILY: Administration & Secretarial. Positions in this sub-family are responsible for providing administrative and secretarial services to the organization. Activities include producing documents, collecting, recording, sorting and filing information, handling mail, preparing routine reports, making travel arrangements, arranging appointments, responding to inquiries, data entry, and operating office equipment. Also includes responsibilities for reception/telephone/switchboard and greeting visitors. CAREER STREAM: Professional. CAREER LEVEL: P2 Experienced Professional. Individual contributors with responsibility in a professional or technical discipline or specialty, but may manage two or fewer employees. May direct the work of other lower level professionals or manage processes and programs. The majority of time is spent overseeing the design, implementation or delivery of processes, programs and policies using specialized knowledge and skills typically acquired through advanced education (3-4 year University degree). An Experienced Professional (P2) applies practical knowledge of job area typically obtained through advanced education and work experience. May require the following proficiency: Works independently with general supervision. Problems faced are difficult but typically not complex. May influence others within the job area through explanation of facts, policies and practices.

		Champaign005		Senior Executive Assistant / Office Manager		Mercer Metro Benchmark - North Central, 2021		2021-03-01		AFS.01.040.P20		General Office Operations - Experienced Professional (P2)		Industry - Super Sector: Services (Non-Financial)		18		317		1.0735342466		1.0551506849		1.0591350397		$61,239		$29.44		$68,611		$32.99		$76,286		$36.68		$61,239		$68,899		$76,286		$47,806		$66,724		$85,006		53859		60343		67093		53859		60596		67093		42778		59706		76065		General Office Operations includes planning and implementing projects that impact the entire office and/or specific departments including: Analyzing and developing office or department budgets. Implementing corporate programs and requirements at the local office level. Researching vendors for office supplies/equipment and outsourcing services. Analyzing and projecting staffing needs. Planning office events, moves, and assisting with office space planning. FAMILY: Administration, Facilities & Secretarial. This job family coordinates, integrates and administers a range of diverse administrative or staff functions. Areas of responsibility include delivering secretarial, administrative and related support services to the organization; managing reception, greeting guests/visitors, issuing security passes, receiving and relaying telephone messages from internal and external sources; providing office mailroom support; vehicle fleet administration; document management; managing, planning, repairing and maintaining the organization's facilities and assets; maintaining buildings, facilities, and grounds in clean/hygienic condition; ensuring safety and security of the organization's employees, clients, visitors and property; and managing the operations of the library network and associated services. SUBFAMILY: Administration & Secretarial. Positions in this sub-family are responsible for providing administrative and secretarial services to the organization. Activities include producing documents, collecting, recording, sorting and filing information, handling mail, preparing routine reports, making travel arrangements, arranging appointments, responding to inquiries, data entry, and operating office equipment. Also includes responsibilities for reception/telephone/switchboard and greeting visitors. CAREER STREAM: Professional. CAREER LEVEL: P2 Experienced Professional. Individual contributors with responsibility in a professional or technical discipline or specialty, but may manage two or fewer employees. May direct the work of other lower level professionals or manage processes and programs. The majority of time is spent overseeing the design, implementation or delivery of processes, programs and policies using specialized knowledge and skills typically acquired through advanced education (3-4 year University degree). An Experienced Professional (P2) applies practical knowledge of job area typically obtained through advanced education and work experience. May require the following proficiency: Works independently with general supervision. Problems faced are difficult but typically not complex. May influence others within the job area through explanation of facts, policies and practices.

		Champaign005		Senior Executive Assistant / Office Manager		WTW General Industry Office and Business Support - Job-Level Report, 2021		2021-04-01		AAS042-U3		Secretarial/Executive Administrative Assistance - Senior (Business Support)		Industry Group: Associations, Foundations, Education and Government		21		620		1.0701369863		1.0526027397		1.0591350397		$68,089		$32.74		$75,256		$36.18		$84,177		$40.47		$68,089		$75,256		$84,177		$0		$78,831		$0		60074		66397		74268		60074		66397		74268				70710				Provides secretarial/administrative support directly to executives (excluding CEO), exercising confidentiality, tact and diplomacy. Uses business software applications (e.g., word processing, presentation and spreadsheet) to prepare correspondence, reports, presentations, agendas, minutes, etc.; may prepare responses to routine correspondence and inquiries. Receives, screens and directs incoming calls, visitors, mail and email. Maintains files, records, calendars and diaries; typically arranges business travel, coordinates meeting arrangements and tracks expenses. Participates in the development and implementation of secretarial standards, policies and practices for the organization. LEVEL: Senior (Business Support) (U3). ALIGNS WITH: Global Grade 07. Has full proficiency gained through job-related training and considerable work experience. Completes work with a limited degree of supervision. Likely to act as an informal resource for colleagues with less experience. Identifies key issues and patterns from partial/conflicting data. Takes a broad perspective to problems and spots new, less obvious solutions.

		Champaign005		Senior Executive Assistant / Office Manager		WTW General Industry Office and Business Support - Job-Level Report, 2021		2021-04-01		AAS042-U3		Secretarial/Executive Administrative Assistance - Senior (Business Support)		State: Illinois		34		125		1.0701369863		1.0526027397		0.9638554217		$67,870		$32.63		$76,844		$36.94		$82,851		$39.83		$71,870		$81,372		$87,822		$0		$68,859		$0		65800		74500		80324		69678		78890		85144				67871				Provides secretarial/administrative support directly to executives (excluding CEO), exercising confidentiality, tact and diplomacy. Uses business software applications (e.g., word processing, presentation and spreadsheet) to prepare correspondence, reports, presentations, agendas, minutes, etc.; may prepare responses to routine correspondence and inquiries. Receives, screens and directs incoming calls, visitors, mail and email. Maintains files, records, calendars and diaries; typically arranges business travel, coordinates meeting arrangements and tracks expenses. Participates in the development and implementation of secretarial standards, policies and practices for the organization. LEVEL: Senior (Business Support) (U3). ALIGNS WITH: Global Grade 07. Has full proficiency gained through job-related training and considerable work experience. Completes work with a limited degree of supervision. Likely to act as an informal resource for colleagues with less experience. Identifies key issues and patterns from partial/conflicting data. Takes a broad perspective to problems and spots new, less obvious solutions.

		Champaign040		Structural Engineer		Mercer Metro Benchmark - North Central, 2021		2021-03-01		ENS.03.294.P20		Civil/Construction/Structural Engineering - Experienced Professional (P2)		Employee Location - State: Illinois		10		72		1.0735342466		1.0551506849		0.9638554217		$80,701		$38.80		$84,041		$40.40		$89,662		$43.11		$81,679		$86,993		$96,643		$70,028		$90,812		$115,825		77992		81220		86652		78937		84073		93399		68857		89293		113887		Civil/Construction/Structural Engineering manages or performs engineering projects such as roads, airports, railroads, bridges, pipelines, tunnels, and water and sewage systems. Analyzes the design effectiveness and structural reliability of major projects. Ensures loading and structural standards associated with plant and equipment are maintained. FAMILY: Engineering & Science. This job family is responsible for the engineering and technical operations of the organization, managing or performing scientific research and development, as well as studying the structure and behavior of the natural world. Activities include undertaking research, design, and development activities to improve the organization's products and services; designing, constructing, testing and operating equipment; ensuring that standards of quality, cost, safety, reliability, timeliness and performance are met in production processes; interpreting plans, drawings and specifications; developing and testing theories on the physical, chemical, and/or biological properties of materials and ingredients under various conditions; scientific research or quality testing in a laboratory environment; researching the environmental effects of the organization's activities; and studying the physical structure, characteristics and processes of the Earth. SUBFAMILY: Engineering. Positions in this sub-family are responsible for leading, managing or performing the engineering operations of the organization. Depending on the organization, activities may involve various branches of the engineering profession, for example electronic, environmental, mechanical, maintenance or plant engineering. Activities include designing, constructing, testing and operating equipment; ensuring standards of quality, cost, safety, reliability, timeliness and performance are met in production processes; interpreting plans, drawings and specifications; providing technical support to the organization's sales force for technical product sales; and industry-specific engineering activities. CAREER STREAM: Professional. CAREER LEVEL: P2 Experienced Professional. Individual contributors with responsibility in a professional or technical discipline or specialty, but may manage two or fewer employees. May direct the work of other lower level professionals or manage processes and programs. The majority of time is spent overseeing the design, implementation or delivery of processes, programs and policies using specialized knowledge and skills typically acquired through advanced education (3-4 year University degree). An Experienced Professional (P2) applies practical knowledge of job area typically obtained through advanced education and work experience. May require the following proficiency: Works independently with general supervision. Problems faced are difficult but typically not complex. May influence others within the job area through explanation of facts, policies and practices.

		Champaign040		Structural Engineer		Mercer Metro Benchmark - North Central, 2021		2021-03-01		ENS.03.294.P20		Civil/Construction/Structural Engineering - Experienced Professional (P2)		Industry - Super Sector: Services (Non-Financial)		10		199		1.0735342466		1.0551506849		1.0591350397		$78,065		$37.53		$82,071		$39.46		$89,822		$43.18		$78,065		$82,071		$89,822		$69,064		$88,955		$103,817		68658		72181		78998		68658		72181		78998		61800		79598		92897		Civil/Construction/Structural Engineering manages or performs engineering projects such as roads, airports, railroads, bridges, pipelines, tunnels, and water and sewage systems. Analyzes the design effectiveness and structural reliability of major projects. Ensures loading and structural standards associated with plant and equipment are maintained. FAMILY: Engineering & Science. This job family is responsible for the engineering and technical operations of the organization, managing or performing scientific research and development, as well as studying the structure and behavior of the natural world. Activities include undertaking research, design, and development activities to improve the organization's products and services; designing, constructing, testing and operating equipment; ensuring that standards of quality, cost, safety, reliability, timeliness and performance are met in production processes; interpreting plans, drawings and specifications; developing and testing theories on the physical, chemical, and/or biological properties of materials and ingredients under various conditions; scientific research or quality testing in a laboratory environment; researching the environmental effects of the organization's activities; and studying the physical structure, characteristics and processes of the Earth. SUBFAMILY: Engineering. Positions in this sub-family are responsible for leading, managing or performing the engineering operations of the organization. Depending on the organization, activities may involve various branches of the engineering profession, for example electronic, environmental, mechanical, maintenance or plant engineering. Activities include designing, constructing, testing and operating equipment; ensuring standards of quality, cost, safety, reliability, timeliness and performance are met in production processes; interpreting plans, drawings and specifications; providing technical support to the organization's sales force for technical product sales; and industry-specific engineering activities. CAREER STREAM: Professional. CAREER LEVEL: P2 Experienced Professional. Individual contributors with responsibility in a professional or technical discipline or specialty, but may manage two or fewer employees. May direct the work of other lower level professionals or manage processes and programs. The majority of time is spent overseeing the design, implementation or delivery of processes, programs and policies using specialized knowledge and skills typically acquired through advanced education (3-4 year University degree). An Experienced Professional (P2) applies practical knowledge of job area typically obtained through advanced education and work experience. May require the following proficiency: Works independently with general supervision. Problems faced are difficult but typically not complex. May influence others within the job area through explanation of facts, policies and practices.

		Champaign040		Structural Engineer		WTW General Industry Professional Technical & Operations - Job-Level Report, 2021		2021-04-01		AZE170-P2		Structural/Facilities Engineering - Intermediate (Professional)		Industry Group: Associations, Foundations, Education and Government		5		8		1.0701369863		1.0526027397		1.0591350397		$73,710		$35.44		$80,016		$38.47		$119,197		$57.31		$73,710		$80,016		$119,197		$0		$103,938		$0		65033		70597		105166		65033		70597		105166				93231				Develops and implements capital improvement projects, such as construction, remodeling, renovation, and maintenance of buildings and facilities, including preliminary concept development, detailed engineering design and bidding. Conducts preliminary surveys and prepares schematics and work drawings for the construction and maintenance of new or remodeled structures and facilities. Examines and approves engineering and architectural drawings and design computations for buildings and facilities to ensure compliance with sound engineering practices and codes; incorporates functional requirements into facility requirements. Estimates cost of projects; writes contracts and specifications for labor, materials and equipment for construction projects; secures bids from contractors. Conducts periodic inspections of work in progress and advises construction supervisors and contractors on plans and specifications. Inspects existing facilities and prepares reports on the condition, deficiencies observed, designs necessary for repairs and estimated cost of repairs. LEVEL: Intermediate (Professional) (P2). ALIGNS WITH: Global Grades 09 and 10. Has working knowledge and experience in own discipline. Continues to build knowledge of the organization, processes and customers. Performs a range of mainly straightforward assignments. Uses prescribed guidelines or policies to analyze and resolve problems. Receives a moderate level of guidance and direction. Global Grade 10 Differentiators: Typically follows prescribed guidelines or procedures to resolve problems. Has working knowledge of basic concepts and procedures; performs a variety of routine tasks or assignments. May train new team members and provide input to employee performance evaluations. Works with a moderate level of guidance. Global Grade 09 Differentiators: Has limited work experience involving basic concepts and procedures. Develops competence by performing structured work assignments. Uses existing procedures to solve routine or standard problems. Works under supervision and direction from more senior level roles.

		Champaign040		Structural Engineer		WTW General Industry Professional Technical & Operations - Job-Level Report, 2021		2021-04-01		AZE170-P2		Structural/Facilities Engineering - Intermediate (Professional)		State: Illinois		14		118		1.0701369863		1.0526027397		0.9638554217		$82,918		$39.86		$91,038		$43.77		$97,153		$46.71		$87,737		$96,033		$104,269		$0		$95,270		$0		80389		88262		94190		85061		93104		101089				93903				Develops and implements capital improvement projects, such as construction, remodeling, renovation, and maintenance of buildings and facilities, including preliminary concept development, detailed engineering design and bidding. Conducts preliminary surveys and prepares schematics and work drawings for the construction and maintenance of new or remodeled structures and facilities. Examines and approves engineering and architectural drawings and design computations for buildings and facilities to ensure compliance with sound engineering practices and codes; incorporates functional requirements into facility requirements. Estimates cost of projects; writes contracts and specifications for labor, materials and equipment for construction projects; secures bids from contractors. Conducts periodic inspections of work in progress and advises construction supervisors and contractors on plans and specifications. Inspects existing facilities and prepares reports on the condition, deficiencies observed, designs necessary for repairs and estimated cost of repairs. LEVEL: Intermediate (Professional) (P2). ALIGNS WITH: Global Grades 09 and 10. Has working knowledge and experience in own discipline. Continues to build knowledge of the organization, processes and customers. Performs a range of mainly straightforward assignments. Uses prescribed guidelines or policies to analyze and resolve problems. Receives a moderate level of guidance and direction. Global Grade 10 Differentiators: Typically follows prescribed guidelines or procedures to resolve problems. Has working knowledge of basic concepts and procedures; performs a variety of routine tasks or assignments. May train new team members and provide input to employee performance evaluations. Works with a moderate level of guidance. Global Grade 09 Differentiators: Has limited work experience involving basic concepts and procedures. Develops competence by performing structured work assignments. Uses existing procedures to solve routine or standard problems. Works under supervision and direction from more senior level roles.
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		Row Labels		Count of Survey Report Title		Average of U Market Base Salary 25th		Average of U Market Base Salary 50th (Median)		Average of U Market Base Salary 75th

		1st Assistant Public Defender		3		92339.6639655917		100181.212536274		121271.4279291

		Accountant		5		53268.0437993738		58312.7580494796		63597.7355210346

		Accounting Assistant		5		36486.4580313203		40389.463382592		46622.8386306161

		Administrative Assistant 		4		38338.3280203506		44515.008386838		52133.8795024565

		Administrative Clerk 		4		31878.6122739225		37051.7862576107		42315.6601775276

		Administrative Supervisor		4		56066.7393518311		64778.4009801821		74804.9551760498

		Assessment Analyst		2		63278.9479149949		72792.9156085081		78988.0573624237

		Assistant County Engineer 		4		83926.2192875675		127298.224333332		112735.176857424

		Assistant Public Defender		3		76261.418339654		88631.1920521086		103264.44444938

		Assistant State's Attorney		4		79792.2272893657		92194.0393611686		109781.817097407

		County Engineer		6		115298.578086719		154351.001524484		143131.933709307

		Court Clerk 		4		34848.6811611776		51279.6052933368		42360.4577805143

		Custodian		3		30098.7068808652		33223.883290035		38039.7048958557

		Deputy Director of Finance		5		115429.05446845		128609.17505295		147629.398423797

		Engineering Technician		3		49447.9673359188		57587.7146448081		68132.7475467523

		Executive Assistant 		4		50181.4316442245		59069.4470797091		67858.2269700228

		Facility Maintenance Director		4		105726.660878741		121549.051837106		148674.763024295

		Facility Maintenance Manager		4		81409.35495483		97958.4266767781		114868.918146959

		Facility Maintenance Worker		3		24251.1912600528		44262.1088999459		34650.6255890627

		Facility Maintenance Worker, Senior		3		36741.5144853386		58867.7844418208		46875.2892028388

		Financial Services Manager		4		95575.9469279189		108013.994152194		123169.010988387

		GIS Director		2		0		127301.926598397		0

		GIS Programmer		2		65407.4243229718		73025.3705553525		90353.2738266825

		GIS Specialist		2		58463.0283875426		63138.761380046		69996.2295879921

		GIS Technician		1		52934.997758406		64089.1417572453		68747.5034252621

		Highway Maintenance Engineer 		3		78561.0133888276		87978.491466996		98944.0211582283

		Highway Maintenance Foreman		2		33470.7905594983		68736.5386691939		41052.0019805248

		Highway Maintenance Mechanic		3		49433.4661200169		57718.6132910697		65543.2313857696

		Highway Maintenance Worker		3		42061.3410626826		47646.2515964478		53955.5763667663

		Human Resources Director		5		109787.541570019		127283.794864833		145587.820647889

		Insurance Specialist		5		50157.6898016227		67329.742859248		61155.4030984813

		IT Analyst		6		72934.5227490644		83178.8699319184		95787.1446943615

		IT Director 		4		128445.763559304		150756.362047282		175568.615794828

		IT Manager		4		85008.0232327508		110368.902272741		132954.150595834

		IT Specialist		5		49175.5937041312		55239.5934262541		61815.5767467458

		IT Technician		4		42919.2698957573		48583.1165545394		54069.7979819565

		Lead Custodian		3		20738.2468444235		37997.9380628294		28484.373668226

		Lead Prosecutor 		4		102949.984352339		113077.622773181		133510.439311816

		Legal Advocate Manager		2		84322.7133120901		91120.5339619076		112036.061627813

		Legal Clerk		4		34848.6811611776		51279.6052933368		42360.4577805143

		Legal Services Advocate		4		54067.2638697876		64727.8256671066		77057.701998416

		Legal Services Assistant		4		54067.2638697876		64727.8256671066		77057.701998416

		Legal Services Investigator		1		58120.8854266381		70642.1749859713		79415.6659514771

		Legal Support Director		4		79088.9502759785		124023.291094979		110410.833734474

		Librarian 		2		31035.4676371374		69788.7381487045		41728.55094367

		Maintenance Specialist		5		27151.8235801287		64385.1736629119		40947.0094471035

		Paralegal		5		43041.2804665329		63494.353812015		60699.7182502599

		Payroll Accountant		4		64732.0484176617		71966.7180818451		79071.0721915288

		Public Defender 		4		136951.443395434		169311.426615189		199404.39930541

		Senior Accountant		5		61260.1792679068		67543.831694251		78333.4853037803

		Senior Executive Assistant / Office Manager		6		64766.0843530293		72194.5359743866		80359.9167689807

		Structural Engineer		4		78848.4164858095		84291.6259603746		98958.4693612778

		(blank)

		Grand Total		193		65327.9009964083		81644.5676766093		86622.1801611263





BM Summary - example job

		BM #		Benchmark Titles		County Actual or Average Actual Salary		County Range Min - Hourly		County Range Mid - Hourly		County Range Max - Hourly		# Actual Salary		Market 50th		% Diff		Salary Range Penetration

		13		Highway Superintendent		$   43.97		$   30.56		$   35.97		$   43.97		9		$   32.57		35.0%		100%

		4		4-H Program Assistant/ Administrative Assistant		$   25.76		$   17.27		$   20.31		$   24.82		7		$   19.22		34.0%		112%

		27		Deputy Treasurer/ Auditor		$   27.13		$   19.14		$   22.52		$   27.54		8		$   20.35		33.3%		95%

		21		Sheriff		$   43.42		$   31.49		$   37.05		$   45.31		11		$   32.66		32.9%		86%

		28		Treasurer (Elected)		$   35.06		$   23.90		$   28.12		$   34.38		9		$   29.21		20.0%		106%

		26		Director of Tax Equalization		$   32.56		$   25.70		$   30.24		$   36.98		10		$   27.56		18.1%		61%

		24		State's Attorney (Elected)		$   47.75		$   38.24		$   45.01		$   55.03		9		$   40.58		17.7%		57%

		11		Highway Maintenance III		$   26.82		$   21.44		$   25.22		$   30.86		7		$   23.18		15.7%		57%

		22		Legal Assistant/ Paralegal		$   23.15		$   18.99		$   22.36		$   27.33		9		$   20.55		12.6%		50%

		16		Recorder (Elected)		$   24.20		$   20.73		$   26.83		$   32.82		11		$   27.33		-11.5%		29%

		Notes: This is an example list of jobs that are in misalignment (greater than +/- 10% difference) with the market 50th.





Participant List





				Participant Organizations				Participation Status 		Follow-up completed

				1		Barnes County		Participated		Yes

				2		Benson County		Not Participated		n/a

				3		Cavalier County		Participated		Will get back by 7/22

				4		City of Devils Lake		Participated - Gallagher completed (only ranges information)		Asking for actual salary information - 7/19

				5		Eddy County		Participated		Yes

				6		Foster County		Not Participated		n/a

				7		Grand Forks County		Particiated - Partial Completion		n/a

				8		Griggs County		Not Participated		n/a

				9		McHenry County		Participated		Yes

				10		Nelson County		Participated		Will get back on job descriptions

				11		Pembina County		Not Participated		n/a

				12		Pierce County		Participated		Yes

				13		Richland County		Participated		No response

				14		Rolette County		Not Participated		n/a

				15		Steele County		Participated		Yes

				16		Stutsman County		Participated		Yes

				17		Towner County		Participated		Yes

				18		Traill County		Participated		Yes

				19		Walsh County		Not Participated		n/a

				20		Wells County		Not Participated		n/a







































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































Sheet1

		42.0280186791		42.0280186791

		33.6634615385		33.6634615385

		n/a		n/a

		30.7846153846		30.7846153846

		32.5		n/a

		28.8		28.8

		26.2403846154		26.2403846154

		48.4991680532		48.4991680532

		32.4058277346		32.4058277346

		48.5301528641		48.5301528641

		41.86875		41.86875

		38.4725503888		38.4725503888

		$33.66		$36.07





Comparison List - COL

		ERI's Geographic Assessor ®

		Comparison List - Labor

		Today's Date: 7/20/2022

		Data as of: 5/16/2022

		Annual Salaries

																												Vlookup Table

		Comparison Cities vs. Devils Lake, North Dakota		PostCode		34,100		43,300		54,800		69,500		88,100		116,000		Participant Organization		Average 		Geo Differentials 						Participant Organization		Average 		Geo Differentials 

		Grand Forks, North Dakota		58045		102.5		101.9		101.8		101.8		101.9		101.5		Traill County		101.9		0.9814						Traill County		101.9		0.98

		Devils Lake, North Dakota		58324		100.0		100.0		100.0		100.0		100.0		100.0		Towner County		100.0		1.0000						Towner County		100.0		1.00

		Jamestown, North Dakota		58401		99.3		99.0		99.1		99.2		99.2		99.5		Stutsman County		99.2		1.0079						Stutsman County 		99.2		1.01

		Grand Forks, North Dakota		58230		102.5		101.9		101.8		101.8		101.9		101.5		Steele County		101.9		0.9814						Steele County		101.9		0.98

		Wahpeton, North Dakota		58075		100.2		100.2		100.1		100.1		100.1		100.3		Richland County		100.2		0.9983						Richland County 		100.2		1.00

		Devils Lake, North Dakota		58368		100.0		100.0		100.0		100.0		100.0		100.0		Pierce County		100.0		1.0000						Pierce County		100.0		1.00

		Devils Lake, North Dakota		58344		100.0		100.0		100.0		100.0		100.0		100.0		Nelson County		100.0		1.0000						Nelson County		100.0		1.00

		Devils Lake, North Dakota		58356		100.0		100.0		100.0		100.0		100.0		100.0		Eddy County		100.0		1.0000						Eddy County 		100.0		1.00

		Devils Lake, North Dakota				100.0		100.0		100.0		100.0		100.0		100.0		City of Devils Lake		100.0		1.0000						City of Devils Lake		100.0		1.00

		Devils Lake, North Dakota		58249		100.0		100.0		100.0		100.0		100.0		100.0		Cavalier County		100.0		1.0000						Cavalier County		100.0		1.00

		Valley City, North Dakota				99.9		99.9		100.0		100.0		99.9		99.9		Barnes County		99.9		1.0007						Barnes County		99.9		1.00

		Minot, North Dakota		58788		109.3		109.7		110.5		110.8		110.4		109.1		McHenary County		110.0		0.9094						McHenry County		110.0		0.9091



		All Values in United States Dollars

		1 United States Dollar = 1 United States Dollars





		Copyright © 2022 ERI Economic Research Institute, Inc.

		Assessor Series data licensed to subscriber.

		Re-sale of Assessor data is prohibited.







County Census

		Benchmark Job Code		 Employee's ID		Employee's First Name		 Employee's Last Name		 Employee's Job Title		 Employee's Department		Job Code		 Employee's Hourly Rate		 Employee's Annual Rate		Regular or Temporary		FTE		Hours Worked per Week		FLSA Status		Employee's Start Date in Organization		Employee's Start Date in Existing Job Title		  Supervisor's First Name		Supervisor's Last Name		 Supervisor's Job Title		 Employee's Pay Grade		Current Pay Range Minimum		Current Pay Range Midpoint		Current Pay Range Maximum

		1		4002		Kandy		Christopherson		Auditor  (Elected Position)		Auditor				36.95		76,854.48		R		1		40		EX		5/17/93		10/1/16		Board of County Commisioners 						NA		29.15		34.3		41.94		35.55

		2		4001		Nathan		Parks		Deputy Auditor		Auditor				22.91		47,660.16		R		1		40		Not EX		4/1/16		4/1/16		Kandy		Christopherson		Auditor		NA		19.47		22.91		28.01		23.74

		3		3000		Tricia		Berg		Extension Administrative Assistant		Extension 				17.00		17,678.23		R		0.5		20		Not EX		3/7/21		3/7/21		Sara		Laite		Extension Agent		NA		17.27		20.31		24.82		21.05

		4		3001		Cindy		Olson		Extension 4H / Administrative Assistant		Extension 				25.76		53,580.60		R		1		40		Not EX		2/7/94		2/7/94		Sara		Laite		Extension Agent		NA		17.27		20.31		24.82		21.05

		5		601		Christopher		Jaeger		Emergency Manager		Emergency Management 				27.01		56,176.20		R		1		40		EX		9/3/19		9/3/19		Board of County Commisioners 						NA		24.11		28.38		34.7		29.41

		6		903		Randall		Johnson		Assistant Custodian		Maintenance				19.40		40,343.04		R		1		40		Not EX		12/1/14		12/1/14		Roger 		Gunderson		Facilities/Maintenance Coordinator		NA		14.62		17.22		21.05		17.84

		6		902		Seth		Schmidt		Assistant Custodian		Maintenance				16.43		21,361.20		R		0.625		25		Not EX		3/9/20		3/9/20		Roger 		Gunderson		Facilities/Maintenance Coordinator		NA		14.62		17.22		21.05		17.84

		7		901		Roger		Gunderson		Facilities/Maintenance Coordinator		Maintenance				27.51		57,214.19		R		1		40		EX		10/9/89		10/9/89		Board of County Commisioners 						NA		19.1		22.49		27.51		23.31

		8.1		1661		Brent		Englehart		Highway Office Manager		Highway				23.88		49,662.48		R		1		40		Not EX		12/6/11		12/6/11		Kevin		Fieldsend		Highway Superintendent		NA		21.44		25.22		30.86		26.15

		8.2		1119		Stephanie		Morris		Sheriff Office Manager		Sheriff				22.06		45,880.32		R		1		40		Not EX		10/1/17		10/1/17		Steve 		Nelson		Sheriff		NA		18.74		22.06		26.97		22.86

		10		1604		Brenton		Axtman		Highway Maintenance II		Highway				21.34		44,384.76		R		1		40		Not EX		1/1/20		1/1/20		Kevin		Fieldsend		Highway Superintendent		NA		18.14		21.34		26.09		22.12

		10		1605		Jacobus		Louw		Highway Maintenance II		Highway				19.82		41,220.60		R		1		40		Not EX		6/1/21		6/1/21		Kevin		Fieldsend		Highway Superintendent		NA		18.14		21.34		26.09		22.12

		11		1621		Scott		Austin		Highway Maintenance III		Highway				30.69		63,839.40		R		1		40		Not EX		1/1/97		1/1/97		Kevin		Fieldsend		Highway Superintendent		NA		21.44		25.22		30.86		26.15

		11		1617		Chad		Britton		Highway Maintenance III		Highway				22.09		45,942.12		R		1		40		Not EX		4/6/15		1/1/20		Kevin		Fieldsend		Highway Superintendent		NA		21.44		25.22		30.86		26.15

		11		1613		Eric		Dewald		Highway Maintenance III		Highway				24.62		51,207.48		R		1		40		Not EX		3/4/13		1/1/18		Kevin		Fieldsend		Highway Superintendent		NA		21.44		25.22		30.86		26.15

		11		1611		Gary		Fenner		Highway Maintenance III		Highway				30.86		64,181.03		R		1		40		Not EX		8/2/93		8/2/93		Kevin		Fieldsend		Highway Superintendent		NA		21.44		25.22		30.86		26.15

		11		1615		James		Kraft Jr		Highway Maintenance III		Highway				24.62		51,207.48		R		1		40		Not EX		11/5/12		11/5/12		Kevin		Fieldsend		Highway Superintendent		NA		21.44		25.22		30.86		26.15

		11		603		Greg		Schwab		Highway Maintenance III		Highway				24.02		49,959.12		R		1		40		Not EX		2/12/18		2/12/18		Kevin		Fieldsend		Highway Superintendent		NA		21.44		25.22		30.86		26.15

		11		1646		John		Sogge		Highway Maintenance III		Highway				30.86		64,185.48		R		1		40		Not EX		12/1/97		12/1/97		Kevin		Fieldsend		Highway Superintendent		NA		21.44		25.22		30.86		26.15

		12		1645		Jason		Kraft		Road Foreman		Highway				32.17		66,904.68		R		1		40		Not EX		12/1/97		12/2/19		Kevin		Fieldsend		Highway Superintendent		NA		22.97		27.04		33.06		28.02

		13		1601		Kevin		Fieldsend		Highway Superintendent		Highway				43.97		91,464.00		R		1		40		EX		1/1/97		1/1/97		Board of County Commisioners 						NA		30.56		35.97		43.97		37.27

		14		4006		Brian		Senger		Human Resources Director		Human Resource				30.60		63,654.00		R		1		40		EX		6/9/21		6/9/21		Board of County Commisioners 						NA		29.71		34.97		42.76		36.24

		15		507		Steven		Moe		IT / GIS Coordinator		IT / GIS				37.61		78,238.80		R		1		40		EX		10/26/09		10/26/09		Board of County Commisioners 						NA		28.81		33.9		41.45		35.13

		16		709		Beverly		Bachmeier 		Recorder  (Elected Position)		Recorder				24.20		50,329.92		R		1		40		EX		6/1/19		9/1/20		Board of County Commisioners 						NA		20.73		26.83		32.82		26.78

		17		791		Lynnette		Hanson		Deputy Recorder		Recorder				18.46		38,402.52		R		1		40		Not EX		8/3/20		8/3/20		Beverly		Bachmeier		Recorder		NA		17.39		20.48		25.04		21.22

		18		1118		Jason		Duhamel		Deputy Sheriff I - Patrol		Sheriff				20.62		42,889.20		R		1		40		Not EX		1/4/21		1/4/21		Steve 		Nelson		Sheriff		NA		20.01		23.56		28.8		24.41

		18		1133		William		Earl Jr		Deputy Sheriff I - Patrol		Sheriff				23.56		48,995.04		R		1		40		Not EX		5/4/20		5/4/20		Steve 		Nelson		Sheriff		NA		20.01		23.56		28.8		24.41

		18		1139		Ely		Hattel		Deputy Sheriff I - Patrol		Sheriff				20.62		42,889.20		T		0		0		Not EX		12/6/21		12/6/21		Steve 		Nelson		Sheriff		NA		20.01		23.56		28.8		24.41

		18		1136		Michael		Hull		Deputy Sheriff I - Patrol		Sheriff				20.62		42,889.20		R		1		40		Not EX		1/4/21		1/4/21		Steve 		Nelson		Sheriff		NA		20.01		23.56		28.8		24.41

		18		1155		Richard		Juarez		Deputy Sheriff I - Patrol		Sheriff				24.51		50,972.64		R		1		40		Not EX		9/27/21		9/27/21		Steve 		Nelson		Sheriff		NA		20.01		23.56		28.8		24.41

		18		1134		Keaton		Oien		Deputy Sheriff I - Patrol		Sheriff				21.24		44,174.64		R		1		40		Not EX		5/18/20		5/18/20		Steve 		Nelson		Sheriff		NA		20.01		23.56		28.8		24.41

		18		1135		Laura		Wanzek		Deputy Sheriff I - Patrol		Sheriff				23.56		48,995.04		R		1		40		Not EX		8/3/20		8/3/20		Steve 		Nelson		Sheriff		NA		20.01		23.56		28.8		24.41

		19		1148		Benjamin		Myrum		Deputy Sheriff II - Civil		Sheriff				31.55		65,619.24		R		1		40		Not EX		2/1/08		2/1/08		Steve 		Nelson		Sheriff		NA		24.16		28.43		34.75		29.46

		19		1117		Sam		Shivley		Deputy Sheriff II - Civil		Sheriff				24.89		51,763.68		R		1		40		Not EX		2/14/19		2/14/19		Steve 		Nelson		Sheriff		NA		24.16		28.43		34.75		29.46

		20		Currently no Deputy III - Sergeant						Deputy Sheriff III - Sergeant		Sheriff				0.00		0.00		R		1		40		Not EX						Steve 		Nelson		Sheriff		NA		25.02		29.44		36.01		30.52

		21		1124		Steven		Nelson		Sheriff  (Elected Position)		Sheriff				43.42		90,314.52		R		1		40		EX		8/1/03		8/1/03		Board of County Commisioners 						NA		31.49		37.05		45.31		38.40

		22		302		Kimberly		Perkuhn		Legal Assistant / Paralegal		State's Attorney				24.81		51,603.00		R		1		40		Not EX		2/6/17		2/6/17		Beau		Cummings		State's Attorney		NA		18.99		22.36		27.33		23.16

		22		305		Dehan		Schwan		Legal Assistant / Paralegal		State's Attorney				23.72		49,341.12		R		1		40		Not EX		5/20/19		5/20/19		Beau		Cummings		State's Attorney		NA		18.99		22.36		27.33		23.16

		22		308		Nancy		Watt		Legal Assistant / Paralegal		State's Attorney				20.91		43,500.00		R		1		40		Not EX		4/1/22		4/1/22		Beau		Cummings		State's Attorney		NA		18.99		22.36		27.33		23.16

		23		304		Maren		Halbach		Assistant State's Attorney		State's Attorney				43.91		91,328.04		R		1		40		EX		1/3/05		1/3/05		Beau		Cummings		State's Attorney		NA		31.98		37.63		46.24		39.11

		24		307		Beau		Cummings		State's Attorney  (Elected Position)		State's Attorney				47.75		99,312.60		R		1		40		EX		3/8/21		3/8/21		Board of County Commisioners 						NA		38.24		45.01		55.03		46.64

		25		409		Kristi		Trottier		Deputy Director of Tax Equalization 		Tax Equalization 				22.50		46,807.32		R		1		40		Not EX		12/1/15		12/1/15		Elizabeth 		Black		Director of Tax Equalization		NA		19.13		22.51		27.52		23.33

		26		407		Elizabeth		Black		Director of Tax Equalization		Tax Equalization 				32.56		67,720.44		R		1		40		EX		8/26/10		9/1/15		Board of County Commisioners 						NA		25.7		30.24		36.98		31.34

		27		220		Jackie		Fuller		Deputy Treasurer/Auditor		Treasurer/Auditor				27.13		56,423.52		R		1		40		Not EX		1/16/01		1/16/01		Kandy / Lisa 		Christopherson / Diseth		Auditor / Treasurer		NA		19.14		22.52		27.54		23.34

		28		203		Lisa		Diseth		Treasurer  (Elected Position) 		Treasurer				35.06		72,926.10		R		1		40		EX		7/9/84		5/1/91		Board of County Commisioners 						NA		23.9		28.12		34.38		29.14

		29		390		Bryce		Crosby		Veterans Service Coordinator		Veterans Services				23.15		48,154.56		R		1		40		EX		2/24/20		2/24/20		Board of County Commisioners 						NA		19.67		23.15		28.32		24.00





Census Pivot

		Benchmark Job Code		Average of  Employee's Hourly Rate		Average of Current Pay Range Minimum		Average of Current Pay Range Midpoint		Average of Current Pay Range Maximum

		1		36.9492692308		29.15		34.3		41.94

		2		22.9135384615		19.47		22.91		28.01

		3		17		17.27		20.31		24.82

		4		25.7599038462		17.27		20.31		24.82

		5		27.0077884615		24.11		28.38		34.7

		6		17.9128461538		14.62		17.22		21.05

		7		27.5068221154		19.1		22.49		27.51

		8.1		23.8761923077		21.44		25.22		30.86

		8.2		22.0578461538		18.74		22.06		26.97

		10		20.5782115385		18.14		21.34		26.09

		11		26.821573489		21.44		25.22		30.86

		12		32.1657115385		22.97		27.04		33.06

		13		43.9730769231		30.56		35.97		43.97

		14		30.6028846154		29.71		34.97		42.76

		15		37.6148076923		28.81		33.9		41.45

		16		24.1970769231		20.73		26.83		32.82

		17		18.46275		17.39		20.48		25.04

		18		22.101989011		20.01		23.56		28.8

		19		28.2170480769		24.16		28.43		34.75

		20		0		25.02		29.44		36.01

		21		43.4204423077		31.49		37.05		45.31

		22		23.1480961538		18.99		22.36		27.33

		23		43.9077115385		31.98		37.63		46.24

		24		47.7464423077		38.24		45.01		55.03

		25		22.5035192308		19.13		22.51		27.52

		26		32.5579038462		25.7		30.24		36.98

		27		27.1266923077		19.14		22.52		27.54

		28		35.060625		23.9		28.12		34.38

		29		23.1512307692		19.67		23.15		28.32

		(blank)

		Grand Total		26.3236450669		21.9989130435		25.9426086957		31.727173913





P_Factors



		Salary Level		Default ERI		Linear		Exponential														Census Data		Market Data 		Annual Rate 		Updated lowest data: $15.84

		1		$24,000		$34,174		$34,174														16.43		16.74		34174.4		32947.2

		2		$36,000		$49,666		$43,303

		3		$48,000		$65,158		$54,870

		4		$72,000		$80,650		$69,528

		5		$108,000		$96,142		$88,100

		6		$144,000		$111,634		$111,634



		look at low and high salary from census, and market data																				47.75		53.67		111633.6





Linear	34174.400000000001	49666.240000000005	65158.080000000009	80649.920000000013	96141.760000000009	111633.60000000001	Exponential	34174.400000000001	43303.171476635594	54870.448638012851	69527.612668307163	88100.043709232821	111633.60000000001	









Job Descriptions





				Job Descriptions & Terminology

				Benchmark Titles and Summaries

				Job Code		Benchmark Titles		Benchmark Summaries		 Minimum Qualifications

				1		Auditor  (Elected)		Under the general supervision from the County Board of Commissioners, the Auditor position provides the oversight of the County's financial activities. Responsibilities may include managing and overseeing the activities and operations of accounting, purchasing, budgeting and auditing; preparing budget reports and publication; inspecting accounting systems for efficiency, effectiveness, and use of accepted procedures to record transactions; overseeing property tax system and related activities; managing the operation and personnel of the Auditor department; performing performance management duties to direct reports; and providing administrative support for elections and executive leaders.
		Elected position. Must meet requirements of North Dakota Century Code.

Bachelor's degree in Accounting or related fields; 5 years of related experience.

Licensing Requirements: None.


				2		Deputy Auditor		Under the general supervision from the County Auditor, the Deputy Auditor position provides administrative support in performing accounting and tax related tasks. Responsibilities may include reviewing and recording documents; checking tax payments; assisting in scheduling meeting rooms; answering inquiries from phone calls; managing and processing payrolls and providing regular reports; managing various accounts and ensuring accurate and timely payment from the accounts; preparing for foreclosure proceedings; and assisting in election process and activities. 
		Associate's degree in Accounting; 1 year of accounting and payroll or related experience.

Licensing Requirements: None.

				3		Administrative Assistant		Under the general supervision from the County Extension Agent, the Administrative Assistant performs a variety of clerical and receptionist duties. Responsibility may include greeting and directing visitors; answering phones; maintaining inventory of office supplies and equipment; sorting and distributing mail and correspondence; assisting in meeting preparations; typing articles and newsletters; maintaining records; preparing reports; and managing social media pages. 
		High School Diploma or G.E.D.

License Requirement: None.

				4		4-H Program Assistant/ Administrative Assistant		Under the general supervision from the County Extension Agent, the 4-H Program Assistant prepares, plans organizes, and coordinates programs in the County and performs a variety of related clerical and receptionist duties. Main responsibility may include managing the daily operation of an assigned program; planning, organizing, and supervising program activities and events; answering phones; ordering inventory for office supplies and equipment; managing and creating correspondence; maintaining ledger books for accounting; and preparing regular reports and statements.
		High School Diploma or G.E.D.

License Requirement: None.

				5		Emergency Manager		Under the general supervision from the County Board of Commissioners, the Emergency Manager position plans, organizes, directs, collaborates, and coordinates activities preventing, preparing for, mitigating, responding to, recovering from or combatting manmade and natural disasters in emergency situations; negotiates with civic and professional leaders to develop and implement preparedness plans in accordance with local needs and federal policies; and acts as a subject matter expert when addressing disaster or emergency concerns – before, during, and after an event.
		Bachelor's degree in Emergency Management; 2 years of related experience.

Licensing Requirements: None.

				6		Assistant Custodian		Under the general supervision from the Facilities/Maintenance Coordinator, the Assistant Custodian position is responsible for performing custodial work and services required for the cleaning and maintenance of assigned areas. Responsibilities may include cleaning and maintaining floors; organizing equipment; cleaning and maintaining facilities; removing snow; and landscaping, 
		High School Diploma or G.E.D.

Licensing Requirements: None.

				7		Facilities/Maintenance Coordinator		Under the general supervision from the Board of County Commissioners, the Facilities/Maintenance Coordinator position is responsible for performing and overseeing custodial work and services required for the cleaning and maintenance of assigned areas. Responsibilities may include supervising staff; monitoring expenses against budget; performing cleaning duties; performing minor repair and maintenance of buildings; and ordering supplies.
		High School Diploma or G.E.D.; 3 years of custodial supervision experience.

Licensing Requirements: None.

				8.1		Office Manager (Highway)		Under the general supervision from the Highway Superintendent, the Office Manager position maintains office services by organizing office operations and procedures and supporting the Highway Superintendent on duties as assigned. Responsibilities may include processing department daily activity records; creating and maintaining work orders in the database; managing inventory of office supplies and equipment; accounting department's purchases; maintaining customer accounts receivables; and providing support in road maintenance occasionally. 

If your organizations has a general Office Manager position, report data here. If your organization has Office Manager positions in different departments, report Office Manager (Highway) here and report Office Manager (Sheriff) separately in 8.2. 
		High School Diploma or G.E.D.; 2 year's of general office or related experience.

Licensing Requirements: Current Commercial Driver's License with Class A Driver License or willing to obtain within 6-months of employment. 


				8.2		Officer Manager (Sheriff)		Under the general supervision from the Sheriff, the Office Manager position is responsible for keeping confidential department records, executing administrative policies and assisting with daily operating functions of the office. Responsibilities may include managing office functions of the department; transcribing dictated tapes and/or handwritten reports; maintaining and keeping records; logging and maintaining data; preparing department activity reports; and responding to and directing public inquiries and complaints. 
		High School Diploma or G.E.D.; 2 year's of general office or related experience.

Licensing Requirements: None.

				9		Highway Maintenance I		Under close supervision from a technical supervisor, the Highway Maintenance I performs entry-level work in the roadway maintenance and operation of light equipment utilized in road and bridge projects, snow removal, maintenance and other repair projects; performs preventative and repair maintenance duties on equipment; and maintains paperwork including time records, inventory usage, daily reports, and purchase receipts.
		High School Diploma or G.E.D.

Licensing Requirements: Current Commercial Driver's License with Class A Driver License.

				10		Highway Maintenance II		Under general supervision from a technical supervisor, the Highway Maintenance II position performs semi-skilled work in the roadway maintenance and operation of a variety of motor vehicle equipment utilized in road and bridge projects, snow removal, maintenance and other repair projects; performs preventative and repair maintenance duties on equipment; and maintains paperwork including time records, inventory usage, daily reports, and purchase receipts.
		High School Diploma or G.E.D.; 2 years of road construction, maintenance and report or related experience.

Licensing Requirements: Current Commercial Driver's License with Class A Driver License.


				11		Highway Maintenance III		Under limited supervision from a technical supervisor, the Highway Maintenance III position performs a variety of skilled and semi-skilled work in the roadway maintenance and operation of any or all types of heavy equipment utilized in road and bridge, snow removal, maintenance and other repair projects; performs preventative and repair maintenance duties on equipment; maintaining paperwork including time records, inventory usage, daily reports, and purchase receipts; and serving as a lead on single field assignments.
		High School Diploma or G.E.D.; 3 years of road construction, maintenance and report or related experience.

Licensing Requirements: Current Commercial Driver's License with Class A Driver License.


				12		Road Foreman		Under the general supervision from the Highway Superintendent, the Road Foreman position provides assistance in the supervisory and administrative work in decision making, planning, organizing, directing, and supervising the Highway Department. This position assumes responsibility for the Department in the absence of the Highway Superintendent.  Responsibilities may include assisting with financial, budget preparation, training, and office management planning; supervising particular highway construction and maintenance projects; operating simple and/or complex equipment; performing patching, sealing, graveling, and bridge maintenance; keeping Superintendent informed of maintenance needs and personnel matters; maintaining paperwork including time records, inventory usage, daily reports, and purchase receipts; and providing performance management duties to direct reports.
		High School Diploma or G.E.D.; 5 years of road construction, maintenance and repair or related experience.

Licensing Requirements: Current Commercial Driver's License with Class A Driver License.

				13		Highway Superintendent		Under the general supervision from the Board of County Commissioners, the Highway Superintendent position performs supervisory and administrative work in decision making, planning, organizing, directing, and supervising the Highway Department. Responsibilities may include directing, coordinating, and oversee design, construction and maintenance projects; developing goals and objectives; planning, developing, and managing budgets; preparing annual reports; managing the operation and personnel of the Highway department; performing performance management duties to direct reports; creating work schedules; responding to inquiries from citizens, public officials, contractors, and consultants; and researching for the needs and purchasing supplies, equipment and materials.  
		Bachelor's degree in Construction Management, Civil Engineering or related fields; 5 years of related experience including 2 years of supervisory experience.


Licensing Requirements: Current Commercial Driver's License with Class A Driver License.

				14		Human Resources Director/ Risk Manager		Under the general supervision from the Board of County Commissioners, the Human Resources Director/Risk Manager position directs Human Resource programs through planning, developing and maintaining services in compliance with established guidelines. Responsibilities may include designing, planning, and coordinating recruitment and selection processes; managing employee performance management process and system; facilitating on-boarding and exit-interview processes; resolving workplace conflicts; developing and coordinating training programs; analyzing, monitoring, and administering compensation and benefits programs and policies; performing personnel administrative functions; ensuring legal compliance by monitoring and implementing applicable human resource federal and state requirements; and inspecting, analyzing and, evaluating the operation safety to identify risks or opportunities for improvements. 
		Bachelor's degree in Human Resources or related fields; 2 years of related experience.

Licensing Requirements: None.

				15		IT/GIS Coordinator		Under the general supervision from Board of County Commissioners, the IT/GIS Coordinator position performs skilled computer operations work to maintain and support County's hardware, software, and the GIS mapping program. Responsibilities may include maintaining and upgrading the GIS system and data portal; creating and producing maps; setting up, installing, upgrading, and resolving issues for software and hardware in County's offices; ensuring network security; assisting in purchasing equipment; maintaining County website; managing the daily operation of the Information Technology Department; and creating, monitoring, and managing department budget.
		Associate's degree in Computer Science or related fields; 3 years of IT experience.

Licensing Requirements: None.

				16		Recorder (Elected)		Under the general supervision from the Board of County Commissioners, the County Recorder position administers, manages, supervises, participates in and carries out the statutory responsibilities of the County Recorder’s office. Responsibilities may include setting up procedures for documents to be filed, keyed, scanned, accessed, of changed based on completeness, accuracy, or state laws; utilizing tools and methods to save and track documents; assisting public with information gathering; managing daily operations and personnel of the Recorder Department; performing performance management duties to direct reports; and managing Passport application, Marriage license application, burial permits filing, wills, and Military Discharge filing process.

		Elected position. Must meet requirements of North Dakota Century Code.

High School Diploma or G.E.D.; 5 years of documents management or related experience.

Licensing Requirements: Ability to certify as a Passport Acceptance Agent.


				17		Deputy Recorder		Under the general supervision from the Recorder, the Deputy Recorder administers, manages, supervises, participates in and carries out the statutory responsibilities of the County Recorder’s office, in the absence of the County Recorder. Responsibilities may include preparing documents to be filed, keyed, scanned, accessed, of changed based on completeness, accuracy, or state laws; providing correspondence for incomplete documents; utilizing tools and methods to save and track documents and materials; assisting public with information gathering; and managing Passport application, Marriage license application, burial permits filing, wills, and Military Discharge filing process.

		High School Diploma or G.E.D.; 1 year of clerical or related experience.

Licensing Requirements: Ability to certify as a Passport Acceptance Agent

				18		Sheriff Deputy I - Patrol		Under the general supervision from the Sheriff Deputy III, the Sheriff Deputy I position exercises responsibilities for the enforcement of state and local laws relating to public safety and welfare. Responsibilities may include patrolling an assigned area for general purposes of crime prevention, law enforcement and promoting and preserving the peace; conducting investigation of offenses and incidents; responding to crime scenes or potential criminal activities; collecting evidence and record data; assisting citizens regarding general inquiry; enforcing motor vehicle laws in assigned areas and directing the flow of traffic; responding to public emergency; serving legal papers, using directions and other means to make arrests and issues citations; processing and transporting prisoners; testifying in courts; serving as court bailiff as needed; and maintaining case files and paperwork. 
		High School Diploma or G.E.D.; 2 year's of law enforcement or related experience preferred.  

Licensing Requirements: North Dakota Police Officer Standards, Training and Licensing; Driver's License.

				19		Sheriff Deputy II - Civil		Under the general supervision of the Sheriff Deputy III, the Sheriff Deputy II position exercises responsibilities for the enforcement of state and local laws relating to public safety and welfare. Responsibilities may include patrolling an assigned area for general purposes of crime prevention, law enforcement and promoting and preserving the peace; conducting investigation of offenses and incidents; responding to crime scenes or potential criminal activities; collecting evidence and record data; assisting citizens regarding general inquiry; enforcing motor vehicle laws in assigned areas and directing the flow of traffic; responding to public emergency; serving legal papers, using directions and other means to make arrests and issues citations; seizing, arranging for and supervising appraisals and storage for real and personal property; processing and transporting prisoners; testifying in courts; serving as court bailiff as needed; and maintaining case files and paperwork. 

The Sheriff Deputy II position involves more civil process responsibilities.  		High School Diploma or G.E.D.; 2 year's of law enforcement or related experience preferred. 

Licensing Requirements: North Dakota Police Officer Standards, Training and Licensing; Driver's License; Certified in Basic Civil Process.

				20		Sheriff Deputy III - Sergeant		Under the general supervision from the Sheriff, the Sheriff Deputy III position exercises responsibilities for the enforcement of state and local laws relating to public safety and welfare. Responsibilities may include supervising Sheriff Deputies I and II on assigned shifts; providing performance management duties to direct reports; responding to crime scenes or potential criminal activities; conducting investigation of offenses and incidents; patrolling an assigned area for general purposes of crime prevention, law enforcement and promoting and preserving the peace; assisting citizens regarding general inquiry; directing the flow of traffic; responding to public emergency; serving legal papers, using directions and other means to make arrests and issues citations; collecting evidence and record data; processing and transporting prisoners; testifying in courts; serving as court bailiff as needed; and maintaining case files and paperwork. 
		High School Diploma or G.E.D.; 4 year's of law enforcement or related experience preferred and 2 years of supervisory experience preferred.

Licensing Requirements: North Dakota Police Officer Standards, Training and Licensing; Driver's License; Civil Process.

				21		Sheriff		Under the general supervision from the Board of County Commissioners, the Sheriff position administers, supervises, and directs all activities of the Sheriff’s Office including administration, patrol, civil and criminal investigations. Responsibilities may include supervising the handling of civil process, subpoenas and offer papers; researching and recommending operational changes of the department; reviewing incidents and activities reports and documents; managing the operations and personnel of the Sheriff department; planning, preparing and reviewing departmental budget; and providing performance management duties to direct reports. 
		Elected position. Must meet requirements of North Dakota Century Code.

High School Diploma or G.E.D.; 5 year's of law enforcement or related experience preferred and 2 years of supervisory experience preferred.

Licensing Requirements: North Dakota Police Officer Standards, Training and Licensing; Civil Process.


				22		Legal Assistant/ Paralegal		Under the general supervision of the State's Attorney, the Legal Assistant/ Paralegal position provides administrative support to the State’s Attorney in prosecution of criminal and juvenile delinquencies, child deprivation and parental terminations as well as mental health commitments. Responsibilities may include conducting legal research; creating documents; processing reports; responding to public inquiries regarding office's duties and activities; monitoring and tracking the requests from other agencies; and assisting in court hearings. 
		Associate's degree in Paralegal, legal assistant studies, or pre-law. 

Licensing Requirements: Driver's License.

				23		Assistant State's Attorney		Under the general supervision from the State's Attorney, the Assistant State's Attorney position supports the State’s Attorney in prosecution of criminal and juvenile delinquencies, child deprivation and parental terminations as well as mental health commitments. Responsibilities may include conducting legal research and analysis; creating documents; processing reports; prosecuting and litigating criminal, juvenile, and mental health matters; interacting with the victims of crime and gathering and providing information of crime impact; addressing legal inquiries from the public; and attending court hearings. 
		Elected position. Must meet requirements of North Dakota Century Code.

Juris Doctor degree; 2 years of legal support or related experience. 

Licensing Requirements: License to practice law in the State of North Dakota; Driver's License.


				24		State's Attorney (Elected)		Under the general supervision from the Board of County Commissioners, the State's Attorney position serves as legal counsel and advisor to the county, represents the state in criminal cases as a prosecutor, and provides guidance to county commissioners, law enforcement and officials in interpreting the meaning of the North Dakota Century Code and legislation. The position also oversees the operations and personnel management of the State’s Attorney office.  
 		Elected position. Must meet requirements of North Dakota Century Code.

Juris Doctor degree; 3 years of prosecutorial or defense experience including 2 years of supervisory experience.

Licensing Requirements: License to practice law in the State of North Dakota; Driver's License.


				25		Deputy Tax Equalization Director/ County Assessor		Under the general supervision from the Tax Equalization Director, the Deputy Tax Equalization Director position is responsible for performing routine technical appraisals of residential, commercial and agriculture property to determine appropriate value for tax assessment purposes. Responsibilities may include performing assessments using professional techniques, software, and programs; determining the value of real estate properties, ensuring compliance with state law; collecting supplemental information for appraisal; assisting in tracking and maintaining records on tax-related documents; preparing tax estimates for new constructions; assisting with answering real property and tax questions; tracking building permits and processing applications; and providing administrative support to/for the Tax Equalization Director. 
		Associate’s degree in business or two years of technical trade school with major coursework in accounting, cost estimating, building techniques or carpentry, architectural drafting or appraising. 

Licensing Requirements: None.

				26		Director of Tax Equalization		Under the general supervision from the Board of County Commissioners, the Director of Tax Equalization position plans, organizes, directs and coordinates activities of the county’s Tax Equalization Department. Responsibilities may include planning, organizing, and preparing information for township & city Board of Equalization meetings; preparing for assessment; conducting sales ratio study for real property and presenting results to leadership; conducting appraisals on agricultural value and making recommended changes; managing the operations and personnel of the Tax Equalization department; and providing performance management duties to direct reports. 
		Bachelor's degree or equivalent years of experience in related field; 5 years of Appraising including 2 years of supervisory experience.                                   

Licensing requirements: None.

				27		Deputy Treasurer/ Auditor		Under the general supervision from the Treasurer, the Deputy Treasurer/Auditor position provides support in regular transaction reporting and accounting. Responsibilities may include reviewing invoices, approving payments, and clarifying questionable documents; reconciling payable reports; auditing and processing credit cards bills and vouchers; depositing incoming checks; preparing budget books; assisting in public's tax payments inquiries; and preparing and mailing tax statements and processing tax payments.  
		Associate in Accounting preferred but experience may be considered in lieu of degree; 2 years of accounting clerical or related experience.

Licensing Requirements: None.


				28		Treasurer (Elected)		Under the general supervision from the Board of County Commissioners, the Treasurer position provides oversight of the disbursement and investment of funds and the associated accounting activities in the County. Responsibilities may include establishing, monitoring, and maintaining internal control procedures, ensuring that all legal and regulatory requirements are met; maintaining financial records; planning, organizing, and directing revenue collection practices; receiving records and authorizing requests for disbursements; conducting financial reviews and making recommendations for change or improvement; managing the operations and personnel of the Treasurer department; and providing performance management duties to direct reports.
		Elected position. Must meet requirements of North Dakota Century Code.

Bachelor's degree in Accounting or related fields; 5 years of related experience.

Licensing Requirements: None.


				29		Veterans Service Officer		Under the general supervision from the Board of County Commissioners, the Veteran Service Officer provides dedicated and personal assistance in obtaining federal and state veterans’ benefits. Responsibilities may include determining validity of claims; preparing claims forms; compiling evidence and information; advising veterans on social security, vocational rehabilitation and other matters; preparing monthly reports; and managing department budget.		High School Diploma or G.E.D.

Licensing Requirement: Must be accredited by either the North Dakota Department of Veteran Affairs or the National Association of County Veterans' Service Officers per NDCC 37-14-18. 






image1.png

1

G
Gallagher

Insurance ‘ Risk Management ‘ Consulting







image2.png









51 ©2022 ARTHUR J. GALLAGHER & CO. 

Cost Implementation
• It is important for Champaign County to implement the proposed salary ranges through consistent pay 

implementation process to reduce potential salary compression issues and impact of inflation.
• Potential cost implementation options to bring employees into the proposed structures include the 

following:

Implementation Benefit Potential Drawback

Bring to Minimum
✔ Brings all employees within 

competitive range
✔ Cost effective

✔ Does not factor in time in position

Bring to Position in 
Range, Up to Maximum 
(based on time in current 
position)

✔ Brings all employees within 
competitive range

✔ Factors in time in position for placing 
employees

✔ Expensive
✔ Potentially places employees near the 

maximum of the new range

• The implementation strategy/plan is based on the following aspects:
‒ No pay cuts will occur.
‒ Existing salaries may fall above the new pay range maximum.  
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Implementation Costs
Option 1- Bring to Minimum
• Employees below the minimum in the proposed structure are moved to the new range 

minimum.
• If an employee is currently paid above the new salary range minimum, no adjustment is 

made in this option.

Option 2 - Bring to Step Based on Years of Service (up to maximum)
• All employees are moved to appropriate progression salary rate within the proposed salary 

range, referencing years of service in current position.
• Each progression salary rate increment is equal to a approximately 3% general increased for 

each year of service in the current position.
• If an employee is currently paid above the new salary rate, then no adjustment is made in 

this option.
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Implementation Costs
Cost to Implement Proposed Salary Structure
The following table outlines costs associated with placing employees into the proposed structures. Costing 
includes FTE adjustments:

Cost $149,670
% of Group Payroll 0.5%
# Increases 28
Cost $1,719,175
% of Group Payroll 6.18%
# Increases 183

Structure Implementation - All

Bring to Min

Bring to Years of 
Service Step 

Cost $38,713
% of Group Payroll 0.4%
# Increases 7
Cost $551,343
% of Group Payroll 5.61%
# Increases 54

Structure Implementation - Public Safety (JDC, 
Corrections, Probation, Law Enforcement)

Bring to Min

Bring to Years of 
Service Step 

Cost $110,957
% of Group Payroll 0.6%
# Increases 21
Cost $1,167,832
% of Group Payroll 6.49%
# Increases 129

Structure Implementation - Government Services

Bring to Min

Bring to Years of 
Service Step 
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Next Steps

• Adopt the proposed new classification structure incorporating 
consistency across the County job classes while allowing flexibility and 
identifying transparent potential employee career paths. 

• Select proposed salary structure implementation method that aligns 
with County priorities and budget.

• Utilize cost implementation estimate for budgeting purposes.
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Ongoing System Maintenance
We recommend the following classification guidelines for maintaining 
internal equity:

• The County should annually review its internal alignment and classification of 
jobs to ensure proper leveling between jobs.

• We recommend using a classification structure framework that provides a 
comprehensive and consistent framework for establishing and defining 
potentially similar level of work. 

• The internal hierarchical levels identified provide a consistent internal 
framework that can be modified to include new levels of work as required.
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Ongoing System Maintenance
Looking ahead, conduct regular review of the compensation system and 
relevant market data to ensure that a competitive structure is maintained: 

• The salary structure should be adjusted by a structure movement trend factor 
every year to remain competitive with the market.

• Salary advancement through the structure should be at a higher rate than the 
salary structure adjustment.

• In addition to adjust the salary structure each year to keep pace with the 
market, the County should conduct a comprehensive market compensation 
study similar to the salary study part of the project at least every three to five 
years.
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Thank you!

Mike Verdoorn 
Managing Principal
Mike_Verdoorn@ajg.com

Karen Blackwell
Senior Consultant
Karen_Blackwell@ajg.com

2850 Golf Road
Rolling Meadows, IL  60008-4050
USA
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