
CHAMPAIGN COUNTY BOARD  
COMMITTEE OF THE WHOLE 
Finance/ Policy, Personnel, & Appointments/Justice & Social Services Agenda 
County of Champaign, Urbana, Illinois 
Tuesday, September 15, 2020 at 6:30 p.m.  
Lyle Shields Meeting Room, Brookens Administrative Center,  
1776 East Washington Street, Urbana, Illinois 
 
 

 
Agenda Items Page # 
 

I. Call to Order 
 

II. Roll Call 
 

III. Approval of Agenda/Addenda 
 

IV. Approval of Minutes 
A. August 11, 2020 1-7 

 
V. Public Participation 

• Being accepted remotely through Zoom – for instructions go to: 
http://www.co.champaign.il.us/CountyBoard/Committee_Of_The_Whole/2020/200915_Meeting/
200915Zoom_Instructions.pdf 
 

VI. Presentations 
A. Visit Champaign County – Jayne DeLuce 
 

VII. Communications 
A. Communication from Champaign County Mental Health Board/Developmental 8-21  

Disabilities Board  
 

VIII. Policy, Personnel, & Appointments 
A. County Executive 

1. Recommendation to the Finance Committee for approval of title change and  22-28 
re-classification of the Circuit Court’s Executive Secretary in salary grade range  
F to Executive Assistant in salary grade range I 

 
2. Request for Authorization to send the County Clerk Director of Training Description  29-33 

to the Job Evaluation Committee for Re-evaluation and Review  
 

3. Job Evaluation Committee declines to recommend increase of salary range for Chief  34-35 
Information Officer (for information only) 
 

4. Monthly HR Report – July & August 2020 36-41 
 

5. Appointments/Reappointments (persons to be appointed distributed at the meeting) 
Applicants (italics indicates incumbent): 
a. Drainage District #2 Town of Scott – 1 Unexpired Term ending 8/31/2023  

• Daniel Noel 42 
 

b. Prairie Creek Drainage District – 1 Unexpired Term ending 8/31/2023 
• Stanley Wolken 43 

http://www.co.champaign.il.us/CountyBoard/Committee_Of_The_Whole/2020/200915_Meeting/200915Zoom_Instructions.pdf
http://www.co.champaign.il.us/CountyBoard/Committee_Of_The_Whole/2020/200915_Meeting/200915Zoom_Instructions.pdf
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c. West Branch Drainage District – 1 Unexpired Term Ending 8/31/2023 
• Stanley Wolken 44 

 
d. Union Drainage District #2 of St. Joseph & Ogden – 1 Unexpired Term ending  

8/31/2022 
• Stephen Huls 45 

 
B. County Clerk 

1. August 2020 Report  46 
 

C. Other Business 
 

D. Chair’s Report 
1. County Executive appointments expiring October 2020 (information only) 

a. None 
 

2. Currently vacant appointments made by the County Executive – full list and 
information is available on the County’s website at: 
http://www.co.champaign.il.us/CountyExecutive/appointments/CurrentVacantOpenings.pdf  

 
E. Designation of Items to be Placed on the Consent Agenda 

 
IX. Justice and Social Services 

A. Monthly Reports – All reports are available on each department’s webpage through the 
department reports page at: http://www.co.champaign.il.us/CountyBoard/Reports.php 
• Probation & Court Services – July 2020 
• Public Defender – August 2020 
• Emergency Management Agency – July & August 2020 
• Animal Control – June 2020 

 
B. Rosecrance Re-Entry Financial Report – July 2020 (information only) 47 

 
C. Animal Control  

1. Request for Authorization for Approval of Intergovernmental Agreements for  
Animal Control Services with the following: 
a. Bondville – impoundment and service 48-55 
b. Broadlands – impoundment and service 56-63 
c. Champaign – impoundment and service 64-76 
d. Deland – impoundment and service 77-84 
e. Fisher – impoundment 85-90 
f. Foosland – impoundment and service 91-98 
g. Gifford – impoundment and service 99-105 
h. Ivesdale – impoundment and service  106-113 
i. Ludlow – impoundment and service 114-121 
j. Ogden – impoundment and service 122-129 
k. Pesotum – impoundment and service 130-137 
l. Philo – impoundment and service 138-145 
m. Rantoul – impoundment 146-151 
n. Royal – impoundment and service 152-159 

http://www.co.champaign.il.us/CountyExecutive/appointments/CurrentVacantOpenings.pdf
http://www.co.champaign.il.us/CountyBoard/Reports.php
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o. Savoy – impoundment 160-165 
p. Sidney – impoundment and service 166-173 
q. Thomasboro – impoundment and service 174-181 
r. Tolono – impoundment 182-187 
s. Urbana – impoundment 188-194 

 
D. Sheriff 

1. Resolution Approving the Application for, and if awarded, acceptance of Department  195-203 
of Justice FY2020 National Crime Statistics Exchange Implementation Assistance  
Program – Continued Support Program  
 

E. Other Business 
 

F. Chair’s Report 
 
G. Designation of Items to be Placed on the Consent Agenda 
 

X. Finance 
A. Budget Amendments/Transfers  

1. Budget Amendment 20-00043   204-205 
Fund 476 Self-Funded Insurance / Dept 118 Property/Liability Insurance 
Increased appropriations: $200,000 
Increased revenue: $0 
Reason: To pay claim expenses related to hail damage to county vehicles on  
July 11, 2020 
 

2. Budget Amendment 20-00044 206-211 
Fund 080 General Corporate / Dept 042 Coroner 
Increased Appropriations: $3,500 
Increased Revenue: $3,500 
Reason: To expend funds received through a private grant from Lurie Children’s  
Hospital of Chicago for the Sudden Unintentional Opioid and Other Drug Related  
Deaths (S.U.D.O.R.S.) contract 
 

B. Treasurer 
1. Monthly Report – 3rd Distribution Settlement Report & August 2020– Reports are  

available on the Treasurer’s webpage at: http://www.co.champaign.il.us/treasurer/reports.php 
 

C. Auditor 
1. Monthly Report – August 2020 - Reports are available on the Auditor’s webpage at: 

http://www.co.champaign.il.us/auditor/countyboardreports.php 
 

D. Sheriff 
1. Approval and Authorization to sign an Intergovernmental Agreement for the Justice  212-215 

Assistance Grant (JAG) Program 
 

E. County Executive 
1. Resolution approving the acceptance of settlement agreement for the Jack C.  216-219 

Richmond Trust Distribution. 
 
 

http://www.co.champaign.il.us/treasurer/reports.php
http://www.co.champaign.il.us/auditor/countyboardreports.php
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2. Approval of title change and re-classification of the Circuit Court’s Executive 22-28 

Secretary in salary grade range F to Executive Assistant in salary grade range I,  
effective February 25, 2021 
 

F. Other Business 
 

G. Chair’s Report 
 
H. Designation of Items to be Placed on the Consent Agenda 

 
XI. Other Business 

 
XII. Adjournment 

 
 
 

 
All meetings are at Brookens Administrative Center – 1776 E Washington Street in Urbana – unless otherwise noted.   
To enter Brookens after 4:30 p.m., enter at the north (rear) entrance located off Lierman Avenue. Champaign County will 
generally, upon request, provide appropriate aids and services leading to effective communication for qualified persons 
with disabilities. Please contact the Office of the County Executive, 217-384-3776, as soon as possible but no later than 48 
hours before the scheduled meeting. 
 



CHAMPAIGN COUNTY BOARD  1 
COMMITTEE OF THE WHOLE 2 
Finance/ Policy, Personnel, & Appointments/Justice & Social Services  3 
County of Champaign, Urbana, Illinois 4 
Tuesday, August 11, 2020 at 6:30 p.m.  5 
Lyle Shields Meeting Room, Brookens Administrative Center,  6 
1776 East Washington Street, Urbana, Illinois 7 
 8 
 9 

 10 
MINUTES – Subject to Approval 11 
Members Present: Brad Clemmons, Lorraine Cowart, Connie Dillard-Myers, Aaron 12 

Esry, Stephanie Fortado, Jim Goss, Stan Harper, Mike Ingram, Jim 13 
McGuire, Diane Michaels, Kyle Patterson, Jon Rector, Chris Stohr, 14 
Steve Summers, Leah Taylor, Eric Thorsland, Charles Young, 15 
Giraldo Rosales 16 

 17 
Members Absent: Jodi Eisenmann, Cynthia Fears, James Tinsley, Jodi Wolken, 18 
 19 
Others Present: Darlene Kloeppel (County Executive), Tami Ogden (Deputy Director 20 

of Finance), Mary Ward (Recording Secretary), Brad Gould 21 
(Veteran’s Assistance Commission) Aaron Ammons (County Clerk), 22 
Angie Patton (Chief Deputy Clerk), Michelle Jet (Director of 23 
Training – County Clerk’s Office) George Danos (Auditor), Marisol 24 
Hughes (Treasurer), Alejandra Aguero (Chief Deputy Treasurer) 25 

 26 
I. Call to Order 27 

 28 
Chair Rosales called the meeting to order at 6:33 p.m. 29 

 30 
II. Roll Call 31 

 32 
A verbal roll call was taken, and a quorum was declared present. 33 
 34 

III. Approval of Agenda/Addenda 35 
 36 
MOTION by Ms. Cowart to approve the agenda; seconded by Mr. Patterson. Upon vote, the 37 
MOTION CARRIED unanimously. 38 
 39 

IV. Approval of Minutes 40 
A. June 9, 2020 41 
 42 
MOTION by Mr. Esry to approve the minutes of June 9, 2020; seconded by Mr. Patterson. Upon 43 
vote, the MOTION CARRIED unanimously. 44 
 45 

V. Public Participation 46 
 47 
Ricardo Diaz, University YMCA, New American Welcome Center – spoke on the Census and 48 
encouraged everyone to help get the word out on the Census.  It will affect the funds received as a 49 
county and could affect services.   50 
 51 
 52 
 53 
 54 
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VI. Presentations 55 

A. Veteran’s Assistance Commission 56 
 57 
Brad Gould, Superintendent Veteran’s Assistance Commission, gave the presentation.  The Veteran’s 58 
Assistance Commission began in 2012.  There are around 10,000 veterans in Champaign County.  He 59 
works with the same budget lines as when he began, and he also gets donations.  Due to Covid-19, he is 60 
not able to get as many donations.  He not only provides financial assistance but helps with claims for the 61 
VA and navigating the VA medical system.  Veterans bring in $2.2 million annually to the county.  He 62 
also works with the Salvation Army to help homeless veterans get off the street.  The VFW Food Bank 63 
took a hit from Covid-19 and looking to get that back on track.  He assists surviving spouses in getting the 64 
bronze markers for cemeteries.  He’s very concerned about the budget cuts up this year.  The share for the 65 
VAC is $5,159, but that will affect 25-30 veterans; that’s almost a monthly cut in financial assistance to 66 
Veteran’s.  Questions and discussion followed concerning various issues and the budget cut.  Ms. Fortado 67 
said that cutting direct benefits is something we should take a hard look at. 68 

 69 
Mr. Young left the meeting during the presentation. 70 
 71 

VII. Communications 72 
 73 

There were no communications. 74 
 75 

VIII. Justice and Social Services 76 
A. Monthly Reports  77 

• Probation & Court Services – May & June 2020 and 2nd Quarter Report 78 
• Public Defender – June & July 2020 79 
• Emergency Management Agency – March, April, May & June 2020 80 
• Animal Control – April & May 2020 81 

 82 
Reports were received and placed on file. 83 

 84 
B. Rosecrance Re-Entry Financial Report – May & June 2020 85 

 86 
Information Only 87 

 88 
C. Update on the 2020 Census  89 
 90 
Information only and an update was given during Public Participation. 91 

 92 
D. Other Business 93 
 94 
There was no other business. 95 

 96 
E. Chair’s Report 97 
 98 
There was no Chair’s report. 99 
 100 
F. Designation of Items to be Placed on the Consent Agenda 101 
 102 
There were no items to place on the Consent Agenda. 103 
 104 
 105 
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IX. Finance 106 

A. Budget Amendments/Transfers 107 
 108 
1. Budget Amendment 20-00042   109 

Fund 089 County Public Health Fund / Dept 049 Board of Health 110 
Increased appropriations: $2,302,323 111 
Increased revenue: $2,302,343 112 
Reason: Appropriate for 100% of CURE Program Grant funding for COVID-19 related 113 
public health expenses (grant ends 12/30/20), and 75% of COVID-19 Contact Tracing 114 
Grant funding (grant ends 6/30/21). 115 

  116 
MOTION by Mr. Thorsland to recommend County Board approval of a resolution authorizing 117 
budget amendment 20-00042; seconded by Mr. Ingram.  Upon vote, the MOTION CARRIED 118 
unanimously. 119 

 120 
2. Budget Amendment 20-00041 121 

Fund 075 Regional Planning Comm / Dept 889 Emerg Soln Grant – CARES 122 
Increased Appropriations: $80,000 123 
Increased Revenue: $80,000 124 
Reason: Emergency Solutions Grant – CARES Act funding – see attached 125 

  126 
 MOTION by Mr. Ingram to recommend County Board approval of a resolution authorizing budget 127 
 amendment 20-00041; seconded by Ms. Michaels.  Upon vote, the MOTION CARRIED unanimously. 128 

 129 
B. Treasurer 130 

1. Monthly Report – 2nd Distribution Settlement Report and Comparison of Collections Versus 131 
Delinquencies  132 

 133 
Received and placed on file.   134 
 135 
C. Auditor 136 

1. Monthly Report – June & July 2020 137 
 138 
Received and placed on file.  The 2018 Audit is on website and the CAFR is on there now.  Mr. Danos 139 
spoke to say that the CAFR is in a user-friendly form.  Ms. Fortado asked what position we are in for the 140 
timeline and where are we on the reconciliations and she also formally asked for monthly updates on the 141 
reconciliations.  Treasurer Hughes answered these questions.  She emphasized that her office is short-142 
staffed. (The full text of her comments has been posted on the website.)   143 
 144 
D. County Executive 145 

1. Labor/Management Health Insurance Committee recommendation for employee health 146 
insurance & related benefits for FY2021 147 

 148 
Executive Kloeppel said that the county has a Labor/Management Health Insurance Committee 149 
that looks at health, dental, etc. and based on information provided to us this was the best 150 
proposal for this year.  We are remaining with our current provider, Blue Cross Blue Shield.  151 
There is a 6% increase to the County, but considering it started out at 29%, this ended up pretty 152 
good. 153 
 154 
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MOTION by Mr. Esry to recommend County Board approval of a resolution approving 155 
Labor/Management Health Insurance Committee’s recommendation for FY2021; seconded by 156 
Ms. Michaels.  Upon vote, the MOTION CARRIED unanimously.   157 

 158 
2. CURE Program Grant Funding  159 

 160 
For information only.  Ms. Ogden spoke briefly on this.  She is still learning about this program and she 161 
will be attending an upcoming webinar.  She anticipates being able to capture the full $1.3 million largely 162 
through reimbursement of administrative leave, cough and sneeze guards as well as technology that was 163 
purchased that allowed employees to work from home.  Mr. Ingram thanked Ms. Ogden for taking on this 164 
task and he was sure she would get the most out of it.  Mr. Stohr asked how much tech was acquired and 165 
how much training was required to allow work from home.  There was not a lot of training on the General 166 
County side, not sure about RPC.  We did spend approximately $40,000 on laptops, VPN’s, Zoom, etc. 167 
  168 
E. Other Business 169 
 170 
There was no other business. 171 

 172 
F. Chair’s Report 173 
 174 
There was no Chair’s report. 175 
 176 
G. Designation of Items to be Placed on the Consent Agenda 177 
 178 
The following items were placed on the Consent Agenda:  9. A. 1 and 2 and 9. D. 1. 179 
 180 

X. Policy, Personnel, & Appointments 181 
A. County Executive 182 

1. Request for Authorization to send the Director of IT Job Description to the Job Evaluation 183 
Committee for Re-evaluation and Review 184 

 185 
MOTION by Mr. Rosales to approve the request for authorization to send the Director of IT Job 186 
Description to the Job Evaluation Committee.  Seconded by Ms. Cowart.  A brief discussion followed 187 
regarding the importance of this position and a reminder that many times when there is a job re-188 
evaluation, there’s usually a budget increase for an increase in salary.  Upon vote, the MOTION 189 
CARRIED unanimously.  190 

 191 
2. Request for Authorization to send the Circuit Court Secretary Job Description to the Job 192 

Evaluation Committee for Re-Evaluation and Review 193 
 194 
MOTION by Mr. Rosales to approve the request for authorization to send the Circuit Court Secretary Job 195 
Description to the Job Evaluation Committee.  Seconded by Mr. Goss.  Upon vote, the MOTION 196 
CARRIED unanimously. 197 

 198 
3. Monthly HR Report – June 2020 199 

 200 
Received and placed on file. 201 

 202 
4. Appointments/Reappointments  203 

a. Drainage District Commissions – 1 Term Each, 9/1/2020 – 8/31/2023 204 
 205 
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• Beaver Lake Drainage District – Steven Hammel 206 
• Blackford Slough Drainage District – LaVern Zehr 207 
• Conrad & Fisher Drainage District – Harlan Trotter 208 
• Fountain Head Drainage District – Robert Barker 209 
• Kankakee Drainage District – Patrick Feeney 210 
• Kerr & Compromise Drainage District – Wayne Emkes 211 
• Longbranch Mutual Drainage District – Norman Uken 212 
• Okaw Drainage District – Larry Dallas 213 
• Owl Creek Drainage District – Leonard Delaney 214 
• Pesotum Consolidated Drainage District – Chris Hausman 215 
• Raup Drainage District – Stephen Osterbur 216 
• St. Joseph #3Drainage District – Charles Daly 217 
• St. Joseph #4 Drainage District – Travis Fruhling 218 
• St. Joseph #6 Drainage District – Bruce Stikkers 219 
• Salt Fork Drainage District – Dennis Bergman 220 
• Sangamon & Drummer Drainage District – John Leonard 221 
• Silver Creek Drainage District – Cecil Hudson 222 
• Somer #1 Drainage District – Chris Conerty 223 
• Two Mile Slough Drainage District – Jonathan Schroeder 224 
• Triple Fork Drainage District – Lowell “Pete” Johnson 225 
• Union D.D. #1 of Philo & Crittenden – Robert Grove 226 
• Union D.D. #1 of Philo & Urbana – Roy C. Douglas 227 
• Union D.D. #2 of St. Joseph & Ogden – Dwight Raab 228 
• Union D.D. #3 of South Homer & Sidney – Linda LeeDrotz 229 
• Union D.D. of Stanton & Ogden Townships – Les Olson 230 
• Upper Embarras River Basin Drainage District – J. Andrew Edwards 231 
• Willow Branch Drainage District – Steve Maddock 232 
• Wrisk Drainage District – Steven Herriott 233 

 234 
St. Joseph #4 Drainage District was pulled from this list to be voted on separately.  The nominees were 235 
presented by Mr. Rector.   236 
 237 
OMNIBUS MOTION by Mr. Rosales to recommend County Board approval of resolutions appointing 238 
trustees to their respective Drainage Districts; seconded by Mr. Clemmons.  Upon vote, the MOTION 239 
CARRIED unanimously. 240 
 241 
MOTION by Mr. Rosales to recommend County Board approval of resolution appointing Travis 242 
Fruhling to St. Joseph #4 Drainage District; seconded by Mr. McGuire.  Discussion followed as to why 243 
this was asked to be voted on separately.  Currently there are no other candidates for this Drainage 244 
District.  Mr. Stohr asked a question of Executive Kloeppel as to how they are appointed.  Executive 245 
Kloeppel explained that they fill out an application and are then interviewed, usually a 5-10-minute phone 246 
interview.  He sounded interested in the position and it is getting more difficult to find someone to fill the 247 
position. 248 
 249 
Mr. Goss called the question; seconded by Mr. Clemmons.  Upon vote, the call to the question passed 250 
unanimously.  Upon vote, the MOTION FAILED unanimously. 251 

 252 
b. Drainage District Commission – 1 Unexpired Term, 9/1/20 – 8/31/2021 253 

• Union D.D. #2 of St. Joseph & Ogden – Travis Fruhling 254 
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 255 
MOTION by Ms. Taylor to recommend County Board approval of a resolution appointing Travis 256 
Fruhling to Union D.D. #2 of St. Joseph & Ogden; seconded by Mr. Rosales.  Upon vote, the MOTION 257 
FAILED unanimously. 258 

 259 
c. Drainage District Commission – 1 Unexpired Term, 9/1/20 – 8/31/2022 260 

• Lower Big Slough Drainage District – Mark Wood 261 
• St. Joseph #6 Drainage District – BJ Hackler 262 

 263 
MOTION by Mr. Rosales to recommend County Board approval of resolutions appointing trustees to 264 
their respective Drainage Districts; seconded by Ms. Michaels.  Upon vote, the MOTION CARRIED 265 
unanimously. 266 

 267 
d.  County Board of Health – 1 Unexpired Term, ending 6/30/23 268 

• Lyndon Goodly 269 
 270 
MOTION by Mr. Stohr to recommend County Board approval of a resolution appointing Lyndon Goodly 271 
to the County Board of Health; seconded by Mr. Ingram.  Upon vote, the MOTION CARRIED 272 
unanimously. 273 

 274 
B. County Clerk 275 

1. June & July 2020 Report and Semi-Annual Report 276 
 277 

For information only. 278 
 279 

2. Update on Website (discussion only) 280 
 281 
Michelle Jett took us through the new website design.  It is a clean design and departments are color-282 
coded to make it easier to navigate.  It also uses text and icons.  Pages can be translated into 8 different 283 
languages and there is a feedback function on each page.  It is heavy on integrated data.  It is pretty far 284 
along; they are tweaking some pages and doing testing.  They are close to being done.  Discussion 285 
followed.  Mr. Rector ask what the timeline was for being live.  They are hoping to have a significant 286 
portion of the website live in 2-3 weeks.  Members like the layout and looks for the website.  A question 287 
was asked about it being less than a full release.  Ms. Jett said the Phase I release would be replacing what 288 
the current site already has.  Under Phase 2 they would release additional items such as how property tax 289 
works, especially information on delinquent taxes and what they need to do, and other information that 290 
people have requested.  Mr. Stohr asked about maintenance on the site or do we rely on the vendor for 291 
maintenance and updates.  It has been a team effort and the vendor is working with our IT person so that 292 
we can take that over ourselves.  It was in the contract they had to provide us a written manual for the 293 
website.  Overall, the site looks awesome. 294 

 295 
C. Other Business 296 
 297 
Resolutions and locations for voting and early voting will need to be voted on at County Board.  There 298 
will be no vote tonight, this is for discussion only.   299 
 300 
Mr. Ammons clarified that this was not only for early voting but also for the other 85 voting locations. 301 
Discussion followed on voting locations, the number of election judges at locations and concerns with 302 
Covid-19 and the number of election judges.  There will be training for additional elections judges 303 
coming up.   There are two new additional voting locations; one at Parkland College and one at the 304 
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YMCA on Campus.  Vote by Mail was discussed.  The postcards were mailed July 30 and 31.  Questions 305 
were asked about the mail in ballots and mail in drop boxes, their locations and how they will work.   306 

 307 
D. Chair’s Report 308 

1. County Executive appointments expiring September 2020  309 
 310 
For information only.  There are no appointments expiring in September. 311 
 312 

2. Currently vacant appointments made by the County Executive.   313 
 314 
For information only.  A full list and information are available on the County’s website  315 

 316 
E. Designation of Items to be Placed on the Consent Agenda 317 

 318 
Items to be placed on the Consent Agenda include:  X. 1, 2, 4a, 4c and 4d. 319 

 320 
 321 
XI. Other Business 322 

 323 
There was no other business. 324 

 325 
XII. Adjournment 326 

 327 
The meeting was adjourned at 8:42 p.m. 328 
 329 
 330 

7



 

August 25, 2020 
 
Champaign County Executive, Darlene Kloeppel, and 
Members of the Champaign County Board 
1776 East Washington Street 
Urbana, Illinois 61802 
 
Honorable Champaign County Executive and Champaign County Board Members: 
 
This letter is to offer additional context to the information we traditionally provide during your 
budget process. Attached is a spreadsheet of brief overviews of funded programs and related 
activities, accounting for the majority of funding allocated to the Champaign County 
Developmental Disabilities Board (CCDDB) and Champaign County Mental Health Board 
(CCMHB), for your reference. Below is an overview of the very special circumstances within 
which we respond to the new needs of 2020 and plan for 2021. 
 
Few issues impact us as broadly as mental health and substance use disorders and intellectual 
and developmental disabilities. Prior to COVID-19, approximately a third of our families, 
friends, coworkers, and neighbors were affected. By early 2020, we confronted a crisis of 
despair, with rising suicide and addiction rates, even among previously healthy populations. 
Local providers operated within already complex, underfunded state and national payment and 
regulatory systems to address the public health challenge of our time. Some common disorders 
have life-long effects and come at a high cost to individuals, families, healthcare systems, and 
communities. Just as with untreated or poorly managed physical illness, they cost money and 
lives. Less common, intellectual and developmental disabilities call for specialized supports 
which had already been inflexible and difficult to secure. The harmful impacts of these 
insufficient care systems ripple out from individuals through family and across our community 
in profound ways. Even prior to COVID-19, summarizing the relevant considerations was a 
challenge, and our previous attempts are available for any who may be interested.  
 
At the time of this writing, the full impacts of COVID-19 on individuals, families, systems, and 
communities are expected to be pervasive and enduring. Many local partners initially came 
together with a common cause, to meet the increasing and emerging human service needs, but 
these will not be fully understood for some time, and early indicators were alarming. 
 
The July 2020 Health Tracking Poll report from Kaiser Family Foundation indicates that 53% of 
US adults say the pandemic has negatively affected their mental health and most believe the 
worst is yet to come.  211 calls for information and referrals during March were 89% higher than 
in the year before and continue to exceed last year’s rates every month since. Sadly, calls related 
to suicide reached the 211 ‘top ten’ for the first time in years. Across the country, crisis calls 
increased by approximately 80%, with 60% of those being from people who had no previously 
identified behavioral health concern. Without a roadmap, people are managing multiple stressors, 
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rapid change, financial insecurity, social isolation, failing safety net systems, disparate health 
outcomes, unknown long-term effects of the virus itself, and new challenges to our ability to 
grieve all sorts of losses, but especially of life. Researchers warn that the pandemic could inflict 
long-lasting emotional trauma on an unprecedented scale and leave millions wrestling with 
debilitating psychological disorders. 
 
All who are involved in the planning and implementation of systems of support are also affected 
by these large-scale events, perhaps in very different ways from one person to the next, but all 
challenged to innovate at the time it is most needed.  

 
In April and June, CCDDB and CCMHB funded agencies shared updates on how their clients 
and staff had been impacted and what the organizations have done or planned in response. 
These were compiled for the CCDDB and CCMHB and are available in online archives or by 
request. Due to the timing of our process for allocating funds, the new and impending service 
needs were not clear enough to warrant sweeping permanent changes. Contracts for Program 
Year 2021 (July 1, 2020 to June 30, 2021) include new provisions to allow for similar updates 
from all programs throughout the year, to allow for appropriate changes in the scope of funded 
services as they meet emerging and changing needs. Early hopeful developments are in the 
expansion of phone and online services; challenges arise not only with the ‘digital divide’ and 
people’s varying ability to use these options effectively but also with the fact that some services 
must be conducted face to face. Greater investments in equipment are necessary to facilitate 
virtual service options and to make face-to-face supports as safe as possible. 

 
As with most businesses and non-profit organizations, service providers face another 
unprecedented crisis, of decreased revenues and increased operational expenses, in order to 
maintain essential health services during the COVID-19 pandemic and in its wake. A National 
Council for Behavioral Health (NCBH) survey found that nearly two-thirds of community 
behavioral health organizations believe that they can only survive financially for three months 
or less under the current conditions, and almost half have cut staff positions. Chuck Ingoglia, 
CEO of NCBH called this "the tip of the iceberg."  
 
Planning for 2021, from budget to service contract detail, requires a shift of mindset. Instead of 
a clear, firm footing in 2020, our current state is more like being adrift on the ocean in a storm. 
Until conditions stabilize, our framework for a healthier future must not take in water. 

 
Champaign County may have a great advantage, in that it is home to two foundational and 
stabilizing institutions in the CCMHB and CCDDB. The relationship between the Boards 
and the Champaign County Board and Government has been strengthened by long-standing 
shared projects in the areas of juvenile and adult justice and social services, by staff 
collaborations across departments, and by a series of thoughtful appointments to each 
Board. We are in a better position than many communities to advance our missions under 
the current unimaginable circumstances and their legacy.  

 
The Mission of the Champaign County Developmental Disabilities Board… 
advancement of a local system of programs and services for the treatment of people with 
intellectual/developmental disabilities in accordance with the assessed priorities of the citizens of 
Champaign County. 
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The Mission of the Champaign County Mental Health Board… 
promotion of a local system of services for the prevention and treatment of mental or emotional, 
intellectual or developmental, and substance use disorders, in accordance with the assessed 
priorities of the citizens of Champaign County. 

 
In Illinois, Mental Health (708) Boards and Developmental Disabilities (377) Boards are 
established by referendum for counties, townships, and municipalities and have authorities for 
planning and funding a local system of supports. Recently, more such local authorities have been 
established, and our network expands, reflecting the diversity of the state in a way that state 
agencies are less equipped to do. Our association of local MH and DD authorities has made 
progress in clarifying our relationship with those state agencies most closely involved in funding 
and oversight of the service systems, allowing us to speak for our communities’ particular needs. 
 
The Community Care for Persons with Developmental Disabilities Act (ILCS 50/835, Section 
0.1 et seq.) and the Community Mental Health Act (ILCS 405/20, Section 0.1 et seq.) define 
responsibilities and authorities so, with direction from the community representatives appointed 
by the County Board, we focus on activities such as the following: 
 

• Consult with other appropriate private and public agencies in the development of 
local plans for the most efficient delivery of mental health, substance use disorder, 
and intellectual and developmental disabilities services and supports. 

• Develop and revise a strategic plan for community services and supports for persons 
with a mental illness, substance use disorder, or intellectual and developmental 
disability. 

• Within amounts appropriated therefore, execute such programs and maintain such 
services and facilities as may be authorized under such appropriations. 

• Review and evaluate community services and facilities, including for the treatment 
of mental health conditions, alcoholism, drug addiction, and intellectual and 
developmental disabilities. 

• Additional powers and duties as set forth in 50 ILCS/835 Section 4 for the CCDDB 
and in 405 ILCS/20 Section 3 for the CCMHB. 

• To carry out their mandates and mission, the CCDDB may levy an annual tax not to 
exceed 0.10%, and the CCMHB 0.15%, upon all of the taxable property in such 
governmental unit at the value thereof, as equalized or assessed by the Department 
of Revenue. The CCDDB and CCMHB are accountable to the community, 
embracing their roles as stewards of local taxpayer dollars to ensure that levied 
funds are allocated in a responsible manner on behalf of the community. 

 
During 2021, we will be completing the community needs assessment process which drives each 
Board’s strategic plan and informs priorities for the allocation of funds. The 2021 needs 
assessment is being conducted through a collaboration with other healthcare and social service 
organizations with similar missions and responsibilities, in an effort to reduce duplication of 
effort, create shared understanding through a common ‘health plan’, and maximize results for all 
community members. As a medium-sized county with both urban centers and rural communities 
and a high degree of cultural and linguistic diversity, Champaign County benefits from mutual 
efforts and shared understandings, but authentic understanding requires careful attention to the 
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needs of all. To improve our efforts and create efficiencies, we work in partnership with local 
and regional interagency and intergovernmental entities, other similar boards across the state and 
nation, local educational institutions, and with advocacy networks. We have been very fortunate 
for the thoughtful support of Champaign County government. 

 
The CCDDB and CCMHB trust and appreciate the commitments of the Champaign County 
Board and Champaign County Executive to this community, to improving residents’ access 
to mental health, substance use, and intellectual and developmental disabilities services and 
supports, and to ensuring that local providers continue to deliver essential healthcare 
services and respond effectively to needs in this time of crisis and beyond. 
 
Please contact me directly at lynn@ccmhb.org with comments, concerns, or requests for 
additional information. 

 
Respectfully,  

 
 

 
Dr. Anne Robin, President 
Champaign County Developmental Disabilities Board 

 
 

 
Joseph Omo-Osagie, President 
Champaign County Mental Health Board 

 
 

 
Lynn Canfield, Executive Director 
Champaign County Developmental Disabilities and Mental Health Boards 
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Champaign County Mental Health Board programs (not I/DD) for PY2021 (7/1/20-6/30/21)
Agency Program Focus $ Amount Summary
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$5
2,

75
4 Promoting healing and justice for children/youth who have been sexually abused. Offers a 

family-friendly initial investigative interview site; supportive services for the child and non-
offending family promoting healing; and abuse investigation coordination. Most of the 
young people served are victims of sexual abuse. Provides services for victims of severe 
physical abuse and of child trafficking. Trauma inflicted by these crimes is deep; with the 
right help the young person can begin to heal.
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$1
3,

00
0 Currently, CCCHC patients may receive mental health screenings, primary care, 

prescriptions, and referrals to specialized care as needed. Any uninsured and 
underinsured resident of Champaign County, typically between the ages of 18 and 64, is 
eligible. Primary care providers  treat or refer those with MH conditions, especially 
anxiety and depression. With this grant CCCHC will recruit new psychiatrists, 
psychologists, and counselors to provide direct MH care, greatly enhancing community 
resources. Recruiting strategies: contacting hospitals and health care facilities to promote 
CCCHC; targeting organizations that have potential MH volunteers; and connecting with a 
psychiatrist who runs a residency program to bring services to CCCHC patients
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$7
7,

96
0 Enrollment in health insurance and other public benefit programs; help with maintenance 

of benefits; case management; education and outreach. Enrollment in Medicaid, 
Medicaid Managed Care, private plans through ACA Marketplace, Medicare for those 
eligible by virtue of age or disability, Medicare Extra Help, Medicare Savings Program to 
reduce the out of pocket costs, hospital/clinic financial assistance programs. Help 
applying for Promise Healthcare’s sliding scale and completing the new patient packet. In-
house Rx Fund for low-income individuals, enrollment in pharmaceutical assistance 
programs, SNAP and SafeLink phone program. Access to affordable dental and vision care. 
Case-management, referrals and advocacy to access other benefits and social services.
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 $7
5,

14
0 Community Health Worker services as above, for people at the Champaign County jail. 

Services are offered on-site, to improve access to care upon discharge/release. Provider 
also coordinates with related programs and coalitions, toward improved response for 
those in crisis or incarcerated.
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$5
1,

90
6 Homeless Services System Coordination program supports a position to: support, 

facilitate, and direct the IL-503 Continuum of Care (CoC) aka Champaign County 
Continuum of Service Providers to the Homeless; to support the body’s mission to end 
homelessness in Champaign County through a coordinated network of resources for those 
who are homeless or at-risk of becoming homeless; coordinate efforts across the CoC 
membership to support its goals and the Homeless Emergency and Rapid Transition to 
Housing (HEARTH) Act regulations; and build and maintain collaborative partnerships with 
CoC membership and affiliates, working closely with the CoC Executive Committee.
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$7
5,

30
8 The Justice Diversion Program is the primary connection point for case management and 

services for persons who have Rantoul Police Department Critis Intervention Team (CIT) 
and/or domestic contacts, offering case management with a goal to reduce criminal 
recidivism and help clients develop and implement plans to become successful and 
productive members of the community, offering law enforcement an alternative to formal 
processing.  The JDP develops additional community resources and access to services in 
Rantoul
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$7
6,

35
0 The YAC screens youth for risk factors and links youth/families to support and restorative 

community services. The YAC provides an alternative to prosecution for youth involved in 
delinquent activity. Case managers, using Trauma Informed Care and BARJ principles, 
screen juvenile offenders referred to our program to identify issues that might have 
influenced the offense and link youth to services to address the identified issues. Focused 
on helping youth be resilient, resourceful, responsible and contributing members of 
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$2
09

,9
06 Support from an Early Childhood Mental Health Assistant including: assisting teaching 

staff and parents in writing individualized social-emotional goals to include in lesson plans 
for children identified through screening; developing with parents and teaching staff an 
Individual Success Plan for children who exhibit challenging behaviors; offering teachers 
social and emotional learning strategies; monitoring children’s progress and outcomes; 
and providing information to families and staff. Facilitation of meetings with a child’s 
parent(s) and teaching staff throughout the process of the child receiving services as well 
as supporting parents and teaching staff with resources, training, coaching, and modeling.
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$6
7,

59
6 A multi-service program aimed at assisting residents of northern Champaign County with 

basic needs and connecting them with mental health and other social services. Serves as a 
satellite site for various human service agencies providing mental health, physical health, 
energy assistance, and related social services. Features an emergency food pantry, 
prescription assistance, clothing and shelter coordination, and similar services for over 
1,700 households in northern Champaign County.
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$1
27

,0
00 A family’s immediate safety is intimately connected to their long-term success. A 

community’s stability is threatened when any family is in danger. Courage Connection 
helps victims and survivors of domestic violence rebuild their lives through advocacy, 
housing, counseling, court advocacy, self-empowerment, community engagement, and 
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$7
5,

00
0 Beyond Blue serves mothers who have or are at risk of developing perinatal depression 

(PD), targeting mothers who demonstrated risk factors for PD and are pregnant or have a 
child under age one. Individual and group support and education to facilitate healthy 
parent-child engagement. Research suggests that 10-20% of mothers suffer from PD, 
nearly half are undiagnosed. Addresses risk factors that lead to emotional disturbances 
and multiagency and system involvement in children. Works to increase awareness of PD 
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$1
01

,6
04 Works closely with individuals who are homeless or at risk of homelessness, through 

intensive case management and care coordination geared towards promoting permanent 
housing and employment and resolving barriers.  The Case Manager takes a holistic 
approach to supportive services by countering possible barriers to goal stability (e.g., 
basic needs, child care, physical health, and mental health). Participants receive weekly 
services that last until 90 days after obtaining both housing and employment. Frequency 
of contact can vary depending on the need of the client, ranging from weekly to bi-
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03

,1
07 The Families Stronger Together is a new program that provides trauma informed, 

culturally responsive, therapeutic services to build resiliency in families with youth age 
ten to seventeen who are or at risk of involvement in the juvenile justice system.  Level of 
engagement with the familiy is based on assessed need and can last anywhere from one 
month to ten months.  The therapeutic services apply the Attachment, Regulation, and 
Comptency (ARC) treatment framework. Range of services provided can include indiviudal 
therapy, family therapy, psychoeducation services, care coordination, intensive family 
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$8
0,

00
0 DREAAM is a prevention and early intervention program for boys aimed at cultivating 

academic excellence and social emotional health. Designed to increase positive outcomes 
(academic achievement, self-efficacy, social mobility) and decrease negative outcomes 
(suspensions, low educational performance, violence). Evidence-informed components: 1) 
day-long summer program, 2) 5-day week, after-school program, 3) school-based 
mentoring, 4) Saturday athletic activities, and 5) family engagement and training. 
Embedded in each component is social emotional learning and behavioral health 
instruction to foster transfer of skills from DREAAM House to school to home.  
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$1
00

,0
00 The program seeks to impact underresourced youth with potential for high school 

graduation by providing group and individual support, counseling, life skills training, and 
exposure to positive cultural and healthy life choices. Emphasizes academic support, 
community engagement, interactive, hands on learning experiences and exposure to 
positive life alternatives. Assists youth with navigating obstacles to success in the school 
environment, increasing positive peer and community involvement and developing a 
positive future plan

13



D
on

 M
oy

er
 B

oy
s &

 G
irl

s 
Cl

ub

CU
N

C

Sy
st

em
 o

f C
ar

e

$1
10
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95 An initiative designed to increase community understanding of trauma and expand 

community capacity to implement trauma-informed practices and procedures. Goals are: 
addressing the needs of those impacted by trauma and violence and creating more 
supportive and healed communities. Accomplished through training community 
members, focusing on youth leaders and elder helpers, and educating the community 
about trauma and trauma-informed care. Emphasis is placed on increased access to 
trauma informed, culturally responsive skills based groups and resiliency building 
opprtunities through groups for mothers and caregivers impacted by community violence; 
groups for adults impacted by gun violence; and, groups or community workshops for 
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$1
07

,0
00 Services and supports by specialized providers, through subcontract to Don Moyer Boys 

and Girls Club, to engage Champaign County's youth in a a range of positive summer 
programming: strengthening academics; developing employment skills and opportunities; 
athletics; music and arts instruction; etc. Supports and reinforces System of Care 
principles and values particularly relative to system-involved youth impacted with 
emotional and environmental challenges. Reports to and through the Champaign County 
Community Coalition and the CCMHB
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60
,0

00 Family-driven, youth-guided services for and with families and children experiencing 
mental health and/or emotional challenges. Supports are offered at home, in school, and 
in the community for optimal recovery. Partnering with caregivers to provide the best-fit, 
most comprehensive services and supports possible. Peer-driven support from those with 
lived experiences and challenges, educational opportunities to make informed decisions, 
and technical support to help navigate complicated systems for the best possible 
outcomes for each individual and their family.
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$5
6,

44
0 Supports and strengthens refugee and immigrant families transitioning and adjusting to 

American culture and expectations. Provides orientation, information/referral, 
counseling, translation/interpretation services, culturally appropriate educational 
workshops, and help accessing entitlement programs. Bi-monthly newsletter and 
assistance to refugee/immigrant mutual support groups. Staff speaks nine languages and 
accesses community volunteers to communicate with clients in languages not on staff.
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$3
0,

00
0 Affordable, accessible counseling services to families, couples and people of all 

ages. Clients are given tools and supports to successfully deal with life challenges such as 
divorce, marital and parent/child conflict, depression, anxiety, abuse, substance 
abuse/dependency and trauma. Strength-based, client driven services utilize family and 
other natural support systems and are respectful of the client’s values, beliefs, traditions, 
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$2
8,

93
0 Information about and referral to local support groups. Provides assistance to develop 

new support groups and maintaining and strengthening existing groups. Program 
maintains a database of Champaign County support groups, national groups, and groups 
in formation. Information is available online and in printed directory and specialized 
support group listings. Provides consultation services, workshops, conferences, 
educational packets and maintains a lending library of resource materials.
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$1
62

,3
50 For Champaign County seniors and their families. Services are provided in the home or in 

the community. Caseworkers assist with needs and challenges faced by seniors, including 
grief, anxiety, depression, isolation, other mental health issues, family concerns, neglect, 
abuse, exploitation and need for services or benefits acquisition. Assists seniors providing 
care for adult children with disabilities and adults with disabilities age 18-59 experiencing 
abuse, neglect or financial exploitation.
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$3
9,

60
0 FirstSteps Community House is new program that operates a transition house for adult 

men returning home to Champaign County after incarceration.  The program provides 
rent free housing in a five bedroom house donated for use by the Housing Authority of 
Champaign County. Up to four men can be housed at a time. First Followers staff will 
assist the residents in transition, help them set up plans of action and goals, provide 
transportation to potential employment or service opportunities, and facilitate their 
integration into the community.  Projected length of engagement is between three 
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$9
5,

00
0 Mission is to build strong and peaceful communities by providing support and guidance to 

the formerly incarcerated, their loved ones, and the community. Offers assistance in job 
searches, accessing housing and identification as well as emotional support to assist 
people during the transition from incarceration to the community. In addition, we carry 
out advocacy work aimed at reducing the stigma associated with felony convictions and 
attempt to open doors of opportunity for those with a criminal background.
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$7
7,

23
9 Mutual-help; peer to peer 12-step program provides weekly support groups for mental 

health sufferers of all races and genders. GROW compliments the work of professional 
providers by connecting people with others in similar situations and empowering 
participants to do that part which they can and must be doing for themselves and with 
one another. While professional providers offer diagnosis and treatment, consumer-
providers offer essential rehabilitation and prevention services because of firsthand 
experience with the recovery process. Groups offered include in-person as well as virtual 
sessions for men and for women, and are held in various locations around the County 
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$1
5,

00
0 MAYC’s BLAST Programming for students K-12 includes enrichment activities, academic 

help, and cultural and community-based programming.  MAYC partnered with Mahomet 
Seymour Schools District in this endeavor for several reasons: it allows the use of district 
facilities, providing a safe and structured environment, children participate in activities in 
their own school community,  additional contact with teachers, school staff, social 
workers, and guidance counselors, specialized learning spaces (including computer labs, 
gyms, music and art rooms), access to a variety of caring community volunteers, and most 
importantly, an inclusive environment that brings students from all economic 
backgrounds together.  Open to all students but targeting low income and/or struggling 
students  making the program available at no cost
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$1
8,

00
0 MAYC Members Matter! emphasizes five core values: Character and Stewardship; Health 

and Life Skills; Education and Leadership; Creative Arts and Expression, and Sports and 
Recreation. The MAYC Junior High Club operates Monday thru Friday from 3:30pm to 
6:00pm on school days that provides a safe place for up to 40 students at no cost, to 
study, socialize with peers, play sports and games, and establish meaningful relationships 
with caring adults. Goals for this program are consistent attendance at school, improved 
grades, and graduating on time. The out-of-school program operates Monday thru Friday 
from 7:00a.m. To 6:00p.m., offering activities including educational STEM related 
projects/activities, arts and crafts, recreation and physical fitness including swimming and 
trips around the community. Goals for this program are increased meaningful adult and 
peer connections, physical activity, knowledge of health and nutrition, food security, brain 
stimulating activities and retention of knowledge gained during the school year. 
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$1
0,

00
0 NAMI Champaign County Illinois offers free information and support to people living with 

mental health problems and their families. NAMI Ending the Silence is an engaging 
presentation that helps audience members learn about the warning signs of mental 
health conditions and what steps to take if you or a loved one are showing symptoms of a 
mental illness. Other program offerings include: NAMI Family-to-Family; NAMI volunteer 
staffed warmline; NAMI Family and Friends seminar; NAMI in Our Own Voice (IOOV); and 
NAMI Family Support Group
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$1
07

,9
87 Provides support, case management, medication assistance, and benefit enrollment for 

patients with non-clinical barriers to achieving optimum medical and mental health care.  
Patients who have a mental health need, those who have psycho-social support needs, 
and those who have been identified as having barriers to executing their treatment plan 
are prioritized for Wellness services. Coordinators assist patients with access to 
medications, social service needs, linkage with other agencies, and enrolling eligible 
patients in Medicaid and Marketplace insurance. The program is also charged with 
facilitating care at our Rosecrance satellite and supporting collaborations and outreach. 
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$3
50

,1
17 Promise Healthcare provides on-site mental health services to achieve the integration of 

medical and behavioral health care as supported by both the National Council for 
Community Behavioral Healthcare and the National Association of Community Health 
Centers. Mental health and medical providers collaborate, make referrals, and even walk 
a patient down the hall to meet with a therapist. Patients receive mental illness 
treatment through counselor, psychiatrist or primary care provider. Counseling and 
psychiatry are available to patients at Frances Nelson and the satelite site at the 
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$3
5,

79
0 The Counseling Program at RACES provides trauma-informed, culturally competent 

counseling to survivors of sexual assualt or child sexual assault. The counselors use 
different treatment modalities depending on the goals and the needs of the clients, 
including trauma-informed psychodynamic counseling, cognitive-behavioral counseling, 
EMDR, and many other approaches.  Individual and group counseling is offered.
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$6
3,

00
0 Rape Advocacy, Counseling & Education Services (RACES) is the only agency charged with 

providing comprehensive services to victims of sexual assault in Champaign County. 
Trauma-informed counseling, 24-hour crisis hotline, and in-person advocacy at hospital 
Emergency Departments and at meetings with law enforcement or Courthouse. Also 
offers prevention education to thousands of local children and adults per year and 
conducts community events to further the aim to create a world free of sexual violence. 
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$8
6,

50
0 Designed to build skills and improve competence to encourage intervention between 

peers, and by parents and adults. Covering three core areas for intervention: what to look 
for to recognize mental illness, mental health crises, and suicidal thoughts; how to 
intervene by using appropriate and effective communication skills; and accessing 
necessary resources for professional care. Program is developed from evidence informed 
models and adheres to best practices suggested by nationally recognized mental health 
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04
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50 Individuals at the Champaign County Jail receive screening and, as appropriate, mental 
health assessment, substance abuse assessment, counseling, case management, 
individual and/or intensive outpatient substance abuse treatment, and linkage to 
additional supports as needed in the community. 
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03
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60 A 24-hour program including Crisis Team and Crisis Line. Clinicians provide immediate 

intervention by responding to crisis line calls and conducting crisis assessments 
throughout Champaign County. The Crisis Team works closely with hospitals, local police, 
the University, and other local social service programs. Offers access services including 
information, triage, screening, assessment, and referral for consumers and members of 
th  it   
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$7
9,

31
0 Aimed at addressing the root cause of the violence, customized for our community in 

coordination with the Champaign Community Coalition's Fresh Start Initiative, involving a 
3-pillar approach – Community, Law Enforcement, and a Case Manager. Identifies and 
focuses on individuals with history of violent, gun-related behaviors. Participants are 
offered an alternative to violence, with intensive case management, assistance accessing 
services (such as medical, dental, behavioral health) to address immediate personal or 
family issues and to overcome barriers to employment, housing, education.

Ro
se

cr
an

ce
 C

en
tr

al
 

Ill
in

oi
s

Pr
ev

en
tio

n 
Se

rv
ic

es

 S
ys

te
m

 o
f C

ar
e 

$6
0,

00
0 An evidence-based life skills and drug education curriculum for Champaign County 

students. Programs available for preschool through high school. Sessions on health risks 
associated with the use of alcohol, tobacco and other drugs. Life skills sessions may 
include instruction on and discussion of refusal skills, self-esteem, communicating with 
parents, and related social issues. Prevention team are active members of several anti-
drug and anti-violence community-wide coalitions working to reduce youth substance 
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$2
00

,0
00 Therapeutic interventions that facilitate:  removal of barriers for safe/supportive housing; 

12-Step support involvement; independent living skills; education/vocational skills; 
identification and use of natural supports; use of community resources; and peer support. 
Evidence based practices to be used include: 12-Step model and peer support; Level 
system; Case Management; and Contingency management initiatives.
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$2
03

,0
00 People sentenced to Champaign County Drug Court receive substance use disorder 

assessment, individualized treatment planning, individual counseling sessions, and a wide 
array of education and therapeutic groups. Case manager provides intensive case 
management to connect the clients to overcome barriers to treatment, such as access to 
food, clothing, medical and dental services, mental health treatment, employment, 
housing, education, transportation, and childcare.  
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$3
1,

76
8 Program serves LGBTQ adolescents aged 11-18; LGBTQ families; and children dealing with 

issues related to the stigmatization of their gender and sexual identifications and 
identities. Services include provision of social-emotional supports, non-clinical crisis 
intervention, case management referrals, risk reduction strategies, strengths 
development, community-building events, and management of adult volunteers within 
this program. Program provides a weekly adolescent non-clinical support group. 
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$2
5,

50
0 Empowerment zone which youth benefit from productive year-round academic, 

recreational, and social-emotional supplements. Point of contact for information, linkage 
and referral to community resources. Study Center provides opportunity to engage school 
aged youth in non-traditional, practical intervention and prevention approaches for 
addressing difficulties. In individual and group activities facilitated/supervised by program 
staff and volunteers, participants can process feelings in a secure and supportive 

i t  
$4,247,667 CCMHB Total Investment in Programs other than DD

Champaign County Mental Health Board's I/DD programs for PY2021 (7/1/20- 6/30/21)
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$0 IAG helps people with special needs live full, self-directed lives with dignity and 
independence. IAG provides a full array of quality, customized, outcome-focused services 
for people with developmental, intellectual, emotional, behavioral, neurological or 
mental disabilities. We enable individuals to define and pursue their life goals and 
interests, develop skills to reach those goals, grow increasing personal responsibility, 
engage their community and lead active, enjoyable, independent lives. The agency offers 
residential and day services to individuals living in board-owned CILAs as well as family-
owned residences in the community. The CCMHB and CCDDB have purchased two homes 
for the purpose of serving Champaign County residents in their home community.

Ch
am

pa
ig

n 
Co

un
ty

 
RP

C 
- H

ea
d 

St
ar

t/
Ea

rly
 H

ea
d 

St
ar

t
So

ci
al

 E
m

ot
io

na
l 

De
ve

lo
pm

en
t 

Se
rv

ic
es

Sy
st

em
 o

f C
ar

e/
 

Yo
un

g 
Ch

ild
re

n

$9
9,

61
5 Seeks to identify and address social-emotional concerns in the early childhood period, as 

well as to promote mental health among all Head Start children. The social-emotional 
portion of the program focuses on aiding the development of self-regulation, problem 
solving skills, emotional literacy, empathy, and appropriate social skills. Accomplishments 
in these areas will affect a child’s ability to play, love, learn and work within the home, 
school and other environments. All fit together to form the foundation of a mentally 
h l h  
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$5
96

,5
22 Serves children birth to five years, with or at risk of developmental disabilities and their 

families. FDC responds to needs with culturally responsive, innovative, evidence-based 
services. Early detection and prompt, appropriate intervention can improve 
developmental outcomes for children with delays and disabilities and children living in at-
risk environments. Family-centered intervention maximizes the gifts and capacities of 
families to provide responsive intervention within familiar routines and environments.  

$696,137  Total CCMHB Investment in Agency I/DD Supports and Services 

Champaign County Developmental Disabilities Board programs for PY2021 (7/1/20-6/30/21)
Agency Program Focus $ Amount Summary
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$5
0,

00
0 IAG helps people with special needs live full, self-directed lives with dignity and 

independence. IAG provides a full array of quality, customized, outcome-focused services 
for people with developmental, intellectual, emotional, behavioral, neurological or 
mental disabilities. We enable individuals to define and pursue their life goals and 
interests, develop skills to reach those goals, grow increasing personal responsibility, 
engage their community and lead active, enjoyable, independent lives. The agency offers 
residential and day services to individuals living in board-owned CILAs as well as family-
owned residences in the community. The CCMHB and CCDDB have purchased two homes 
for the purpose of serving Champaign County residents in their home community.
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$1
7,

20
0 Networking, education, and social opportunities for families of people with disabilities, 

regardless of disability type. Monthly meetings for caregivers of people with disabilities, 
professionals and students from the University of Illinois and Parkland. Online community 
is an extremely important part of community allowing for quick feedback and provide 
support at any hour.  Annual Moms Retreat provides opportunity for respite for female 
caregivers to come together for networking, relaxation and educational 
opportunities. Compiling a list of low-cost recreational activities.
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5,
00

0 Down Syndrome Network serves families who have members with Down syndrome in 
Champaign County. The DSN offers support to families by providing current DS related 
information for members, parents, professionals and the general public. DSN reaches out 
to new parents, providing many networking & social opportunities as well as education, 
support & connections to local resources. DSN hosts many community awareness events 
each year, helping to promote inclusion for individuals with Down syndrome in our 
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00

0 Community resource information, education, and support through meetings emails, 
listserv, Facebook, and other networking outlets. Free, sensory friendly, family 
activities/pop-up play dates for people on the spectrum (skating, swimming, bowling 
etc.); Regular Lights Up Sounds Down Sensory Friendly Movies; Autism Aware Program; 
Community Outreach; Education Program; Beautification Community Program; Annual 
Walk and Resource Fair; Sensory Friendly Holiday events; Tailgate; and Parades.
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$3
11

,4
88 ISC staff assess persons who are eligible for and may or may not be receiving DHS waiver 

funding and who have not yet been assessed for service preferences. Transition 
Consultants assist people/families in conflict free transition planning. Extensive outreach, 
preference assessment, and person centered planning services for Champaign County 
residents with I/DD who do not yet have Medicaid-waiver funding. Consultation and 
transition planning for people with I/DD nearing graduation from secondary education. 
Conflict free person centered planning and case management services, using DHS’ 
Discovery and Personal Plan tools currently utilized by ISC agencies throughout Illinois for 
those who do have Medicaid waiver funding

Ch
am

pa
ig

n 
Co

un
ty

 
RP

C 
- H

ea
d 

St
ar

t/
Ea

rly
 H

ea
d 

St
ar

t

So
ci

al
 E

m
ot

io
na

l 
De

ve
lo

pm
en

t S
er

vi
ce

s

Yo
un

g 
Ch

ild
re

n $2
1,

46
6 Program seeks to identify and address social-emotional concerns in the early childhood 

period, as well as to promote mental health among all Head Start children. The social-
emotional portion of the program focuses on aiding the development of self-regulation, 
problem solving skills, emotional literacy, empathy, and appropriate social skills. 
Accomplishments in these areas will affect a child’s ability to play, love, learn and work 
within the home, school and other environments. All fit together to form the foundation 
of a mentally healthy person. (This program is co-funded by the CCMHB.)

Co
m

m
un

ity
 

Ch
oi

ce
s

Co
m

m
un

ity
 L

iv
in

g

Ho
us

in
g

$8
9,

00
0 COMMUNITY TRANSITIONAL SUPPORT – A four-phase model for supporting adults with 

intellectual/developmental disabilities to move into the community.  PERSONAL 
DEVELOPMENT TRAINING includes small classes and 1-on-1 instruction. small 8 session 
classes, building skills and confidence, topics include finances, community safety, 
technology, sexuality and relationships, communication, and cooking. Resources are 
generalized into real-world settings on an ongoing basis. 
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82

,0
00 Customized employment focuses on individualizing relationships between employees and 

employers resulting in mutually beneficial relationships. Discovery identifies strengths, 
needs and desires of people seeking employment. Job Matching identifies employers and 
learns about needs and meeting those needs through customized employment. Short-
term Support develops accommodations, support, and provides limited job coaching. 
Long-term Support provides support to maintain and expand employment. Increased 
Support Model Development proposes to develop a program design to ensure more 
people with I/DD can work inclusively in our community.   
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$1
46

,0
00 Leadership & Self-Advocacy: a Leadership Class, an Advocacy Board, and opportunities for 

members to mentor youth with disabilities within the CU 1:1 Mentoring program. Family 
Support & Education: educating families on the service system, helping them support 
each other, and advocating for improved services through public quarterly meetings and 
individual family consultation. Building Community: options for adults with I/DD to 
become engaged with others. Scaffolded Supports: Opportunities for adults with I/DD to 
participate in opportunities available in their community, with ongoing intermittent 
support from CC staff, including half-day small group social opportunities, support to 
attend a park district class, or community cooking class. 
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56

,0
40 Supports people with I/DD who reside in their own home in the community. The program 

has three primary goals: promote independence by learning/maintaining skills within a 
safe environment; provide long-term/on-going support in areas that cannot be mastered; 
provide increased support as needed due to aging, deteriorating health or other chronic 
conditions that jeopardize their ability to maintain their independence. Emergency 
Response is available to support for those needing assistance after hours and on the 
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00 Provides clinical supports and services to children and adults with I/DD. Consultants under 

contract include one Licensed Clinical Psychologist, two Licensed Clinical Social Workers, 
three Licensed Clinical Professional Counselors, one Licensed Professional Counselor and 
one Psychiatrist. Consultants meet with people at their private practice, at the person’s 
home or DSC locations. People schedule their appointments or receive support from 
family and/or DSC staff members for scheduling and transportation. 
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$3
61

,3
70 Assists people to obtain and keep jobs. Including a person-centered job discovery; 

business exploration, online research and speaking/listening to others’ regarding job 
experiences; resume/portfolio development; interview prep and meetings with potential 
employers; identifying niches in local businesses that emphasize the job seeker’s 
strengths; advocating for accommodations; self-advocacy support; provision of benefits 
information; discussion/experiential opportunities for soft skills; develop and maintain 
long-term business relationships.  
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59 Serves those receiving community and site-based services, transitioning from a center-

based model to community connection and involvement. Efforts to support people in 
strengthening connections with friends, family and community through volunteering, civic 
duty, citizenship and self-advocacy opportunities; enhancing quality of life through 
recreational activities, social events, educational and other areas of interest; access to 
new acquaintances; and job exploration in interest area and detection of support for 
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5,

00
0 Focused on building connection, companionship and contribution in the broader 

community and pursues creative employment possibilities. People have expressed a 
desire to expand on interest in art nurturing their creative self, fostering community 
engagement and pursuing a desire for employment opportunities. Individual and small 
group activities will occur during the day. Services are driven by each person.  
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$8
0,

00
0 Emphasis and priorities include: individual and family education events; ongoing staff 

development to facilitate DSC’s shift in culture to more community and employment 
focused outcomes; continued business/employer outreach to provide education and 
certification for disability awareness for employers; establishing and maintaining 
relationships with all newly certified businesses; engaging in communication and 
advocacy with various state agencies/representatives around Employment First 
i l i
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,0
58 Program serves children and adults with I/DD with priority consideration given to 

individuals with severe behavioral, medical or support needs. Program is a flexible and 
effective type of choice-driven service to people and families. People may choose to 
purchase services from an agency or an independent contractor/vendor. Program 
continues to provide creative planning, intervention and home/community support, 
collaborating with families, teachers and other members of the person’s support circle. 
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58 Serves children and adults with I/DD who request support to enhance or maintain their 
highest level of independence in the community, at work, and in their home. Focusing on 
the hopes, dreams, and aspirations, serve as the basis of planning and outcomes for that 
person. With each person as the center of their team, Case Coordinators work closely 
with all members of each person’s team assuring the most person–centered and effective 
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$2
4,

26
7 Personal Support Worker (PSW) recruitment and orientation, focused on Independent 

Living Philosophy, Consumer Control, and the tasks of being a PSW. Personal 
Assistant/Personal Support Worker Registry can be sorted by; location, time of day, 
services needed, and other information which allows consumers to get the PSW that best 
matches their needs. Service is designed to ensure maximum potential in matching 
person with I/DD and PSW to work long-term towards achieving their respective goals.
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$3
5,

15
0 Emphasis is placed on serving people who are presently in residential settings for persons 

with I/DD, are living in other settings (families, friends, or self) but are struggling in caring 
for self in these environments or are at-risk of hospitalization or homelessness due to 
inadequate supports for their co-occurring conditions. Focus is to ensure that services are 
coordinated effectively, that consistent messages and language are used by service 
providers; and that service needs receive appropriate priority in both systems of care. 

$3,775,556 CCDDB Total Investment in Supports for People with I/DD

Other supports funded by Champaign County Mental Health & Developmental Disabilities Boards
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Community events, including: sponsorship, screenings, and discussions of anti-stigma film, 
related activities (CCMHB only); coordination, promotion, and marketing of 
artists/entrepreneurs with disabilities, such as International Galleries year-round booth 
and indoor Market at the Square table; social media campaigns. Costs are offset by 
member contributions and in-kind.
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Support to organizations serving or supporting people, in the areas of: Cultural and 
Lingustic Competence and the Enhanced National CLAS (Culturally and Lingustically 
Appropriate Services Standards); Working with Culturally Diverse Populations; Positive 
Youth Development; Asset Building for Youth; Ethical Communication; Building Evaluation 
Tools; System of Care Development; Addressing Mental Health Disparities; Systemic 
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Virtual Expo events and enhancements of online resources are offered due to COVID-19 
restrictions, and some of these may continue. Traditionally in person, a well-known, 
family-friendly event with information and resources from over 100 organizations, to 
promote a better quality of life for people with disabilities. Resource book available year 
round, hard copy and reflected in a comprehensive searchable online directory. Costs are 
offset by significant contributions from sponsors and exhibitors as well as in-kind 
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0 Staffed 24/7 to refer callers to the most appropriate source of assistance. Employs a 
database comprised of services which include health and human services, governmental 
agencies, non-for-profit organizations, and much more. Accessible online resource 
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Mental Health First Aid is a course designed to identify and understand signs and 
symptoms to provide the initial support for a person who is experiencing mental health 
challenges and/or challenges with substance use disorders. Mental Health First Aid for 
Adults and Adults Assisting Youth has a virtural option, as well as blended learning for 
both an in-person and self-paced course Teen Mental Health First Aid: this in-person 
training teaches high school students about common mental health challenges and what 
they can do to support their own mental health and help a friend who is struggling. It is 
equipping young people with the knowledge and skills they need to foster their own 
wellness and to support each other. The in-person course normally costs about $45.00 
per person and the virtual option about $30.00. The CCMHB offers a minimum of 6 
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Typically 2-3 hours and held on the last Thursday of each month. Sessions are free of 
charge, offer CEUs for various (QIDPs, LCSWs, and others as appropriate), and are on 
topics of interest to case managers, family members, social workers, and other 
stakeholders. Many topics are as requested. A goal is to develop topics for direct support 
professionals and find best time/location to offer sessions to this important group.
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CCMHB/CCDDB staff work with student groups on projects of interest to the boards and 
community, to strengthen the systems of care for people with MI, SUD, or I/DD.  Student 
groups have helped improve online resource information, reported on literature review of 
barriers to adequate social services workforce,nexplored best practices for outreach to 
rural residents, improved presentation of aggregate data from funded programs, designed 
marketing plans for entrepreneurs with disabilities, and more.
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8 A research project to improve the system of collection, reporting, and analysis of program 
performance measures across the diverse set of agency programs. Works closely with 4-6 
programs each year, plus follow up to all previous pilot programs. All funded programs are 
encouraged to use the consultation bank and logic model trainings and presentations. 
Also assists with enhancements of funding application materials and reporting 
requirements
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 OFFICE OF THE CHAMPAIGN COUNTY EXECUTIVE 
   1776 East Washington Street, Urbana, Illinois 61802-4581 

(217) 384-3776    WWW.CO.CHAMPAIGN.IL.US              (217) 384-3896 FAX

Darlene A. Kloeppel, County Executive 

MEMORANDUM 

TO: Charles Young, Deputy Chair of Policy, Personnel & Appointments; 
   Jim Goss, Deputy Chair of Finance; 
   and MEMBERS of the CHAMPAIGN COUNTY BOARD 

FROM: Isak Griffiths, Deputy Director of Administration; 
   Job Content Evaluation Committee 

DATE: September 2, 2020 

RE: REVIEW and RECOMMENDATION for Circuit Court EXECUTIVE 
ASSISTANT 

Pursuant to direction from the Policy, Personnel & Appointments Committee of the Whole on 
August 11, 2020, the Job Content Evaluation Committee has met to review the request of the 
Court Administrator to reevaluate the position of Executive Secretary/Assistant. 

REPORT: 
The Job Content Evaluation Committee reviewed the history, job descriptions, and position 
analysis evaluations of the following: 

• the exempt, non-bargaining, Executive Assistant position graded in 2009,
• the downgrading of Executive Assistant to non-exempt Executive Secretary in 2017,

and,
• the request to re-evaluate the position in 2020.

Court Administrator Lori Hansen met with the Job Content Evaluation Committee to discuss the 
above history of the position, and to explain the parameters of the revised position description 
and the needs of the department. The committee looked closely at the proposed level of 
supervisory responsibilities, access to confidential information, need for greater administrative 
expertise, and additional budgetary responsibilities; how the proposed position compares to other 
administrative positions in the County; and, to the position's previous incarnations. If approved, 
Ms. Hansen asks the effective date be February 25, 2021, instead of the default January 1. 

Pursuant to this review and evaluation, the Committee recommends the reclassification of the 
Circuit Court's Executive Secretary position assigned to Salary Grade Range F to Executive 
Assistant assigned to Salary Grade Range I, and the adoption of the job description as 
documented in the attachment to this Memo. This is documented as a non-bargaining, FLSA 
Exempt position within the Champaign County Staffing Plan.   
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REQUESTED ACTION for POLICY, PERSONNEL & APPOINTMENTS: 
The Policy, Personnel & Appointments Committee recommends to the Finance Committee 
approval of the title change and re-classification of the Circuit Court's Executive Secretary 
position assigned to Salary Grade Range F to Executive Assistant assigned to Salary Grade 
Range I. 

REQUESTED ACTION for FINANCE: 
The Finance Committee recommends to the County Board approval of the title change and re-
classification of the Circuit Court's Executive Secretary position assigned to Salary Grade 
Range F to Executive Assistant assigned to Salary Grade Range I, effective February 25, 
2021. 

Thank you for your consideration of this recommendation 

cc: Court Administrator, County Executive 

attachments 
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CHAMPAIGN COUNTY SALARY ADMINISTRATION PROGRAM
JOB CONTENT EVALUATION COMMITTEE REPORT

Date of Job Evaluation Committee Recommendation:

Date the Request would go before the County Board:

RE-EVALUATION OF EXISTING POSITION

Current Position Former Position
Department Requesting: Circuit Court Circuit Court
Position Title: Executive Secretary Executive Assistant
FLSA Status: Non-exempt Exempt
Current Job Points: 366          592          
FLSA Status: F  G  
FY2020 Salary Range:

Minimum: 16.44       18.12        
Mid-Point: 20.55      22.65      
Maximum: 24.66      27.18       

Job Evaluation Committee Recommendation:
Recommendation

Department Requesting: Circuit Court
Position Title: Executive Assistant
FLSA Status: Exempt
Current Job Points: 664 
FLSA Status: I  
FY2020 Salary Range:

Minimum:         23.28
Mid-Point:       29.10
Maximum:        34.92

September 24, 2020

September 2, 2020
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Champaign County Job 
Description 

Job Title: Executive Assistant  
Department: Circuit Court  
Reports to: Court Administrator  
FLSA Status: Exempt  
Prepared Date: August 2020 

SUMMARY Assists the Court Administrator in providing comprehensive support to the 
Presiding Judge of Champaign County by carrying out responsible and complex administrative 
and fiscal functions in the department; supervises clerical staff.  

ESSENTIAL DUTIES AND RESPONSIBILITIES include the following. Other duties 
may be assigned. 

Assists and acts in a confidential capacity to the Court Administrator and Presiding Judge 
involving department operations including matters regarding the formulation, determination, and 
effectuation of the management policies of the department. This position is excluded from the 
bargaining unit. 

Provides office support to the Court Administrator and Presiding Judge assists with document 
drafting and distribution; maintains files and coordinates calendars, schedules, and meetings; 
prepares reports and correspondence; processes mail; maintains website content; facilitates 
requests for information and support.  

Performs purchasing tasks for the department by contacting vendors, preparing and typing 
requisitions, approving invoices for payment, and maintaining records of purchases and 
inventory of equipment. Orders all supplies and forms used by judges and staff. Recommends 
equipment improvements and upgrades while responsible for maintaining technology inventory 
of the office.  

Maintains and produces the judges’ bond court schedules and bi-weekly reminders of judges 
meetings, prepares orders for special jury requests, prepares all jury orders, maintains judges’ 
vacation schedules, prepares payment contracts for contract attorneys, distribution orders for 
payments from Marriage and Civil Union fund, and jury commissioner appointment orders and 
bonds. Processes payments to jurors for service. 

Assists in departmental budget preparation by gathering data required for budget projections, 
performing routine mathematical calculations, and completing budget documents. Maintains 
records of subsequent budgetary expenditures.  

Provides administrative support for the Champaign County Law Library and Legal Self-Help 
Center. Supports the work of project coordinators in consultation with judiciary. With the 
assistance of the Problem-Solving Court Coordinator, manages the Drug Court Fund. Submits 
requisitions for payment, maintains all records pertaining to the Law Library, Drug Court, and 
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Foreclosure Mediation funds, and produces quarterly reports of the fund activity. 

Assists in the procurement of grants and monitors grant awards. 

Prepares quarterly reports to the Administrative Office of the Illinois Courts, any reports required 
for awarded grants, and audits receipt and expenditure of grant or contract funds. 

Prepares vouchers requesting reimbursement from the state for language interpreter expenses and 
sexually violent persons cases. 

Coordinates the court’s language access activities: schedules and compensates interpreters for 
court hearings, mediations, help center appointments, and jury service; maintains equipment 
used for remote video interpreting; acquires translated court documents as needed; works with 
the Court Administrator and Language Access division of AOIC to ensure effective 
communication with individuals with disabilities or with limited English proficiency. Prepares 
vouchers requesting reimbursement from the state for interpreting services. Collects and reports 
data on interpreting services and sends to the Chief Judge quarterly.   

Assists the Court Administrator in providing accommodations under the Americans with 
Disabilities Act for court users.  

Attends meetings, training sessions, and conferences as appropriate. 

Stands in and acts as back-up for the Court Administrator as needed. 

Performs court bookkeeping and compiles accurate financial records including receipt of funds, 
disbursements, and operational costs. Ensures that accurate and prompt billings are established, 
costs are charged to proper funds, and payments are received.  

Responsible for the preparation of the department’s bi-weekly payroll and benefit changes. 
Computes attendance for department employees and calculates wages; submits records for 
payment.  

Performs personnel tasks for the department. Assists and may be responsible for the hiring 
procedure, disciplinary action, and the direct supervision of the court clerk and other support 
staff and the coordination of work direction and assignments pertaining to the county employees 
of the court. Maintains personnel files. Reviews and posts seniority lists pursuant to AFSCME 
agreement. 

Oversees the coordination of Circuit Court weddings, assigning scheduling and processing duties 
among support staff as needed. Maintains the Marriage and Civil Union fund pursuant to 
Supreme Court rules. Works with the Court Administrator to reconcile the fund each month and 
sends quarterly budget documents to the Chief Judge. Coordinates and complies with AOIC 
audits. 
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SUPERVISORY RESPONSIBILITIES Provides direction and periodically supervises 12 to 
15 clerical employees. Assists in carrying out supervisory responsibilities in accordance with the 
collective bargaining agreement, the county’s policies, and applicable laws. Responsibilities may 
include interviewing, hiring, and training employees; planning, assigning, and directing work; 
appraising performance; rewarding and disciplining employees; addressing complaints and 
resolving problems. 

QUALIFICATIONS To perform this job successfully, an individual must be able to perform 
each essential duty satisfactorily. The requirements listed below are representative of the 
knowledge, skill, and/or ability required.  

EDUCATION and/or EXPERIENCE Minimum of an associate degree with emphasis in 
business or public administration and five years of experience in public sector or equivalent 
combination of education and experience. Management skills are necessary. Experience with 
budgeting and using Microsoft Excel or similar applications required. Good knowledge of the 
operations of the court system or county government is preferred. 

LANGUAGE SKILLS Ability to read and interpret documents such as governmental 
regulations, legal documents, operating instructions and procedure manuals. Ability to write 
routine reports and correspondence. Ability to speak effectively with the public and employees 
of the organization. Requires good knowledge of the English language and spelling.  

MATHEMATICAL SKILLS Ability to add, subtract, multiply and divide in all units of 
measure, using whole numbers, common fractions and decimals. Ability to compute rate, ratio 
and percent and to draw and interpret bar graphs. 

REASONING ABILITY Solve practical problems and deal with a variety of variables in 
situations where only limited standardization exists. Ability to interpret a variety of instructions 
furnished in written, oral, diagram, or schedule form. 

CERTIFICATES, LICENSES, REGISTRATIONS As required. 

PHYSICAL DEMANDS The physical demands described here are representative of those 
that must be met by an employee to successfully perform the essential functions of this job. 
While performing the duties of this job, the employee is frequently required to sit, use hands 
to handle or feel, and talk and hear. The employee is occasionally required to stand and walk. 
The employee must occasionally lift and/or move up to 25 pounds. Specific vision abilities 
required by this job include close vision and distance vision. 

ENVIRONMENT The work environment characteristics described here are representative of 
those an employee encounters while performing the essential functions of this job. Normal 
office conditions. The noise level in the work environment is usually quiet. 
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CIRCUIT COURT 
Fund 080-031 -- Current Org Chart 

CIRCUIT COURT 
Fund 080-031 -- Proposed Org Chart 

Presiding Judge
1 FTE

Director of Probation 
and Court Services  
1 FTE (080-052)

Public Defender    
1 FTE (080-036)

Court Administrator
1 FTE (080-031)

Executive Secretary
1 FTE (080-031)

Court Clerk
12 FTE (080-031)

Law Librarian
0.5 FTE (092-074)

Circuit Judge
6 FTE

Associate Judge
5 FTE

Problem-Solving
Court Coordinator
1 FTE (685-031)

Presiding Judge
1 FTE

Director of Probation 
and Court Services  
1 FTE (080-052)

Public Defender           
1 FTE (080-036)

Court Administrator
1 FTE (080-031)

Executive Assistant
1 FTE (080-031)

Court Clerk
12 FTE (080-031)

Law Librarian
0.5 FTE (092-074)

Circuit Judge
6 FTE

Associate Judge
5 FTE

Problem-Solving
Court Coordinator
1 FTE (685-031)
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 OFFICE OF THE CHAMPAIGN COUNTY EXECUTIVE 
   1776 East Washington Street, Urbana, Illinois 61802-4581 

(217) 384-3776    WWW.CO.CHAMPAIGN.IL.US              (217) 384-3896 FAX

Darlene A. Kloeppel, County Executive 

MEMORANDUM 

TO: Charles Young, Deputy Chair of Policy, Personnel & Appointments; 

   Jim Goss, Deputy Chair of Finance; 

   and MEMBERS of the CHAMPAIGN COUNTY BOARD 

FROM: Isak Griffiths, Deputy Director of Administration; 

   Job Content Evaluation Committee 

DATE: September 4, 2020 

RE: REVIEW and RECOMMENDATION for the Information Technologies 

CHIEF INFORMATION OFFICER (CIO) 

Pursuant to direction from the Policy, Personnel & Appointments Committee of the Whole on 

August 11, 2020, the Job Content Evaluation Committee has met to review the request of the IT 

Director and the County Executive to evaluate proposed changes to the IT Director position. 

REPORT: 

The Job Content Evaluation Committee reviewed the submitted position analysis questionnaire 

that had been completed by Andy Rhodes and approved by Darlene Kloeppel. Andy Rhodes met 

with the Committee and explained the parameters of the position in terms of how the duties and 

responsibilities have increased since the position was last reviewed in 2009, along with the 

dramatic increase in the number and complexity of supported systems. The Committee reviewed 

and assessed the proposed job description, and compared it with the current scope and 

responsibilities of the position.  

Pursuant to this review and evaluation, the Committee recommends: 

• the position title of IT Director be updated to Chief Information Officer, documented as a

non-bargaining, FLSA Exempt position within the Champaign County Staffing Plan,

• the position be upgraded from Salary Grade Range L with a market adjustment to M* to

Salary Grade Range M without a market adjustment,

• the adoption of the job description as documented in the attachment to this Memo, and,

• the upgrade not apply to the current IT Director, who will retire in December 2020.

There is no financial impact created by the Job Content Evaluation Committee's 

recommendation; therefore, no additional action is requested by the Board.  

cc: IT Director, County Executive 

attachments 
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CHAMPAIGN COUNTY SALARY ADMINISTRATION PROGRAM
JOB CONTENT EVALUATION COMMITTEE REPORT

Date of Job Evaluation Committee Recommendation:

Date the Request would go before the County Board:

RE-EVALUATION OF EXISTING POSITION

Current Position
Department Requesting: Information Technologies
Position Title: IT Director
FLSA Status: Exempt
Current Job Points: 922    
FLSA Status: M*
FY2020 Salary Range:

Minimum: 38.03   
Mid-Point: 47.54   
Maximum: 57.05   

Job Evaluation Committee Recommendation:
Recommendation

Department Requesting: Information Technologies
Position Title: Chief Information Officer
FLSA Status: Exempt
Current Job Points: 944    
FLSA Status: M
FY2020 Salary Range:

Minimum: 38.03   
Mid-Point: 47.54   
Maximum: 57.05   

September 24, 2020

September 3, 2020
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Champaign County Job Description  

Job Title: Chief Information Officer 
Department: Information Technologies 
Reports to: County Executive 
FLSA Status: Exempt 
Grade Range: M 
Prepared Date: August 2020 

SUMMARY Responsible for overall planning, organizing, and execution of all IT functions for 
Champaign County. This includes directing all IT operations to meet customer requirements as 
well as the support and maintenance of existing infrastructure, applications, and development of 
new technical solutions.  

ESSENTIAL DUTIES and RESPONSIBILITIES include the following. Other duties may be 
assigned. 

Develops and coordinates a long-term strategic plan for county-wide information technology 
management. 

Participates in county-wide efforts to provide information and solicit feedback on county 
information technology services and programs to ensure access and increase awareness of IT 
services for all departments and employees. 

Directs and supervises County IT staff to ensure appropriate assignment of job duties to enhance 
maximum delivery of services by IT. 

Ensures the consistency and maintainability of existing applications by maintaining and 
enforcing standards/procedures for implementing technical solutions as directed by the County 
Executive. 

Performs liaison duties between users, operations, and programming personnel in the areas of 
system design, modifications, trouble-shooting or requests for IT services. 

Directs IT staff in production/implementation tasks according to a documented schedule that 
meets or exceeds customer expectations. 

Recommends appropriate IT policy/budgeting changes/enhancements to elected officials and 
appointed officials for ultimate approval by the County Board. 

Ensures county websites, portals, and social media pages and published information are current 
and relevant. 

Bring emerging technologies and support to the county.  

Write and evaluate RFPs, RFQs, bids for technical equipment and services. 
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Develops and administers budget for County's IT expenditures, including development of 
performance-based planning/documentation. 

Serve as the ADA Compliance Officer for County websites. 

Knowledge of records management and retention mandates, policies, and laws; assists with 
coordination of records management compliance across the County. 

Other duties as assigned. 

SUPERVISORY RESPONSIBILITIES Manages IT Division staff. Responsible for overall 
direction, coordination, and evaluation of this unit. Carries out supervisory responsibilities in 
accordance with the organization's policies and applicable laws. Responsibilities include 
interviewing, hiring and training employees; planning, assigning, and directing work; appraising 
performance; rewarding and disciplining employees; addressing complaints and resolving 
problems.  

QUALIFICATIONS to perform this job successfully, an individual must be able to perform 
each essential duty satisfactorily. The requirements listed below are representative of the 
knowledge, skill, and/or ability required.  

EDUCATION and EXPERIENCE Minimum of a four-year degree from an accredited college 
or university in computer sciences, business administration, public administration, mathematics 
or related field; master’s degree preferred. At least five years’ experience in technical operations 
management and/or an equivalent combination of training and experience. Project Management 
experience strongly preferred. 

LANGUAGE SKILLS Ability to read, analyze, and interpret periodicals, professional journals, 
technical procedures, or governmental regulations. Ability to write reports, business 
correspondence, and procedure manuals. Ability to effectively present information and respond 
to questions from groups of managers, public officials, and the general public.  

TECHNICAL SKILLS Broad knowledge of information technology processing systems, 
concepts, and methodologies. Demonstrated aptitude for learning new technologies.  

REASONING ABILITY Ability to define, analyze, and interpret problems, data, and technical 
instructions, and establish facts, and draw valid conclusions. Deal with abstract and concrete 
variables. 

CERTIFICATES, LICENSES, REGISTRATIONS not required. 

PHYSICAL DEMANDS The physical demands described here are representative of those that 
must be met by an employee to successfully perform the essential functions of this job. While 
performing the duties of this job, the employee is frequently required to sit; and talk; or hear. The 
employee is occasionally required to stand; walk; use hands to finger; handle, or feel; and reach 
with hands and arms. The employee must occasionally lift and/or move up to 50 pounds. 
Specific vision abilities required by this job include close vision, color vision, and ability to 
adjust focus.  
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WORK ENVIRONMENT The work environment characteristics described here are 
representative of those an employee encounters while performing the essential functions of this 
job. Normal office conditions. The noise level in the work environment is usually moderate. 
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AARON AMMONS  
CHAMPAIGN COUNTY CLERK  
Champaign County, Illinois 
 

1776 East Washington Street  Vital Records:  217-384-3720 
Urbana, IL 61802                                                                                                          Elections:         217-384-3724 
Email: mail@champaigncountyclerk.com                                                                Fax:                  217-384-1241 
Website: www.champaigncountyclerk.com                                                            TTY:                  217-384-8601 
 

 

MEMO  

  
TO: County Executive Kloeppel, Board Chair Rosales, Jobs Committee, and County 
Board Members  
FROM: Aaron Ammons, Champaign County Clerk  
DATE: August 18, 2020  
SUBJECT: Director of Operations position  
  
The Champaign County Clerk’s office has changed a great deal since I took over as 
Clerk. Initially, the administrative team was made up of Clerk, Chief Deputy, and 
Director of Training. We have made significant changes to how the office 
functions from the implementation of new software programs for elections to 
new processes for documentation across all divisions. It is clear as we continue to 
move forward with improvements that we need the Director of Training position 
to be made into a Director of Operations position.   
 
The County Clerk’s office would be best served by eliminating the Director of 
Training position and replacing it with a Director of Operations position.  The 
amount of work that the current Director of Training has to do far exceeds the job 
description associated with the position. The title suggests that the person in that 
DOT position would do the bulk of the staff training and due to the day to day 
operations and structure of the office, this is not the case. The Senior staff 
members receive a higher rate of pay because they have experience in 
their respective divisions and because they are responsible for helping train new 
staff in their divisions.   
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AARON AMMONS  
CHAMPAIGN COUNTY CLERK  
Champaign County, Illinois 
 

1776 East Washington Street  Vital Records:  217-384-3720 
Urbana, IL 61802                                                                                                          Elections:         217-384-3724 
Email: mail@champaigncountyclerk.com                                                                Fax:                  217-384-1241 
Website: www.champaigncountyclerk.com                                                            TTY:                  217-384-8601 
 

The new position of Director of Operations would require an increase of pay. 
However, the new job duties for the Director of 
Operations includes training around IT and Election Cyber/Security, therefore 
the salary increase could be absorbed through the HAVA grant which allows for 
salary expenditures.   
 
With the changes in election law, the need to streamline vitals transactions, 
and the implementation of Devnet, the Director of Operations position is best 
suited to handle the needs of the Clerk’s office now and in the future.  
  
Sincerely,  
 

 

  
Aaron Ammons  
Champaign County Clerk  
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 OFFICE OF THE CHAMPAIGN COUNTY EXECUTIVE 

   1776 East Washington Street, Urbana, Illinois 61802-4581 

 
 
  

 (217) 384-3776                         WWW.CO.CHAMPAIGN.IL.US                      (217) 384-3896 FAX 
 
 

 Darlene A. Kloeppel, County Executive 
 

 

MONTHLY HR REPORT 
JULY 2020 
 
VACANT POSITIONS LISTING 
 

 
 
   
UNEMPLOYMENT REPORT     
Notice of Claims Received – 3 
Highway – 1, no protest filed 
RPC/WIA – 1, protest filed 
RPC – 1, no protest filed 
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PAYROLL REPORT 
  
 
 
HEALTH INSURANCE/BENEFITS REPORT 
 
Total Number of Employees Eligible:  692  
General County Union (includes AFSCME & FOP): 
       198 Single; 38 EE+spouse; 65 EE+child(ren); 16 Family; 64 waived  
Non-bargaining employees: 
        127 Single; 36 EE+spouse; 45 EE+child(ren); 9 Family; 67 waived  
Life Insurance Premium paid by County: $1,719.51 
Health Insurance Premium paid by County: $402,850.75 
 
TURNOVER REPORT 
 
Turnover is the rate at which an employer gains and loses employees.  To get the best picture for 
turnover the calculations are based on rolling year averages. 
 
General County  
July 2020:     % average over the last 12 months 
July 2020:     out of  Employees left Champaign County:  resignations, retirements, dismissals 
 
WORKERS’ COMPENSATION REPORT 
 

  July July 
      Entire County Report  2020 2019 

    
New Claims  1 4 
Closed  4 10 
Open Claims  28 35 

    
Year To Date Total  20 58 
(On-going # of claims filed)    

 
 
 
 
EEO REPORT 
 
Information provided based on EEO Tracking forms submitted by Applicant.  Figures are for 
General County only.  
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ADMINISTRATIVE SUPPORT to COUNTY BOARD REPORT 
 

Agendas Posted 8 Meetings Staffed 1 Minutes Posted 2 
        
Appointments 
Posted 1 Notification of 

Appointment 1 Contracts Posted 3 

         

Calendars Posted 6 Resolutions Prepared 15 Ordinances 
Prepared 1 
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 OFFICE OF THE CHAMPAIGN COUNTY EXECUTIVE 

   1776 East Washington Street, Urbana, Illinois 61802-4581 

 
 
  

 (217) 384-3776                         WWW.CO.CHAMPAIGN.IL.US                      (217) 384-3896 FAX 
 
 

 Darlene A. Kloeppel, County Executive 
 

 

MONTHLY HR REPORT 
AUGUST 2020 
 
VACANT POSITIONS LISTING 
 

 
 
   
UNEMPLOYMENT REPORT     
Notice of Claims Received – 4 
RPC/Summer Youth – 2 
Animal Control – 1 
Head Start - 1 
 
 
PAYROLL REPORT 
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HEALTH INSURANCE/BENEFITS REPORT 
 
Total Number of Employees Eligible:  687   
General County Union (includes AFSCME & FOP): 
196  Single; 38 EE+spouse; 64 EE+child(ren); 15 Family; 64 waived  
Non-bargaining employees: 
127 Single; 36 EE+spouse; 47 EE+child(ren); 9 Family; 64 waived  
Life Insurance Premium paid by County: $1,709.11 
Health Insurance Premium paid by County: $402,259.35 
 
TURNOVER REPORT 
 
Turnover is the rate at which an employer gains and loses employees.  To get the best picture for 
turnover the calculations are based on rolling year averages. 
 
General County  
July 2020:     % average over the last 12 months 
July 2020:     out of  Employees left Champaign County:  resignations, retirements, dismissals 
 
 
 
 
 
WORKERS’ COMPENSATION REPORT 
 
 

  August August 
      Entire County Report  2020 2019 

    
New Claims  1 10 
Closed  7 7 
Open Claims  26 38 

    
Year To Date Total  25 62 
(On-going # of claims filed)    

Open Claims 
2009 – 1 
2012 – 1 
2016 – 1 
2017 – 3 
2018 – 4 
2019 – 7 
2020 - 9 
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EEO REPORT 
 
Information provided based on EEO Tracking forms submitted by Applicant.  Figures are for 
General County only.  
 

  
 
 
ADMINISTRATIVE SUPPORT to COUNTY BOARD REPORT 
 

Agendas Posted 12 Meetings Staffed 5 Minutes Posted 3 
        
Appointments 
Posted 30 Notification of 

Appointment 30 Contracts Posted 1 

         

Calendars Posted 7 Resolutions Prepared 51 Ordinances 
Prepared 0 
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RESOLUTION NO. 2020; 

RESOLUTION APPROVING THE APPLICATION FOR,&: IF AW ARD ED, ACCEPTANCE OF 
DEPARTMENT OF JUSTICE FY2020 NATIONAL CRIME STATISTICS EXCHANGE 

IMPLEMENTATION ASSISTANCE PROGRAM - CONTINUED SUPPORT PROGRAM 

WHEREAS, the Champaign County Sheriff seeks to apply for funding from the U.S. 
Department of Justice for the FY2020 National Crime Statistics Exchange Implementation Assistance 
Program -Continued Support Program; and 

WHEREAS, The grant award period is from May, 2020 through August, 2022; and 

and 
WHEREAS, There is no match requirement of Champaign County for this grant, if awarded; 

WHEREAS, the grant award, based upon the application, is anticipated to be up to $487,422 
in qualifying purchases and reimbursements for the term of the grant; 

NOW, THEREFORE, BE IT RESOLVED By the County Board of Champaign County that 
the County Board of Champaign County approves the application for the Department of Justice for 
the FY2020 National Crime Statistics Exchange Implementation Assistance Program -Continued 
Support Program in the amount up to $487,422 with a 0% match requirement, and, if awarded, 
approves acceptance of said grant. 

PRESENTED, ADOPTED, APPROVED, AND RECORDED this 24rri day of September, A.O. 
2020. 

___________________________________ 
Geraldo Rosales, Chair 
Champaign County Board 

Recorded  
& Attest:  _________________________ Approved: ________________________________ 

     Aaron Ammons, County Clerk         Darlene A. Kloeppel, County Executive 
     and ex-officio Clerk of the         Date: _______________________ 
     Champaign County Board  
     Date: ____________________ 
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INTERGOVERNMENTAL AGREEMENT 
JAG PROGRAM 

 
(City of Champaign, City of Urbana, and Champaign County) 

 
THIS AGREEMENT is made and entered by and among the City of Champaign, an 

Illinois Municipal Corporation (“Champaign”), City of Urbana, an Illinois Municipal Corporation 
(“Urbana”), and Champaign County, an Illinois Unit of Local Government (“County”), - (herein 
after collectively referred to as “the parties”), effective on the last date signed by a party hereto.  

 
WHEREAS, Section 10 of Article VII of the Illinois Constitution of 1970 and the Illinois 

Intergovernmental Cooperation Act, 5 ILCS 220/1 et seq. enables the parties to enter into 
agreements among themselves and provide authority for intergovernmental cooperation; and 
  

WHEREAS, The Edward Byrne Memorial Justice Assistance Grant Program (JAG) is a 
partnership among federal, state, and local governments to create safer communities by 
improving the functioning of the criminal justice system; and 
  

WHEREAS, the City of Champaign and Champaign County desire to apply for JAG 
funds to fund individual projects in the City of Champaign, Champaign County and the City of 
Urbana 
  

NOW, THEREFORE, the parties agree as follows: 
  

Section 1.  The Funds.  The parties acknowledge, as of the date of this Agreement, 
the total anticipated grant available to all parties is FIFTY-THREE THOUSAND EIGHT 
HUNDRED FIFTY-EIGHT DOLLARS ($53,858.00).   
 
 Section 2. Grant Disposition.  Proceeds from the grant shall be distributed by 
Champaign to Champaign County for funding individual local projects fitting into the JAG 
guidelines, in the amounts set forth in Exhibit A.   
 
 Section 3. Lead Agency.  The City of Champaign is hereby designated the Lead 
Agency for this Agreement.  Responsibilities shall include leading the application process for the 
JAG funds, accepting any and all funds awarded through the JAG program, establishing a trust 
fund in which to deposit the funds received through the JAG program, and preparing required 
reports.  

 
Section 4. Representative; Information Requirements.  The City of Champaign  

shall designate one representative to fulfill the requirements of this Agreement.  The 
representative shall exercise due diligence in providing any and all information necessary or 
convenient for the performance of the duties required by Champaign in Section 3 above, 
including submitting the JAG application and preparation of performance measures and 
program assessment data. 
  

Section 5. Fund Restriction.  The parties agree that no funds will be used directly 
or indirectly for security enhancements or equipment to nongovernmental entities not engaged 
in criminal justice or public safety, and that the funds will not supplant existing budgeted funds. 
 
 Section 6. Liability.  Nothing in the performance of this Agreement shall impose any 
liability for claims against any party other than claims for which liability may be imposed by the 
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Illinois Local Governmental and Governmental Employees Tort Immunity Act, 745 ILCS 10/1-
101 et seq.  Each party to this Agreement shall be responsible for its own actions in providing 
services under this Agreement and shall not be liable for any civil liability that may arise from the 
furnishing of the services by the other party.  The parties to this Agreement do not intend for any 
third party to obtain any rights by virtue of this Agreement.   
 

Section 7.  Amendments.  Amendments to this Agreement shall be made in writing and 
signed by all parties.  In the event the amount of funds received is different from the amount set 
forth in Section 1, the parties shall exercise principles of good faith and fair dealing to amend 
Exhibit A in a manner consistent with the principles of this Agreement and in accordance with all 
JAG program requirements.  Such amendments may be entered into by the chief administrative 
officers of Champaign, Urbana, and County.   

 
IN WITNESS WHEREOF, the parties have caused this Agreement to be executed on 

the date and year indicated herein. 
 
 
 
CITY OF CHAMPAIGN     CHAMPAIGN COUNTY 
 
By:__________________________    By: _______________________  
 
Date:________________________    Date:  _______________________ 
 
ATTEST:_____________________   ATTEST:______________________ 
 
APPROVED AS TO FORM:    APPROVED AS TO FORM: 
_____________________________   ______________________________ 
 City Attorney         CB 2020-_____   State’s Attorney 
 
 
 
CITY OF URBANA 
 
By:__________________________   
 
Date:________________________     
 
ATTEST:_____________________    
 
APPROVED AS TO FORM:     
_____________________________    
 City Attorney         CB 2020-_____    
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EXHIBIT A 
 (City of Champaign, City of Urbana, and Champaign County) 

 
 

JAG AWARD DISPOSITION 
 
The 2020 JAG funds will be distributed to the Champaign Police Department to fund individual 
projects meeting the guidelines of the JAG grant. 
 
 Champaign Police Department    $41,009.38 
 Champaign County Sheriff’s Office    $  3,231.48 
 Urbana Police Department     $  9,617.14 
 
 
       TOTAL  $53,858.00 
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SETTLEMENT AGREEMENT & GENERAL RELEASE 

 

Now come the County of Champaign, an Illinois political body (“County”), the  University of 
Illinois Foundation (“Foundation”), and William Sturtevant individually and as Trustee of the 
Jack C. Richmond Trust Under Agreement Dated August 22, 1989 (“Trust”) who enter into this 
Agreement effective this ___ day of ________________, 2020. 
 
WHEREAS, the Trust was originally established by Jack C. Richmond to provide for his care 
and his wife’s care during their lifetimes and to then provide for various charitable distributions 
after their deaths; and 
 
WHEREAS, there were various amendments to the original Trust reflecting various revisions, 
amendments, and restatements; and  
 
WHEREAS, a document entitled “FIFTH RESTATEMENT AND/OR AMENDMENT TO 
DECLARATION OF TRUST” dated March 22, 2005 revoked prior amendments and 
restatements and restated the terms of the Trust in entirety (“5th Restatement”); and 
 
WHEREAS, the 5th Restatement provided for distributions (at death) of $20,000.00 each to the 
Champaign County Farm Bureau Foundation and the First Presbyterian Church of Champaign, 
payment to Foundation of $4,400,000.00 and, if funds remained, up to $400,000.00 to County 
with any additional remainder being paid to Foundation; and  
 
WHEREAS, the Trust was further amended by a document entitled “SIXTH RESTATEMENT 
AND/OR AMENDMENT TO DECLARATION OF TRUST” dated May 9, 2008 (“6th 
Amendment”); and 
 
WHEREAS, the 6th Amendment additionally provided for the distribution to County of 
$44,000.00; and 
 
WHEREAS, the remaining principal balance of the Trust contained an amount which far 
exceeded the total of the specific distribution amounts provided in the 5th Restatement and the 6th 
Amendment; and 
 
WHEREAS, the Successor Trustee was aware and made the $44,000.00 payment to County 
provided by the 6th Amendment. The Successor Trustee was unaware of the provision for a 
$400,000.00 distribution to the County with that amount included in payment to the Foundation 
of the remaining balance; and 
 
WHEREAS, the parties have reached this Agreement whereby Foundation shall make payment 
to County the sum of $400,000.00 with the parties releasing one another all as provided herein.  
 
NOW, THEREFORE, in consideration of their mutual covenants the parties hereby agree as 
follows: 
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1. The foregoing recitals are hereby incorporated and are part of this Agreement. 
 
2. Foundation agrees to make payment to County the sum of $400,000.00 within thirty (30) days 
of the full execution of this Agreement. County agrees to accept said payment and Trust consents 
to such payment.   
 
3. County hereby releases Trust, William Sturtevant individually and as Trustee, and the estates 
of Jack C. Richmond and Marjorie L. Richmond from any and all claims relating to or arising 
from Jack C. Richmond, Marjorie L. Richmond, their respective estates, and any of their 
respective Intervivos Trusts.  
 
4. Trust hereby releases County from any and all claims relating to or arising from Jack C. 
Richmond, Marjorie L. Richmond, their respective estates, and any of their respective Intervivos 
Trusts. 
 
5. Foundation hereby releases County, Trust and William Sturtevant from any and all claims 
relating to or arising from Jack C. Richmond, Marjorie L. Richmond, their respective estates, and 
any of their respective Intervivos Trusts. 
 
6. William Sturtevant hereby releases County and Foundation from any and all claims relating to 
or arising from Jack C. Richmond, Marjorie L. Richmond, their respective estates, and any of 
their respective Intervivos Trusts. 
 
7.  Trust, County and William Sturtevant hereby release Foundation from any and all claims 
relating to or arising from Jack C. Richmond, Marjorie L. Richmond, their respective estates, and 
any of their respective Intervivos Trusts. 
 
8. Construction of Agreement. The language of this Agreement shall not be construed for or 
against any party. The parties acknowledge that they have all participated in the drafting of this 
Agreement, and the language of all parts of this Agreement shall in all cases be construed as 
whole, according to its fair meaning, and the parties further agree that the rule of construction of 
contracts resolving ambiguities against the drafting party shall be inapplicable to this Agreement. 
The headings used herein are for reference only and shall not affect the construction or 
interpretation of this Agreement.  
 
9. Sole Agreement. This Agreement represents the sole and entire Agreement between the 
parties and supersede all prior agreements, negotiations and discussions between the parties 
hereto and/or their respective counsel. This document is intended to be final and binding 
amongst the parties hereto, and the parties warrant and represent to one another that no promises, 
inducements, representations or warranties, oral or written which are not expressly set forth 
herein this document, have been, or will be claimed to have been relied upon in entering into the 
Settlement Documents, or in making the settlement, releases or agreements provided for herein.  
 
10. Counterparts. This Agreement must be in writing and signed by duly authorized 
representatives of the parties, and may be executed in counterparts and signatures exchanged 
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electronically or by facsimile, each of which shall be deemed an original and all of which 
together shall constitute one and the same documents.    
 
11. Governing Law and Jurisdiction. This Agreement is to be governed under and be 
construed pursuant to the laws of the State of Illinois without giving effect to its conflict of laws 
provisions. Furthermore, the parties agree that the action or proceeding brought to enforce or 
declare rights arising out of or relating to this Agreement will be brought exclusively in the State 
or Federal courts located in the County of Champaign, Illinois. The parties further consent to the 
jurisdiction of said courts and waive any claims of forum non conveniens or any other claims 
relating to venue.  
 
12. Authority; No Violation. The undersigned individuals execute this Agreement on behalf of 
the respective parties; and each of the parties, and the undersigned individuals warrant and 
represent that the undersigned individuals are authorized to enter into and execute this 
Agreement on behalf of the respective parties. Each of the parties represents and warrants that it 
has all due authority to enter into this Agreement and that neither the entry into this Agreement 
nor the performance thereof violates any law or court order to which it is subject, any of its 
constitutive documents or any contract to which it is already a party.  
 
13. Successors and Assigns. This Agreement will be binding upon the parties’ successors, 
assigns, heirs, executors, administrators, and other legal representatives.  
 
14. Severability. If any provision of this Agreement is found to be void, voidable, illegal, 
invalid, or otherwise unenforceable, then the remainder of the Agreement nevertheless shall 
remain in full force and effect, and, to the extent reasonably possible, the parties shall replace the 
unenforceable provision with an enforceable provision that most closely approximates the intent 
of the unenforceable provision. The releases provided in this Agreement are effective 
immediately upon the Effective Date.   
 
15. Voluntary and Informed Agreement. The parties acknowledge that they have been 
represented by independent counsel of their choice throughout all negotiations related to this 
Agreement and its execution. The parties expressly acknowledge that they have neither received 
nor relied on the advice of any other party to this Agreement or any of its agents, representatives 
or employees with regard to any federal and/or state tax consequences of this settlement. The 
parties represent that they have read and have fully understood all of the provisions of this 
Agreement, that they have had sufficient and reasonable time and opportunity to discuss all 
aspects of this Agreement with their counsel, and that they are entering into this Agreement 
voluntarily, freely and with full consent.  
 
 
 
 
 
 

SIGNATURE PAGE FOLLOWS 
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IN WITNESS THEREOF, the parties have executed this Settlement Agreement and General 
Release on the dates indicated below effective as of the Effective Date. 
 
 
County of Champaign      University of Illinois Foundation 
 
By:_____________________________        By:______________________________ 
     Duly Authorized Representative     Name:________________________ 
        Title:_________________________  
 
Date: ___________________________        Date: ____________________________ 
 
       Attested by:__________________________ 
        Name:________________________ 
        Title:_________________________ 
 
            Date: ____________________________  
         
 
William Sturtevant  
 
___________________________  
Individually and as 
Trustee of the Jack C. Richmond 
Trust U/A/D August 22, 1989 
 
Date:______________________ 
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