
CHAMPAIGN COUNTY BOARD COMMITTEE OF THE WHOLE  
Justice & Social Services/Policy, Personnel, & Appointments/Finance Agenda 
County of Champaign, Urbana, Illinois 
Thursday, April 11, 2013 – 6:00 p.m. (*Please Note Date)

Lyle Shields Meeting Room, Brookens Administrative Center,  
1776 East Washington Street, Urbana, Illinois 
 

 
I. 
 

Call To Order   

II. 
 
Roll Call  

III. 
A. Committee of the Whole Minutes – March 12, 2013 
Approval of Minutes  

1-7 

IV. 
 
Approval of Agenda/Addenda  

V. 
 
Public Participation  

VI.  Communications 
  

VII.  Policy, Personnel, & Appointments: 
A. Appointments/Reappointments 

 
–(Italics indicate incumbent) 

 
Fire Protection Districts – Terms May 2013-April 2016 

1. 
Applicant – Clifford Gorman 
Philo Fire Protection District  

 
2. 

Applicant – Mervin Maier  
Thomasboro Fire Protection District 

 
3. 

Applicant – Roger Ponton Jr.  
Sangamon Valley Fire Protection District 

 
4. 

Applicant- Norman Paul  
St. Joseph-Stanton FPD 

 
5. 

Applicant-Jeff White  
Ivesdale FPD 

 
6. 

Applicant-Patricia Chancellor  
Eastern Prairie FPD 

 
7. 

Applicant - Dennis Butler  
Pesotum FPD 

 
8. 

Applicant – Frederick Seibold  
Sadorus FPD  

 

 
 
 
 
 

8 
 
 
 

9 
 
 

10 
 
 
 

11 
 
 
 

12 
 
 

13-14 
 
 
 

15 
 
 
 

16 
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9. 
Applicant – Roger Hayden  
Tolono FPD  

 
10. 

Applicant – Mark McDuffy  
Edge-Scott FPD  

 
11. 

Applicant – Tod Courtney  
Windsor Park FPD 

 
12. 

Applicant – Ken Osterbur  
Ogden-Royal FPD 

 
13. 

                  Applicant – Bernie Magsamen  
Scott FPD  

 
14. 

Applicant – Lacy Taylor 
Broadlands-Longview FPD 

 
15. 

Applicants – Shauna Carey 
Fine Arts Review Committee for Lincoln Hall Restoration Project 830-010-327  

                      Melvyn Skvarla 
 

16. Fine Arts Review Committee for Electrical & Computer Engineering Building  

Applicants – Shauna Carey 
Project 830-010-331 

                      Melvyn Skvarla 
 

17. 
 Letter of Resignation – John Nelson (for information only) 
Nelson-Moore-Fairfield Drainage District – Term Ending: August 2015 

17-19 
 
 
 

20 
 
 
 

21 
 
 
 

22 
 
 
 

23 
 
 

24 
 
 

25-30 
 
 
 
 

25-30 
 
 
 
 
 

31 
 
 

B.  County Clerk 
1. March 2013 Report 32 

 
C. 

 
County Administrator 
1. Administrative Services Monthly Report – March 2013 
2. Recommendation by the Job Content Evaluation Committee for Classifications of 

Champaign County GIS Positions 
 

33-36 
37-54 

D. 
 

Other Business  

E. 
 

Chair’s Report  

F. 
 
Designation of Items to be Placed on the County Board Consent Agenda  

VIII.  Finance: 
A. 

1. 
Treasurer 

Monthly Reports – March 2013 - Reports are available on the Treasurer’s webpage at
 

 
http://www.co.champaign.il.us/TREAS/reports.htm 

 
 

http://www.co.champaign.il.us/TREAS/reports.htm�
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2. Resolution Authorizing the County Board Chair to Assign Mobile Home Tax Sale 
Certificate of Purchase, Permanent Parcel Number 25-900-0042 
 

55 
 

B. 
1. 
Auditor 

Monthly Reports – March 2013  - Reports are available on the Auditor’s webpage at 
http://www.co.champaign.il.us/auditor/monthlyreports.htm 

 

  
C. 56-77 Nursing Home Monthly Report 

  
D. 

1. Budget Amendment #13-00017 
Budget Amendments/Transfers 

Fund/Dept: 091 Animal Control-247 Animal Warden Services 
Increased Appropriations: $6,687 
Increased Revenue: None: from Fund Balance 
Reason: METCAD Bill was Higher than Budgeted 

 
78 

  
2. Budget Amendment #13-00019 

Fund/Dept: 617 Child Support Services Fund-030 Circuit Clerk 
Increased Appropriations: $24,500 
Increased Revenue: $None: from Fund Balance 
Reason: Increase Child Support Budget to Pay for the AS400 Child Support Data 
Conversion to the Jano Justice System Interface 

79-81 

  
E. 

1. Request Approval of Application, and if Awarded, Acceptance of Public Sector Energy 
Efficiency Program, Double-Up Natural Gas Grant 

Facilities Director  
82-94 

  
F.  County Administrator 

1. General Corporate Fund FY2013 Budget Report (to be distributed)  
2. General Corporate Fund FY2013 Budget Change Report (to be distributed) 
3. Recommendation by the Job Content Evaluation Committee for Classifications of 

Champaign County GIS Positions  
4. Financial Forecast for General Corporate, Public Safety & Capital Asset Replacement 

Funds 
a. Recommendation from County Facilities Committee to Fund Roof Replacement 

Projects in FY2014 

 
37-54 

 
 

95-108 
 

109 

  
G. 

 
Other Business 

H. 
 
Chair’s Report 

 

I. 
 
Designation of Items to be Placed on the Consent Agenda  

IX. 
A. 

Justice & Social Services: 
Monthly Reports
department reports page at: 

 – All reports are available on each department’s webpage through the  

1. Animal Control –February 2013 
http://www.co.champaign.il.us/COUNTYBD/deptrpts.htm 

2. Emergency Management Agency – March 2013 

 

http://www.co.champaign.il.us/auditor/monthlyreports.htm�
http://www.co.champaign.il.us/COUNTYBD/deptrpts.htm�
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3. Head Start – March 2013 
4. Probation & Court Services – February 2013 
5. Public Defender – February 2013 
6. Veterans’ Assistance Commission – March 2013 
 

B. 
 
Other Business 

C. 
 

Chair’s Report 
 

X.  Other Business 
  

XI.  Adjournment 
 



CHAMPAIGN COUNTY BOARD 1 
COMMITTEE OF THE WHOLE MINUTES 2 

 3 
 4 
Finance/ Justice & Social Services/Policy, Personnel, & Appointments 5 
Tuesday, March 12, 2013 6 
Lyle Shields Meeting Room 7 
 8 
MEMBERS PRESENT: Christopher Alix, Astrid Berkson, Lloyd Carter, Lorraine 9 

Cowart, Aaron Esry, Stan Harper, Josh Hartke, Stan James, John 10 
Jay, Jeff Kibler, Alan Kurtz, Ralph Langenheim, Gary Maxwell, 11 
Jim McGuire, Diane Michaels, Max Mitchell, Pattsi Petrie, 12 
James Quisenberry, Michael Richards, Giraldo Rosales, Jon 13 
Schroeder, Rachel Schwartz 14 

 15 
MEMBERS ABSENT:  None 16 
 17 
OTHERS PRESENT: Deb Busey (County Administrator), John Farney (Auditor), Joe 18 

Gordon (Probation/Court Services Director), Gordy Hulten 19 
(County Clerk), Susan Monte (Regional Planning Commission), 20 
Kay Rhodes (Administrative Assistant), Dan Welch (Treasurer)  21 

 22 
CALL TO ORDER  23 
 24 
 Kurtz called the meeting to order at 6:04 p.m. 25 
  26 
ROLL CALL 27 
 28 

Rhodes called the roll. Alix, Berkson, Carter, Cowart, Esry, Harper, Hartke, James, Jay, 29 
Kibler, Langenheim, Maxwell, McGuire, Michaels, Mitchell, Petrie, Quisenberry, Richards, 30 
Rosales, Schroeder, Schwartz, and Kurtz were present at the time of roll call, establishing the 31 
presence of a quorum.  32 

 33 
APPROVAL OF MINUTES 34 
 35 

MOTION by Kibler to approve the February 12, 2013 Committee of the Whole 36 
minutes; seconded by Mitchell. Motion carried with unanimous support. 37 

 38 
APPROVAL OF AGENDA/ADDENDA 39 

 40 
 MOTION by Carter to approve the agenda/addenda; seconded by Cowart. Petrie 41 
requested that Agenda Item VII-C1 be removed from the agenda. Busey added that the Closed 42 
Session item should be removed as well. Motion carried to approve the agenda/addenda as 43 
amended with unanimous support. 44 

 45 
 46 
 47 
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PUBLIC PARTICIPATION 48 
 49 
 There was no public participation. 50 
 51 
COMMUNICATIONS 52 
 53 
 Schroeder notified the board that Steve O’Connor, a former long time County Board 54 
member was recuperating from surgery to address a serious health condition. Petrie announced 55 
that she and Hartke would conduct a town meeting for District 6 at the Champaign Public 56 
Library on March 24 from 1:00 p.m. to 2:00 p.m.  57 
 58 
 Quisenberry announced that the City of Champaign polling places 18 and 34 have 59 
notified the County Clerk that they will be unable to host voting. The Parkland Parkhill 60 
Applied Technology Center would be used instead for both polling places. 61 
 62 
 McGuire stated that he would attend the 2013 UCCI/U of I Leadership Academy. Kurtz 63 
added that he would attend as well. 64 
  65 
POLICY, PERSONNEL, & APPOINTMENTS 66 
Appointments/Reappointments 67 
 68 
 MOTION by Kurtz to appoint Sami Anderson to the Deputy Sheriff’s Merit 69 
Commission for an unexpired term ending November 30, 2015; seconded by Esry. Motion 70 
carried with unanimous support. 71 
  72 
County Clerk 73 
 74 
 MOTION by James to receive the February 2013 report and place on file; seconded by 75 
Kurtz. Motion carried with unanimous support. 76 
 77 
Nursing Home Board of Directors 78 
 79 
 MOTION by Berkson to recommend County Board approval of the Amendments to 80 
the By-Laws of the Board of Directors for the Champaign County Nursing Home; seconded by 81 
Kibler. Michaels noted there were some minor changes she felt should be addressed and asked 82 
if these could be made afterwards if the current version were approved. Hartke indicated 83 
changes could always be made. Petrie was concerned about several areas in the text of the 84 
Policy and By-laws books that needed to be cleaned up. Motion carried with unanimous 85 
support. 86 
 87 
 MOTION by James to recommend County Board approval of the amendments to the 88 
Champaign County Nursing Home Board of Directors Policy Book; seconded by Berkson. 89 
Busey pointed out three additional minor changes to the policy book and asked that they be 90 
incorporated with the other amendments to the policy book. 91 
 92 
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 MOTION to Amend by Petrie to include the three changes passed by the Nursing 93 
Home Board of Directors at their latest meeting as well as changes to unify the text when 94 
referring to the Board of Directors; seconded by Kibler. Maxwell said the Board of Directors is 95 
the Governing Body. Busey pointed out that page 3-II-A of the Policy Book states …The 96 
Board of Directors, hereinafter referred to as the Governing Body for this document… 97 
 98 
 Petrie altered the Motion to Amend to include the three changes passed by the Nursing 99 
Home Board of Directors at their latest meeting with no other changes. Motion to Amend 100 
carried. 101 
 102 
 Original Motion Carried as Amended. 103 
 104 
County Administrator 105 
 106 
 MOTION by Michaels to receive the Administrative Services February 2013 report 107 
and place on file; seconded by Rosales. Motion carried with unanimous support. 108 
 109 
Other Business 110 
 111 
 There was no other business. 112 
 113 
Chair’s Report 114 
State Legislative Action Regarding Drones 115 
 116 
 Quisenberry said that Senate Bill No. 1587 had been proposed restricting Law 117 
Enforcement’s use of drones. 118 
  119 
Semi-Annual Review of Closed Session Minutes 120 
 121 
 MOTION by Alix that the Policy Committee of the Whole Closed Session Minutes be 122 
maintained as closed to protect the public interest or privacy of individuals as recommended by 123 
the Assistant State’s Attorney under the parameters of Resolution No. 7969–Establishing 124 
Procedures for Semi-Annual Review of Closed Session Minutes by the Champaign County 125 
Board; seconded by Jay. Motion carried. 126 
 127 
Designation of Items for the County Board Consent Agenda 128 
 129 
 Items A2, D1 were designated for the County Board Consent Agenda. 130 
 131 
FINANCE 132 
Treasurer 133 
 134 
 MOTION by Quisenberry to receive the Treasurer’s February 2013 report and place on 135 
file; seconded by Kibler. Petrie asked if the Treasurer had done any projections regarding 136 
anticipated revenue/expenditures. Welch explained he had four-year projections on the 137 
County’s expenditures and revenues. He said he utilizes a Cash Flow Report every day. This is 138 
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a detailed report listing every debit and credit. He added that this helps him determine at what 139 
point the County would need a loan from Public Safety for the General Corporate Fund. 140 
Motion carried with unanimous support. 141 
 142 
 OMNIBUS MOTION by Mitchell to recommend County Board approval of 143 
resolutions authorizing the disbursement of funds on defaulted contracts for Mobile Home Tax 144 
Sale, permanent parcel numbers 29-050-0042 and 30-058-0227; seconded by Quisenberry. 145 
Motion carried with unanimous support. 146 
  147 
Auditor 148 
 149 
 MOTION by Jay to receive the Auditor’s February 2013 report and place on file; 150 
seconded by Langenheim. Motion carried with unanimous support. 151 
 152 
Nursing Home Monthly Report 153 
 154 
 MOTION by Carter to receive the Nursing Home monthly report and place on file; 155 
seconded by Kurtz.  156 
 157 
 Hartke discussed the recent article by the News-Gazette reporting an unusually large 158 
number of deaths at the Nursing Home. He felt the report was misleading. Hartke broke down 159 
the numbers for the board. He said 46 deaths occurred between December and February, winter 160 
months were always worse than other seasons; 27 of those were in hospice care; and 20 were 161 
over the age of 90. He added that the Board of Directors would continue to investigate this 162 
issue. Discussion followed. Motion carried with unanimous support. 163 
 164 
Budget Amendments/Transfers 165 
 166 
 MOTION by Kibler to recommend County Board approval of Budget Transfer #13-167 
00001 for Fund/Dept. 080 General Corporate-075 General County, 140 Correctional Center  168 
for a total of $33,427 to transfer funds to appropriate General Corporate Fund Department line 169 
item to cover cost of FY2013 negotiated FOP Bargaining Unit wage increases; seconded by 170 
Harper. Motion carried with unanimous support. 171 
 172 
 MOTION by Harper to recommend County Board approval of Budget Amendment 173 
#13-00016 for Fund/Dept: 080 General Corporate-140 Correctional Center with increased 174 
appropriations of $141,000 and no increased revenue, from Fund Balance to cover funds 175 
needed for signing bonuses per settlement of FOP Bargaining Unit Contract for FY2013; 176 
seconded by Berkson. Motion carried with unanimous support. 177 
 178 
Probation/Court Services 179 
 180 
 MOTION by Carter to recommend County Board approval of the application for the 181 
U.S. Department of Justice, Bureau of Justice Assistance, Justice and Mental Health 182 
Collaboration Program Grant; seconded by James. Gordon explained that this was a planning 183 
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grant and the matching funds would be supplied by Community Elements. Motion carried 184 
with unanimous support. 185 
 186 
Regional Planning Commission 187 
 188 
 OMNIBUS MOTION by Cowart to recommend County Board approval of an 189 
Agreement Regarding Provision of Recycling/Refurbishing Services  and a Lease Agreement 190 
for 2013 Countywide Residential Electronics Collection Events; seconded by Rosales. Motion 191 
carried with unanimous support. 192 
 193 
County Administrator 194 
 195 
 MOTION by James to receive the General Corporate Fund FY2013 Budget Projection 196 
and Change Reports and place on file; seconded by Carter. Motion carried with unanimous 197 
support. 198 
 199 
 MOTION by Richards to recommend County Board approval of a resolution 200 
rescinding Resolution No. 7601 Establishing a Hiring Freeze for Champaign County 201 
Departments and Offices through the General Corporate Fund; seconded by Hartke.  202 
 203 
 Busey explained that in light of the fact that elected officials are not subject to the 204 
Hiring Freeze Resolution, the hiring freeze only applies to General Corporate Fund 205 
Departments and Offices, which are Administrative Services, EMA, Planning & Zoning, 206 
Physical Plant and the Supervisor of Assessments. Busey said although the hiring freeze is an 207 
effective tool it was not necessary at this time.  208 
 209 
 Petrie was concerned that once the hiring freeze was rescinded that department heads 210 
would add staff. Busey explained this was not the case because department heads only have the 211 
budget the County Board approved and if they wanted to add a position, they would need to 212 
ask the County Board for permission. Motion carried. 213 
 214 
 MOTION by Michaels to recommend County Board approval of change to County 215 
Fiscal Year; seconded by Mitchell. Welch and Farney supported the change. Motion carried 216 
with unanimous support. 217 
 218 
 MOTION by Quisenberry to recommend County Board approval of market adjustment 219 
and assignment of Grade Range I to Skilled Trades Position in the Physical Plant, as 220 
documented in the current AFSCME Contract; seconded by James. Busey explained the 221 
Physical Plant had been unable to fill this position after several attempts because the pay was 222 
not competitive with the market. Discussion followed. Motion carried. 223 
 224 
Other Business 225 
 226 
 MOTION by Esry to recommend County Board approval of the application, and if 227 
awarded, acceptance of Illinois State Board of Elections – Voter Registration State Grant 2013; 228 
seconded by Cowart. Motion carried with unanimous support. 229 
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Chair’s Report 230 
 231 
 Alix said the outstanding cases against the Nursing Home had been resolved within the 232 
County Board’s economic authority. Alix thanked Diane Michaels, Barb Ramsey, John Farney, 233 
Deb Busey. Alan Kurtz for meeting with the Nursing Home regarding expenditure payment 234 
efficiencies.  235 
 236 
Semi-Annual Review of Closed Session Minutes 237 
 238 
 MOTION by Quisenberry that the Finance Committee of the Whole Closed Session 239 
Minutes be maintained as closed to protect the public interest or privacy of individuals as 240 
recommended by the Assistant State’s Attorney under the parameters of Resolution No. 7969–241 
Establishing Procedures for Semi-Annual Review of Closed session Minutes by the 242 
Champaign County Board; seconded by Mitchell. 243 
 244 
Designation of Items for the County Board Consent Agenda 245 
 246 
 Items A2-3, D1-2, E1, F1-2, G4, and H1 were designated for the Consent Agenda. 247 
 248 
JUSTICE & SOCIAL SERVICES 249 
Monthly Reports 250 
 251 
 OMNIBUS MOTION by Jay to receive the monthly reports for Animal Control: 252 
January 2013; EMA: February 2013; Probation & Court Services: January 2013 and Fourth 253 
Quarter Statistical Report; Public Defender: January 2013 and Veterans’ Assistance 254 
Commission: February 2013 and place on file; seconded by James.  255 
 256 
 Kurtz stated that the sequester had hit the Head Start program and as a result between 257 
30 and 60 children would be cut from the program this fall. Positions would also be reduced 258 
for every 20 children cut from the program. 259 
 260 
 Motion to Amend by Quisenberry to receive and place on file the Head Start: February 261 
2013 report as well; seconded by James. Motion carried as amended with unanimous 262 
support. 263 
 264 
Other Business 265 
 266 
 There was no other business. 267 
 268 
Chair’s Report 269 
 270 
 Berkson encouraged the board to attend the Community Justice Task Force meetings. 271 
 272 
 273 
 274 
 275 
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Semi-Annual Review of Closed Session Minutes 276 
 277 
 MOTION by Quisenberry that the Justice and Social Services Committee of the Whole 278 
Closed Session Minutes be maintained as closed to protect the public interest or privacy of 279 
individuals, with the exception of the minutes from: January 5, 1990; January 2, 1990; January 280 
30, 1991; February 20, 1991; November 20, 1991; December 3, 1991; October 1, 1992; 281 
October 9, 1992; January 28, 1994 which may now be determined as Open Session Minutes; 282 
seconded by Esry. Motion carried with unanimous support. 283 
 284 
Other Business 285 
 286 
 There was no other business. 287 
 288 
Adjourn 289 
 290 
 The meeting adjourned at 7:56 p.m. 291 

 292 
Respectfully submitted, 293 
 294 
 295 
Kay Rhodes 296 
Administrative Assistant 297 
 298 
 299 
 300 
 301 
Please note the minutes reflect the order of the agenda and may not necessarily reflect the order of business conducted at the meeting. 302 
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CHAMPAIGN COUNTY APPOINTMENT REQUEST FORMR EC E VED
Fire. Drainage, Cemetery, Water, & Farmland Assessment FEB 202013

PLEASE TYPE OR PRINT IN BLACK INK
CHAMPAIGN COUNTV

NAME: 4’I inaen d2 óifl2th
ADMINISTRATIVE SERVICES

ADDRESS: 5 /1 4’
Street City State Zip Ce,e

EMAIL: 4L/fPO&OJ2’41½?PPL 4-’iTJONE: (417) 444’- 2/7S
fl Ctc Box o Ha’e Email Address Re,ateJ an Publis D’,cunients

NAME OF APPOINTMENT BODY OR BOARD: 44iZ/J KM&E ,½)TtTafl,iT.&C7 n2Tö&

BEGINNTNG DATE OF TERM: S - / 3 ENDING DATE: 4) - 30-

The Champaign County Board appreciates your interest in servthg your community. A clear understanding of your
background and philosophies wilt assist the County Board in establishing your qualifications. Please complete the

following questions by typing or legibly printing your response, IN ORDER TO BE CONSIDERED FOR

APPOINTMENT, OR REAPPOINTMENT, CANDIDATE MUST COMPLETE AND SIGN THIS APPLICATION.

- WhDt experience and background do you have which you believe qualities you for this appointment?

r S1uF’J hi r,&srp c,y Y5AS 6 -

F-& 24’ tlJESt Ant/i Ii.’ tAt AiISflàc.TF&A oiit.t bO7t?iS.

A9YO’A’ flOCS/ FO,JJ7F6k?3

1 \Vlal is yoarkrrowledge of the appointed Sodvs oeratioas, propertvholdiri2s. staff taxes, and fees?

O2Lt/A_xi9S7 .,( 1,IJ?c-c 3,ZflJ -

g ES/s /./a4 £ ,#/JJZ /3 / c /,,W4IC b1A’At-dc pib/IlIcit? L -

Mp/2TS iJ4t,, jgs’eLufzy r,9 rnj -

)jr 3 ,vj 7cCrS - SrvFt4L Afl&-F ,‘wTEdoE ,Q3f47s

3. Cm, you Ehthk of any relationship or other reason that might possibly constitute a conflict of irnerest if you are selected
to serve on the appointed body for which you are applying? (This question is not meant to thsquali you; it is only
intended to provide information.) Yes No LN. If yes, please explain:

SignV’
.7) ‘2—/

Dare

CHAMPAlGNCOUNTYAPPOINTMENTREQUESTFORMRECEIV"ED 
Fire, Drainage, Cemelery, Water, & Farmland AsselSmenl 

FEB 202013 
PLEASE TYPE OR PRINT IN BLACK INK 

CHAMPAIGN COUNTY 
ADMINISTRATIVE SERVICES 

ADDRESS, £09 S . C.l6i/.if1..fltdJ P HU& It . ?1&'47' 
Street • City State Zip COOe 

EMAIL. CL1EFae~".. ..... ruONE. (dO) k'iN'-dI2fi o Ch~k Boll 10 Have Email Addres:iI Redacted on Public Documents 

NAME OF APPOINTMENT BODY OR BQARD, t:J4I/LO P8& & eU CO"I-IJ P ®CT i72f!STt='£ - " 

BEGINNING DATE OF TERM, $-/-;3 ENDING DATE, L,I-30 - lth 

The Champaign County Board appreciates your interest in serving your community. A clear understanding of your 
background and philosophies win assisl the ..,County Board in establishing your qualifications. Please complete the 
foUowing questions by typing or legibly printing your response. IN ORDER TO BE CONSIDERED FOR 
APPOINTMENT. OR REAPPOINTMENT. CANDIDATE MUST COMPLETE AND SIGN THIS APPUCATION. 

1. What experience and background do you have which you believe qualifies you for this appointment? 

£ 1119" C 5£bEtJ IJ j r£vST££ Et?/l. S /J{ Y.EdKS) /i3$£/J Ii 1'l/2!f'!>/I,u 

2. Wh3t is your knowledge oftbe appointed body's operations, property holdings, staff, taxes, and fees? 

. I ) 

(fVIU_f"c/l1, > wtf~& ApI'o/?TS . ..;:vif !Jt3P& I,!/v d,-",&,/J MTII Tlfe. 

,Jl/v£C!I#,[ 0;= 3 f..J.€'IvTK~CFS of 5.£vt:.et!k )'1f.t?vC- tMlprE,!/;YiJu?fl&'Jif"'fS , 

3. Can you think of any relationship or other reason that might possibly constitute a conflict of interest if you are selectl!d 
to serve on the appointed body for which you are ~lying? (This question is not meant to disqualify you; it is only 
intended 10 provide infonnalion.) Yes 0 No ~ If yes, please explain: 

/2-18-/,3 
Date 
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CHAMPAIGN COUNTY APPOINTMENTREQUESTFORMRECEIVED 
Fire, Drainage, Cemelery, Waler, & Farmland AsselSmenl 

FEB 202013 
PLEASE TYPE OR PRINT IN BLACK INK 

C L IU020 ,m &;tl;?tntirV 

CHAMPAIGN COUNTY 
ADMINISTRATIVE SERVICES 

ADDRESS, So9 S . C.L6VJfj, flMJ f!H It& It· ? 15'-P 7' 
Street City Stale Zip Coue 

EMAIL. CL1Ef.a£/lt1!(Qt!J?!I~..:.0<7roONE. (6i'OJ k lSY -d 12 'S 
D Chco;;k Bolt to Have Email Address Redacted on Public Do!;:umenlS 

NAAIE OF APPOINTMENT BODY OR BOARD, ;?IjJLIl ;:18& f,teTl[CO"1- LJ iJ 'l/RLcT 772f!STc£ 
.. 

BEGINNING DATE OF TERM, S - / - I 3 ENDING DATE, Lj - 30- I ta 
The Champaign Coumy Board appreciates your interest in serviDg your community. A clear understanding of your 
background and philosophies will assist the ..,County Board in establishing your qualifications. Please complete the 
foUowing questions by typing or legibly printing your response. IN ORDER TO BE CONSIDERED FOR 
APPOINTMENT, OR REAPPOINTMENT, CANDIDATE MUST COMPLETE AND SIGN THIS APPLICATION. 

1. What experience and background do you have which you believe qualifies you for this appointment? 

I /lt9 vc SEb£t:2 IlS TkSru Et7/l. oN Y."'d<S) /13;;:£-<1 Ii &/f!PM',u 

2. What is your knowledge of the appointed body's operations, property holdings, staff, taxes, and fees? 

3. Can you think of any relationship or other reason lhat might possibly constitute a conflict of interest if you are selcctl!d 
to serve on the appointed body for which you are M',Plying? (This question is not meant to disqualify you; il is only 
intended to provide infonnation.) Yes 0 No ~ If yes, please explain: 

Sign~ 
~-18-/3 

Date 



RECENVED
ChAMPAIGN COUNTY APPOINTMENT REQUEST FORM

Fire, Drainage, Cemetery, Water, & Farmland Assessment FEB 202013
PLEASE TYPE OR PRINT IN BLACK INK

CHAMPAIGN COUNTY
ADMINISTRATIVE SERVICES

NAME: Mc’/,M /4cJec?

ADDRESS: /7/ C ,‘c/V 7Y(41cS(?O JL

Street City Sate Zip Code

EMAIL: A4 th’ Fo HF e’,coz-,c04’pIIONE: ‘ç’062Yg
Check Box to Have Email Address Redactod on Public Documents p e

NAME OF APPOINTMENT BODY OR BOARD: r uS if’ TfJo/4a5 So 3a jDp pT

BEGINNING DATE OF TERM: 412C2* I. ?ô /3 ENDING DATE: 3oJ

The Champaign County Board appreciates your interest in serving your community. A clear understanding of your
background and philosophies will assist the County Board in establishing your qualifications. Please complete the
following questions by typing or legibly printing your response. IN ORDER TO BE CONSIDERED FOR
APPOINTMENT, OR REAPPOINTMENT, CANDIDATE MUST COMPLETE AND SIGN THIS APPLICATION.

I. What experience and background do you have which you believe qualifies you for this appointment?

2: i-lOve- SeRVCJ s r’@4sô?e/-o1 tHeLøSt

)Lo CRC R-TtC1Jcted pLe- A4te-TIA’gS.

&N,4c3 s-7mo-Ad ffoW tder

K 2, What is your kowledge of the appointed body’s operations, prope holdings, staff, tes, d fees?

\ ( Ut9ve 5evea )fen6Sctj’ pJe PeEr

“ rosre Pc TC LST3y#s Fnl rEMeQeQT
// (

I’ Ii r,t/oAqpsOpcQA1PRveP1t &550

3, Can you think of any relationship or other reason that might possibly constitute a conflict of interest if you are selected
to serve on the appointed body for which you are gpying? (This question is not meant to disquali’ you; it is only
intended to provide infonnation,) Yes fl No 1N If yes, please explain:

Sigi’ature

c

Date

CHAMPAIGN COUNTY APPOINTMENT REQUESTFORMRECEIVED 
Fire, Drainage, Cemetery, Water. & Fannland Assessment FEB 2 0 2013 

PLEASE TYPE OR PRINT IN BLACK INK 

/lUl/eff 

CHAMPAIGN COUNTY 
ADMINISTRATIVE SERVICES 

ADDRESS, 12 // C ([f &,';; """ #' T f7/0Ads(Ji?J1j? 0 J "- 6/!!Ji!S' 
StrW City S'!atc Zip Code 

EMAIL, EB'J31V} erfl Eo BE r:'ilol-,C 0"1 PHONE, 8''70-6;V g o Check Box to Have Email Address Redacted on Public Documents (I R e 
NAMEOFAPPOINTMENTBODY~BOARD' T,'fl DS Te - Tt/~~A3" ~6 Pe pT 
BEGINNING DATE OF TERM, fou~ f"d-oJ) ENDING DATE, __ __ 30_;1.0/6 

The Champaign County Board appreciates your interest in serving your commwlity. A clear understanding of your 
background and philosophies will assist the County Board in establishing your qualifications. Please complete the 
following questions by typing or legibly printing your response. IN ORDER TO BE CONSIDERED FOR 
APPOINTMENT, OR REAPPOINTMENT, CANDIDATE MUST COMPLETE AND SIGN TIDS APPLICATION. 

I. What experience and backgroWld do you have which you believe qualifies you for this appointment? 

+- HPj/€.. seRVed ps rQ'1epsQf/eP" B ilie{..RSr.3 

2. What is your knowledge of the appointed body's operations, property holdings, staff, taxes, and fees? 
, 

;J: 1719(/<2 .5eG\veJ .:liZ, yeaBS , oN Tlte Elise pepT, 

~ T'R os Te p" f1 Tf/e L &S T :5 ye lUI S ;:=" r1 T If pJlfle Q e@T 

If II eft tHo /. Ie C y cdl c Ii 

I I I / 

3. Can you think of any relationship or other reason that might possibly constitute a conflict of interest if you are selected 
to serve on the appointed body for which you are ~Jying? (This question is not meant to disqualifY you; it is only 
intended to provide infonnation.) Yes 0 No ~ If yes, please explain: 

Date 

9

CHAMPAIGN COUNTY APPOINTMENT REQUESTFORMRECEIVED 

Fire, Drainage, Cemetery, Water, & Fannlsnd Assessment FEB 2 0 2013 
PLEASE TYPE OR PRINT IN BLACK INK 

NAME: .M E' R L /IV I1ll1elfi 

CHAMPAIGN COUNTY 
ADMINISTRATIVE SERVICES 

ADDRESS: I,), // C rf( &'~"""# T b"~CJs(J!?5(j?O J "- 6/!j';8' 
Stroet City S'!atc Zip Code 

EMAIL: EBf.lV}erREoBE~flol-.CO..1PBONE: lY'O-6.7J g o Check Box to Have Email Address Redacted on Public Documenl.!; f/~ e 
NAME OF APPOINTMENT BODY OR BOARD: [flUS Te - TtI~tfo ~6 pe pT 
BEGINNING DATE OF TERM: f)r[)'f.f;e /" d-~JJ ENDING DATE: 7'}30 ;1.0/6 

The Champaign County Board appreciates your interest in serving your commwlity. A clear understanding of your 
background and philosophies will assist the County Board in establishing your qualifications. Please complete the 
following questions by typing or legibly printing your response. IN ORDER TO BE CONSIDERED FOR 
APPOINTMENT, OR REAPPOINTMENT, CANDIDATE MUST COMPLETE AND SIGN THIS APPLICATION. 

t . What experience and backgrOWld do you have which you believe qualifies you for this appointment? 

+- HPve.. seRVed ps rQ1epsQf/eP"B ilieL-fJSr.3 

2. What is your knowledge of the appointed body's operations, property holdings, staff, taxes, and fees? 
, 

12 i-fl'fC/e Je~veJ .:liZ: VeRRS,ON Tlte FlIse pePT, 

~ T'R {)s re FlO A Vie L -&ST :5 ye it (Is Fa Ii' T If E/(fle Q e<P T 

If I( C It LHo /. Ie C !-/cdl c Ii 

I I II I I 

3. Can you think of any relationship or other reason that might possibly constitute a conflict of interest if you are selected 
to serve on the appointed body for which you are ~Jying? (This question is not meant to disqualify YOU; it is only 
intended to provide information.) Yes 0 No ~ If yes, please explain: 

Date 



CHAMPAIGN COUNTY APPOINTMENT REQUEST FORM
Fire, Drainage, Cemetery, Water, & Farmland Assessment

PLEASE TYPE OR PRINT IN BLACK INK

NAME:
Roger L Pontori Jr.

ADDRESS: 62 Glenbrook Fisher II 61843

Street City State Zip Code

EMAIL: Roger.Ponton@solocup.com PHONE: 217.417.3893

Check Box to Have Email Address Redacted on Public Documents

NAME OF APPOINTMENT BODY OR BOARD: Sangamon Valley Fire Protection District

BEGINNING DATE OF TERM:
May 1,2313

ENDING DATE:
April 30, 2016

The Champaign County Board appreciates your interest in serving your community. A clear understanding of your
background and philosophies will assist the County Board in establishing your qualifications. Please complete the
following questions by typing or legibly printing your response. IN ORDER TO BE CONSIDERED FOR
APPOINTMENT, OR REAPPOINTMENT, CANDIDATE MUST COMPLETE AND SIGN THIS APPLICATION,

I. What experience and background do you have which you believe qualifies you for this appointment?

Three (3) years as Trustee of Sangamon Valley Fire Protection District. Thirty (33) years as a Fireman.

Two (2) years as Village of Fisher Trustee

2. What is your knowledge oithe appointed body’s operations, property holdings, staff, taxes, and fees?

As a current Trustee I have a excellent working knowledge of the districts operations, property holdings, taxes,

and fees. In addition, I still respond to a few calls, and that provides an opportunity to have a first hand

understanding of the staff.

3. Can you think of any relationship or other reason that might possibly constitute a conflict of interest if you are selected
to serve on the appointed body for which you are applying? (This question is not meant to disqualify you; it is only
intended to provide information.) Yes D No [Wi If yes, please explain:

&i

Signat4I - —

/47//f
Date

CHAMPAJGN COUNTY APPOINTMENT REQUEST FORM 
Fire, Drainage, Cemetery, Water, & Farmland Assessment 

PLEASE TYPE OR PRINT IN BLACK INK 

NAME: Roger L Ponton Jr. 

ADDRESS: 
62 Glenbrook Fisher II 61843 

Street 

Roger.Ponton@solocup.com 

City State Zip Code 

EMAIL: PHONE, 217.417.3893 

o Check Box to Have Emait Address Redacted on Public Documents 

NAME OF APPOINTMENT BODY OR BOARD: Sangamon Valley Fire Protection District 

BEGINNING DATE OF TERM: 
May 1, 2013 ENDING DATE: April 30, 2016 

The Champaign County Board appreciates your interest in serving your community. A clear understanding of your 
background and philosophies will ass ist the County Board in establi shing your qualifications. Please complete the 
following questions by typing or leg ibly printing your response. TN ORDER TO BE CONSIDERED FOR 
APPOINTMENT, OR REAPPOINTMENT, CANDIDATE MUST COMPLETE AND SIGN THIS APPLICATION. 

1. What experience and background do you have which you believe qualifies you for this appointment? 

Three (3) years as Trustee of Sangamon Valley Fire Protection District. Thirty (30) years as a Fireman. 

Two (2) years as Village of Fisher Trustee. 

2. What is your knowledge of the appointed body's operations, property holdings, staff, taxes, and fees? 

As a current Trustee I have a excellent working knowledge of the districts operations, property holdings, taxes, 

and fees. In addition, I still respond to a few calls, and that provides an opportunity to have a first hand 

understanding of the staff. 

3. Can you think of any relationship or other reason that might poss ibly constitute a conflict of interest if you are selected 
to serve on the appointed body for which you are ~lying? (This question is not meant to disqualify you; it is only 
intended to provide information.) Yes D No ~ !fyes, please explain: 

Date 

10

CHAMPAJGN COUNTY APPOINTMENT REQUEST FORM 
Fire, Drainage, Cemetery, Water, & Farmland Assessment 

PLEASE TYPE OR PRINT IN BLACK INK 

NAME: Roger L Ponton Jr. 

ADDRESS: 
62 Glenbrook Fisher II 61843 

Street 

Roger.Ponton@solocup.com 

City State Zip Code 

EMAIL: PHONE, 217.417.3893 

o Check Box to Have Email Address Redacted on Public Documents 

NAM-E OF APPOINTMENT BODY OR BOARD: Sangamon Valley Fire Protection District 

BEGINNING DATE OF TERM: 
May 1, 2013 ENDING DATE: April 30, 2016 

The Champaign County Board appreciates your interest in serv ing your community. A clear understanding of your 
background and philosophies will ass ist the County Board in establishing your qualifications. Please complete the 
following questions by typing or leg ibl y printing your response. TN ORDER TO BE CONSIDERED FOR 
APPOINTMENT, OR REAPPO INTMENT, CANDIDATE MUST COMPLETE AND S IGN TH IS APPL ICATION. 

I. What experience and background do yOll have which you believe qualifies you for this appointment? 

Three (3) years as Trustee of Sangamon Va lley Fire Protection District. Thirty (30) years as a Fireman. 

Two (2) years as Village of Fisher Trustee. 

2. What is your knowledge of the appointed body's operations, property holdings, staff. taxes, and fees? 

As a current Trustee I have a excellent working knowledge of the districts operations, property holdings, taxes, 

and fees . In addition. I still respond to a few calls, and that provides an opportunity to have a first hand 

understanding of the staff. 

3. Can you think of any relationship or other reason that might poss ibly constitute a conflict of interest jf you are selected 
to serve on the appointed body for which you are ~Iying? (This question is not meant to di squalify you; it is only 
intended to provide information.) Yes D No ~ If yes, pl ease explain: 

Date 



CHAMPAIGN COUNTY APPOINTMENT REQUEST FORM
Fire, Drainage, Cemetery, Water, & Farmland Assessment

PLEASE TYPE OR PRINT IN BLACK INK

NAME: NOA FuL

ADDRESS: £o96C J9cOE VRI5ktJA IL eIBc2
Street City State Zip Code

EMAIL:

__________________

PHONE: (i’) b94 -4S4 tIOME
Check Box to Have Email Address Redacledon Public Documents (2j) 377 ‘15 Iá2 CELL

NAME OF APPOINTMENT BODY OR BOARD: St JOSEPH 544ryw&j Fi S pepr TROSrEE

BEGINNING DATE OF TERM: C) MY2D 3 ENDING DATE:

______________

The Champaign County Board appreciates your interest in serving your conununity, A clear understanding of your
background and philosophies will assist the County Board in establishing your qualificatious. Please complete the
following questions by typing or legibly printing your response. IN ORDER TO BE CONSIDERED FOR
APPOINTMENT, OR REAPPOINTMENT, CANDIDATE MUST COMPLETE AND SIGN THIS APPLICATION.

I. What experience and background do you have which you believe qualifies you for this appointment?

I HAVE sEgvEQ FS pgEsiEN1 QF11-4E SjO6EPI4-si?NDN

flRE r%cRc FOR OVER 25 ‘EA

2. What is your knowledge of the appointed body’s operations, property holdings, stafl taxes, and fees?

PLCASG 56E ITEM

3. Can you think of any relationship or other reason that might possibly constitute a conflict of interest if you are selected
to serve on the appointed body for which you are nplying? (This question is not meant to disqualiz you; it is only
intended to provide information.) Yes fl No If yes, please explain:

Signature JVL
o-Z3—2ol3

Date

CHAMPAIGN COUNTY APPOINTMENT REQUEST FORM 
Fire, Drainage, Cemetery, Water, & Farmland Assessment 

PLEASE TYPE OR PRINT IN BLACK INK 

NAME: 

ADDRESS: 
fJ)q13CR J'lDOE U!<P-ArvA IL 101802 

'~------~s~,,7,,~~a~'p~C~oo~,~--Street 

EMAa: ~~ __ ~~/ __________ ___ 

o Check Box to Have Email Address Rcdacled on Public Documents 

PHONE: 

. City 

NAME OF APPOINTMENT BODY OR BOARD: 

1:,94 -454~ HOlliE' 
07') -15 Lffa CELL 

f'imN FJRf DEff TJ<l'J's fEE 
BEGINNING DATE OF TERM: ENDING DATE: 

The Champaign County Board appreciates your interest in serving your community. A clear understanding of your 
background and philosophies will assist the County Board in eslablishing your quaJifications. Please complete the 
following questions by typing or legibly printing your response. IN ORDER TO BE CONSIDERED FOR 
APPOINTMENT, OR REAPPOINTMENT, CANDIDATE MUST COMPLETE AND SIGN nflS APPLICATION. 

1. What experience and background do you have which you believe qualifies you for this appointment? 

I. HAVE: 5ERVf'O AS P~$I DENf OF WE Sf. JOSE PH -STAN roN 
FIR~ P.:c>R() FOR OVER 25 'fEI'\RS , 

2. What is your knowledge of the appointed body' s operations, property holdings, staff, taxes, and fees? 

PLt:AsE "SEE ITEM #: I ABOVE 

3. Can you think of any relationship or other reason that might possibly constitute a conflict of interest if you are selected 
to serve on the appointed body for which you are ~lying? (This question is not meant to disqualify you; it is only 
intended to provide infonnation.) Yes 0 No I,XJ, If yes, please explain: 

Signature 

Date 

11

NAME: 

CHAMPAIGN COUNTY APPOINTMENT REQUEST FORM 
Fire, Drainage, Cemetery, Water, & Farmland Assessment 

PLEASE TYPE OR PRINT IN BLACK INK 

ADDRESS: .":kI1~_I3._C_R_J_'lDO_£ _ ___ URBA~_{v_~A~_I--"L=-",,,~-;:/:-;:80--.:2~ 
Street City State Zip Code 

EMAIL: -= __ ..[)-=---/ _____ PHONE: 1:,94 -4541., HOME' 
o Check Box to Have Email Address Rcdacted on Public Documents 0'11 -15 'flo CELL 

NAME OF APPOINTMENT BODY OR BOARD: NWN FJRC DEff TJi:tJ,S n:.E 
BEGINNING DATE OF TERM: ENDING DATE: 

The Champaign County Board appreciates your interest in selVing your community. A clear understanding of your 
background and philosophies will assist the County Board in establishing your quaJifications. Please complete the 
following questions by typing or legibly printing your response. IN ORDER TO BE CONSIDERED FOR 
APPOINTMENT, OR REAPPOINTMENT, CANDIDATE MUST COMPLETE AND SIGN TillS APPLICATION. 

I. What experience and background do you have which you believe qualifies you for this appointment? 

I. HAVE: 5ERVf'D A":> P~~\ DEN\" OF WE Sf. JOSE PH -STAN LON 
FIR~ P.:c>R() FOR OVER 2.5 'fEI'\RS , 

2. What is your knowledge of the appointed body's operations, property holdings, staff, taxes, and fees? 

PLEAsE 'SEE ITt:M #. I I18CWt: 

3. Can you think of any relationship or other reason that might possibly constitute a conflict of interest if you are selected 
to sen:e on the apfX>inted body for which you are ~lying? (This question is nOI meant to disqualify you; it is only 
intended to provide infonnation.) Yes 0 No J,XJ, If yes, please explain: 

Signature 

Date 



RECEWED
CHAMPAIGN COUNTY APPOINTMENT REQUEST FORM

Fire, Drainage, Cemetery, Water, & Farmland Assessment MAR — 42013

City State Zip Code

Check Box to Have Email Address Redacted on Public Documents

NAME OF APPOINTMENT BODY OR BOARD: TVeSb/WC F,ce &oTecTon b1slkJcY

ciZC 1.3
The Champaign County Board appreciates your ntdrest in serving your community. A clear understanding of your
background and philosophies will assist the County Board in establishing your qualifications. Please complete the
following questions by typing or legibly printing your response. IN ORDER TO BE CONSIDERED FOR
APPOINTMENT, OR REAPPOINTMENT, CANDIDATE MUST COMPLETE AND SIGN THIS APPLICATION.

I. What experience and background do you have which you believe qualifies you for this appointment?
—- U-C Aat.rc J& O?t L& b DX&Q .2i

juk2hJZcyi 4
jQa4 tL ,s2

Am zt.
2. What is your knowledge of the appointed body’s operations, property holdings, staff, taxes, and fees?

a4

r ‘. aL 4o nt /6w

RlAJ.
- 2Jb Le £€ Th1

3. Can you think of any relationship or other reason that might possibly constitute a conflict of interest if you are selected
to serve on the appointed body for which you are lying? (This question is not meant to disqualffiy you; it is only
intended to provide infomation,) Yes No If yes, please explain:

— ..ii1

6 .7(/ 226½?

NAME:

Street

PLEASE TYPE OR PRINT IN BLACK INK
CHAMPAIGN COUNTY

ADMINISTRATIVE SERVICES

ADDRESS: at oi?bt’ooiJ

EMAIL:

.CZ. /‘ci

BEGINNING DATE OF TERM:

PHONE: <a I)) S4 flai

ENDING DATE:

ZDate

NAME: 

ADDRESS: 

EMAIL: 

. RECEIVED 
CHAMPAIGN COUNTY APPOINTMENT REQUEST FORM 

Fire, Drainage, Cemetery, Water, & Farmland Assessment MAR - 4 2013 

PLEASE TYPE OR PRINT IN BLACK INK 

'"J.//7 c.o. RD. fOOj1J J:L. 

CHAMPAIGN COUNTY 
ADMINISTRATIVE SERVICES 

Street City State Zip Code 

PHONE: (an) S6'1-:l.1a.1 o Check Box to Have Email Address Redacted on Public Documents • 

NAME OF APPOINTMENT BODY OR BOARD: Ive.SbALe., f,Re. P(l.OTeGTiOA) DiSk;',] 
'-I 30 3;eR> El\'DINGDATE: if- 30 - ~or~ BEGINNING DATE OF TERM: 

The Champaign County Board apprecia~~nJeil~f~~g your community. A clear understanding of your 
background and philosophies will assist the County Board in establishing your qualifications. Please complete the 
following questions by typing or legibly printing your response. IN ORDER TO BE CONSIDERED FOR 
APPOINTMENT, OR REAPPOINTMENT, CANDIDATE MUST COMPLETE AND SIGN THlS APPLICATION. 

at is your knowledge of the appointed body's operations, property holdings, staff, taxes, and fees? .., 

3. Can you think of any relationship or other reason that might possibly constitute a conflict ofinlerest if you are selected 
to serve on the appointed body for which you are ;g!plying? (Thls question is not meant to disqualify you; it is only 
intended to provide infonnation.) Yes 0 No ~ If yes, please explain: 

{}/J 

12

. RECEIVED 
CHAMPAIGN COUNTY APPOINTMENT REQUEST FORM 

Fire, Drainage, Cemetery, Water, & Farmland Assessment MAR - 4 2013 

PLEASE TYPE OR PRINT IN BLACK INK CHAMPAIGN COUNTY 
ADMINISTRATIVE SERVICES 

'J.//7 e.o. RD. foo/U :tveS'Mle :a, 
Street City Slate Zip Code 

PHONE, (ali) S6'1-;U,a.\ o Check Box to Have Email Address Redacted on Public Documents • 

NAME OF APPOINTMENT BODY OR BOARD, Ive.SbALe. f,Re. p(i.OTecTio~J Di.1/i.;'<.T 
'0.1 30 3;e~ E"'DINGDATE, /.1- 30 - ~or~ BEGlNNING DATE OF TERM: 

The Champaign County Board apprecia~~nJes?if~~ng your community. A clear understanding of your 
background and philosophies will assist the County Board in establishing your qualifications. Please complete the 
following questions by typing or legibly printing your response. IN ORDER TO BE CONSIDERED FOR 
APPOINTMENT, OR REAPPOINTMENT, CANDLDATE MUST COMPLETE AND SIGN TillS APPLICATION. 

at is your knowledge of the appointed body's operations, property holdings, staff, taxes, and fees? 

) 

3. Can you think of any relationship or other reason that might possibly constitute a conflict of interest if you are selected 
to serve on the appointed body for which you are ~lying? (Thls question is nOi meant to disquality you; it is only 
intended to provide infonnation.) Yes 0 No ~ Jfyes, please explain: 

11/3 



RECEWED
—-.‘ M*fl1W1F UQF
nr,ii-- .r— -

_____

MAR -.6 2013
PLRA i’ynorniwrmtcguqx CHAMPAIGN COUNTY

1 AOMINISTRTIVL SERViCES
?4*MZ. WcIru,r, ( Ann c

ADD t7,O &trJiAL,i tLrLfln ]EL 61&Z

1MA114___
- ‘NoNK: z,,jqq07;

rr1t_ F?D
!‘iAMK *P?O4JflMStFIOIWOtIDASD- / r (n’a ‘ai r ‘ r
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,rrL’t4A
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RECE~VED 
alAllPMGN aMJNTY ArI'OIl'IDIIIIT JIIIQOIBr-" 

Jln,Da" .oc • ,ow_oa ... ' u., • MAR - ,6 2013 

ft"-TYPIoanINTlN-.ACXH& CHAMPAIGN COUNTY 
ADMINISTRATIVE SERVICES 

NAIOk ~~~d~r~'~C~(4~~f7~h~a~o~c~e~JU{~fl~C~ ________________________ ___ 

• __ 2-'1 / 0 -;']~ r+J 1 ,0 I ...J_r..l :-'~" ~rL ~I,q:; ... 
-uu- ~~~~~--~~*~~~O~,~!~~,~d~, ____ ~~~!~'~~.~~~~~.~~-~~~~~~,~~~~~--... _ a, , _ ZlpCado 

IIfAIL: '~ -. 2,, /3 '-14- 0511 ' 
lRI~"':"-";;'-· ' 7 '._Do ~..v-"'- +tc...in o...- I=" Po 
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.......... ,'Ra-........... ec.ty .... t'r".,..., " ..... ..... ( .... "1 dID 
foIIconII 1 T~-"""" IoJIIf ps' r I _ "., II BI ORQ!I 1'0 BB QMIDj!IBD I'OIl 
Al'I'OINl'NI!Nl, OIl LIIW'IOIN1'MIIN, ~ MIJIII'<XBoLPUmIAIID _11l1li MfUCATD. 

I 0 • 

m ...... ; _ declo'o". on _OIIonsflltlle_Iao..-,. ..... oJ __ .. paid Iorlhe 
operatIonflltlle __ Ihe.",d .. ,TOS: , ....... _tM>_~ ___ lor 

po __ ••• -'¥ ..... tond_.toIheCOl'_oftNsbt ... t."'p¢III~l_ heId..-... of-'" • .,.. ond _Ihe -.11011:1 perform Ihe __ IIWYlortNs,-..., 

bGiitiiflidllla;Q;sthi! e;:p;r;;;jtifti ThII~""''-1I ~ tDoIaIn~c:on-a-'~. The ~ -'Iwv_ 
~ n ~ I!tWICt8d by • _e oIlt1e bnt ~ ~ onItIInr.es may be paued b¥ the 80Ifd ,houId I new LIIIIIntld~ted IOUf'IlI! 01 
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piOPIieQIr fI.n:IJ _ ~ The IepIIfNeI tIl ~ Is me Ictal hind apendIhns.. &stem I'raoIriI! FIre ProtectIon lllocMed at 4204 WIlIer "-'Iue ~ 

0.,.." II.. Thedlst1lct'! FlrwHolisehas no._ Iplnst II . Thtdtptll'b'Ml'ltiJ nat ...... my_lIS txmptkw_~ 1f'IK_ ~~-'th 

IaI8nce d leD u- $1.O,(lOQ.OO. ~ a. __ d ~ "fIutNMInI*-1S-t7. We ..... OIIef, Aut. ChIoIf, CIptaI", .nd Itwee LieutCNIItJ 

.1orW wtm ItRe tnMee posfdonJ. ~ line tIIree fire truc:ks, onelqlad ¥ehIde.nd II ~newer 4 wheeler. We NIl ....nous ~ call1lnctudIni 

~ MeIIIc:II CMts. The dIsb1ct"J ~ 1$ .. In AprIl d -V 'IftI'. TCIbI costs to r'I'IInbIn tt. opIIo'MkInI. 01 ~ PnIrIe fh ~ DIstt1ct In lOll
lOU __ just under $300,000. I\s d ApoI30, lOU CO" ClpIh!ISHts- net __ $65O,81S.oo. 

", 

13

RECE~VED 
CllAMPAIG!! ClOONTY AII'ODIDIINT JIIIQOIII' __ 

nn,JiI" .,c 1 .,W_,"" , ''''" 1 MAR -6 2013 

.. ···TYftClanlNrlN-N:lCINIt CHAMPAIGN COUNTY 
ADMINISTRATiVE SERVICES 

NAIOk -Lt2~L~i~r~/~C~' (~4~~f7~h~a~o~c~e~JUlf~'C~ __________________________ ___ 

~ cZ:=/~/~()~~~£L~r~+~~/O~'~!~1~!0~1 ~WL-__ ~1l~~r~B'1~O~O~· __ ~C~L~~&~I~f~9~2,. __ __ 
io.t CI\J ' _ ZAp Cado 

DWL: !~ -. 2,, /3 44. 0 5 11 . 
0~"': .. - .. -·, , '._'" ~.....-"'- ttc...inL.- I=" PO 

NAMBor API'OIN'I'IIDITBOOYoa..... Itq st« e TOW 5£1 esr 

ut1iNNINGDADOI"laM: t1a 'l I 2 Q 13 , 
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RECEWED
CHAMPAIGN COUNTY APPOINTMENT REQUEST FORM

Fire, Drainage, Cemetery, Water, & Farmland Assessment

PLEASE TYPE OR PRINT IN BLACK INK

NAME: A

MAR -£2013

CHAMPAIGN COUNTY
ADMINISTRATIVE SERVICES

ADDRESS:
E4 ciR— O&L>

Street City

EMAIL: L9<’e ‘°“ PHONE:

‘C I 0

—- State ZipCode

Z-’) S4I

Check Box to Have Email Address Re&cted on Public Documents

NAME OF APPOINTMENT BODY OR BOARD: fl4t nS‘J

BEGINNING DATE OF TERM: 2tV ENDING DATE:

The Champaign County Board appreciates your interest in serving your community. A clear understanding of your
background and philosophies will assist the County Board in establishing your quaiifications. Please complete the
following questions by ting or legibly printing your response. IN ORDER TO BE CONSIDERED FOR
APPOINTMENT, OR REAPPOINTMENT, CANDIDATE MUST COMPLETE AND SIGN THIS APPLICATION.

1. What experience and background do you have which you believe qualifies you for this appointment?

(k I

2. What is your knowledge of the appointed body’s operations, property holdings, staff, taxes, and fees?

tvt 1L) j c

3. Can you think of any relationship or other reason that might possibly constitute a conflict of interest if you are selected
to serve on the appointed body for which you are plying? (This question is not meant to disquali’ you; it is only
intended to provide information.) Yes No ILJ If yes, please explain:

Signature

jt

wt4 vsXtc

Tyctis ecctLt t\V

L’

Date

NAME: 

ADDRESS: 

CHAMPAIGN COUNTY APPOINTMENT REQUEST FORM 
Fire, Drainage., Cemetery, Water, & Farmland Assessment 

PLEASE TYPE OR PRINT IN BLACK INK 

RECE~VED 
MAR - B 2013 

CHAMPAIGN COUNTY 
ADMINISTRATIVE SERVICES 

City State Zip Code 

EMAIL: 
D Check Box to Have Email Address Redacted on Public Documents . 

NAME OF APPOINTMENT BODY OR BOARD: ~,O\vVV> h~ \'Ju-kh.."" 1'\.51,,\cX 

BEGINNING DATE OF TERM: ENDING DATE: 

The Champaign County Board appreciates your interest in serving your community. A clear understanding of your 
background and philosophies will assist the County Board in establishing your qualifications. Please complete the 
following questions by typing or legibly printing your response. IN ORDER TO BE CONSIDERED FOR 
APPOINTMENT, OR REAPPOINTMENT, CANDIDATE MUST COMPLETE AND SIGN THIS APPLICATION. 

1. What experience and background do you have which you believe qualifies you for this appointment? 

C ,v(~t 'W"'\AW ..q \I>X .k{l\-

2. What is your knowledge of the appointed body' s operations, property holdings, staff, taxes, and fees? 

~\ '1 ~""\V't-d w~ \-1", 4 !.-v 4 "~ C.A.J,;.n"'l G./) TI"<A..\W'<.>I' 

3. Can you think of any relationship or other reason that might possibly constitute a conflict of interest if you are selected 
to serve on the appointed body for which you are ».Wlying? (This question is not meant to disqualify you; it is only 
intended to provide infonnation.) Yes 0 No ~ If yes, please explain: 

Signature 

Date 

?>/ ~ I '/.,,' 1;' 
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NAME: 

ADDRESS: 

CHAMPAIGN COUNTY APPOINTMENT REQUEST FORM 
Fire, Drainage, Cemetery, Water, & Farmland Auessment 

PLEASE TYPE OR PRINT IN BLACK INK 

D--

RECE~VED 
MAR - B 2013 

CHAMPAIGN COUNTY 
ADMINISTRATIVE SERVICES 

City State Zip Code 

EMAIL: 
D Check Box to Rave Email Address Redacted on Public Documents . 

NAME OF APPOINTMENT BODY OR BOARD: ~"o-\-v""" hR- \' . ."k~"" \'\.5 \.nJ-
BEGINNING DATE OF TERM: ENDING DATE: 

The Champaign County Board appreciates your interest in serving your community. A clear understanding of your 
background and philosophies will assist the County Board in establishing y OW" qualifications. Please complete the 
following questions by typing or legibly printing your response. IN ORDER TO BE CONSIDERED FOR 
APPOINTMENT, OR REAPPOINTMENT, CANDIDATE MUST COMPLETE AND SIGN THIS APPLICATION. 

1. What experience and background do you have which you believe qualifies you for this appointment? 

( .V((\y\'t ,~W '1 \,"X M\-· 

2. What is your knowledge of the appointed body's operations, property holdings, staff, taxes, and fees? 

Cvl',<...J.-\,:) cMN\V't.-d w~ \-1", M <-0 4 'T: .. "'-~l <Vl \l'<A..\WUI' 

3. Can you think of any relationship or other reason that might possibly constitute a conflict of interest if you are selected 
to serve on the appointed body for which you are ~lying? (fhis question is not meant to disquality you; it is only 
intended to provide infonnation.) Yes 0 No ~ If yes, please explain: 

Signature 

Date 

;,/ ~I '2..,' 1;' 



CJIAMI’AIGN COUNTY APPOINTMENT REQUEST FORM
Fire, Dr&mage, Cemetery, Water, & Farmland Assessment

PLEASE TYPE OR PRINT IN BLACK INK

NAME: Frederick W. Seibold

ADDRESS: Post Office Box 4o Sadorus IL 6187
Street City State Zip Code

EMAIL: seibold@trainride.com PHONE: 217—598—2555

C Check Box to Have Email Address Redacted on Public Documents

NAMEOFAPPOINTMENTBODYORBOARD: Sadorus Fire Protection District

BEGINNINGUATEOFTERM: 1 May 2013 ENDINGUATE: 30 April 2016

The Champaign County Board appreciates your interest in seMng your community. A clear understanding of your
background and philosophies will assist the County Board in establishing your qualifications. Please complete the
following questions by typing or legibly printing your response. IN ORDER TO BE CONSIDERED FOR
APPOINTMENT, OR REAPPOINTMENT, CA}DIDATE MUST COMPLETE AND SIGN THIS APPLICATION.

1. WThat expe,ience and background do you have which you believe qualifies you for this appointment?

I have served as a Trustee and Board Secretary since May, 2004. I

am familiar with the District’s finances, operations, and legal requiremer

that must be met by the District. I worked closely with USDA Rural

evelotment obtaining the financing for our new fire house, and with
the Illi4ois Fire Marshal’s office in obtaining the loan for our new tanke

2. What is your knowledge of the appointed body’s operations property holdings, staff, taxes, and fees?

See above. I keep the minutes of the Board meetings, and maintain

personally all the records except the checking account which is

maintained by the treasure; the reason for each check is in the minutes.

3. Can you think of any relationship or other reason that might possibly constitute a conflict of iiterest if you are selected
to serve on the appointed body for which you are a lying? (This question is not meant to disqualify you; it is only
intended to provide information,) Yes No If yes, please explain:

My wife Jody is the Medical Captain and is an Intermediate EMI and

firefighter for the District. I have, and will continue to, recuse

myself from any Board deliberations rega*ng hep—speciically.

Signature

(LC
Date

CHAMPAIGN COUNTY APPOINTMENT REQUEST FORM 
Fire, Drainage, Cemetery, Water, & Farmland Assessment 

PLEASE TYPE OR PRINT IN BLACK INK 

NAME: Frederick W. Seibold 

ADDRESS, Post Office Box 140 
"'5'".,,:-:-, - -

Sadorus 
City 

IL 6 1 87? 
Stale Zip Ccd"~---

EMAIL: seibold@trainride . com PHONE, 217- 598 - 2555 o Cheek Box to Have Email Address Rodacted on Public Documents 

NAME OF APPOINTMENT BODY OR BOARD: Sadorus Fire Protection District 

BEGlNNlNGDATE OF TERM, 1 !V;av 2013 ENDING DATE, ]0 April 20 1 6 

The Champaign County Board appreciates your interest in seIVing your community. A clear understanding of your 
background and philosophies will assist the County Board in establishing your qualifications. Please complete the 
following questions by typing or legibly printing your response. IN ORDER TO BE CONSIDERED FOR 
APPOINTMENT, OR REAPPOrNTMENT, CANDIDATE MUST COMPLETE AND SIGN TillS APPLICATION. 

I . What experience and background do you have which you believe qualifies you for this appointment? 

I have served as a Trustee and Board Secretary since May , 2004 . I 

am familiar with the District ' s finances. operations , and legal requiremer. 

that must be met by the District . I worked closely with USDA Rural 

ijevelonment obtaining the financing for our new fire house , and with 
the Illidois Fire OCarshal ' s office i n obtaining the loan for our new tanke 

2. What is your knowledge of the appointed body's operations. property holdings, staff, taxes, and fees? 

See above . I keep the mi nutes of the Board meetings . and maintain 

personally all the records except the checking account which is 

maintained by the treasueee j the reason for each check is in the minutes . 

3. Can you think of any relationship or other reason that might possibly constitute a conflict of interest if you are selected 
to serve on the appointed body for wbich you are ,!!EPlying? (This question is not meant to disqualify you; it is only 
intended to provide information.) Yes IQi No U If yes, please explain: 

W;y wife Jody is the Medical Captain and is an Intermediate EMr and 

firefighter for the District. I have . and will continu.e to , recuse 

m self f rom an Board deliberations pecifically. 

Signature 

Date 
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CHAMPAIGN COUNTY APPOINTMENT REQUEST FORM 
Fire, Drainage, Cemetery, Water, & Farmland Assessment 

PLEASE lYPE OR PRINT IN BLACK INK 

NAME: Frederick W. Seibold 

ADDRESS, Post Office Box 140 
-;::-,-,,----' 
StrW 

Sadorus 
City 

IL 6 187? 
State Zip CGd!':~---

ENUUL: seibold@trainride . com PHONE, 217- 598 - 2555 o Check Box to Have Email Address Redacted on Public Documents 

NAME OF APPOINTMENT BODY OR BOARD: Sadorus Fir e Protection Di strict 

BEGINNING DATE OF TERM, 1 !V;ay 2013 ENDING DATE, ]0 April 2016 

The Champaign County Board appreciates your interest in serving your community. A clear understanding of your 
background and philosophies wi ll assist the County Board in establishing your qualifications. Please complete the 
fonowing questions by typing or legibly printing your response. IN ORDER TO BE CONSIDERED FOR 
APPOINTMENT, OR REAPPOINTMENT, CANDIDATE MUST COMPLETE AND SIGN THIS APPLICATION. 

I . What experience and background do you have which you believe qualifies you for this appointment? 

I have served as a Trustee and Board Secretary since May , 2004 . I 

am familiar with the Di stri ct ' s finances , operations , and legal requiremer. 

that must be met by the Di str i ct . I worked closely with USDA Rural 

aevelonment obtaining the financing for our new fire house , and with 
the Illinois Fire W,arshal ' s offi ce i n obta i ning the loan for our new tanke 

2. What is your knowledge oflhe appointed body's operations, property holdings, staff, taxes, and fees? 

See above . I keep the mi nutes of the Board meetings . and maintain 

personally all the records except the checking account wh ich i s 

maintained by the treasueeej the reason fo r each check is in t he minutes . 

3. Can you think of any relationship or other reason that rrugh{ possibly constitute a conflict of interest if you are selected 
to serve on the appointed body for which you are .!!2Plying? (This question is not meant 10 disqualify you; it is only 
intended to provide information.) Yes IQi No U If yes, please explain: 

W;y wife Jody is the Medical Captain and is an In termed i ate EMr and 

firefighter for the Distri ct . I have , and wi ll continue t o , recuse 

m self f r om an Board deliberati ons 

Signature 

MAfLCY( 2or5 
Date 



ECEWED
CIL4JLPAIGN COUNTY APPOINTMENT REQUEST FO

Fire, Drainage, Cemetery, Water, & Farmland Assessment MAR 12 2013

jwnnss: j 3 .JA O.K So..J
Seet

I nLnAJO
City

IL 4/flg
Stale Zip Code

EMAIL:ZäAYtIn13)aYAd3c3.Coft7 PHONE: z’7 979- c,?V
Check Box to Have Email Address Redacted on Public Documents

NAME OF APPOINTMENT BODY OR BOARD: g oL CLI 0 fri L F71,c7)ci ,fl/ cT

BEGINNINGDATEOFTERM: A.2t i2 Z.—4-- ENDINGDATE: 4PC. Bo

I ZoV3 2o1’c
The Champaign County Board appreciates youl interest in serving your comnrnnity. A clear understanding of your
background and philosophies will assist the County Board in establishing your qualifications. Please complete the
following questions by typing or legibly printing your response, IN ORDER TO BE CONSIDERED FOR
APPOINTMENT, OR REAPPOINTMENT, CANDIDATE MUST COMPLETE AND SIGN THIS APPLICATION.

1. What experience and background do you have which you believe qualifies you for this appointment?

sire Tr.elk6’

2. What is your knowledge of the appointed body’s operations, property holdings, staff, taxes, and fees?

SEE

3. Can you think of any relationship or other reason that might possibly constitute a conflict of interest if you are selected
to serve on the appointed body for which you are applying? (This question is not meant to disqualify you; it is only
intended to provide information.) Yes Noj If yes, piease explain:

PLEASE TYPE OR PRINT IN BLACK INK

NAME: o&E2 L:

CHAMPAIGN COUNTY
ADMINISTRATIVE SERVICES

Date I

,

CHAMPAIGN COUNTY APPOINTMENT REQUEST FOmft E C E IVE 0 
Fire, Drainage, Cemetery, Water, & Farmland Assessment MAR 1 2 2013 

PLEASE TYPE OR PRINT IN BLACK INK 

NAME: 

ADDRESS: ~' .2 t o J A eic. Sot! --/oLo,Jo 
S~eet City 

CHAMPAIGN COUNTY 
ADMINISTRATIVE SERVICES 

IL _/paXQ 
StatC'. Zip Code 

EMAIL: Rc r.a;./.1'1"cN",dl> atAII." . c.o PI PHONE: ~Z,,-,-I lL--_9LLZ.19'--:....>:OCLlc..7L::J.1'--__ o Check Box to Have Email Address Redacted on Public Documents .-- .NAME OF APPOINTMENT BODY OR BOARD: Ipl.o"'o /'1 W. 

BEGINNING DATE OF TERM: A.2~ ,0/.), &> /-5> ENDING DATE: /lPk 3 0 btl, ,, 
VV'e.-. I '2.0 \ 3 ) 7~ 1 1Q 

The Champaign COllllty Board appreciates you'r< interest in serving your community. A clear understanding of your 
background and philosophies will assist the County Board in establishing your qualifications. Please complete the 
following questions by typing or legibly printing your response. IN ORDER TO BE CONSIDERED FOR 
APPOINTMENT, OR REAPPOINTMENT, CANDIDATE MUST COMPLETE AND SIGN TillS APPLICATION. 

1. \\!hat experience and background do you have which you believe qualifies you for this appointment? 

2. What is your knowledge of the appointed body's operations, property holdings. staff, taxes, and fees? 

3. Can you think: of any relationship or other reason that might possibly constitute a conflict of interest if you are selected 
to serve on the appointed body for which you are ;tPjlying? (This question is not meant to disqualify you; it is only 
intended to provide information.) Yes 0 No ~ If yes, please explain: 

Date I I 
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NAME: 

CHAMPAIGN COUNTY APPOINTMENTREQUESTFo~ECEIVED 
Fire, Drainage, Cemetery, Water, & Farmland Assessment MAR 1 2 2013 

PLEASE TYPE OR PRINT IN BLACK INK CHAMPAIGN COUNTY 
ADMINISTRATIVE SERVICES 

ADDRESS: i : .2 t o J A eic' Sod -/0 La Jo Ie. . Ie/UO 
S:ieet City StatC'. Zip Code 

PHONE: --'Z"'I'-'Z'---- ..29'-'Z'-L9..:--'>O"-'I'-ZL.:1I'---__ o Check Box to Have Email Address Redacted on Public Documents 

NAMEOFAPPOlNTMENTBODYORBOARD: '-;-;;'oJo i;;2P. p"~(?ql,QJ .!)/sS'.lIU 

BEGINNING DATE OF TERM: A,2~ 00, i!at-5> ENDING DATE: liP;;:" 3 0 ~ 
VVIe.- IZOl3 ) 7~ 1 ~ 

The Champaign COlUlty Board appreciates you){ interest in serving yOUT community. A clear understanding of yOUT 

background and philosophies will assist the County Board in establishing your qualifications. Please complete the 
following questions by typing or legibly printing your response. IN ORDER TO BE CONSIDERED FOR 
APPOrNTMENT, OR REAPPOrNTMENT, CANDIDATE MUST COMPLETE AND SIGN TillS APPLICATION. 

1. \\!hat ex.perience and backgTOLUld do yOll have which you believe qualifies you for this appointment? 

2. What is your knowledge of the appointed body's operations, property holdings, staff, taxes, and fees? 

3. Can you think of any relationship or other reason that might possibly constitute a conflict of interest if you are selected 
to serve on the appointed body for wh ich you are ~lying? (Trns question is not meant to disqualify you; it is only 
intended to provide information.) Yes 0 No ~ If yes, please explain: 

Date 7 I 



CHAMPAIGN COUNTY APPOINTMENT REQUEST FORM
Fire, Drainage, Cemetery, Water, and Farmland Assessment

NAME: Roger L. Hayden

ADDRSS: 813 East Jackson Street, Tolono, Illinois 61880

EMAIL: rogerhayden fpdyahoo,corn

PHONE: 217-485-5417 (Home) 217-979-0174 (Cell)

NAME OF APPOINTMENT BODY OR BOARD: Tolono Fire Protection District

BEGINNING DATE OF TERM: April 2010 ENDING DATE: April 30, 2013

REAPPOINTMENT REOUEST

1. What experience and background do you have which you believe qualifies you for this
appointment?

- I possess 30 years of volunteer fire, rescue and emergency medical services experience with two
agencies in Logan County, Illinois as well as currently serving as an active member of the
Tolono Fire Department.

- I sewed as supervisor of a volunteer emergency medical services/basic life support unit for nine
years in Logan County, Illinois.

- I served as a command officer in two separate volunteer lire agencies for a total of
approximatelyl 5 years in Logan County, illinois.

- I served as a member of the Logan County Sheriff’s Department Auxillary Police for
approximately five years.

- I served as a member of the Illinois State Police for 25 years retiring in December, 2010 as the
Acting Commander of District 10 in Pesotum.

- I served as a command officer in the Illinois State Police for 15 years prior to retirement.
- I served as a member of the Board of Trustees in Aetna Township, Logan County, Illinois for

four years.
- I served as a member of the Board of Trustees for a local library district for three years in Logan

County, Illinois.
- I served as a founding member of the Board of Directors for a local non-profit civic

organization in Logan County, Illinois for four years.
- I currently serve as a member of the Tolono Fire Protection District Board of Trustees

(Appointed in April 2010).
- As a result of my indicated service, I possess a thorough knowledge of the levy and

budgeting process, Open Meetings Act and FOIA requirements, procurement processes, and
accountability measures required to serve in the capacity of fire district trustee.

- My dedication to the public safety field has been built upon a strong commitment to community
and public service.

NAME: 

CHAMPAIGN COUNTY APPOINTMENT REQUEST FORM 
Fire, Drainage, Cemetery, Water, and Farmland Assessment 

Roger L. Hayden 

ADDR'CSS: 813 East Jackson Street, Tolono, Illinois 61880 

EMAIL: rogerb.yden tfpd@yahOQ.com 

PHONE: 2 17-485-5417 (Home) 217-979-0174 (Cell) 

NAME OF APPOINTMENT BODY OR BOARD: Tolono Fire Protection District 

BEGINNING DATE OF TERM: April 2010 ENDING DATE: April 30, 2013 

REAPPOINTMENT REQUEST 

1. What experience and background do you have which you believe qualifies you for this 
appointment? 
t possess 30 years of volunteer fire, rescue and emergency medical services experience with two 
agencies in Logan County, Illinois as well as currentl y serving as an active member of the 
Tolono Fire Department. 
I served as supervisor of a vo lunteer emergency medical serviceslbasic life support unit for nine 
years in Logan County, lllinois_ 
I served as a command officer in two separate volunteer fire agencies for a total of 
approximately 15 years in Logan County, lllinois. 
I served as a member of the Logan County Sheriff's Department Auxiliary Police for 
approximately five years. 
I served as a member of the lllinois State Police for 25 years retiring in December, 2010 as the 
Acting Commander of District 10 in Pesotum. 
I served as a command officer in the Illinois State Police for 15 years prior to retirement. 
I served as a member of the Board of Trustees in Aetna Township, Logan County, Illinois for 
four years. 
[served as a member of the Board of Trustees for a local library district for three years in Logan 
County, Illinois. 
I served as a founding member of the Board of Directors for a local non-profit civic 
organization in Logan County, illinois for four years. 
I currently serve as a member of the Tolono Fire Protection District Board of Trustees 
(Appointed in Apri l 2010). 
As a resu lt of my indicated service, I possess a thorough knowledge of the levy and 
budgeting process, Open Meetings Act and FOrA requirements, procurement processes, and 
accountabi lity measures required to serve in the capacity ofHre district trustee. 
My dedication to the public safety field has been built upon a strong commitment to community 
and public service. 
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NAME: 

CHAMPAIGN COUNTY APPOINTMENT REQUEST FORM 
Fire, Drainage, Cemetery, Water, and Farmland Assessment 

Roger L. Hayden 

ADDR'CSS: 813 East Jackson Street, Tolono, Illinois 6 1880 

EMAIL: rogerbayden tfud@yahoo.com 

PHONE: 217-485-5417 (Home) 217-979-0174 (Cell) 

NAME OF APPOINTMENT BODY OR BOARD: Tolono Fire Protection District 

BEGINNING DATE OF TERM: April 20 10 ENDING DATE: April 30, 2013 

REAPPOINTMENT REQUEST 

1. What experience and background do you have which you believe qualifies you for this 
appointment? 
I possess 30 years of volunteer fire, rescue and emergency medjcal services experience with two 
agencies in Logan County, Illinois as well as currently serving as an active member of the 
Tolono Fire Department. 
I served as supervisor of a vo lunteer emergency medical serviceslbasic life support unit for nine 
years in Logan County, lllinois_ 
[ served as a command officer in two separate volunteer fire agencies for a total of 
approximately 15 years in Logan County, U1inois. 
I served as a member of the Logan County Sheriff's Depanment AuxilIary Police for 
approximately five years. 
1 served as a member of the llIinois State Police for 25 years retiring in December, 20 10 as the 
Acting Commander of District 10 in Pesotum. 
I served as a command officer in the Illinois State Police for 15 years prior to retirement. 
1 served as a member of the Board of Trustees in Aetna Township. Logan County, lUinois for 
four years. 
[ served as a member of the Board of Trustees for a local library district for three years in Logan 
County. Illino is. 
I served as a founding member of the Board of Directors for a local non-profit civic 
organization in Logan County, illinois for four years. 
J currently serve as a member of the Tolono Fire Protection District Board of Trustees 
(Appointed in Apri l 20 I 0). 
As a result of my indicated service. I possess a thorough knowledge of the levy and 
budgeting process, Open Meetings Act and FOIA requirements, procurement processes, and 
accountabi lity measures required to seNe in the capacity of fire district trustee. 
My dedjcation to the public safety field has been built upon a strong commitment to community 
and public service. 



2. What is your knowledge of the appointed body’s operadons, property holdings, staff,
taxes, and fees?

As indicated in my response to Question Number One, my 30 years of experience in the public
safety/fire service field and past three years of experience as a member of the Tolono Fire Protection
Board of Trustees have enabled me to acquire a thorough knowledge of volunteer fire service
operations including the levy and budgeting process, taxing structure and property holdings for the
Tolono Fire Protection District. I have actively participated in the creation of levy and budget
documents, policies, and procedures as we]l as acquainted mvlf with all olher members during my
service as an active member of the Tolono Fire Department have regularly visited the Tolono Fire
Department facilities and inspected existing equipment. During my tenure on the Tolono Fire
Protection District Board, I have been involved in the purchase and preparation of a building which
serves as a secondary fire station in addition to the purchase of two pieces of fire/rescue apparatus
which have improved the department’s fleet. As the selected chair of the department’s building
committee, I have familiarized myself with the property that had been previously acquired as a
potential location for a new Tolono main fire station and actively participated in the study and
development of conceptual plans for a proposed structure To increase my knowledge of legal and
ethical requirements as welt as trends and best practices necessary to serve in the capacity of fire
district nustee, I have attended the annual trustee training classes presented by the Illinois Association
of Fire Protection Districts for the past three years.

3. Can you think of any relationship or other reason that might possibly conslitute a conflict
of interest to serve on the appointed body for which OH are applying?
-No.

2. What is your knowledge of the appointed body's operationst property holdings, staff, 
taxest and fees? 

As indicated in my response to Question Number One, my 30 years of experience in the public 
safety/fIre service field and past three years of experience as a member of the Tolono Fire Protection 
Board of Trustees have enabled me to acquire a thorough knowledge of volunteer fire service 
operations including the levy and budgeting process, taxing structure and property holdings for the 
Tolono Fire Protection District. I have actively participated in the creation of levy and budget 
documents, policies, and procedures as well as acquainted my~elf with all other members during my 
service as an active member of the Tolono Fire Department. ! have regularly visited the Tolono Fire 
Department facilities and inspected existing equipment. During my tenure on the Tolono Fire 
Protection District Board, I have been involved in the purchase and preparation of a building which 
serves as a secondary fire station in addition to the purchase of two pieces of fire/rescue apparatus 
which have improved the department's fleet. As the selected chair of the department's building 
committee, 1 have familiarized myself with the property that had been previously acquired as a 
potential location for a new Tolono main fIre station and actively participated in tbe study and 
development of conceptual plans for a proposed structure. To increase my knowledge of legal and 
ethical requirements as well as trends and best practices necessary to seNe in the capacity of fire 
district trustee, I have attended the annual trustee training classes presented by the illinois Association 
of Fire Protection Districts for the past three years. 

3. Can you think of aoy relationship or other reason that might possibly constitute a conflict 
of ioterest to serve 00 tbe appointed body for which you are applying? 

No. 
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2. What is your knowledge of the appointed body's operations, property holdings, staff, 
taxes, and fees? 

As indicated in my response to Question Number One, my 30 years of experience in the public 
safety/fire service fie ld and past three years of experience as a member of the Tolono Fire Protection 
Board of Trustees have enabled me to acquire a thorough knowledge of volunteer fire service 
operations including the levy and budgeting process, taxing structure and property holdings for the 
Tolono Fire Protection District. I have actively participated in the creation of levy and budget 
documents, policies, and procedures as well as acquainted my~elf with all other members during my 
service as an active member of the Tolono Fire Department. I have regularly visited the Tolono Fire 
Department facilities and inspected existing equipment. During my tenure on the Tolono Fire 
Protection District Board, ] have been involved in the purchase and preparation of a building which 
serves as a secondary fire station in addition to the purchase of two pieces of tire/rescue apparatus 
which have improved the department's fleet. As the selected chair of the department's building 
committee, 1 have familiarized myself with the property tbat had been previously acquired as a 
potential location for a new Tolono main tire station and actively participated in the study and 
development of conceptual plans for a proposed structure. To increase my knowledge of legal and 
ethical requirements as well as trends and best practices necessary to serve in the capacity of fire 
district trustee, I have attended the annual trustee training classes presented by the TIlinois Association 
of Fire Protection Districts for the past three years. 

3. Can you think of any relationship or other reason that might possibly constitute a conflict 
of interest to serve OD tbe appointed body for which you are applying? 

No. 



CHAMPAIGN COUNTY APPOINTMENT REQUEST FOECE VED
Fire, Drainage, Cemetery, Water, & Farmland Assessment

R 19 2
PLEASE TYPE OR PUJiVE IN BLACK INK

CHAMPAIGN COUNTY

NAME:
ADMINISTRATIVE SERVICES

ADDRESS: 56 7 P tc &fle L
Street City State Zip Code

EMAIL: /14C .. .Pfi4194P&c’M PHONE: .2)7— 3z-’—/VL
fl Check Box to Have Email Address Redacted on Public Documents

NAME OF APPOINTMENTBODYORBOARD: 604L -. rr FPD flt’- tct

BEGINMNGDATEOF TERM: Yr / ENDINGDATE: .,.O /

The Champaign County Board appreciates your interest in serving your community. A clear understanding of your
background and philosophies will assist the County Board in establishing your qualifications. Please complete the
following questions by typing or legibly printing your response. IN ORDER TO BE CONSIDERED FOR
APPOINTMENT, OR REAPPOINTMENT, CANDIDATE MUST COMPLETE AND SIGN THIS APPLICATION.

1. What experience and backgTound do you have which you believe qualities you for this appointment?

li--t-”_ ...,‘AI_.,iUfl t—_.t1t fltt frm -_.e s)(ei D’-

f%’ , fl .• , 1 s-n

2. What is your knowledge of the appointed body’s operations, property holdings, staff; taxes, and fees?

flf;j L_ LI C_ /2I t?... tr-.n-, i — -

Lr fltt_ $ -J-si) -bLfl , .r.. ..r- /4-14 ni—c -4. fl’ £,0J S.4flt.’.... )

3. Can you thi,ilc of any relationship or other reason that might possibly constitute a conflict of interest if you are selected
to serve on the appointed body for which you are gpplying? (This question is not meant to disqualify you; it is only
intended to provide information,) Yes fl No I)1 If yes, please explain:

Signature / /

3//7 /13
Date

CHAMPAIGN COUNTY APPOINTMENT REQUEST FoBECEIVED 
Fire, Drainage, Cemetery, Water, & Farmland Assessment MAR f 9 2013 

PLEASE TYPE OR PRINT IN BLACK INK 

NAME: 

ADDRESS: 5"191 e tJ e DSo AR M .. 
Street 

CHAMPAIGN COUNTY 
ADMINISTRATIVE SERVICES 

:x: L- 4: a "" L 
State Zip Code 

EMAIL: /YlBC.",.:.oA::q@'IAHPO , "~" PHONE: ;2/]- 3 1-1 -/ 8'(2-
D Check Box to Have Email Address Redacted on Public Documents 

NAME OF APPOINTMENT BODY OR BOARD: £D4e..-- 'St.-" rr FP V "ft,.V? f""=?t-

BEGINNTNG DATE OF TERM: .2 R i 3 ENDING DATE: 

The Champaign County Board appreciates your interest in serving your community. A clear understanding of your 
background and philosophies will assist the County Board in establishing your qualifications. Please complete the 
following questions by typing or legibly printing your response. IN ORDER TO BE CONSIDERED FOR 
APPOINTMENT, OR REAPPOINTMENT, CANDIDATE MUST COMPLETE AND SIGN TmS APPLICATION. 

I. What experience and background do you have which you believe qualifies you for this appointment? 

/-14¢V-L ~ &:ed'V -,- !l.J U t( (duO ?.. , Of ftH':. F "j 4,.. :( P,¥?'- ~ 

2. What is your knowledge of the appointed body's operations, property holdings, staff, taxes, and fees? 

3. Can you think of any relationship or other reason that might possibly constitute a conflict of interest if you are selected 
~o serve on the ~pp? inted b~y for which you are ~Iying? (This question is not meant to disqualify you; it is only 
mtended to provide mfonnatlOn.) Yes 0 No l}Q If yes, please explain: 

Slgnafure 

3!n!t3 
Date 
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CHAMPAIGN COUNTY APPOINTMENT REQUESTFOBECEIVED 
Fire, Drainage, Cemetery, Water, & Farmland Assessment 

MAR 192013 
PLEASE TYPE OR PRTh'T IN BLACK INK 

NAME: 

ADDRESS: ;[191 e D p DSo AY M .. 
Street 

CHAMPAIGN COUNTY 
ADMINISTRATIVE SERVICES 

;;r:: L- 4: IS tJ L 
State Zip Code 

EMAIL: iYtAC.",<.oA::q@iAJ.h> • • 'Ph PBONE: .2/]- 3 /- 1 - /g,(2..-
D Check Box to Have Email Address Redacted on Public Documents 

NAME OF APPOINTMENT BODY OR BOARD: ~D .;e,... -S L.Prr F?i) "-ft,.v;r""k e-

BEGINNING DATE OF TERM: .2 R I 3 ENDING DATE: rzl 0 It. 

The Champaign County Board appreciates your interest in serving your community. A clear understanding of your 
background and philosophies will assist the County Board in establishing your qualifications. Please complete the 
following questions by typing or legibly printing your response. IN ORDER TO BE CONSIDERED FOR 
APPOINTMENT, OR REAPPOINTMENT, CANDIDATE MUST COMPLETE AND SIGN TmS APPLICATION. 

I. What experience and backgrOlUld do you have which you believe qualifies you for this appointment? 

2. What is your knowledge of the appointed body's operations, property holdings, staff, taxes, and fees? 

is ," ='he D 50 

3. Can you think of any relationship or other reason that might possibly constitute a conflict of interest if you are selected 
~ serve on the ~pp?inted b~y for which you are ~lying? (This question is not meant to disqualify you; it is only 
mtended to proVide mfonnahon.) Yes 0 No l}Q Jf yes, please explain: 

Signafure 

3!/7!t3 
Date 



RECSVED
CHAMPAIGN COUNTY APPOINTMENT REQUEST FORM

Fire, Drainage, Cemetery, Water, & Fanniand Assessment MAR 20 2013
PLEASE TYPE ORPRINT IN BLACK INK CHAMPMGN COUNTY

ADMINISTRATIVE SERVICES
NAME: 0A cMortfle7

ADDRESS: Pq

__________________________

Street City State Zip Code

EMAIL: tA_ Cflur+rj ltt.Cbm PHONE s
Check Box to Have Email Address Redacted on Public Documents

NAMEOFAPPOINTMENTBODYORBOARD: \‘J P< ‘fU2 664JCt

BEGINMNGDATEOFTERM: M$1 I ENDINGUATE: ° DI4

The Champaign County Board appreciates your interest in serving your community. A clear understanding of your
background and philosophies will assist the County Board in establishing your qualifications. Please complete the
following questions by typing or legibly printing your response. IN ORDER TO BE CONSIDERED FOR
APPOINTMENT, OR REAPPOINTMENT, CANDIDATE MUST COMPLETE AND SIGN THIS APPLICATION.

1. What experience and background do you have which you believe qualifies you for this appointment?

L’ \J,0Pt ¶oa. )i
en$ P,sr Ai14 Ce

O-aa 6sczcreo,,.

2. What is your knowledge of the appointed body’s operations. property holdings, staff; taxes, and fees?

ccL \iç. ccsc Ua€ Zta t F-as Op wPFO

-ccc ‘

3. Can you think of any relationship or other reason that might possibly constitute a conflict of interest if you are selected
to serve on the appointed body for which you are applying? (This question is not meant to disqualify you; it is only
intended to provide infonnation.) Yes No L>J If yes, please explain:

Signature ( N
)ici3 \

Date

RECEIVED 
CHAMPAIGN COUNTY APPOINTMENT REQUEST FORM 

Fire, Drainage, Cemetery, Water, & Farmland Assessment MAR 2 0 2013 

NAME: 

ADDRESS: 

PLEASE TYPE OR PRINT IN BLACK INK CHAMPAIGN COUNTY 
ADMINISTRATIVE SERVICES 

Street City State Zip Code 

EMAIL: -tc>).. _ (ou,-I-rR.'j @y.hon.<z>-., PBONE: :1>/ ::'S"d- OS,'7 
o Chock Box to Have Email Address Redacted on Pubhc Documents 

NAME OF APPOINTMENT BODY OR BOARD: W' "''''''-''' P"'''I( ~> ""' p~"",,,,,, QJ,-,"'-''''' 
BEGINNING DATE OF TERM: MA~ \ ~O >3 ---'--'-'---'--=-:::.--=--- ENDING DATE: 

The Champaign County Board appreciates your interest in serving your community. A clear understanding of your 
background and philosophies will assist the County Board in establishing your qualifications. Please complete the 
following questions by typing or legibly printing your response. IN ORDER TO BE CONSIDERED FOR 
APPOINTMENT, OR REAPPOINTMENT, CANDIDATE MUST COMPLETE AND SIGN TillS APPLICATION. 

I. What experience and background do you have which you believe qualifies you for thls appointment? 

LO~A.e~\''"\ '\.....J P~"O '1a...s~ScJQ..t=.-~, l Ive I.....> \....)1"'CSM.. P'::"'4.K rDl\ J 1.., 

2. What is your knowledge of the appointed body's operations, property holdings, staff, taxes, and fees? 

<S>ODD '\..l "')<.. , .;, 5 )("'0 W L&><; (C_ U~" e R" 4N)" ., F -~iO.> /)f W P f P 0 

3. Can you think of any relationship or other reason that might possibly constitute a conflict of interest if you are selected 
to serve on tbe appointed body for which you are ~lying? (This question is not meant to disqualify you; it is only 
intended to provide infonnation.) Yes 0 No !.1l If yes, please explain: 

Date' 1 
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RECEIVED 
CHAMPAIGN COUNTY APPOINTMENT REQUEST FORM 

Fire, Drainage, Cemetery, Water, & Farmland Assessment MAR 2 0 2013 

NAME: 

ADDRESS: 

PLEASE TYPE OR PRINT IN BLACK INK CHAMPAIGN COUNTY 
ADMINISTRATIVE SERVICES 

Street Cily State Zip Code 

EMAIL: -tc>).._ (ouA-r/2.'j@y.hon <z>-.., PHONE: :l)7 2,0)& 0 5 ,'7 
o Cb~k Box to Have Email Address Redacted on Pubhc Documents 

NAME OF APPOINTMENT BODY OR BOARD: W ' ''''''~b4. P"''<I( ~> I\", p~""",,", QJ'-''''-'CA" 

BEGINNING DATE OF TERM: MA, \ ~O >3 -'--'-'----'--=-.:::---=---- ENDING DATE: 

The Champaign County Board appreciates your interest in serving your community. A clear understanding of your 
background and philosophies will assist the County Board in establishing your qualifications. Please complete the 
following questions by typing or legibly printing your response. IN ORDER TO BE CONSIDERED FOR 
APPOINTMENT, OR REAPPOINTMENT, CANDIDATE MUST COMPLETE AND SIGN THlS APPLICATION. 

I . What experience and background do you have which you believe qualifies you for this appointment? 

c..Oa..Rc..""-"<'\, ..... '\....J P~"O ""a..8I9ScJQ.~.R. Ll v'!. I...; \....)J .... cSDt!.. P.o.,4..1<.. roA.. )1:., 

2. What is your knowledge of the appointed body's operations, property holdings, staff, taxes, and fees? 

01lDD \...ltil.)<.. ' '''S k"OWL"""","-_ U~ ve P,;U-d,<)" T F-~t-" {Jf WPfPO 

3. Can you think of any relationship or other reason that might possibly constitute a conflict of interesl if you are selecled 
10 serve on the appointed body for which you are .¥Wlying? (This question is nol meant to disqualify you; it is only 
intended 10 provide infonnation.) Yes 0 No L1:I If yes, please explain: 

Signature 

~h'i;"OI3 
• i 

Date 



CHAMPAIGN COUNTY APPOINTMENT REQUEST FORM Fl ECE VED
Fire, Drainage, Cemetery, Water, & Farmland Assessment

PLEASE TYPE OR PRINT IN BLACK INK
MAR 202013

n cKAPAIGw couw
NAME: r ti s+e vL c. V ADMINISTRATIVE SERVICES

ADDRESS:
L/o/ L) KcH St.

EMAIL:

Street

RocJ 14. /6?/-ooi
State Zip Code

D Check Box to Have Email Address Redacted on Public Documents

NAME OF APPOINTMENT BODY OR BOARD: OAc, Rcj’\ Fce- Pa4c o (
BEGINNJNGDATEOFTERM: ?M51 Hr ;oi3 ENDINGDATE: Apr1 3O+k Os6

The Champaign County Board appreciates your interest in serving your community. A clear understanding of your
background and philosophies will assist the County Board in establishing your qualifications. Please complete the
following questions by typing or legibly printing your response. IN ORDER TO BE CONSIDERED FOR
APPOINTMENT, OR REAPPOINTMENT, CANDIDATE MUST COMPLETE AND SIGN THIS APPLICATION.

I. What experience and background do you have which you believe qualifies you for this appointment?

cv Fcc CScEiVAevtt SO cCdecSS cy \tcS4er c- tkc.

Y yecs5.

2. What is your knowledge of the appointed body’s operations, property holdings, staff, taxes, and fees?

Pnncr nc ChS c-S O;sk. yec’v cz1Tyt&stcc ç iLSf

1 yes haue WkS1 wrf-k nttyk Ly e wke& tH-L

fsci in Ci\at cA -BLt&gt a&fle&Sccrey

3. Can you think of any relationship or other reason that might possibly constitute a conflict of interest if you are selected
to serve on the appointed body for which you are a lying? (This question is not meant to disqua1ii you; it is only
intended to provide information,) Yes El No If yes, please explain:

/1
Signature

3/il/ia
Date

PHONE: 9/743t/fr )S83

NAME: 

CHAMPAIGN COUNTY APPOINTMENT REQUEST FORM 
Fire, Drainage, Cemetery, Water, & Farmland Assessment 

PLEASE TYPE OR PRINT IN BLACK INK 

RECEIVED 
MAR 20 2013 

CHAMPAIGN COUNTY 
ADMINISTRATIVE SERVICES 

ADDRESS: LjO/ (,J. Kflstj St. If., . 0187/-001;). 
Street State Zip Code 

EMAIL: PHONE:,;} /7- 9 ,/(- /583 
D Check So)!; fO Have Email Address Redacted on Public Documents 

NAME OF APPOINTMENT BODY OR BOARD: C>~<'" - \\0:-),,\ FlII< ho1eJio,", t\ i' 51-. 
BEGINNING DATE OF TERM: I(IP-Y [.<;t d- 0 l3 ENDING DATE: Aft.! 30-fh ;;'016 

The Champaign County Board appreciates your interest in seIVing your community. A clear understanding of your 
background and philosophies will assist the County Board in establishing your qualifications. Please complete the 
following questions by typing or legibly printing your response. IN ORDER TO BE CONSIDERED FOR 
APPOINTMENT, OR REAPPOINTMENT, CANDIDATE MUST COMPLETE AND SIGN THIS APPLICATION. 

1. What experience and background do you have which you believe qualifies you for this appointment? 

S e,·\J.& c.-- F;r, t~gillM<,:;j; -';Ci 9!Q ,/ex_,,:;' C\",Q ISy,S"\ec., -\'e' Tk-

2. What is your knowledge of the appointed body's operations, property holdings, staff, taxes, and fees? 

FOr ....... - f;(,,- Cb ,eli c·~ \ yeo~ ""Q. T'fu.Ste,,- -\l){ tJ,e. 0""T 

3. Can you think. of any relationship or other reason that might possibl y constitute a conflict of interest if you are selected 
to serve on the appointed body for which you are ~Iying? (This question is not meant to disqualify you; it is only 
intended to provide infonnation.) Yes 0 N<>p If yes, please explain: 

Signature 

Date 
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NAME: 

CHAMPAIGN COUNTY APPOINTMENT REQUEST FORM 
Fire, Drainage, Cemetery, Water, & Farmland Assessment 

PLEASE TYPE OR PRINT IN BLACK INK 

RECEIVED 
MAR 20 2013 

CHAMPAIGN COUNTY 
ADMINISTRATIVE SERVICES 

ADDRESS: LjO{ k) , I<"flsti St. It. 0187/-00/;). 
Street State Zip Code 

EMAIL: PHONE: d /7- (3 'Ii- 1583 
D Check Boll fa Have Email Address Redacted on Public Documents 

NAME OF APPOINTMENT BODY OR BOARD: C>~<" - R.O:jo,\ Elre- ho1cJio,", !J i' ,;;t. 
BEGlNNlNGDATEOFTERM: ft.,O-y 1-';1- ,?-Ot3 ENDING DATE: Aj?riI30-fh ;;'016 

The Champaign County Board appreciates your interest in seIVing your community. A clear understanding of your 
background and philosophies will assist the County Board in establishing your qualifications. Please complete the 
following questions by typing or legibly printing your response. IN ORDER TO BE CONSIDERED FOR 
APPOINTMENT, OR REAPPOINTMENT, CANDIDATE MUST COMPLETE AND SIGN THIS APPLICATION. 

I . What experience and background do you have which you believe qualifies you for this appointment? 

S~.'\J<& c'" F;r, t 'f<;i;""<.;t .r.:c< ,;IQ 'i,,-,,~S C\",Q \Sy,S\-oC- -\'e, Ike.-

2. What is your knowledge of the appointed body's operations, property holdings, staff, taxes, and fees? 

FO,,,,.,· C{(. Ch,~'1 c~ D \,;1.~o ~ \'Ie,,~ ""Q.T'fI.LSt ee. ~l)( +/'''" 0",,-r 

3. Can you think of any relationship or other reason that might possibly constitute a conflict of interest if you are selected 
to serve on the appointed body for which you are ~Iying? (This question is not meant to disqualify you; it is only 
intended to provide infonnation.) Yes 0 Nap lfyes, please explain: 

Signanu-e 

Date 



CHAMPAIGN COUNTY APPOINTMENT REQUEST FOR?ECElVED
Fire, Drainage, Cemetery, Water, & Farmland Assessment

PLEASE TYPE OR PRINT IN BLACK INK

MAR 202013

CHAMPAHJN COUNfl

NAME: ; (flq9scimn
ADMINlsTRATvp SERVICES

ADDRESS: IlaJi cit JI. 1,i4
City Stale Zip Code

EMAIL: mcnnnn@ qktt. Ct rn PHONE: 01fl E,%1 - CtI

D Check Bcx to Have bra:’ Address Reeae on)’tblic Docurnais

The Chamtiaign County Board appreciares Your interest in serving your conmnuñty-. A cear understanding of your
background and philosophies wiLl assist the County Board in establishing vow qualifications. Please complete the
folloing ouestions by typing or legibly priming your response. L\ ORDER TO BE CONSIDERED FOR
APPOTNThIENt. OR REAPPOINTMENT, CANDIDATE MUST COMPLETE AND SIGN THIS APPLICATION

What experience and background do you have which you beLieve qualifies you for this appointment?

-I htc. craI cn -ibc ScrlI Fir’. PcthJ-ws ,<nkt s trustt

U pcs ctU fJ-,q FQCI -fpr
Nt1ts

Cud Str as a jnshy

tril’tQ& kcA-cirt F)cct,

2. What is your kiiowledge of the appointed body’s operations, property holdings, staff, taxes, and fees?

fl hu’t kriJy t+ tht IH3(Jifc cl-j prcpecIi kii0s
t tk5 em pwnr. <Fhw ±h€ Qet

C?J1tcteJ crnd how i4kj urQ uSJ w+ii)n t& Jts+1ftET3 &v wQki tIw

± knc tic nJ efl-trI-tvG trltk. f *tCip. jisstrjcri
c\fl hQv4c wck vv •t4 •1-fn Vr%j w1 tend ju<. c cctcsp W’c in tht {qf-ur.

3. Can you think of any relationship or other reason that might possiNy constitute a conflict of interest if you are selected
to serve on the appointed body for which you are a lying? (This question is not meant to disqualify you; it is only
intended to provide information.) Yes No If yes, please explain:

tU
Signature

3irdboi3

Sit et

NAME OFAPPOINTMENTBODYORBOARD: ScoW Pir PrcytQcfcfl Dtt :tj

BEGINNING DATE OF TERM: C3) I I at 13 ENDING DATE: 4fsoIa.c t

foc tk txc-r thr2 ‘4QtS . T &n, nise SeivJ at Q

Date

CHAMPAIGN COUNTY APPOINTMENTREQUESTFO~ECE'VED 
Fire, Drainage, Cemetery, Water, & Farmland Assessment 

PLEASE TYPE OR PRINT IN BLACK INK 
MAR 20 2013 

CHAMPAIGN COUNTY 
ADMINISTRATIVE SERVICES 

ADDRESS , 11~4 c..B.I&~E Wivt-h H .. ,# II. (, I'tSS tf 
Street City State Zip Code 

EMAD" b f'J\Q&swmem@ '1,,"gg.C& m PHONE, cill - 6'1$1-51'3 0 "-,,II-II :1I"1-369-s01 o Check Bo)( (0 Have Email Address Redacted on Public Documents 

NAME OF APPOINTMENT BODY OR BOARD, S qytt Fi,. IPrgt~d;oo Distdc1 

BEGINNING DATE OF TERM, sll/ ':l~j"~ ENDING DATE, 4h9(~9 1{' 
The Champaign County Board appreciates your interest in serving your comrnurrity. A clear understanding of your 
background and philosophies will assist the County Board in establishing your qualifications. Please complete the 
following questions by typing or legibly printing your response. IN ORDER TO BE CONSIDERED FOR 
APPOINTMENT. OR REAPPOINTMENT. CANDIDATE MUST COMPLETE AND SIGN THIS APPLICATION, 

1. What experience and background do you have which yOll believe qualifies you for this appointment? 

.:I h .. " .. Ss.r v ",t M ft. « $c.o-tt F,,~ pr~es±I ",' D,'strl'ct CI S g'tfYSt."-

=fs,r 'i'h.. pnq thr .. '1"" 5 . T ix.l!e nbC) bs f Sec \IQ-(1 0.5 9 T9 \JJn51,lr 

5upu U iSt\C fa.C"' ih't. pgS'{ ig u(" ~ t.{lfS gnJ SStC"J· o s. q t<:> v.; osb)p 

2. What is your knowledge of the appointed body's operations, property holdings, staff, taxes, and fees? 

:r h~I!'- kMWI~~ S)-f±~ .. body!" tlf',m±I"'5 Cln J pr opertl hold:v§ s 
".t<,.(+q~rdpj) ·t~ *;5 f 'n.. dis1-ric;,I am 'v~rl Qwo rg, o·tJ'(j w 1111<. b.;l..rc::. UN, 

c.c// .. dJ ,mJ hQ", #'j or .. us ... 1 w ,th)n ii" d"strlCT.I boy. w,rkJ " ctb tlw k Vi QnJ 
' t l~ c"I n i h off n 'r ..::. if -fi, .. {'i .... '!str ld 

an ha~ vV '\jr ~ WI+,h +h ~l1'\ ve..ri w~iJ Q,"l'l ~t.. j'\~ , o;e.c,S·,"I' WI(., \AlI.:u i 0-1 ,1"\ ·th t. fuTure... 
3. Can you think of any relationship or other reason that might possibly constitute a conflict of interest if you are selected 
to serve on the appointed body for which you are ~lying? (This question is not meant to disqualify you; it is only 
intended 10 provide information.) Yes D No ~ If yes, please explain: 

Signature 

'3/'W dOI3 
Date 

23

CHAMPAIGN COUNTY APPOINTMENTREQUESTFo~ECE'VED 
Fire, Drainage, Cemetery, Water, & Farmland Assessment 

PLEASE TYPE OR PRINT IN BLACK INK 
MAR 20 2013 

CHAMPAIGN COUNTY 
ADMINISTRATIVE SERVICES 

ADDRESS, 11;).4 c. , B.I,Sl~E W/vt-h H .. ,# II, (,/ 'SS t! 
Street City State Zip Code 

EMAIl" brnQSl5=eJl@'1"h9~. Cgm PHONE, cill - (,'iSl - SlZO ",,,II-t1:'fl-36Q-sol o Check BOl( to Have Email Address Redacted on Public Documents 

NAME OF APPOINTMENT BODY OR BOARD, S<-dt Fir<. IPr ot",c;tl.o Distdc1 

BEGINNTNG DATE OF TERM, S/I/ ':l~ J'~ ENDING DATE, 4h<;l~~I{' 
The Champaign County Board appreciates your interest in serving your community. A clear understanding of your 
background and philosophies will assist the County Board in establishing your qualifications. Please complete the 
following questions by typing or legibly printing your response. IN ORDER TO BE CONSIDERED FOR 
APPOINTMENT, OR REAPPOINTMENT, CANDIDATE MUST COMPLETE AND SIGN THIS APPLICATION, 

1. What experience and background do you have which you believe qualifies you for tbis appointment? 
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2. What is your knowledge oftbe appointed body' s operations, property holdings, staff. taxes, and fees? 

:r h~",- knqwl«6~ Slf- +1>.. bodyls "P<fcrt i"'5 <\ ncl pro perlj hold: D~$ 
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3. Can you think of any relationship or other reason thaI might possibly constitute a conflict of interest if you are selected 
10 serve on the appointed body for which you are ~lying? (This question is not meant to disqualify you; it is only 
intended 10 provide information.) Yes D No l!J If yes, please explain: 

Signature 

'3/1'8/;),0 13 
Date 



CHAMPAIGN COUNTY APPOINTMENT REQUEST FORM
Fire, Drainage, Cemetery, Water, & Farmland Assessment

PLEASE TYPE OR PRINT IN BLACK INK

NAME:Lacy Taylor

ADDRESS:2071 East County Road 1550N. Longview, IL 61852
Street City State Zip Code

EMAIL:

____meghansmomO92Ogmail.com

PHONE:217493-5534

Check Box to Have Email Addrtss Redacled on Public Documents

NAME OF AP.POINThIENT BODY OR BOARD:Broadlands-Longview Fire Protection Thstrit

BEGINNING DATE OF TERM: 5/1/13 ENDTNG DATE;4/30/16. ,.

The Champaign County Board appreciates your interest in serving your community. A clear understanding of your
background and philosophies will assist the County Board in establishing your qualifications. Please complete the
following questions by typing or legibly printing your response. IN ORDER TO BE CONSIDERED FOR
APPOINTMENT, OR REAPPOINTMENT, CANDIDATE MUST COMPLETE AND SIGN THIS
APPLICATION.

I. What experience and background do you have which you believe qualifies you for this appointment? I have
already served 2 terms as trustee for the district. I work very well with the other tnistees on the board and we have
worked together to update apparatus in the least costly way to the tax payers, We are currently working to update
the buildings. My past I experience as trustee has given me knowledge of the workings of the departments in the
district. I have also attended many advance trustee trainings through the Illinois Association of Fire Protection
Districts.

2. What is your knowledge of the appointed bodys operations, property holdings, staff, taxes, and fees? I
have been a trustee for 2cprevious terms and I have helped prepare each budget and the paperwork necessary for the
tax levy, I have also helped with searching for and writing grants, I have also drafted every ordinance that has
passed the district during my time on the board in addition to rewriting the district ByLaws.

3. Can you think of any relationship or other reason that might possibly constitute a conflict of interest if you
are selected to serve on the appointed body for which you are applying? (This question is not meant to
disqualify you, ‘ only intended to provide information.)
Yes No If yes, please explain

CHAMPAIGN COUNTY APPOINTMENT REQUEST FORM 
Fire, Drainage, Cemetery, Water, &Farmland Assessment 

PLEASE TYPE OR PRINT IN BLACK INK 

NA1d.E:Lacy Taylor ... .............. ....... ....... ............................................................................. ............ .......................... . . 

ADDRESS:2071 East County Road lS50N. Longview, IL 61852 ......................................................................... . 
Street City State Zip Code 

EMAD..: __ meghansmom0920@gmaiLcom, _________ ,PHONE:217-493-5534 

Check Box 10 Have Email Address Redacted on Public Documents 

NAME OF APPOINTMENT BODY OR BOARD:Broadlands-Longview Fire Protecti9n DistriI;t 

BEGINNING DATE OF TERM: ___ ,S/I/J3 ______ ENDING DATE:4I30116. ...................... . 

The Champaign County Board appreciates your interest in serving your community. A clear understanding of your 
background and philosophies will assist the County Board in establishing your qualifications. Please complete the 
following questions by typing or legibly printing your response. IN ORDER TO BE CONSIDERED FOR 
APPOINTMENT, OR REAPPOINTMENT, CANDIDATE MUST COMPLETE AND SIGN TillS 
APPLICATION. 

1. What experience and background do you have which you believe qualifies you for this appointment? J have 
already served 2 terms as trustee for the district. I work very well with the other trustees on the board !Uld we have 
worked together to update apparatus in the least costly way to the lax payers. We are currently working to update 
the buildings. My past I experience as trustee has given me knowledge of the workings of the .departments in the 
district. I have also attended many advance trustee trainings through the I1Iinois Association of Fire Protection 
Districts. 

2. What is your knowledge ohhe appointed body's operations, property holdings, staff. taxes, and fees? I 
have been a trustee for 2cprevious terms and I have helped prepare each budget and the paperwork necessary for the 
tax levy. I have also helped with searching for and writing grants. J have also drafted every ordinance that has 
passed the district during my time on the board in addition to rewriting the district By·Laws. 

3. Can you think of any relationship or other reason that might possibly constitute a conflict of interest if you 
are selected to serve on the appointed body for which you are applying? (This question is not meant to 
disqualify YOu~ only intended to provide information.) 
Y,, __ N0-,1\ If yes, please expiain: 
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CHAMPAIGN COUNTY APPOINTMENT REQUEST FORM 
Fire, Drainage, Cemetery, Water, &FarmJand Asstssment 

PLEASE TYPE OR PRINT IN BLACK INK 

NMf.E:Lacy Taylor ........................ ....... .................................................................................................................... . 

ADDRESS:2071 East County Road 1550N. Longview, JL 61852 ............................... .......................... ................ , 
Street City State Zip Code 

EMAll..: __ meghansmom0920@gmail.com, _________ ,PHONE:217-493-5534 

Check Box 10 Have Email Addre5$ Redacted on Public DocumenlS 

NAME OF APPOJNTMENT BODY OR BOARD:8roadlands-Longview Fire Protection Distril;t 

BEGINNING DATE OF TERM: ___ .Sl1m ____ _ _ ENDING DA TE:4I30116. ...................... . 

The Champajgn County Board appreciates your interest in serving your community. A clear understanding of your 
background and philosophies will assist the County Board in establishing your qualifications. Please complete the 
following questions by typing or legibly printing your response. IN ORDER TO BE CONSIDERED FOR 
APPOINTMENT, OR REAPPOINTMENT, CANDIDATE MUST COMPLETE AND SIGN THIS 
APPLICATION. 

1. What experience and background do you have which you believe qualifies you for this appointment? J have 
already served 2 terms as trustee for the district. I work very well with the other trustees on the board and we have 
worked together to update apparatus in the least costly way to the lax payers. We are currently working to update 
the buildings. My past I experience as trustee has given me knowledge of the workings of the .departments in the 
district. I have also attended many advance trustee trainings through the lIIinois Association of Fire Protection 
Districts. 

2. What is your knowledge of the appointed body's operations
l 

property holdings, staff. taxes, and fees? I 
have been a trustee for 2cprevious terms and 1 have helped prepare each budget and the paperwor.k necessary for the 
lax levy. I have also helped with searching for and writing grants. I have also drafted every ordinance that has 
passed the district during my time on the board in addition to rewriting the district By*Laws. 

3. Can you think of any relationship or other reason thai might possibly constitute a conflict of interest if you 
are selected to serve on the appointed body for which you are appiying? (This question is not meant to 
disqualify you~ only intended to provide information.) 
Y,,_ _ N0-,1\ If yes, please explain: 



CHAMPAIGN COUNTY APPOINTMENT REQUEST FORM

PLEASE TYPE OR PRINT IN BLACK INK

NAME: Shauna Carey

ADDRESS: 1311 Grandview Dr. Champaign IL 61820

Street City State Zip Code

EMAIL: - - PHONE: 217-390-3061

[] Check Box to Have Email Address Redacted on Public Documents

Fine Arts Review Committee —Lincoln Hall and Electrical
NAMEOFAPPOINTMENTBODYORBOARD: & comutar Engineering BAlding

BEGINNING DATE OF TERM:
?

ENDING DATE:

____________

The Champaign County Board appreciates your interest in serving your community. A clear understanding of
your background and philosophies will assist the County Board in establishing your qualifications. Please
complete the following questions by typing or legibly printing your response. IN ORDER TO BE
CONSIDERED FOR APPOINTMENT, OR REAPPOINTMENT, A CANDIDATE MUST COMPLETE AND
SIGN THIS APPLICATION.

- What experience and background do you have which you believe qualifies you for this appointment!
reappointment?

I was a visual arts teacher in Champaign Unit 4 Schools for 35 years. I have been involved in the area

arts and arts eds education community since my graduating frQm U of I in 1974.

I have served on the board of 4oNorth, the Champaign County Arts Council for the past 4 years.

My experience with collaborative decision making and active listening, as well as my background

in the visual arts will make me a valuable committee member.

2. VThat do you believe is the roJe of a trustee/conimissioner/I,oard member and how do you envision carrying
out the responsibilities of that role?

Members of the Fine Arts Review Committee must evaluate submissions as objectively as possible,

rather than let personal aesthetic be the primary criteria for selection. The artwork selected will have

immense impact on not only the university community, but on all who visit and view the work.

I envision myself able to listen objectively, evaluate critically, and discuss with informed background

knowledge to select artwork relevant and appropriate to its architectural setting and context.

3. What is your knowledge of the appointed body’s operations, specifically property holdings and management,
staff, taxes, fees?

This committee is comprised of community and civic representatives, as well as 2 members of the

local arts community. The CDB allots 1/2 of 1% of appropriated funds for state-funded public buildings

for the purchase of public art. This committee will evaluate public art submissions primarily for the

Univer&ty of Illinois campus.

CHAMPAIGN COUNTY APPOINTMENT REQUEST FORM 

PLEASE TYPE OR PRINT IN BLACK INK 

NAME: Shauna Carey 

ADDRESS: 1311 Grandview Dr. 

Street 

Champaign 

City 

IL 

State 

61820 

Zip Code 

EMAlL, _ ____________ PHONE, _2_1_7-_3_90_-3_0_6_1 ____ _ 

~ Check Box to Have Email Address Redacted on Public Documents 

Fine Arts Review Committee - Lincoln Hall and El ectrica:1 
NAME OF APPOINTMENT BODY OR BOARD: --... rl;C<>om"ipl"u*"".,. ......... sgg-ii< .... ><.,..'ii"'.;,g-B","",il,ll".k4i"'.;,g--

BEGINNING DATE OF TERM, _?________ EN DING DATE, _? _____ _ 

The Champaign County Board appreciates your interest in serving your community. A clear understanding of 
your background and philosophies will assist the County Board in establishing your qualifications. Please 
complete the following questions by typing or legibly printing your response. IN ORDER TO BE 
CONSIDERED FOR APPOINTMENT, OR REAPPOINTMENT, A CANDIDATE MUST COMPLETE AND 
SIGN THIS APPLICA llON. 

1. What experience and background do you have which you believe qualifies you for this appointment! 
reappointment? 

I was a visual arts teacher in Champaign Unit 4 Schools for 35 years. I have been involved in the area 

arts and arts eds education community since my graduating from U of I in 1974. 

I have served on the board of 40North, the Champaign County Arts Council for the past 4 years. 

My experience with collaborative decision making and active listening, as well as my background 

in the visual arts will make me a valuable committee member. 

2. What do you believe is the role of a trusteelcommissionerlboard member and how do you envision carrying 
out the responsi bilities of that role? 

Members of the Fine Arts Review Committee must evaluate submissions as objectively as possible, 

rather than let personal aesthetic be the primary criteria for selection. The artwork selected will have 

immense impact on not only the university community, but on all who visit and view the work. 

I envision myself able to listen objectively, evaluate critically, and discuss with informed background 

knowledge to select artwork relevant and appropriate to its architectural setting and context. 

3. What is your knowledge of the appointed body's operations, specifically property holdings and management, 
staff, taxes, fees? 

This committee is comprised of community and civic representatives, as well as 2 members of the 

local arts community. The COB allots 1/2 of 1% of appropriated funds for state-funded public buildings 

for the purchase of public art. This committee will evaluate public art submissions primarily for the 

University of Illinois campus. 
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CHAMPAIGN COUNTY APPOINTMENT REQUEST FORM 

PLEASE TYPE OR PRINT IN BLACK INK 

NAME: Shauna Carey 

ADDRESS: 1311 Grandview Dr. 

Street 

Champaign 

City 

IL 

State 

61820 

Zip Code 

EMAIL, _ ____________ PHONE, _ 21_7_,3_9_0_,3_0_61 ______ _ 

~ Check Box to Have Email Address Redacted on Public Documents 

Fine Arts Review Committee - Lincoln Hall and Elec tricaJ 
NAME OF APPOINTMENT BODY OR BOARD: --.. &..-{;C<>OBl.,~I"U'"'t"." ........ flgg_ii< ... e><.".'4i".gg-BB<.",il,ll".",i"'.gg--

BEGINNING DATE OF TERM, _?________ ENDING DATE, _? _____ _ 

The Champaign County Board appreciates your interest in selVing your community. A clear understanding of 
your background and philosophies will assist the County Board in establ ishing your qualifications. Please 
complete the following questions by typing or legibly printing your responsc. IN ORDER TO BE 
CONSIDERED FOR APPOINTMENT, OR REAPPOINTMENT, A CANDIDATE MUST COMPLETE AND 
SIGN THIS APPLICA nON. 

1. What experience and background do you have which you believe qualifies you for this appointment! 
reappointment? 

I was a visual arts teacher in Champaign Unit 4 Schools for 35 years. I have been involved in the area 

arts and arts eds education community since my graduating from U of I in 1974. 

I have served on the board of 40North, the Champaign County Arts Council for the past 4 years . 

My experience with collaborative decision making and active listening, as well as my background 

in the visual arts will make me a valuable committee member. 

2. What do you believe is the role of a trustee/commissionerJboard member and how do you envision carrying 
out the responsibilities of that role? 

Members of the Fine Arts Review Committee must evaluate submissions as objectively as possible, 

rather than let personal aesthetic be the primary criteria for selection. The artwork selected will have 

immense impact on not only the university community, but on all who visit and view the work. 

I envision myself able to listen objectively, evaluate critically, and discuss with informed background 

knowledge to select artwork relevant and appropriate to its architectural setting and context. 

3. What is your knowledge of the appointed body's operations, specifically property holdings and management, 
staff, taxes, fees? 

This committee is comprised of community and civic representatives, as well as 2 members of the 

local arts community. The COB allots 1/2 of 1% of appropriated funds for state-funded public buildings 

for the purchase of public art. This committee will evaluate public art submissions primarily for the 

University of Illinois campus. 



4. Can you think of any relationship or other reason that might possibly constitute a conflict of interest if you are
selected to serve on the body for which you are appi ing? rhis question is not meant to disqualit5’ you; it is
only intended to provide inlbrmation.) 113 Yes No If yes, please explain:

lam currently working for the College of Art and Design at U of las a supervisor for art student

teachers. I do not know if this affiliat ion with the U of I would be viewed as a conflict of interest.

5. Would you be waiiable to regularly attend the scheduled meeting of the appointed body?

Yes No If no, please explain:

This would be dependent on the committee meeting times. I do have commitments out of town for a

few weeks at a time every few months.

The facts set forth in my application for appointment are true and complete. I understand this application is a
document of public record that wifl be on file in the County Board Office.

Signature

1
Date

4. Can you think of any relationship or other reason that might possibly constitute a conflict of interest if you are 
selected to serve on the body for which you are appl~g? (This question is not meant to disqualify you; it is 
only intended to provide infonnation.) Ii} Yes U No If yes, please explain: 

I am currently working for the College of Art and Design at U of I as a supervisor for art student 

teachers. I do not know if this affiliation with the U of I would be viewed as a conflict of interest. 

5. Would you be w ailable to regularly attend the scheduled meeting of the appointed body? 

Yes 00 No 0 If no, please explain: 

This would be dependent on the committee meeting times. I do have commitments out of town for a 

few weeks at a time every few months. 

The facts set forth in my application for appointment are true and complete. I understand this application is a 
document of public record that will be on file in the County Board Office. 

s~Uutv; 
Date 
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4. Can you think of any relationship or other reason that might JX>Ssibly constihrte a conflict of interest if you are 
selected to serve on the body for which you are appl)d!!g? (This question is not meant to disqualify you; it is 
only intended to provide infonnation.) Ii} Yes U No If yes, please explain: 

I am currently working for the College of Art and Design at U of I as a supervisor for art student 

teachers. I do not know if this affiliation with the U of I would be viewed as a conflict of interest. 

5. Would you be wailable to regularly attend the scheduled meeting of the appointed body? 

Yes 00 No 0 If no, please explain: 

This would be dependent on the committee meeting times. I do have commitments out of town for a 

few weeks at a time every few months. 

The facts set forth in my application for appointment are true and complete. I understand this application is a 
document of public record that will be on fil e in the County Board Office. 

s~C&uv; 
Date 



Shauna Harvey Carey
1311 Grandview Drive

Champaign, Tl]inois 61820
217-390-3061

e-mail,

Curr Alt status 2013 Retired
Volunteer Education Coordinator, IDEA. Store
Board Member) 4ONorth
University of Illinois, Student Teaching Supervisor

EDUCATION 1996-98 Educational Organization and Leadership Cohort,
University of Illinois, Urbana-Champaign

1977 Master of Arts, Art Education, University of Illinois,
Urbana-Champaign

1974 Bachelor of Arts, Art Education, University of Illinois,
Urbana-Champaign

TEACHING, 1994-2010 Art Instructor, Booker T. Washington Magnet Elementary
PUBLIC EDUCATION School, Champaign, Illinois

1977-94 Middle School Art Instructor, Champaign, Illinois
1975-77 Teaching Assistant, Art and Architecture,

University of Illinois, Urbana-Champaign
1975 High School Art Instructor, Champaign, Illinois

TEACHING, 1997-2005 Art Instructor, Workshops for Art Education
PROFESSIONAL Undergraduates, University of Illinois
DEVELOPMENT 1998-2000 Art instructor, Books and Bookbinding in the Classroom,

Champaign Unit 4 Schools, Champaign, Illinois
1994-96 Instructor, Teacher-Training Courses on Art

Materials, Resources, and Teaching Techniques,
Champaign Unit 4 Schools, Champaign, Illinois

ADMINISTRATIVE 2002-2010 K-12 Fine Arts Curriculum Coordinator
SERVICE Unit 4 Schools, Champaign, Illinois

2002-2003 Coordinator Parent Volunteer Program (VIP)
Booker T. Washington Elementary School
Champaign, Illinois

1997-2000 K-12 Art Chairperson Unit 4 Schools, Champaign
1996-97 Coordinator of Champaign Unit 4 Visual Arts Adoption

Material and Resources: Needs Assessment, Ordering,
Distribution and Teacher Inservice Training for Ten
Schools/200 Teachers

1995-97 Coordinator/School Liason for Visual Thinking Strategies
Training: Cooperative Effort between Champaign Schools
and Krannert Art Museum, Champaign, Illinois

Curr--~nt status 

EDUCATION 

TEACHING, 
PUBLIC EDUCATiON 

TEACHING, 
PROFESSIONAL 

DEVELOPMENT 

ADMINISTRATIVE 
SERVICE 

2013 

1996-98 

1977 

1974 

1994-2010 

1977-94 
1975-77 

1975 

1997-2005 

1998-2000 

1994-96 

2002-2010 

2002-2003 

1997-2000 
1996-97 

1995-97 

Shauna Harvey Carey 
1311 Grandview Drive 

Champaign, Illinois 61820 
217-390-3061 

Retired 

[ 

Volunteer Education Coordinator, I.D.E.A. Store 
Board Member, 40North 
University of Illinois, Student Teaching Supervisor 

Educational Organization and Leadership Cohort, 
University of Illinois, Urbana-Champaign 
Master of Arts, Art Education, University of Illinois, 
Urbana-Champaign 
Bachelor of Arts, Art Education, University of Illinois, 
Urbana-Champaign 

Art Instructor, Booker T. Washington Magnet Elementary 
School, Champaign, Illinois 
Middle School Art Instructor, Champaign,llIinois 
Teaching Assistant, Art and Architecture, 
University of Illinois, Urbana-Champaign 
High School Art Instructor, Champaign, Illinois 

Art Instructor, Workshops for Art Education 
Undergraduates, University of Illinois 
Art Instructor, Books and Bookbinding in the Classroom, 
Champaign Unit 4 Schools, Champaign, Illinois 
Instructor, Teacher-Training Courses on Art 
Materials, Resources, and Teaching Techniques, 
Champaign Unit 4 Schools, Champaign, llIinois 

K-12 Fine Arts Curriculum Coordinator 
Unit 4 Schools, Champaign, Illinois 
Coordinator Parent Volunteer Program (VIP) 
Booker T. Washington Elementary School 
Champaign, Illinois 
K-12 Art Chairperson Unit 4 Schools, Champaign 
Coordinator of Champaign Unit 4 Visual Arts Adoption 
Material and Resources: Needs Assessment, Ordering. 
Distribution and Teacher Inservice Training for Ten 
Schools/200 Teachers 
Coordinator /5chool Liason for Visual Thinking Strategies 
Training: Cooperative Effort between Champaign Schools 
and Krannert Art Museum, Champaign, Illinois 
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Curr',nt status 

EDUCATION 

TEACHING, 
PUBLIC EDUCATION 

TEACHING, 
PROFESSIONAL 

DEVELOPMENT 

ADMINISTRATIVE 
SERVICE 

2013 

1996-98 

1977 

1974 

1994-2010 

1977-94 
1975-77 

1975 

1997-2005 

1998-2000 

1994-96 

2002-2010 

2002-2003 

1997-2000 
1996-97 

1995-97 

Shauna Harvey Carey 
1311 Grandview Drive 

Champaign, Illinois 61820 
217-390-3061 

Retired 

[ 

Volunteer Education Coordinator,I.D.E.A. Store 
Board Member, 40North 
University of Illinois, Student Teaching Supervisor 

Educational Organization and Leadership Cohort, 
University of Illinois, Urbana-Champaign 
Master of Arts, Art Education, University of Illinois, 
Urbana-Champaign 
Bachelor of Arts, Art Education, University of Illinois, 
Urbana-Champaign 

Art Instructor, Booker T. Washington Magnet Elementary 
School, Champaign, Illinois 
Middle School Art Instructor, Champaign, Illinois 
Teaching Assistant, Art and Architecture, 
University of Illinois, Urbana-Champaign 
High School Art Instructor, Champaign, Illinois 

Art Instructor, Workshops for Art Education 
Undergraduates, University of Illinois 
Art Instructor, Books and Bookbinding in the Classroom, 
Champaign Unit 4 Schools, Champaign, Illinois 
Instructor, Teacher-Training Courses on Art 
Materials, Resources, and Teaching Techniques, 
Champaign Unit 4 Schools, Champaign, lIIinois 

K-12 Fine Arts Curriculum Coordinator 
Unit 4 Schools, Champaign, Illinois 
Coordinator Parent Volunteer Program (VIP) 
Booker T. Washington Elementary School 
Champaign, Illinois 
K-12 Art Chairperson Unit 4 Schools, Champaign 
Coordinator of Champaign Unit 4 Visual Arts Adoption 
Material and Resources: Needs Assessment, Ordering, 
Distribution and Teacher Inservice Training for Ten 
Schools/200 Teachers 
Coordinator/ School Liason for Visual Thinking Strategies 
Training: Cooperative Effort between Champaign Schools 
and Krannert Art Museum, Champaign, Illinois 



1994-97 Facilitator/Trainer for Conflict Resolution: Consensus
Building, Goalsetting; Westview Elementary School, Franklin
Middle School, City of Champaign Finance Departnent

GRANTS & 2010 Recipient IAC grant for Artist in Residence, BTW
AWARDS 2010 Recipient Distinguished Alumni Award. Fine and Applied

Art University of Illinois
2008 Fulbright Summer Study Abroad, Mexico and Peru
2006 National Wal-Mart Teacher of the Year,

Wal-Mart Teacher of the Year, Illinois
Wal-Mart Teacher of the Year, Champaign

2003 Those Who Excel Team Award of Excellence ISBE
2002 Golden Apple Teaching Award, WICD Television
2002 CU Schools Foundation Grant

$5,000 grant for design, coordination and implementation
of an interdisdplinary art, music, dance and conflict
resolution project

1999 CU Schools Foundation Grants
Collaborative project with the Champaign Public Library
to develop units of study on African American Artists
and Illustrators

1999 F’ulbright Memorial Fund Teacher Fe]Iowship
3 week study program in Japan

1997 ISBE Comprehensive Art Grant
Grant for the development of a new Visual Arts
Curriculum to enable the implementation ofa K-5 Visual
Arts Program for Unit 4 schools, beginning with the1998
school year

1994 Research Fellowship, Council for Better Education and
National Fndowment for the Humanities

1993 Tech-Prep Grants (2), Regional Office of Education
1992 Regional Office of Education Award for Interdisciplinaiy

Teaching
1987-2003 Tepper Fine Arts Grants
1986 Illinois Arts Grant
1974 University of Illinois Bronze Tabet Scholar,

University of Illinois, Urbana-Champaign

GRANTS & 
AWARDS 

1994-97 

2010 
2010 

2008 
2006 

2003 
2002 
2002 

1999 

1999 

1997 

1994 

1993 
1992 

1987-2003 
1986 
1974 

Facilitator/Trainer for Conflict Resolution: Consensus 
Building. Goalsetting; Westview Elementary School, Franklin 
Middle School, City of Champaign Finance Department 

Recipient lAC grant for Artist in Residence, BTW 
Recipient Distinguished Alumni Award, Fine and Applied 
Art, University of Illinois 
Fulbright Summer Study Abroad, Mexico and Peru 
National Wal·Mart Teacher of the Year, 
Wal·Mart Teacher of the Year, Illinois 
Wal-Mart Teacher of the Year, Champaign 
Those Who Excel Team Award of Excellence ISBE 
Golden Apple Teaching Award, WICD Television 
CU Schools Foundation Grant 
$5,000 grant for design, coordination and implementation 
of an interdisciplinary art, music, dance and conflict 
resolution project 
CU Schools Foundation Grants 
Collaborative project with the Champaign Public Library 
to develop units of study on African American Artists 
and Illustrators 
Fulbright Memorial Fund Teacher Fellowship 
3 week study program in Japan 
ISBE Comprehensive Art Grant 
Grant for the development of a new Visual Arts 
Curriculum to enable the implementation ofa K-S Visual 
Arts Program for Unit 4 schools, beginning with the1998 
school year 
Research Fellowship, Council for Better Education and 
National Endowment for the Humanities 
Tech-Prep Grants (2), Regional Office of Education 
Regional Office of Education Award for Interdisciplinary 
Teaching 
Tepper Fine Arts Grants 
Illinois Arts Grant 
University of Illinois Bronze Tablet Scholar, 
University of Illinois, Urbana-Champaign 
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GRANTS & 
AWARDS 

1994-97 

2010 
2010 

2008 
2006 

2003 
2002 
2002 

1999 

1999 

1997 

1994 

1993 
1992 

1987-2003 
1986 
1974 

Facilitator/Trainer for Conflict Resolution: Consensus 
Building. Goalsetting; Westview Elementary School, Franklin 
Middle School, City of Champaign Finance Department 

Recipient lAC grant for Artist in Residence, BTW 
Recipient Distinguished Alumni Award, Fine and Applied 
Art, University of Illinois 
Fulbright Summer Study Abroad, Mexico and Peru 
National Wal-Mart Teacher of the Year, 
Wal-Mart Teacher of the Year, Illinois 
Wal-Mart Teacher of the Year, Champaign 
Those Who Excel Team Award of Excellence ISBE 
Golden Apple Teaching Award, WICD Television 
CU Schools Foundation Grant 
$5,000 grant for design, coordination and implementation 
of an interdisciplinary art, music, dance and conflict 
resolution project 
ell Schools Foundation Grants 
Collaborative project with the Champaign Public Library 
to develop units of study on African American Artists 
and Illustrators 
Fulbright Memorial Fund Teacher Fellowship 
3 week study program in Japan 
ISBE Comprehensive Art Grant 
Grant for the development of a new Visual Arts 
Curriculum to enable the implementation ofa K-S Visual 
Arts Program for Unit 4 schools, beginning with the1998 
school year 
Research Fellowship, Council for Better Education and 
National Endowment for the Humanities 
Tech-Prep Grants (2), Regional Office of Education 
Regional Office of Education Award for Interdisciplinary 
Teaching 
Tepper Fine Arts Grants 
Illinois Arts Grant 
University of Illinois Bronze Tablet Scholar, 
University of Illinois, Urbana-Champaign 



CUAMPAIGN COUNTY APPOINTMENT REQUEST FORM

PLEASE TYPE OR PRINT IN BLACK INK

NAME: MeIyn A. Skvarla

ADDRESS:
405 West University Avenue, #401 Champaign Illinois 61820-3990

Street City State Zip Code

EMAIL:

________________________________

PHONE: 217-419-3088

fj Check Box to Have Email Address Redacted on Public Documents

NAME OF APPOINTMENT BODY OR BOARD:
Lincoln Hall Fine Arts Review Committee and Electrical &
Computer Engineering Building

BEGLNNINGDATEOFTERM: April, 2013 ENDINGDATE: April, 2014

The Champaign County Board appreciates your interest in serving your community. A clear understanding of
your background and philosophies will assist the County Board in establishing your qualifications. Please
complete the following questions by typing or legibly printing your response. IN ORDER TO BE
CONSIDERED FOR APPOINTMENT, OR REAPPOINTMENT, A CANDIDATE MUST COMPLETE AND
SIGN THIS APPLICATION.

I. What experience and background do you have which you believe qualifies you for this appointment1
reappointment?

I am an architect who has had a long time interest in contemporary art. I am a member of the Krannert

Art Museum Council, as well as a member of the Museum of Contemporary Art - Chicago & the Block

Museum - Evanston, & a life member at the Art Institute of Chicago. I have given lectures on the public

art on the UIUC campus. I have taught the history of architecture & furniture & graphic design at four

colleges in the Chicago area. I am a limited art collector myself.

2. What do you believe is the role of a trustee/coimnissioner/board member and how do you envision canying
out the responsibilities of that role?

To assist the Lincoln Hall faculty art selection committee in selecting the most appropriate art for the

various recommended areas in the bldg from slides submitted by living Illinois artists who submitted

proposals to the Illinois Capftal Development Board (CDB)’s Art-in-Architecture (A-i-A) Coordinator by

meeting with fellow Fine Arts Review committee members and faculty and listening to what the faculty

art selection committee wants for the bldg.

3. What is your knowledge of the appointed body’s operations, specifically property holdings and management,
staff, taxes, fees?

The CDB’s A-i-A has a set amount of funds specifically set aside for acquiring public art for Lincoln

Hall unless the University and/or private entities wish to contribute additional funds there are no other

funds for this purpose. There are no other management, staff, taxes and/or fees for this purpose. The

University uftimately is responsible for the annual maintenance of any acquired art. Many years ago I

served on a similar committee for Northeastern Illinois University in Chicago.

CHAMPAIGN COUNTY APPOINTMENT REQUEST FORM 

PLEASE TYPE OR PRINT IN BLACK INK 

NAME: Melvyn A. Skvarla 

ADDRESS: 405 West University Avenue, #401 

Street 

Champaign 

City 

Illinois 

State 

61B20-3990 

Zip Code 

_____________________________ PBONE, __ 21_7_4_1_9-_30_B_B ________ __ 

I!J Check Box to Have Email Address Redacted on Public Documents 

NAME OF APPOINTMENT BODY OR BOARD: Lincoln Hall Fine Arts Review Committee and Elec trica l & 
Compute r Engineering Building 

BEGINNING DATE OF TERM, April , 2013 ENDING DATE, Aprll , 2014 

The Champaign County Board appreciates your interest in serving your community. A clear understanding of 
your background and philosophies will assist the County Board in establishing your qualifications. Please 
complete the following questions by typing or legibly printing your response. IN ORDER TO BE 
CONSIDERED FOR APPOINTMENT, OR REAPPOINTMENT, A CANDIDATE MUST COMPLETE AND 
SIGN THIS APPLICATION. 

1. What experience and background do you have which you believe qualifies you for this appointment! 
reappointment? 

I am an architect who has had a long time interest in contemporary art. I am a member of the Krannert 

Art Museum Council , as well as a member of the Museum of Contemporary Art - Chicago & the Block 

Museum - Evanston, & a life member at the Art Institute of Chicago. I have given lectures on the public 

art on the UIUC campus. I have taught the history of architecture & furniture & graphic design at four 

colleges in the Chicago area. I am a limited art collector myself. 

2. What do you believe is the role of a trusteelcommissionerlboard member and how do you envision carrying 
out the responsibilities of that role? 

To assist the Uncoln Hall faculty art selection committee in selecting the most appropriate art for the 

various recommended areas in the bldg from slides submitted by living Illinois artists who submitted 

proposals to the illinois Capital Development Board (CDB)'s Art-in-Architecture (A-i-A) Coordinator by 

meeting with fellow Fine Arts Review committee members and faculty and listening to what the faculty 

art selection committee wants for the bldg. 

3. What is your knowledge of the appointed body's operations, specifically property holdings and management, 
staff, taxes, fees? 

The COB's A-i-A has a set amount of funds specifically set aside for acquiring public art for Uncoln 

Hall unless the University andlor private entities wish to contribute additional funds there are no other 

funds for this purpose. There are no other management, staff, taxes andlor fees for this purpose. The 

University ultimately is responsible for the annual maintenance of any acquired art. Many years ago I 

served on a similar committee for Northeastern Illinois University in Chicago. 
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CHAMPAIGN COUNTY APPOINTMENT REQUEST FORM 

PLEASE TYPE OR PRINT IN BLACK J?'II'K 

NAME: Melvyn A. Skvarla 

ADDRESS: 405 West University Avenue, #401 

Street 

Champaign 

City 

Illinois 

State 

61B20-3990 

Zip Code 

_____________________________ PBONE, __ 21_7_4_1_9-_30_B_B ________ __ 

[!] Check Box to Have Email Address Redacted on Public Documents 

NAME OF APPOINTMENT BODY OR BOARD: Lincoln Hall Fine Arts Review Committee and Elec trica l & 
Compute r Engineering Building 

BEGINNING DATE OF T ERM , April, 2013 ENDING DATE, Aprll , 2014 

The Champaign County Board appreciates your interest in serving your community. A clear understanding of 
your background and philosophies will assist the County Board in establishing your qualifications. Please 
complete the following questions by typing or legibly printing your response. IN ORDER TO BE 
CONSIDERED FOR APPOINTMENT, OR REAPPOINTMENT, A CANDIDATE MUST COMPLETE AND 
SIGN THIS APPLICATION. 

1. What experience and background do you have which you believe qualifies you for this appointment! 
reappointment? 

I am an architect who has had a long time interest in contemporary art. I am a member of the Krannert 

Art Museum Council , as well as a member of the Museum of Contemporary Art - Chicago & the Block 

Museum - Evanston, & a life member at the Art Institute of Chicago. I have given lectures on the public 

art on the UIUC campus. I have taught the history of architecture & furniture & graphic design at four 

colleges in the Chicago area. I am a limited art collector myself. 

2. What do you believe is the role of a trusteelcommissionerlboard member and how do you envision carrying 
out the responsibilities of that role? 

To assist the Lincoln Hall faculty art selection committee in selecting the most appropriate art for the 

various recommended areas in the bldg from slides submitted by living Illinois artists who submitted 

proposals to the Illinois Capital Development Board (CDBrs Art-in-Architecture (A-i-A) Coordinator by 

meeting with fellow Fine Arts Review committee members and faculty and listening to what the faculty 

art selection committee wants for the bldg. 

3. What is your knowledge of the appointed body's operations, specifically propeny holdings and management, 
staff, taxes, fees? 

The COB's A-i-A has a set amount of funds speCifically set aside for acquiring public art for Lincoln 

Hall unless the University andlor private entities wish to contribute additional funds there are no other 

funds for this purpose. There are no other management, staff, taxes andlor fees for this purpose. The 

University ultimately is responsible for the annual maintenance of any acquired art. Many years ago I 

served on a similar committee for Northeastern Illinois University in Chicago. 



4. Can you think of any relationship or other reason that might possibly constitute a conflict of interest if you are
selected to serve on the body for which you are applgg? (This question is not meant to disquali’ you; it is
only intended to provide information.) DYes I!JNo If yes, please explain:

5. Would ou be available to regularly attend the scheduled meeting of the appointed body?

Yes No If no, please explain:

The facts set forth in my application for appointment are true and complete, T understand this application is a
document of public record that will be on file in the County Board Office.

sent via email

Signature

March 23, 2013

Date

4. Can you think of any relationship or other reason that might possibly constitute a conflict ofinlerest if you are 
selected to serve on the body for which you are appl~g? (This question is not meant to disqualify you; it is 
only intended to provide infonnation.) D Yes ~No If yes, please explain: 

5. Would you be available to regularly attend the scheduled meeting of the appointed body? 

Yes [!] No D If no, please explain: 

The facts set forth in my application for appointment are true and complete. I understand this application is a 
docwnent of public record that will be on file in the County Board Office. 

sent via email 

Signature 

March 23, 2013 

Date 
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4. Can you think. of any relationship or other reason that might possibly constitute a conflict of interest if you are 
selected to serve on the body for which you are appl~g? (This question is not meant to disqualify you; it is 
only intended to provide information.) D Yes ~No If yes, please explain: 

5. Would you be available to regularly attend the scheduled meeting of the appointed body? 

Yes [!] No D If no. please explain: 

The facts set forth in my application for appointment are true and complete. I understand this application is a 
docwnent of public record that will be on file in the County Board Office. 

sen t via email 

Signature 

March 23, 2013 

Date 



RECEIVED
February 7,2013

FEB 122013
2977 County Road 400E

CHAMPAIGN COUNTY
Fisher, IL 61843 ADMINISTRATIVE SERVICES

Kay Rhodes

Administrative Services

1776 washington

Urbana, IL 61802

Dear Champaign County Board,

Please accept this etter as my resignation from the Moore-Fairfield drainage district.

Sincerel yours,
(),9 ‘/WhJ
Jbhn S. Nelson

February 7, 2013 

2977 County Road 400E 

Fisher, IL 61843 

Kay Rhodes 

Administrative Services 

1776 Washington 

Urbana, IL 61802 

Dear Champaign County Board, 

RECEIVED 
FEB 1 2 2013 

CHAMPAIGN COUNTY 
ADMINISTRATIVE SERVICES 

Please accept this letter as my resignation from the Moore-Fairfield drainage district . 

~zeIXYOUr~ <> Y).. ,,,,.} 
hn S. Nelson 
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February 7, 2013 

2977 County Road 400E 

Fisher, Il61843 

Kay Rhodes 

Administrative Services 

1776 Washington 

Urbana, Il 61802 

Oear Champaign County Board, 

RECEIVED 
FEB 1 2 2013 

CHAMPAIGN COUNTY 
ADMINISTRATIVE SERVICES 

Please accept t his letter as my resignation from the Moore·Fairfield drainage district . 



Gordy Hulten
‘9J Champaign County Clerk
‘‘ Champaign County, Illinois

1776 East Washington Street Vital Records: (217)384-3720
Urbana, IL 61802 Elections: (217)384-3724
Email: mailc&hampaigncountyclerkcom Fax: (21 7)384-1241
Website: vchampaigncountyclerkcom TrY: (217)384-8601

COUNTY CLERK
MONTHLY REPORT

MARCH
2013

Liquor Licenses & Permits -

CMI Union License 25.00

Maniage License 170000

interests 2450

State Reimbursements

Vital Clerk Fees 12,279.75

Tax Clerk Fees 3,83295

Refunds of Overpayments 112.45

TOTAL 17,974.65

Additional Clerk Fees 1,820.00

~O'< .. 

i~ Gordy Hulten 
\~i Champaign County Clerk 
~ ... ,- Champaign County, Illinois 

1776 East Washington Street 
Urbana, IL 61802 
Email: mail@champaigncountvclerk.com 
Website: 'N'MY.champaigncountyclerk.com 

COUNTY CLERK 
MONTHLY REPORT 

MARCH 
2013 

liquor Licenses & Permits 

Civil Union license 

Marriage License 

Interests 

State Reimbursements 

Vital Records: 
Elections: 
Fax: 
TTY: 

25.00 

1,700.00 

24.50 

Vital Clerk Fees 12,279.75 

Tax Clerk Fees 3,832.95 

Refunds of Overpayments 112.45 

TOTAL 17,974.65 

Additional Clerk Fees 1,820.00 

(21 7)384-3720 
(217)384-3724 
(217)384-1241 
(21 7)384-8601 
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1776 East Washington Street 
Urbana, IL 61802 
Email: mail@champaigncountvclerk.com 
Websile: www.champaigncountvclerk.com 

COUNTY CLERK 
MONTHLY REPORT 

MARCH 
2013 

liquor Licenses & Permits 

Civil Union License 

Marriage License 

Interests 

State Reimbursements 

Vital Records: 
Elections: 
Fax: 
TTY: 

25.00 

1,700.00 

24.50 

Vital Clerk Fees 12,279.75 

Tax Clerk Fees 3,832.95 

Refunds of Overpayments 112.45 

TOTAL 17,974,65 

Additional Clerk Fees 1,820.00 

(21 7)384-3720 
(217)384-3724 
(21 7)384-1241 
(21 7)384-8601 



CHAMPAIGN COUNTY ADMINISTRATIVE SERVICES
1776 East Washington Street, Urbana, Illinois 61802-4581

ADMINISTRATIVE. BUDGETING, PURCHASING, & KUMAN RESOURCE
MANAGEMENT SERVICES

9th Busey, County Administrator

ADMINISTRATIVE SERVICES - MONThLY HR REPORT
MARCH 2013

F:1 CANT POSITIONS US TLVG

VACANT POSITIONS LISTED ON DATA BASE
MARCH. 2013

UNEMPLOYMENT REPORT
Notice of Cairns received — I U total
7— Nursing Home

— Physical Plant
1— RPC

— Head Stan

Employer Protests Filed —2 total
2 — Nursing Home

Benefit Determinations
I — I-lead Start benefits denied
3 — Nursing Home benefits denied

Notice of Telephone Hearing
— Corrections

FUND DEPT POSITION TITLE

FY
HOURLY REG II 20’3

RATE HRS REG SAL H HRS

II

F’? 13 SAL

80 28 SYSTEMS ADMIN S2098 1950 S40911.00 II 9S0 S40,911.00
80 30 EXECUTIVE ASSISTANT $16.33 1950 $31843.50 II 1950 $31843.50
80 30 LEGAL CLERK $11.74 1950 $22,893.00 II 1950 $22,893.00
80 30 PT LEGAL CLERK $11.74 1040 $1220960 1 1040 $12209.60
80 40 CLERK $11.74 1950 $22,893.00 1 1950 $22893.00
80 41 ASST STATES AUORNEY $23.97 1950 $46,741.50 1950 $45741.50
80 71 MAINTENANCE WORKER $13.82 2080 $28,745.60 l 2080 $28,745.60
80 71 SKILLED TRADES $20.38 2080 $42,390.40 II 2080 $42390.40
80 140 DEP SHRF--CORR $18.48 2080 $38,438.40 II 2080 $38,438.40
80 140 DEP SHRF--CORR $18.48 2080 $38,438.40 II 2080 $38,438.40
80 140 DEP SHRF--CORR $18.48 2080 $38,438.40 II 2080 $38,438.40
80 140 LIEUTENANT - CORR $36.90 2080 $76,752.00 II 2080 $76,752.00
80 140 PT MASTER CONTROL $11.74 1040 $12,209.60 II 1040 $12,209.60
80 140 PT MASTER CONTROL $11.74 1040 $12,209.60 II 1040 $12,209.60
83 60 HIGHWAY MAINT WRKR $22.84 2080 $47,507.20 Il 2080 $47,507.20

671 30 LEGAL CLERK $11.74 1950 $22,893.00 II 1950 $22,893.00
850 111 GIS TECHNICIAN II $18.02 1950 $35,139.00 II 1950 $35,139.00

--TOTAL-- $299.12 $570,553.20 II $570,653.20

(217) 384-3776 WVW.COCHAI4PAJGN.ILIJS (217) 384-3896 FAX

CHAMPAIGN COUNTY ADMINISTRATIVE SERVICES 
1776 Eas t Washington Stree t, Urbana, Ill ino is 61802-4581 

ADMI N IS T RA T IVE. BUDGETING, PURCH ASI NG, & HUMAN RESOURCE 
MANAGEMENT SERVI CES 

Deb Busey, County Administrator 

ADMINISTRATIVE SERVICES - MONTRL Y OR REPORT 
MARCH20I3 

VACANT POSITIONS LISTING 

VACANT POSITIONS LISTED ON DATA BASE 
MARCH,2013 

HOURLY REG 
FUND DEPT POSITION TITLE RATE HRS REG SAL 

80 28 SYSTEMS ADMIN $20.98 1950 $40,911.00 
80 30 EXECUTIVE ASSISTANT $16.33 1950 $31 ,843.50 
80 30 LEGAL CLERK $11 .74 1950 $22,893.00 
80 30 PT LEGAL CLERK $11.74 1040 $12,209.60 
80 40 CLERK $11 .74 1950 $22,893.00 
80 41 ASST STATE'S ATTORNEY $23.97 1950 $46,741.50 
80 71 MAINTENANCE WORKER $13.82 2080 $28,745.60 
80 71 SKILLED TRADES $20.38 2080 $42,390.40 
80 140 DEP SHRF-CORR $18.48 2080 $38,438.40 
80 140 DEP SHRF-CORR $18.48 2080 $38,438.40 
80 140 DEP SHRF-CORR $18.48 2080 $38,438.40 
80 140 LlEUTENANT-CORR $36.90 2080 576,752.00 
80 140 PT MASTER CONTROL $11.74 1040 $12,209.60 II 
80 140 PT MASTER CONTROL $11 .74 1040 $12,209.60 II 
83 60 HIGHWAY MAINT WRKR $22.84 2080 $47,507.20 II 

671 30 LEGAL CLERK $11.74 1950 $22,893.00 II 
850 111 GIS TECHNICIAN II $18.02 1950 $35,139.00 II 

II 
- TOTAL- $299.12 $570,653.20 II 

UNEMPLOYMENT REPORT 
Notice of Claims received - 10 total Emglo~er Protests Filed - 2 total 
7 - Nursing Home 2 - Nursing Horne 
I - Physical Plant 
I - RPC 
I - Head Start 

Benefit Detenninations Notice ofTeleQhone Hearing 
I - Head Start benefits denied 1 - Corrections 
3 - Nursing Home benefits denied 

(217) 384-3776 www,CQ,CtlAMeAIGr:l.l1..US (217) 384-3896 FAX 

FY 
2013 
HRS 

1950 
1950 
1950 
1040 
1950 
1950 
2080 
2080 
2080 
2080 
2080 
2080 
1040 
1040 
2080 
1950 
1950 

FY '13 SAL 

$40,911 .00 
$31 ,843.50 
$22,893.00 
512,209.60 
$22,893.00 
$46,741.50 
$28,745.60 
$42,390.40 
$38,438.40 
$38,438.40 
$38,438.40 
$76,752.00 
$12,209.60 
$12,209.60 
$47,507.20 
$22,893.00 
$35,139.00 

$570,653.20 

33

CHAMPAIGN COUNTY ADMINISTRATIVE SERVICES 
1776 East Washington Stree t, Urba na, Ill inois 61802-4581 

ADMI N ISTRATI VE, BUDGETI NG, PURCHAS ING, & H UMAN RESOURCE 
MANAGEMENT SERVI CES 

Deb Busey, County Administrator 

ADMINISTRATIVE SERVICES - MONTHLY DR REPORT 
MARCH20I3 

VA CANT POSITIONS LISTING 

VACANT POSITIONS LISTED ON DATA BASE 
MARCH, 2013 

HOURLY REG II 
FUND DEPT POSITION TITLE RATE HRS REG SAL II 

II 
80 28 SYSTEMS ADMIN $20.98 1950 $40,91 1.00 II 
80 30 EXECUTIVE ASSISTANT $16.33 1950 $31 ,843.50 II 
80 30 LEGAL CLERK $11 .74 1950 $22,893.00 I 
80 30 PT LEGAL CLERK $11 .74 1040 $12,209.60 
80 40 CLERK $11 .74 1950 $22,893.00 
80 41 ASST STATE'S ATTORNEY $23.97 1950 $46,741 .50 
80 71 MAINTENANCE WORKER $13.82 2080 $28,745.60 
80 71 SKILLED TRADES $20.38 2080 $42,390.40 
80 140 DEP SHRF-CORR $18.48 2080 $38,438.40 
80 140 DEP SHRF-CORR $18.48 2080 $38,438.40 
80 140 DEP SHRF-CORR $18.48 2080 $38,438.40 
80 140 L1EUTENANT -CORR $36.90 2080 $76,752.00 
80 140 PT MASTER CONTROL $11.74 1040 $12,209.60 
80 140 PT MASTER CONTROL $11 .74 1040 $12,209.60 
83 60 HIGHWAY MAINT WRKR $22.84 2080 $47,507.20 

671 30 LEGAL CLERK $11 .74 1950 $22,893.00 
850 111 GIS TECHNICIAN II $18.02 1950 $35,139.00 

- TOTAL- $299.12 $570,653.20 

UNEMPLOYMENT REPORT 
Notice of Clai ms received - 10 total Emglo)::er Protests Filed 2 total 
7 - Nursing Home 2 - Nursing Home 
I - Physical Plant 
I - RPC 
I - Head Start 

Benefit Detenninations Notice ofTeleQhone Hearing 
I - Head Start benefits denied 1 - Corrections 
3 - Nursing Home benefits denied 

(211) 384-3776 WWW,CQ.CllAM~AJ(ir:l.lL.US (217) 384-3896 FAX 

FY 
2013 
HRS 

1950 
1950 
1950 
1040 
1950 
1950 
2080 
2080 
2080 
2080 
2080 
2080 
1040 
1040 
2080 
1950 
1950 

FY '13 SAL 

$40,911 .00 
$31 ,843.50 
$22,893.00 
$12,209.80 
$22,893.00 
$46,741 .50 
$28,745.60 
$42,390.40 
$38,438.40 
$38,438.40 
$38.438.40 
$76,752.00 
$1 2,209.60 
$12,209.60 
$47,507.20 
$22,893.00 
$35,139.00 

$570,653.20 



Administrative Services Monthly Report Page 12

Notice of Pending Appeal
— Nursing Home
— Corrections

PA YROLL REPORT

MARCH PAYROLL INFORMATION

Pay Group

General Corp

Nursing Home

RPC/Head Start

Total Payroll $5
$881,922.10

$243,247.72

$271,993.45

EE’s
Paid

47

Total Payroll $5
$147,617.83

Total 962 $1,397,169.27 47 $147,617.83

I 3/22/2013

Pay Group

General Corp

Nursing Home

RPC/Head Start

Total Payroll $$
$867,531.19

$237,540.16

$271,019.85

Total 970 $1,376,091.20

HEALTH INSURANCE/BENEFITS REPORT
March, 2013
Total Number of Employees Enrolled: 732

General County Union:
EE 240; EE+spouse 24.; EE+child(ren) 47. ; Family 37 waived 47
Nursing Home Union:
EE 62; EE+ spouse 10; EE+child(ren) 3; Family 0; waived 14
Non-bargaining employees:
EE 133; EE+spouse 28; EE+child(ren) 21; Family 29; waived 37

Life Insurance Premium paid by County: 1,881.10
Health Insurance Premium paid by County: 333,269.20
Health Reimbursement Account contribution paid by County: 18,524.00

TURNO PER REPORT
Turnover is the rate at which an employer gains and looses employees. To get the best
picture for turnover the calculations are based on roIling year averages.

General County
March 2013
March 2013

5.92%
3of 547 Employees left Champaign County

F 3/8/2013 I
EL’s
Paid

515

224

223

] 3/15/13 FCO Retro

EE’s
Paid

512

235

223

Administrative Services Month l y Report Page 12 

Notice of Pending Appeal 
I - Nursing Home 
I - Corrections 

PAYROLL REPORT 

MARCH PAYROll INFORMATION 

3/8/2013 
EE's 

Pay Graul:! Paid Tota l Payroll ~~ 
General Corp 515 $881,928.10 

Nursing Home 224 $243,247.72 

RPC/Head Start 223 $271,993.45 

Total 962 $1,397,169.27 

3/22/2013 
EE's 

Pay Groul:! Paid Total Payroll ~~ 
General Corp 512 $867,531.19 

Nursing Home 235 $237,540.16 

RPC/Head Start 223 $271,019.85 

Total 970 $1,376,091.20 

HEALTH INSURANCE/BENEFITS REPORT 
March, 2013 
Total Number of Employees Enrolled: 732 

General County Union: 

3/15/13 FCO Retro 
EE's 
Paid Total Payroll $$ 

47 $147,617.83 

47 $147,617.83 

EE 240; EE+spouse 24.; EE+child(ren) 47. ; Family 37 waived 47 
Nursing Home Union: 
EE 62; EE+ spouse 10; EE+chi ld(ren) 3; Family 0; waived 14 
Non-bargaining employees: 
EE 133; EE+spouse 28; EE+child(ren) 21; Family 29; waived 37 

Life Insurance Premium paid by County: 1,88 1.10 
Health Insurance Premium paid by County: 333,269.20 
Health Reimbursement Account contribution paid by County: 18,524.00 

TURNOVER REPORT 
Turnover is the rate at which an employer gains and looses employees. To get the best 
picture for turnover the calculations are based on rolling year averages. 

General County 
March 201 3 5.92% 
March 2013 : 30f547 Employees left Champaign County 
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Administ r ative Services Mo n th l y Report Page 12 

Notice of Pending Appeal 
I - Nursing Home 
I - Corrections 

PAYROLL REPORT 

MARCH PAYROll INFORMATION 

3/8/2013 
EE's 

Pay GroU(;l Paid Total Payroll ~S 
General Corp 515 $881,928.10 

Nursing Home 224 $243,247.72 

RPC/Head Start 223 $271,993.45 

Total 962 $1,397,169.27 

3/22/2013 
EE's 

Pay Grout;;! Paid Total Payroll ~S 
General Corp 512 $867,531.19 

Nursing Home 235 $237,540.16 

RPCjHead Start 223 $271,019.85 

Total 970 $1,376,091.20 

HEALTH INSURANCE/BENEFITS REPORT 
March, 2013 
Total Number of Employees Enrolled: 732 

General County Union: 

3/15/13 FCO Retro 
EE's 
Paid Total Payroll SS 

47 $147,617.83 

47 $147,617.83 

EE 240; EE+spouse 24.; EE+child(ren) 47 . ; Family 37 waived 47 
Nursing Home Union: 
EE 62; EE+ spouse 10; EE+child(ren) 3; Family 0; waived 14 
Non-bargaining employees: 
EE 133; EE+spouse 28; EE+child(ren) 2 1; Family 29; waived 37 

Life Insurance Premium paid by County: 1,881.10 
Health Insurance Premium paid by County: 333,269.20 
Health Reimbursement Account contribution paid by County: 18,524.00 

TURNOVER REPORT 
Turnover is the rate at which an employer gains and looses employees. To get the best 
picture for turnover the calculations are based on rolling year averages. 

General County 
March 2013 5.92% 
March 2013 : 30f547 Employees left Champaign County 



Administrative Services Monthly Report Page 3

WORKERS’ COMPENSATION REPORT

Entire County Report March 2013
New Claims 3/1-3/31 7
Closed Claims3/1-3/31 0
Open Claims 40
(Ongoing It, total number of open claims as of 3/31)

March 2012
4
1
18

Year to Date Total (Ongoing #, total number of open claims)
March 2012
March2013 31

LEO REPORT
Information provided based on EFO Tracking fonns submitted by Applicant. Figures are
for General County only.

‘S

z

LI

4-
C
it

U

x
Ui

Asian or Pacific slander 2 2
Hispanic 1 1

Native American or Alaskan Native 0 0

Two of more races

Undisclosed

1 1
0 0

Veteran Status 0 0

Disability 0 0

15

March EEO Report - General CountV
Only

0
F;
=
U

2

Total Applicants Applied 72 72

Male 10 10

Female 61 61

Undisclosed 1 1

African-American

Caucasian 61 61

7 7

Admi ni strative Ser v ices Monthly Report Page 13 

WORKERS' COMPENSATION REPORT 

Entire County Report March 20 13 
New Claims 3/J -3/3 I 7 
Closed Claims 3/J -3/3 I 0 
Open Claims 40 
(Ongoing #, total number of open claims as of3/31) 

March 2012 
4 
I 
18 

Year to Date Total (Ongoing #, total number of open claims) 
March 2012 15 
March 2013 3 1 

EEOREPORT 
Information provided based on EEO Tracking forms submitted by Applicant. Figures are 
for General County only. 
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Total Applicants Appl ied 72 72 

Male 10 10 
Female 61 61 
Undisclosed 1 1 

Caucasian 61 61 
African -American 7 7 

Asian or Pacific Islander 2 2 

Hispanic 1 1 
Native American or Alaskan Native 0 0 
Two of more races 1 1 
Undisclosed 0 0 

Veteran Status 0 0 
Disability 0 0 
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WORKERS' COMPENSATION REPORT 

Entire County Report March 20 13 
New Claims 311 -3/3 I 7 
Closed Claims 311 -3/3 I 0 
Open Claims 40 
(Ongoing #, total number of open claims as of3/31) 

March 2012 
4 
I 
18 

Year to Date Total (Ongoing #, total number of open claims) 
March 2012 15 
March 2013 31 

EEOREPORT 
Information provided based on EEO Tracking fonns submitted by Applicant. Figures are 
for General County only. 
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Total Applicants Appl ied 72 72 

Male 10 10 
Female 61 61 
Undisclosed 1 1 

Caucasian 61 61 
African-American 7 7 

Asian or Pacific Islander 2 2 

Hispanic 1 1 
Native American or Alaskan Native 0 0 

Two of more races 1 1 
Undisclosed 0 0 

Veteran Status 0 0 

Disability 0 0 
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ADMINISTJL4TJVESUPPORTto CO UIVTY BOARD REPORT

Agendas Posted 14 Meetings Staffed 7 Minutes Posted 8

Appointments Notification of
Posted 14 Appointment 3 Contracts Posted 6

. Ordinances
Calendars Posted 6 Resolutions Prepared 24 Prepared 1
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ADMINISTRA TlVE SUPPORT to COUNTY BOARD REPORT 

Agendas Posted 14 Meetings Staffed 7 Minutes Posted 8 

Appointments Notification of 
Posted 14 Appointment 3 Contracts Posted 6 

Ordinances 
Calendars Posted 6 Resolutions Prepared 24 Prepared I 
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ADMINISTRA TlVE SUPPORT 10 COUNTY BOARD REPORT 

Agendas Posted 14 Meetings Staffed 7 Minutes Posted 8 

Appointments Notification of 
Posted 14 Appointment 3 Contracts Posted 6 

Ordinances 
Calendars Posted 6 Resolutions Prepared 24 Prepared 1 



CHAMPAIGN COUNTY ADMINISTRATIVE SERVICES
1776 East Washington Street, Urbana, Illinois 61802-4581

ADMINISTRATIVE, BUDGETING, PURCHASING, & HUMAN RESOURCE
MANAGEMENT SE!? VICES

Deb Busey, County Administrator

MEMORANDUM

TO: James Quisenberry, Deputy Chair of Policy, Personnel & Appointments;
Christopher Alix, Deputy Chair of Finance &MEMBERS of the
CHAMPAIGN COUNTY BOARD

FROM: Deb Busey, County Administrator, and Job Content Evaluation
Committee

DATE: March 19, 2013

RE: REVIEW and RECOMMENDATION of GIS POSITIONS

ISSUE:
Pursuant to direction from the Policy, Personnel & Appointments Committee of the Whole
on February 12, 2013, the Job Content Evaluation Committee has met to review, evaluate
and classify the positions assigned to the GIS Consortium, which had not previously been
evaluated under the County’s salary administration system because the positions were
previously under the administrative direction of the Regional Planning Commission.

REPORT& ANALYSIS
615 Director:
The Job Content Evaluation Committee has classified the GIS Director position in Salary
Grade Range L, with a market adjustment to place the position in Salary Grade Range M.
The market adjustment is consistent with other technology positions classified in the
Champaign County system.

• Grade Range M has a salary range from $66,826.50 minimum to $100,249.50
maximum.

• Internal Comparisons — the County’s IT Director is also assigned to this
classification.

• External Comparisons — the market comparison for this position in this region
indicates a minimum salary of $66,208 to a maximum of $108,793.

• The current incumbent’s salary is within the established salary range for Grade Range
M, and therefore requires no adjustment or budgetary impact as a result of this
classification.

GIS Programmer
The Job Content Evaluation Committee has classified the 015 Programmer position in Salary
Grade Range I with a market adjustment to place the position in Salary Grade Range J. The
market adjustment is consistent with other technology positions classified in the Champaign
County system.
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CHAMPAIGN COUNTY ADMINISTRATIVE SERVICES 
1776 East Wa shingto n St reet, Urba na, Ill ino is 618 0 2-458 1 

ADM I N ISTRA TlVE. BUDGETING, P U RCH ASI NG, & H UMAN RESOURCE 
M A N A GEMENT S ER VICES 

Deb Busey. County Administrator 

MEMORANDUM 

James Quisenberry, Deputy Chair of Policy, Personnel & Appointments; 
Christopher Alix, Deputy Chair of Finance &MEMBERS of the 
CHAMPAIGN COUNTY BOARD 

Deb Busey, County Administrator, and Job Content Evaluation 
Committee 

March 19, 2013 

REVIEW and RECOMMENDATION of GIS POSITIONS 

Pursuant to direction from the Policy, Personnel & Appointments Committee ofthe Whole 
on February 12,2013, the Job Content Evaluation Committee has met to review, evaluate 
and classify the positions assigned to the GIS Consortium, which had not previously been 
evaluated under the County' s salary administration system because the positions were 
previously under the administrative direction of the Regional Planning Commission. 

REPORT & ANALYSIS 
GIS Director: 
The Job Content Evaluation Committee has classified the GIS Director position in Salary 
Grade Range L, with a market adjustment to place the position in Salary Grade Range M. 
The market adjustment is consistent with other technology positions classified in the 
Champaign County system. 

• Grade Range M has a salary range from $66,826.50 minimum to $100,249.50 
maxImum. 

• Internal Comparisons - the County's IT Director is also assigned to this 
classification. 

• External Comparisons - the market comparison for this position in this region 
indicates a minimum salary of$66,208 to a maximum of$108,793. 

• The current incumbent's salary is within the established salary range for Grade Range 
M, and therefore requires no adjustment or budgetary impact as a result ofthis 
classification. 

GIS Programmer 
The Job Content Evaluation Committee has classified the GIS Programmer position in Salary 
Grade Range I with a market adjustment to place the position in Salary Grade Range J. The 
market adjustment is consistent with other technology positions classified in the Champaign 
County system. 
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TO: 

FROM: 

DATE: 

RE: 

ISSUE: 

CHAMPAIGN COUNTY ADMINISTRATIVE SERVICES 
1776 East Wash ington Street, Urba na, Illinois 618 0 2-4581 

ADMI NISTRATIV E, BUDGETING, PURCH ASI NG, & H UMAN RESOURCE 
MANAGEMENT SER VICES 

Deb Busey, County Administrator 

MEMORANDUM 

James Quisenberry, Deputy Chair of Policy, Personnel & Appointments; 
Christopher Alix, Deputy Chair of Finance &MEMBERS of the 
CHAMPAIGN COUNTY BOARD 

Deb Busey, County Administrator, and Job Content Evaluation 
Committee 

March 19, 2013 

REVIEW and RECOMMENDATION of GIS POSITIONS 

Pursuant to direction from the Policy, Personnel & Appointments Committee of the Whole 
on February 12, 2013 , the Job Content Evaluation Committee has met to review, evaluate 
and classify the positions assigned to the GIS Consortium, which had not previously been 
evaluated under the County' s salary administration system because the positions were 
previously under the administrative direction of the Regional Planning Commission. 

REPORT & ANALYSIS 
GIS Director: 
The Job Content Evaluation Committee has classified the GIS Director position in Salary 
Grade Range L, with a market adjustment to place the position in Salary Grade Range M. 
The market adjustment is consistent with other technology positions classified in the 
Champaign County system. 

• Grade Range M has a salary range from $66,826.50 minimum to $100,249.50 
maxImum. 

• Internal Comparisons - the County's IT Director is also assigned to this 
classification. 

• External Comparisons - the market comparison for this position in this region 
indicates a minimum salary 0[$66,208 to a maximum 0[$108,793. 

• The current incumbent's salary is within the established salary range for Grade Range 
M, and therefore requires no adjustment or budgetary impact as a result of this 
classification. 

GIS Programmer 
The Job Content Evaluation Committee has classified the GIS Programmer position in Salary 
Grade Range I with a market adjustment to place the position in Salary Grade Range J. The 
market adjustment is consistent with other technology positions classified in the Champaign 
County system. 

(217) 384·3776 WWW·CO.CHAMPA!G N.!L.US (2 17) 384·3896 FAX 



• Grade Range I has a salary range from S46,741 .50 minimum to $70,122 maximum.
• Internal Comparisons — the County’s Mainframe Programmer and PC Applications

Programmer are also assigned to this classification.
• External Comparisons — the market comparison for this position in this region

indicates a minimum salary of $51,389 to a maximum of $88,201.
• The cunent incumbent’s salary is within the established salary range for Grade Range

.1, and therefore requires no adjustment or budgetary impact as a result of this
classification.

GIS Technician II
The Job Content Evaluation Committee reviewed the information presented by Leanne
Brehob-Riley, GIS Director, with regard to some requested changes to this position. The
position is currently vacant, and to address long tenn planning needs of the 015 Consortium,
it is recommended that additional project planning and management be added to the
responsibilities of this position. As a result, the Job Content Evaiuation Committee
recommends a title change, reflective of the new job responsibilities, to Business Systems
Analyst. The Committee has classified the position in Salary Grade Range I with a market
adjustment to place the position in Salary Grade Range J. The market adjustment is
consistent with other technology positions classified in the Champai County system.

• Grade Range I has a salary range from $46,741 .50/minimum to $70,122 maximum.
• Internal Comparisons — the County’s existing Business Applications Analyst position

is also assigned to this classification.
• External Comparisons — the market comparison for this position in this region

indicates a minimum salary of $54,432 to a maximum of $82,240.
• This position is currently vacant; the previous incumbent was paid a salary of

$46,001/annual. The additional responsibilities assigned to the position resulting in
this classification will require a modest upward adjustment to compensate a new hire
in a manner consistent with the County’s Personnel Policy.

GIS Technician I
The Job Content Evaluation Committee has classified the 015 Technician I position in Grade
Range F with a market adjustment to place the position in Grade Range 0. Because of the
elimination of the GIS Technician II title, the Job Content Evaluation Committee also
recommends this position be titled GIS Technician. The market adjustment is consistent
with other technology positions classified in the Champaign County system.

• Grade Range 0 has a salary range from $16.33/hour minimum to $24.50/hour
maximum.

• Internal Comparisons — the County’s existing Technology Specialist and Desktop
Support Technician positions are also assigned to this classification.

• External Comparisons — the market comparison for this position in this region
indicates a minimum hourly rate of $15.95 to a maximum hourly rate of $24.36.

• There are cunently two incumbents in this position, both compensated within the
established salary range for Grade Range G, resulting in no required salary
adjustments or budgetary impact.

• Grade Range J has a salary range from $46,741.50 minimum to $70,122 maximum. 
• Internal Comparisons - the County's Mainframe Programmer and PC Applications 

Programmer are also assigned to this classification. 
• External Comparisons - the market comparison for this position in this region 

indicates a minimum salary of$51 ,389 to a maximum of$88,201. 
• The current incumbent's salary is within the established salary range for Grade Range 

J, and therefore requires no adjustment or budgetary impact as a result of this 
classification. 

GIS Technician II 
The Job Content Evaluation Committee reviewed the information presented by Leanne 
Brehob-Riley, GIS Director, with regard to some requested changes to this position. The 
position is currently vacant, and to address long term planning needs of the GIS Consortium, 
it is recommended that additional project planning and management be added to the 
responsibilities of this position. As a result, the Job Content Evaluation Committee 
recommends a title change, reflective of the new job responsibilities, to Business Systems 
Analyst. The Committee has classified the position in Salary Grade Range I with a market 
adjustment to place the position in Salary Grade Range J. The market adjustment is 
consistent with other technology positions classified in the Champaign County system. 

• Grade Range J has a salary range from $46,741.50/minimum to $70,122 maximum. 
• Internal Comparisons - the County's existing Business Applications Analyst position 

is also assigned to this classification. 
• External Comparisons - the market comparison for this position in this region 

indicates a minimum salary of$54,432 to a maximum of$82,240. 
• This position is currently vacant; the previous incumbent was paid a salary of 

$46,001lannual. The additional responsibilities assigned to the position resulting in 
this classification will require a modest upward adjustment to compensate a new hire 
in a manner consistent with the County's Personnel Policy. 

GIS Technician I 
The Job Content Evaluation Committee has classified the GIS Technician I position in Grade 
Range F with a market adjustment to place the position in Grade Range G. Because of the 
elimination of the GIS Technician II title, the Job Content Evaluation Committee also 
recommends this position be titled GIS Technician. The market adjustment is consistent 
with other technology positions classified in the Champaign County system. 

• Grade Range G has a salary range from $16.33/hour minimum to $24.50Ihour 
maximum. 

• Internal Comparisons - the County's existing Technology Specialist and Desktop 
Support Technician positions are also assigned to this classification. 

• External Comparisons - the market comparison for this position in this region 
indicates a minimum hourly rate of$15.95 to a max.imum hourly rate of$24.36. 

• There are currently two incumbents in this position, both compensated within the 
established salary range for Grade Range G, resulting in no required salary 
adjustments or budgetary impact. 
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• Grade Range J has a salary range from 546,741.50 minimum to $70,122 maximum. 
• Internal Comparisons - the County's Mainframe Programmer and PC Applications 

Programmer are also assigned to this classification. 
• External Comparisons - the market comparison for this position in this region 

indicates a minimum salary of$51 ,389 to a maximum of$88,201. 
• The current incumbent's salary is within the established salary range for Grade Range 

J, and therefore requires no adjustment or budgetary impact as a result of this 
classification. 

GIS Technician II 
The Job Content Evaluation Committee reviewed the infonnation presented by Leanne 
Brehob-Riley, GIS Director, with regard to some requested changes to this position. The 
position is currently vacant, and to address long tenn planning needs of the GIS Consortium, 
it is recommended that additional project planning and management be added to the 
responsibilities of this position. As a result, the Job Content Evaluation Committee 
recommends a title change, reflective of the new job responsibilities, to Business Systems 
Analyst. The Committee has classified the position in Salary Grade Range I with a market 
adjustment to place the position in Salary Grade Range 1. The market adjustment is 
consistent with other technology positions classified in the Champaign County system. 

• Grade Range J has a salary range from $46,74 t .50/minimum to $70,122 maximum. 
• Internal Comparisons - the County's existing Business Applications Analyst position 

is also assigned to this classification. 
• External Comparisons - the market comparison for thi s position in this region 

indicates a minimum salary 0[$54,432 to a maximum of$82,240. 
• This position is currently vacant; the previous incwnbent was paid a salary of 

$46,00Ilannual. The additional responsibilities assigned to the position resulting in 
this classification will require a modest upward adjustment to compensate a new hire 
in a manner consistent with the County's Personnel Policy. 

GIS Technician I 
The Job Content Evaluation Committee has classified the GIS Technician I position in Grade 
Range F with a market adjustment to place the position in Grade Range O. Because of the 
elimination of the GIS Technician II title, the Job Content Evaluation Committee also 
recommends thi s position be titled GIS Technician. The market adjustment is consistent 
with other technology positions classified in the Champaign County system. 

• Grade Range G has a salary range from $ 16.33/hour minimum to $24.50/hour 
maximum. 

• Internal Comparisons - the County's existing Technology Specialist and Desktop 
Support Technician positions are also assigned to this classification. 

• External Comparisons - the market comparison for this position in thi s region 
indicates a minimum hourly rate of$15.95 to a maximum hourly rate 0[$24.36. 

• There are currently two incumbents in this position, both compensated within the 
established salary range for Grade Range G, resulting in no required salary 
adjustments or budgetary impact. 



GIS Mapping Technician
The Job Content Evaluation Committee reviewed information presented by Leanne Brehob
Riley, GIS Director, with regard to proposed changes to this position as well. This position
had previously been classified as a Technician I, however the job duties are somewhat
different and more accurately reflected in a Mapping Technicianjob description. As a result,
the Job Content Evaluation Committee recommends the dcsignation of a position titled
Mapping Technician, assigned to Grade Range F with market adjustment to Grande Range
F. As with all the other technology positions within the GIS Consortium, the market
adjustment is consistent with other technology positions classified in the Champaign County
system.

• Grade Range F has a salary range from $14.82/hour minimum to $22.23/hour
maximum.

• Internal Comparison - the County does not have any mapping or CAD positions that
would be comparable to this one.

• External Comparison - — the market comparison for this position in this region
indicates a minimum hourly rate of $14.48 to a maximum hourly rate of $24.51.

• The current incumbent’s salary is within the established salary range for Grade Range
F, and therefore requires no adjustment or budgetary impact as a result of this
classification.

SUMMARY
The Job Content Committee respectthlly requests the approval of the job titles and
classifications for the five classifications within the GIS Consortium as documented in this
Memorandum. Specific information regarding each of the position classification
recommendations and the job descriptions are attached for your infonnation.

REQUESTED ACTION for POLICY, PERSONNEL & APPOINTMENTS:
The Policy, Personnel & Appointments Committee recommends to the Finance Committee
approval of the following classification of the positions in the Champaign County GIS
Consortium:
GIS Director — Grade Range L with MarketAdjustment to Grade Range M
GIS Programmer — Grade Range I with Market Adjustment to Grande Range!
GIS Business Systems Analyst — Grade Range 1 with Market Adjustment to Grade Range J
GIS Technician — Grade Range F with Market Adjustment to Grade Range G
GIS Mapping Technician — Grade Range E with Market Adjustment to Grade Range F

REQUESTED ACTION for FINANCE
The Finance Committee of the Whole recommends to the County Board approval of the

following classification of the positions in the Champaign County GIS Consortium:
GIS Director — Grade Range L with Market Adjustment to Grade Range M
GIS Programmer — Grade Range I with Market Adjustment to Grande Range J
GIS Business Systems Analyst — Grade Range I with Market Adjustment to Grade Range J
GIS Technician — Grade Range F with Market Adjustment to Grade Range G
GIS Mapping Technician — Grade Range E with MarketAdjustm ent to Grade Range F

Thank you for your consideration of this recommendation.

attachments

GIS Mapping Technician 
The Job Content Evaluation Committee reviewed infonnation presented by Leanne Brehob
Riley, GIS Director, with regard to proposed changes to this position as well. This position 
had previously been classified as a Technician I, however the job duties are somewhat 
different and more accurately reflected in a Mapping Technician job description. As a result, 
the Job Content Evaluation Committee recommends the designation of a position titled 
Mappin2 Technician, assigned to Grade Range E with market adjustment to Grande Range 
F. As with all the other technology positions within the GIS Consortium, the market 
adjustment is consistent with other technology positions classified in the Champaign County 
system. 

• Grade Range F has a salary range from $14.82Ihour minimum to $22.23Ihour 
maximum. 

• Internal Comparison - the County does not have any mapping or CAD positions that 
would be comparable to this one. 

• External Comparison - - the market comparison for this position in this region 
indicates a minimum hourly rate of $14.48 to a maximum hourly rate of $24.51. 

• The current incumbent's salary is within the established salary range for Grade Range 
F, and therefore requires no adjustment or budgetary impact as a result of this 
classification. 

SUMMARY 
The Job Content Committee respectfully requests the approval of the job titles and 
classifications for the five classifications within the GIS Consortium as documented in this 
Memorandum. Spccific infonnation regarding each of the position classification 
recommendations and the job descriptions are attached for your infonnation. 

REQUESTED ACTION (or POLICY, PERSONNEL & APPOINTMENTS: 
The Policy, Personnel & Appointments Committee recommends to the Finance Committee 
approval o/the/ollowing classification o/the positions in the Champaign County GIS 
Consortium: 
GIS Director - Grade Range L with Market Adjustmell1 to Grade Range M 
GIS Programmer - Grade Range I with Market Adjustment to Grande Range J 
GIS Business Systems Analyst - Grade Range I with Market Adjustment to Grade Range J 
GIS Technician - Grade Range F with Market Adjustment to Grade Range G 
GIS Mapping Technician - Grade Range E with Market Adjustment to Grade Range F 

REQUESTED A CTlON {or FINANCE 
The Finance Committee o/the Whole recommends to the County Board approval o/the 

/ollowing classification oftl,e positions in the Champaign County GIS Consortium: 
GIS Director - Grade Range L with Market Adjustment to Grade Range M 
GIS Programmer - Grade Range I with Market Adjustment to Grande Range J 
GIS Business Systems Analyst - Grade Range I with Market Adjustment to Grade Range J 
GIS Technician - Grade Range F with Market Adjustment to Grade Range G 
GIS Mapping Technician - Grade Range E with Market Adjustment to Grade Rallge F 

Thank you for your consideration of this recommendation. 

attachments 
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GIS Mapping Technician 
The Job Content Evaluation Committee reviewed infonnation presented by Leanne Brehob
Riley, GIS Director, with regard to proposed changes to thi s position as well. This position 
had previously been classified as a Technician I, however the job duties are somewhat 
different and more accurately reflected in a Mapping Technician job description. As a result, 
the Job Content Evaluation Committee recommends the designation of a position titled 
Mappin2 Technician, assigned to Grade Range E with market adjustment to Grande Range 
F. As with all the other technology positions within the GIS Consortium, the market 
adjustment is consistent with other technology positions classified in the Champaign County 
system. 

• Grade Range F has a salary range from $14.82/hour minimum to $22.23Ihour 
maXImum. 

• internal Comparison - the County does not have any mapping or CAD positions that 
would be comparable to this one. 

• External Comparison - - the market comparison for this position in this region 
indicates a minimum hourly rate of $1 4.48 to a maximwn hourly rate of$24.51. 

• The current incumbent 's salary is within the establi shed salary range for Grade Range 
F, and therefore requires no adjustment or budgetary impact as a result of this 
classi_fi cation. 

SUMMARY 
The Job Content Committee respectfully requests the approval of the job titles and 
classifications for the five classifications wi thin the GIS Consortium as documented in this 
Memorandum. Specific infonnation regarding each of the position classification 
recommendations and the job descriptions are attached for your infonnation. 

REQUESTED ACTION (or POLICY, PERSONNEL & APPOfNTMENTS: 
The Policy, Personnel & Appointments Committee recommends to the Finance Committee 
approval of the following classification o/the positions in the Champaign County GIS 
Consortium: 
GIS Director - Grade Range L with Market Adjustmeltl to Grade Range M 
GIS Programmer - Grade Range I with Market Adjustment to Grande Range J 
GIS Business Systems Analyst - Grade Range I with Market Adjustment to Grade Runge J 
GIS Technician - Grade Range F with Market Adjustment to Grade Range G 
GIS Mapping Technician - Grade Range E with Market A djustment to Grade Range F 

REQUESTED A CTiON (or FINANCE 
The Finance Committee of the Whole recommends to the County Board approval oftl.e 
following classification oftl.e positions in the Champaign County GIS Consortium: 
GIS Director - Grade Range L with Market Adjustment to Grade Range M 
GIS Programmer - Grade Range I with Market Adjustment to Grande Range J 
GIS Business Systems Analyst - Grade Range I with Market Adjustment to Grade Range J 
GIS Techniciall - Grade Range F with Market Adjllstment to Grade Range G 
GIS Mapping Technician - Grade Range E with Market Adjustment to Grade Range F 

Thank you for your consideration of thi s recommendation. 

attachments 



CHAMPAIGN CONT SAlARY ADMINISTRATION PROGRAM
JOB CONTENT EVALUATION COMMITFEE REPORT

Dart of Request: February 12. 2013

RE-EVALUATION OF EXISTLNG POSITION

Department Requesting: GIS Consortium
Position Title: GIS Director
Current Job Points: Not previously evaluated under County system
FTSA Status: Exempt
Current Salary: $34.79/hour; $67,840/annual

Job Evaluation Committee Rccommendation:

ReEva1uatedJob Points: 879
Recommended Title: GIS Director
FT SA Status. Exempt
Reconnnended Salary Rangc Grade Range L wLth Market Adjustment to Grade Range M
*Rangcs cfIecdve for FYEOI3 \thuimum $34.27hour S6&8r65Carinual

Mid Poinl $42.84/hour S83S3Siarmual
Maximum $51.41/hour $100,249.50/annual

Dare ofJob Evaluation Cominirree Recommendation: March 14,2013

CHAMPAIGN COUNTY SAlARY ADMINISTRATION PROGRAM 
JOB CONTENT EVALUATION COMMITTEE REPORT 

Date of Request : February 12,2013 

RE-EVALUA TION OF EXISTING POSITION 

Department Requesting: 
Position Title: 
Current Job Points: 
FlSA Status: 
Current Sabry: 

GIS Consortium 
GIS Director 
Not previously evaluated under County system 
Exempt 
$34.79/hour; $67,840/.nnual 

Job Evaluation Committee Recommendation: 

Re~ Evalua[ed Job Points: 
Recommended Title: 
FLSA Status: 
Recommended Salary Range: 
*Ranges effective for FY20U 

879 
GIS Director 
Exempt 
Grade Range l with Market Adjustment to Grade Range M 
Minimum $34.27lhour $66,826.50/aooual 
Mid, Point $42.84Ihour $83,538/annual 
Maximum $5L4Vbour $100,249.50/annual 

Date of Job Evaluation Committee Recommendation: March 14, 2013 
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CHAMPAIGN COUNTY SAlARY ADMINISTRATION PROGRAM 
J OB CONTENT EVALUATION COMMITTEE REPORT 

Date of Request: February 12.2013 

RE-EV ALUA TlON OF EXISTING POSITION 

Departme nt Requesting: 
Position Title: 
Current J ob Points: 
FlSA Status: 
Current Salary: 

GIS Consortium 
GIS Director 
Not previously evaluated under County system 

Exempt 
$34.79/hour; $67.840/annual 

Job Evaluation Committee Recommendation: 

Rc, Evaluarcd Job Points: 
Recommended Title: 
FLSA ScaNS: 
Recommended Salary Range: 
"Ranges effective (or FY20U 

879 
GIS Director 
Exempt 
Grade Range L with Market Adjustment to Grade Range M 
Minimum $34.27lhour $66,826.50/an nual 
Mid, Point $42.84Ihour $83.538/annual 
Maximum $51.4 Vhour $100.249.50/annual 

Date of Job Evaluation Committee Recommendation: March 14. 2013 



Champaign County
Job flcscription

Job Title: Geographic Information System (GIS) Director
Department: GIS Consortium
Reports To: County Administrato,
FLSA Status: Exempt
Grade/Range:
Prepared Date: March. 2013

SUMMARY Responsible for plaiming, integration and implementation of GIS technologies for the
Champaign County GIS Consortium (CCGISC). This includes GIS client needs assessment, database
design, implementation and management, data development OS application development, and GIS
standards coordination.

ESSENTIAL DUTIES and RESPONSIBILITIES include the following. Other duties may be
ass &ned.

Pro’ides a leadership rok in the implementation of information management and spatially related
technologies. Advises the CCGISC Policy Committee on countywide GIS policies, standards and
proced ares.

Facilitates meetings and public hearings to establish and ensure coordination among member
organizations and staff to build consensus for project priorities.

Researches and makes recommendations for consortium policy directions, standards deveLopment,
activities, and operations.

Develops and administers budget for GIS. Responsible for management of outside contracts.

Manages CCGISC projects, including data and technology acquisition and maintenance. Recommends
appropriate changes to GIS software. CAD software, hardware, network and database organizations in
order to maximize efficiencies for better sen-ice to Consortium members.

SUPERVISORY RESPONSIBILITIES Supervises GIS staff of 5 employees. Responsible for overall
direction, coordination, nd evaluation of the department. Carries out supervisory responsibilities in
accordance with the organization’s policies and applicable laws. Responsibilities include interviewing,
hiring and training employees; planning, assigning, and directing work; appraising perlbrmance;
rewarding and disciplining employees; addressing complaints and resolving problems.

QUALIFICATIONS To perform this job successfully, an individual must be able to perform each
essential duty satisfactorily. The requirements listed below are representative of the knowledge, skill,
andor abiLity required.

EDUCATION and/or EXPERIENCE Maste?s degree preferred in a certified program or closely
related field with more than five years hands-on experience with GIS at a technical or manemenr level.

Job Title: 
Department: 
Reports To: 
FLSA Status: 
GradeIRange: 
Prepared Date: 

Champaign County 
Job Description 

Geographic Information System (GIS) Director 
GIS Consortium 
County Administrator 
Exempt 

March, 2013 

SUMMARY Responsible for planning, integration and implementation of GIS technologies forthe 
Champaign County GIS Consortium (eCOISe). This includes GIS client needs assessment, database 
design. implementation and management, data development, GIS application development, and GIS 
standards coordination. 

ESSENTIAL DUTIES and RESPONSmILITlES include the following. Other duties may be 
assigned. 

Provides a leadership role in the implementation of infonnation management and spatially related 
technologies. Advises the eCOISe Policy Committee on countywide GIS policies, standards and 
procedures. 

Facilitates meetings and public hearings to establish and ensure coordination among member 
organizations and staff to build consensus for project priorities. 

Researches and makes recommendations for consortium policy directions, standards development, 
activities, and operations. 

Develops and administers budget for GIS. Responsible for management of outside contracts. 

Manages CCGISC projects, including data and technology acquisition and maintenance. Recommends 
appropriate changes to GIS software, CAD software, hardware, network and database organizations in 
order to maximize efficiencies for better service to Consortium members. 

SUPERVISORY RESPONSml.LITIES Supervises GIS staff of5 employees. Responsible fo r overall 
direction, coordination, and evaluation of the department. Carries out supervisory responsibilities in 
accordance with the organization's policies and applicable laws. Responsibilities include interviewing, 
hiring and training employees; planning, assigning, and directing work; appraising performance; 
rewarding and disciplining employees; addressing complaints and resolving problems. 

QUALIFICATIONS To perform this job successfully, an individual must be able to perfonn each 
essential duty satisfactorily. The requirements listed below are representative of the knowledge, skill, 
and/or ability required. 

EDUCATION aod/or EXPERIENCE Master's degree preferred in a certified program or closely 
related field with more than five years hands-on experience with GIS at a technical or managememleveL 
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Job T itle: 
Department: 
Reports To: 
FLSA Status: 
Grade!Range: 
Prepared Date: 

Champaign County 
Job Description 

Geographic Information System (OIS) Director 
GIS Consortium 
County Administrator 
Exempt 

March, 20 13 

SUMMARY Responsible forpianning, integration and implementation of GIS technologies for the 
Champaign County GIS Consortium (CCGISC). This includes GIS client needs assessment, database 
design. implementation and management, data development, GIS application development, and GIS 
standards coordination. 

ESSENTIAL DUTIES and RESPONSmILITIES include the following. Other duties may be 
assigned. 

Provides a leadership role in the implementation of information management and spatially related 
technologies. Advises the ecolse Policy Committee on countywide GIS policies, standards and 
procedures. 

Facilitates meetings and public hearings to establish and ensure coordination among member 
organizations and staff to build consensus for project priorities. 

Researches and makes recommendations for consortium policy directions, standards deve lopment, 
activities, and operations. 

Develops and administers budget for GIS. Responsible for management of outside contracts. 

Manages CCGISC projects, including data and technology acquisition and maintenance. Recommends 
appropriate changes to GIS software, CAD software, hardware, network and database organizations in 
order to maximize efficiencies for better service to Consortium members. 

SUPERVISORY RESPONSm •. LITIES Supervises GIS staff of 5 employees. Responsible for overall 
direction, coordination. and evaluation of the depanment. Canies out supervisory responsibilities in 
accordance with the organization's policies and applicable laws. Responsibilities include interviewing, 
hiring and training employees; planning, assigning, and directing work; appraising performance; 
rewarding and disciplining employees; addressing complaints and resolving problems. 

QUALIFICATIONS To perform this job successfully, an individual must be able to perform each 
essential duty satisfactorily. The requirements listed below are representative of the knowledge, skill, 
andlor ability required. 

EDUCATION and/or EXPERIENCE Master's degree preferred in a cenified program or c losely 
related field with more than five yea~ hands-on experience with GIS at a technical or managemem level. 



LANGUAGE SKILLS Ability to read, analyze, and interpret periodicals, professional journals,
technical procedures, or governmental regulations. Ability to write reports, business correspondence.
and procedure manuals. Ability to effectively present information and respond to questions from groups
of managers, public officials, and the general public.

TECHNICAL SKILLS Above average knowledge of GIS systems. data base nunagement systems,
network communications and Internet technologies. Demonstrated aptitude for learning new
technologies.

REASONING ABILITY Ability to define problems, collect data, establish facts, and thaw valid
conclusions. Ability to interpret an extensive varieiv of technical instructions in mathematical or
diagram form and deal with several abstract and concrete variables.

CERTIFICATES, LICENSES, REGISTRATIONS As required.

PHYSICAL DEMA%DS The physical demands described here are representative of those that must be
met by an employee to successfully perform the essential functions of this job. While performing the
duties of this job, the employee is frequently required to sit; use hands to finger, handle. or feel: and talk
or hear. The employee is occasionally required to stand: walk; and reach with hands and arms. The
employee most occasionally lift and.or move up to 10 pounds. Specific visioa abilities required by this
job include close vision, distance vision, depth perception and ability to disIingiish between colors.

WORK ENVIRONMENT The work environment characteristics described here are represenlative of
those an employee encounters while perfoiming the essential functions of this job. Normal office
conditions. The noise level in the work environment is usually moderate.

LANGUAGE SKILLS Ability to read, analyze, and interpret periodicals, professional journals, 
technical procedures, or governmental regulations. Ability to write reports, business correspondence, 
and procedure manuals. Ability to effectively present information and respond to questions from groups 
of managers, public officials, and the general public. 

TECHNICAL SKILLS Above average knowledge of GIS systems, data base management systems, 
network communications and internet technologies. Demonstrated aptitude for learning new 
techno logies. 

REASONING ABILITY Ability to defme problems, collect data, establish facts, and draw valid 
conclusions. Ability to interpret an extensive variety of technical instructions in mathematical or 
diagram fonn and deal with several abstract and concrete variables. 

CERTIFICATES, LICENSES, REGISTRATIONS As required. 

PHYSICAL DEMANDS The physical demands described here are representative of those Lhat must be 
met by an employee to successfuUy perfonn the essential functions oflhis job. While performing the 
duties of this job, the employee is frequently required to si t; use hands to fmger, handle, or feel ; and talk 
or hear. The employee is occasionally required to stand; walk; and reach with hands and anns. The 
employee must occasionally lift and/or move up to 10 pounds. Speci fic vision abilities required by this 
job include close vision, distance vision, depth perception and ability to distinguish between colors. 

WORK ENVIRONMENT The work environment characteri stics described here are representative of 
those an employee encounters while perfonnmg the essential functions of this job. Normal office 
conditions. The noise level in the work environment is usually moderate. 
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LANGUAGE SKILLS Ability to read, analyze, and interpret periodicals, professional journals, 
technical procedures, or governmental regulations. Ability to write reports, business correspondence, 
and procedure manuals . Ability to effective ly present information and respond to questions from groups 
of managers, public officials, and the general public. 

TECHNICAL SKILLS Above average knowledge of GIS systems, data base management systems, 
network communications and internet technologies. Demonstrnted aptitude for learning new 
technologies. 

REASONING ABlLITY Ability to defme problems, collect data, establish facts, and draw valid 
conclusions. Ability to interpret an extensive variety of technical instructions in mathematical or 
diagram form and deal with several abstract and concrete variables. 

CERTIFICATES, LICENSES, REGISTRATIONS As required. 

PHYSICAL DEMANDS The physical demands described here are representative oftbose that must be 
met by an employee to successfully perform the essential functions of this job. While performing the 
duties o ftbis job, the employee is frequently required to si t; use hands to fmger, handle, or feel; and talk 
or hear. The employee is occasionally required to stand; walk; and reach with hands and arms. The 
employee must occasionally lift andlor move up to 10 pounds. Specific vision abilities required by this 
job include close vision, distance vision, depth perception and ability to distinguish between colors. 

WORK ENVIRONM.ENT The work environment characteri stics described here are representative of 
those an emp loyee encounters while perfonning the essential functions of this job. Normal office 
conditions. The noise level in the work environment is usually moderate. 



CHAMPAIGN COUNTY SALARY ADMINISTRATION PROGRAM
JOB CONTENT EVALUATION COMMITTEE REPORT

Date of Request. Februan- 12. 2W3

RE-EVALUATION OF EXISTING POSITION

Department Requesting: GIS Consortium
Position Title: GIS Programmer
Current job Points: Not previously evaluated under County system
ELSA Status Exempt
Current Salary: $25.55/hour - $49.822/anrnmi

Job Evaluation Committee Recommendation:

Re-Evaluated job Points: 650
Recommended Title: GIS Programmer
ELSA Status: Exempt
Recommended Salary Rangc: Grade Range I with Market Adjustment to Grade Rangcj
Rangcs effective for FY2013 Minimum $23.97/hour $46,741.50/annual

MidPoint $299&hour $58422/annual
Maximum S35.96;hour S70.122/annual

Date ofJob Evaluation Committee Recoinmendariorn \Iarci 14. 2013

CHAMPAIGN COUNTY SALARY ADMINISTRATION PROGRAM 
JOB CONTENT EVALUATION COMMITTEE REPORT 

Date of Request: February 12,2013 

RE-EVAlUATION OF EXISTING POSITION 

Department Requesting: 
Position Title: 
Current Job Points: 
FLSA Status: 
Current Salary: 

GIS Consortium 
G IS Programmer 
Not previously evaluated under County system 
Exempt 
$25.55/hour - $49,822/annual 

Job Evaluation Committee Recommendation: 

Re~ Evaluated Job Points: 
Recommended Title: 
FLSA Status: 
Recommended Salary Range: 
"'Ranges dfective for FY2013 

650 
GIS Programmer 
Exempt 
Grade Range I with Market Adjustment to Grade Range J 
Minimum $23.97Ihour $46,741.50/annual 
Mid~ Poini $29.96/hour $58,4221annual 
Maximum $3S.96/hour $70,1221annual 

Date of Job Evaluation Committee Recommendation: March 14, 2013 

43

CHAMPAIGN COUNTY SAlARY ADMINISTRATION PROGRAM 
JOB CONTENT EV ALUA TlON COMMITTEE REPORT 

Date of Request: February 12, 2013 

RE-EVALUATION OF EXISTI NG POSITION 

Department Requesting: 
Position Title: 
Current Job Points: 
FLSA Status: 
Current Salary: 

GIS Consortium 
GIS Programmer 
Not previously evaluated under County system 
Exempt 
$25.55Ihour - $49,822/annual 

Job Evaluation Committee Recommendation: 

Rc .. Evaluated Job Points: 
Recommended Title: 
FLSA Status: 
Recommended Salary Range: 
·Ranges effective [or FY2013 

650 
GIS Programmer 
Exempt 
Grade Range I with Market Adjustment to Grade Range J 
Minimum $23.97Ihour $46,74I.S0/annual 
Mid-Poinl $29.96/hour $S8,4221annual 
Maximum $35.96Ihour $70,1221annual 

Date of Job Evaluation Committee Recommendation: March 14,2013 



Champaign County
Job Description

Job Title: Geographic Information System (GIS) Programmer
Department: 015 Consortium
Reports To: GIS Director
ELSA Status: Exempt
Grade/Range:
Prepared Date: March, 2013

SUMMARY Responsible for the design, development and deployment of applications, including
spatially enabled web-based mapping applications and dynamically driven web pages.

ESSENTIAL DUTIES and RESPONSIBILITIES include the following. Other duties may be
assigned.

Develops and deploys multi-jurisdictional spatially enabled web-based mapping applications.

Develops database driven web pages/web sites.

Designs and develops SQL-Server relational databases.

Serves as project manager, directs project staff, and assists with data coordination and integrity efforts.

Assists staff with design and development of automated quality control processes.

Assists with the design, development and implementation of support system architecture (hardware,
software, application, database and communications).

SUPERVISORY RESPONSIBILITIES Provides direction to project staff. This position has very
limited supervisory responsibilities.

QUALIFICATIONS To perform this job successfully, an individual must be able to perform each
essential duty satisfactorily. The requirements listed below are representative of the knowledge, skill
and/or ability required.

LANGUAGE SKILLS Ability to read, analyze, and interpret general business periodicals,
professional journals, technical procedures, or governmental regulations. Ability to write reports,
business correspondence, and procedure manuals. Ability to effectively present infonnation and
respond to questions from groups of managers, clients, customers, and the general public.

MATHEMATICAL SKILLS Ability to add, subtract, multiply, and divide in all units of measure,
using whole numbers, common fractions, and decimals. Ability to compute rate, ratio, and percent and
to draw and interpret bar graphs.

REASONING ABILITY Ability to solve practical problems and deal with a variety of concrete
variables in situations where only limited standardization exists. Ability to interpret a variety of

Job Title: 
Department: 
Reports To: 
FLSA Status: 
GradelRange: 
Prepared Date: 

Champaign County 
Job Description 

Geographic lnformation System (GIS) Programmer 
GIS Consortium 
GIS Director 
Exempt 

March,2013 

SUMMARY Responsible for the design, development and deployment of applications, including 
spatially enabled web-based mapping applications and dynamically driven web pages. 

ESSENTIAL DUTIES and RESPONSmILITIES include the following. Other duties may be 
assigned. 

Develops and deploys multi-jurisdictional spatially enabled web-based mapping applications. 

Develops database driven web pages/web sites. 

Designs and develops SQL-Server relational databases. 

Serves as project manager, directs project staff, and assists with data coordination and integrity efforts. 

Assists staff with design and development of automated quality control processes. 

Assists with the design, development and implementation of support system architecture (hardware, 
so ftware, application, database and communications) . 

SUPERVISORY RESPONSIBILITIES Provides direction to proj ect staff. This position has very 
limited supelVisory responsibilities. 

QUALfFlCATIONS To perform this job successfully, an individual must be able to perform each 
essential duty satisfactorily. The requirements listed below are representative of the knowledge, skill 
and/or ability required. 

LANGUAGE SKILLS Ability to read, analyze, and interpret general business periodicals, 
professional journals, technical procedures, or governmental regulations. Ability to write reports, 
business correspondence, and procedure manuals. Ability to effectively present information and 
respond to questions from groups of managers, clients, customers, and the general public. 

MA THEMA TICAL SKlLLS Ability to add, subtract, multiply, and divide in all units of measure, 
using whole numbers, common fractions, and decimals. Ability to compute rate, ratio, and percent and 
to draw and interpret bar graphs. 

REASONING ABILITY Ability to solve practical problems and deal with a variety of concrete 
variables in situations where only limited standardization exists. Ability to intetpret a variety of 
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Job Title: 
Department: 
Reports To: 
FLSA Status: 
GradelRange: 
Prepared Date: 

Champaign County 
Job Description 

Geographic information System (GIS) Programmer 
GIS Consortium 
GIS Director 
Exempt 

March,2013 

SUMMARY Responsible for the design, development and deployment of applications, including 
spatiaUy enabled web-based mapping applications and dynamically driven web pages. 

ESSENTIAL DUTlES and RESPONSmILITIES inc lude the following. Other duties may be 
assigned. 

Develops and deploys multi-jurisdictional spatially enabled web-based mapping applications. 

Develops database driven web pages/web sites. 

Designs and develops SQL-Server relational databases. 

Serves as project manager, directs project staff, and assists with data coordination and integrity efforu. 

Assists staff with design and development of automated quality control processes. 

Assists with the design, development and implementation of support system architecture (hardware, 
so ftware, application, database and communications) . 

SUPERVISORY RESPONSIBILITIES Provides direction to project staff. This position has very 
limited supervisory responsibilities. 

QUALIFICATIONS To perform this job successfully, an individual must be able to perform each 
essential duty satisfactorily. The requirements listed below are representative of the knowledge, skill 
and/or ability required. 

LANGUAGE SKILLS Ability to read, analyze, and interpret general business periodicals, 
professional journals, technical procedures, or governmental regulations. Ability to write reports, 
business correspondence, and procedure manuals. Ability to effectively present information and 
respond to questions from groups of managers, clients, customers, and the general public. 

MATHEMATICAL SKILLS Ability to add, subtract, multiply, and divide in all units of measure, 
using who le numbers, common fractions, and decimals. Ability to compute rate, ratio, and percent and 
to draw and interpret bar graphs. 

REASONING ABILITY Ability to solve practical problems and deal with a variety of concrete 
variables in situations where only limited standardization exists. Ability to interpret a variety of 



instructions furnished in writyten, oral, diagram, or schedule fonm

COMPUTER SKILLS To perform this job successfully, an individual should have the ability to
automate tasks, analyze 015 layers, and create quality control processes with Python (AroPy, SMTP,
and other relevant libraries). Should have experience with advanced GIS spatial analysis tools.

CERTIFICATES, LICENSES, REGISTRATIONS As required.

EDUCATION and/or EXPERIENCE Bachelo?s degree in GIS, Geography, Computer Science,
Engineering andlor Planning or related field. Three to five years of experience with the development and
design of applications and dynamically driven web pages utilizing the following preferred technologies:
Microsofi ASP.NET Framework using C#, T-SQL, ARCOIS JavaScript API, Dojo Toolkit, HTML,
XML, and CSS. Hands-on experience with GIS at a technical level preferred.

PHYSICAL DEMANDS The physical demands described here are representative of those that must be
met by an employee to successfully perform the essential functions of this job. While performing the
duties of this job, the employee is frequently required to sit; use hands to finger, handle, or feel; and talk
or hear. The employee is occasionally required to stand; walk; and reach with hands and aims. The
employee must occasionally lift and/or move up to 10 pounds. Specific vision abilities required by this
job include close vision and ability to distinguish between colors.

WORK ENVIRONMENT The work environment characteristics described here are representative of
those an employee encounters while performing the essential functions of this job. Normal office
conditions. The noise level in the work enviromnent is usually quiet.

instructions furnished in writyten, oral, diagram, or schedule form. 

COMPUTER SKILLS To perform this job successfully, an individual should have the ability to 
automate tasks, analyze GIS layers, and create quality control processes with Python (ArcPy, SMTP, 
and other relevant libraries). Should have experience with advanced GIS spatial analysis tools. 

CERTIFICATES, LICENSES, REGISTRATIONS As required. 

EDUCATION and/or EXPERIENCE Bachelor's degree in GIS, Geography, Computer Science, 
Engineering andlor Planning or related field. Three to five years of experience with the development and 
design of applications and dynamically driven web pages utilizing the following preferred technologies: 
Microsoft ASP.NET Framework using C#, T -SQL, ARCGIS JavaScript API, Dojo Toolkit, HTML, 
XML, and CSS. Hands-on experience with GIS at a technical level preferred 

PHYSICAL DEMANDS The physical demands described here are representative of those that must be 
met by an employee to successfully perform the essential functions of this job. While perfonning the 
duties of this job, the employee is frequently required to sit; use hands to fmger, handle, or fee l; and talk. 
or hear. The employee is occasionally required to stand; walk.; and reach with hands and anns. The 
employee must occasionally lift and/or move up to 10 pounds. Specific vision abilities required by this 
job include close vision and ability to distinguish between colors. 

WORK ENVlRONMENT The work environment characteristics described here are representative of 
those an employee encounters while performing the essential functions of this job. Nonnal office 
conditions. The noise level in the work environment is usually quiet. 
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instructions furnished in writyten, oral, diagram, or schedule form. 

COMPUTER SKILLS To perform this job successfully, an individual should have the ability to 
automate tasks, analyze GIS layers, and create quality control processes with Python (ArcPy, SMTP, 
and other relevant libraries). Should have experience with advanced GIS spatial analysis tools. 

CERTIFICATES, LICENSES, REGISTRATIONS As required. 

EDUCATION and/or EXPERIENCE Bacbelor's degree in GIS, Geograpby, Computer Science, 
Engineering andlor Planning or related field. Three to five years of experience with the development and 
design of applications and dynamically driven web pages utilizing the fo llowing preferred technologies: 
Microsoft ASP.NET Framework using C#, T -SQL, ARCGIS JavaScript API, Dojo Toolkit, HTML, 
XML, and CSS. Hands-on experience with GIS at a technical level preferred 

PHYSICAL DEMANDS The physical demands described here are representative of those that must be 
met by an employee to successfully perform the essential functions oftrus job. While performing the 
duties oftbis job, the employee is frequently required to sit; use hands to finger, handle, or feel; and talk 
or hear. The employee is occasionally required to stand; walk; and reach with hands and anns. The 
employee must occasionally lift andlor move up to 10 pounds. Specific vision abilities required by this 
job include close vision and ability to distinguish between colors. 

WORK ENVIRONMENT The work environment characteristics described here are representative of 
those an employee encounters while performing the essential functions of this job. Normal office 
conditions. The noise level in the work environment is usually quiet. 



CHAMPAIGN COUNTY SALARY ADMINISTRATION PROGRAM
JOB CONJENT EVALUATION COMMIYEE REPORT

Date of Request: February 12, 2013

REEVA[UATION OF EXISTLNG POSITION

Department Requesting: GIS Consortium
l’osition Title: GIS Technician Ii
CurrentJob Points: Not previously evaluated under County system
FISA Status: Exempt
Current Salary: $23.59/hour; $46,001/annual

Job Evaluation Committee Recommendation:

Re Evaluated job Points: 697
Recommended Title: Business Systems Analyst
ELSA Staws: Exempt
Receirirended Salary Rangc Grade Range I with Market Adjustment to Grade Rangej

Ranges effective For FY2013 \linirr.um 52397 hour $46741.5CannuaI
Mid Point S2996/hour $58422/annual
Maximum $3596/hour 370122/annual

Dare of Job Evaluation Committee Recommendation: March 14,2013

CHAMPAIGN COUNTY SALARY ADMINISTRATION PROGRAM 
JOB CONTENT EVALUATION COMMITTEE REPORT 

Date of Request: February 12, 2013 

RE- EV ALVA TION OF EXISTING POSITION 

Department Requesting: 
Position Title: 
Current Job Points: 
FLSA St atus: 
Current Salary: 

GIS Consortium 
GIS Technician II 
Not previously evaluated under County system 
Exempt 
$23.59Ihour; $46,OO I/annual 

Job Evaluation Committee Recommendation: 

Rc, Evaluated Job Points: 
Recommended Title: 
FtsA Status: 
Recommended Salary Range: 
"'Ranges effective for FY2013 

697 
Business Systems Analyst 
Exempt 
Grade Range I with Market Adjustment to Grade Range J 
Minimum $23.97lhour $46,741.50/annual 
Mid-Point $29.96lhour $SS,4221annual 
Maximum $35.96/hour $70,122/annual 

Date of Job Evaluation Committee Recommendation: March 14, 2013 
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CHAMPAIGN COUNTY SALARY ADMINISTRATION PROGRAM 
J OB CONTENT EVALUATION COMMITTEE REPORT 

Date of Request: February 12. 2013 

RE- EVALUATION OF EXISTING POSITION 

Department Requesting: 
Position T itle: 
Current Job Points: 
FLSA St atus: 
Current Salary: 

G IS Consortium 
G IS Technician II 
Not previously evaluated under County system 
Exempt 
$23.59Ihour; $46.00J/annuaJ 

Job Evaluation Committee Recommendation: 

Re~Evaluated Job Points: 
Recommended Title: 
FLSA Status: 
Recommended Salary Range: 
"'Ranges effective for FY2013 

697 
Business Systems Analyst 
Exempt 
Grade Range I with Market Adjustment to Grade Range J 
Minimum $23.97lhour $46,741 .50/annual 
Mid-Point $29.96IhOUT $S8,4221annual 
Maximum $35.96/hOUI $70,1221annual 

Date of Job Evaluation Committee Recommendation: March 14. 2013 



Champaign County
Job Description

Job Title: Geographic Information System (GIS) Business Systems Analyst
Department: GIS Consortium
Reports To: (115 Directox
FLSA Status: Exempt
Grande/Range:
Prepared Date: March. 2013

SUMMARY Responsible for design, development, analysis and maintenance of 015 data.

ESSENTIAL DUTIES and RESPONSIBILITIES include the fol]owing. Other duties my be
assigned.

Researches, develops and plans the implementation of new GIS technologies (ArcGIS Online, Parcel
Fabric, etc.)

Assists with the development of work plans, reports, scope of services, and contracts

Manages projects and directs project staff.

Creates data and data layers through interpretation from varied source data, complex queries and spatial
data analysis.

Facilitates department meetings arid assists GIS Director with Coamiittee and Subcommittee meetin1gs.

Assists with the devc]opmern of data standards and po]icics.

Provides technical support to GIS Consortium members and clients

Disseminates GIS data and assists member agencies to develop methods to leverage GIS in establishcd
workflows.

SUPERVISORY RESPONSIBILITIES Provides direction to projet stall This position has very
limited supen isory responsibilities.

QUALIFICATIONS To perform this job successful]y. an individual must be able to perform each
essential duty satisfactorily. The requirements listed beJow are representative of the knowledge, skill,
and/or ability required.

EDUCATION and/or EXPERIENCE Master’s degree in Geography, GIS, Urban Planning or a
related field preferred. Bachelors degree with related work experience acceptable.

LANGUAGE SKILLS Ability to read, analyze, and interpret general business periodicals,
professional journals. technicaL procedures, or governmental regulations. Ability to write reports,
business correspondence, and procedure manuals, Ability to effectively present information and

Job Title: 
Department: 
Reports To: 
FLSA Status: 
GrandeIRaoge: 
Prepared Date: 

Champaign County 
Job Description 

Geographic Infonnation System (GIS) Business Systems Analyst 
GIS Consortium 
GIS Director 
Exempt 

March, 2013 

SUMMARY Responsible for design. development, analysis and maintenance orGIS data. 

ESSENTIAL DUTIES and RESPONSmILITIES include the following. Other duties may be 
assigned. 

Researcbes, develops and plans the implementation of new GIS technologies (ArcOIS Online, Parcel 
Fabric, etc.) 

Assists with the development of work plans, reports, scope of services, and contracts 

Manages projects and directs project staff. 

Creates data and data layers through interpretation from varied source data, complex queries and spatial 
data anaJysis. 

Facilitates department meetings and assists GIS Director with Committee and Subcommittee meetings. 

Assists with the development of data standards and policies. 

Provides technical support to GIS Consortium members and clients. 

Disseminates GIS data and assists member agencies LO develop methods to leverage GIS in established 
worlcflows. 

SUPERVISORY RESPONSmlLITIES Provides direction to project staff. This position has very 
limited supervisory responsibilities. 

QUALLFICATIONS To perform this job successfully, an individual must be able to perform each 
essential duty satisfactorily. The requirements listed below are representative of the knowledge, skiU, 
andlor ability required. 

EDUCATION andlor EXPERIENCE Master's degree in Geography, GIS, Urban Planning or a 
related field preferred. Bachelor's degree with related work experience acceptab le. 

LANGUAGE SKILLS Ability to read, analyze, and interpret general business periodicals, 
professional journals, technical procedures, or governmental regulations. Ability to write reports, 
business correspondence, and procedure manuals. Ability to effectively present information and 
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Job Title: 
Department: 
Reports To! 
FLSA Status: 
Grande/Range: 
Prepared Date: 

Champaign County 
Job Description 

Geographic [nfonnation System (GIS) Business Systems Analyst 
GIS Consortium 
GIS Directol 
Exempt 

March, 20 13 

SUMMARY Responsible for design. development, analysis and maintenance or GIS data. 

ESSENTIAL DUTIES and RESPONSmlLlTIES include the following. Other duties may be 
assigned. 

Researcbes, develops and plans the implementation of new G IS technologies (AreOIS Online, Parcel 
Fabric, etc.) 

Assists with the development of work plans, reports, scope of services, and contracts 

Manages projects and directs project staff. 

Creates data and data layers through interpretation from varied source data, complex queries and spatial 
data analysis. 

Facilitates department meetings and assists GIS Director with Committee and Subcommittee meetings. 

Assists with the development of data standards and policies. 

Provides technical support to GIS Consortium members and clients . 

Disseminates GIS data and assists member agencies to develop methods to leverage GIS in established 
workflows. 

SUPERVISORY RESPONS[BILITIES Provides direction to project staff. This position has very 
limited supervisory responsibilities. 

QUALLFICATIONS To perfo rm this job success'fiJUy, an individual must be able to perform eacb 
essential duty sati sfactorily. The requirements listed below are representative of the know ledge, skill, 
andlor ability required. 

ED UCATION and/or EXPERIENCE Master's degree in Geography, GIS, Urban Planning or a 
rela ted field preferred. Bachelor's degree with related work ex.perience acceptable. 

LANG UAGE SKILLS Ability to read, analyze, and interpret general business periodicals, 
professional journals, technica l procedures, or governmental regulations. Ability to write reports, 
business correspondence, and procedure manuals. Ability to effectively present infonnation and 



respond to questions from groups of managers, cLients, customers, and the general pubLic.

MATHEMATICS SKILLS Ability to add, subwact. muiliply, and divide in all units of measure, using
whole numbers, common fractions, and decimals. Ability to compute rate, ratio, and percent and to
draw and interpret bar graphs.

REASONING ABILITY Ability to solve practical problems and deal with a variety of concrete
variables in situations where oniy limited standardization exists. Ability to interpret a variety of
insu-uctions furnished in written, oral. diagrant or schedule form.

COMPUTER SKILLS To perfbnn this job successfuLly, and individual should have expertise with
advanced (uS spatia’ analysis. Faniiliaritv with ESRI GIS edit, top&ogv, query and annotation tools;
demographic/economic data and Python (ArcPy, SMTP and other relevant libraries).

CERTIFICATES, LICENSES, REGISTRATIONS As required.

PHYSICAL DEMANDS The physical demands described here are representative of those that must
be met by an employee to successfully perform the essetilial fUnctions of this job. While performing the
duties of this job, the employee is frequently required to sit; use hands to finger, handle, or feel; and talk
or hear. The employee is occasionally required to stand; walk; and reach with hands and anns. The
employee must occasionally lift and/or move up to 10 pounds. Specific vision abilities required by this
job include close vision and ability to distinguish between colors.

WORK ENVIRONMENT The work environment characteristics described here are representative of
those an cmployee encounters while performing the essential functions of this job. Normal office
conditions. The noise level in the work environment is usually moderate.

respond to questions from groups of managers, clients, customers, and the general public. 

MATHEMATICS SKlLLS Ability to add, subtract, multiply, and divide in all units of measure, using 
whole numbers, common fractions, and decimals. Ability to compute rate, ratio, and percent and to 
draw and interpret bar graphs. 

REASONING ABILITY Ability to solve practical problems and deal with a variety of concrete 
variables in situations where only limited standardization exists. Ability to interpret a variety of 
instructions furnished in written, oral, diagram, or schedule form . 

COMPUTER SKILLS To perform this j ob successfully, and individual should have expertise with 
advanced GIS spatial analysis. Familiarity with ESRJ GIS edit, topology, query and annotation too ls; 
demographic/economic data; and Python (ArcPy, SMTP and other relevant libraries). 

CERTIFICATES, LICENSES, REGISTRATIONS As required. 

PHYSICAL DEMANDS The physical demands described here are representative of those that must 
be met by an employee to successfully perform the essential functions of this job. While performing the 
duties of this job, the employee is frequently required to sit; use hands to finger, handle, or feel; and talk 
or hear. The employee is occasionally required to stand; walk; and reach with hands and anns. The 
employee must occasionally lift and/or move up to 10 pounds. Specific vision abilities required by this 
job include close vision and ability to distinguish between colors. 

WORK ENVIRONMENT The work environment characteristics described here are representative of 
those an employee encounters while performing the essential functions of this job. Nonnal office 
conditions. The noise level in the work environment is usually moderate. 
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respond to questions from groups of managers, clients, customers, and the general public. 

MA THEMA TICS SKILLS Ability to add, subtract, multiply, and divide in all units of measure, using 
whole numbers, common fractions, and decimals. Ability to compute rate, ratio, and percent and to 
draw and interpret bar graphs. 

REASONING ABILIT Y Ability to solve practical problems and deal with a variety of concrete 
variables in situations where only limited standardization exists. Ability to interpret a variety of 
instructions furnished in written, oral, diagram, or schedule form. 

COMPUTER SKILLS To perform this j ob successfully, and individual should have expertise with 
advanced GIS spatial analysis. Familiarity with ESRI GIS edit, topology, query and annotation tools; 
demographic/economic data; and Python (ArcPY. SMTP and other relevant libraries). 

CERTIFICATES, LICENSES, REGISTRATIONS As required. 

PHYSICAL DEMANDS The physical demands described here are representative o f those that must 
be met by an employee to successfully perform the essential functions of this job. While performing the 
duties of this job, the employee is frequently required to sit; use hands to finger, handle, or feel; and talk 
or bear. The employee is occasionally required to stand; walk; and reach with hands and arms. The 
employee must occasionally lift andlor move up to 10 pounds. Specific vision abilities required by this 
job include close vision and ability to distinguish between colors. 

WORK ENVIRONMENT The work environment charac teristics described here are representative of 
those an employee encounters while performing the essential functions of th,is job. Normal office 
conditions. The noise level in the work environment is usually moderate. 



CHAMPAIGN COUNTY SAL4RY ADMINISTRATION PROGRAM
JOB CONTENT EVALUATION COMMITFEE REPORT

Date of Request: February 12. 2013

RE-EVALUATION OF EXISTING POSITION

Department RequesUng GIS Consortium
Posirion Title: GIS Technician I
Current job Pothts: Nor previously evaluated under County system
FLSA Status Non Fxempt
Current Salajes: $20.00/hour - $39,000/annual

$19.02/hour - 537,089/annual

Job Evaluation Committee Recommendation:

Re- Evaluated Job Points: 364
Recommended Title: GIS Technician
ELSA Status: Non-Exempt
Recommended Salary Range: Grade Range F with Market Adjustment to Grade Range G
4Ranges effective for FY2013 Minimum $16.33/hour $3L84350/annual

Mid Point $20.41/hour $39,799.50/annual
M ixim urn $24.50/hour $47775/an Hal

Date of Job Evaluation Committee Recoimncndation: March14, 2013

CHAMPAIGN COUNTY SAlARY ADM INISTRATION PROGRAM 
JOB CONTENT EVALUATION COMMITTEE REPORT 

Date of Request: February 12,2013 

RE-EVALVATION OF EXIS11NG POSITION 

Department Requesting: 
Position Title: 
CurrentJob Points: 
FLSA Status: 
Current Salaies: 

GIS Consortium 
GIS Technician I 
Not previously evaluated under County system 
Non-Exempt 
$20.00/hour - $39,OOO/annuai 
$19.02/hour - $37,089/annual 

Job Evaluation Committee Recommendation: 

Re-Evaluated Job Points: 
Recommended Title: 
FLSA Status: 
Recommended Salary Range: 
"'Ranges effective fo r FY2013 

364 
GIS Technician 
Non-Exempt 
Grade Range F with Market Adjustment to Grade Range G 
Minimum $16.33Ihour $31,843.50/annual 
Nlid-PoiIll $20.4l/hou[ $39,799.S0/annual 
Maximum $24.50/hour $47,775/annual 

Date of Job Evaluation Committee Recommendation: March 14,2013 
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CHAMPAIGN COUNTY SALARY ADMINISTRATION PROGRAM 
J OB CONTENT EVALUATION COMMITTEE REPORT 

Date of Request: February 12.2013 

RE-EVALUATION OF EXISTI NG POSITION 

Department Requesting: 
Position Title: 
Current Job Points: 
FLSA Status: 
Current Salaies: 

GIS Consortium 
GIS Technician I 
Not previously evaluated under County system 
Non;Exempt 
$20.00ihour - $39.000/annual 
$19.02ihour - $37.089/annual 

Job Evaluation Committee Recommendation: 

Re~ Evaluated Job Points: 
Recommended Title: 
FLSA Status: 
Recommended Salary Range: 
"Ranges effective for FY2013 

364 
GIS Technician 
Non-Exempt 
Grade Range F w ith Market Adjustment to Grade Range G 
Minimum $16.33/hour $31,843.50/annual 
Mid-Pain! $20.4l/hOUf $39,799.50/annual 
Maximum $24.50lhour $47.nS/annual 

Date of Job Evaluation Committee Recommendation: March 14.2013 



Champaign County
Job Description

Job Title: Geographic Information System (GIS) Technician
Department: 015 Consortium
Reports To: 015 Director
FLSA Status: Non-Exempt
Grade/Range:
Prepared Date: March, 2013

SUMMARY Responsible for the creation and maintenance of 015 data and maps using 015 software.

ESSENTIAL DUTIES and RESPONSIBILITIES include the following. Other duties may be
assigned.

Involves interaction with 015 Consortium members, clients and the general public. Provides 015
technical support to 015 Consortium members and clients.

May direct the work of others on a project basis.

Develops and completes data quality control procedures; perfonns basic 015 analysis.

Interprets and researches land boundaries from legal descriptions, plat surveys, and deeds.

Creates and maintains OhS data; constructs advanced spatial and tabular database queries.

Creates OhS maps utilizing accepted cartographic practices and design such as ESRI OhS edit, topology,
query and annotation tools.

Fulfills data orders and general map requests.

Perfonus related work as required.

SUPERVISORY RESPONSIBILITIES May direct the work of others on a project basis. This
position has very limited supervisory responsibilities.

QUALIFICATIONS To perform this job successfully, an individual must be able to perform each
essential duty satisfactorily. The requirements listed below are representative of the knowledge, skill,
and/or ability required.

EDUCATION andlor EXPERIENCE Bachelor’s degree, with a concentration in Geography, 015 or a
related field preferred. 015 experience may be considered a substitute for a Bachelors degree. At least
three years experience with interpretation and research of property legal descriptions, the Public Land
Survey System, and parcel mapping in a OhS environment.

LANGUAGE SKILLS Ability to read and interpret documents such as computer software programs,
hardware installation instructions, computer operating and maintenance instructions and procedure

Job Title: 
Department: 
Reports To: 
FLSA Status: 
GradelRange: 
Prepared Date: 

Champaign County 
Job Description 

Geographic Information System (GIS) Technician 
GIS Consortium 
GIS Director 
Non-Exempt 

March, 20 13 

SUMMARY Responsible for the creation and maintenance of GIS data and maps using GIS software. 

ESSENTIAL DUTIES and RESPQNSmILITIES include the following. Other duties may be 
assigned. 

Involves interaction with GIS Consortium members, clients and the general public. Provides GIS 
technical support to GIS Consortium members and clients. 

May direct the work of others on a project basis. 

Develops and completes data quality control procedures; perfonns basic GIS analysis. 

Interprets and researches land boundaries from legal descriptions, plat surveys, and deeds. 

Creates and maintains GIS data; constructs advanced spatial and tabular database queries. 

Creates GIS maps utilizing accepted cartographic practices and design such as ESRI GIS edit, topology, 
query and annotation tools. 

FulfLIls data orders and general map requests. 

Performs related work as required. 

SUPERVISORY RESPONSIBILITIES May direct the work of others on a project basis. This 
position has very limited supervisory responsibilities. 

QUALfFICATIONS To perform this job successfully, an individual must be able to perform each 
essential duty satisfactorily. The requirements listed below are representative of the knowledge, skill, 
and/or ability required. 

EDUCATION and/or EXPERIENCE Bachelor's degree, with a concentration in Geography, GIS or a 
related field preferred. GIS experience may be considered a substitute for a Bachelor's degree. At least 
three years' experience with interpretation and research of property legal descriptions, the Public Land 
Survey System, and parcel mapping in a GIS environment. 

LANGUAGE SKILLS Ability to read and interpret docwnents such as computer software programs, 
hardware installation instructions, computer operating and maintenance instructions and procedure 
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Job Title: 
Department: 
Reports To: 
FLSA Status: 
Grade!Raoge: 
Prepared Date: 

Champaign County 
Job Description 

Geographic Infonnation System (GIS) Technician 
G IS Consortium 
GIS Director 
Non-Exempt 

March,2013 

SUMMARY Responsible for the creation and maintenance of GIS data and maps using GIS software. 

ESSENTIAL DUTIES and RESPONSmILITIES include the following. Other duties may be 
assigned. 

Involves interaction with GIS Consortium members, clients and the general public. Provides GIS 
technical support to GIS Consortium members and clients. 

May direct the work of others on a project basis. 

Develops and completes data quality control procedures; performs basic GIS analysis. 

Interprets and researches land boundaries from legal descriptions, plat surveys, and deeds. 

Creates and maintains GIS data; constructs advanced spatial and tabular database queries. 

Creates GIS maps utilizing accepted cartographic practices and design such as ESRI GIS edit, topology, 
query and annotation tools. 

Fulfills data orders and general map requests. 

Performs related work as required. 

SUPERVISORY RESPONSIBILITIES May direct the work of others on a project basis. This 
position has very limited supervisory responsibilities. 

QUALIFICATIONS To perform this job successfully, an individual must be able to perform each 
essential duty satisfactorily. The requirements listed below are representative of the knowledge, skill, 
andlor ability required. 

EDUCATION and/or EXPERIENCE Bachelor's degree, with a concentration in Geography, GIS or a 
related field preferred. GIS experience may be considered a substitute for a Bachelor's degree. At least 
three years' experience with interpretation and research of property legal descriptions, the Public Land 
Survey System, and parcel mapping in a GIS environment. 

LANGUAGE SKILLS Ability to read and interpret documents such as computer software programs, 
hardware installation instructions, computer operating and maintenance instructions and procedure 



manuals. Ability to write routine reports and correspondence. Ability to speak effectively before the
general public and employees of the organization.

MATHEMATICAL SKILLS Ability to add, subtract, multiply and divide in all units of measure,
using whole numbers, common fractions and decimals. Ability to compute rate, ratio and percent and to
thaw and interpret graphs.

REASONING ABILITY Ability to apply common sense understanding to carry out detailed but
uninvolved written or oral instructions. Ability to deal with problems involving a few concrete variables
in standardized situations.

COMPUTER SKILLS To perform this job successfully, and individual should have knowledge of
Python (ArcPy, SMTP and other relevant libraries); surveying andlor C000 parcel compilation
methods; and a general understanding of ArcSIJE.

CERTIFICATES, LICENSES, REGISTRATIONS As required

PHYSICAL DEMANDS The physical demands described here are representative of those that must
be met by an employee to successfully perform the essential thnctions of this job. While performing the
duties of this job, the employee is frequently required to sit; use hands to fmger, handle, or feel; and talk
or hear. The employee is occasionally required to stand; walk; and reach with hands and aims. The
empoloyee must occasionally lift and/or move up to 10 pounds. Specific vision abilities required by this
job include close vision and ability to distinguish between colors.

WORK ENVIRONMENT The work enviromnent characteristics described here are representative of
those an employee encounters while performing the essential functions of this job. Nonnal office
conditions. The noise level in the work enviromnent is usually moderate.

manuals. Ability to write routine reports and correspondence. Ability to speak effectively before the 
general public and employees of the organization. 

MATHEMATICAL SKD..LS Ability to add, subtract, multiply and divide in all units of measure, 
using whole numbers, common fractions and decimals. Ability to compute rate, ratio and percent and to 
draw and interpret graphs. 

REASONING ABILITY Ability to apply common sense understanding to carry out detailed but 
uninvolved written or oral instructions. Ability to deal with problems involving a few concrete variables 
in standardized situations. 

COMPUTER SKD..LS To perform this job successfully, and individual should have knowledge of 
Python (ArcPy, SMTP and other relevant libraries); surveying ancllor COGO parcel compilation 
methods; and a general understanding of ArcSDE. 

CERTIFICATES, LICENSES, REGISTRATIONS As required 

PHYSICAL DEMANDS The physical demands described here are representative of those that must 
be met by an employee to successfully perform the essential functions of this job. While performing the 
duties of this job, the employee is frequently required to sit; use hands to finger, handle, or feel; and talk 
or hear. The employee is occasionally required to stand; walk; and reach with hands and arms. The 
empoloyee must occasionally lift ancllor move up to 10 pounds. Specific vision abilities required by this 
job include close vision and ability to distinguish between colors. 

WORK ENVlRONMENT The work environment characteristics described here are representative of 
those an employee encounters while performing the essential functions oftbis job. Normal office 
conditions. The noise level in the work environment is usually moderate. 
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manuals. Ability to write routine reports and correspondence. Ability to speak effectively before the 
general public and employees of the organization. 

MA THEMA TICAL SKU..LS Ability to add, subtract, multiply and divide in all units of measure, 
using whole numbers, common fractions and decimals. Ability to compute rate, ratio and percent and to 
draw and interpret graphs. 

REASONING ABILITY Ability to apply common sense understanding to carry out detailed but 
uninvolved written or oral instructions. Ability to deal with problems involving a few CODcrete variables 
in standardized situations. 

COMPUTER SKU..LS To perfonn this job successfully, and individual should have knowledge of 
Python (ArcPy, SMTP and other relevant libraries); surveying andlor COGO parcel compilation 
methods; and a general understanding of ArcSDE. 

CERTIFICATES, LICENSES, REGISTRATIONS As required 

PHYSICAL DEMANDS The physical demands described here are representative of those that must 
be met by an employee to successfully perform the essential functions of this job. While perfonning the 
duties of this job, the employee is frequently required to sit; use hands to fmger, handle, or feel ; and talk 
or hear. The employee is occasionally required to stand; walk; and reach with hands and arms. The 
empoloyee must occasionally lift andlor move up to 10 pounds. Specific vision abilities required by this 
job include close vision and ability to distinguish between colors. 

WORK ENVIRONMENT The work environment characteristics described here are representative of 
those an employee encounters while perfonning the essential functions oftbis job. Normal office 
conditions. The noise level in the work environment is usually moderate. 



CHAMPAIGN COUNTY SALARY ADMINLsrRATION PROGRAM
JOB CONTENT EVALUATION COMML17EE REPORT

Date of Reqct: Fcbniar 12, 2013

RE-EVALUATION OF EXISTING POSITION

Department Requesting: GIS Consortium
Position Tit]e GIS Techniciaii I
Current job Points: Not previously evaluated under County system
ELSA Status: Non-Exempt
Current Sables: $20.68/hour - $40,326/annual

Job Evaluation Committee Recommendation:

ReEvaIuatedJob Points: 312
Recommended Titic: GIS Mapping Technician
ELSA Status: Non-Exempt
Recommended Salary Range: Grade Range E with Market Adjustment to Grade Range F
*Ranges effective For FY2013 Nlrninium $14.82/hour $28,899/annual

Mid-Point S1S.52.’hour S36114annual
\Iaxirtur S22.23:hour $43348.50annual

Date ofJob Evaluation Cotmrnttcc Recommendation: March 14.2013

CHAMPAIGN COUNTY SAlARY ADMINISTRATION PROGRAM 
JOB CONTENT EVALUATION COMMITTEE REPORT 

Date of Request: February 12,2013 

RE-EV ALUATION OF EXISTING POSITlON 

Deparonent Requesting: 
Posit ion Title: 
Current Job Poines: 
FLSA Status: 
Curren[ Salaies: 

GIS Consortium 
GIS Technician I 
Not previously evaluated under County system 
Non, Exempr 

$20.68/hour - $40,326/annuaJ 

Job Evaluation Committee Recommendation: 

Re, Evaluated Job Points: 
Recommended Title: 
FLSA Status: 
Recommended Salary Range: 
"Ranges effective for FY2013 

312 
GIS Mapping Technician 
Non,Exempt 
Grade Range E with Market Adjustment to Grade Range F 
Minimum $14.82lhour $28,899/annual 
Mid,Poini $18.52lhour $36,lJ4/annuai 
Maximum $22.23/hour $43,348.50/annual 

Date of Job Evaluation Committee Recommendation: March 14, 2013 
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CHAMPAIGN COUNTY SALARY ADMINISTRATION PROGRAM 
J OB CONTENT EVALUATION COMMITTEE REPORT 

Date of Request: February 12.2013 

RE-EV ALUATION OF EXISTING POSITION 

Deparonent Requesting: 
Position Title: 
Current Job Points: 
FLSA Status: 
Current Salaies: 

GIS Consortium 
GIS Technician I 
Not previously evaluated under County system 
Non-Exempt 
$20.68/hour - $40.326/annual 

Job Evaluation Committee Recommendation: 

Re-EvaluatedJob Points: 
Recommended Title: 
FLSA Status: 
Recommended Salary Range: 
"' Ranges effective for FY2013 

312 
GIS Mapping Technician 
Non-Exempt 
Grade Range E with Market Adjustment to Grade Range F 
Minimum $14.82lhour $28,899/annual 
Mid-Pain! $18.52lhour $36,U4/annual 
Maximum $22.23/hour $43,348.50/annual 

Date of Job Evaluation Committee Recommendation: March 14. 2013 



Champaign County
Job Description

Job Title: Geographic Information System (OTS) Mapping Technician
Department: 015
Reports To: GIS Director
FLSA Status: Non-Exempt
Grade/Range:
Prepared Date: March, 2013

SUMMARY This position will involve interaction with GIS Consortium members, clients and the
general public and is responsible to complete assigned GIS tasks.

ESSENTIAL DUTIES and RESPONSIBILITIES include the following. Other duties may be
assigned.

Completes assigned 015 maintenance and quality control tasks.

Interprets and researches land boundaries from legal descriptions, plat surveys, and deeds.

Procures office supplies and maintains inventory.

Fulfills data orders and general map requests.

Answers and screens telephone calls for all office staff, takes and relays messages, responds to routine
telephone inquiries; forwards calls to appropriate party.

Performs related work as assigned.

SUPERVISORY RESPONSIBILITIES This position has no supervisory responsibilities.

QUALIFICATIONS To perform this job successfully, an individual must be able to perform each
essential duty satisfactorily. The requirements listed below are representative of the knowledge, skill,
and/or ability required.

EDUCATIONS and/or EXPERIENCE Associate’s degree, 015 certificate, or equivalent on-the-job
experience. At least three years’ experience with interpretation and research of property legal
descriptions, the Public Land Survey System, and parcel mapping in a GIS environment.

LANGUAGE SKILLS Ability to read, analyze, and interpret maps, 015 technical procedures, legal
descriptions andJor governmental regulations. Ability to write reports and business correspondence.

1’IATHEMATICAL SKILLS Ability to add, subtract, multiply, and divide in all units of measure,
using whole numbers, common fractions, and decimals. Ability to compute rate, ratio, and percent and
to draw and interpret bar graphs.

REASONING ABILITY Ability to solve practical problems and deal with a variety of concrete

Job Title: 
Department: 
Reports To: 
FLSA Status: 
GradelRange: 
Prepared Date: 

Cbampaign County 
Job Description 

Geographic infonnation System (GIS) Mapping Technician 
GIS 
GIS Director 
Non-Exempt 

March,2013 

SUMMARY This position will involve interaction with GIS Consortium members, clients and the 
general public and is responsible to complete assigned GIS tasks. 

ESSENTIAL DUTIES and RESPONSIBILITIES include the following. Other duties may be 
assigned. 

Completes assigned GIS maintenance and quality control tasks. 

Interprets and researches land boundaries from legal descriptions, plat surveys, and deeds. 

Procures office supplies and maintains inventory. 

Fulfills data orders and general map requests. 

Answers and screens telephone calls for all office staff, takes and relays messages, responds to routine 
telephone inquiries; forwards calls to appropriate party. 

Performs related work as assigned. 

SUPERVISORY RESPONsmILITIES This position has no supervisory responsibilities. 

QUALlFICATIONS To perform this job successfully, an individual must be able to perfonn each 
essential duty satisfactorily. The requirements listed below are representative of the knowledge, skill, 
and/or ability required. 

EDUCATIONS andlor EXPERJENCE Associate's degree, GIS certificate, or equivalent on-the-job 
experience. At least three years' experience with interpretation and research of property legal 
descriptions, the Public Land Survey System, and parcel mapping in a GIS environment. 

LANGUAGE SKILLS Ability to read, analyze, and interpret maps, GiS technical procedures, legal 
descriptions and/or governmental regulations. Ability to write reports and business correspondence. 

MATHE:MATICAL SKILLS Ability to add, subtract, multiply, and divide in all units of measure, 
using whole numbers, common fractions, and decimals. Ability to compute rate, ratio, and percent and 
to draw and interpret bar graphs. 

REASONING ABILITY Ability to solve practical problems and deal with a variety of concrete 
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Job Title: 
Department: 
Reports To: 
FLSA Status: 
GradelRange: 
Prepared Date: 

Cl\ampaign County 
Job Description 

Geographic Infonnation System (GIS) Mapping Technician 
GIS 
GIS Director 
Non-Exempt 

March,2013 

SUM:MARY This position will involve interaction with GIS Consortium members, clients and the 
general public and is responsible to complete assigned OIS tasks. 

ESSENTIAL DUTlES and RESPONSIBILITIES include the following. Other duties may be 
assigned. 

Completes assigned GIS maintenance and quality control tasks. 

Interprets and researches land boundaries from legal descriptions, plat surveys, and deeds. 

Procures office supplies and maintains inventory. 

Fulfills data orders and general map requests. 

Answers and screens telephone calls for all office staff, takes and relays messages, responds to routine 
telephone inquiries; forwards calls to appropriate party. 

Performs related work as assigned. 

SUPERVISORY RESPONsmILITIES This position has no supervisory responsibilities. 

QUALIFICATIONS To perform this job successfully, an individual must be able to perform each 
essential duty satisfactorily. The requirements listed below are representative of the knowledge, skill, 
and/or ability required. 

EDUCATIONS andlor EXPERJENCE Associate's degree, GIS certificate, or equivalent on-the-job 
experience. At least three years' experience with interpretation and research of property legal 
descriptions, the Public Land Survey System, and parcel mapping in a GIS environment. 

LANGUAGE SKILLS Ability to read, analyze, and interpret maps, GIS technical procedures, legal 
descriptions and/or governmental regulations. Ability to write reports and business correspondence. 

MATHEMATICAL SKILLS Ability to add, subtract, multiply, and divide in all units of measure, 
using whole numbers, common fractions, and decimals. Ability to compute rate, ratio, and percent and 
to draw and interpret bar graphs. 

REASONING ABILITY Ability to solve practical problems and deal with a variety of concrete 



variables in situations where oniy limited standardization exists. Ability to interpret a variety of
instructions flirnished in written, oral, diagram, or schedule form.

COMPUTER SKILLS To pertbrm this job successfully, an individual should have knowledge of ESRI
GIS edit, topology, query and annotation tools; as well as Microsoft Office Suite software.

CERTIFICATES, LICENSES and REGISTRATIONS As required.

PHYSICAL DEMANDS The physical demands described here are representative of those that must be
met by an employee to successfully perform the essential functions of this job. While performing the
duties of this job, the employee is frequently required to sit; use hands to fmger, handle, or feel; and talk
or hear. The employee is occasionally required to stand, and walk. The employee must occasionally lift
andlor move up to 10 pounds. Specific vision abilities required by this job include close vision, depth
perception, ability to adjust focus, and ability to distinguish between colors.

WORK ENVIRONMENT The work environment characteristics described here are representative of
those an employee encounters while performing the essential ftinctions of this job. Nonnal office
conditions. The noise level in the work enviromnent is usually moderate.

variables in situations where only limited standardization exists. Ability to interpret a variety of 
instructions furnished in written, oral, diagram, or schedule fonn. 

COMPUTER SKILLS To perfonn this job successfully, an individual should have knowledge ofESRI 
GIS edit, topology, query and annotation tools; as well as Microsoft Office Suite software. 

CERTIFICATES, LICENSES and REGISTRA nONS As required. 

PHYSICAL DEMANDS The physical demands described here are representative of those that must be 
met by an employee to successfully perfonn the essential functions of this job. While perfonning the 
duties of this job, the employee is frequently required to sit; use hands to fInger, handle, or feel; and talk 
or hear. The employee is occasionally required to stand, and walk. The employee must occasionally lift 
and/or move up to 10 pounds. SpecifIc vision abilities required by this job include close vision, depth 
perception, ability to adjust focus , and ability to distinguish between colors. 

WORK ENVIRONl\{ENT The work environment characteristics described here are representative of 
those an employee encounters while perfonniog the essential functions of this job. Normal office 
conditions. The noise level in the work environment is usually moderate. 
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variables in situations where only limited standardization exists. Ability to interpret a variety of 
instructions furnished in written, oral, diagram, or schedule fonn. 

COMPUTER SKILLS To perform this job successfully, an individual should have knowledge ofESRI 
GIS edit, topology, query and annotation tools; as well as Microsoft Office Suite software. 

CERTIFICATES, LICENSES and REGISTRA nONS As required. 

PHYSICAL DEMANDS The physical demands described here are representative of those that must be 
met by an employee to successfully perfonn the essential functions of this job. While perfonning the 
duties of this job, the employee is frequently required to sit; use hands to fmger, handle, or feel ; and talk 
or hear. The employee is occasionally required to stand, and walk. The employee must occasionally lift 
and/or move up to IO pounds. Specific vision abilities required by this job include close vision, depth 
perception, ability to adjust focus, and ability to distinguish between colors. 

WORK ENVIRONMENT The work environment characteristics described here are representative of 
those an employee encounters while performing the essential functions of this job. Normal office 
conditions. The noise level in the work environment is usually moderate. 



04-la-001 RESOLUTION 0612045E

I II IIlI IIIILI liii
RESOLUTION AUTHORIZING THE COUNTY BOARD CHAIR TO ASSIGN

MOBILE HOME TAX SALE CERTIFICATE OF PURCHASE

WHEREAS, pursuant to the authority of 35 ILCS 516/35 the County of Champaign, as Trustee for
the Taxing Districts, has undertaken a program to collect delinquent mobile home taxes;

AND WHEREAS, pursuant to this program the County of Champaign, as Trustee for the Taxing
Districts, has obtained a Tax Sale Certificate of Purchase as to the following described mobile home:

103 PAUL AVE

PERMANENT PARCEL NUMBER: 25-900-0042

As described in certificates(s) : 73 sold October 2008

AND WHEREAS, pursuant to public auction sale, Richard Balsbaugh, Purchaser(s)! has/have
deposited the total sum of $69500 for the purchase of the said Certificate of Purchase and has/have
requested that the County of Champaign assign to said Purchaser(s) the said Certificate of Purchase
and all of the rights of Champaign County to obtain a Tax Certificate of Title as to the said mobile
home and further, from said payment the County shall receive $250.00 as a return for its
certificates(s) of Purchase. The County Clerk shall receive $0.00 for cancellation of certificate(s) and
to reimburse for the charges advanced therefrom; the Auctioneer shall receive $0.00 for services
rendered; the Illinois Secretary of State shall receive the sum of $95.00 for issuance of the Tax
Certificate Title to said Purchaser(s); and the remainder shall be the sums due the Tax Agent for his
services!

AND WHEREAS, it appears to the Budget & Finance Committee that Champaign County and its
taxing districts will be best served by assigning its said Tax Sa[e Certificate of Purchase to said
Purchaser(s) in exchange for the aforesaid payment;

NOW THEREFORE BE IT RESOLVED BY THE COUNTY BOARD OF CHAMPAIGN COUNTY,
ILLINOIS, that the County Board Chair is authorized to assign the abovesaid Tax Sale Certificate of
Purchase as to the above described mobile home in exchange for payment to the Treasurer of
Champaign County, Illinois, of the sum of $25000, which shall be disbursed according to law. This
resolution shall be effective for sixty (60) days from this date and any transaction between the above
parties not occurring within this period shall be null and void.

PRESENTED, ADOPTED, APPROVED and RECORDED this

_________

day of

ATTEST:

CLERK COUNTY BOARD CHAIRMAN

SALE TO NEW OWNER 04-13-001

RESOLUTION 

RESOLUTION AUTHORIZING THE COUNTY BOARD CHAIR TO ASSIGN 
MOBILE HOME TAX SALE CERTIFICATE OF PURCHASE 

0612045E 

WHEREAS, pursuant to the authority of 35 ILes 516/35 the County of Champaign, as Trustee for 
the Taxing Districts, has undertaken a program to coliect delinquent mobile home taxes; 

AND WHEREAS, pursuant to this program the County of Champaign, as Trustee for the Taxing 
Districts, has obtained a Tax Sale Certificate of Purchase as to the following described mobile home: 

103 PAUL AVE 

PERMANENT PARCEL NUMBER: 25-900-0042 

As described in certificates(s) : 73 sold October 2008 

AND WHEREAS, pursuant to public auction sale, Richard 8alsbaugh, Purchaser(s) , has/have 
deposited the total sum of $695.00 for the purchase of the said Certificate of Purchase and has/have 
requested that the County of Champaign assign to said Purchaser{s) the said Certificate of Purchase 
and all of the rights of Champaign County to obtain a Tax Certificate of Title as to the said mobile 
home and further, from said payment the County shall receive $250.00 as a return for its 
certificates{s) of Purchase. The County Clerk shall receive $0.00 for cancellation of certificate{s) and 
to reimburse for the charges advanced therefrom; the Auctioneer shall receive $0.00 for services 
rendered; the Illinois Secretary of State shall receive the sum of $95.00 for issuance of the Tax 
Certificate Title to said Purchaser{s) ; and the remainder shall be the sums due the Tax Agent for his 
services; 

AND WHEREAS, it appears to the Budget & Finance Committee that Champaign County and its 
taxing districts will be best served by assigning its said Tax Sale Certificate of Purchase to said 
Purchaser{s) in exchange for the aforesaid payment; 

NOW THEREFORE BE IT RESOLVED BY THE COUNTY BOARD OF CHAMPAIGN COUNTY, 
ILLINOIS, that the County Board Chair is authorized to assign the abovesaid Tax Sale Certificate of 
Purchase as to the above described mobile home in exchange for payment to the Treasurer of 
Champaign County, Illinois, of the sum of $250.00, which shall be disbursed according to law. This 
resolution shall be effective for sixty (60) days from this date and any transaction between the above 
parties not occurring within this period shall be null and void. 

PRESENTED, ADOPTED, APPROVED and RECORDED this day of 

ATTEST: 

CLERK COUNTY BOARD CHAIRMAN 

SALE TO NEW OWNER 04-13-001 
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RESOLUTION 

RESOLUTION AUTHORIZING THE COUNTY BOARD CHAIR TO ASSIGN 
MOBILE HOME TAX SALE CERTIFICATE OF PURCHASE 

0612045E 

WHEREAS, pursuant to the authority of 35 ILes 516/35 the County of Champaign, as Trustee for 
the Taxing Districts, has undertaken a program to collect delinquent mobile home taxes; 

AND WHEREAS, pursuant to this program the County of Champaign, as Trustee for the Taxing 
Districts, has obtained a Tax Sale Certificate of Purchase as to the following described mobile home: 

103 PAUL AVE 

PERMANENT PARCEL NUMBER: 25-900-0042 

As described in certificates(s) : 73 sold October 2008 

AND WHEREAS, pursuant to public auction sale, Richard 8alsbaugh, Purchaser(s), has/have 
deposited the total sum of $695.00 for the purchase of the said Certificate of Purchase and has/have 
requested that the County of Champaign assign to said Purchaser(s) the said Certificate of Purchase 
and all of the rights of Champaign County to obtain a Tax Certificate of Title as to the said mobile 
home and further, from said payment the County sha ll receive $250.00 as a return for its 
certificates(s) of Purchase. The County Clerk shall receive $0.00 for cancellation of certificate(s) and 
to reimburse for the charges advanced therefrom; the Auctioneer shall receive $0.00 for services 
rendered; the Illinois Secretary of State shall receive the sum of $95.00 for issuance of the Tax 
Certificate Title to said Purchaser(s): and the remainder shall be the sums due the Tax Agent for his 
services; 

AND WHEREAS, it appears to the Budget & Finance Committee that Champaign County and its 
taxing districts will be best served by assigning its said Tax Sale Certificate of Purchase to said 
Purchaser(s) in exchange for the aforesaid payment; 

NOW THEREFORE BE IT RESOLVED BY THE COUNTY BOARD OF CHAMPAIGN COUNTY, 
ILLINOIS, that the County Board Chair is authorized to assign the abovesaid Tax Sale Certificate of 
Purchase as to the above described mobile home in exchange for payment to the Treasurer of 
Champaign County, Ill inois, of the sum of $250.00, which sha ll be disbursed according to law. This 
resolution shall be effective for sixty (60) days from this date and any transaction between the above 
parties not occurring with in this period shall be null and void. 

PRESENTED, ADOPTED, APPROVED and RECORDED this day of 

ATIEST: 

CLERK COUNTY BOARD CHAIRMAN 

SALE TO NEW OWNER 04-13-001 



NURSING HOME FINANCIAL REPORT

The February revenue and expense highlights are summarized below.

• February shows a net loss of -$28k, which was an improvement from the 467k loss seen
in January. Revenues are down as expected with the census trends. Expenses also fell in
February, which contributed to the smaller loss.

• Operating revenues fell from $1208 million to $1053 million between January and
February. Medicare revenue fell from $296k to $277k. The average Medicare revenue per
day fell from $438 per day to $410 per day due to a smaller percentage of rehab Medicare
days for the month. This is more of a cyclical trend due to low hospital orthopedic cases.
Private pay revenue fell from $365k to S329k, a difference of $36k. Medicaid revenue
dropped from $502k to $398k.

• Operating expenses fell from $1362 million to $1168 million bctwcen January and
February. , an increase of $90k. Labor expenses (wages and benefits) were down from
$546k to $458k, difference of $88k. Non labor expenses fell from $599k to $526k, a
reduction of $73k.

The following are the labor expense highlights. Monthly labor costs increased from
$710,367 in December to $763,038 in January, but fell to $641,974 in February. Salaries
fell from $546,417 in January to $458,130 in February. Overtime has also improved,
falling from $82,252 in December to $67,640 in January and $24,469 in February.

Benefits fell from $216,621 in January to $183,845 in February, a decrease of $32,776,
reversing the $31,497 increase seen between December and January.

Agency costs were also down in February. Agency usage totaled $76,604 in December
and $68,537 in January. February’s expense was $24,469.

The short month help reduce the monthly expense total. But getting through the holidays,
mean less time off and a corresponding decrease in OT, agency and holiday pay. This is
reflected in the costs per resident day. Labor costs per day (all salaries and benefits) show
a decline from $126 to $124 per day between January and February. Nursing costs per
day fell from $64 to $62 per day during the same time frame. lOPs related expenses
were down in February.

The following are the non-labor expense highlights:

Non-labor expenses fell from $598,809 in January to $525,721 in February. On a per day
basis, non-labor costs increased from $99 to $101. Nursing non-labor costs fell from
$29.49 to $25.22 per day ($178k in January to S131k in February). But administrative
costs which fell from $206k to $196k, increased on a per day basis from $34.14 to
$38.74. All other departments showed no change or a slight increase in costs per day.
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The February revenue and expense highlights are summarized below. 

• February shows a net loss of -$28k, which was an improvement from the -$67k loss seen 
in January. Revenues are down as expected with the census trends. Expenses also fell in 
February, which contributed to the smaller loss. 

• Operating revenues fell from $1.208 million to $1.053 million between January and 
February. Medicare revenue fell from $296k to $277k. The average Medicare revenue per 
day fell from $438 per day to $410 per day due to a smaller percentage of rehab Medicare 
days for the month. This is more of a cyclicaJ trend due to low hospital orthopedic cases. 
Private pay revenue fell from $365k to $329k, a difference of$36k. Medicaid revenue 
dropped from $502k to $398k. 

• Operating expenses fell from $1.362 million to $1.168 million between January and 
February., an increase of$90k. Labor expenses (wages and benefits) were down from 
$546k to $458k, difference of $88k. Non labor expenses fell from $599k to $526k, a 
reduction of$73k. 

The following are the labor expense highlights. Monthly labor costs increased from 
$7 10,367 in December to $763,038 in January, but fell to $641,974 in February. Salaries 
fell from $546,417 in January 10 $458,130 in February. Overtime has also improved, 
falling from $82,252 in December to $67,640 in January and $24,469 in February. 

Benefits fell from $216,621 in January to $183,845 in February, a decrease of$32,776, 
reversing the $31,497 increase seen between December and January. 

Agency costs were also down in February. Agency usage totaled $76,604 in December 
and $68,537 in January. February's expense was $24,469. 

The short month help reduce the monthly expense total. But getting through Ihe holidays, 
mean less time off and a corresponding decrease in OT, agency and holiday pay. This is 
reflected in the costs per resident day. Labor costs per day (all salaries and benefits) show 
a decline from $126 to $124 per day between January and February. Nursing costs per 
day fell from $64 to $62 per day during the same time frame . TOPs re lated expenses 
were down in February. 

The following are the non-labor expense highlights: 

Non-labor expenses fell from $598,809 in January to $525,72 1 in February. On a per day 
basis, non-labor costs increased from $99 to $1Ot. Nursing non-labor costs fe ll from 
$29.49 to $25.22 per day ($178k in January to $131 k in February). But administrative 
costs which fell from $206k to $ I 96k, increased on a per day basis from $34.14 to 
$38.74. All other departments showed no change or a slight increase in costs per day. 
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NURSING HOME FINANCIAL REPORT 

The February revenue and expense highlights are sununarized below. 

• February shows a net loss of -$28k, which was an improvement from the -$67k loss seen 
in January. Revenues are down as expected with the census trends. Expenses also fell in 
February, which contributed to the smaller loss. 

• Operating revenues fe ll from $ 1208 million to $ 1.053 million between January and 
February. Medicare revenue fe ll from $296k to $277k. The average Medicare revenue per 
day fell from $438 per day to $410 per day due to a smaller percentage of rehab Medicare 
days for the month. This is more of a cycl ical trend due to low hospital orthopedic cases. 
Private pay revenue fe ll from $365k to $329k, a difference of$36k. Medicaid revenue 
dropped from $502k to $398k. 

• Operating expenses fell from $1.362 million to $1. 168 million between January and 
February., an increase 0[$90k. Labor expenses (wages and benefits) were down from 
$546k to $458k, difference of $88k. Non labor expenses rell from $599k to $526k, a 
reduction of$73k. 

The following are the labor expense highlights. Monthly labor costs increased from 
$7 10,367 in December to $763,038 in January, but feU to $641,974 in February. Salaries 
fe ll from $546,417 in January to $458,130 in February. Overtime has also improved, 
fa lling from $82,252 in December to $67,640 in January and $24,469 in February. 

Benefits re ll from $2 16,62 1 in January to $183 ,845 in February, a decrease of $32, 776, 
reversing the $3 1,497 increase seen between December and January. 

Agency costs were also down in February. Agency usage totaled $76,604 in December 
and $68,537 in January. February's expense was $24,469. 

The short month help reduce the monthly expense total. But getting through the holidays, 
mean less tinle off and a corresponding decrease in aT, agency and holiday pay. This is 
reflected in the costs per resident day. Labor costs per day (al l salaries and benefits) show 
a decline from $126 to $124 per day between January and February. Nursing costs per 
day fe ll from $64 to $62 per day during the same time frame. TOPs related expenses 
were down in February. 

The following are the non-labor expense higWights: 

Non-labor expenses fell from $598,809 in January to $525,72 1 in February. On a per day 
basis, non-labor costs increased from $99 to $10 I. Nursing non-labor costs fell from 
$29.49 to $25.22 per day ($ 178k in January to $13 1 k in February). But administrative 
costs which fe ll from $206k to $196k, increased on a per day basis from $34.14 to 
$38.74. AU other departments showed no change or a slight increase in costs per day. 



Nursing home maintenance/repairs was $12,863 in February. Major items riclude:

• $1,932 for repairs to the coolers.
• $2,700 to evaluate/repair the kitchen tire alarm system. Added three fire alarm pull

stations in the kitchen (kitchen had no fire alarm pufl stations)
• $1,500 to recharge the ansu kitchen fire protection system (chemica’ fire

suppression sYstem)
• S2.500 for coverage by county maintenance personnel

Social sen-ices professional senices remain high at 511.535. The interim Social Services
directofs last day was Friday. March 2911.

Nursing home maintenance/repairs was $12,863 in February. Major items include: 

• $1,932 for repairs to the coolers. 
• $2,700 to evaluate/repair the kitchen fire alann system. Added three fire aJann pull 

stations in the kitchen (kitchen had no fire alarm pull stations) 
• $1,500 to recharge the ansul kitchen fire protection system (chemical fire 

suppression system) 
• $2,500 for coverage by county maintenance personnel 

Social services professional services remain high at $11,535. The interim Social Services 
director's last day was Friday, March 29th

. 
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Nursing home maintenance/repairs was $12,863 in February. Major items include: 

• $1,932 for repairs to the coolers. 
• $2,700 to evaluate/repair the kitchen fire alann system. Added three fire alann pull 

stations in the kitchen (kitchen had no fire alann pull stations) 
• $1,500 to recharge the ansul kitchen fire protection system (chemical fire 

suppression system) 
• $2,500 for coverage by county maintenance personnel 

Social services professional services remain high at $11 ,535. The interim Social Services 
director's last day was Friday, March 29th

. 



Champaign County Nursing Home
02/28113 Actual vs Budget Statement of Operations

Descripon Actual Budget Variance YTD Actual ‘flD Budget - Vrniance

OportIng Income
Miscellaneous Revenue 3427.89 2,576.00 851.89 7801.12 7,728.00 7312
Mecare A Revenje 277,220.46 259,235.00 1798546 874405.40 77770500 96700.49
Medicare B Revenue 30091.33 39,05200 (8.96067) 77275.75 117,156.00 (39,880.25)
Medicaid Revenue 398,488.57 51036800 (111.899.43) 1,437,62193 t531.10400 (93,482.07)
Private Pay Revenue 328,548.61 383372.00 (54.823.39) 1,084,571.20 1,150116.00 (65544.74)
Adult DayCare Revenue 1508033 20,084.00 (4403.67) 44,415.56 60,252.00 (15,836.44)

Total Income 1.053,437.19 1.214.087.00 (151340.81) 3,528,091.11 3644.06100 (117,969.89)

Operating Expenses
Adminisflt’on 237,520,53 278,98200 41,401.47 719.927,46 836,946.00 117,018.54
Environmental Services 85,429.59 95.640,00 10150.41 266,919.08 286,920.00 20,000.32
Laurxiry 13530,12 16,978.00 3,447.88 46,334.60 50,934.00 4,599.40
Maintenance 24718.27 22.035,00 (2,683.27) 67752.74 66105.00 (1.647.74)
Nursing Services 466,413.87 514,35600 47.94213 1,597,60a61 1543,088.00 (54,541.01)
Activities 17,91365 24,589.00 6675.35 §5.007.65 73,767.00 17,769,35

Social Services 24,210,10 10,509.00 (5.611.10) 65,686.33 55,79700 (9,889.33)
PhycaI Therapy 35,594,61 41,418.00 5823.39 110,850.39 124,254.00 13,403,61
Ocawaticnal Therapy 31.09644 43.501,00 12,404.56 97.35327 130,503.00 33,149,73
Speech Therapy 9.12183 13,724.00 4,602,17 27,054.58 41.17200 13,217.42
Respwattwy’Therapy 7,466.25 10,400,00 2,933.75 11,123.75 20,800,00 9,676.25

Total This Oeparwrnnt 16,588,08 24,124.00 7,535.92 39.078,33 61,972.00 22,893.67
Food Servises 96.37192 108,349.00 11977.08 325.97902 325,047.00 (1.932.02)
Barter 8 Beauty 6.30665 6928.00 621.35 19,748.27 20,784.00 1.037,73
Adult DeyCam 17018.95 20,577.00 3,558.04 48,107.15 61,731.00 13,623,85
Alzhelmers and Related Disoiders 94,922.08 94,632.00 (290.08) 339,076.73 283,896.00 (55,180.73)
Total Expenses 1.167,694.87 1,310,708.00 143,013.13 3.801.419.23 - 3,921,724.00 120.304,77
Net Operating IrKome (114,257.58) 96,021.00) (18,236.68) (275.328.12) (277,663,00) 2.334,88

NonOperatlng Income
Local Taxes 86,530.61 86,531.00 (0.33) 259,888.40 259,593.00 275.40
Miscellaneous NI Revenue 77,09 501.00 (423.91) 635.79 1,503.00 (867.21)
Total NonOperahng Income 86,607.76 87,032,00 (424.24) 280,50419 261,096.00 (591.81)

Net Income (Loss) (27,640.92) (8,989.00) (18.660,92) (14,823.93) (16.567.00) 1,743.07

Monday, April 01, 2013 11:46MM
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Champaign County Nursing Home 
02128/13 Actual vs Budget Statement of Operations 1 

Description 
_., 

Budget V.n.ne_ YTO ActuoI YTD Budget Variance 

Operating inconM 
MlsceItIor.xa R.-- 3,427.89 2.5711.00 851 ." 7,801.12 1,728.00 73.12 
~"'R .. _ m .220.46 259,23!i.OO 17 ,i&S.46 814,405.49 m,705.OO 98,100.49 
Medlcllre 8 R .. _ 30,091 .33 39,052.00 (U80.117) n.215.15 117.156.00 (39.880.25) 

""""' ...... 398,468.57 510.388.00 ( 111,8ii,43) 1,437,a2U3 1.531.104.00 (93.~01) 

P!Mt. Pay RI'!'&rUt 328,548.61 383.372.00 (".823.39) 1,084,511.28 1,ISO,116.oo (65.544.74) 

~o.yC.reR_ 15,880.33 20,084.00 (4,.03.81) 44,415..56 80,252.00 (15,836.44) 

T,,,".'''' 1.053.431.19 1,214,087.00 (161,249.81) 3,fi2l!,091.11 3,844,061.00 (117,969.8i) 

Op«atlng Ex~"". 
Admitlration 237,520.53 278,982.00 .1,481.47 7HI,i27.46 836.946.00 117,018.54 

Envlformental Services 85,489.59 95,640,00 10,ISO.41 2tIII.919.88 286,920.00 20,000.32 

Co"'" 13.530.12 16,1178.00 3,.447.68 46,334.60 SO,934.OO 4,599.40 

Mlln.,ancl 24,718.27 22.035.00 (2,883.21) 67.752.74 66,105,00 (1.647,74) 

N~Servlcel 466,413.87 514.356.00 47.1142 .13 1.5117.!IOII.61 1,543,068.00 (54.541 ,611 

", ..... 17,913.65 24,589.00 &,875.35 55.f/I97.8S 73,767.00 17,769.35 

-"""'" 24,210.10 16,599.00 (5,811 .10) 85,688.33 5.5,791.00 (9 ,889,33) 

-"""''' 35.594.81 41,418.00 5,823.39 110,850.39 124,254.00 13.«)3111 

"-''''' """" 31,096.44 43.501.00 12,404.56 97.M3.27 130.503.00 33,1411.73 

Speech 1hetapy 9.121.83 13,724.00 4.802.17 " ...... 41.172.00 13.217.42 --py 7.466.25 10,400.00 2.1133.75 11.123.75 20.800.00 {l,678.2S 

ToIJII '"" Depnnenl 18,.568.08 24.124.00 ,.3." 39.078.33 61 .972.00 22.893.117 

F"",_ 96,371.92 108,349.00 11.11n.08 32U79.02 325,047.00 (1.832.02 ) -'- ., .. " 6,928.00 621.35 111.746.27 20,784.00 1.037.73 

MA.Deycare 17.016.96 2O,5n.00 3,558.04 48.107.15 61 ,731 .00 13,623115 

~ and Related 0I$0rde1'll ".m.oo 114.632.00 (290.08) 339.076.13 283..,.110 (55,180.73) 

TGtaI E.1pen_ 1,167,694.87 1.310,708.00 143,013.13 3,801 .4111.23 3.921.724.00 12O,304.n 

NIII ()pMti'Ig Income (114,257.68) (98,021.00) (18.236.61) (275.328.12) (m,663.oo) ."' ... 
NonOperMlng Income 

local l a •• 86.530.67 86,~1.00 (0.33) 2SQ.868.40 259.593.00 2~.40 

Mbioellaroeou. NI RltYll'lue TT.Q9 501.00 (423.91) 635.79 1.so3.00 (867.21) 

lO\llI NonOpe!1ItInu Income 86,607.76 67,032.00 (424.2~) 260,504.'9 ~'.096.00 \591 .8' ) 

Nellneome (LOllS) (27.649.92) (8.989.00) (11.660.92) (1 4.823.93) (16.567.00) 1.743.07 

Mond.y, April 01. 2013 11 :46AM 
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Champaign County Nursing Home 
02128/13 Actual vs Budget Statement of Operations 1 

Description """" 
_., Van-nee YTO """" YTD Budget Varianee 

Operating Incom. 
MltoIItIo_ R.-- 3,427.89 2,578.00 MU9 7,801.12 7,728.00 73.12 

UecIca,. '" Rev .... 277,220.46 259,235.00 17_.48 174,405.49 m,705.00 i8,700.~fI 

MecIcare 8 R ...... 3(1,0\11 .33 39,052.00 (l.fIIIO.87) 77,275.75 117.156.00 (39.180.25) 

--. ......... 398,488.57 510,381.00 (111,89f1.~3) 1.437,82U3 1.531.104.00 (93.482.07) 

PrMte PeyRe_ 328.548.81 383.372.00 (".123.39) 1,084,571.28 1.150,118.00 (65,544.74) 

~OIyC."R_ 15,880.33 20.084.00 (4,403.87) 44,41.5.56 80,252.00 (15.838.44) 

Tolal hoDme 1.053,431.19 1.214,811.00 ('81.2~Ul) 3,52lI,091.11 3,644,061.00 (117,ge9.8f1) 

Op«8tlng Expe.,... 
Admin/tll'lllon 237,520.53 278,982.00 .1,~81.41 71f1,i27.48 836,946.00 117,018.54 

Envi'ormentll Serv1eas 65,489.59 95,1140.00 10,150.41 2eG,91UII 286.920.00 20.000.32 eo_ 
13.5JO.12 111.1178.00 3,-447.88 '6,334.60 50.934.00 4.599.-40 

Ml1J1t.'1..-.ce 24,718.27 22.035.00 (2,883.21) 81.152.74 66,105.00 (1,647.14) 

N~Serv1ees 466,413.81 514.358.00 47.042.13 1.597.!I09.81 1,543,068.00 (54,541 .81) _. 
17.1113.65 24.58f1.oo 8,875.35 55,1197.85 73.781.00 11,76U5 

""'" """" 24.210.10 18.5911.00 (5,811 .10) 85,W.33 55,791.00 (fI,889.33) -- ""''' 41.418.00 5.123.311 110,850.39 124,254.00 13.403.81 

~tIonlII ThtrJPY 31.0118.44 43.501.00 12,404.56 97.353.21 130,SOO.00 33.149.73 

Speec/11hen1py 9.121.83 13,124.00 ~,802.17 " ..... 41 ,112.00 1 3.21 1.~2 -- 1.466.25 10.400.00 2.933,75 11.123.15 20.800.00 U78.25 

TOIIII nn Dep.mlerl ' ...... '" 24.124,00 ,.,.92 39.018.33 81.912.00 22.893.17 

Food So_ 96,311.92 108,349.00 lU77.os 328.1179.02 325.041.00 (1.832.02) _ . ....." 
6,306.65 U28.110 621.35 19.748.21 20.184.00 1.031.73 

MAo.yClre 17.018.98 20.577.00 3,558.04 48.107.15 61.131.00 13,823.85 

AlZhtIrnerI and RfUted 0It0rde ... 114.922.08 94,1532,00 (290.01) 339,0111.73 283.896.00 (55,180.73) 

Tot.! tzpen_ 1,161,694.11 1,310.101.00 143,(t13.13 3,aol.41f1.23 3,1121.124.00 120.304.77 

Nm Oponti'lg Income (1 14,251.68) (98.021.00) (18,236.65) (275.328.12) (2n,663.oo) ."' .. 
NonOperating Incom. 
local T ••• 86.530.87 86,S31.oo (0.33) 259.868.40 259.$3.00 27MO 

MillcellIIlIeOI.IJ NI Rtvenue '1.09 501.00 (423.91) "'.19 1,503.00 (867.21) 

TO\lIl NonOpenllItIg Income 86,601.76 87.032.00 \424.24) 260,504.'9 2tl.096.oo \591 .8' ) 

Nellneome (LOll') (27.~.92) (8.989.00) (18.660.92) (1 4,823,93) (16,567.00) 1.743.07 

Mond.y, April 01, 2013 11 :46AM 
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Champaign County Nursing Home
02128/13 Actual vs Budget Statement of Operations

- -

Descr’pon Actual — Budget — — Var’anca YTD Actual Y’TD Budget Variance

OvntIng lrni,e

MiecMlarieoos Rev.,oe
LLrCI’ RtJse9e* 445CC 5.0C (.0C) .348,00 ,57EW (227.00)
Lat C. NSF Creek O-soe 2,797.74 1.334,00 ‘ ,4&174 6.162,28 4.00200 2 15L28
Other M ‘.aneoJs Revete 105.15 717.00 531.85) flC.84 2,I51, 1,860.16)
To’s IjsceIw,eOus Rewe”LJe 3.42759 2-576-00 851.89 7.8C . 2 7.728CC 73 12

Medlce A Revenue
UedcartA 1.11IBI 2Ol.54.X (5.G42’9) €%X0 603,42.00 2838.2€
AHD-IcaeA 2t.01151 lt.56.00 5.445 45.3C.82 ‘3,70400 .857.82
NH RCe-IôeM4rage1ttno 71094 42629.0€ a466.4 I2742A1 Z7W, 44,6584
ARPI Care - Medicar,AdvanlapeI HMO 884.00 (884.00) 2,652.00 (2,652.00)
Total Medicare A Revenue 27722048 2,Z35,00 17,965.46 874,405.49 777.705,00 95,700.49

Medicare B Revenue
Medicare B 30091.33 39,052,00 (8,960.67) 77,275.75 117,15600 (39,880.25)
Total Medicare B Revenue 30.09133 39,052.00 (8,9.B7) 77275.75 117,156.00 (39,880.25)

Medicaid Revenue
Medicaid TiUe Xix (1DHFS) 248,288.75 341,342,00 (93,073.25) 913,562.91 1,024,026,00 110,463.09)
ARD - Medicaid Title XIX (IDHFS) 107,280.89 155,113.00 (41.032.11) 350,054.05 465,339.00 (115,284.95)
Patient Cart-Hospice 27,926,75 8.071,00 19,055,75 98,928,65 24,213.00 74,715.65
ARD Paeant Care - [tspice 14,992.18 5.842,00 9,150.18 75.0,6.32 17.52600 57,550.32
Total Medicaid Revenue 398,488.57 510,380.00 (II l.89.43) 1,437,821.93 1.531.104.00 (93482,07)

PrNate Pay Revenue
VA-Vetetar’s Nursin9 Haie Care 12,135.78 11,507.00 628.76 48109.62 34,521.00 13,588.62
ARO - VA -Veterans Care 2,923.00 2.923.00) 6.70900 (8.769.00)
‘i-.rs,g —e flentCaie . Pvste Pay 21€,62S9 273,536.00 (56.%3.01) 737,94127 820,548.00 82A05,73)
4n-qHuneBeatyStopRes’r 3244% 3,fl1. (487.00) C,1%. ‘l.l93. S720)
McccMSj,.s9eve,a 4.479h7 5.59400 ,r4.13) ‘6,78100
Pal 4Traspcrt C,a-0es 2Bz99 1.62600 758S9 5,171. 4.878.QC

ARD Pen: Cat- P1-vale Pay ,8g3.00 807500 5 2ia 257,17C 90 253.425,00 3.745,

ThWPlvze?zyRewnie 328,548.61 -- 363,372.00 54423.) 1,084.57’.26 l,50.’ 16.00 65,544.74)

MuitDayCare Revenue

VA.VeqrrsMs1Daware 3.79263 2.50100 129260 11,378Th 7.500 3.876,75
L elAgDayC&eGri UIe XX) 9,990Y3 12.W7.00 (Z92627) 300aM 38.751,00 (8.664.16)

DyeO&qaCePay 1.89700 t,667,00 (2.77C.) Z95.97 lh,00L00 11.94903)

Ta MAyCnRevre 15.68333 20.0840t (L3.67 44,Ci% 60.25200 (15M3144)

Total rco’re 1,053,437.19 1,214.0370t (lbl ,143Th) 3,Wt.091,11 3.644.0V1.00 1 17,969 09)

Operating Expenses

Mm’ n strati on
Re9. Full-lime Emplotes 24,018.82 29.66500 5.54615 73,947.34 88,995.00 5,047.66

Temp. Salaries & Wages 1.521,57 903.00 (618 57) 5.152,09 2,709.00 2.443.09)
Per Diem 138,76 209.00 29.76) 470,54 627,00 156,46
Ove,n,e 67,91 103.00 35.09 461,69 309,00 152.89)
TOPS Balances 1,663,75 1,185.00 (478.75) 825,08 3,555,00 2,729.92
TOPS

- F1CA 127.28 90,00 (37.20) 63,12 270.00 206.88
Social Security- Employer 1,813.61 2.210,00 39 5,807.54 6.63000 I .022,46
IMRF - Employer Cost 2,265,44 2,066.00 600,56 6,945,52 8,598,00 1.652,48
WcckecW Compensaon Insurance 1,525,57 1,707.00 181.43 5,144.76 5.121,00 (23.76)
unemployment Insurance 1.284,90 500,00 (784 90) 3144.59 1.500,00 (‘.644.59)
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Champaign County Nursing Home 
02128/13 Actual vs Budget Statement of Operations 1 

DesetIption Actual .""' .. V8riance YTD AchJ8l YTO ....... V8riance 

Operating l!'COrM 

MllceUlneoul R,venu, 
Lunch Rembulsem6"ll ""'<Xl "'.00 (80.00) 1,348.00 1,575.00 (227.00) 

~III CMrg8. NSF Chec:Ir. Chlr;8 2.797.74 1,334.00 1,483.74 6,182.28 4.(102.00 2.160.28 

0IIw MI .. lallllOUS ReY8nua 1&5..15 717.00 (531.65) "'." 2,151.00 (1,86(1.18) 

TotIII l,IIscelllneous ReYenue 3,427.89 2.51&.00 851.89 7.eo1.12 7,728.00 73.12 

M,dlcer' A R,v,n" 

Medici .. "- 186,11 1.81 201 ,'~.oo (15.0.2.19) "'.." ... 803,462.00 ~,838.2t1 

"RO· M8d~1 " 20.013.51 14 •• .00 5,44S.51 46,301.82 43,104.00 1.657.82 

NH PI.. C_ • Medica .. MvarUgel Hmo 71.0i5.14 42,m.oo 28.466.14 1n,7").41 117,887.00 «,sse.41 

"RO_Pt Clre • MedItaf, AdvlrUgtll-t.«> 884.00 (884.00) 2.652.00 (2.852.(lO) 

T(l(II Med\elre" ReveI"Iue 277,220.4e 2!59,235.00 17,985.4e 874,.as.49 m.705.00 9e.7oo.49 

M,dlcar, B Rlvenue -.. 30,091.33 39,052.00 (8,1160.67) 77,275.75 117,156.00 (39.880.25) 

TOIIII Udcare B Reven.oe 30,091.33 39.052.00 (8,960.81) 77,275.15 117,156.00 (39.880.25) 

Me-cllcald Rlv,nue 
MecIIcIIcI TlI8)OX (1DtFS) 248,268.75 341,342.00 (93,073.25) 913.582.91 l.o24.Q26.00 (110,483.09) 

"'RO· u.dlcald TIlIBXlX(IDHFS) 107,280.89 155,113.00 (47,832.11) 350,054.05 """'.<Xl (11Ua-. .95) 

Patient Ca~plr:I 27,926.15 8,071 .00 19,855.75 M,928.&S 24,213.00 74,715.85 

"RO P,1iInt care· Hospice 14,992.18 5,8012.00 9,150.18 75,076.32 17,526.00 57,'50.32 

Totel MedieIid R~ 398,468.57 !l 1 0.~.00 (111.899.43) 1,437,821.93 1.531.1<14.00 (03.462.07) 

PriVI. "-y R''''nue 
V ... ·Vnwans NufsIng Hcm8 earl 12.135.76 11,S01.0Il "'." 48,1og.G2 34,S21.oo 13,!I8U2 

... RO·V"· veterans Cere 2,923.00 (2,923.00) 6,169.00 (6,769.00) 

NlnIrG Home PMiMI ewe . PrlYIi. ~ 216.612.99 273.!l16.oo (56,903.01 ) 137,~2.27 820,s.46.00 (62,605.13) 

NInIrG HonM BeallySlqt ~ 3,2«.00 3,131.00 (487.00) 10,195.80 11,193.00 (991.20) 

M8cIeaI Su~1Is ReYenue 4,479.87 5,594.00 (1,114.13) 1!1,980.59 16.782.00 (801.41) 

P,tllnl TlII/lSpooUtion ChIlfVlS 2,382.99 1,626.00 756.99 5,1n .OS 4,618.00 "'.08 
"RO PltiBnt c.e- Prlvate PlY 89,693.00 64,475.00 5,216.00 267,170.90 253,425.00 13,74!1.90 

TOIl' P/lvl" PlY R8V811U8 326,548.61 383.3n.00 (154.823.39) 1.064"71.26 1,150,116.00 (6!1,1544.74) 

Adult DIY care Rev, nu, 

V"·V8le!w<s AlIt.« De)ure 3.m.eo < .... <Xl 1.292.60 11,376.75 7,500.00 3,67l1 .75 

L ~ Of Aging-Oay Cara ar.nt (TlII8 XX) 9.990.73 12,1117.00 (2,926.27) 30,088.804 38,751.00 (6,6&4.16) 

Adl.ll o.y Cano Chirgn-PriYftI PlY 1.897.00 4,667.00 (2,770.00) 2,951.97 14,001.00 (11,0-49.00) 

TotIol hUt OayC_ ReYInue 15.680.33 20,084.00 (4.400.67) «,415.58 .,=<Xl (1!I.83lI.«) 

TOtIIII"IODm8 1.(153,437.19 1,214.687.00 (161.24U1 ) 3.526.091 .11 3,644,061.00 (117,969.89) 

Oper.tlng Ellpene.1 

Ac!mlnlltratlon 
Reg. F~ Time Emp~ 24,016.62 29.665.00 5.646.18 73,~7.34 88,995.00 15.<147.66 

Temp. S.1IriI:s & wa-ges 1,521 .57 903.<Xl (618.57) 5,1!i2.og 2,700.00 (2,443.09) 

PfiOlom "'." "".<Xl (29.16) 470.54 627.<Xl 156.46 

"""- 61.111 103.00 ,0.0, 461 .69 "".<Xl (1!12.89) 

TOPS · a.I_ 1,863.75 1,185.00 (0418.7l!) "'.08 3,555.00 2,129.112 

TOPS • FICA 127.28 9O.DO (37.28) aJ.12 270.00 .... 
Sod. SICU'l)'. ~r 1.813.61 2,210.00 396.39 !I.807.54 6.630.00 1,022.46 

It,lRF • Emplo)'lr Cost 2.2M.« ..... .00 "".56 6.9011!1.52 8.!Jg8.oo , ,652.48 

WorbrI' CompeMiltion InllnllCti 1,52l1.51 1,701.00 181.43 5,144.78 !I.121.oo (23.76) 

I,.Inemplo)'"!"lltll tnaJlWlCB 1,284.90 "".<Xl (18'1-90) 3.144.59 1,!ioo.oo (1.6«.lI9) 
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Champaign County Nursing Home 

02128113 Actual vs Budget Statement of Operations 1 

Desa1plion Aotual .""' .. V81iance YTD Ac\J81 YTO ...... V."""" 

Operating II'COrM 

MI.ceU' neOU8 R.venu. 

"""'-"" "'.00 "'.., (80.00) 1,34.00 1,575.00 (227.00) 

Lilli Ct.g8, NSF Cheo::k ChIrve: 2.797,74 1,334.00 1,463.74 6.162.28 4,002.00 2.160.28 

OII.-Ml_1B1l8OUS RBvBnlM 185.15 717.00 (53U5) "'.84 2,151.00 (1.860.16) 

lOUl! Mlsceliineous Revenue 3,427.89 2.516.00 851.89 7.&01.12 7.728.00 73.12 

M.dlcer. A R.v.nue 
MslicI ... "- 186,111.61 201 ,154.00 (15.0<42.19) 656,300.2$ 603.461.00 52,838.2t1 

"-RO· MBdo:.. "- 20.013..51 14.15611.00 5,~..51 45,361.82 43,704.00 1.651,82 

NH Pl.,C",,· '-'edlca ... A.IM~ Hmo 71.0i5.14 42,m.oo 26.466.14 172,743.41 117,867.00 44,856.41 

"RO_Pt c ..... Meclkafl A.dvlrugell--t.tO 664.00 (864.00) 2.652.00 (2.852.00) 

loti! MIIdlc.re" Rev8I'Iue 277,220.46 2!59,235.oo 17,985.46 874.~.49 m.ros.OO 9e.7oo.49 

M.dlcar8 B R ..... nue -.... 30,091.33 39,052..00 (8,1150.67) n,275.75 117,158.00 (39,880.25) 

TCIal Medelre 8 Reven.oe 30.091.33 39""00 (8,960.1171 nm.75 117.158.00 (39.8802:1) 

Medicaid R . ..... nue 
M«Ik::IicI rrOe )QX(IDtFS) 243,268.75 341,342.00 (93,Q73.25) 1113,582.91 1.024,026.00 (110,463.011) 

ARC · MMlicaid rlll8)([x (IDHFS) 107,280.89 155,113.00 (47,832.1t) 3SO,054,os 465,Dg.00 (115,2a...95) 

Patient Car.Hospiel 27,926.75 8.071.00 19,855.75 M,1I28.85 24,213.00 74.715.65 

ARD PlIient Carll • Hospice 14.992.18 5.842.00 9,150.18 75,076.32 17.526.00 57.~.32 

Totel ~ RBWflUB 398.488157 510,368.00 <111.899.43) 1,437,621.93 1,531.104.00 (113.482.07) 

PrI ...... PIIy R ..... nue 
V ..... V .... NursIng HcIm8 ear. 12.13S.76 lUj07.(lO "'." 43,1011.82 ".".., 1l,58U2 

ARO • VA. VIIIBrwuI c.r. U23.00 (2.923.00) 8,189.00 (8,769.00) 

Nlnlre Home P8\ienI c- -PrIv ... ~ 218.612..99 213.516.00 (58,903.01 ) 137.942,27 .,.....00 (82,805.73) 

~ HomeBeUySh09~ 3.244.00 3,731.00 (487-00) 10,1115.80 11.193.00 (997.20) 

M8ckaI Su~11S ReYerII.- 4,419.87 5,594-00 (1,114.13) 15,980,!59 16.782.00 (801.41) 

P.!iInI TlllnspooUtion ~ 2,3112.119 1,826-00 758.99 5,172,08 ~.878 .oo "'.,. 
ARD P8IiIn1 c.-. PYiva1B PlY 89,693.00 8~,47S.oo 5,218.00 207,170.90 2S3,42!5.00 13,7~5.9O 

Toll! Prtvall PlY RevellU8 328.548.61 383,372.00 (54.823.39) 1.084.571,28 1,150,116.00 (65 . .544.74) 

Adult Day ca ... R ...... nu. 
VA,V8*- AdUt De)are 3.192.80 2.!IOO,00 1,29:2.60 11,378.75 7,500.00 3,81&.75 

L ~ Of -,"-Day Care GrInt (T1III XX) 9.990.73 12.1117.00 (2,926.27) 30.086.64 38,751.00 (8,684.16) 

Adll! DIy Cafe Chirgn-PtIYN PI)' 1.8i7.oo 4,687.00 (2.710,00) 2,1151.97 14,001.00 (11 ,0..11.03) 

TotI! MA OIly C .. ReYenI.» 15,680.33 20,064.00 (4,«)3.87) 44,415.58 60=00 (15,83l1 ..... ) 

TCMIIIlCIOm8 l.osJ,437.19 1,214.687.00 (161.249.81) 3.52$.0111 .11 3,644,061.00 (117,9611.811) 

Operating Eltpe". •• 

Administration 
Reg. Full-TIme Employees 2~,018.82 29.665.00 5,6-46.18 73,947.34 88.995.00 15,0..7.66 

Temp. SIIIties A Wegu 1,521 .57 903.00 (616.57) 5.152.011 2,709.00 (2,4~3.0II) P.- "'." "'.00 (29.18) ~10 .54 627.00 158.46 

-~ 67.111 103.00 ,0.0, 0661 .69 "".00 (1~6"9) 

TOPS·&.I_ 1,863.75 1,18s.oo (478.75) 825.08 3,555.00 2,72l1.li2 

TOPS • FICA 127.28 ".00 (31.28) ... " 210.00 "'$I 
SOd. Secu'Ity - EmpIayIr 1.813.61 2.210.00 396.39 5.807,,54 6.630.00 1,022.46 

IMRF • Emplo'J'8f Cos1 2,285.« ..... .., 600.56 6,9015.&2 8,!IG8.00 1,652.48 

W~ CompeMil1lon InslRflCl 1,52!5.~ 1,707-00 181.43 5,144.76 5.121.00 (23.76) 

UnlmIlIo)1"!"\.m Insurwoee 1,284.90 "'.00 (784.90) 3,144.59 \,!IOO.OO (1.6 .... 1511) 
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Champaign County Nursing Home -

02]28/1 3 ActuaF vs Budget Statement of Operations

- —

2

Desflbon duaI Buel Vraryo Y AdS YTD Buóget Va,ia

Eoyee HflXe ksvrce 382C 4.840,00 r.5fl,60 4,52D. Z9424
PFR-EujRerIr1Obgatr 3.46544 3.50.00 4&56 I0.3&32 10.530a 1326a
Efloyce Devebr.etReoognfl 2095 154W 133.02 6192 46a00 3Th0
Emoye Phy.caJ&Lab 3.03440 1 92200 (1.112.4C} 6.02720 E.’66.00 261 2;
5trcna&Prflirq 32Z00 4S1 9 98J 4670
flocks.Peloctjs&Mr.at 11.00 1.0C 13100)

CopaeS.c 182.76 749.OC 24 168445 22’7J 5fi255
Pos0e, UPS. E’çress 415.21 619.00 2C3.7 I.ICSA€ 1.65700 TM S

Opeiatlo’ial Supphes 367,10 2,133,00 1,745.90 3,260.24 6,399.00 313876
AudIt & AocoL’Ing Fees 4,023.50 3,651,00 (302.50) 12,070.50 10,983.00 (l.087.5)
Atomey Fees 2,71920 7,24900 4,529.80 5,221.70 21,747.00 16,52530
Er’ineering Fees 99.01 (99.01) 99.01 (9901)
Ptotessionol SeMees 37298.12 50,250.00 12,951.68 107.912,38 150,750.00 42.83762
Job Required Tra,eI Expense 471.50 165.00 (306.58) 691.50 495.00 (195.50)
Inwrance 22,508.34 20,620.00 (1.888.34) 67458.38 61,800.00 5.98.38)
Propertyt.oss & LiahIlt Claims 481.00 481,00 1,443.00 1.443,00
Computer Services 3.316,34 4203.00 886.56 15.151,01 12609.00 (2.542 02)
Telephone Services 1381.07 1475.00 93.93 4.524,21 4,425.00 (99 21)
AtcnicMeMaintenanc 48.00 46.00 144-00 14400

L.gal Notces, AdvertisIng 2,46946 3924.00 1,434.54 6.75406 ll,77t00 5.01794
P”docooy Serces E0000 87000 70. 2,700 2I0
P.tk R&ata9s 3 3.00 t6S4 9,00 (2974
Dtss & ljc I 7.08 lj 15.00 6C.08) 5.’03.31 3,34500 (.838.3’)
Ca*r&ces&Trsnqg á62.00 38L00 (73.00) l.167. 62.C0
Fi’arc Charges. Sat Fees 1.2.02 2Th 00 1.072.03) 4.1857 654 X (3.535 57)

Cal&SSe TV Ewe,se 2.503,03 2.46!.00 (38.83) 5.881-40 7,395.00
FAL1Ca9g Fee 3&395.CO 53444.00 ‘5L49.00 29.C6L00 ‘50132.00 3126300

Fr.., & Perat. I .2.00 lflS.OC 67S.00
Oepeczicn Expe i.&4h €1,763 CC 4-50 183.l2C/6 1.fl9 2.68.84

k,e,t’Tax ht(*Lori Main 583. %3.00 1,TS.Q? 1Y49.0
lnresi- Bonds Payable 10,840.3 11,133,00 292.17 32522.40 33,399.00 875.51
Total Admlnisfratior, 237520.53 278.982,00 41.461,47 719.92745 836,948.00 117,018.54

Environmental SeMcos
Reg. FurTime Employees 27,561.32 30627.00 3065.68 79879.22 91,881.00 12,201.7$
OvertIme 26.66 751,00 724.34 4,622.54 2,253,00 (2.369.54)
TOPS - Balances 1,216.50 1,274.00 57.50 1.020,31 3,822.00 2WN .69
TOPS- RCA 93.06 97.00 3.94 2429.15 291.00 (2,128.15)
Sodal Security - Employer 2,076.71 2328,00 25129 6.246,08 8,984.00 637.92
IMRF - Employer Cost 2,791.99 3.138,00 346.01 8,47049 9,414.00 943.51
Won*ers’ Compensation lrsurarce 1,634.72 1.735,00 100.28 5.156,06 5,206.00 4&94
Unemplcment lnsLxIrIce I ,44.55 833.00 (601.55) .49l.5l 2,499.00 (992 SI)
Ewlo’,ee I4djVUe b’m.nnoe 6222.48 7,23600 9525’ 16,850.47 21108.00 2$57fl
3oc&s. Per & br*.a 98.45 9t45)
Orair&çpIe 4531.10 4.744,00 22.9C 17.23304 14.1.00 (2J’.04)
Prciesscnal Savces 1,534 1.554.05)

Gas Selce 3,085.57 12:CE.00 97t57) 38514.51 36.318CC (2.1*5’)
Btc Service 17.o79.I 2 .891.00 4T1.89 55.82818 se,873.C3 044.82

WanSOTVICe 2 523.46 2,307.00 26.46) ‘.942 21 5.92.CC .021.2)

Pest Coc.oI Sanice 482.OC 55400 7100 I.4-.00 1.562CC 216-CO

Waste 0sposa & ReCd’g ZSV.55 4.125CC .613.45 96.3t ‘Z37500 2675.70

Reffials 258.OG 260.00 200 774 00 ‘7S0.00 6.00

Sew., Seri,lco & Tax 1299.80 1,634.00 334.20 4.185,11 4,902.00 73689
Total Environmental ServIces 85489.59 95,640.00 10,150,41 2S6,919.68 286,920.00 20.000-32

Laundry
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Employee HouJtNUfe Inslnn:e 

IMRF • E.-Iy RetlremenI Obligation 

Employ. OeveIopmenllReeognltlon 

Emplo>- Physicalsll..8b 

StatiDNry & Prlrtlng 

800U, PerIodleals & ~II 

"""'-PomGe. UPS. F~~. 

0sMnlI0na1 S\4?plie:s 

AId: & Ace<ul!ng Fees -'---Professlonel SeMees 

Job Required Tl'll vei ~ 

'"~ 
Property loss & u.1*Iy Claims 

c.m.-_ 
Telephone Services 

Ao.Aomobile "'inIen8nce 
lea-I Notices, Adwwti!ing --"""" ....... 
Dues & Uc_es 
Conferencea & Tral'*'g 

Fl,..netI Chlrges. e ,nk Fees 

c.bIeISaIe'~ TV ~ 

IPA Ucen!lng Fee 

"""" & Penalties 

""",,,""""'" 
ImIrnl-Tu ~tlon Noles ~ 

~I- Bon:1s P~bIII 

Envlronnwnt. 1 Servtc.. 
Rag. Ful-TIme Employees _ .. 
TOPS· BIoI.no!-S 

TOPS· AOA 

Soc:IaI S~ . Employer 

IMRF • EtnpIoyIIr Cost 

WOtlo:.,..· Compensation h$UIWICe 

Urwn~ Il$nInee 

EmpIoyM HYJthIL.ife ins.....

Books, Pellocfleal!l & "..,....1, 

Ope-wtloNl Supplies 

Professlon,l Serviees 

G.,$ervlee 

"""" ..., .. 
W.ter Service ... """"" ...... 
W.d DIsposal & Recycling ............... 
S- Servlcs & Tax 

LAundry 

Mond.y, April 01, 2013 

Champaign County Nursing Home 
Actual vs Budget Statement of Operations 

""'"'" 
3.859.20 

3,465.44 

20.98 

3.03-4.40 

182.76 

415.21 

387.10 

4,023.50 

2,719.20 

"., 
37,291:\.12 

471.58 

22,508.34 

3.316.34 

1,381.07 

2,4a9A8 

"'., 
1,125.08 

462.00 

1,290.03 

2,503.&3 

38,395.00 

51,lOU" 

10,840.83 

237,520.53 

27,561.32 

26." 
1.216.50 

93.06 
2.076.71 

2,791.99 

1.634.72 

1,434.55 

6,28H9 

4,531.10 

13,085.57 

11,679.11 

2,523.46 

'''00 
2,511.55 

258.00 

1,299.M) 

65.489.59 

Bo".., 

4.a.o.OO 

3.S10.00 

1M.OO 

1,922.00 

322.00 

11.00 

7411.00 

619.00 

2.133.00 

3,681.00 

7.2411.00 

50,250.00 

165.00 

20,820.00 

481 .00 

4.203.00 
1.475.00 .. ., 
3.924.00 

87'D.00 

3.00 
1,11S.00 

389.00 

218.00 

2,485.00 

$1,444.00 

1,225.00 

81.7113 .00 

"'.00 
11 ,133.00 

276,982.00 

30,627.00 

751 .00 

1,274.00 

87.00 

2,328.00 

3,138.00 

1,73S.00 . "., 
7,236.00 

12,106.00 

21,891.00 

2,307.00 

"'.00 
4,125.00 

"'.00 
1.634.00 

is.&40.00 

Variance 

980." ..... 
133.02 

(1.112.40) 

322.00 
n., . .,. 
"'.N 

\ ,7-45.90 ,"'-"', 
4.S29.80 

(99.01) 

12.951.88 

(306.58) 

(1,888.34) 

481 .00 

.... 56 

93.83 .. ., 
1,434..54 

70.00 

3.00 
(610.0S) 

(73.00) 

(1.072.03) 

(3U3) 

15.049,00 

1.225.00 

458.56 

"'.00 

"." 
41,461 .47 

3,065.88 

n," 
57.50 

3.94 

251.29 

346.01 

"" ... 
(601.55) 

952.51 

212.90 

(979.57) 

4,211.89 

(216.46) 

n.00 

1,613.4!! 

2.00 

"'.20 
10,1 50.~1 

lun.eo 
10.396.32 

83.112 

6.021.20 

4118.115 ,,,.00 
1,884 . .45 

1,1a,.48 

3,2!1O.24 

12.010.50 

5.221.70 

l1li.01 

107,1112.36 

8111 .50 

67.458.36 

15,151 .0:2 

4,524.21 

8,154.06 

2,700.00 ... " 
5,183.31 

504.00 

4.169.57 

U87.40 

129,0611.00 

183.120.18 

719,927.46 

79,6~.22 

4,622.54 

1,020.31 

2.4211.15 

6.3'6.08 

8,410.49 

5,156.06 

3,491.!51 

18.650.47 

96.4!! 

17.033.04 
1,M4.~ 

38,514.61 

6M28.18 

1.i42.21 

1.«6.00 

9.698.30 

n4.00 

4,165.11 

266,919.66 

vro_ 
14,520.00 

10.530.00 

<62., 

5.766.00 

"'.00 
33.00 

2,247.00 

1.857.00 

6.399.00 

10.983.00 

21 ,747.00 

150,7SO.00 

495.00 

61.860.00 

1.443.00 

12,609.00 

4.ol2S.00 

144.00 

11.7n.00 

2,610.00 

' .00 
3,345.00 

1.167.00 

"'.00 
7,395.00 

160,332.00 

3,675.00 

1115.289.00 

1.149.00 

)3,399.00 

836,946.00 

91,881.00 

2,253.00 

3,822.00 

291 .00 

8,964.00 

9 ,414.00 

5,206.00 

2,499.00 

21,108.00 

14,232.00 

36,318.00 

65,673.00 

6,921 .00 

1,662.00 

12,375.00 

"'.00 
4.902.00 

286,1120.00 

2 

Variance 

2,942.40 

133.86 

378.08 

(2U20) 

467.05 

(133.00) ..... 
751052 

3.131.76 

(1,061.50) 

16,5a.30 

(99.01 ) 

12.837.62 

(1l1li.50) 

(s,sIl8 .38) 

1,«3.00 

(2,S42.02) 

(l1li.21) 

144.00 

5.017.i4 

(90.00) 

(297.34) 

(1.&38.31) 

663.00 

(3,53S.S1) 

1,S07.eo 

31,2e3.00 

3,675.00 

2.188.84 

1,749.00 

876.151 

117.018.54 

12.201.78 

(2,369.54) 

2.801 .68 

(2.136.15) 

637.92 

943.S1 .. .. 
(1192.51 ) 

2,857.53 

(QII.4!!) 

(2.801 .04) 

( 1,~.05) 

(2.196.51) 

10,044.82 

(1.021 .21) 

216.00 

2,876.70 ... 
736.89 

20,000.32 
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D.",lptlon 

Employee HeaJtM.lIe 1ns1RI"IC'4 

IMRF • Early RetlremfInt Obligation 

Employ. ~eIopmen\lRecognitlon 

Employee PhyslC81sll..8b 

StlliDNry & Prlrtlng 

800Q, PerIodicals & ~II 

""'"'-PomiQe. UPS. F~~. 

0pnII0N1 S\4Ip!ie:s 

Au:a&~F_ -'---Profess/onel ServIees 

Job R.,qu/red Ttllvei ElCpense 

Inwrance 

Property Loss & liIbity Clairnt --Telephone: S8IYic:e$ 

AIAomobile Mainlen8nce 

19l NDt;ces, ~ -"'-""" ....... 
0..., & Ucenses 

Conferences & Tralr*lg 

~nc. Cherves. BInk Fees 

cablelSn!l;te TV E>:pense 

IPAUcenslngFee 

FIne$ & Penalties -""--",-,"Tax An~tion Noles f>IIyIible 

irntrasl- Bords P~bIe 

Envlronnwntal S.rvh;: .. 
Reg. Ful-nme Employees _ ... 
TOPS· e.lenc;es 

Tops· FICA 

5oc:III S~· Em~ 

IMRF • Etnpioyflr Cost 

Wotllers' Compensation ~ ---EmpIoyM HMIIh'I..lfe Insonnce 

Book., Pellocfleabl & "..,.-..1, 

OJ*Wllonal Supplies 

Professional S&r'V\c:es 

G.sServlee .... ""' .. 
W,tar Service ... """'" ...... 
WUM DIspouI & Ree)dlrog -S-Servb&Tu 

Totli EnYlronmerUI SOfYIoU 

uundry 

Mond.y, April 01. 2013 

Champaign County Nursing Home 
Actual vs Budget Statement of Operations 

Actual Budget Variance YTD Ac:tuaI 

3.859.20 

3,465.44 

20.98 

3.034.~ 

182.76 

415.21 

381.10 

4.023.50 

2.719.20 

"., 
37,298.12 

471 .58 

22,508.34 

3.31«1.34 

1.381.07 

....... 
8OO.DO 

1,725.08 

462.00 

1,290.03 

2,503.&3 

38,395.00 

10.640.83 
237,520.53 

27.561 .32 ,,,. 
1,216..50 

93.00 
2.076.71 

2,191.99 

1.634.72 

1,43'.55 

8,283.49 

4,531.10 

13,085.57 

11.679.11 

2,523.048 

... 0) 

2,511.55 

"'.0) 

1.299.80 

85.4811.59 

4,&40.00 

3.510.00 

1501.00 

1.922.00 

322.00 

11.00 

748.00 

6111.00 

2,133.(10 

3.661.00 

7.248.00 

50.250.00 

165.00 

20.620.00 

481 .00 

'.203.00 
1.475.00 .. ., 
3.1124.00 

aro.oo 

' .0) 

1.115.00 

389.00 

218.00 

2.485.00 

53.444.00 

1,225.00 

81.7113.00 

"'.0) 

11 .133.00 

278,1162.0(1 

30.&27.00 

761 .00 

1.274.00 

117.00 

2,328.00 

3.1311.00 

1.135.00 

."., ,,,.., 

12.1i)G.00 

21,8111.00 

2,307.00 

....0) 

4,125.00 
280.0) 

1.634.00 

95,640.00 

980.'" 

".56 
133.02 

(1.112.40) 

322.0) .... 
0." 

203." 
1.745.90 

(382.00) 

,,29'" 
(99.01) 

12.951.88 

(306.58) 

(1.888.34) 

481 .00 ...... 
93.93 .. .., 

1.434..54 

70.0) 

' .0) 

(610.08) 

(73.00) 

(1.072.03) 

(3U3) 

15.049.00 

1.225.00 

456.56 

"'.., 
=" 

41.461 .47 

3.065.68 

n," 
57.50 

3.94 

251.211 
346.01 

, 0)'" 

(601 .55) 

952.51 

212.90 

(979.51') 

4.211 .89 

(21 IH6) 

n.0) 

1,613.45 

' .0) 

",2<) 

10.150.41 

l1,Sn.eo 

10.39f1.32 

83.92 

8.027.20 

498.95 , .. .., 
I .MU5 

1.105."8 

3.2S0.24 

12,070.50 

5.221.70 

"., 
107.912.36 

",." 
67.458.36 

15.151 .02 

4.524,21 

8.754.CM1 

2.7'00.00 ..... 
5.183.31 

504.00 

4.189.57 

5.887.40 

1~.089.oo 

183.120.11 

719.927.46 

79.819.22 

4.122.54 

1.02Ul 

2.429.15 

1.341.08 

8.470.40 

5.156.08 

3,4111.51 

18.850.47 ..... 
17.033.()<t 

1.M4.05 

38.514.51 

5M28.18 

7.~2.21 

1.446.00 

11.198.30 

nlo.OO 

4.165.11 

266.919.611 

vro_ 
14.520.00 

10.530.00 

"'.., 
5.766.00 

"'.0) 

"., 
2,247.00 

1,857.00 

6.399.00 

10,963.00 

21.7107.00 

150.150.00 

495.00 

61.660.00 

1.443.00 

12,609.00 

4.425.00 

144.00 

11.172.00 

2,610.00 

' .0) 

3.345.00 

1.161.00 

"'.0) 

1.395.00 

160.332.00 

3,615.00 

185.2851.00 

1.749.00 

33.399.00 

636.946.00 

91.681.00 

2,253.00 

3.112:2.00 

291.00 

6.984.00 

11.414.00 

5,205.00 ...... 
21.101.00 

14,232..00 

36.316.00 

65,673.00 

8,921 .00 

1.662.00 

1 2,3~00 

"".0) 

4.902.00 

266.920.00 

2 

2.942.40 

133.68 

378.08 

(261.20) 

467.05 

(133.00) ...... 
751M 

3.138.78 

(1,0S7.50) .. ",.., 
(99.01 ) 

42,837.62 

(1911.50) 

(MifI .38) 

1.443.00 

(2.M2.02) 

(81131) 

144.00 

5,017.84 

(90.00) 

(297.34) 

(1.838.31) 

663.00 

(3.5M.51) 

1,507.60 

31.2e3.oo 

3,875.00 

2,168.&4 

1.749.00 

878.51 

117.016.54 

12,201.78 

(U69.54) 

2.801 .69 

(2. 138. 1~ 

637.02 

""" .... 
(992,51) 

2.e51~ 

(i8.45) 

(2.801 .04) 

( 1 .~.05) 

(2.196.51) 

10,044.62 

(1.021 .21) 

216.00 

2.678.ro 

OJ'" 
136.89 

20.000.32 
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Champaign County Nursing Home
02/28/13 Actual vs Budget Statement of Operations 3

Deschpor - Actual Budget Variance YTO MlueI YTDBtget Variance

7,344.00Reg. Full-Time Enploy.es 9,083.00 1,739.00 22.99800 27249.00 4251.00
Overllme 229.00 229.00 918.36 687.00 (231.38)
TOPS Balances 399.15 50700 107.85 1,218.59 1521.00 202.41
TOPS -FICA 30.54 38.00 7,40 100.60 1400 13.12

Social S.cuiity - Emplo’r 650.08 68.0O 137.92 1792.72 2.064,00 271.28
114R1 - Erno!o’a’ Cost 740.48 92&00 18752 2 393.26 2,7S4.00 190,74
Wo4ke-, Cretc kwn,n 437.89 lSO0 flY ‘.492.71 S48.00 522
1M.r*rfl frswxe 382.48 233M0 ldAe) 433€ 69900 244.3L
Ei-çloyee Heonfle h-ssrce 554.00 I78Z00 5.07 5.34& 276.00
Latet-, S.sfls 1.055. ,l.00 354.5) 5.05300 4,3.00 25000;
Lkai & Oeifrg .l.B7 ,374.00 23133 4,253.77 4.12200 ‘31 72)
To ta,r&, 13.533.’? 16,97800 3.447 88 .334.6C 5C$34-00 4.SO9.4C

Maintenance
Reg Full-Time Employees 3.18860 4.105,00 916.20 10.10718 12,315.00 2.20784
Ot’,,e 26.03 26.00 7tOO 78.00
TOPS-Saas 72.31 223.03 52.69 27,58 2.30 641.42
TOPS -FCA 1319 17.00 3 8 2,11 5 00 4819
Social Seasi - E’Tçoyer 242.74 312.00 .25 19.42 3€.00 l.58

32664 421.00 g4.38 :.C27.I$ 1.26330 235.82
Wc-kersCarwaio9Wsarc. 9C. 22.00 3744 6aC48 68430 33.52
.ty’r1s.ace 16742 45.00 J€. 43500 ISA’

Ençio.l-flVl’.s.n,n 573.2t 400 .71960 l2.
Gaso.,e La, I2.3 12, 2.614,34 0C

Giound S’jpplies 23.00 23, 6900 89.00
Maintenance Suppie, 3,139.01 4.682,00 1542.99 9,D.91 14.04800 4,95509
Professional Svices 20,00 20.00 80.00 6000
Atomob[le Maintenance 294,04 573.00 278.96 1.011,45 1.719 00 707.55
Equipment Maintenance 2,472.34 1758.00 714.34) liMbs 5274.00 1910,68)
EquIpment Rentals 275,80 (275.60) 568.80 (568.80)
Nursing Home Building RepairlMalntenance 12.08282 7500,00 (5,362.62) 26864,44 22,S00 00 (4,364.44)
Conferences & Training 243.00 243.00 729 00 729.00
t.andscaphg Srvices 4.00 4,00 1200 12,00
Pailcing t.otewalk Maintenance 800.00 961.00 161.00 5,708.00 2883.00 (2.825,00)
Nursing Home Building Constructorvlmprovements 778.00 778,00 2,334,00 2,334.00

Total Mainte.iare 24.718,27 22,035,00 (2.683.27) 07,751,74 5,l05.00 (1,647.74)

Nursing Services

Re9. Fuil-Ilme ETTWIOYee’ 114.313S0 111,176.00 (3.137.60) 348,157,34 333.528,00 14,629.34)

Reg. Part-Time Emploises 2,911.00 2,911.00 8.73300 8,733.00

Temp. Salaries & Wages 9,681.27 27.780,00 18,098.73 38,865,72 63.34000 44,474,28

Overtime 18,418.72 40,254.00 21,837.28 130.113,74 120.76200 (9351.74)

TOPS - Balances 1,283,53 3.706,00 2,422,47 6,855. 11.118,00 4262,04

No BeneIlt Full-Time Emproyees 79615,15 86,145.00 6,529,85 241,008.50 258.435,00 17,426.50

No Benefit Par-Time Employees 30,176.45 30,710.00 (6845) 108.775,78 92.130,00 (14,64578)

TOPS - FICA 98.19 283,00 184,81 524.48 549,00 32452

Social Security - Emloyet 18,637.40 22.525,00 3,687.60 64,601 16 67.575,00 2,773.84

IMRF - Employer Cost 24,357,47 27.043,00 2,605.53 fl,137 54 81.12900 1,005.54)

Workers’ CO.T,pensatnhl Insurance 13.967 51 16.533,00 2585.48 47A58.S3 49.599.0° 2,14217

Unerntccs,fr.sa-ce 3,35,7B 5.833,00 ‘?.472-7B) 30247,54 740C (18,848,54)

E’.wt*e [lealfSe It..ra,ce “0,377.0 17,316,00 2f.1.10) 57,002 0 5l.4tCO 5,054,C)
Bocts.P€as&LWtMs 640C 6400 39,95 g200 52,05

Drx 2,2,9 3333.00 09309 5,673,99 9,99900 4,32501
P1w,acy a-a-p.t 75664 092.00 23538 3,834.32 (85832)

3,333.00 3.33300 5l64,63 9999.00 4,834.37
k41:i’e,ce Stpfls S,88,72 9.00030 81128 29,42413 27,00C,C0 2.42413)

Monday, April 01.2013 Pags2sc’9€ 11:46AM
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Description 

R!89. FuD·l1me E~ 

o...~ 

TOPS aalances 

TOPS-FICA 

Soe~l s~ • Employer 

IMRF · Employer Co$! 

Workers' Compensa~on mlnnce 

Unemp/o)menIInSlAr1Ce 

Employeoe Hu1llVLlfe Iosinr.ee 

Laundry Supplies 

Linen & Bedding 

Total Laundry 

M.lnten.nc. 
Reg.FIM-T1meE~s 

""-
TOPS - Batances 
TOPS -FICA 

SOcial sea.ity . Emplo~ 

IMRF· Employl:r Cost 
Worke~ Compen$lltion Insurance 

Unemployrne"1t Insurance 

Employee Hei1ltlv'LiRllnsuranee 

GasQ/Ine & 011 

Ground Sl4lPlllls 

Mairtlenanc:. Supplies 

ProftoHi~1 S...tces 

Automobile Maintenance 

equipment UaintenanQe 

Equlpmant Rentall 

NUISIng Home 8ulldl1'9 RlpaiflMalntenance 

COnferences & Training 

l andseapin; Se!VIoes 

Parldng LotISidewalk Ma~tenance 

Ni,nIn; Home 8uildO'l; Conslruc1lori'lmprovewnerts 

Total Maintenance 

Nursing Servlcn 

R~. FuI·TIfIIII E~k1fees 

R~. "'11-TIme EmployHS 

Te~. Salll1es & Wages 

Ove<time 

TOPS - Balances 

No 6a'oetl1 ful-Time Employees 

No Beneill Pan-Time Emplo)'ees 

TOps· FICA 

Social Security· Employer 

IMRF· E/nplo)'lll Cost 
W()I\o;e~' Compensation In$\l'llnee 

Unempk7;,ment lmurance 

Employee Hll!altl\'Ufe Insurance 

Books, P&r\odieIIls & .... nuals 

SlOeked Orugs 

Phtrmacy Charg~ Aid 

""-
Ineontinenee SUpplie1 

Monday. April 01 . 2013 

Champaign County Nursing Home 
Actual vs Budget Statement of Operations 

Actual Budget Variance YTDAcWaI 

7,344.00 

399.15 

30.54 

550.06 

740.48 

437.69 

%2.46 

554.00 

1.~.0!I 

1.136.67 

13,530.12 

3,188.80 

172.31 

13.19 

242.74 

'"'' 190.36 

167.42 

"'.20 

3,139.01 

"'.0< 
2,472.34 

275.60 

12.862.62 

900.00 

24,718.27 

114,313.80 

9.6Bl.27 

le,416.72 

1.283.53 

79,515.15 

30,776.45 

98.19 

16.837.40 

24,357.47 

13,967.52 

13.305.78 

19,377.10 

2,239.91 

756.64 

8,186.72 

9,083.00 

229.00 

!S07.00 

38.00 
.... 00 

928.00 

515.00 

233.00 

1,782.00 

1,601.00 

1.374.00 

16.976.00 

4,105.00 

26.00 

223.00 

17.00 

312.00 

421.00 

228.00 

145.00 

' .00 
12.00 

23.00 

4.682.00 

2000 
573.00 

1.758.00 

7.500.00 

243.00 

' .00 
961.00 

778.00 

22.035.00 

111,1711 .00 

2.911.00 

27.780.00 

40,254.00 

3.71)(1.00 

86.145.00 

30,710.00 

283.00 

""'00 
21.043.00 

18.533.00 

5,833.00 

11,318.00 

84.00 

3.333.00 

"'.00 
3,333.00 

9,000.00 

1,739.00 

229.00 

107.85 

7.46 
137.92 

187.52 

17.31 

(149.46) 

1,228.00 

(354.05) 

237.33 

3.447.88 

916.20 

26.00 

50.89 

3.81 

69.26 

94.38 
37.64 

(22.42) 

(569.20) 

12.00 

23.00 

1,542.99 

20.00 

278.96 

(714.34) 

(275.60) 

(5,362.62) 

243.00 

' .00 

161.00 

778.00 

(2,683.27) 

(3,137 .60) 

2,911.00 

18,098.73 

21,831.28 

2,422.47 

6,629.85 

(6(1.45) 

164.81 

3,661.60 

2,665.53 

2,5085.48 

(7.412.78) 

(2.061.10) 

6",.00 

1,093.09 

235.36 

3,333.00 

8 11.28 

22,998.00 

918.36 

1,31M9 

100.68 
1,792.72 

2.393.26 

1,492.71 ,,,.,. 
5,070.00 

5,053.00 

4,253.72 

46,334.60 

10,107.16 

27.58 

2.11 

"' .. , 
1.027.18 

"".46 

""." 
1,719.60 

2.614.34 

9,090.91 

1,011.45 

7.184.68 

"'.80 
26.864.44 

5,708.00 

61,752.74 

348,157.34 

38,885.72 

130,113.14 

8,855.96 

241,008.50 

106,175.18 

524.48 

64.801 .16 

82,131.54 

47,456.83 

36,347.54 

57.002.10 

139.95 

5,873.99 

3,834.32 

5,184.53 

29,424.13 

YTO Budget 

21,249.00 

687.00 

1.52U:(l 

'14.00 

2.064.00 

2,784.00 

1,545.00 

699.00 

5,346.00 

4,803.00 

4.122.00 

~,934.00 

12,315.00 

7B.00 

669.00 

51.00 

936.00 

1.263.00 

684.00 

435.00 

12.00 

" .00 
69.00 

14.046.00 

60.00 

1.119.00 

5,274.00 

22,500.00 

729.00 

12.00 

2.8&3.00 

2,334.00 

66,105.00 

333.528.00 

B,133.00 

83.340,00 

12Q,7tl2.00 

11.118.00 

258.435.00 

92.130.00 

849.00 

67.515.00 

81.129.00 

49.599.00 

11,499.00 

51.948.00 

192.00 

9,999.00 

2,916.00 

9,999.00 

27.000.00 

3 

Variance 

4,251 .00 

(231.36) 

202.41 

13.12 

271.28 

390.74 

5U9 

(244.36) 

"'.00 

(2&1.00) 

(1 31 .72) 

4 . .599.40 

2.207.84 

78.00 

841.42 

48.89 

166.58 

"'.82 
33.52 

28Al 

(1.707.60) 

(2.578.34) 

69 .00 

4.955.09 

60.00 

707.55 

(1.910,68) 

(568.80) 

(4,364.44) 

729.00 

12.00 

(2.825.00) 

2.334.00 

(1,647.74) 

(14.629.34) 

8.133.00 

" .474 .28 

(9.351.74) 

_,262.04 

11 . .426.50 

(14,845.78) 

324,52 

2,n3.84 
(1,008.54) 

2.142.17 

(18,848.54) 

(5.054.10) 

52.05 

4,325.01 

(858.32) 

4,834.37 

(2,424.13) 
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02128113 

Oescr1pllon 

Reg. Fua·11me ErrpIoyHs 

o",,~ 

TOPS Balances 

TOPS-RCA 

SoeiIol SeQ,rity • Employtil' 

IMRF · Employer Co$! 

Workers' Compensa~on Ifmnnce 

Unemp/o)menIInSUllJr1Ce 

EmplO)'M Hea1WLlfe Insinnee: 

Laundry Supplies 

Linen & Bedding 

Total LaurQy 

M.lnbtnam:. 
Reg. FlM-l1nt<1E~~s 

""'-
TOPS - a.tances 
TOf>S -FICA 

SOcial SecuIty • Empio)oef 

IM RF· Emp~ Cost 
Wor1<er$' Compensation Insurance 

Unemployrne'l,lnsuranee 

EmployM HNIWLife Ins~ranoe 

Gasoline & 011 

Ground S l4lPf\II 5 

Malnlerance Supplies 

Professj~1 58fVices 

Automobile Malnt_nee 

Equlpmert Uaintenanee 

Equlpmart Rentals 

NUISInsI Home 8ulldl1'9 R.paIrlMaIntenance 

COnferences & Tralr*Ig 

Landseapin; $eo:vk;es 

Parking LotiSklewalk Ma~l!enance 

NI.DII'9 Home Suikll'l; Construc1brv1mp:ovemerts 

Nursing Service. 
ru.Q. FuI·Tme E~k1fees 

Reg. f'ton-TIme Empio~ 

Te~. Satanes & W8~S 

Oveotime 

TOPS - Balances 

No 6Er.eIi1 FIJI.. TIme Employees 

No BEnetlI Pan·TIme Employees 

TOps· FICA 

SOCial Security· Empio)'llf 

IMRF · ElnpIO)'lll Cost 

WOfke~' Compens&1ion inSIQIlCCI 

Unempk1;,1'!lent lMUrlnce 

Employee H..a1tMJle Insurance 

Books, PerIodiellls & tMnuals 

SlOCked Orugs 

Pharmacy C/vJrg~ Aid 

""-
IrIeon~_ Supplin 

Monday, April 01, 2013 

ChampaIgn County Nursing Home 
Actual vs Budget Statement of Operations 

Actual Budget Variance = ...... , 
7,344.00 

3911.15 

,,-" 
550." 
740.48 

437.69 

382.48 

"'.00 

1.~.~ 

1.136.67 

13,530.12 

3, 188.80 

172.31 

13.19 

242.74 ,,, .. 
190.36 

167.42 

"'20 

3,139.01 

"'.0< 
2,472.34 

275.60 

12.862.62 

BOO.OO 

24.718.27 

114,313.80 

9,681.27 

16.418.72 

1,283.53 

79,515.15 

30,176.45 

98.19 

16,837.40 

24.357.47 

13,967.52 

13,3C5.78 

19,3n.l0 

2,239.111 

756.64 

8,188.72 

9.083.00 

229.00 

~7.00 

3800 

.... 00 

928.00 

515.00 

233.00 

1,782.00 

1,601.00 

1.374.00 

111 ,1178.00 

4, 10~.oo 

26.00 

223.00 

17.00 

312.00 

421 .00 

228.00 

145.00 

' .00 
12.00 

23.00 

4.682.00 

20.00 

573.00 

1.758.00 

7.500.00 

243.00 

'.00 
961.00 

"'.00 
22.035.00 

111,176,00 

2.911.00 

27.780.00 

40,254.00 

3,706.00 

86,145.00 

30,710.00 

283.00 

22,525.00 

27.043.00 

16.533,00 

5,833.00 

17,316.00 

64.00 

3,333.00 

"'.00 
3,333.00 

9,000.00 

1,739.00 

22900 

107.85 

7.46 
137.92 

181.52 

17.31 

<149.00) 

1,228.00 

(354.05) 

237.33 

3,447.88 

916.20 

26.00 

50.69 

3.61 

69.2fi 

94.38 

37." 
(22.42) 

(5611.20) 

12.00 

23.00 

1,542.99 

20.00 

278.96 

(714.34) 

(275.60) 

(5,3(l2.62 ) 

243.00 

' .00 
161 ,00 

"'.00 
(2,683.27) 

(3,137.80) 

2,911.00 

18,098.73 

21.837.28 

2.422.47 

6,629,85 

(86.45) 

184.81 

3,687.60 

2,685.53 

2,5065.48 

(7.412.78) 

(2.061.10) 

" .00 

1,093.09 

235." 
3,333,00 

8 11.28 

22,998.00 

918.36 

1,318.59 

10o.sS 

1,792.12 

2.393.26 

1.492.71 

"' ... 
5,070.00 

5.053.00 

4,253.12 

46,334.60 

10,107.16 

27.58 

'11 
169.42 

1.027.18 

"".46 

""." 
1,719.60 

2.614.34 

9.090.91 

1,011.45 

7.184.68 

568.BO 

2fi.864.44 

5,706.00 

87,152.74 

348,157.34 

38.865.72 

130,113.74 

8.855.96 

241.008.50 

106.775.78 

524.48 

64,801 .16 

82,137.54 

41.456.83 

36,347.54 

57.002,10 

139.95 

5,873.99 

3,634.32 

i5,164.53 

29.424.13 

YTD Budget 

21.249.00 

687.00 

1.521.00 
114.00 

2,064.00 

2.764.00 

1.545.00 

"'.00 
5,346110 

4,803.00 

4.122.00 

&1,934.00 

12,315.00 

78.00 

689.00 

51.00 

936.00 

1,263.00 

684.00 

435.00 

12.00 

" .00 
69.00 

14.046.00 

60.00 

1,719.00 

5.274.00 

22,500.00 

729.00 

12.00 

2.8&3.00 

2,334.00 

66,105.00 

333.528.00 

8.733.00 

83.340.00 

120,162.00 

11.118.00 

258.435.00 

92.130.00 

849.00 

67.575 ,00 

81.129.00 

49,599,00 

17,499.00 

5 1.948.00 

192.00 

9,999.00 

2,978.00 

9,999.00 

27.000,00 

3 

Variance 

4,251 .00 

(231.36) 

202.41 

13.12 

271.28 

390.74 

SUO 

(2 .... 36) 

270.00 

(2&1.00) 

(1 31 .72) 

4 . .599.40 

2.207.84 

78.00 

641.42 

46" 
166.58 

"'.82 
33.52 

28,41 

(1.707.60) 

(2.578.34) 

69 ,00 

4.955.09 

60'" 
707.55 

(\,910,68) 

(568.80) 

(4.364.44) 

729.00 

"'" (2.825.00) 

2,334.00 

(1.647.74) 

(1 4.629.34) 

8.733.00 

44.474.28 

(9.351.74) 

4.262.04 

17.42fi.50 

(14.645.78) 

324.52 

2.n3.84 
(1.008.54) 

2.142.17 

(18,848.54) 

(5.054.10) 

52"' 
4,325.01 

(858.32) 

4.834.37 

(2,424.13) 
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Par’acy C’aes - arcs
Ewre cS2,500

Ooeat’a’ —
Pha”TIacy Ctwes4Aekrs

Me&a IOa’tatvertal Hea

Jo Re T

Lanj Fees

EqL4lllent Rentals

Dues & Licenses

Conferences & Training

Confract Nursing Services

Medicare Medical Services

Medicav Health Equipment

Tatal Nursing Services

7222.2t

317.50

13641.43

l.920.32

3..00

35.604,’0

13224.8’

S. 03S8

58.9842S .72C.00

43.lt.3C 40,3t7.00

IC.200

98.74C 77 15..0C

245.X

6,039 .Ot

12,252.00

135.00

1578.00

150,000.00

18,750.00

1,347.00

1597.60961 I ,543,8.0O

02/28/13
Champaign County Nursing Home

Actual vs Sudget Statement of Operations

Desc’ipo., - AciaI Bje Va’-ce YTO AcIuai

6.66600

4

2.894,63

17.190,01

YTO Budget Viance

19_8_.i 6.rTh.l

(8.103.88)

13.264.30)

(2.76210;

(5 351tC

(83 74C7fl

243.31

3,14417

4,93801)

135.00

1,578.00

12,420,91

15,451.09

1347.00

(54541.61)

137.579,09

3,298,91

1324C,00

13.449,0C

1.616,0C

5 .000,0

81,00

2013.00

4.359,88 4.084,00

45.00

526.00

32.48893 50000.00

2.36382 6.250,00

449-00

466,413.87 514,350.00

10,666.21 16,666,00

(96 53) 28,00

1,350.4 250.00

,oa,n 1908

7,52 124500

1C218’ 1.67700

633 6 923,00

547,4_

2.23 - 3.012-00

439,97 245.00

249 125,00

81,30

179-3,65 4SB3 00

8,036.63 1 1,4.00

601.00

142.53 387.00

453.32 533.00

34.6S 40,00

607,30 918.00

814,02 1176.00

472.82 690 30

419.07 275.00

1,094,80 2076.00

5800

11.53493 235.00

l200

24.21010 l8,5*.00

37.188,83

13706

(509.97)

2.R 76

3.587

Z 4046

1.59331

7.. 78

143013

249.4C

(6.24)

317.50)

1.598,51

1,028.68

(1.7S4.00)

(3t4.12)

81.00

2,0.3-00

275,88)

45,00

626.00

17,531.07

3,886.18

449.00

47,942.13

5.99979

134,53

(1,1.40)

64 71)

665.19

9

781.0)

(194.91

12L.40)

€,75 35

3,452.37

601.00

244.47

79.60

5,32

310,70

361.98

217,18

(144.07)

381.20

5500

lags)

5,6V.l3)

‘2l.0

3.00

152S1)

47-54

38.75

5.88

(112,92)

Attly ties
fle Full-lime Eniploes

Overtime

TOPS - Balances

TOPS - RCA

Seda Seci,i - Ewtw

4- &çqeCc

Wows Conperton hsirne
LbWnQIOfl hsnce

Ernptyae Heath’Li’e k,s.nr’ce

erara St,s

Pr——
C*,etes & Tt9

SDcal Services
Reg. Full-Tame ErTçloyees

Temp. Sala,es & Wages

Ovetme

lOPS - Balances

TS - FICA

Seal Security
- Enwloyer

IMRF- Employer Cost

Workers’ Compensafion Insurance

Uncmpt3menl Insurance

Emfroye. Healtft&ife Insurance

BodKs. Ptlc&aIsS Ma’cjas

PrcssI 5ev ces

Cwi&eqc.z & Par ng

Tc’ Soci Se-vices

Physical Therapy
Req Ftj-trne ETçIoyees

0

TOS -

TOPS - FCA

Soost Security. fl’PIQrer
- Employer Cost

Woilcers Cnpensatii Ins

Uriemployrneni Insor,ce

55.997,

22.244-32

237 02

787.85

60.27

1,691.20

2,25540

1 420,43

903,61

5,084,40

23

49.998,00

114,00

750.00

El 00

3.700

5.03100

t7 00

92400

9,036.00

375

2430)

Th,7tL00

34,467.00

1,803.00

1,181,00

1,59W00

120,00

2,754.00

3.528.0)

2.070,00

825.00

6.22800

11400

55,797.00

13.31

9.30

97200

12

1,017,00

1,293,00

726 .00

273.00

12,80917

1,259,97

960’

D46 24

1.4430

359.S4

:77*22

095 13)

I 25.8C

24100

17,769.35

12,722 68

1,803.00

923-38

011,15

59,73

1,062,80

1.27260

649,57

(76.61

1,14160

7’00

(30396 23

363.00

9.kt3S)

474 36

3.69

C 29 34

76.39

al-Ba

44.71

08,58)

(222.21)

3.S5520

L7e.8-

3€ 47

291.48

392. 25

236.12

203.92

4.37700

300

324 OC

24,30

339,00

431.00

242,00

91.00

ss.ea6 33

12.65664

0.3

57.34)

935,12

1248,29

a 14.50

495.21

Monday, AprIl 01, 2013 Page2gafO6 11:46N

02128113 

Description 

~I'INICY Ct.rg. -Io$I.nIU 

Equipmenl" $l,SOO 

Oper.tionaJ Supplies 

~rmac:y Cta~k:.re 

Medb1lDentaVMert81 He.rth 

ProfaNiomoI Services 

Job Require Tr.vel u __ 

""""""-
",.. . """"" 
Conlll'.noe. & TrairWIg 

Contraet Nursng $er\/tees 

MedICllI'e Ulldlcal SlIlVIceti 

MedICllV Health Equipment 

AotIv_ 
~F~T1me~ 

"""-TOPS - BllIanc:e$ 

TOPS - FICA 

SOdIi 5ec:ur11y. EmpIoyar 

IIARF - Employer Cost 

WQ'\(efl' Compensation InsunInce 

Unemplo~ losunmce 

Employee Hel1tIVUfe Ins......,.;:e 

OpenItionIl ~ 

Prcfesslorllli Services 

ConIeAI..:es & Trairh;I 

Social Services 
Reg. Ful-Tome~s 

Temp. Sallories & Wages 

"""-
TOPS - Balances 

TOPS - FICA 

SOCiiII Sea.rity • ~)'8f 

IMRF • EmpIojoer Cost 

WorkerrCo!.ipe'ullol . ~ U __ 

EmJIIoyee Heallv1..ife lnsura"ICI 

Books. PerfodIcaIs & t.canuaIs 

ProfessionalSlIIV1ces 

Confererx;es & Tralr*lg 

TolIl Social S.-viees 

Ph)'llcal Therapy 
ReG. Ful-Tome EmpIoyMs 

"""-
TOPS • """'" 
TOPS -FICA 

Sod" 5ecufty . EmpIojoer 

IMRF • Employer Cost 

Worker" Compensation Ins. 

lJnemploymWIIInsl.ir.-.oe 

Mond.y, April 01, 2013 

Champaign County Nursing Home 
Actual vs Budget Statement of Operations 

"" .... , 
7.222.24 

311.50 

13,604U3 

11,920.32 

3,400.00 

~.604.10 

4,359.88 

32,468.93 

2,363.82 

466.413.81 

10,666.21 

(96.53) 

1,356.48 

l Ol.n 

760." 
1,021.111 

633.61 

.547.41 

2,231 .00 

~,97 

249.40 

17,1113.65 

8.038.63 

142.53 

..,." 
" .58 

807.30 

814.02 

'"B2 
419.07 

1,894.80 

11,534.93 

24,210.10 

3,955.20 

478.81 

36.47 

291.46 

392.25 

236.12 

203.92 

B ...... 

UI66.00 

1$,240.00 

13,449.00 

1.$18.00 

5,000.00 

81.00 
2,013.00 

4.084.00 
.. .00 

526." 
&1,000.00 

8,2150.00 .... ., 
514,3511.00 

111,666,00 

38." 
", . ., 

".00 
1.245.00 

1.877.00 

923." 
308.00 

3,012.00 

245.00 

12t!1.oo 

111.00 

24.589.00 

11.489.00 

601 ." 
381.00 

033." ... ., 
918.00 

1,176.00 .... ., 
275.00 

2,0711.00 ... ., 
235.00 

121 .00 

18.5119.00 

4.377.00 

3." 
324.00 

24.00 

... .00 

431.00 

242.00 

111 .00 

Varial'lCfJ 

(556.24) 

(317.,50) 

1,$8.51 

1,528.68 

(1,784.00) 

(30,004.10) 

81.00 

2,013.00 

(275.58) 

".00 

"'.00 
11.531.01 

3,88e.18 .., . ., 
47,942.13 

5,999.79 

"U, 
(1,106.48) 

(M.m ...... 
655.19 

289.39 

(239.41) 

781.00 

(194.97) 

(1 24.40) 

IIUlO 

1I,1I7S.35 

3,452.37 

801.00 

244.47 

".68 
5.32 

310.1'CI 

3111.98 

217.111 

(144.07) 

",'" 
58.00 

{11,299.93} 

121.00 

(5,611.10) 

." ... 
3." 

(152.81) 

(12.47) 

47 . .54 

38.75 

>B. 

(112.92) 

13,224.11 

8.103.88 

U,984.30 

43,10;.30 

10,20(1.00 

98.740.77 

2,894.43 

17,19(1.01 

1.597,609.61 

37,188.83 

137,06 

(!!OU7) 

(39.01) 

2,668.78 

UII7.90 

2,409.48 

1,593.31 

7,281 .78 

1,430.13 

2411.40 

22,244.32 

237.62 

187.8!i 

"'.27 
1,691..20 

''''' ... 
1,420.43 

1103.81 

5,064.40 

31,001.23 

65,886.33 

12,6511.6-4 

8.31 

(57.34) 

(Oil) 

93:1.12 

1,2-48.29 

814.58 

495.21 

YTC....,ot 

19,998.00 

~.720.00 

40,341.00 

4,S48.00 

15,000.00 

"'.00 
8,039.00 

12.252.00 

,,,.00 

1,.578.00 

150,000.00 

18,750.00 

1,347.00 

1,543,068.00 

49.998.00 

114.00 

". . ., 
".00 

3,735.00 

5.031.00 

2,789.00 

924.00 

11.036.00 

735.00 

375.00 

243.00 

73,7tl7.oo 

34.467.00 

1,803.00 

1.161 .00 

1,599.00 

120.00 

2,754.00 

"",." 
2,070.00 

"".00 
6.22.11.00 

174.00 

705.00 

38J." 
55.797.00 

13,131.00 , . ., 
'72.00 

72.00 

1,017.00 

1,2g3.oo 

m., 
273.00 

4 

Variance 

8,773.111 

(8.10J.88) 

(13.2&4.30) 

(2.762.30) 

(5,3S2.00) 

(83.740.77) 

243.00 

3 ,144.17 

(4.938.01) 

135.00 

1.578.00 

12,420.111 

15,.(51.09 

1,347.00 

12.809.17 

(23.06) 

1.2t!19.117 

96.01 

1,0<16 .24 

1.«l.10 

359 . .54 

(669.31) 

1,174.22 

(695.13) ,,..., 
"' . ., 

12,222.68 

1,803.00 

923." 
811.15 

~.73 

1.062.80 

1,272.60 

6-49.57 

(78.61) 

1.143.80 

174.00 

(30.296.23) 

"'.00 

(1I.8l!9.33) 

414.36 

0.69 

1,029.34 

70'" 
81.88 

44.71 

(88.58) 

(222.21) 
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02128/13 

Description 

Phlrnwcy et.rg .. -lnanru 

Equlpnenl" $2,500 

Oper1tiofllll Supplies 

Phlrm~,,:y Ctll~Ie.'" 

Me!;lIeaIlDentaVMer'U1 He.rth ,--
Job Reql.h Tr.vlll t.o __ 

.........,R_ 
""" ......... 
Cordw.non & Training 

Con1rKr N~ Ser..iees 

Medlcllre Madal Sel'llcel 

MldIclV Health Equipment 

ActIv,_ 
~F"'T1me~ 

o.rino 

TOPS - Balanc;e$ 

TOPS - FICA 

Sodll 5eeufIy . ~ 

IMRF - EtnoIoyer Cost 

WQ'\(efs' Compensation 1nsunI~ 

Unernplo)llTl«ll loiJUl'BIlCI! 

Employee HelItIVUfe Insur..:e 

OpIntianal ~ 

Prafassimal SeMces 

~&Trairq 

Social Services 
Reg. Fill-nne ~I 

Temp. S"rIe!J & w .. ge$ 

""""" TOPS - Balanc.es 

TOPS-RCA 

SOdIll Seo..rity - ~)'If 

IMRF _ ErnpIcr,oar Cost 

Worlterl'Conipe'ISaIiol , 1nstQn(:e 

"-_ ........ 
~ Healhlllfe IrIsur.

Books, PerfodicaIs & t.tarWs 

Pn;ofnslonlol SMVIces 

Conferences & Trairing 

Toill ~ial S ... iees 

Physical Therapy 
Reg, Ful-r...e EmpIoyMs 

o.rino 

TOPS-"""'" 
TOPS - FICA 

Soeilll Se!uItt -~ 
IMRF · Employer Cost 

WorkerI' Compensation Ins. 

UMmplo.,.mWIIInso.ira-'ooe 

Monay, April 01, 2013 

Champaign County Nursing Home 
Actual vs Budget Statement of Operations 

"" .... , 
7.222.24 

317.50 

13,6olU3 

11 ,920.32 

3,400.00 

~.604.10 

4.359.88 

32,468.93 

2,363.82 

466.413.87 

10.666.21 

(96.53) 

1.3M . .-a 
103.n 

,.,." 
1.021.81 

633.61 

547.41 

2,231 .00 

439.97 

24UO 

11,913.85 

8,0315.63 

1 42.~ 

"'.32 
" ... 

607.30 

814.02 

"'.., 
"9.07 

1,6904.80 

11,534.93 

24,210.10 

3,955.20 

478.81 

36.47 

291.46 

39225 

2lt1.12 

203.92 

B ...... 

6,eee,oo 

1!S.240.00 

13,«9.00 

1,818.00 

5,000.00 

81.00 
2,013.00 

4.1:184.00 

45.00 .... ., 
S),OOO.OO 

e,250.00 

449.00 

16,666.00 

38." 
200." 

""" 1,245.00 

1,6n.00 

923." 
306.00 

3.012.00 

2"".00 

125.00 

81.00 

24,5811.00 

11.4811.00 .., . ., 
387.00 

." . ., ., . ., 
1116.00 

1.178.00 .... ., 
275.00 

2.076.00 

" . ., 
235.00 

121,00 

l U99.00 

4.311.00 ,., 
324.00 

24.00 

339." 
431.00 

242,00 

91 ,00 

Varial'lCCl 

(556.24) 

(317 . .50) 

1,$8.51 

1,528.68 

(1,184.00) 

(30,604.10) 

81 .00 

2,013.00 

(275.88) 

".00 

"'.00 

11.531.01 

3,l1li6.16 .... ., 
41,942.13 

5.999.79 

" ... 3 
(1,100.48) 

(84.77) ...... 
655.19 

289.39 

(23!Ul ) 

761.00 

(194.91) 

(124.40) 

81.00 

6,875.35 

3,452.37 

"' .00 
244.47 

".68 
5.32 

31G.1O 

36'" 
217.18 

(144.07) 

38'.211 

58." 
11' .299.93} 

121.00 

(5,61 1.10) 

." ... 
3." 

(152.81) 

(12.47) 

47.54 

38.75 

U, 

(112.92) 

13,224..81 

8.103.aa 

M,984.30 

43,1()9.30 

10.200.00 

88.740.77 

2,890U3 

11.190.01 

131,s79.011 

3,29Ul 

1.517,609.81 

37,188.83 

131.011 

(!IOU1) 

(39.01) 

2.888.18 

3.587.90 

2,409.48 

1,593.31 

7,2111 .78 

1,430.13 

249.40 

231.62 

181.85 

8027 

1,891.20 

'""AD 
1,420.43 

1103.61 

"064.40 

31,001.23 

6.5,886.33 

12.&e6.1S-4 

8.31 

(57.34) 

(4.39) 

935.12 

1.248,29 

614.58 

495.21 

YTD....,ot 

19,998.00 

~,720.00 

40,341.00 

4,848.00 

15,000.00 

w.oo 
6,039.00 

12.252-00 

'35.00 

1,.!578.00 

150,000.00 

18,750.00 

1,341.00 

1,543,0118.00 

49.998,00 

114.00 

". . ., 
51." 

3.135.00 

5.031.00 

2,169.00 

924.00 

9,036.00 

735,00 

315.00 

243.00 

73.787.00 

34.467.00 

1,803.00 

1,161 .00 

1,599.00 

120.00 

2.754.00 

we." 
2.010.00 

825.00 

6,228.00 

114.00 

705." 

383." 
55,791.00 

13,131.00 •. ., 
.,,"" 
""" 1,011.00 

1.293.00 
m., 
213.00 

• 
8,713,19 

(8.103.8&) 

(13.264.30) 

(2.762.30) 

(5,352.00) 

(83.740.77) 

243.00 

3 ,144.17 

(04,938.01 ) 

135.00 

1.518.00 

12."20.91 

15.451,09 

1,347.00 

12.&09.11 

(23.011) 

1.259.97 

96.01 

1,0046.24 

1,443,10 

359.54 

(869.31) 

1,774.22 

(695.13) , .... 
w .O> 

".=" 
1,803.00 

923.38 

1l" .'S 
59.73 

1,062.80 

1.212.60 

&.4S,S1 

(71.61 ) 

1,143.80 

174.00 

(30.296.23) 

383.0> 
(i.MS,:») 

474.36 

0." 
1,029.34 

76.39 

81.88 

44.71 

(&a .58) 

(222.21) 
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Champaign County Nursing Home
02/28113 Actual vs Budget Statement of Operations 5

DesczipGon Actuai Budget Variance trD Aclual ‘nv Budget Variance

Employee HealthfLile Insurance 1141.20 1,204.00 82.80 3,42360 3.61200 108.40

Prcfess’ona’ Services 8,861,lS 34,383,00 5.52182 91.330,37 10314900 11,818,63

Total Physical Therapy 35,594,61 41,418.00 5823.39 I 10.850,39 124,254.00 13,43361

Occupational Therapy
Reg Fufl-Tin,e Ernctyees 1,96800 2,102fl0 13h.00 6297,63 5106.00 8.37

Ove.,e 11.31) I,31
TOPS-B&at 17,83 38 1817 ‘5,37 l00 9253

TOPS-FEA 1.37 2.% 0.63 118 6CC 482
Soda Sec.k-ETPw 149.32 ‘4900 (0.3Z 477.92 44?C

PA - flby.’Ca: 200,D6 27.C0 1604 638.01 £5l.CD 1199
Wowe’s’ Carnt, h. 117.48 116.00 lAB) 405,06 348.00 67.)
Uwo,ciriksurce 1D3.32 45.00 (57.32) 25C.92 38.% 112.92)

E’,cbee HaWø.1e Wn”ce Sl0. 602. 31.43 7.80 l,SD6.DO 9420
Proteson& Services 27,%7.56 40231.00 12263.44 87,566.67 120,693.00 33,125.33
ToS Occ.wZ ‘raoy 3’ M96.4L 43.50.00 12404.56 97,3532’ ‘C.3.C0 33.49.73

Speed’, Therapy
‘:desc. Seees 9.121.& 13,72&00 &W117 2Z9545$ 41.72,00 13 217.42
TCEaJ Speec Ttç 21.83 13,72A5 L2.l7 2795458 41.fl.0O 13 217’2

Re.pirato.y Therapy
Pr*ss4xiSFv:ceS 7.4SfijS 10430.00 2.S33.Th 11.123,75 2J SD.00 9.676,2e
Tc*j R’yTwv 7,4&. 0,43S0 2,3.Th 123.75 Z0.8.X 9,676.25

Tolal This Departmenl 16,588.08 24,124.00 7,535.92 39.078,33 61972.00 22,803.87

Food Services
Req. Full-lime Employees 33,425.23 39,617.00 6191.77 111170.04 110.851,00 7,68095
Reg. part-Time Empdoyees 1,771.15 2,422.00 650.85 5,55257 7,256.00 I .713.13
OjectIme 39248 1.471,00 1,078.54 8,900.79 4,413.00 4.487Th)
TOPS - Balances (2,35220) 496.00 2,850.20 (5,557.76) 1.494,00 7.051,78
TOPS - FICA (179.95) 38.00 217.95 (425.17) 114.00 539.17
Sodol Security- Employer 2,682.83 3,222.00 539.17 9,466,44 9.888,00 199.56
IMRF - Bnployer Cast 3,614.30 4344.00 729,70 12,63872 13,032,00 393,28
Wcrcers’ CompensatIon Insurance 2,102.42 2.406,00 303.58 7.523,52 7,218,00 (30552)

Unemplownent Insurance 2.138,41 1,083,00 (1.055.41) 5,707.69 3.249,00 (2.458.69)
Employee HeahfLie Insurance 6,801.00 7.80300 1.002,00 21.541,60 23,4)9.00 1,867.40
FOOd 34,287.21 36,083.00 1.79579 113,956.19 108,249,00 5,707.19)
Nutntcnal Supplements 3.451,99 2,500,00 (951.99) 9,682.36 7.500,00 2,182.36)
(eratic.1aJ Supplies 4,752,69 3,756,00 (996.69) 15,524.61 II .,S.00 (4256.61)
Prolessional ServIces 3,079,43 2,616,00 (463.43) 10,082.29 7,84 00 (2,234,29)
Equipment Rentals 404.g5 394.00 (10.95) 1,214.05 I 182.00 (32,85)
Dues & Licenses 13.00 13.00 19,00 39,00
Confe{ences a Trainlr, 83.00 83.00 249.00 249,00
Total Food services 96,371,91 108,349.00 11,977.08 326,979,02 325,547.00 (1,932.02)

Barber & Beauty
Req. Full-Time Employee, 2.972,80 4,446,00 473.20 12.712,97 Ia.33 00 62502

Ove,time 400 4,00 (14,12) 12.00 26,12

TOPS Stances 120,17 155.00 34.83 14935 46500 21565

TOSCA 120 ‘100 1.5 1143 33CC 2’S?
See. Sfl- Eirdo.er 264.!6 242.00 71SX: 64955 72S.00 C23 55)
lw-EçtCcs 35595 33&CC (l3E ‘.13t0 l.0.0C r24)
WtCrrt-hrarce 2377 24E00 8.83 817.51 73800 7981)
txiePoyrttssrc. 2568 ‘58.00 (3.66) L99.70 496.00 1.70)

Erp1ee Heet,LVe hisswc 1,141.20 I 204.50 6283 3,423.60 3.51203 188.40

Monday, prll 01. 2013 —age 3Cc’ 11:46AM

02128/13 

Desaiplion 

Employee HealtMJa Insurwoce 

Professklnill Services 

Total Ph)'5fc.a1 Therapy 

Occupational ThenlPY 
Reg. FuR-nn. E~1o')<ee5 

"""' .. 
TOPS - Billionees 

TOPS -FICA 

SocIal Security -Em~ 

IMRF - Employer Cost 

WO<t.ers' Compensation Ins. 

Unempla,ment ~sl.l'llnce 

Emplo)'te HeallM..ife Insurance 

Professional Services 

Speech ThenlPY 
Prores~1 Serv;ees 

Total Speed! Therapy 

R •• pinllory ThIlnlPY 
PfQfes~I5e<vic:es 

TObI! ResplfatoryTherapy 

Food Sentrc.s 
Reg. Full-Tlme Employees 

Reg. Part-Tlma Employws 

""""" TOPS - a.lanC8$ 

TOPS -FICA 

Sot.l Sew1Iy - Emplo)'ei 

IMRF - EmpIo)W Cost 

Wor\Iers' CompensatlorllnsU/llnee 

Unempla)ment NInI'lCe 

Employee HeaN.lfe InslnnCe 

'''' 
Nutritional Supplemerts 

OpenItional Supplies 

Professiorllli SeMees 

EquIpment Rentals 

Dues a Licenses 

CorIIerenees a Training 

Total Food 5ervlce$ 

Barber & BNUty 
R&U. Full--Time Emplo)'l5e! 

"""'~ 
TOPS _ Balances 

TOPS- R CA 

Socia' S&eOOIy - Employer 

rMRF • Employer Cost 

Work81'S' ~rI$8~on ~SlX8B:e 

U~lo)ment Insurance 

Emplo)'N Heat1blLife Irl$Ur1Il'lU 

MOrlday, April 01, 2013 

Champaign County Nursing Home 

Actual vs Budget Statement of Operations 

Actual Boo,.. Variance YTD Actual 

1,141,20 

28,&61, 18 

~,5!14,6 1 

1,968.00 

17.83 

1.37 

149.32 

200.96 

117.48 

103.32 

570.80 

27,967.58 

31,096.« 

9,121 .83 

9,121.83 

7,466..25 

7.466.25 

lM88.08 

33,425,23 

1,171.15 

", .. 
(2,l!i2..20) 

(179.95) 

2,682.83 

3.614,30 

2,102.42 

2,138.41 

6,801.00 

3<4.287.21 

3,451 ,99 

4,752.69 

3,019.43 

404.95 

96,371.92 

3,912.80 

120.17 

9." 

"''' 355.95 

231.17 

"'.66 
1,141 .20 

1,204.00 

34,383.00 

41,418.00 

2,102.00 

36.00 

>00 
149.00 

217.00 

11 8,00 

".00 

6"00 

40,231.00 

43,501.00 

13,n4.OO 

13,724.00 

10,400.00 

10,400.00 

24,124.00 

39,817.00 

2,422.00 

1.471 .00 

498.00 

38.00 

3,222.00 

4,344.00 

2,400.00 

1,083.00 

7,803,00 

36,083.00 

2,5'JOOO 

3,756.00 

2.616,00 

394.00 

13.00 

83.00 

108,349.00 

4,446.00 

'.00 

'''00 
11.00 

242.00 

336.00 

246,00 

166.00 

1,204.00 

6UO 

5,521.82 

5,823,39 

13<00 

18.17 

0.63 

(0.32) 

16.04 

(1.48) 

(57.32) 

31.40 

12,263,« 

12,404.56 

4,802.17 

4,«>2.17 

2,933.75 

2.933,75 

7.535.92 

6,19t.77 

650.85 

1,018.54 

2,850.20 

217.95 

539.17 

n 9.70 

"'3.56 
(1,055.41 ) 

1,002.00 

1,195.19 

(951.99) 

(996.69) 

(463.43) 

(10.95) 

13.00 

83.00 

11,977.08 

473..20 

'.00 

34.83 

1.60 

(22.50) 

(19.95) 

663 

(39.68) 

62.60 

3,423.60 

91,330.37 

110,850.39 

8.297.63 

(11 ,31) 

15.37 

1.18 

417.92 

638.01 

"".06 
250.92 

1,711.80 

87.:566.67 

97,353.21 

27,954.58 

27,954.58 

11,123.75 

11,123.15 

39,078.33 

111,170.04 

5,552.87 

8,\100,19 

(5,557.78) 

(425.17) 

9"'''' 
12,638.72 

1,523.52 

5,707,69 

21,541.60 

113,956.19 

9,682.36 

15,524.61 

10,082.29 

1.214.85 

326,979.02 

12,712.97 

(14.12) 

149.35 

11 .43 

849.55 

1.134.04 

817.81 

499.70 

3.423.80 

YTD Budget 

3,812,00 

103,149.00 

124,254.00 

6,306.00 

108.00 

6.00 

447.00 

651,00 

"'.00 
138.00 

1,806.00 

120,693.00 

130,503.00 

41, tn.00 

41 ,112.00 

2O.aoo.00 

20,800.00 

61,972.00 

118,851.00 

1.266.00 

4,413,00 

1,494.00 

114.00 

9,666.00 

13,032.00 

1,218.00 

3,249,00 

23,409.00 

108,249.00 

7,500,00 

11,268,00 

7,848.00 

1,182.00 

39.00 

249.00 

325,047.00 

13,338.00 

12.00 

"'.00 
33.00 

726.00 

1,008.00 

736.00 

498.00 

3,812.00 

5 

Variance 

188,40 

11,818.63 

13,403,81 

8.37 

11.31 

92.63 

4.82 

(30.92) 

12.99 

(57.08) 

(1 12.92) 

94.20 
33,126.33 

33,149.73 

13,217.42 

13,217.42 

9,676,25 

9,676.25 

22,893.87 

7,680.98 

1,713.13 

(4,467.79) 

1,051 .18 

539.17 

199,56 

393,28 

(305.52) 

(2,458.69) 

1,867.40 

(5,707,19) 

(2.182.38) 

(4.256.61) 

(2.23<4.29) 

(32.85) 

" .00 
249.00 

(1,932.02) 

625.03 

26.12 

315.65 

21.57 

(123.55) 

(1 26.04) 

(19.81) 

(1.70) 

188.40 
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63

02128/13 

Oescr!pdon 

Employee HealtM.ifelnsll'.-.ce 

Professklnill 5l1rv~s 

Total Ph)'5Ic.a1 Therapy 

Occupation.1 Th.nlPY 
Rtlg. Ful-nne E~1o')'IIeS 
"""' .. 
TOPS - Bilhonees 

TOPS -FICA 

SocIal 5eCl¥ity -Em~ 

IMRF - Employer Cost 

WOI'Ir.ers' Compensa~on Ins. 

Unempla,mtnt ~sl.l'llnce 

Empio.,.. HeaIlIV\.Ift- k'osuraooe 

Professional S&rVIce$ 

SpefICh ThenlPY 
Prdessiontl SaMces 

T otai Spaedl Therapy 

R .. pinllory Th .... PY 
PfoIessiotl.-l5etvic".e$ 

Total ResplnlloryTherapy 

Food s.rvrCH 
Reg. Full-Time Employees 

Reg. Part-Time Employees 

""""" TOPS _ Belancas 

TOPS -FICA 

Soc.l 5eCllity - Emplo)'ei 

IMRF - EmpIo)9 Cost 

WotIuIrs' COmpensatkm Insuranee 

Unemllk¥"Mnt Insll'anee 

Employee tte.~ InslnllCe ,,.. 
Nutritional Supplemerts 

Optntior.al S'-4lplie5 

Professional Servlees 

equipment Renlell 

"""'"""'" Conferenees & Training 

Total Food Servle~ 

Barb., & BNUty 
R~. Full-rune Emplo)ftS 

~ 

TOPS _ Balances 

TOPS -FICA 

SocIal Se<:utty - Employer 

rMRF . Employer Cost 

Workel"$' ~R58~on ~$lX8I1C8 

UnetIlllo)ment Insurance 

Employee Haot1tllUfa InSUl1lnce 

Monday, Aprll 01 , 2013 

Champaign County Nursing Home 
Actual vs Budget Statement of Operations 

Actual .OOgel Variance '(TO Actual 

1,141 .20 

28,&61.18 

~,594.6 1 

1.968.00 

11.83 

1.37 

149.32 

200.96 

111.43 

103.32 

570.80 

27,967.56 

31.096.« 

9,121.83 

9,121.83 

7.466.25 

7.468.25 

16.588.0EI 

33.425.23 

1,771.15 

""< 
(2,3!i220) 

(179.95) 

2.662.63 

3.614.30 

2. 102.42 

2,138.41 

6.801.00 

34.287.21 

3,451 .99 

4.752.69 

3.079.43 

"'." 
96,311.92 

3.912.80 

120.17 

9." 

""" "'.95 
237.17 

" ... , 
1,141.20 

1,204.00 

34,383.00 

41,418.00 

2,102.00 

36.00 

200 

149.00 

217.00 

118.00 

".00 
60200 

40.231.00 

43.501.00 

13,n4.00 

13,124.00 

10,400.00 

10.400.00 

24.124.00 

39,611.00 

2,422.00 

1.471 .00 

498.00 

38.00 

3,222.00 

4.344.00 

2.406.00 

1,083.00 

7.803.00 

36.083.00 

2.5'JO.OQ 

3.156.00 

2,616.00 

394.00 

13.00 

83.00 

108.349.00 

4.446.00 

'.00 

"'00 
11.00 

242.00 

336.00 

246.00 

166.00 

1,204.00 

62.80 

5,521.82 

5.823.39 

134.00 

18.17 

0.63 

(0.32) 

16.04 

(1.43) 

(57.32) 

31.40 

12,263.« 

12,404.56 

4,802.17 

4.602.17 

2.933.75 

2.933.75 

7.535.92 

6,191.77 

650.85 

1,018.54 

2.850.20 

217.95 

539.17 

n9.70 

",.56 
(1,055.41) 

1.002.00 

1.795.19 

(951.99) 

(996.6\1) 

(463.43) 

(10.95) 

13.00 

B3.00 

11.917.08 

473.20 

'.00 

34.83 

1.60 

(22.50) 

(19.95) 

6.83 
(39.66) 

62.60 

3,0423.60 

91.330.37 

110.850.39 

6.297.63 

(1 1.31) 

15.37 

1.18 

477.92 

638.01 

"'.08 
250.92 

1,711.80 

87.566.67 

117,353.21 

27.954.58 

27,954.58 

11,123.75 

11.123.15 

39.018.33 

111,170.04 

5,552.87 

8.900.79 

(~,551.1B) 

(425.17) 

9.466.44 

12,638.72 

1.523.52 

5,71)7.69 

21,641.80 

113.956.19 

9.682.36 

15,524.61 

10.082.211 

1.214.85 

326.979.02 

12,112.97 

(14.12) 

149.35 

11 .43 

"'.55 
1.134.04 

81'.Bl 

499.70 

3.423.80 

YTD Budget 

3,612.00 

103.149.00 

124,25<4.00 

6.306.00 

10E1.1ll 

6.00 

447.00 

651.00 

.... 00 

138.00 

1,606.00 

120,693.00 

130,503.00 

41,172.00 

41 ,112.00 

20.800.00 

20,000.00 

61.972.00 

118.851.00 

1.266.00 

4,413.00 

1,494.00 

114.00 

9.666.00 

13.032.00 

7.216.00 

3,249.00 

23.409.00 

108.249.00 

1.500.00 

11,268.00 

7,648.00 

1. 162.00 

39.00 

249.00 

325,047.00 

13.338.00 

12.00 

"'.00 
33.00 

126.00 

1,008.00 

736.00 

498.00 

3.612.00 

5 

Variance 

188.40 

11,818.63 

13.403.81 

8.37 

11.31 

"''' 
4.82 

(30.92) 

12.99 

(57.08) 

(1 12.92) 

.. .20 
33,126.33 

33.1 ..... 73 

13.217.42 

13,211.42 

9,676.25 

11.616..25 

22,893.67 

7,680.\16 

1.713.13 

(4.487.19) 

7.051 .18 

539.11 

199.56 

393.28 

(305.52) 

(2,458.69) 

1.867.40 

(5,707.19) 

(2,182.36) 

(4.256.61) 

(2.234.29) 

(32.65) 

39.00 

2 ..... 00 

(1.932.02) 

625.03 

26.12 

315.65 

21.57 

(123.55) 

(126.04) 

(79.81) 

(1.70) 

188,40 
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Champaign County Nursing Home
02/28113 Actual vs Budget Statement of Operations 6

Doscripon Actual Budget Variance YTD Actual YTD Budget Variance

Operational Supplies 118,00 118,00 161.04 354.00 10206
To Bate & Bea..o 6.928,00 621.35 10.74eV 20,7e4.0O 1.037,73

Adult Day Care
Reg. Fii -rn Ero,tes
Tew Se ies & Wages

TCPS - Balac

TOPS - FICA

Soc Secsi - Empoer

- En,e Cost

W(e 3’ CaTu.1 I ,sIsr Ce

LnaTOV’TW k,srrce

Esnpoyee Healthtllp lnsurane

Books, Pertodicals & Manuals

Gaso line 8011

Operational Supplies

Coniererices & Trailing

Total Adu’t Day care

Airheiners and Related Disord
Req. Full-Time Employees

Ovel ne

TOPS - Bajance,

No Benefit Full-Time Employees

No Berfit Pad-Time Employees

TOPS - FICA

Social Sec4Jrity - Employer

IMAF - Employer Cost

Wo’1ers’ Compensa*ori Insurance

Latnwt snnc,

Enw,ee eaUVtj4 “a a rce

Op&a*n$ S&cfls

Co’iererc & Ta 1*9

ARD - cccac t.*g

o(Alfle’”e’sx,dRec w’s

TolaJ Exoenses

8,838.80 2.906.00 4.0.2C 26,273.67 .724 It 453.33

32.30 22 t %.30 96 DC
30.89 5000 19.11 58.99 150.00 91.01

896.9’ 84000 555.91) 1.448,25 1,020.) (421.25)
68.54 2.CC (42 54) 110.87 7800 (32 87)

6627 958.00 26.2 2,l8.C 2.874,00 756S2
891-fl 2S8.00 396.18 Z82?.45 3.86400 .03655
527.64 78.00 l90 18-9:7 2.l54. fl4.93
450.45 250.00 (29.4S l,1i3.t 75000 383.45)

2282.40 2,598.00 ‘5.B0 6,847.20 7,794,00 948.80

30-00 30,00 90,00 90,00
2311.50 1,31900 (92.5O) 338091 3957,00 576,09

49.30 35.00 (14.30) 108.21 10500 (3.21)

25.00 25,00 75.00 75,00
17018.96 20.57700 3560.04 48107.15 61731.00 13.82385

23.63863 22,433.00 (1205.63) 7308106 67299.00 (5,782.08)
5,428,13 11.837,00 6348.87 28,926.93 35,511.00 6,584.07

(5,54531) 389.00 5,934.31 (5070.80) 1187.00 6,237,89
19,402.38 21746,00 2.343,84 64,938,70 05238.00 199.30
19.825,84 12725.00 (7.040.84 54,151.79 38,355.00 (15,706.79)

(42421) 29,00 453,21 (387.92) 87,00 474.02
5,172.51 5145,00 (27.51 16,699.62 15.435,00 (1.264.62)
8,964.71 6,942.00 22.71) 22.297,57 20,826,00 (1,471 57)
3,746.86 1.895,00 (1851.86) 12,41314 5,685,00 (6,728.14)
3.84502 1,500.00 2 345,02) 1014378 &5.% 5 64S.7S
4,522+) 3.7S3.0C (739.40) l367,2J 11 349CC Z2l820

4. 77,00 72.52 4.48 231.00 2.52
58.09 23800 181:1 56.8S 71400 657.11

&223fl 5,833.00 (22.77) 48254.38 7,499,3 30.7S5.38)
94,922,08 9’.632.00 {C.08) 339,CTh.73 283,896.00 (55.180.73)

1,167,694.87 1.310 708.00 ‘43,013.13 3,601,419,23 3.921.72400 120,304,77

(11L,257.68) (96.021.00) (18 236.68. (275.328.12:. (277.663.00) 2,334.88Net Opa’g htors

NonDp.ratk.g Income

Local Taxes
Cuntnt-Nursing Hon,e Operar’g 88.530,67 80,531.00 0.33) 259,592.01 259,593.00 (0.99)
Pai,,erit In Lieu of Taxes 278.39 276,39
Tal Local Taxes 86.530,67 88.531,00 (0.33) 259,868.40 259,59300 275,40

Miscellaneous NI Revenue
Invesnent Interest 67,09 84,00 (16,91) 201,51 252,00 (50.49)
Restictod Donatlor8 10,00 417.00 (407 00) 434.22 1.251,00 (816.72)
Total Miscellaneous NI Revenue 77.09 501.00 423,91) 635,79 1,503.00 — (867.21)
Total Nonoperating Income 80,807.76 87,032.00 424.24) 260,504.19 261098.00 (591.81)

Net lncome(Lon) (27.649.92) (8.989.00) (18.660.92) 14,823.93) (16,567.00) 1,743.07
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Champaign County Nursing Home 

02128/13 Actual vs Budget Statement of Operations 6 

Description Aotuol BlK%lel Variance YTOActuaI YTD Budget V""""" 
0peIa1lcN1 Supplies 118.00 118.00 161.94 "' 00 'l12.li6 
TOIII Berber & Beary 8,306.65 6,928.00 621.3S 19,748.27 20,784.00 1.037.73 

Mu" O.yc. ... 
Reg. f"rm.~. ..,. .. 12,1106.00 4,Cl68.2O 26,273.67 3B.n4.oo 10.450.33 

T e". SaI. 1Ies & WIIgn "'00 "-00 ".00 " ... 
.".... 30.89 ..... 19.11 58." 150.00 91.01 

Tops. a.iIIl"ICleS 895.91 "'.00 1555.111) 1,449.25 1.020.00 (0429.25) 

TOPS • FICA 68.54 " .00 (42.54) 110.87 ,.00 (32.87) 

SoeieI 5ew"ity • Employer 662.71 958.00 "',. 2,118.08 2,874.00 765.92 

IMRF - EmpID)'er COlt 891.62 1.268.00 396.18 2,827.45 3,864.00 1,036..55 

WGl\e~' COrnpenN!IorIIrIs..-- 527.54 718.00 1110.38 1.819.07 2,154.00 334.93 

Unemployment In$LI"wot;e 459.45 "".00 (2O\l.45) 1.113.45 750.00 (363.45) 

Empio)'lNl He.~1Vl.lfe InllUrl'nctI 2.282.40 2,598.00 315.60 8,847.20 7,794.00 ~.80 

Boob. PeJlodk;al. & MfIf1U11l. 30'" 30.00 90.00 90.00 

G.dne & 011 2,311 .50 1,319.00 (992.50) 3.380.91 3.957.00 ",m 
Opera\lOnlll Supplie. 49.30 35 ... (1 4.30) 108.21 105.00 (3.21 ) 

Conl..nce. & Trall*lg 20 ... 25.00 75.00 "00 
Total AdWI Dey eare 17,018.96 2O.5n.00 3.558.04 48.107.15 61 ,731.00 13,523.85 

Alzh.l~rs and Related Dllore! 

Reg. Ful-Time E~ 23.638.63 22,433.00 (1.205.83) 73.081.08 87.299.00 15.782.oa) 

""""'" 5.488.13 11.837.00 8,348.87 26,m.93 35,511.00 8,584.07 

TOPS • 8M",.., (5,545.31) 389.00 5.1134031 (5,070..89) 1.167.00 8,237.89 

No Benet! FIA-TIme Employees 19,40.2.36 21,748.00 2.343.&4 54,938.70 ""'00 299.30 

No Bend. P..t-Tlme EmpIoyen 19.825.84 12.785.00 (7.Q.40.84) 54,151.7V '''''-" (15,7'9CI.7V) 

TOPS -fICA (424.21) " .00 453.21 (387.92) 87.00 "74..112 

ScdeI s.a.tty. ~ 5,l n.51 5,145.00 (27.51 ) 18,ee5I.62 15,435.00 (l .2Sot.62) 

"'RF · Employer Cosc 8,96of.71 6,942.00 (22.71 ) 22,2S17.57 20,826.00 (1,471.57) 

WGl\.,.' Compensallon In~ 3.746.86 1,895.00 (1-"'.88) 12,"'13.14 5,685.00 (6,728.14) 

Unemployment Il"ISI.nt'Ce 3.845.02 1.500.00 (2.345.02) 10,143.78 ... .500.00 (5.643.7S) 

Employee HeIo'lMJfe lnsI.wance 4,5.22.40 3,783.00 (739.40) 13,567.20 11,3(9.00 (2.216.20) 

Opnu.,.,.1 Supplie. .. " 1'.00 72.52 .... 231.00 226.52 

Conference. & Tfalnlng ".89 238 ... 161 .1 1 56.89 714.00 657.11 

ARO - contract Nuralng 8.223.77 5.833.00 (2,390.77) 46.254.38 17.499.00 (30.765.38) 

Total AlzhehTlfl"end Rel.ted Dlsortlerll &4.922.08 9U32.00 (290.08) 339,078.73 283,896.00 (55.180.73) 

T~ El!peflltl. 1.167,694.87 1.310,708.00 143,013.13 3.1101.419.23 3,921.724.00 120,304.77 

Net Operati'lg b:ome (114,257.68) (96,021.00) (18.23M8) (275.328.12) (277,663.00) 2,334.68 

NonOperating Incom. 

locil Tn ... 
Current-Nming Home ~1"IIiJ 8M30.67 86.531.00 (0.33) 2511.592.01 259.593.00 (0.99) 

Pe)f!l«1l ln lieu 01 TIlleS "'.39 276.39 

TOIIII LcteI Taxes 86.530.67 88.531.00 (0.33) "'-., 259,593.00 ,,,., 
Milceilaneoul HI Revenue 

1rMIsn.ert IrCiiIfesl 67.09 84.00 (16.111) 201.51 ",00 (!lUi) 

RfllfteMd DorwIIIonI 10.00 417.00 (407.C10) "'.28 1,251.00 (81S.n) 

TOIIII MiIe4"neou. NI Revenue ".09 501.00 (423.111 ) .,." 1.503.00 (687.21) 

Total ~1Ing Ircome 86.807.78 87,032.00 (424.24) 260,!iOof.19 261 .096.00 (591.81) 

NetIncome {Lou) (27.a.9.92) (8,989.00) (18,660.92) (1".623.93) (16,567.oo) 1.743.07 

Monday, April 01. 2013 Page 31 of 96 11:'6 AM 
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Champaign County Nursing Home 
02128/13 Actual vs Budget Statement of Operations 6 

~escription -.., "_. Variance YTOActuaI YTD Budget V""""" 
0peqIl0N1 Supples 118.00 118.00 1111.i4 ". . ., '92.011 
lOCI! Ba,. & e-ty ',306.65 &,928.00 621.3S 19.74827 20,784.00 1.037.73 

Mutt Day c.,. 
Rag. f ... tm.~1 ........ 12.1108.00 4.0611.20 28,273.67 3B,n4.00 10.450.33 

Temp. Salar'iIs & WIgn ,2.00 ,.., ... ., ... ., 
""""" ., .. .. '" 19.11 58." lSO.00 91.01 

lops· BMoI'!e4IS 895.91 ,., . ., 1SM.91) 1.449.25 1.020.00 (429.25) 

TOPS • FICA .... 26'" (4254) 110.87 78.00 (32.87) 

SoeifI ~ • Employer 662.71 858.00 "',. 2.118.08 2,874.00 755.82 

IMRf - Employer CO.! 891 .82 1.288.00 396.18 2.827.45 3.884.00 1.036.s5 

WlII1Ier.· COmpenNltlo!'llt'lsUI'WICCI 527.84 718.00 1~.311 1.819.07 2.154.00 334.83 
Unemployment losLI'ant:e 459.45 250.00 (209.4S) 1.113.45 750.00 1363.4S) 

Empio)'lNl HeI~tvLlIe lnlllllinee 2.282.40 2.598.00 315.60 8,847.20 7.7'94.00 846.80 

Books. Pirbileall & Ma.JIUIIla " .00 " . ., 00." 00." 
G .. olI", & Oil 2,31 150 1,318.00 (992.50) 3.380.91 3.9S7.00 576.09 

Operatlorllli Supplie. 49-"0 ,5.00 (14.30) 10Ul 105.00 (3.21) 

Conl.--. & TJ1IIrk1g 20'" 2S.00 75." 75'" 
Tot.! AIM o.yc.. 17,018.98 2O.5n.OO 3.S58,D4 48.107.15 61.731.00 13.623.a~ 

Alzh. irMrs aod Rt; latad Djlord 

Reg. Ful-TIme E~ 23.638.63 22.433.DO (1,20S.83) 73.Dl11 .011 &7.B9.00 (5.782.011) 

"'""'" 5.488.13 11.837,00 6,348.87 28,"'" $.511.00 M84.07 

TOPS • BMtN;:a (5,545.31) ,.. . ., 5.834031 (S.070.89) 1.167.00 &,237.88 

!'to a.o.lIt Ful-TlIIII Ernpbyees 19.40:2.36 21 .748.00 U43.&4 64.938.70 65",.., "'.30 
!'to Bend PIIt-Tlrne EmpIoyan 19.825.84 12.71lS.00 (7.040.M) S4.1S1.79 38""" (15.796.79) 

TOPS • FICA (424.21) " . ., "',. (357.82) 87.00 474.92 

SOdaI S«u!ty -~ 5,l n..51 5,145.00 (27 .51 ) 1&.I!89.&2 15,43S.oo (1.284.62) 

"'Rf·~Cost 8,964.71 &,8042.00 (22.71 ) 22,2517..57 2O,82fi.00 (I,471,ti7) 

WIII1Iet$' Compenullion InlOlWlOl 3.748.86 1,895.00 (1 .851,86) 12,413.14 5,685.00 (6,728.") 

Unemployment I ...... rce 3,815.02 1,500.00 (2.$45.02) 10,143.78 4,500.00 (S.643.78) 

~ HeI'U\o\Jte insLl'WIte 4.522.40 3,783.00 (731.40) 13,5117.20 11.349.00 (2.218.20) 

OpnUONIl Supplies .... 1'.00 72..52 ' ,," 231.00 22&.52 

CoofererQI & TrMlInll ..... 236,00 181 .11 .. ., 714.00 657.11 

ARO - Contrld NurIIng 8.223.77 5,833.00 (2,390.77) 48,254.38 17.4911.00 (30.7SS.38) 

Total Ab:heI"...,..nd Rlla.d DlsordeJ1l 94,922.08 94,M2.00 (290.08) 3311,076.73 283,896.00 (56.1&0.73) 

Tot.! Experses 1,167,694.87 1.310.708.00 143.013.13 3.1101.419.23 3,921.72 • . 00 120,304.77 

Net Operathg IncoIIII (114,257.68) (9M21.oo) (18.236.88) (275.328.12) (277,663.00) 2,334.88 

No l'lOpa,.tlng Incom. 

loca l Tax .. 

CurrwII-NInII'I Hof!Ie ap.r.ti1l9 8M30.67 88.531.00 (0.33) 2SG.592.01 "'..."., (0.99) 

PI'J'!*C 10 lieu 01 TIllIS ,,"," 276.39 

T<*I Local Tues 86,530.67 86,531.00 (0.33) "'-., 259,Sl3.00 ,,.., 
Mllc.ilal'llloul HI R ..... nua 
IrMIslmlft InIaf.,1 87.09 84.00 (16.81) 201.51 ""., (!KUII) 

RIslrteMd Oonal/cn 10.00 ~17.00 (407.(10) .,..,. 1.251.00 (81&.n) 

TI$I MIsoIbntOUl t-I R_UII "'09 501.00 (423.81) ""79 1.503.00 (887.21) 

Total NooOpe<atIog lotOmI 86.607.76 87,032.00 (42".24) 260.!504.19 261.096.00 (59Ul ) 

Netlnco:ne (lou) (27.a.9.92) (8.989.00) (18,660.n) (14.823.93) (18,567.00) 1.743.07 

Monday, Apri l 01, 2013 



Champaign County Nursinq Home
02J28113

- Histonca Statement & Operabons —

Descsiplian -- - 03112 04/12 05J12 06/12 07/12 08/12 09/12 10112 11/12 12/12 01/13 02(13 Total

Operating Income
M’sealIaneWs Revenue 1686 4,919 2,438 2,282 3,880 3.804 1.097 85 2.281 2,456 1918 3,428 31.052
McJicare A Revenue 283,685 181112 203,112 185,770 149.6Th 174239 202.930 243,175 169111 301.248 295.93? 217220 2648.197
Medtare S Revenue 45762 40,831 53402 45732 43,906 45,821 54.140 56.408 70,793 18755 20,429 30.091 534,147
Medtaid Revenue 490,350 523,162 51Zfl7 516,762 519,792 533,762 601.462 639,551 911,212 537.381 501,772 398,469 6,886,013
Private Pay Revenue 293.488 307.746 379.109 368,537 419,20 409,624 320,686 295.318 361,590 391.165 364,838 326.549 4.230,919
Adlil Day Care Re’wn’,e 19 526 20.001 23.172 23,0” 22,599 2t,703 6195 2!,568 4.364 I 3€72 15€3 5,6O 2342O

To4a P’ci,e 1.114.458 I 073.772 1173.571 1,142 154 • 159.185 ,l9I.3 ‘.199.911 1,529,348 264,6* 1.207$€6 ‘L3437 4.373.5

Operating Expenses

Adrwrseaq 215.254 15&989 256& 257,753 255,160 254:5’ 253.634 270.961 758.491 231.058 I.349 237.521 3A95,6
Erwo’wntt Svte, 96.9tJj 98.535 01,913 95.839 9,388 95753 81.990 95.310 ‘03.097 87.832 93.798 85.493 1,131655
La’jWy 15 52’ :6,342 15,067 ‘7.576 15372 I59 14.479 8.’l0 ‘5352 14.973 I 7th l3.5 190,142
Ibintenance 20,012 25,539 29.674 11,212 18,647 13,035 14238 23.495 23.306 18,257 24,768 24.718 252,163
Nursing Ser,aces 544.242 526.834 554,103 514.985 525.843 513,437 512473 509.558 542.289 552.005 579,100 466,414 6,341374
Ac*’viIles 22.609 20.633 20.486 17,021 14,597 16700 17,159 20.257 21.416 18781 10.303 17,914 227,667
SAal Swvs 19.364 16.609 20,378 19.816 19,456 17622 15.496 16,878 19,477 17,742 23,734 24.210 230,781
Physical Therapy 39.087 39,159 47.638 42,134 42243 42,064 41649 40.879 33,993 35,207 40.049 35,595 480,278
Occtcaoonal Therapy 36.064 33.311 30,210 36.792 32,507 34.664 37,370 35.748 27.964 31,508 34,749 31.096 405,991
Speech Therapy 11,501 9,617 9,350 10,424 11.493 10,491 12,496 13,241 8,667 9.065 9,168 9.122 125,433
Respiratory Therapy
RrataryTIwapy 3,658 7.466 11,124
Tha4 Th. Dewner 11501 9,517 9 350 10,424 11,493 10.491 12 496 324’ 8.567 95 2.825 16,586 136.557

Foco Sec-—ens l6.189 107,616 112 445 1 7.486 04217 116.356 107.468 00.88 110.601 114446 I16,’S 96.372 l.330.
8a0 & Seaiy 7.236 6.049 6 7. 21 5.58 5 798 5.966 6557 6 277 6.026 7,414 6.307 78,220
AJjI D*y Care 20.327 20.992 23.913 21,810 17.E83 23.fl6 19,643 20.750 18.439 14430 16.656 17.09 234.894
AW.et saw ReIado.,a 102244 86.5 92,469 105,70’ 100,656 114.737 ll.502 126.578 109,57 129.39 124.016 949n .28O,3

Toaa Epersos l.2€8,540 1.262)If 1.31334 1275.658 1,256.404 1378.178 t252.l50 l.X6.107 3.799,089 127lfl7 1,361,847 .1€7,69e S.R28,215
Nl Operating Income (154,082) (183,504) 152.763) (133.504) 97.279) 86.225) (52,239) (50,011) (25,740) (7,180) (153.891) (114.258) (1,454,678)

Nonoperaung Income
Lol Taxes 86,187 86.147 06,023 80,119 86.119 86,286 86.119 86.119 77,772 88,531 80.807 86,531 1.026,759
Miscellaneous NI fleverMie 1.654 32728 472 198 (11.995) 347 641 86 (558,468) 424 134 77 (531.700)
Total NonOperafinig Income 87.840 118.875 86498 86.317 74,124 86,633 86,760 86.206 (478,696) 86.955 86,941 86.603 495.050

Net Income (Loss) (66.242) (84.629) (66.261) (47,187) (23,154) 408 34,521 36.194 748,43E) 79,775 (66.949) (27,650) (959.617)

Page 32 ci 96
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02128/13 
Oasalplion 

Operating Income ---.,-
MedJc.we B Revenue 

Medicaid R_nue 
Prtvllfl Pay RevenJe 

Operating open ... ,-
EI'Nironmentlll ServIces 

"""" Maintenance .... "'
Ac:fNities 

"'"-",,-,--
Speech Thenlpy 

RispiI'B10ry Thel'Bp), 
Resplralory llwapy 

Total This Oepnnent 

FoodSeMces -,....., 
Act..« Day Care 

NonOperating Income 
locaiTaxes 

--. .. --
ToIaII NonOperating ~ 

Net Income (lo$S) 

Mond4y, AprIl 01 , 2013 

03112 

, .... ,., .... 
45.762 

490,360 

293 .... 

" . ... 
215,254 

,",9<0 

1~,521 

20,012 ... ,,, 
" .... 
111,364 

".., 
3G,'" 
l1Ml 

11.&11 

118.189 

'>30 

."" 

88.187 , .... 
" .... 

(OO,242) 

041" 

4 ,919 

182.112 .. .." 
523,162 

307,146 

253,989 

98." 
16,042 

25,539 

"''''' ".." 
16.609 

39,159 

33,31 1 
9,611 

9,611 

107 ,616 

6,049 

".'" 

86,1.7 

","" 
118,875 

(64,629 ) 

05112 

'.'" 
203.112 

".'" 
~12.331 

319,109 

""'" 10 U13 

15,961 

29,814 

M4.103 

" .... 
20.376 

41,838 

3 .. '" 
9,350 
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Ctiampain County Nursing Home
02/28/13 Historical Statement of Operations

-- -

Dewipton
— 03/12 04112 05/12 06/12 07/12 08/12 09/12 10/12 11112 12/12 01/l3 02/13 Total

Cper8tiog Iicome

Miscellaneous Rennu.
Lunth Re,nbtxsemer* 594 477 591 500 206 240 200 511 1810 540 363 445 6.485
Late Charge, NSF Check Char 541 3Q10 1,637 1.753 3104 3,405 1,564 (436) 1.330 1,896 .469 2,798 22,2W
Other Miscaaneous Revenue 531 1432 210 29 381 159 133 10 068) 20 6 185 2,307
Total ‘Iscelianeous Re,,enue 1.666 4,919 2,438 2,282 3.880 3004 1,897 85 2,281 2,456 1.918 3.428 31,052

Medicare A Revenue

Medicare A 182.809 144,263 150,371 156.996 102.518 140,572 158.293 159,041 l27.19 231.485 238.103 186.112 1.978.703
ARD - Medicare A 26,113 21,571 4.564 3,077 5.623 3,8C4 131 16.709 8.559 20014 111,246
NH Pt Care - Medicare Advaniage H 54,742 11,402 48.176 25.697 41537 33,667 4463? 80,330 40441 52.974 48.675 71.095 553,313
AND_Pt Care - Medicare Advantaq& 4.815 4875
Total Medicare A Revenue 261.665 82.112 203.111 185710 142.679 174,239 202.930 243Am 169.ttI 301248 25,9S1 277,220 2,648 197

Medicare B Revenue
LledcareB 45.762 40.831 53.1C2 45.732 43,B6 45,821 54.140 S6.08 7Q.3 18,755 28429 30,091 534,147
Total Medicare B Revenue 45.762 40.631 — 53,402 45.732 43.988 45.821 54,140 56.08 70.790 18,755 28.429 30,091 534147

Meacaid Reveflue
Med:cad TjeixODHFS) jlE$81 %O,336 348.187 35217 343239 3,70E 422S€4 ‘19.844 ?3J5 3Z.488 fl9,&36 248,2f9 4.602,0t3
ARD - Medicaid fltie Xix (IOHFS) 160,121 143.567 141,715 129,6/4 138422 109,763 140,913 172491 128.795 123.845 118,925 107,201 1.613,514
Pabant Cre41ospIce 7.700 12,592 9.959 26,431 29335 18,695 19.480 25.510 25352 40.24$ 30.754 27.927 213,%1
ARE) Patient Care - Hospc. 3.549 6.067 12,477 9,441 10,196 15,590 18.105 21.906 23,470 37,800 22,284 14.992 196,485
Total Medlcatd Revenue 490,350 523,162 512,337 516,762 519,792 533.762 601482 639,551 911,212 537,381 50l,T12 398.469 6.686.013

Private Pay Revenue
VA-Veterans Nursing Home Care 14,520 13,653 13,436 13,003 15,386 14,303 I3,C03 15,820 14,962 20,154 15,820 12,138 176,194
Nur&nq Home Patient Cre - Pnvte 232.772 205.854 263,659 261,982 312,215 255,603 204,987 230,313 235.357 274,061 247.266 216,613 2.940,681
Nursing Home Patient Care - P,Ivafe (9.122) (9,122)
Nursiiig Home Beauty Shop Revenue 3.656 3,484 3,836

‘ 3,666 3.855 3,603 3,578 3,831 3,98 3,372 3,580 3,244 43.299
RAedics Suppties Revenue 5093 5,007 4,823 1.742 5,837 8.334 1,868 7,371 4.945 5.409 6,091 4,480 61.I
PatIent TransartaUon Chatces 2.003 686 1.391 2 1,2*1 Wa 250 502 t,048 I87 *702 2.583 13,652
•Pee-P•(e Pay 35,444 75862 9t063 8&17 1745 l62V 9?X 46.603 101.680 87.’ 376 0R633 1.01i,W
iota P’1ve PayReentie 293,488 307,746 379,109 368,537 419,250 409.624 320.8* 295S8 361.590 391,l 384,838 328.549 4.230.919

Adult Day Care Revenue
VA-VewansAojft Daycae 3,2Ea 3198 3212 2.982 3,065 2.840 &53 4116 2,94t 3.3 4241 3,793 40,043
L Cepannon: Of A-Oay Cw? C’s ‘2,617 3,721 16,612 16,73 15,293 17.313 12204 14763 8,7t2 9.8 10,128 9.991 157.575
Adt* DayCa’eOwes-Ptge Pay 3.643 3,012 3,348 3.916 4,250 &55’ 3448 4.661 2.722 3€’ 694 1,8W 36$9

Monday, April01, 2013 ll;49 AM
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Champaqn CoiflyNursinq Home
02128/13 Hislorical Statement of Operations 2
Description 03112 04/12 05/12 08/12 07112 08/12 09112 10/12 11112 12/12 01/13 02/13 Total
Toli Adult flayCare Revenue 19,528 20,001 Z7172 23,072 22,599 24,703 18705 23,559 14,384 13672 15,063 15,680 234210
Toial Income 1114458 1078,772 I17j571 1142154 1,169,186 1191,953 1,199,911 1,258096 1,529,348 1,264,698 1.207.9 1,053,437 14373539

Operating Expenses

Mm in strati on
Reg.F-1.reErnoes 29,171 28.724 29.043 29.873 36,458 38225 32.884 3lI4 39 23.21/ 26,711 24.Ofl 371.331
Trc.Salaies&Wages 971 562 055 1.9C 840 fl’a 1.229 1.190 ‘.145 1639 .2 1.522 14.014
Per De’., 315 159 214 207 225 180 35 232 239 2.18
Oectme 16 8 329 171 96 77 292 ‘71 170 265 129 88 l,79
TOPS - DaLzes 696 -) 327 5.715 (2.316) Zl) 2287) 2794 (11.260) (1.320) 452 1,664 (5.611)
TOPS - RCA 130 (8) 102 437 (I 1?) 53) (I 75) 214 (6S2) (101) 37 2/ 429)
Sial Security- Emp)ovr 2.197 2.122 2.265 2,334 2.735 2,854 1,453 2.394 3259 1.754 2,040 1,814 23321
IMHF -Employer Cost 2.763 2.723 2,882 2,934 3,403 3,651 3,0€2 3.017 4223 2.1/1 2,509 2,265 35.684
Workers’ Compen5atjon lnsaacice 1.669 1,620 1.710 1,719 2,084 2,158 1886 1,949 3.305 1923 1696 152€ 22.323
tJneiipFonient lr,suranra 1,281 711 600 465 279 108 68 73 (131) 78 1,702 1.285 6,598
Employee HealIh)Lite insurance 4,871 4,739 4,739 4.882 4.739 4,730 4,739 4,393 3,776 3,850 3.859 3,8S9 53.197

Early Retre,,,entObIiglion 3,475 3,475 3.475 3,475 3.475 3,475 3,475 3,475 3,356 3.465 3.465 3.465 41,555
Employee DevalopoientiRecog,illon 40 26 525 147 59 49 86 (53) 53 34 29 21 1.026
Employee Pbysic5/Lab 1,744 1,745 1.615 1.905 2478 3,715 3,794 4.432 898 l. 1.493 3,034 26.354
Statlenary & Printing 99 202 III ‘73 357 499 1.442
flooks, Penod’cal, a Manuals 09 97 1€6
CaAeSLSPieS 536 5:2 674 609 432 548 548 914 731 711 731 183 7378
Postaqe, UPS Federa. Expeess oOa 386 42’ 736 SQl 1.072 95 335 330 3 45 6.31t
C*er S’4,pts 3,58 1.058 1.128 t156 3.251 1.880 588 968 729 1.30/ 1,567 387 17.536
A&dt & Acco.t9 3.525 3.625 3.525 6225 3.625 3.625 3,625 3.625 8408 4,024 4.02 4.024 52.078
Allcr’ey Fees 7,998 4.450 5287 864 €,4C9 1.073 366 7.765 6.932 2.503 2./9 49*4
Er.wg Fees 5,SE 5M9
PtfessonaI Services 33,237 38,582 32,856 29,151 23,882 24,579 38518 40.813 46452 28,733 41.081 37,798 407.981
Job Required Travel Ex9ense 249 123 129 110 144 155 136 Ni 204 60 151 472 2.091
Insurance 10241 20,731 24.731 24,981 24.731 24,731 24,731 24,808 48,776 22,442 22.508 22,508 295.919
Ftoperty Loss & Liability aims 38 227 42 307
Coynputef Services 4.00 2,939 3.309 4.220 3.318 3.309 4,284 3,309 3,942 8.462 3.373 3.316 47,701
TeleDhone Services 654 2,011 1,585 1382 1.613 1,617 ‘404 1,420 1671 1,511 1,833 1,381 17,891
Autpoblle Maintenance

Leger Notices, Advertj,ing 5.27S 3,467 3,428 4.213 6,520 3,578 2,764 2.145 1,914 210 4,047 2,489 41,059
Riotocopy Ser,jtes lodI 1.041 1041 2,082 1.041 1,224 l.047 1,499 1.100 800 800 12,716
Rjt4c Relations 23 247 453 739 ( 33 ‘88 33 292 i4 527
flues & Lases ‘.925 l. 1625 - 62E 1.825 - .625 3.615 l.7t]O 4.575 1.625 1,333 inS 25.124
Co”feerres & Transig fl? 1,047 327 342 72 548 435 42 482 4.541
Fbla”ce Charges. Bar* Fees I $81 3.128 1M03 .953 1.835 1.070 ‘.626 1.624 22,497 1.284 1,616 1,290 42.513
Ca3leisaIe TV E,p’ne 2,472 2.472 2.472 2,474 2.4/4 2.47t 2474 2.04 2 474 2 t/4 909 2.504 28.148

Monday, Apdl 01,2013
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Champakin County Nursilq 1-lonie
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—__________ Historicastatementofaperations
- 3

Daiption 03/12 04112 06112 06/12 07112 08/12 J12 10112 11.12 - 12112 C1ll3 - 02/13 Tot

FAUoers,g Fee 1lj 43062 45.19 45,0*9 47.35€ 47.776 46973 4.049 439.58$ S.5l2 44163 39.355 906.373
Fines & Penalties 1.430 5.060 90 7,370
General Liatilily Claims 35.000 35,000
O€,reciaon Expense 80.762 60762 60.762 60638 60.630 60636 60.838 60.6’8 66.948 60,511 61305 61.304 735,546
Transfers bo Genetal Caporate Hind 3,960 3.960
Interest-Tax An cpaor, Notas Payabl 2173 2633 246 381 222 (18) 5,637
Interest- Bonds Payable 11,425 11.425 11,425 11425 11.425 11425 11.425 11,425 11.425 10841 10,841 10841 135,340
ToIsI Administration 215254 253,989 255,685 257753 255780 254,154 253634 270,261 758492 231058 251349 231521 3,495,830

31.531 30.744 3 471 35,04 ,874

1,207 1,193

2,329 1,174 1,673 (‘43) (1,9)
‘70 90 128 (1) (116)

2.38C 2.292 2416 2.64C 2,368
3.133 3.016 SlAG 3.476 3117

1,744 1.7W 1740 1.941 1,707

1,672 1,454 1,415 1471 1221
6,725 7,007 7,804 7,274 7,080

8,570 11429 11624 6,457 4,324

23,098 23.953 25634 26,580 29,833
2,232 2.165 2,250 2.172 2.644

466 9’ 46$ 82 42
6.745 5.735 5,119 2.’37 2 462

258 258 258 250 258

31216 2%D73 32.%4 22.6*2 7.732 28.3 27.561 36k6
I P2 2.406 2.190 27 9.894

61 5&L 8Th 3,512) (t8) 1.670 1,217 2.064

5 43 63 (2) 2.208 128 93 2.510
2.304 2.24-3 7394 2.766 2,121 2.148 2.077 28.150
3,033 2.653 3.151 3.706 Zn2 2.886 2,792 97.239
1,726 1,608 979 2,816 1,963 1.558 1,635 21,120

484 233 249 123 188 1.869 1.435 11.814
6.515 5,970 6,256 5.574 6,283 6,283 8283 78,916

98 98
178 7,324 4.531 58.929

1,554 1,554
4,745 4.332 10,742 18,942 1 2/0 ‘3,429 I 3,08 119,676

29.196 30,000 20.780 22429 19,054 18,895 11,679 287,716
2.290 2,172 2.697 2,4/4 2.5& 2,832 2523 29.039

932 482 482 482 482 482 482 7.137
BOO’ 3,2’5 6.956 45L 4.745 2.441 2512 51.3

2t8 258 258 10 258 258 258 2.856
221 221

Environm.nt.I Services

Re. Ftd-Tgre EmIoees

TOPS - Saiance,

TOPS- FICA

So Secsicy -

Epoya C

WOi’kns’ Compensation W,rance

Llnernp4owiwnt lns’nnca

Employee KealiMile lnst,anc
Books. Periodicals & Manua’s

Operaonal Supplies

Professional SeMCeS

Gas Service

El ec bit Serv[ce

Water Ser.ice

NC Cortol Sfl,ca
Wane sos& S Recy-

EQL*%TIeri Rrita.s

Cerences & Trat wig

4,141 5,177 4,326 4,112 3,680 4,952 2,118 7.0/1 6.309

Reg. Full-Time EjmOyees

me

TOPS Balances

TOPS - RCA

50c4a1 Sect$1t9- Emplowr
MEW - Employer Cost

Workers Conipensabon Insurance

IJnemplow,lent tisijranc

E .ee HejvUè kisne

Sa,erServc. & In 2.738 1.278 l, 1.286 1.760 1.413 1.500 81) 2.187 I. 1,365 ,3 ‘8.166
Toa Em’ocvne,taJ Sfrvtas *940 98. iei,9,s 95.839 91.388 95.753 R7. 95.310 103X07 87.2 93.198 05.4 1.133.055

Laundry

8,410 9.035 8,711 10.496

5 361

1,025 196 183 (569)
78 15 14 (44)

627 675 677 795
825 889 091 1,046
466 500 482 660
461 477 428 432

1,662 1.612 ‘.812 1,662

(624) (480)
(63) (37)
735 746

968 983

9.465 9.983 8,907 9,973 8,976 7,745 7.909
368 243 554 418 500

(078) 216 704

523

371

1.812
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(23)
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909

498

80

1600

552

200

‘.609

03
6

748 /75
902 1044

804
(41)

1.675 1847

7,344 107,043

2,450

399 (245)

(67) 17 54 31 (19)
612 630
806 847

587 488

561

2258 228

8.259

740 10,930

438 6.205

382 3.350
554 bits

Monday. Apn 01. 2013
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Chan’paiqn County Nixsincl Home
02/28113 - - Histcric Statefnent of Operations 4
D.sa,tlon C3112 04/12 06/12 C€’12 C7t12 08(12 C9/12 IC!12 11:12 11/12 Cl!13 C2/13 To(

1.545 1,442 2,218 1,062 I37 .521 7S6 2343 1,365 16.411Lar&yStp.es ITO I 323
Linen & Bedolng 800 -- 1.314 1065 1.735 462
Total tatwdry 15.521 16,042 15,967 17,576 15372 15.089

Maintenance

Reg. FuI[-Tirno Employe
Oveflime

TOPS
- Balances

TOPS - FICA

SI Socunt - Eiøowr
- Emøoyet Cas

Wtets Conçnaaa Waffle

Lfl—
Fmctee Hoalatde Ins ww’ce

Gasaic &

MRcnobt Mantennoe

Equipment Maintenance
Equipment Rentals

Ntning Hone Boildiny Repairftdalnle

Conrerences & Training
Landscaping ServIces

Parking LoUSdewiik Maitenare
Nursing Howe OulIdlrig CotisVrfioWl

Tolal Majntena,ce

3.674 6.017 7.346 2,22
931 42 5& 2.22S
576 4,439 2,804 919

0,295

485

1134 267
(2,496)

4.698

259 (29)
20 (2)

d09 356

539 4E

299 260

194 96

550 550

(407) (328)

(31) (25)
3M 300
d68 +31
176 308

(19)

572 1.06

3.667 3169 53244

182

(125) (20) 172 965
(10) (2) 13 69
248 27 24S 4.012
326 315 327

243 217 1% 3.055

239 167 1.983

573 573 573 5.609

2301 3251 3.139

377 340 294

2.171 2,541 2.472

276 18 276

5296 0,706 12,863

Nursing Services

Req. Fu-Tr EIT)OCeOS

R. Pa’t-Tm,e Emplcye

Teo. SaIes S Wes

TS - Garices

No Bene, rLjll-rpme Employees

No Benefit Pan-lime EmpJoes
TOPS - EICA

Social Secisity - Employer

tARF-Employer Cost

Workers Compensation Insurance
Unemployment In3tfalce

Empiovee HealfllJle lnsu,nce

Books, Perbodicils & Manuals

• 10704 113.697 113,272 16.140 09.965 99,994
2.6 2.618 2106 3.034 2.632 1,050

19311 21, 31M5 35.961 31389 17.87
28.S S44 50.53 44M 43276 .I33

3671 (33’) (5,67I (5.659) 2,322
4,0l0 103,593 93,197 93,527 92,422 91.73
30.485 35,354 37.934 40,98B 40.031 35,736

CII 281 (25) (1,275) (433) 178
20.790 23,398 24,950 25,415 23,365 21533
25.309 27,718 26.814 29,406 27.387 26421
13,661 15.14S 15.404 15,997 14,734 13583
I 1.991 9.789 0,709 7,535 8409 4.425
1L947 17.050 18.532 16,498 14,937 13,653

381 09 20 591
2.718 4497 5,48 2,203 1,l7 2,577

• D7,l51 D4,8S3 94265 110,538 123.306 114.314 .)5.231
1,231 105 (478) 14.909

17.269 17 50 I 5$01 I 56 l3,56S 9,6SI 247.2w

45250 ‘69 62.571 80.851 5 0L7 18,h17 515 64
(l,7) (II flO) 5$2t 2368 3 34 284 (9,1651
95,048 98.213 81,366 76.201 85,292 79,515 1.080168
38.293 46.659 44,261 41,074 34,926 30,176 457,523

(131) (62) 430 181 245 98 (703)
23,001 22,909 23.683 22.889 23,075 10,837 273.648
26789 28.329 30254 28.319 29,461 24,357 332.564
14.323 8.169 20,972 8.316 15,173 13,968 119.553
3.245 2.855 2.859 3.338 19,704 IS,06 93,965

14.395 I 5.05 15795 16.813 18.813 19,377 198,082
113 140 1.434

13315 4.312 2.133 ‘.853 1.501 2)40 43.875

638 2.048 171 1,550 1,508 1.137 13,994
14.4/9 - 18,410 15,352 14.973 17831 13530 190,142

4.242 4.904 5.237 5.155 5,089 5,400

4 146 11

196 415 456 243 (527)
81 32 35 19 (40)

323 372 408 392 166
426 490 537 516
235 271 290 285 281
228 264 272 273 268

3 5 5 550 550

4.667 3.147 3,251

65 I .227 (lfll) 2,614
I7g

259

1,730

19

2M$

398

1.903
19

5.6487.512 10.195 (2,616) 6,984

959

24

1,813

1,217

4,005

In

3.526 4

447 109

992 5,098

18 241

20,012 2553 29,874 11,212 18.647 18065

991 12,711 13,942

35

42.950

7,591

29,750

882

92,126

1,480

24
213 325 4,583 800 7,322

(4.625)

_____________

(1.121)
14,238 23,495 23,308 16.27 24,168 - 24,718 252.163

Monday. AprIl01. 2013
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Oesa1ption ........,
lnen &. Bedding 

T""'........, 
Maintenance 

Reg. Ful-TIme ~ 

"'""'" TOPS • BaIInc:et 
Tops . FICA 

SocIaI5eeo.wity • ~ 

NRF-~Cost 

WorIr.otrS' Comper-..tion Insurance 

Unem ploymflm Insur..-.ce 
Employee HeallhlUfe Inswanee 

GiIsoIine &. 011 

.............. -AuII:ImobIII """Mi __ 

--~ --NlnIng Home BuIlding RepalrlMainle 

Coofefence$ &. Tralnhg 
Landscaping SerAces 
P;wIdng lot/Sklewalk ~ 

NlI"Sing Home ~ Cons~ 
Total u.irIIenInca 

Nu,..ing Service. 

Reg. Futl-Tlme Empio~ 
Reg. PaII·Time Employees 

Tamp. Sal8IIas & WIJgeS 
",...... 

TOPS . B*1ces 

No Bene1\t FIM-Tlme ~ 
No Ber.nt P ..... Tme Ernpb)ees 

TOPS- FICA 

SocIal Secu1ty - Employer 

NRF· ErnP~ Cost 
WorIr.ers· Compensatlon Insurance 

UrempIooymanllnsu-..-.ce 
Em~ HM1IMlM~ 

BocIb, Periodicab & u.nu.ls 
S ..... _ 

Monday, April 01, 2013 
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1,1m 

80S 

'5.521 

.,2<42 

'" " 323 

82' 
'" n. , 

3,67. 

'" ." 
,.", ... 
1,1:M 

(2..96) 
20.012 

110,104 

2,825 

19,311 , ... '" 
7,981 

&4,010 ...... 
." 

20,790 

25,3011 

13.867 

1'.\1\1' 
18,947 

"no 

04112 

'.323 
1,31. 

'6,042 

'.'" • 
'" " '" .,. 
'" ,.. , 
" 6,OH .. , 

4 ,.u9 

7.512 

'" 
"' .... 

110 ,891 

2,678 

21,800 

36.'" 
3,671 

103,593 

" .... 
'" 23,398 

27.718 

15.148 

9.769 
17,088 

. ,4lI7 

0511 2 

, ... , 
''''' 15,987 

5,237 , .. 
'" " ... 
'" '" m , 

,,,.. ... , .... 
10 .795 

". 
" 

29.81. 

113,212 

2,106 

3 1,655 

50,153 

(331) 

93,191 

31,934 

(25) 

24,950 
28.81. 

15,40<4 .. ", 
18,532 

'" 5 ,1 46 

Champaii:ln County NurslnQ Home 
Historical Statement of Operations 

06112 

1,442 

'.'" ,7,576 

5,' 56 

'" " '" ". 
'" 
'" '" ' .m 

'.m 
'.m 
'" 

(2,8'6) 

1 1,212 

"8,140 
3,034 ... ," 
u." 

(16,871 ) 

".W " .... 
(1,215) 

2Ml~ 

"." 15,9\11 

'.'" 18.498 .. 
'.m 

07112 

,,'" 
15,372 

5.089 

" I"ry 
I") 

'" "" '" ". 
"" 

3.179 ,.. 
1,730 

" ..... 

18,6.47 

9\1,985 
,.." 

31.389 
~,276 

(~,6591 

" .. " -40.037 

I"') ,,,., 
27,387 

lV34 .... 
lU37 

'" 1,119 

08112 

'.'" ." 
'5.089 

'.<00 
,., 
" .. 
'" 
'" ". 
65' 

" ... 
'" '.m 
" , .... 

18 .085 

\19,9\14 

'.060 
11,871 

38,133 

'.W 
\11 ,183 

36,13$ 

'" 21,.533 
26,421 

13,883 . . ." 
13.853 

'" ,.n 

09112 

1,131 

'" '4 .• 19 

.. 96 

I'" I') 

'" ... 
'" " "" 

1,813 

1,217 

'.005 
" '" 

,.,,, 

101,151 

I ,Zl1 

17.269 

""" (1 ,108) ,.,.. 
""" (131) 

23.00' 

".m 
14,323 ,,., 
'4,395 

13.315 

10112 

1,891 

" ... 
18 .• '0 

•. 667 

160ry 
(31) 

'" ... 
'" 
." 

,,528 

." 
'" " 12,11 1 

23.'" 

104 ,893 

'" 11,502 

36.169 

(11 ,270) 

98.213 ...... 
(882) 

22.'" 
28.329 

8.189 , .... 
15.055 

• . 312 

11112 

1,111 

'" 15.352 

3.141 

1m) 
I") 
300 

'" '" (19) 

1,105 

(1.221) . ." 
'" M" 

'" '3.942 

" 
'" (4.825) 

23.308 

"265 
(.78 ) 

15.801 

62.511 
5,62. 

,,-'" 
U,28 ' 

'" "'" '"'' 20,1172 
,.." 

15,796 

'" 2.133 

12112 

'" ' .... 
1. ,1113 

,,,., 
(125) 
(10) 

". ". 
'" 
on 

2,81 • 

2.101 

'" 2,171 

'" .,,, 

'" 
'8.281 

110,538 

15,620 

60.651 

'.W 
".." 
.,,07. 

'" ,,.eo 
26.319 
18,318 

'.m 
18.8 13 .. , 
' .... 

01113 

,,'" 
' .... 

17,831 

3,687 

(20) 

(2) 

"" '" '" '" '" 
3,25, ,., 
''''' " •. roe 

.,'" 
2 • . 768 

123,308 

13 ,565 

51.Of7 

''''' 85,292 

".'" 
'" 23.075 

29.461 
15,173 
1\1.104 

18.813 

' ... ' 

02/13 

'.'" 1,137 

13,530 

3, 1811 

'" " '" 
'" ,., 
'" 
'" 

3.139 

'" 2,.72 

'" 12M3 

eoo 

2.,718 

11.,3H 

U81 
18.417 , .... 
7\1.515 

lO,n8 

" 18,837 
2.(,3$7 

13,968 
13,308 

111,377 

"60 
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Total 

'8,.,' 
13,~ 

190,142 

53,244 

'" .,. .. 
4,072 
5,381 

'.065 
'.983 . ... 
2,879 ..... ,.., ...... 
'" 92,126 , .... 
" ''= 

(1,1 21) 

252,163 

1.305.237 

14.989 

247,230 

515,644 

(9,165) 

1,080.188 

451,523 

(103) 

273,848 

332.'" 
179,553 ... ,., 
198,082 ,.
.u,875 

11:49 ~ 

69

0 2128113 

Oesaiption 

......, ...... 
U1en .. Bedding 

T""'......., 
Maintenl nce 

Reg, FIJI-TIme EmoIoyee$ 

"""-TOPS - BaIaneet 
TOPS - FICA 

Soc:IaI~ .~ 

NRf'. EtnpIo)'er Cost 

WorIr.otfS' Compenqllon Instnnce 

Uroumplo)omflnl llI$Ur8fICII 

Emp<7)'fte H\tlIllh/Ufelnsir.lnc:e 

Gasoline .. Oil 

........... -~~ .... -
--~ ,--NInIng Home BUlding RepalrlMainle 
Confeferal, 1 Training 

landscaping ServIces 
Pa-kIng l.QI/SIdeweIk MaRenancoo 

NLJ"SIng Home ~ Constr\.ll:llon'l 
Tocal Ma!nIenence 

Nu,.lnlil Servl~. 
Reg, fulJ...ThIe ~ 
Reg. Pall-Time Emp~ 
Temp. Sal.ws I WIJgM 

"'"'
TOPS ·~ 

No Bener. Ful-Time Emp/o:r:ref!s 
No Ben.nt PatI·TJrn. Etnpb)eel 
Tops. FICA 

SocIal Sect.tty -~r 
IMRF· Employer Cost 
WorIr.en· Compensatlon Insurance 
~"'Insu" __ 

Emplg)oM HeIIIM..lIe ~ 
Books, PModir.eb I ~ --

Mondly. April 01, 2013 
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15,52 1 

4,242 

'" " 323 
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'" 22. , 

.. " 
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1,134 

(2.496) 

20.012 

110,10-4 

2,825 
19.311 , ... '" 

1,981 
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30 .... 

." 
20.190 

".309 
13.881 

11.981 
11.9.1 

<n' 

04/12 

'.323 
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..... 
• 

'" " '" .... 
'" "" , 
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'.'" 
1,512 

'" 
".530 

110 ,897 

2,678 

2 1,800 
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3 ,tl1 1 

103,583 
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'" 23,398 

21.718 

15.148 

9.789 
17,088 

.,""7 

0511 2 
,..., 
''''' 15.961 

5,237 , .. ... 
" ... ,,, 
'" 2n , 

,,,.,. ... 
'.'" 

10 ,795 

65. 

" 
29.1514 

113,212 

2.106 

3 1.855 
M.I53 

(331) 
t:l.197 
31.1»' 

'''' 24,950 
28.814 
15,40<4 .. ,., 
lt1,.532 

'" :1,146 

Champali:ln County NurslnQ Home 
Historlcal Statement of Operations 
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31,389 
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08112 
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" 5 .... 
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11,811 

38,133 
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1,813 
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•• 005 

" '" 

"..,. 
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1,231 

11,269 

"25' 
(1,108) ....,.. 
36"., 

(131) 

23.001 

".769 
1 •. 323 ,,., 
1.,395 

13.315 

10112 

l ,e91 , ... 
18,410 

4,661 
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(31) 

'" ... 
'" 
57' 

, .... ... , 
'" " 12.111 

23.'" 

104.&g3 

"5 
11.502 

315.189 

(1 1,270) 

98.213 ...... 
(882) 
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28,329 

tI.189 , .... 
15.055 

. ,312 

11112 

1.711 
m 

15,352 

3,141 

,m, ,,,, 
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'" 
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1,105 

(1.221) 

"", 
'" .,9. 
", 

13,942 

" 
'" (4,825) 

".306 

94265 
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15..801 
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""., 
"" ''',., 

3025. 
20,1172 , .... 
15.796 

'" 2.133 
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14,873 

,,,., 
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(10) 

'"~ 
m 

'" 
'" 2.814 
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2,111 
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'" 
,."" 

110.538 
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'" 22 .... 
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'" ' .... 
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3,251 

'" , ... , 
" '.706 
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13.565 
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' .... 
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29,-461 
15,113 
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18.813 

'.so' 

02/13 
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1,137 
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3, 188 

on 

" '" '" ,., 
'" '" 

3.139 
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"" ,2M3 
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"" 
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Total 

18 .• '1 

" ... 
190,1<12 

53,244 

'" .,. .. 
. ,072 
5 ,381 

'.D65 
'.963 , ... 
2,879 .,.,., ,. .. 

29.750 

'" 
92.126 

'.'" 
" ,= 

(7.121) 

252.163 

1.305.237 

14.989 

241,230 

515.1144 
(9,185) 
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.t51,523 
(7'03) 

273,848 ,., .... 
179,563 

" .... 
198.082 , . .,. 
a ,815 
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—— &nbes

P1,amaty Gna,ges - b,swance

Equipment < $2590

Openilorial Supplies

Parmacy Charges-Medicare

MedoaUDentI,tA€ntal Health

P,ofessional SeMc.s

.b Reoire Travel

Labaata Fees

EuIpment Rentals

Dues & Licenses

Ct,ences & Training

Contract Nursing Services

Lcase Wd Senjoes

TotM I*wsing Seivicos

Activities

9g. FT:’T.e Emp4oyees

TOPS
- Bejarces

TOPS - FICA

Social Secuuibr - Emptyer
IMRF Er.ip!owr Ccst
Wotlers’ Compensaon Insurance

tiriempFoyment Insurance

Employee HeaLth/Life hsur9ncc

Books, Peilodicals & Manuals
Equipment $2500

Oeratlonel Supiies

Profeional Services

CaTIaenCeS & Training

10 &tvtes

ISO

959

74.099

757 8.097

30 S 8

0,1 I $46

7222 45.865

318 14,060

13,641 205.698

11.920 128.454

3.4w 63,600

35.604 301,148

1,700

14,795

4,360 51.725

310

5,032

32,469 570.608

2,364

(2,871

466414 6.3L1.374

121

848 326 664 440 4.647

249 1,372

365
7,91’ 227%!

Soda I Services

R.FuI-TEneErrpbv, ,. 331

Temp. Salailes & Wages 536

G,e’thne 367
TOPS-Bane, 899
TOPS-FKA 69

10,911 11.743 1161 ‘l.5S2 11.505
49 1.435 2111 1.917

7 62 8 19 37

949 418 642 307

73 32 49 23

10,882 .544 18,158 7373 S.7 129.3

7.145

56 66 29 143 82
(191) 525 453 (2,5)
(5) 40 (‘)

Champan County Nursinq Home
02/28/13 I-listohc Statement of Operations - 5
Desotor C3/12 04112 C5/12 06/12 01/12 08/12 09/12 10/12 11112 12/12 01/13 02/13 Total

PIWTTIaOV Gges-Ptc A.e
-

-

1275 555 979 2.164 ‘.880 2,879 1.144 181 2.608 2.039 1.039
4223 3.155 3.116 3.560 3788 3,005 2,102 3.001 (seS) 61 5 04

6,72? lc.707 8,248 9,235 10,SSc 5,435 8 185 l,024 IC 024 .212
9,344 2,918 2*83 2,550 2,995 2.425 3,275 4,425 2.050 4,237 1,771

2,100 110 686 3,079 5,247 2.540
21,618 13,673 12,365 12,138 6.727 16,700 11,771 24,791 16,926 22,162 23,101
15,276 12,150 8.050 8.775 7.018 7,275 0.175 8,875 0,000 14,670 16,519
6490 1 ,6 1,600 1.600 16,000 3,400 3,400 3,400 18,000 3.400 3.400

18,117 19,998 22.133 21807 19.485 25,636 18,693 21.366 35,195 25.881 37,258
152 305 766 208 239

1.010 2.397 1.547 1.713 900 1,697 1,630 2,895
5.707 712 2.016 2.319 4,490 4.536 Z734 4,749 8,271 7,433 597

lea
519 1,080 129 1,218 352 166 607

47.45 37.695 35.478 44,561 6I.9 52,780 50,42 28,809 53.531 51.579
2,679 2Sh3 840 4,943 I,t19 1,244 532S 3,729 133 802

_____________________________________
________________

(a671)
544.242 5258M 554’OS 54.S5 526,843 513.aSl 512,473 5w558 54Z289 552.005 5!9,’

14.345 l3,719 20.OSL I 1.01’ 0,844 10,343 1 6Th 14.472 14.18/ IZ26 14.254
22’ 347 ‘92 102

4l IC? (7,4) K71?i (544) 25’ 377 (5611
32 8 (570) (55) (42) ‘9 29 (43)

1,075 1,022 1,529 909 747 823 089 1,083
1,415 1,345 2,012 1,196 983 1,084 1,144 1,426

793 759 1.111 645 544 605 642 438
759 662 554 492 374 313 327 293

2.807 2,725 2,725 2.263 2.100 2.180 2,180 2.290
60 61

340 362 132 142 133 254 387 609
125 125 125 25 125 125 125 249
486

(23)

1.122

ISIS

1,217

222

2,758

I0,

114 (91)
7 $73 1356

(143) 104

905 1,023 161

1,192 ,3?5 1,022

931 845 634
230 816 547

2,801 2,230 2,231

22.5 2v,833 20,486 17.OV 4,507 15.7W

158.072

(683)

ll,067

15,703

9.164

5.590

20,369

(122)

7.750 )257 21.416 1878’ 19,3C3

727

108 759 (7,488)

8 54 (573)

MDnday, April 01. 2013
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02/28/13 
Description 

Pharmaq Chlfves-P\.tIIIc Aid 

""-' 
b ... IIII .... 1tAI 5tJpJll1ea 

Pharmac:y Charges. Insut'llI'Iee 

Equipment < $2.500 

()peratiofW SuwAes 

f'ttlIrm.ey Charges-~Qlre _ .... ., --Job Req\Are TI'rI'8I 

lllbcnlory f_ 
EQuipment Rentals 

Dues " Llcen$n 

Confefences " T rJllning 
ContracI Nursing $eMces 

Uedicare I.4edic.t SeMces ---Total NursIn\I SerIIceI 

Activltifla 

Reg. full-Tme Employees 

"""-
TOPS · S.I..-.:H 

TOPS· fICA 
SodIII SecurIIy • EmpIoyef 

NRf.~eo.t 

WOI'kets' ~tion mur.w:.e _ ..... -
Em~ He11l11vUfe InSUla"lCe 

Books, PeOOdicats " Manuals 
EquIpment < $2,500 

()pIf11lor'.-l SuppIin 

Professiolllll $e1Ylces 

ConfeAtnceI " T raIrWIg 
Total Ac:CiviCIes 

Social Semee. 
Reg, fulI-Tl .... Employees 

Temp. Salns 110 Wages 

"-"'" 
TOPS • S.iances 

TOPS · fICA 

Monday, AprIl Ot, 2013 

03112 

1,275 

'.m ... 
'.'" 

21,818 

15,276 ..... 
18,117 

1,918 

5,107 ". 959 

74,099 

'."" 
544,242 

14,345 

... 
" 1,015 

1,415 

'" ". 
2,801 

, .. 
". 
'SO 

".000 

11 ,337 

'" "" 899 

" 

04/12 

'" 3,155 

6,n1 
2,913 

13,678 

12,150 

'.""" 19,996 

", 
2,397 

'" 
." 

47,43:i 

2,6n! 

.... '" 
13,119 

." , 
'.022 
'.'" 
'" 86' 

..". 

'" ". 
20.." 

10.971 

." 
" • 

05112 

979 
3.116 

10.791 ,.., 
12.365 

.... 0 .-
22.133 

'" ... ' 
2,016 

",eo 
31,695 

".., 
564.103 

20.'" 

". 
(1,446) 

(510) .. " .. ,,' 
1,111 

50< 
2,125 

'" ". 
20 .... 

11 ,743 

'.'" 
" .., 
" 
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06112 ..... 
,."" 
8.2-'8 

'.'" 
12,138 

8.12S 

•• eoo 
21,801 

1,113 

2.319 

'" 35,478 .., 
514,985 

lU14 

'" (117) 

(55) 

"" 1,1M ... 
09' 

2,283 

. ., 
'" 

11.021 

11,611 

2.111 

" '" 32 

01112 ..... 
3,188 

0;'" 
2,995 

16,127 

1,018 
16,000 
19.465 

". ... .. "'" 
1,218 

« .... 

'.'" 
", .... , 
, .... 
." ,"', 
(42) 

W 

'" ... 
'" 2,180 

60 

'" .,. 
14,591 

11,582 

1.917 

" .. , 
09 

0.'" 
,.79 
3.00. 

10.880 
2,425 

2.100 
16,100 

7,275 

'."'" ".,. 

'.'" 
'" 61,900 

1,419 

513,431 

10,943 

'" ,,, 
" '" ..... 

"" '" 2,180 

, .. 
'" 

18,700 

11 ,.505 n, 
" ,07 
23 

09/12 

1.144 

.. "" 
"" '>" ." 
lI,nl 

9,175 , .... .. '" 
1,691 
3,134 

"0 .. , 
52,188 ., .. 

512,413 

11,618 

on 
29 

959 

1.144 .., 
'" 2,180 .. 
'" ". 

11,159 

10,682 

... 
• 

10112 

1,181 

3,061 

8,185 

4,425 ... 
24,791 

8.815 

,."'" 
"-"" 

208 

4.149 

50,462 

5,329 

0l9 .... 

U,472 

(561) 

"" ' .083 
1,428 .,. 
'" '.290 

"" '" 
"-'" 

..... 
"" .. 

11/12 ,
("" 

13,()24 

"50 
3,079 

16,926 ,-
16,000 

35,195 

239 

'.638 
6,211 

'" 28.609 

"" (2,611) ....... 
14,187 

(303, 
(231 

1.122 
1,510 

1,211 

222 

..,58 

... 
(122) 

21,418 

16,106 

" (1,488) 

(513) 

12/12 

'.oJ' .. 
10,024 

4.232 ..,,, 
22.162 

14.670 , . .., 
25.681 

,.'" 
'.m 

53,531 

'" 
"'."" 

12,269 

.20 , 
• .,. 

1,192 ... 
230 

2,801 

'" 
18,781 

..'" 
" (lS I ) 

(15) 

01/13 

' .039 
5,104 

11.212 

1,111 ,.., 
23,181 

16.519 

'."'" " .... 
..", 

51,579 

.02 

579.190 

14,254 ... 
(1.873) 

(143) 

OJ", .,,, 
US ... 

'230 

... 
19.303 

"" 
" ." ., 

02/" ,., 
8.189 

'.= ,OS 
13.641 

11.920 

'."'" 35."" 

'."" 
32 •• .. ,.. 

«A,. 

10,8e8 

(97) ..... 
." ,,, .. " ... .. , 

2,231 

.., , .. 
11,914 

6,031 

'" .., 
" 
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Total 

18,8$1 

30.818 

109,M ...... 
14,080 

205,698 

128,454 

83.eoo 
301.1-'8 

'."" 
14,~ 

51.125 

'" 5,032 

510,608 

47.128 

(2,871) 

8,3.(1.314 

158,072 .... 
(8.930J 

("" 
11.861 

15,703 

9.184 

'.590 
29.'" 

." 
A.147 .,n 
"" 227,681 

129,328 

1,146 

." 
(2,660) 

("'" 
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Description 

Pt.rmKY ChIfOn-F'I.AIIIc Aid 

""-' 
hDlIII",,~SYppIiM 

Pharmacy Charges • Ins.nnee 

Equipment < $2,500 

Operational SlJI)pIieB 

""rmaey ctwges.~~ _ ..... --Job Req\.h TIPeI 

labcnlory f_ 
EQuipment Rental. 

Dues & LIcen5I11 

Coofefences & Training 

Ccntract Nursing SeMee. ............... ----Total NursIn; s.w.. 

ActIvities 

Reg, Full-TIme Employee& 

"-
TOP5 . S.I~ 

TOPS· FICA 
Social SerurI!y • £tnpIo)et 

IMRF • Employer Coat 
WarkAIrB' Compenuolion ~ -Em~ HellllhlUre InIUnWlCe 
Boob, PeOOdicall & ManuaI& 

EquIpment < $2,500 --ProfessbBl $eMces 

ConIeAtnceI & TralrWIg 
T .. _ 

Social Servtc.s 
Reg. Fu1I-Tl .... ~ 

Temp. S.18f1e. 110 W~ 

""""'" TOPS • S.1anceI 

TOPS · FICA 

Monday, AprIl 01 , 2013 

03112 

1,275 

'.m •. "" 
'.'" 

21,4!18 

15,276 

.."" 
18,117 

1,918 

5,101 

'''' 
'" 74,099 , .... 

544,2"2 

14,3"5 

." 
32 

1,075 

1,415 

'" 
'" 2,801 

'" 
'" ... 

"."" 

11,337 

". ." 
'" " 

0<112 

'" 3.155 .m 
2.913 

13.818 

12.150 ..,,'" 
19.996 

'" 2 .397 

'" 
." 

41,43eI 

2,679 

.... '" 
13,119 

'" • '.022 
'.'" 
'" 66' 

,.'" 

'" 
'" 

"-'" 

10,971 

'" " • 

05112 

'79 
3,118 

10.797 

' .. ' 
12.365 

'.000 
'.000 

22,133 

300 ,.., 
2,016 

,." 
31,695 

".., 
.... ,,' 
" .... 
'" (1,446) 

(510) 

,." 
,.'" 
1,111 

'" 2,125 

'" '" 
" .... 
11,7"3 

'.'" 
" '" " 
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0<112 

" .. ' .500 ., .. 
,"" 

12,133 

8.1lS , .... 
21.807 

1.713 

2,319 

'" 35,478 .., 
514,985 

1' ,e7" ,., 
(117) 

to" 
'" I ,HMI ... 
'" 2,263 

", 
'" 

11,021 

11 ,6\1 

2.111 

" '" " 

01112 

, ... 
,.'" 
"',. 
2,995 

16,n7 

1,018 

16,000 

19.465 

'" "'" ..... 
1.218 ..... , 
'.'" 

,,,..., 

, .... 
'" ,"', 
("2) ,., 
983 ... 
'" 

2,180 

" 
'" '" 

, ",.591 

11,5e2 

1.917 

" .. , 
" 

0<112 

,." 
3.00. 

10.680 
2,425 

2,100 

16,700 

1,275 , .... 
' .. ,. 
'."" 
"" 61,900 

1,419 

513,-'31 

10,943 

'" 
'" " '" .. '" .. 
'" 2,180 

'" '" 
18.700 

1t ,S05 

n7 

" '" 23 

09/12 

1,144 

"" .. " 
3215 

"0 
u .n' 
9,175 

,."" 
18.693 

1,691 

3,134 

"0 
". 

~,186 

" .. 
512.413 

11,616 

3n 

29 

'" 1.144 ... 
3V 

2,180 

" 
'" 
'" 

11,159 

10,882 

w. 
• 

10112 

1,181 

3,061 

8,1~ 

4.425 ... 
24,791 

8.875 , .... 
",.. 

208 

4.149 

SO,462 

"" 
"' .... 

U,4n 

(561) 

('" 

'.063 
1,428 ... 
'" '.290 

... .. , 
".28' 

" ... 
roo 

" 

11/12 ,
{"" 

13.02" ,.., 
3,079 

16,926 

'.000 

""" 35,195 

239 

'.638 
6,211 

." 
28,609 

3.''' 
(2.4!11) ,..,., 

14,181 

(303) 

{23, 

1.122 
1,510 

1.211 

222 

"" 
... 
(122) 

21.41e 

16,106 

" (1,488) 

{m, 

12112 

'.039 

" 10,02" 

4.232 

5.247 

22.162 

'''.670 , .... 
25,881 

,'" 
'.<33 

53,53 1 

'" 
"' .... 

12,2M 

'" , , .,. 
1,192 

'" 230 
2,801 

'" 
1&,781 

'.630 .. 
(191) 

(15) 

01/13 

' .039 
5,104 

11.212 

I,nl , .... 
23,181 

16.519 , .... 
"". 

.,97 

51,.579 

.02 

579.190 

14,254 

'" (1,873) 

(143) 

Ul23 

"" ... 
." "30 
... 

19.303 

"" 
" ". .. 

02/13 

'"' 
8,189 

' .222 

". 
13,8401 

l1,i20 , .... 
"' ... 
.. '" 
" ... .... 

4811,414 

10,84!6 

(17) 

.. "" ". 
'" ,." 
'" . ., 

2,231 

... .. , 
11,914 

8,031 

'" 
'" " 
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, ... 97 
30,818 

109,M ...... 
14,080 

205,698 

128,454 

63 .... 

301.148 

'.7110 
1.,7111S 

51.125 

'" 5,032 

570,608 
41.128 
(2.871) 

4!,3II1 .374 

158.0n 
,-,X. 

(&.930) 

{"" 
11.861 
15,71)3 

9.1&4 ,..., 
29.'" 
'" 

'.&47 

" n ,.. 
227,EIII1 

129,328 

1,145 

." 
(2.I5eO) 

("') 
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Champan Cmjqtv Ntw&nq Home
02)28/13 Histo.t Statement of Operations 6
Oesaiption - 03/12 - 04)12 05/12 06/12 07/12 08)12 09112 -- - 10/12 11/12 12/12 01113 02/13 Total

Sa.Secirtv-Emer 9 845 1.037 1.5 910 790 854 289 520 564 807 10,312
I - E1vSc5e Co ‘.141 1.07’ l.IEC 1.152 127 1.124 I,04C I 124 .722 757 814 12 907
WM as’ Ca,. biswwce 662 630 729 759 746 6’S 50 353 24/ 512 ‘36 473 7,013
Unernployn’ent Insuren 634 374 301 306 134 37 1 (27) 485 419 2.753
Emfroyee [4eaIfl’VLif Instnnca 2.201 2,151 2151 2.212 2,151 2.151 2151 2,23 2.195 1,695 1,696 1.625 24.689
Books, Peflodjcars & Manus 349 340
Operalional Supplies 41 (41) 153 153
Professional Services 125 125 125 125 125 125 125 4,915 7.635 11.832 11.535 36,790
Conferarices & Training 486 238 (122) 603
Total Social Services 19,364 16.609 20,376 19.616 19,406 17.622 15,496 10.878 19,477 1 7,742 23.734 24.210 230,701

Physical Therapy
Req Full-lime Employees 4.300 4.01

TOPS -

No BeptM RI-me Em 4oyes

22
4,6 I 4,307 4,503 3,912 4,502 4,574 4.153 4,548 3.950 51,915

8 39
276 (799 24 563 (38 (‘92) 342 47’ 1 0Q3

TOPS-FCA 45 38 14 (17: 2 (60) 2 43 3) 15) (26 78
Social Seci.y- Emcoyer 320 S03 407 344 319 333 2 333 2€0 308 325 291 3.84$
IMRF - Employer Cost 421 309 439 452 420 439 382 439 508 406 450 392 5141
Wa4(em’ Comensa(n, bis 238 227 249 238 249 2W 141 399 310 269 238 3.023

227 21€ 72 84 5 (16 291 204 1,4C7
1.122 19 1.9 l.lfl tag 1089 10g9 .133 1111 l4’ 1.141 l4’ 12.356

Pfoiesstq $ence 31.789 32$8S 40.133 35,662 35.489 36.294 35.729 33.724 27.194
, 29,068 33.382 2&,8M 400.440

Toia Physical Therapy 39,067 39,759 47,638 4?,134 42243 42.4 41,649 40,0Th 33,993 35.207 40.049 35.595 480.276

4 4

Occupational Therapy
Req. Full-Time Cmployecs

eve rhine

TOPS - Balances

lOPS - FICA

Soclar Security - Ernp4otr

- Employer Cost

Waers’ Coropensaton fr.

Urenprovnieni lnswar,oe

Exrçoee Fa;le t4mt
P,o’esscn —
ToCM Occtpath- Ttay

1.968 25.911

11)

129 18 257

10 I 20
172 149 1,985
231 201 2,627

34 117 1,509

Speech Thnpy
P&essiona Sa’yices 11.501 9.617 9.350 10.424 11.493 10.4I 12.496 13.241 SM? S. 9.lEa 9.122 125.433
ro Speed Theraoy 11.501 9.617 9.350 l0,’24 I l43 10,491 12,4% 13241 8667 968 9.122 )2t.433

O’flme
4.503

583 501 1% 225)

390 (390:’

2.144 1,851 2.780 2,144 2,241 1,949 2.241 2,211 2.066 2.283

194 (32) (75) (7) 208 23)
15 (2) (6) (1) 16 (2)

163 155 95 183 163 170
214 204 224 244] 214 224
119 113 124 122 119 124

(10

(8)
148

los

08

232 (150)

16 (11)

170 260

224 250

70 195

(II)
(131)

(10)

157

207

154
114 III 113 lIt 12 (8) 148 103 708
56’ 545 345 561 545 545 545 567 556 571 571 571 679

32 Sal ,l7 32,SA€ 32,7E3 29,087 3’,365 34.639 32.227 24.681 26.506 31.0G3 27.968 7,3Q
36064 33,311 .28 36.792 32.507 34.664 37,370 27.4 31.5 3&7 3l.0 .991

Monday. April 01. 2013 11:49 flS
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Description 

Social Seeufty . Em~ 
NRF· Employer COst 
Workers' ~atIon InSlAnCa -_ ........ 
Employee HeaIthllJIe InsInncII 

Books, PIIr10dicaIs & Manuals 
~S~ 
ProIe$$iOnaI SeMcIIs 

Physical Therapy 
Reg. Full-TIme EmpIo',ftI 

"'"""" TOPS . Bala"l!ll' 
No Benefit F~ TimII E~s 

Tops · FICA 
SctiaI SoJcuoIty . Employer 
IoARF _ Em~ Colt 

Workers' CompenuIlgn m ..................... 
Employee Helllhll..ife Insurance 

Oc;:c;:uFNlllonal Th .... py 
Reg. fIJI-TIme Employees 

"'"""'" TOPS - BaJancIllS 
TOPS -FICA 
SocIal SecurIty-~ 

NRf - Employer COst 
W~'~tIonn. -Employee HeaIIhlUIe ns.nnc.e 

Sp .. c;:h Therapy _ ....... 
Total Speed"! Therapy 

Monday. April 01. 2013 

03/12 

908 
1,141 

66' .J< 
<2," 

'" 

'.300 
22 

'" 
" '20 

'" 238 

m 
1,122 

2. 144 

". 
" 16' 

,I< 

'" ' I< 

"" 

11 .501 

11,501 

04/12 .. , 
1,071 

". 
'" 

2,151 

'" 

4,097 .. , 
" ,., 
'''' 
'" ". 

1.089 

•• 112 

'" 1,150 

729 

'91 
2.151 

3<, 

'" 

4,503 

, .. 
'00 

I< .. , ... 
'" 222 

1,OB9 

39,~ 47.638 

, .... 
(32) 

(2, 

'" ... 
'" III 

'" 

9,611 

9.617 

1,8!i l 

(75) ,6, 
" 22' ,,. 
'" '" 

,.,.. 
'.300 
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06112 

1,037 

1,162 

". .. 
2,212 

., 
'''' 

4,5(11 

"'6) ,m, 
(17) ,.. 
." 
'" 
'" 1,122 

, .... 
m 

'" 18' ,., 
13' 
m .. , 

10.424 

10.424 

01112 

'.'" 1,127 , .. 
'" 2,151 

(41) 

'" 

4 ,307 

". 
" '" '20 

238 .. 
'.D69 

2,144 

200 
18 

'" 'I< 

". 
" '" 

11 .493 

11.493 

08112 

'10 
1.124 .,. 
" 2.151 

'" 

4.503 

(789) 

,&0, 
33' 

." 
'" • 

'.069 

2.241 

,23, 
(2) 

'" ',. ". 

'" 

10.491 

10.491 

09112 

"" , .O«l 

'" , 
2.151 

'" 

3,912 

• ,. 
, 

'" 382 

". 
'.069 

1,949 

(105) 

(8) , .. 
'" 10. 

'" 

12.496 

12,496 

10112 

'" 1.124 

3M 

2,239 

4.502 

"" 
" 33, 

". ,., 
1,133 

2.241 

232 

" ". ,,, 
'" 
'" 

13.241 

13,241 

11/12 

"89 
',n2 
1.247 

(27) 

2.195 

'" 4,915 

4,514 

• 
(36' 

'" "" ... 
399 

(16) 

1,111 

21,1 94 

2,211 

(150) 

(11) ,.. 
"" '" ,., ... 

8.861 ... ' 

12112 

02' 
'" '" 

1.695 

'.m 

4,153 

• 
(192) 

(1 5) 

J06 .,. 
'" 

1,141 

, .... 
(11 ) 

(13 1) 

(10) 

'" ." ". 

'" 

..... 
'.'" 

01/13 

'" '" .,. ... , .... 
11.432 

'.'" 
(342) 

(26) 
33' ... 
". 
'81 

1.141 

'.26' 
'" 10 

'" '31 
13' , .. 
'" 31.093 

9.188 

9 ,168 

02113 

." 
'"~ 
'" .,. 

'.'" 

11,5~ 

, .... 
In 

" '" J92 ,,. ... 
1,141 

'." 
" , 

1<, 
20 ' 

'" ,OJ 
51' 

9,122 

9.122 
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Tola' 

10,312 

12.907 
7,81 3 

"'" 24,889 

'" 
'" J6.'" 
Ol' 

51,915 

" 1.023 

" , .... 
5,147 

',023 
!,.a7 

13.358 

25.911 
(II) 

'" 20 

'.'" 2.627 

' .... 
106 

6,879 

125,433 

125,433 
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02/28113 
Desaiplion 

Social Seeuity· ~ 
IURF - Employer COst 
WOfIIers' Compensation InSl.Qfle8 -_ ....... 
~HeaIlhllJ .. ~ 
Book ... Per1o:;licaIs &. Menu.Is -'-Pn:Ifeuion;II Servioes 
Ca"fe. .. 1C4$ &. TraIrq 

Tatal5adaI SIIIVIees 

Physical Th.,.pv 
Reg. Full-TIme Em~. 

"'"""" TOPS·Bai_ 
Ne BenetIt FIIII-TIme~. 

TOPS· "'" 
Social Secur'Iy -~ 
IURF _ Em~ Cost 
WOfIIers' CcImpensMlon fts. -_ ........ 
Employee HeIIlhlUfe Ntnnc:e __ k> 

---T_ 

Occupational Th .... py 
Reg. fIJI-T1me Employees 

".,..... 

TOPS · ........ 
TOPS - FICA 

SacIII SecurIty -~ 
~Rf - Employer Cost 
W~' Campensatlon .... -Em~ !iN11hr\.I .. ~ 
Professlor..s s.vIcn 
Talal OCCupational ThInIpy 

Speech Therapy _ ........ -
Tatal Speeeh The..". 

Monday, April 01 , 2013 

03112 

908 
1,141 .. , 
." 

2."" 

'" ... 
19.J6.t 

' .300 
22 

'" 
" '20 

'" 238 

'2' 
1.122 

2,144 

,,,. 
" '" ,,. 

'" ,,. ,., 
32,541 ...... 
11.501 

11,S01 

04'" 

a., 
1.071 

a30 
'" 

2,151 

". 
lU09 

4,097 

'" 
38 

303 

". 
m 

'" 1,089 

, .... 
(32) 

(2) 

'" "" 
'" 
'" ... 

30,17' 

33.31 ' 

9.617 

9.1117 

051" 

'83 
1,150 

729 

'" 2.151 

'49 

". ". 
20,376 

'.S03 
, .. 
'00 ,. 
407 

'" ". 
222 

1,089 

'-'" 

~') 
(5) 

" 22' 

'" '" ... 
32.J4' 
3(1,218 

,."" 
'."" 

ChampalRn County NursinR Home 
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0611' 

1,037 
, ,1!SO! 

'" .. 
2,212 

" '" 
19.8'8 

4.56 1 

(m) 

(300) 

(17) 

'" ." 
"" on 

1,122 

"'''' 

'.788 
In 
(') 

'" '40 

'" ,,. .. , 
32,783 

36.792 

10,424 

10.424 

07112 

1,005 

1,127 

74' 
'" 2,151 

(41) 

'" 
19,458 

4,307 

'" 
" '" '20 

2J8 .. 
'.'" 

2,144 .. 
" '" ,,. 

'" " ... 
29,087 

32,507 

11,493 

tI,4il 

""'" ". 
1.1 24 

67. 

" 2.151 

'''' 
17,622 

4, 1503 

(789) 

(60) 

33' 
'3D 

'" • , .... 
36."" 

2 ,241 

(23) 

(2) 

"0 

'" '" ... 
31 ,385 ...... 
10,491 

10,491 

09112 

"" '.040 
'" 

2.151 

'" 
1S,498 

3,912 

• 
" , 

"" 
'" '" 

1.089 

1,9-'9 

(106) 

(a) , .. 
'" ,os 

... 
34,539 

37,310 

12,496 

12,.96 

I Of12 ... 
1,124 

'" 
'.239 

16.1178 

4,502 

,., 
., 

33, 

43' ,., 
1,133 

2.24' 

2J2 

" " 0 

'" 70 

'" 32,227 

31:1.748 

13,241 

13,241 

11'12 

"89 
1.722 
1,247 

(27) 

"" 
'" 4,915 
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Champaiqn County Nursing Home
02/28/13 Historical Statement of Operations 7
Dcsc’iption 03112 04112 05/12 06112 07/12 08/12 09/12 10/12 11/12 12)12 01(13 02/13 Total

Respinto.y Therapy
—
PTo4_Jfl 3. 7.46S 11.124
To Respwa4ovy11wy

.-- 3,668 7.465 1V24
T04a1 Th,s flepab’ne.M 11.501 9617 0,350 10,424 11,493 10.491 1Z495 13241 8.861 9,686 12.825 16.568 136.567

Food Services
RtF-TmeEowes 39.904 38.844 4D.683 4C.438 3? 502 38,950 .453 41,655 37.068 37.426 .318 33425 464,746
Req. Pan-r,e Cmrio,ees 3.078 2383 2.634 2150 2 568 2.28’ 1.664 1.599 2.10 1.814 .068 Ill 26.02
O.t,trrc 173 375 ft34 1999 Z521 609 1.445 171 3993 4,81 3.575 21,1
1S - 2,5 (/98) 124 (456 (3,58) 1.427 (2) (2.7/0) (382) (733) •2.’731 (2352 (‘0 247)
TOPS -MCA 193 (SI) 10 (35) (275) 109 (20) (212) (61) (58) (189) (180) (784)
Social SSCLtThY- Enpbyor 3227 3.111 3,344 3,374 3.12 3.127 3.114 3248 3487 3.322 3,462 2,683 38,690
IMRF’ Employe, Cost 4,247 4.095 4.402 4,441 4,202 4,117 4,074 4275 4.883 4,372 4.652 3.614 51,114
Woi*ei’ CcmperaIion Inswanoa 2,381 2,220 2,356 2.395 2,221 2,280 2,219 1,343 3.477 2,921 2.500 2.102 28,475
IJnecnployment Insuranco 2,297 1,963 1884 1,844 1,385 773 691 761 055 752 2,818 2.138 18,1
Employee HeallhlLite Insurance 7.275 7,061 7,0€I 7,275 /,058 5,969 5.969 6,155 S.12D 7.369 7.372 6.80’ 81.583
Food 39.649 38!746 38,22t 40,658 37,477 38.406 35,976 40.160 38,654 41.233 38,436 34,287 4l,903
Nutritional Supplements 4,238 3,295 3,444 3,985 3,155 3,779 2,944 2.600 2,706 3.386 2,845 3,452 39,821
Equipmc’t $2,500 1262 1.262
OperationaF Supplies 5,404 3,374 3,288 6,450 2,822 4.338 4,829 3.3 4,728 4,805 5,067 4,753 54,050
Professional Sen’ices 2.809 2,553 2,253 2,542 3.476 9.705 5,071 5,138 3,297 2,601 4,402 3,079 47.707
Equipment Rentals 405 405 405 405 405 405 405 405 405 405 405 405 4.859
Dues & IJceres 80
ConIrences & Training 933 (122) 1.297
Tda[ Food Ser.ilces I 18,160 107,616 112,445 117,465 104.217 116,358 107,468 109188 110.601 114,448 116,161 96,372 I,330.6

Bather S Beauty
Ret. Ftjl-rirne Employees 4,326 4,129 4,514 4,829 4.326 4.523 3,933 4.523 4.38; 4,171 4,580 3.973
Oerirn,e 28 (19) 5 14
TOPS - Sace. 516 (118) 47 272) 129 SOI’, 113) 67 315) t 2) 24 120 480)
TDPS.FICA 3 (II) 4 (21) 0 (48) (I) S (2) (16) 18 9 (37)
SacjM Secuiy- Empioer 241 220 253 324 241 252 219 382 281 5 3,242

- Eivplo,e Cost 317 303 333 427 317 331 230 331 452 369 409 756 4,182
WorkIt Co’TIoeIsa Ws.,aqce 23 228 a 267 239 25 217 14 394 310 270 237 3.044
Sw’wJo.nrg Ins.,a,ce 227 2’S 223 228 23 (16) 29 1.402
Eipct HeaSi1e ki.qce 1.fl l,0 .089 Ifl ,089 - .089 1.069 1,133 1111 1,141 1.141 1.141 13.358
Oe,ational Supplies 209 159 216 20? 272 104 (29) 162 1.30’
Tota. Srter&Oeaay 72 6,00 6.9 7.121 6,ssl 5,7 5965 6.557 6.277 6,D26 7.414 6W 75220

Adult Day Care
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TcWS -

No 8.,aft Ft-rr.e Emwos
No &nef,t Fat.Thve Employees
Tc’)s RCA

Social &ounty - Employer
IURF - Employer Cosi
Workers’ Campensalion Inswrn,ce

Uremplomient Insurance

Employee HealtMJte Insurance

Operabonal S4ipplles

Ccdèrences & Training

ARC - Contract Nning

Total Alzheime,s and Related Orsorde

total E,p.nses

I,& Oçe.a’9 *re

20.274 21959 24.826 24.433 29105 25109 2700 24.774
0,642 8.451 8.192 10,772 I0,7I 0745 5$45 12247

(216) (224) 29’ 206 248 1412 (144) (759)
17716 21.246 23.651 2t,641 24.355 T9,7 10.563 20.383
1355 14,444 ILVOl 1421? ‘6.505 l,6C4 .4Th 5.O63

(16) (171) 12 1.718 (1.683) 108 (II) {58)
4360 4,992 5427 5299 6.113 5577 5.503 5.875
5,740 6,571 7,143 6,945 8,047 7341 7244 7,874
2,829 3.188 3,494 3.279 3,886 142 5.440 5,398
2,139 2,069 1,848 1.364 1,442 1215 1.262 1,111
3782 3.182 3.347 3,237 3,778 3,778 3.943 3.866

23994 25,440 73639 293,151

i3,4 9,961 5.488 115141
148 32 (5545) (3 OI

2’ 7’3 23,823 I9,4( 249 411
44,250 23,075 49,8% W5.604

11 25 (424) (234)
5.546 5,981 5,173 54.935
7.300 8,032 6.965 05,003

4.580 4,085 3,747 43,137
1.512 4,786 3845 25,981

4,522 4,522 4522 46,424
41 4 535

67 1418

23,073 16.958 8.124 171.015

120.139 114.016 04.022 1289,360

1271877 1.361.847 I .167,695 15,825.215

Q.) (l5.89l) 1l4258 {1,451.676)

NonOpe.atlng Income

Local Taxes
Cre:-Mnthj Fire Operabig

Oath Ta,pMnrg Home Ooe’slrg

88.157 56.147 66.023 58.119 86.1 ‘9 86119 85.19 86.119 75.6 88.531 86,531 86.531 1,023 600

1.589

Champan County Nursiriq Home
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- - S
t)escviptiOn 03112 34112 05r2 00112 07(12 08112 0G112 ‘0il2 V.112 12(12 01113 02(13 ToW

13.374 12.771 13,76C 14.459 13375 3.23 2,145 13 971 4,V6 9,294 10.150 8,839 149.450

20

(571)

(44)

1.000

1,319

745

712

2,244

1.398

35

Reg FUII-TTIe &cloees

TrTW. Saa- es a wages
a-n
TOPS

- Sa*ca
lOPS - FICA

Social Sewrity - Employer
MRF - Employer Cost
Worlcers Compensaton Insurance
Unemployment Insurance

Employee HealWtlJfe Insurance
Books, Periodicals & Manua
Gsone & Oil

Operational Supplies

Field TrlpslAcvvites

Coilerences & Training

Aljt10miIes. Valcle,

To4a d.A Day Cae

Ajthefrners and Related Disord
Asg FTime En*es

363 104

77 62

295

23 (1,699)

1,120 1,009

1,145 1,318

820 745

229 18

2,773 2,696

9

295

23

953

1,255
705

837

2.696

1450

48
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2,017

154

1,043

1,372

761
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2,696
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4e
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‘€2

12

943
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697

24
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32

(24€)
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95

1.309
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2.696

2.495

31

59 75

6 3.683)

fl7)

I )45 1,154

1,376 1,543

438 1203

48)

2.806 2.751

28

(537) 10%

(41) 83

697 758

918 1.018

691 600

654

2,282 Z282

31

68

663

892

528

469

2,282

94 1,200 1,042 1,770
34 43 4 43

16 27

is its 15

Is
20,327 20992 22$l0 21.83 7.3 23.226 l9$43 20.ThO l8.43

l.wa

773

(438)

(39)

11.395

14,962

8,866

3.183

30.992

90

14.075

384

43

418

1M69

37

2,312

22 49

22,548

14,047

3.214

43.626

246

5,089

6.699

3,089

3,307

3.342

6

1&4 166% 17,019 234,694

403 43 42
486 928 21 1,581 (1,655)

8975 10,120 7,255 12,758 5,545 12,170 10.242 29,340 I 5156
102,244 80,580 92,469 105.701 100,6S6 114,737 II l,52 126.878 109,517

1,288,540 1.202276 1,326,334 1,275.65S 1,256484 1,278.178 1,252.160 1,308,10? I .799059

154.2) (103.504) (152.703) (133,504) (97279) 86.flS) (52 239) (50.011) (2.740)
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Desaiption 
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Temp. Salerles" WagM 
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TOPS · Balances 
TOPS -FICA 

Social 5ec:uriry _ ~ 

NRf . Empbyer Coat 
WOllun"~~ 

~ertlnl\.Qnee 

EmpIcI)ee: He~1Y\Jfe Inllnnce 
Books, PeriocIcaIs" ~II 
GasolIne & Oil 

OperaUonaI SuPIIIIM 
field Trips/Ac1Mtles 

CcnIe<ences" Training 
~,VIIhk;In 

ToIa! MJII DilyCaf. 

AldMinMrs and Related Olsord 
Reg.~TlmeEm~ 

"' ..... 
TOPS • Balances 

No Beoeftt full-TIme EmplCl'f'" 

No 6e'Iefit PIIn-rm. Employees 

TOPS-FICA 
SociaI8ecu';ty • EmpIoy&r 

IMRF-~Cost 

WOfkers' Compenution InSlnl'lCe ----......,., ........ --ConJeteoc;n& Tr.Irq 
ARO- Cof"nct~ 
TotaIAIZtIein'oeft WId ReIllBl DlIIO!de 
T .... _ 

NeI 0pera~"II1ncome 

NonOperatIng Ineome 

LOCiIII T.xetl 
~-NInIng ttam. ()perdrc;j 

Ekock Tu-Nlnlng Home Opera""" 
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Champan County Nursinq Home
02128113 Histoócal Statement of Operations 9
Desoj,oci 01112 04112 05112 1l2 07(12 08/72 09112 10/12 11112 12112 01/13 02113 To4
M-€ Home lax 1,127 1127
Pawnent in Lieu of raxe - 167 276 443
Total Local Taxes 08.1 B? 86147 B6D23 86.119 86,119 86,286 86.119 86.119 77.772 885l 88.801 S8S31 1.026.150

32549 (12,600) (557,023) (537,074)
as 134III 119 89 107 77 67 208 67 1.164

1.543 80 384 100 498 170 574 347 424 0 4.210
1.654 32,726 472 196 (lI,5) 341 641 86 (55,48) 424 134 71 (531.700)

87S I10B75 S66 .3I7 74,12t E6.633 8060 6C.2t5 (4’t06) 86M55 &941 t90

l8 34521

Miscellaneous NI Revenue
Pub, Peod Aou&ment
kiiestient Intere,t

Rthcted Donatcr1s

Total tvsc.llaneous NI Revenue

1 Nccqeai’g a,,e

— — (to_ (.242) 64.629) (.267) (‘767) (23.154) 3€.1S4 (74&4) I.77S (66.949) (27,650) (6’7)

Monday. April 01, 2013
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l1:49M

ChampaiQn County NursinQ Home 
02128113 Historical Statement of Operations 9 
Oesaiption 03112 04(12 05112 06112 07f12 08112 09112 10112 11112 12f12 01113 02113 To,", 

Mobile Horne T", 1,127 1,127 
P;I)meflI In LIIu d T_ 167 '" 

.., 
ToIaIlOC8l rllllel 86,187 86,147 .. ,oz3 86,119 86,119 ".'" 86,119 86,119 n .m 86.531 .... , 86,531 1,026,758 

Mlscelianeoul NI Revenue 
Prior Period AdJu.1ment "'" (12,600) (557,023) (537,07") 
Irtveslm(II'IIlnterest 111 "' " " 107 77 67 .. 208 ". " 1 ,1~ 

Restrktold Donallons '.543 eo 3M '00 ... 271) '" '" ." 10 4,210 
Total t.b;eIIao_ HI ReYenue 1 .... 3>'" '" ". ( 11 ,995) 3" '" " (558,.468) .,. ". n (531 ,700) 

Total NonOpetrinQ Income " .... 118,87'5 ...... 86,317 74,124 ".e33 "."" ".'" (478,696) ...... .. .. , ..... ....... 
Net Income (loss) (66,242) (64,629) (68.267) (47,181) (23.154) "" " .. " 36.194 (748.436) 79,775 (66.949) (27,650) (959,617) 

Monday, April 01, 2013 11:49 AM 
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ChampaiQn County NursinQ Home 
02128113 Historical Statement of O~rations 9 
Oesaiption 03112 04112 05112 06112 07112 08112 09112 10112 1111 2 12112 01113 021 ' 3 To,", 

Mobile Home T", 1,127 1,127 
P;r)menIIn lJIu d Taxes '67 '" ... 
Total Local T_ 86,187 86,147 .. .,3 86,I1t1 116,119 ... '" 86,119 86.119 n.m ..... ' .... , ..... , 1,026,758 

Mlscelianeoul NI Revenue 
Prior Period AdJI,I,unent ,. ... (12,600) (557,023) (537,07") 
Wrves\me1'lC 1nle~1 '" '" " " 10' 77 67 .. 208 '" 67 1,16.4 
~1oId OOnations ,.'" eo 3M '00 ... ". '" '" ." 10 4,210 
TotaI"'~ N'~ , .... 32,na on , .. (1 1,9915) '" '" .. (556,.468) ." '" n (531,l'OO) 

Tolal NonOpn1Ing Ir'come ,,. .. 118,87'5 ...... 98,317 ''',12'' " .1133 86."" 86."" ("78,696) ...... ..'" ..... ....... 
NeI: Income (losI) (66,2 .. 2) (6.4,62a) (68.267) (47,181) (23.154) "" ",52' 36,19<1 (7.48,436) n ,n5 (66,949) (27,650) (958,817) 

Monday. April 01. 2013 11:49 AM 
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Champaign County Nursing Home
02126113 BaLance Sheet

ASSETS

Current Assets

Cash
Cash $1,059,709.98
Potty Cash $300.00

Tot& Cash $106000998

ReC., Net of Unoollectible Amounts
Accts Rec-Nursing Flame Private Pay $694,672.04
Accis fec-Nursing Home Med Ad,? HMO/ Ins $71896105

Total Ret, Net of Uncollectible Amounts $1,413,033.09

Roc., Net of Uncollectible Amounts
Acets Rev-Nursing Home Hospice 5209.69530
AIIonce for Uncolloctible Accts-Private Pay ($42,520.00)
Allowance for Uncollectible Acets-Patient Care P ($5,093.00)
APlowance for Uncollectible Accts-Pateot Care H ($3258.00)

‘total Roc.. Net of lincoilectible Amounts $158624.30

Accwed Interest
Properly Tax Revenue Receivable $260,285.26

Total Accrued interest $260,285.26

Intergvt. Rec., Net of Uncollectibi
Due from Collector Funds $76.01
Due From Other Funds ($18.01)
Due from Other Governmental Units $54207714
Due from IL Public Aid $594,646.14
Due from IL Deparient of Aging-tUe XX $90,201.34
Due from US Treasury-Medicare $467,046.09
Due From VA-Adult Daycare $11,538.86
Due prom VA-Nursing Home Care 533*5.79
Allowance for Uncoliectibre Accts-IPA ($63,244.00)
Allow For Uncoilectible Accts-IL. Dept Of Aging ($1,630.00)
Allowance for Uncollectible Accis-Medicare ($26.1 19.00)
Allowance For Uncollectlble Accts-VA Adult Day C ($362.00)
Arlowance for Uncollectible Acets-VA Veterans Nu ($1734.00)

Total Intergvt. Rec., Net of Uncollectibl $1,645,966.36

Prepaid Expenses -

Prepaid 4enses $71489.52
Stores Inventory $11622.68

Total Prepaid Expenses $83,112.20

Long-Term Investments
Patient Trust Cash, Invested $8,750.17

Total Long-Tern, Investments $8,750.17

Total Current Assets $4,630,581.36

Page 42 of.645 AM
Monday, April 01. 2013

02128113 
Champaign County NursIng Home 

Balance Sheet 

Current Assets 

Cash 

e .. " 
Petty Cash 

Total Cash 

Rae., Net of Uncollectible Amounts 
Accts Rec-Nurslng Home Pnvale Pay 

Accts Ree-Nurslng Home Med Advl HMO/Ins 

Total Rae., Net of Uncollectible Amoonts 

Rae., Net r:J Uncollectible Amounts 
Accts Rsc-Nurslng Home Hospice 

Allowance for Uncolecdble Accts-Privale Pay 
AlIowa'Ice for Uncollectible Accts-Patienl care P 

Allowance for Uncollectible Accts-Patier1t Cere H 

Total Rec., Net of Uncollectible Amoonts 

Accrued Interest 
Property Tax Revenue Receivable 

Total Acaued Interest 

Intergvt. Rec., Net of Uncol1ectibl 
Due from CoIlec1Or Funds 

Due From Olhe!' Funds 

Due from Other Governmental Units 

Due from IL Public Aid 

Due from IL Department of Aging-Title XX 

Due from US Treasury-MedIcare 

Due From VA-Adul t Dllycalll 
D1Je From VA·Nurslng Home Care 

Allowance for Uncollectible Accts-IPA 

Allow For Uncollectible Acets-Il Dept Of Aging 

Allowance for UncoBectible Accts-Medicare 
Allowance For Uncollectible Accts-VA Adult Day C 

Allowance for Uncollectible Accts-VA Veterans Nu 

Tolallntergvt. Rec. , Net of Uncollectibi 

Prepaid Expenses 
Prepaid Expense5 

Slens Inventory 

T clal Prepaid EXpeI1ses 

Long-Term Investments 

Pallent Trust cash, Invested 

Total Long-Term Investments 

Total Current Assets 

ASSETS 

Monday, Aprtl 01 ,2013 

$1,059,709.98 

$300.00 

$1,060,009.98 

$894,872.04 

$718,961.05 

$1,413,833.09 

1 

5209,895.3O 

(542,520.00) 

($5,093J)()) 

($3,258.00) 

$158,824.30 

$260,285.2$ 

$260,285.2e 

$76.01 

($18.01 ) 

$542,077.14 

$594,648.14 

$90,201 .34 

$467,046.09 
$11,538.86 

$33,485.79 

($63,244.00) 

($1 ,830.00) 

(528,1 19.00) 

($362.00) 

($1 ,734.00) 

$1,645.966.38 

$71 ,489.52 

$1 1,622.68 

583,112.20 

$8.750.17 

$8,750.17 

$4,630.581 .38 
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02128/13 
Champaign County Nursing Home 

Balance Sheet 

Current Assets 

Cash 

Co'" 
Petty Cash 

Total Cash 

Ree., Net of Uncollectible Amounts 
Accts Roc-Nul'!llng Home Pl1vate Pay 
Accts Ree-Nurslng Home Med Advl HMO/Ins 

T olal Rec., Net of Uncollectible Amounts 

Rae., Net of Uncollectible Amounts 
Accls Rec-Nul'!ling Home Hospice 

Allowance for Una>G:ecllbie Accts-Prlvale Pey 
Allowa'Ice for Uncollectible Accts-Patienl care P 
Allowance for Unalilectible Accts-Petien l Care H 

Total Rec .. Net of Uncollectible Amoonl$ 

Accrued Interest 
P~T.xR~eR~bIe 

Total Accrued Interest 

In!ergvt. Rec., Net of Uncol1ectibl 
Due from Collector Fund, 
Due From Other Funds 

Due from Other Governmental Units 

Due from IL Publ ic AId 
Due from IL Department of Aging-Title XX 

Due from US Treasury·Medlcare 

Due From VA-Adul t Dllycalll 

Due From VA-Nul'!Ilng Home Care 

Allowance for Uncollectible Accts-IPA 

Allow For Uncollectible Accts·IL Dept Of Aging 
AlIO'IYar1Ce for UncoBectible Acets.-Medlcare 
Allowance For Uocoifectlble Accts-VA Adult Day C 
Allowance for Uncollectible Accts-VA Veterans Nu 

Totallntergvl Rec. , Net of UrKOllectibi 

Prepaid Expenses 
Prepaid ExpenS85 

Stores Inventory 

Total PrepaId Expense$ 

Long-Tenn Investments 
Patient Tftlst cash, Invested 

Total Long-Term Investments 

T etal Current Assets 

ASSETS 

Monday, AprIl 01 ,2013 

$1,059 ,709.98 

$300.00 

51,060,009.98 

$694,872.04 

$718,961.05 

$1,413,633.09 

1 

$209.695.30 

($42.520.00) 

(55,0II3J)(») 

($3,258.00) 

$158.824.30 

$260,285.2$ 

$260,28S.2e 

$78.01 

($1 B.01) 

$542,On.14 

$594,848.14 

$90,201.34 

$467,046.09 

$1 1,538.88 

$33,485.79 

($63,244.00) 

($1,630.00) 

($18,119.00) 

($362.00) 

($1 ,734.00) 

$1,845.966.38 

$71 ,489.52 

$11 .822.68 

$83 ,112.20 

$B.75O.17 

$8.750.17 

$4,630,581.38 

Page 42 eff¥..! AM 



Champaign County Nursing Home
02128113 Balance Shoot 2

Fixed Assets

Nusk’g bone Budngs $2322363004
lrraovwts nc( 9CrWIgS $46.743.52
Equp1ert Fumiuse a At*os 51.327490.18
COnsthjction in Progress $10700.00
AccJrnLjated Decrecian-Land Improveiiefls ($224312.73)
Acc.rnt4at Deweciab&i-EQtpr1ent Fumtse, & ($79€J72.37)
MCLm,J.ateD7.aton.BuIthngs (53,523.306.10)

ThIa Axed Assek, $20 487.C?25’

Totu ASSCS $26117663.90

Page 43 o645 P.M
Mondey, April 01,2013

02128113 

Fixed Assets 

Nursing Home Buildings 

Impmvements not Bullclngs 

Equipment, FlATIiture & Autos 

Construction In Progress 

Champaign County Nursing Home 
Balance Sheet 

Accumulated Deptecrec:lation-l.aod Improvements 

Accumulated Depreciation-Equipment, Furniture, & 
Accumulated DepredaI~Bulldlngs 

Total Fbi;ed Assets 

Total ASSETS 

Monday. Apri l 01, 2013 

2 

$23,223.630.04 

5469,743.52 
$1,321,490.18 

$10,700.00 

($224,312.73) 

($796,Bn.37 ) 

($3.523,306.10) 

$20.487,072.54 

$25,117,653.90 

Page 43 of~45 AM 
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02/28/13 

Fixed Assets 

Nursing Home Buildings 
Improvements not BullcIhgs 

Equlpmenl, FlA"l'Vture & Autos 

Construction in Progress 

Champaign County Nursing Home 
Balance Sheet 

Accumuiated Depreaeclation-land Improvements 

Accumulated Depreclatloo-Equlpment Furniture, & 
Accumulated DeprecleI~8u1ldlngs 

Total Fixed Assets 

Total ASSETS 

Monday, April 01. 2013 

2 

$23,223.630.04 
5469,743.52 

$1,327,490.16 

$10,700.00 
($224,312.73) 

($796,6n.37 ) 

($3,523,306.10) 

$20.467,072.54 

$25.117,653.90 

Page 43 of~45 AM 



Champaign County Nursing Home
02/26/13 Balance Sheet 3

LIABILITIES & EQUITY - - —

Current Liabilitios

NB Rs’w’ds ($3275.48)
Acco4rt Payab.e 51579,46628
Salwies & Wes $197.C5ê02
InIae payaIe Bocds $32,522.49
Due to Gir Cocpaate Fwd 5333.141.98
Due to Omen (Non-Govemr&) So
Tax NivpaVor Notes Paysbe $914,DOO,00

To CwTent Litbs $3,063,506.29

NonCurrent Liabilities
Fome PaeIit Trust C 58,750.17

Bon Payable 53M65,000.X
Accmed Co,np.rsated Absence, 5343,239.75

ToI Non-Ctrrsit ..ibfle, 53.416M50.92

Tola. CLrs LaIies 56.470,465 21

Equity

Revenues $0.00
Retained Eamir,9s.Unresocved Sl8647,17l.04
YearTo Date Eamin9s $14441.58
Conhibuted Capital $0.00

($14423.93)
Total Equity $IR.647188.69

Total LIABILITIES & EQUITY $25117653.90

e44q c1645
AM

Monday, priI Dl, 2013

02128113 
Champaign County Nursing Home 

Balance Sheet 

Current Llabilltl .. 

AIR Refunds 

Acco...lts Payable 

Salaries & Wages Payable 
In!!!fest Payable· Bonds 
Due to Genenll Corporate Fund 
Due to Others (Non-Gov«nment) 
TaxAnllelpaUon Notes Payable 

Total Current LlabiUtles 

Non..current liabilities 
Ntnlng Home Patient Trust Fund 
Bonds Payable 

Accrued Compensated Absences 

Total Non-Curr.tt Llabi61ies 

Total CWTent Liabilities 

Equity 

Revenues 
Retained Eamings-UnreseMtd 
Yea-To Dale Earnings 

Conlrlluted Capital 

Total Equity 

Total LIABILITIES & EQUITY 

LIABILITIES & EQUITY 

Mond.y, April 01, 201 3 

3 

(S3.27M8) 
$1 ,579,466.28 

5197,650.02 
$32,522.49 

$333,'4' .98 
$0.00 

$914,000.00 

$3.053,505.29 

S8,7~. 11 

$3,065,000.00 

$343,2011.75 

$3.4111,959.92 

$6,470,465.21 

$0.00 
$18,647,171 .04 

$' •. 841.S8 

$0.00 

($14.823.113) 

$18,647,188.69 

$25,117,653.90 
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02128/13 

Champaign County Nursing Home 
Balance Sheet 

Current Llabilltl .. 

AIR Refunds 

.Acc<Mlts Payable 

Salaries & Wages Payable 

In!!!fest Payable · Bonds 
Due 10 GenenJI Corporate Fund 
Due 10 Others (Non-Gov«nment) 
TaxAndelpaHon No!es Payable 

Total Current LlabiUties 

Non..current liabilities 
Ntnlng Home Patlant Trust Fund 

Boods Payable 

Accrued Compensated Absences 

Total Non-Cunwlt Llabi61ies 

Total Cwrent Liabilities 

Equity 

Revenues 
Retained Eamlngs-Unreserved 
V_To Dale Earning. 

ContrlJuted capital 

Total E~ty 

Total LlABILiT1ES & EQUITY 

LIABILITIES & EQUITY 

Monday, April 01. 2013 

3 

(S3.27!5.48) 

$1,!579.48628 

$197.650.02 

$32.522.49 

$333.141 .98 

$0.00 

$914.000.00 

$3,053.5015.2Q 

sa.7W.17 

$3.065.000.00 

S343.2{)g.75 

$6.470.4515.21 

$0.00 

$18.647.171 .04 

$14.841 .S8 

$0.00 

($14.823.93) 

$18.647.188.69 

$215.117.653.90 



REQUEST FOR BUDGET AI4ENDMENT BA NO. 13-00017

FUND 09]. ANIMAL CONTROL DEPARTNT 247 ANIMAL WARDEN SERVICES

INCREASED APPROPRIATIONS:

INCREASED REVENUE BUDGET;

ACCT. NUMBER & TITLE

Nonet from Fund Balance

TOTALS

BEGINNING CURRENT BUDGET IF INCREASE
BUDGET BUDGET REQUEST IS (DECREASE)
AS OF 12/1 APPROVED REQUESTED

0 0 0 0

EXPLANATION: METCAD BILL WAS HIGHER THAN BUDGETED

I I
I I

I
I I

] I
I I

BEGINNING CURRENT BUDGET IF INCREASE
BUDGET BUDGET REQUEST IS (DECREASE

ACCT. NUMBER & TITLE AS OF 12/1 APPROVED REQUESTED

091—247-534.15 METCAD j 7,000 7OOO 13,687 6,697

TOTALS
7. 000 7. 000 13 687 6,687

CO U NT Y BOARD COPY

REQUEST FOR BUDGET AMENDMENT BA NO. 13-00017 

FUND 091 ANIMAL CONTROL DEPARTMENT 2 47 ANIMAL WARDEN SERVICES 

INCREASED APPROPRIATIONS, 
BEGI NNING CURRENT BUDGET IF INCREASE 
BUDGET BUDGET REQUEST IS (DECREASB) 

ACCT. NUMBER " TITLE AS OF 12 1 APPROVED RE UESTED 

I I 
"I 000 "I 000 1 3 68? I> 687 

TOTALS 

INCREASED REVENUE BODGET , 
BEGINNING 
BUDGET 

ACCT. NUMBER" TITLE AS OF 12/1 
I 

None: from Fund Balance I 

TOTALS I 
I 

7 , 000 

I 
o I 

CURRENT 
BUDGET 

7,000 

o 

BUDGET IF 
REQUEST IS 
APPROVED 

13 , 687 

I 

6, !is? 

rnCREASE 
(DECREASE) 

REQUESTED 

o I 0 

EXPLANATION, METCAD BILL WAS HIGHER THAN BUDGETED 

DATE SUBMITTED: AUTHORIZED SIGNATURE SIGN IN BLUE INK .. . 

APPROVED BY BODGET & FINANCE COMMITEE, 

C 0 U N T Y B O A R D C O P Y 
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REQUEST FOR BUDGET AMENDMENT BA NO. 1 3 - 00 01 7 

FllND 091 ANIMAL CONTROL DEPARTMENT 247 ANI MAL WARDEN SERVI CES 

INCREASED APPROPRIATIONS, 

ACCT . NUMBBR ~ TITLE 

091-247-534 .15 MII7CAD 

TOTALS 

INCREASED REVENUE BUDGET , 

ACCT. HtMBBR " TITLE 

None : lroca Fund Balance 

I 

BEGINNING 
BUDGET 
AS OF 12 1 

BEGINNING 
BUDGET 
AS OP 12/ 1 

., 000 

., 000 

o 

., 000 

'7 000 

BUDGET IF 
REQUEST IS 
APPROVED 

BUDGET IF 
RE01JE.ST IS 

I
APPROVED 

I 
13 687 

I 
13 687 i 

INCREASB 
(DECRBASB ) 

REOUESTED 

, 687 

, "7 

"'CREASE 
(DECREASE ) 

RBQ1l!!ST1!!) 

o 

EXPLANATION, METCAD BILL WAS HIGHER THAN BUDGETED 

DATE SUBMITTZD: AU'l1fORlZED SIGNA'ruRB SIGN IN BLUE INX •• 

S-\l1-l~ 

APPROVED BY BUDGET & FINANCE COMMITBB, 

C 0 U N T Y BOA R D CO P Y 



Katie M. Blakeman
Clerk of the Circuk Court

MEMORANDUM

Champaign County Courthouse
101 East Main Street

Urbana, Il[[nois 61801
Phone (217) 384-3725

Fax (217) 384-3879

TO:

FROM:

DATE:

RE:

Chris Alix, Deputy Chair - Finance & MEMBERS OF THE CHAMPAIGN
COUNTY BOARD COMMITTEE of the WHOLE

Katie Blakeman, Circuit Clerk of Champaign County

April 3, 2013

REQUEST FOR Budget Amendment

The office of the Circuit Clerk is requesting a budget amendment of $24,500 to be transferred to line
item 533 29 (Computer and Information Technology Services) in the Child Support Service Fund (617-
030). This transfer is requested to come from the fund balance, which is more than sufficient to cover
this expense. The purpose of the amendment is to provide funding for the data conversion of the
existing child support data on County400 to JANO Justice. The following bullet points outline our
reasons for seeking this data conversion:

• The Circuit Clerk and Circuit Court pay an annual maintenance fee to JANO Justice Systems,
which includes maintenance of a currently unused child support module.

• In addition, the Circuit Clerk’s Office is billed $20,000 annually for data storage on the
County400 system, which is directly attributable to the child support data being stored on the
County400 rather than JANO, as all other case information is stored. This $20,000 annual fee
will no longer be necessary after conversion to JANO.

• Child support payments will now be able to be receipted at the counter, as all Circuit Clerk staff
will have access to child support cases at every station. This will improve customer service on
child support cases considerably.

• Redundant data entry will be eliminated as all data will be stored p one system.

• Data will be more secure because staff will no longer be required to transfer data from one
computer to another using a flash drive.

CHAMPAIGN COUNTY
OFFICE OF THE CIRCUIT CLERK

cccircuitclcrk@co.champaign.il.us • www. cccircuilclerk. corn

Katie M. Blakeman 
Clerk of the Circuit Court 

Champaign County Courthouse 
101 East Main Street 

Urbana. Illinois 61801 
Phone (217) 384-3725 

TO: 

FROM: 

DATE: 

RE: 

CHAMPAIGN COUNTY 
OFFICE OF THE CIRCUIT CLERK 

MEMORANDUM 

Fax (217) 384-3879 

Chris Alix, Deputy Chair- Finance & MEMBERS OF THE CHAMPAIGN 
COUNTY BOARD COMMITTEE of the WHOLE 

Katie Blakeman, Circuit Clerk of Champaign County 

April 3, 2013 

REQUEST FOR Budget Amendment 

The office of the Circuit Clerk is requesting a budget amendment of $24,500 to be transferred to line 
item 533 29 (Computer and Information Technology Services) in the Child Support Service Fund (617-

030). This transfer is requested to come from the fund balance, which is more than sufficient to cover 
this expense. The purpose of the amendment is to provide funding for the data conversion of the 
existing child support data on County400 to JANO Justice. The following bullet points outline our 
reasons for seeking this data conversion: 

• The Circuit Clerk and Circuit Court pay an annual maintenance fee to JANO Justice Systems, 
which includes maintenance of a currently unused child support module. 

• In addition, the Circuit Clerk's Office is billed $20,000 annually for data storage on the 
County400 system, which is directly attributable to the child support data being stored on the 
County400 rather than JANO, as all other case information is stored. This $20,000 annual fee 
will no longer be necessary after conversion to JANO. 

• Child support payments will now be able to be receipted at the counter, as all Circuit Clerk staff 
will have access to child support cases at every station . This will improve customer service on 
child support cases considerably. 

• Redundant data entry will be eliminated as all data will be stored in one system. 

• Data will be more secure because staff will no longer be required to transfer data from one 
computer to another using a flash drive. 

cccircuitclerk@co.champaign.il.us • www.cccircuitclerk.com 79

Katie M. Blakeman 
Clerk of the Circuit Court 

Champaign County Courthouse 
101 East Main Street 

Urbana. Illinois 61801 
Phone (217) 384-3725 

TO: 

FROM: 

DATE: 

RE: 

CHAMPAIGN COUNTY 
OFFICE OF THE CIRCUIT CLERK 

MEMORANDUM 

Fax (217) 384-3879 

Chris Alix, Deputy Chair- Finance & MEMBERS OFTHE CHAMPAlGN 
COUNTY BOARD COMMlTTEE of the WHOLE 

Katie Blakeman, Circuit Clerk of Cbampaign County 

April 3, 2013 

REQUEST FOR Budget Amendment 

The office of the Circuit Clerk is requesting a budget amendment of $24,500 to be transferred to line 
item 533 29 (Computer and Information Technology Services) in the Child Support Service Fund (617-

030). This transfer is requested to come from the fund balance, which is more than sufficient to cover 
this expense. The purpose of the amendment is to provide funding for the data conversion of the 
existing child support data on County400 to JANO Justice. The following bullet points outline our 
reasons for seeking this data conversion: 

• The Circuit Clerk and Circuit Court pay an annual maintenance fee to JANO Justice Systems, 
which includes maintenance of a currently unused child support module. 

• In addition, the Circuit Clerk's Office is billed $20,000 annually for data storage on the 
County400 system, which is directly attributable to the child support data being stored on the 
County400 rather than JANO, as all other case information is stored. This $20,000 annual fee 
will no longer be necessary after conversion to JANO. 

• Child support payments will now be able to be receipted at the counter, as all Circuit Clerk staff 
will have access to child support cases at every station. This will improve customer service on 
child support cases considerably. 

• Redundant data entry will be eliminated as all data will be stored in one system. 

• Data will be more secure because staff will no longer be required to transfer data from one 
computer to another using a flash drive. 

cccircuitderk@co.champaign.il.us • www.cccircuitderk.com 



Katie M. Blakeman
Clerk of the Circuit Court

CHAMPAIGN COUNTY
OFFICE OF THE CIRCUIT CLERK

Champaign County Courthouse
101 East Main Street

Urbana, Illinois 61801
Phone (217) 384-3725

Fax (217) 384-3879

• All data will be run, maintained and backed up on a single source. This is important in the event
of a system failure or natural disaster.

• The Judiciary and State’s Attorney staff will now be able to access child support case information
from the JANO interface. This will allow judges to be able to make more informed decisions with
respect to child support payment history, as well as for the State’s Attorney’s office to better
serve clients in child support enforcement cases.

Please do not hesitate to contact me, should you have any questions regarding this budget amendment.
twill be present at the April 11’ committee meeting to answer any questions in person.

Thank you,

Katie M. Blakeman
Clerk of the Circuit Court
6th Judicial Circuit
Champaign County, Illinois

cccircuitclerk@co.champaign.il.us • www.cccircuitclerk.com

Katie M. Blakeman 
Clerk of the Circuit Court 

CHAMPAIGN COUNTY 
OFFICE OF THE CIRCUIT CLERK 

Champaign County Courthouse 
IO 1 East Main Street 

Urbana, Illinois 61801 
Phone (217) 384·3725 

Fax (217) 384-3879 

• All data will be run, maintained and backed up on a single source. This is important in the event 
of a system failure or natural disaster. 

• The Judiciary and State's Attorney staff will now be able to access child support case information 
from the JANO interface. This wi ll allow judges to be able to make more informed decisions with 
respect to child support payment history, as well as for the State's Attorney's office to better 
serve clients in child support enforcement cases. 

Please do not hesitate to contact me, should you have any questions regarding this budget amendment. 
I will be present at the April 11th committee meeting to answer any questions in person. 

T~.~ 
Katie M. Blakeman 
Clerk of the Circuit Court 

6th Judicial Circuit 
Champaign County, Illinois 

cccircuitcierk@co.champaign.il.us • www.cccircuitclerk.com 80

Katie M. Blakeman 
Clerk of the Circuit Court 

CHAMPAIGN COUNTY 
OFFICE OF THE CIRCUIT CLERK 

Champaign County Courthouse 
101 East Main Street 

Urbana, Illinois 61801 
Phone (217) 384·3725 

Fax (217) 384-3879 

• All data will be run, maintained and backed up on a single source. This is important in the event 
of a system failure or natural disaster. 

• The Judiciary and State's Attorney staff will now be able to access child support case information 
from the JANQ interface. This will allow judges to be able to make more informed decisions with 
respect to child support payment history, as well as for the State's Attorney's office to better 
serve clients in child support enforcement cases. 

Please do not hesitate to contact me, should you have any questions regarding this budget amendment. 
I will be present at the April 11th committee meeting to answer any questions in person. 

T~.~ 
Katie M. Blakeman 
Clerk of the Circuit Court 
6th Judicial Circuit 

Champaign County, Illinois 

cccircuitcierk@co.champaign.il.us • www.cccircuitclerk.com 



FUND 517 CJ-CLD SUPPORT SERV FUND

REQUEST FOR BUDGET AMENDMENT BA NO. 13-00019

DEPARTMENT D30 CIRCUIT ClERK

INcREASED APPROPRIATIONS

INCREASED REVENUE BUDGET:
BEGINNING CITRREr BUDGET IF INCREASE
BUDGET BUDGET REQUEST IS (DECREASE)
AS OF 12/1 AP2ROVED REOUBSTED

0 V

EXPLANATION: INCREASE CHILD SUPPORT BUDGET TO PAY FOR THE AS4OC c4:lo

SUPPCRT DATA CONVERSION TO ThE JA1’O JUST:CE SYSTEM INTERFACE.

443Z2t
DATh SZBXTfl€D: A7rtR1ZED SIGNArURE “ FLEASS SIGN IN ThLTfl ZK

APPROVED BY BUDGET & FINANCE CO14MITEE: DATE:

BEGINNING CURRENT BUDGET IF INCREASE
BUDGET BUDGET REQUEST IS (DECREASE)

ACCT. NUMBER & TITLE AS OF 12/1 AP2ROVED REOOESTED

TOTALS

617—030-533 .29 COMPUTER/INF TCH SERVICES 6000 6,000 30500 24500

ACCT, NUMAEW TITLE

6000 6.000

None from Fund Balance

30. 500 24.500

TOTALS

CO U NT Y BOARD COPY

REQUEST FOR BUDGET AMENDMENT BA NO. 13-00019 

FUND 617 CHILD SUPPORT SERV FUND DEPARTMENT 030 CIRCUIT CLERK 

INCREASED APPROPRIATIONS: 
BEGINNING CURRENT BUDGET IF INCREASE 
BUDGET BUDGET REQUEST IS (DECREASE) 

ACCT. NUMBER & TITLE AS OF 12/1 APPROVED REQUESTED 
I I 

617-030-533.29 COMPUTER/INF TCH SERVICES I 6,000 6,000 )0,500 I 24,50 0 

I I 
I I 
I I 
I I 
I I 
I I 

TOTAL' I I 
I 6,000 6, 0 00 3 0 , SOO I 24,500 

INCREASED REVENUE BUDGET, 
BEGINNING CURRENT BUDGET IF INCREASE 
BUDGET BUDG'" REQUEST IS (DECREASE) 

ACCT. NUMBER " TITLE AS OF 12/1 APPROVED REQUESTED 
I I I 

None, from Fund Balance I I I 
I I I 
I I I 
I I I 
I I I 
I I I 
I I I 

TOTALB I I I I 
I , I , I , I , 

EXPLANATION: INCREASE CHILD SUPPORT BUDGET TO PAY FOR THE AS400 CHILD 

SUPPORT DATA CONVERSION TO THE JANO JUSTICE SYSTEM INTERFACE. 

DATE 

APPROVED BY BUDGET & FINANCE COMMITEE : DATE , 

C 0 U N T Y BOA R D COP Y 
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REQUEST FOR BUDGET AMENDMENT BA NO . 13-00019 

FUND 617 CHILD SUPPORT SERV FUND DEPARTMENT 030 CIRCUIT CLERK 

INCREASED APPROPRIATIONS: 
BEGINNING CURRENT BUDGET IF rneREM' 
BUDGET BUDGET REQUEST IS (DECREASE) 

Acer. NUMBER & T ITLE AS OF 12/1 APPROVED REQUESTED 

I I 
617-030-533.29 COMPUTER/INF TCH SERVICES I 6,000 6,000 I 30,500 24.,500 

I I 
I I 
I I 
I I 
I I 
I I 

TOTAL' I I 
I 6,000 6,000 I 30,500 24.,500 

INCREASED REVENUE BUDGET, 
BEGINNING CURRENT BUDGET IF INCREASE 
BUDGET BUDGET REQUEST IS (DECREASE) 

ACCT . NUMBER " TITLE AS OF 12 /1 APPROVED REQUESTED 

I I I I 
None , from Fund Balance I I I I 

I I I I 
I I I 
I I I I 
I I I I 
I I I I 
I I I I 

TOTALS I I I I 
I 0 I 0 I 0 I 0 

EXPLANATION: INCREASE CHILD SUPPORT BUDGET TO PAY FOR THE AS400 CHILD 

SUPPORT DATA CONVERSION TO THE JANO JUSTICE SYSTEM INTERFACE. 

DATE 

APPROVED BY BUDGET & FINANCE COMMITEE: DATE, 

C 0 U N T Y BOA R D COP Y 



CHAMPAIGN COUNTY PHYSICAL PLANT
1776 EAST WASHINGTON STREET, URBANA, ILLINOIS 61802-4581

FACILJTIES& GROUNDS MANAGEMENTSER VICES

Alan Reinhart, Facilities Director

MEMORANDUM

TO: Christopher Alix, Chair
Members of the Finance Committee of the \‘hoIe

FROM: Alan Reinhart. Facilities Director

DATE: March ]9, 2013

RE: Public Sector Energy Efficiency Program, Double-Up Natural Gas Grant

The illinois DCEO has released a short term incentive program 10 increase the efficiency of existing large
commercial boilers. Champaign County has 3 boilers that qualify for this incentive program that are
operating at less than the designed efficiency rating. The Reliable Mechanical Co. is cunently
performing the required nm[ntenallce and combustion analysis work following the requirements of the
incentive program.

This particular program does not require a pre-approval by DCEO and wiEh the previous work we have
completed, we can complete this work before the expiration date May I 5(h, 2013. The cost to have the
analysis completed will be paid for froni the respective building Repair & Maintenance line items. When
the work is completed I wE submit the required documentation to the DCEO. If the incentive is
approved and we are awarded the funds, I will ask for these funds to be placed back into the appropriate
R&M line items.

The total investment for this program by the County will be $5243.00 The total incentive cannot
exceed 75% of the total project cost: therefore the maximum incentive the County can receive will he
$4.007.00 The County wiH have invested $1,336.00 and Elus amount should be recovered within six
months from the saving in the natural gas usage.

REOUKS TED ACTION:
The Finance Committee recommends to the full County Board the approval to apply for the
PUBLIC SECTOR ENERGY EFFICIENCY PROGRAM 2012-2013, Double-up Natural Gos,
Boiler Tune-up Prora,n.

(217) 384-3765 www.co.champa ign. i . us (217)384-3896 Fax

CHAMPAIGN COUNTY PHYSICAL PLANT 
1776 EAST W AS HINGTON STREET, URBANA, ILLINOIS 61802-4581 

FACILITIES & GROUNDS MANAGEMENT SERVICES 

Ala n Reinhart, Facilities Director 

MEMORANDUM 

TO: Christopher Alix, Chair 
Members of the Finance Committee of the Whole 

FROM: Alan Reinhart, Facilities Director 

DATE: March 19,2013 

RE: Publjc Sector Energy Efficiency Program, Double-Up Natural Gas Grant 

The Illinois DeEO bas released a short term incentive program to increase the efficiency of existing large 
commercial boilers. Champaign County has 3 boilers that qualifY for this incentive program that are 
operating at less than the designed efficiency rating. The Reliable Mechanical Co. is currently 
perfonning the required maintenance and combustion analysis work following the requirements of the 
incentive program. 

This particular program does not require a pre-approval by DeEO and with the previous work we have 
completed, we can complete this work before the expiration date May 15 th

, 2013. The cost to have the 
analysis completed will be paid for from the respective building Repair & Maintenance line items. When 
the work is completed I will submit the required documentation to the DCEO. If the incentive is 
approved and we are awarded the funds , I will ask for these funds to be placed back into the appropriate 
R&M line items. 

The total investment for this program by the County will be $5,343.00 The total incentive cannot 
exceed 75% of the total project cost; therefore the maximum incentive the County can receive will be 
$4,007.00 The County will have invested 51,336.00 and this amount should be recovered within six 
months from the saving in the natural gas usage. 

REQUESTED ACTION: 
The Finance Comm ittee recommends to tbe fuO County Board tbe approval to apply for the 
PUBLIC SECTOR ENERGY EFFICIENCY PROGRAM 2012-2013, Double-up Natural Gas, 
Boiler Tune-up Program. 

(2 17)384·376S www.co.champaign.il.us (2 17) 384·3896 Fox 
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CHAMPAIGN COUNTY PHYSICAL PLANT 
1776 EAST WASHINGTON STREET, URBANA, ILLINOIS 61802-4581 

FACILITIES & GROUNDS MANAGEMENT SERVICES 

Alan Reinhart, Facilities Director 

MEMORANDUM 

TO: Christopher Alix, Chair 
Members of the Finance Committee of the Whole 

FROM: Alan Reinhart, Facilities Director 

DATE: March 19,2013 

RE: Public Sector Energy Efficiency Program, Double-Up Natural Gas Grant 

The illinois DeEO has released a short term incentive program to increase the efficiency of existing large 
commercial boilers. Champaign COtulty has 3 boilers that qualify for this incenljve program that are 
operating at Jess than the designed efficiency rating. The Reliable Mechanical Co. is currently 
perfonning the required maintenance and combustion analysis work following the requirements of the 
incentive program. 

This particular program does not require a pre·approval by DeEO and with the previous work we have 
completed, we can complete this work before the expiration date May 15 th

, 2013. The cost to have the 
analysis completed will be paid for from the respective building Repair & Maintenance line items. When 
the work is completed I will submit the required documentation to the DCEO. lfthe incentive is 
approved and we are awarded the funds, I will ask for these funds to be placed back into the appropriate 
R&M line items. 

The total investment for this program by the County will be $5,343.00 The total incentive cannot 
exceed 75% of the total project cost; therefore the maximum incentive the County can receive will be 
$4,007.00 The County will have invested 51,336.00 and this amount should be recovered within six 
months from the saving in the natural gas usage. 

REQUESTED ACTION: 
TbeFinance Committee recommends to the fuD County Board tbe approval to apply for the 
PUBLIC SECTOR ENERGY EFFICIENCY PROGRAM 2012-2013, Double-up Natural Gas, 
Boiler Tune-up Program. 

(2 17) 384-376S www.co.champaign.il.us (2 17) 384-3896 Fox 



CHAMPAIGN COUNTY
APPLICA lYON FOKW FOR

GRANT CONSIDERA HON. A CCEPT4NCE. RENEWAL/EXTENSION

Department: Physical Plant

Grant Fuiding Agency: aCED, Public Sector Energy Efficiency Program. Double-Up Natural Gas

Amount of Grant: $4,007.00

BeginiEnd Dates for Grant Period: January 1. 2013/May 15, 2013

Additional Staffing to be Provided by Grant: 0

Application Deadline: May 15, 2013

— a t-Conwaittee-Apptovalef-Applicatie

____________________________________________

Is this a new grant, or renewal or extension of an existing grant? New

If renewal of existing grant, date grant was first obtained:

________________________________________________

Will the implementation at’ this grant have an effect of increased work loads for other departments? (i.e. increased
caseloads, filings, etc.) DYes No

If yes, piease summarize the anticipated impact:

Does the im lementation of this rant require additionai office space for your department that is not provided by the
rant? Yes No

If yes, please summarize the anticipated space need:

Please check the following condition which applies to this grant application:

The activity or senice provided can be terminated in the event the grant revenues are discontinued.

The activity should, or could be, assumed by County (or specific fund) general and recurring operating finds.

Departments are encouraged to seek additional sources or revenue to support the services prior to expiration of grant
finding.

This Grain Application Form must be accompanied by a Financial Impact Statement. (See back of form)

Mi staff positions supported by these grant finds wil] exist on]y for the term award of grant, unless specific aclion is
taken by the County Board to exiend the 3osition.

-: -

DATE: 19-2013 SIGNED:
Department Head

* lit *** ****** lit* ** * ********* ***** *t***t****, *** ***** ** ***** **

Application for & Acceptance of Grant Approval:

Approved by Finance Committee:

___________________________________________

Approved by County Board:

_______________________________________________

Approved by Grant Executive Committee:

____________________________________

CHAMPAIGN COUNTY 
APPLICATION FORM FOR 

GRANT CONSIDERATION. ACCEPTANCE. RENEWAUEXTENSION 

Department: Physical Plant 

Grant Funding Agency: DCED, Public Sector Energy EffiCiency Program, Double·Up Natural Gas 

AmOuntofGrMt: ~$~4~,0~0~7.~OO~ ______________________________________________________ __ 

BeginlEnd Dates for Grant Period: .:J:::an"u::a::.'Y,-,-':c' 2::0::.'.:3::.'::.M"a"y_'::.5::., :::2.:.0'::.3'---________________________________ _ 

Additional Staffing to be Provided by Grant: .:0'---______________________________________________ _ 

Application Deadline: ~M:::a:cy~'::5:: • .:2::.0.:.'3:'._ ______________________________________________________ _ 

Parent Cemmittoo-Appr-e¥al-ef-AppHcatloIb-__________________________________________________ _ 

Is this a new grant, or renew..al or extension of an existing grant? New 

If renewal of existing grant, date grant was Hrst obtained: ___________________ __ 

Will the implementation of this &U!!lt have an effect of increased work loads for other departments? (Le. increased 
caseloads, filings, etc.) D Yes [2] No 

If yes, please summarize the anticipated impact: 

Does the TPlrentation of this grant require additional office space for your department that is not provided by the 
grant? Yes [2] No 

If yes, please summarize the anticipated space need: 

Please check the following condition which applies to this grant application: 

[2] The activity or service provided can be terminated in the event the grant revenues are discontinued. 

D The activity should, or could be, assumed by County (or specific fund) general and recurring operating funds. 

Departments are encouraged to seek additional sources or revenue to support the services prior to expiration of grant 
funding. 

This Grant Application Form must be accompanied by a Financial Impact Statement. (See back of fonn) 

All staff positions supported by these grant funds will exist only for the term award of grant, unless specific action is 
taken by the County Board to extend the position. 

DATE: _3~-::.'9::.-2::0::.'.:.3 __________ _ SIGNED: .;oa-,,'aA.~tM~· :=-'+1 ..'.!ft","-!!!i U~<s=-:A=,(.1=o<.,~ 
Department Head 

••••• *.*. * •••••• * *. * *. * *. *. * * * *. * •• * *.* *. * •• * •• * *. * * * •• *' •• *. 
Application for & Acceptance of Grant Approval: 
Approved by Finance Committee: _ _____ __________________________ _ 

Approved by County Board: _____________________________________ _ 

Approved by Grant Executive Committee: ____________________________ _ 

83

CHAMPAIGN COUNTY 
APPLICATION FORM FOR 

GRANT CONSIDERATION. ACCEPTANCE. RENEWAL/EXTENSION 

Department: Physical Plant 

Grant Funding Agency: DCED, Public Sector Energy EffiCiency Program, Double·Up Natural Gas 

AJnountofCITam: c$~4~,OO~7~.OO~ __________________________________________________________ ___ 

BeginlEnd Dates for Grant Period: .:J:::an"u::a::.'Y,-,-':c' 2::0::.'.:3-,I.:.M"a"y_'::.5::., :::2.:.0'~3,---________________________________ _ 

Additional Staffing to be Provided by Grant: c°,---______________________________________________ __ 

Application Deadline: ~M:::a:cy~'::5::,.::2::0.:.'3::...._ ______________________________________________________ _ 

Parent Cee:tmittoo-Appr-e¥al-et.AppJ.iGatlot:h-__________________________________________________ _ 

Is this a new grant, or renew.al or extension of an existing grant? New 

If renewal of existing grant, date grant was ftrst obtained: _____________________________________ __ 

Will the implementation of this &r1!!lt have an effect of increased work loads for other departments? (i.e. increased 
caseloads, filings, etc.) D Yes [2] No 

If yes, please summarize the anticipated impact: 

Does the TP'rentation of this grant require additional office space for your department that is not provided by the 
grant? Yes 0 No 

If yes, please summarize the anticipated space need: 

Please check the following condition which applies to this grant application: 

[2] The activity or service provided can be terminated in the event the grant revenues are discontinued. 

D The activity should, or could be, assumed by County (or specific fund) general and recurring operating funds. 

Departments are encouraged to seek additional sources or revenue to support the services prior to expiration of grant 
funding. 

This Grant Application Form must be accompanied by a Financial Impact Statement. (See back of fonn) 

All staff positions supported by these grant funds will exist only for the tenn award of grant, unless specific action is 
taken by the County Board to extend the position. 

DATE: _3::.-~'9::.-2::0~'~3 __________ _ 

* * * * * * ** ** * * * * * ** * * * * * * ** * * * * * * * * * * * * * * * * * * * * * * * * * * * * ** * * * * * 
Application for & Acceptance of Grant Approval: 
Approved by Finance Committee: _________________________________ _ 

Approved by County Board: ____________________________________ _ 

Approved by Grant Executive Committee: _____________________________ _ 



COLSVTY OF CIL4MPAIGN

FLVA.’QcIAL LI!PA CTSTA TEMENT

(To accompany Grant Applications or Appropriate Resolutions/ Ordinances)

Current Year Annual Expenditure Estimate:

Number of Positions 0 Personnel $ 0

Commodities: $0

5,343.00
Contractual: $_____________

Capital: $0

Long Term Expenditure Estimate:

No long term expenditures

Current Year Annual Revenue Estimate:

N/A

L,on2 Term Revenue Estimate:

N/A

Approved by Finance Committee: Date:

Approved by County Board: Date:

COUNTY OF CHAMPAIGN 

FINANCIAL IMPACT STATEMENT 

(To accompany Grant Applications or Appropriate Resolutions/Ordinances) 

Current Year Annual Expenditure Estimate: 

Number of Positions _0 _____ _ Personnel $ ~O~ _ _ __ _ 

Commodities: 

Contractual: $ 5,343.00 

Capital: 

Long Term Expenditure Estimate: 

No long term expenditures 

Current Year Annual Revenue Estimate: 

NIA 

Long Term Revenue Estimate: 

NIA 

Approved by Finance Committee: Date: ________ _ 

Approved by County Board: Dale:: ________ _ 
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COUNTY OF CHAMPAIGN 

FINANCIAL IMPACT STATEMENT 

(To accompany Grant Applications or Appropriate Resolutions/Ordinances) 

Current Year Annual Expenditure Estimate: 

Number of Positions _0 _____ _ Personnel $ ~o~ ____ _ 

Commodities: 

Contractual: $ 5,343.00 

Capital: 

Long Term Expenditure Estimate: 

No long term expenditures 

Current Year Annual Revenue Estimate: 

NIA 

Long Term Revenue Estimate: 

NIA 

Approved by Finance Committee: Date: ________ _ 

Approved by County Board: Date:: ________ _ 



Illinois Energy Now— Public Sector Energy Efficiency Program 2012-2013: Double-Up Natural Gas Bonus

APPENDIX A: APPLICATION — PUBLIC SECTOR

BOILER TUNE-UP PROGRAM

SECTION 1: GENERAL INFORMATION

Complete this torn, along with the appropriate forms and wo,icsheets in .4pendix B. Apptying for electric andior natural gas
incentives from both DOEC anc participating utililies for the same energy efficiency measure(s) is probibited

I Pre- Approval Application a Final Application 9

Name of Public Entity: Champaign County Physical Plant

Public Sector Class:

Local Government xC] K-12 School C Community College D
Public University C State Agency C Federal Agency C

Project Manager: Alan Reinhart Title: Facilities Director

Address: 1776 E. Washington ICy: Urbana ‘Zip:
Street. 61802-4581
Telephone: 217-384-3765 Fax: 217-384-3896 Email

Address:areinhartcochampaign.ilus

Contractor Information Company: Reliable Mechanical Co.
Contact Name: Mike Meislahn, President
Address: P0 Box 734 City: Savoy Zip:

LJLtt-
Telephone: 217-356-1841 Far 217-356-7655 Email Address:mmeislahnreliable

mechanical.com

Natural Gas Utility Ameren Illinois C Nicor
C Peoples Gas C North Shore

Total Gas Incentive Requested:t Total Project Cost:**

$ 4.0007_pp $ 5343.0O

Other Public Incentive Funds:***

S__________________ Specify:_______________________________

‘Incentive cannot exceed $45000 cr75 percent aftotal prolect cost whichever is Jess. The combined DCEO incentives and other public
source incentives cannot exceed 100 percent of total protect costs.

Toal Poject Cast = Equpaent — Labor
— Suc as Stae Enegy Progam (SEP). Energy E’cercy arc Corseratcci Bxx Grat EECBC-) Irirois Cean E’efgy Cornnnity
Founcation (ICEC9

Appendix A Page IA-S

Illinois Energy Now - Public Sector Energy Efficiency Program 2012-2013: Double·Up Natural Gas Bonus 

APPENDIX A: APPLICATION - PUBLIC SECTOR 

BOILER TUNE-UP PROGRAM 

SECTION 1: GENERAL INFORMATION 

Complete this form along with the appropriate forms and worksheets in Appendix 8 . Applying for electric and/or natural gas 
incentives from both DCEO and partiCipating utilities for the same energy efficiency measure(s) is prohibited. 

Pre- Approval Application 0 Final Application ~ 

Name of Public Entity: Cham,Qaign Count~ Ph~sfcal Plant 

Public Sector Class: 

Local Government xD K-12 School D Community College D 
Public University jj State Agency D Federal Agency D 

Project Manager: Alan Reinhart Title: Faci l ities Director 

Address: 1776 E. Washington City: Urbana Zip : 
Street. ~ 1 8 0 2 - 4 -L-Ll 
Telephone: 217-384-3765 Fax: 217-384--3896 Email 

Address:areinhart@co.cham,Qaign.il.us 

Contractor Information Company: Reliable Mechanical Co. 
Contact Name: Mike Meislahn l President 

Address: PO Box 734 City: Savoy Zip: 

~--L~ 0 1 --
Telephone: 217-356-1841 Fax: 217-356-7655 Email Address:mmeislahn@reliable-

mechanical.com 

Natural Gas Utility ! 111 Ameren illinois D Nlcor 
D Peoples Gas D North Shore 

Total Gas Incentive Requested:· Total Project Cost:·· 

$ 9.0001.00 $ 5,343.00 

Other Public Incentive Funds:""'· 

$ Specify: 

• Incentive cannot exceed $45,000 or 75 percent of tolal project cost whichever Is less. The combined DCED incentives and other public 
source incentives cannot exceed 100 percent of total project costs . 
•• Total Project Cost " Equipment + Labor 
.... Such as State Energy Program (SEP), Energy Efficiency and Conservation Block Grant (EECBG), Illinois Clean Energy Community 
Foundation (ICECF). 

Appendix A Page I A-S 
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Illinois Energy Now - Public Sector Energy Efficiency Program 2012-2013: Double-Up Natural Gas Bonus 

APPENDIX A: APPLICATION - PUBLIC SECTOR 

BOILER TUNE-UP PROGRAM 

SECTION 1: GENERAL INFORMATION 

Complete this fonn along with the appropriate fonns and worksheets in Appendix B. Applying for electric andlor natural gas 
incentives from both DCEO and participating utilities for the same energy efficiency measure(s) is prohibited. 

Pre- Approval Application 0 Final Application ~ 

Name of Public Entity: Cham,Qaign Countll Phllslcal Plant 

Public Sector Class: 

Local Government xD K-1 2 School D Community College D 
Public University 0 State Agency D Federal Agency D 

Project Manager: Alan Reinhart Title: Faci l ities Director 

Address : 1776 E. Washington City: Urbana Zip : 

Street. ~ 1 8 0 2 - 4 -L -lL1 
Telephone: 217-384-3765 Fax: 217-384--3896 Email 

Address: arelnhart@!;:o_cham~aign. i1 . us 

Contractor Information Company: Reliable Mechanical Co. 
Contact Name: Mike Meislahn, President 

Address : PO Box 734 City: Savoll Zip : 
~-L~.JL_1_-____ 

Telephone: 217-356-1841 Fax: 217-356-7655 Email Address :mmeislahn@reliable-
mechanlcal.com 

Natural Gas Utility ! II. Ameren illinois D Nlcor 
D Peoples Gas D North Shore 

Total Gas Incentive Requested:- Total Project Cost:" 

$ !i.OOOZ.OO $ 5 , 343 . 00 

Other Public Incentive Funds: ......... 

$ Specify: 

• Incentive cannot exceed $45,000 or 75 percenl of lotal project cost whichever Is less. The combined DCED incentives and other public 
source iOC8fllives cannot exceed 100 percenl of lolal project costs . 
•• Total Project Cost " Equipment + Labor 
.... Such as Slate Energy Program (SEP). Energy Efficiency and Conservation Block Granl (EECBG). Illinois Clean Energy Community 
Foundallon (JCECF). 

Appendix A Page I A-S 



Illinois Energy Now — Public Sector Energy Efficiency Program 2012-2013: Double-Up Natural Gas Bonus

SECTION 2: BUILDING/FACILITY INFORMATION

Complete this for each building included in this Application.

If your application includes more than one building/facility, a separate Appendix A, Section 2, Page
A-4, plus all associated worksheets (Appendix B) must be filled out for each building/facility and
submitted as part of this application.

Location Name of BuildingiFacility: Ilinois Law Enforcement Aiarm System

Address:1701 E Main Street City:Urbana Zip:

6— 1 8 0 2 - 4

581

Gas Utility Account Number

45078-86250

Gas Meter Number:

00848946

*lf multiple meters] just list one meter number

Required: x$ Attach Natural Gas Bill

Please include pages of bills that list Taxes and Fees applied

Check for availability of funds at www.ilenergynow.org before submitting an application to DCEO.

Subject to funding availability:

Where the public sector facility is located in Ameren Illinois, Nicor Gas. Peoples Gas or North
Shore Gas natural gas service areas, facility is eligible for natural gas efficiency incentives far
those measures that produce natural gas savings. Measures include: natural gas boiler tune-ups1
pipe insulation on hot water/steam pipes where natural gas is the heat source, steam traps where
natural gas is the source.

AppendixA Page I A-6

I 

I 

I 

Illinois Energy Now- Public Sector Energy Efficiency Program 2012-2013: Double-Up Natural Gas Bonus 

SECTION 2: BUILDING/FACILITY INFORMATION 

Complete this for each building included In this Application. 

If your application includes more than one building/facilily, a separate Appendix A, Section 2, Page 
A-4, plus all associated worksheets (Appendix B) musl be filled oul for each building/facility and 
submitted as part of this application. 

Location Name of Building/Facility: Illinois Law Enforcement Alarm System 

Address: 1701 E. Main Street City:Urbana Zip: 

6- _,_ ~.JL -<- . -±-
~~-'-

Gas Utility Account Number 

45078-86250 -

Gas Meter Number"': 

00848946 

• If muiliple meters, Just list one meter number . 

Required: l!1iI Attach Natural Gas Bill 

Please include pages of bills that list Taxes and Fees applied 

Check for availability of funds at www.ilenergynow.org before submitting an application to DCEO. 

Subject to funding availability: 

Where the public sector facility is located in Ameren Illinois, Nicor Gas, Peoples Gas or North 
Shore Gas natural gas service areas, facility is eligible for natural gas efficiency incentives for 
those measures that produce natural gas savings. Measures include: natural gas boiler tune-ups, 
pipe insulation on hot water/steam pipes where natural gas is the heat source, steam traps where 
natural gas is the source. 

Appendix A Page I A·6 
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Illinois Energy Now - Public Sector Energy Efficiency Program 2012-2013: Double-Up Nat ural Gas Bonus 

SECTION 2: BUILDING/FACILITY INFORMATION 

Complete this for each building included In this Application. 

If your application includes more than one building/facilily. a separate Appendix A, Section 2, Page 
A-4, plus all associated worksheets (Appendix B) musl be filled oul for each building/facility and 
submitted as part of this application. 

location Name of Building/Facility: Illinois law Enfor~ement Alarm S~tem 

Address :1701 E. Main Street City:Urbana Zip: 

6- _, _ _ LJL..-L . ....L 
...§....JL_'_ 

Gas Utility Account Number 

45078-86250 

Gas Meter Number"': 

00848946 

• If multiple meters, Just list one meter number . 

Required: ! JQ Attach Natural Gas Bill 

Please include pages of bills that list Taxes and Fees applied 

Check for availability of funds at www.ilenergynow.org before submitting an application to DCEO. 

Subject to funding availability: 

Where the public sector facility is located in Ameren Illinois, Nicor Gas, Peoples Gas or North 
Shore Gas natural gas service areas, facility is eligible for natural gas efficiency incentives for 
those measures that produce nalural gas savings. Measures include: natural gas boiler tune-ups, 
pipe insulation on hot water/steam pipes where natural gas is the heat source, steam traps where 
natural gas is the source. 

Appendix A Page I A·6 



AW4TOUS WEPATh.
53,719.49 Apr 8, 2013

AMOtRflPAYA AGCOUN1’NiJMIwj

53,758.64 45078-86250
Amount
Enclosed $

>]9757 2Ol467L oaoi O9213
CHAMPAIGN COUNTY PHYSTCAL
P4YSICAL. PL.ANT
1775 EWASHINOTON ST
URBANA, IL 61802

20700000 0045078862500 0O0O3?19490 000003719Y90

45078 -86250

.1 CHAMPAIGN COUNTY PHYSICAL

1701 1 MAIN ST. USI’IS
URBANA. IL 61802

Keep This Pbnio.., Fo, You, Records

*3.711.49

so. CU

---s3.I19.49-’

“‘IMPORTANT INFORMATION”’

The ActOnEnergy Online Lighirnq Store can help you pull the plug on inefficient lightingl There you’ll find deep thscounts on ENERGY STAR qualifiedlighting from CRs to LEDs. Learn more or place an order at ActOnEnergy.com.

Impotlant Message lot Gas Customers - Be S.fe
you ever smelt gas, call Arneren rhnois to nvestiqwe the proben’ a’ no cost. Know what’s below. Cail before you dig. To loca’, jdngtcs-iutility-owned gas pioetnes and elecrit lines, caI jIJLE at B-i-i. Its the law.

St. Louis, MO 63166
13fl7 ‘q’l(i

C

C
C

C

“Ameren
ILLINOIS

P.ase Return This Portion With Vow Paym.nt

-i 3-1 .3/ 3

137571 AtO3B4 3D 618

Am.ren Illinois
P.O. Box 56893
St. Louis. MO 63166-6993

;pDAy;; Btj. aA!-Tfl -taP:
rHsp.Rmp C,.a 574.1 31

sImpffllOoLAsTnAR ).O 56.O 33

BILLDAIIj Feb 6. 2013

,tTarAMc44wrwEw f Apr 8, Z013 $3719.49
AMOL$TPAVAGI$AFThRDLmDATh I $3 758 64

Total Naturaj On Charges

Qinent Amount Due
P,iot Amount Due

Total Amount Dii.

$3,719.49

tmeran Illinois P.O. Box 66893 1.800.232.2477 Anierenlllinois.com Page 1 Of 2

AMOUNT , , ,. . , , . 
J-I , ol'~ 53.719 .49 ADr 8, 2013 

AMOIMT' ~AYA. 
"'.~ . , . . 

.. \ Af.T!RiDUl!, D~ ....,'f.,. If~,>,(tq~~~~~~~': ' 
53.758'.64 45078-86250 Am_. 

En~.d ' ____________ __ 

>~ 9757 20~4671 0001 092139 
CHAMPAIGN COUNTY PHYSICAL 
PHYSICAL PLANT 

197511 "TO.3M 3-0 618 

1778 E WASHINGTON ST 
URBANA. Il61802 11I11111111.1 .. llhlllll"II·llh .... III.I·llhlll .. I·II .. 1I 

Am.en Illinois 
P.O, Box e8S93 
St. Loui •. MO 63186·6893 

20700000 00~S07aab2S00 000003719~90 000003719~90 

1701 E MAIN ST, USMS 
URBANA, IL 61802 

.·.;o';j. .... ""J:a0 v .~J.'if.,.. I!I..II;lII!C 1Mll' .QAS~, .... ~ 0.0 574.1 

SAM( P'BUOO LAST YEAJt 0 .0 567.0 

,- ' 
31 

J3 

TOTAil:iuociuII' DOl'""", 'I ,. , .. ". ,.,., .' • L 
Apr 8, 

' :~r\tAy.AIU~~ 'ovE;D~~~.il 

Curr.nt Amount DUll 

Prior Amount DUll 

Tot.1 Amount Due 

... IMPORTANT INFORMATION '" 

2013 
~tl' .. ;\~ 

Feb 6 2013 . 
53.719.49 
53.758.64 

$3 .7 19 . 49 

$3,719 . 49 

$0 . 00 

~ 

The ActOnEnergy Online Lighting Store can help you pull the plug on inefficien t lightingl There '100'11 find deep discounts on ENERGY STAR QUalified 
lighting from CFLs to lEOs. Learn more or place an Of"der at ActOnEnIli"9V.com. 

Important M .... g. for G .. Cuuom.,. - B. S.f. 
II you ever smell gas, call Amelen Illinois to "vestigate the problem at no cost . Know what's below. Call befOfe you dig. To locate undergrouod 
utility-owned gas pipeline'S and electric lines, ca ll JULIE at 8·1· 1. It ' , the law. 

~~ ~ 
UnMan Illinois P.O. Box 66893 St. louis, MO 63166 1.800.232.2477 Am arenil linoil.com Page 1 Of 2 

! 
! 
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VAmeten 
IWIID" 

>19757 20~4671 0001 092139 
CHAMPAIGN COUNTY PHVSICAl 
PHYSICAL PlANT 
1778 E WASHINGTON ST 
URBANA. Il81802 

1701 E MAIN ST, US MS 
URBANA , I L 61B02 

.' ".;"}: ""m WI",'I ... I!l.ICJII!C 1tWtl, .QAS~ ..... 
n .. ~ 0.0 51'.1 31 

s.... I'BUOO LAn YfAII 0.0 561.0 J3 

._----
19751 1 AT 0.3M 3-D 818 

11I11111111.1"lIhlllll"II'llh''' 'III.I'llhlllul·ll"ti 
Am.en Illinois 
P.O, Box e6S93 
St. Loui •. MO 63186·6693 

20700000 004507aab2500 000003719490 000003 71 9490 

. 

TOT,IogAMCiuNr PUOO'II\I'f" .~ . ..... ", . . , , Ap r B, 2013 
',~~'~X~ • .I/~~;D~n~~ , ~ti', ",0\ • .; 

Curr.nt Amount Du. 

Prior Amount DUll 

Tot.1 Amount Due 

Feb 6 2013 , 

53.719.49 
53,758.64 

$3,719 . 49 

$3 , 719. 49 
$0 . 00 

~ 
••• IMPORTANT INFORMATION ••• 

The ActOnEnergy Online Lighting Store can help you pull the plug on inefficienllightingl There '101.1 ' 11 find deep discounts on ENERGY STAR QUBlif ;ed 
lighting from CFLs to lEOs . Learn more or place an order at ActOnEnergy.com. 

Important M .... g. IOf G .. Cu.tom." • B. S.f. 
II you ever smell ga&, call Ameletl Illinois to ... vestigate the problem 81 no cost . Know what ' s below. Call hefote you dig. To locale undergrOt.rld 
ulility-owned gas pipelinB'S and electric lines, cell JULIE 81 8-1 · 1. 11 '& the law. 

~~ ~ 
\meren Illinois P.O. Box 66893 St. loui., MO 63166 1.800.232.2477 AmarenlUinoil.com P8g, 1 012 

! 
! 



AqCOwrI-$UMBM 478 862S0
NAItl’ CHM’IPAIGN COUNTY PWYSICAL

SSVIr 1701 E MAIN ST. USWS
AT.h, uRBAh. IL 51802

Payment Rece;ved on Jan 29, 2013 $281 7.09

TOTALAMOtWTD4XIY Apr 8. 2013 $3,719.49
MDIJNT.PAYAmEflROUEDATh .. $3758.54

[P:flPEOmP METhRt. ..SnVIC:.. No
.

r. READING .THEMI.I;E R[t&ADPIt;: 4 NUMGR; FflOM-. TO DAYS PMSENT. OIFflNE t.$.1WUER FAOTORL. USAGE..: C
Total Therm 00848946 12/3101/31 31 37869.0000 39649.0000 2780.0000 10.0000 1.00000 17800.0000A

(sos-S R* ThS-Mcn?Ny4nlrmdt G.n Gas-Spili
Mn Daijy Contract y - Transpott

Customer Charge
Delivery Charqe Gas
Rider ER Char;e
Cerk Ss En Ch
Rider TBS Capactty Charge
Total Delivery Service Amount

Tax.s
Illinois State Gas Use Tax -

Illinois State Commerce Convinsslon Tax
Urbana Municipal Gross Revenue Charge
Urbana Municipal Use Charge
Total Tax Raated Charges

$260.68
$1 . 544. 33

523176
$ 369 12
$112.49

Service From 12/31/201 Z
$427.20

$252
$129.70
$641.69

$2. 518. 38
to 01/31/2013

rolal Natijraa On ctg.a

Bank Elector Fcto

Current Month Charges

$3713 49

$ 3. 7 19. 49

IStLDATEI Feb 6.20131

NATURAL GAS SERVICE BIWNG DETAIL - Rate Zone III
Service From 12:31/2012

• 800 . 00
17,800.00
17 830.00
11340.00

S $08676G00
@ $.313C2000

$ 020’3730
1.00992000

to 01’31i203

$1. 201. 11

snefen Illinois P.O. Box 66893 St. Lotis, MO 63166 1.800.232.2477 An,erenlllk,ois con, Page 2 012

1701 E MAIN ST. USMS 
URBANA. IL 61B02 

Pavmant Received on Jan 29. 2013 $2,8 17 .09 

TQT~~\!'Jjii?'l~~f' I Apr 8. 2013 
· t~'AYA .. ~j)uE.D~~ ·'.~"L '. "." 

Feb 6. 2013 

$3.719.49 
$3.75B.64 

NATURAL GAS SERVICE BILLING DETAIL - Rate Zone III 
G08-3 Rdr TBS-Monthly-lnt.rmdt Gen G .. -SpHt 
Mu Dlily Contract ay • Trln,pon 

Cusloille r Charge 
Oel1very Charge Gas 
R1~ ~ r GER C;.ttllrg! 
Com Gas Env Chg 
Rl de r laS Capac! ty Charge 
Tota l Delivery Se r vice AlIIOunl 

llll .• ' 
ill inois State GIIS Use TII.x. 

11.800.00 
17,800...:..-0:0_ 
17,800.00 
11 .340.00 

Illinois State Cerme r ce COlIDl sslon Tax 
Urba na Hunlclpal Gross Revenue Charge 
Urbana Muni cipal Use Charge 
Total Tax Related Cha rges 

Totel Neturel Gn Cherg.' 

8ank Election Factor 

\meren Illinois P.O. Box 66893 St . l ouis, MO 63166 

• • • • 

10 

S.rvioe From 12131 /2012 

S.08676000 
$ .013.02000 
5 . 02073730 
S.00992000 

5260 .68 
$1,544.33 

$231 , 76 
5369.12 
S1l 2 .49 

s.tvic:. From 12131 12012 
5427.20 

52.52 
Sl29 .70 
5641. 69 

10 01/31 /2013 

S2,5 18.38 
to 01!31f2013 

$1. 201. 11 

$3.719.49 

$3,719.49 

1.800.232 .2477 Amerenlilinois.com Peg. 2 Of 2 
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1701 E MAIN ST. USMS 
URBANA. IL 61B02 

Payment Received on Jan 29, 2013 $2.817 .09 

. .. 
TPT~ A!!"'\I'I"'i?'!- ~'i ' I Apr B. 
~~.,'AVA .. Af;i'lRpueD~~ ·'-·"\ " 

Feb 6 2013 . 
20 13 53.719.49 

, ~ 53.75B.64 

NATURAL GAS SERVICE BILLING DETAIL - Rate Zone III 
GDS-3 Rd!" TB5-Monthl.,-Inl.rmdt Gin G .. -SpHt 
Mu Dilly Contract a., • Trln.pew. 

Cuslolller Ch arge 
De11v er y Charge Gas 
Rid er GER C~a rge 
Com Gas Env Chg 
Rl de r laS Capac1 ty Charge 
Tota l Delivery Se rvi ce Amount 

Tlx., 
111 1n01s State Gas Use Ta)l, 

11, 800.00 
17. aoo_,J'.O. 
17 ,800 . 00 
11.340.00 

11l1nols Sta t e Cormef ce (0l1li1$51 0" Ta.ll 
Urbana Huni ci pal Gross Rev enue Charge 
Urbana Hun1c1pal Use Charge 
Total Tax Related Charges 

Total N.tur.1 Gn Ch.rll.' 

Bank Election Fac tor 

\meren IlIinoi. P.O. BOJ( 66893 St . l oui., MO 63166 

• • • • 

10 

Servloe from 1213112012 

S.08676000 
$ .D UDZDDa 
5 . 02073730 
S. 00992000 

5260 .68 
$1 ,544 .33 

s:23l . 76 
$ 369 . 12 
S112.49 

s.tvic:. From 12131/2012 
5427.20 

$2.52 
$] 29.70 
5641. 69 

10 01131 /2013 

S2,5 18. 38 
to 01l31f2013 

S1. 201.11 

*3.719.49 

$3,719,45 

1.800.232.2477 AmerenlJlinoi •• com Pig. 2 Of 2 



Illinois [nergy Now — PubLic Sector Energy Efficiency Program 2012-2013: Double-Up Natural Gas Bonus

SECTION 2: BUILDING/FACILITY INFORMATION

Complete this for each building included in this Application.

If your application includes more than one building/facility, a separate Appendix A. Section 2, Page
A-4. plus all associated worksheets (Appendix B) must be filled out for each building/facility and
submitted as part of this application.

Location Name of Building/Facility: Chamoan County Adult Detention Cencer

Address: 502 S. Liernian Ave. City:Urbana Zip:

6— 1 8 0 2 - 4

581

Gas Utility Account Number

20170-69000

Gas Meter Number*:

5TC85591

11 multiple meters, just list one meter number

I Required: xD Attach Natural Gas Bill

Please include pages of bills that list Taxes and Fees applied

Check for availability of funds at wwv.cilenergynow.org before submitting an application to DCEO.

Subject to funding availability:

Where the public sector facility is located in Ameren Illinois, Nicor Gas. Peoples Gas or North
Share Gas natural gas service areas, facility is eligible for natural gas efficiency incentives for
those measures that produce natural gas savings. Measures include: natural gas boiler tune-ups,
pipe insulation on hot wafer/steam pipes where natural gas is the heat source, steam traps where
natural gas is the source.

Appendix A Page I 4-6
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Illinois Energy Now - Public Sector Energy Efficiency Program 2012-2013: Double-Up Natural Gas Bonus 

SECTION 2: BUILDING/FACILITY INFORMATION 

Complete this for each building Included in this Application. 

If your applicalion includes more than one bui lding/facility. a separate Appendix A. Section 2. Page 
A-4. plus all associated worksheets (Appendix B) must be fi lled oul for each building/facilily and 
submitted as part of this applicalion . 

Location Name of Building/Facility: Cham~aign Count~ Adult Detention Center 

Address: 502 S. Lierman Ave. City:Urbana Zip: 

6- _ 1_ ....§.....J!.....L - ...L 
i.,....§...._1_ 

Gas Utility Account Number 

20170-69000 

Gas Meter Number": 

5TC85591 

• If multiple meters. Just lisl one meier number . 

Required: ! D Attach Natural Gas Bill 

Please include pages of bills that list Taxes and Fees applied 

Check for availability of funds at www.ilenergynow.org before sub milling an applicalion 10 DCEO. 

Subject to funding availability: 

Where the public sector facility is located in Ameren Illinois, Nicor Gas, Peoples Gas or North 
Shore Gas natural gas service areas, facility is eligible for natural gas efficiency incentives for 
those measures that produce natural gas savings. Measures inciude: natural gas boiler tune-ups, 
pipe insulation on hot water/steam pipes where natural gas is the heat source, steam traps where 
natural gas is the source. 

Appendix A Page I A-6 
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Ill inois Energy Now - Public Sector Energy Efficiency Program 2012-2013: Double-Up Natural GaS Bonus 

SECTION 2: BUILDING/FACILITY INFORMATION 

Complete this for each building included in this Application. 

If your application includes more than one building/facility. a separate Appendix A. Section 2. Page 
A-4, plus all associated worksheets (Appendix B) must be fi lled out for each building/facilily and 
submitted as part of Ihis applicalion. 

Location Name of Building/Facility: Cham~aign Count~ Adult Detention Center 

Address: 502 S. Lierman Ave. City:Urbana Zip: 

6-_1_ ..L~..L--L 
i..L_1_ 

Gas Util ity Account Number 

20170-69000 

Gas Meter Number": 

5TC85591 

• If multiple meters, Jusilist one meier number . 

Required: 1[D Attach Natural Gas Bill 

Please include pages of bills that list Taxes and Fees applied 

Check for availability of funds at www.ilenergynow.org before submilling an applicalion to DCEO. 

Subject to funding availability: 

Where the public sector facility is located in Ameren Illinois, Nicor Gas, Peoples Gas or North 
Shore Gas natural gas service areas, faci lity is eligible for natural gas efficiency incentives for 
those measures that produce natural gas savings. Measures include: natural gas boiler tune-ups, 
pipe insulation on hot water/steam pipes where natural gas is the heat source, steam traps where 
natural gas is the source. 

Appendix A Page I A-6 
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$0.00
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502 5 LIERMAN AVE , US MS 
URBANA , IL 61802 

Currlnt Amounl Du. 
PriOf" Amount Do. 

Total Amount Due 

• • • IMPORTANT INFORMATION ••• 

Feb 8 , 2013 

$2,350.86 

S2,350 .86 
SO.OO 

12.350.86 

The ActOnEnergv Onlm Ligtlling Store can help you pulilhe plug on inefficient lighting. There you' ll find deep disco ..... 's on ENERGY STAR qualil ied 
lighting from CFl& to LEo&. l earn more or place en order a t AcIOnEnergy.com. 

important Mo. ... ,. for Ga. Cuetom.,.. • Be Saf. 
If you ell'8f" ~II gas, cDil Ameren Illinois to investigate the pro llHlm lit no cost . Know what', below. Cd before you dig. To locale undlll'grOU"ld 
utitity-owned get pipelines and electric lines. caN JUUE a l 8 -1-1. 11'5 !he law. 
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_~==...,,==_~~ This Portion For Your Record. 

502 5 LIERMAN AVE. USMS 
URBANA. IL 61B02 

Cumn! Amount Due 

Prior Amount ~ 

Tot.! Amount Due 

••• IMPORTANT INFORMATION ••• 

Feb 8. 2013 

S2.350.86 

12,350.86 
SO .DO 

S2.350.86 

The ActOnEnlJfQV Online L19hting StClnl can help you pull the plug on inefficient tightngl Th8f1 you 'll find deep discounts on ENERGY STAR qualified 
lighting from eFtA to lEOs . loam more or place an order al AclOoEnergy.com. 

knportant ...... far 0 .. Cuttom.,. - Be s.f. 
I! you ever ameli gal, call Am ...... nlino. to inve5dgale the problem al no COlli . Know what's below. Cal belore you dig. To locate ~lIfgrOU"ld 
utility.owned gil' pipe-In.a and electric lines , call JUUE Its-1. 1. ll''!he ~w. 
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13013 292ID 'U<;7 
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20170 69000

CHAMPAIGN CTY ADFIIN PHYSICAL

502 S LIERMAN AVE. USMS

_____

URBANA. IL 61802

- ________

Feb 8. 2013

Apr 9. 2013 *2.35086

$2 • 375.60

Payment Received on Jan 29 2013 $7995.77

GDS-3 R& T8SMOnhtdy4ntwfldt Sw. 6.s-SpJll

Max Day contact Qy - Transport

Custor Charge
Delivery Charge Gas
Rider GE Charge
CO. Gas Eny Ckg
Rider TBS Capacity Criarge
Totdl Delivery Service Amount

TaR.,
Illinois state Gas Use Tax
Illinois State Coerce Coission Tax
Urbana Municipal Gross Revenue Charge
Urbana Mhnicpal [Ice Charge
Total Tax Related Charges

Sence From 12/31/2012
$258.71

$1.62
*83. 35

$38869

Tfl Nnwd Gas flges

Bank Election Factor

Cwrant Month O..rges

10

42,350.86

s2. 350.96

Pags 2 012

TGtal Therm ETC8S91 12/31-01/31 31 )4307R.0000 )44i6.00G0

NATURAL GAS SERVICE BILLING DETAIL - Rat. Zoo. III
S.nic. From 12131i2012

1018.0000 JODGUD 1.00000 10780. DODD A

$260.68
ID/SLOb @ $.C8676000 $935.45
10./8200 @ 5.01302000 $140.38
]0.72.O0 @ $02073/30 $fl3.59
5.88000 $03992000 $58.33

ID D1i3112013

Si .618-43
to 01/31/2013

$732 . 4]

Ameren P.O. Box 66893 St bun, MO 63166 1.800.232.2477 AmerenNIk.ois con,

502 S LIERMAN AVE. USMS 
URBA NA . IL 61802 

Pavment ReceNed on .)en 29, 2013 

Feb 8. 2013 :I 
12.3 

$1 ,995.77 

NATURAL GAS SERVICE BILLING DETAIL· Rete Zone III 
00S-3 Rdr TBS-MonIhlY1'11armdt Oan Ga.-$pHt 
M.JI Dally Con.act Oy · Tran.port 

Custo.er Charge 
Delivery Charge Gas 
Rider GER Charge 
COlI G',n En\' ehg 
Rider ISS Capacity Charge 
Total Oel1Yery Serv I ce AlIIOunt 

Tax .. 

10.782 . 00 
10 , 782.00 
10":782. 00' 

5,880.00 

Ill i nois State Gas Use Tax 
IllIno is State Co.-eree Co_ iss l on Tax 
Urbana Muni cipa l Gross Reve nue Charge 
Urbana MunicIpal Us e Charge 
Total Tax Rel ated Charges 

Toal NalW" 0 •• ~g •• 

Bank Elec tion Fll ctor 

Currant Month Charg .. 

Ameren lliinoi. P.O. Box 66893 St. louis, MO 63"166 

• • • • 

10 

S.r~ From 1213112012 

$260.68 
$. 08676000 $935.45 
$ . 01 302000 Sl40.38 
S. 02073730 Sn3.59 
S.00992000 S58 .33 

St.,"'", From 12131 /2012 
$258.77 

$1 . 62 
$83.35 

S388 .69 

,. 01/31 /2013 

S1.618.43 
to 01/31/2013 

S732.43 

.2.350.88 

$2.350.88 

1.800.232 .2477 AmerenUlinoil.com Pig- 2 012 
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502 5 LIERMAN AVE . USMS 
URBANA. IL 61802 

Pavmenl Received on Jan 29, 2013 $1 ,995 .77 

NATURAL GAS SERVICE BILLING DETAIL · Rete Zone III 
GDS-J Rdr TB5-Monlhly-ln"rmdl Gen O ... ·SpHl 
M.1II Dally eon •• CI 0'1 • fran.port 

Custo.er Charge 
Delivery Charge Ga s 
Rider GER Charge 
Co. G'/is Env ehg 
Rid er rss capacity Charge 
Total Del ivery Servi ce A.aunt 

Tax .. 

10. 782 . 00 
10 . 782. 00 
10~-7B2 ."00' 

S, B8D.DD 

Ill inois State Gas Use Tax 
Illinois State Co..erce Co_ 15s 10n Toll!. 
Urbana Municipal Gross Re venue Charge 
Urbana Municipal Us e Charge 
Total Tax Rel a ted Charges 

Tow N.u.I G •• Cll ... " .. 

Sank Elec tion fa c t or 

Ameren lilinoi. P.O. Box 66893 St . louis, MO 63"'66 

• • • • 

10 

S.r~ From 12131 /2012 

tl60 . 68 
$.08676000 $935 . 45 
$ . 01302000 $140.38 
$ . 02073730 $223 . 59 
S. 00992000 S58 . 33 

Se,vie. From 12/31/2012 
$258. 77 

$1 . 62 
S83. 35 

S388 . 69 

•• 01/31 /2013 

51.618.43 
10 01/31/2013 

S73Z. 43 

$2.350.88 

$2.350.86 

1.800.232 .2477 AmerenUUnoil.com Page 2 Of 2 
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Illinois Energy Now— Public Sector Enerey Effic.ency Program 2012-2013: Double-up Natural Gas Bonus

SECTiON 3: APPLICANT CERTIFICATIONS FOR BOILER TUNE-UP PROGRAM

Applicant hereby certifies That:

The project received natural gas delive.-y sec-vice from Asneren Illinois. Nicor. Peoples or North Shore. A copy of the
gas utility bill or other documentation must be submitted with this Application

• Each Boiler for which lncenüves are requested has not recetved a Tune-Ija ‘within the past 12 months.
• Each Steam Trap for whic’i IncenUves are requested has not been replaced within The past 24 months and is curreny

leaking steam.
• Pipe Insulation is installed on existing bare pipes or is replacing damaged existing Insulation.
• The project complies with all applicable state, federal, and local environmental and zoning laws, ordinances, and

regulations and that all required licenses, permits, etc., have either been obtained or will be obtained no later than 90
days following an award by DCEO.

• It is not in violation of the prohibitions against bribery of any officer or employee of the State of Illinois as set forth in 30
ILCS 505/101.

• It has not been barred from contracting with a unit of state or local government as a result of a violation of Section 33E-
3 or 33E-4 of the Criminal Code of 1961 (720 ILCS 5/33 E-3 and 5/33 E-4).

• It is not in violation ol the Educational Loan Default Act (5 ILCS 385/3).
• I understand that the State Finance Act, 30 ILCS 105/30 may apply and that payments under this incentive program

are contingent upon the existence of a valid appropriation, and that no officer, institubon, department, board or
commission shall contract any indebtedness on behalf of the State, or assume to bind the State in an amount in excess
ol the money appropriated. unless expressly authorized by law.

• I undastand that the Illinois Prevailing Wage Act (820 ILCS 130/0.01) may apply and that Grantees are respcnsibe for
determining if their projects will thgger rnpliance.

• As of the submittal date, the information provided in ts application is accurate, and the individuals signing below are
authodzed to submit this applicator.,

_________________________________________

217—3S4—763
Authorized Official (signaIure Telephone

Alan Reinhart 217—384—3896
Typed/Printed Name Fax

Facilities Director

Tilie Date

areinhart@co.champaign.il.us

Authorized Signature E-mail Address
Payment nformation Below

37—6006910 Champaign County Government
FEIN Number (9 digits. Federal Emoloymeni Name of Public Entity
Ia NUrDCr. does not staq with ED

1776 E. Wpshin8tor Street
Street Address for Incentive Pa,,ert to be Mailed

Urbana, 61802_L581

Payment Ciiy. 9 Digft zp (find 9-Digit Z]p at htt:/!zio4.usDs.com/p4welcome.iw

• Electronic Signatures not acceplable Please supply CerIjtjca(icns (his page wilh original signature via a-mail, fax, or electronic&ly scannid
durnent)

Appendix A Page A-?

lIIinoi5 Energy Now - Public Sector Energy Efficiency Program 2012-2013: Double-Up Natural Gas Bonus 

SECTION 3 APPLICANT CERTIFICATIONS FOR BOILER TUNE-UP PROGRAM 

Applicant hereby certifies that: 

• The project received natural gas delivery service from Ameran Illinois, Nlcor, Peoples or North Shore. A copy oftha 
gas utility bill or other documentation must be submitted with this Application . 

• Each Boiler for which Incentives are requested has not received a Tune-Up within the past 12 months. 
• Each Steam Trap for which Incentives are requested has not been replaced within the past 24 months and is currently 

leaking steam. 
• Pipe Insulation is installed on existing bare pipes or is replacing damaged existing Insulation. 
• The project complies with all applicable state, federal , and local environmental and zoning laws. ordinances, and 

regulations and that all required licenses, permits. etc .. have either been obtained or will be obtained no later than 90 
days following an award by DCEO. 

• It is not in violation of the prohibitions against bribery of any officer or employee of the State of Illinois as set forth In 30 
ILCS 505/10.1. 

• It has not been barred from contracting with a unit of state or local government as a result of a violation of Section 33E-
3 or 33E-4 of the Criminat Code of 1961 (720 tLCS 5/33 E-3 and 5/33 E-4). 

• It is not in violation of the Educational Loan Default Act (5 ILCS 38513). 
• I understand thai the State Finance Act, 30 ILCS 105130 may apply and that payments under this incentive program 

are contingent upon the existence of a valid appropriation, and that no officer, institution, department, board or 
commission shall contract any indebtedness on behalf of the State, or assume to bind the State in an amount in excess 
of the money appropriated , unless expressly authorized by law. 

• I understand that the Illinois Prevailing Wage Act (820 ILCS 130/0.01) may apply and that Grantees are responsible for 
determining if their projects will trigger compliance. 

• As of the submittal date. the Information provided in its application is accurate, and the individua ls signing below are 
authorized to submit this application. 

Authorized Official (signaluret 

Alan Reinhart 
Typed/Printed Name 

Facilities Director 

TiUe 

areinhart@co.champaign.il.us 
Authorized Signature E-mail Address 

217- 384-3765 
Telephone 

217-384-3896 
Fax 

Date 

Payment Infonnation Below 

37- 6006910 
FEIN Number (9 digits, Federal Employment 
ld Number, does not start with -E") 

1776 E. WashinatpD Street 
Street Address for Incentive Payment to be Mailed 

U~bana. 61802-4581 

Champaign County Government 
Name of Public Entity 

Payment City, 9 Digit Zip (find 9-0igil Zip at htto:llzip4.usps.com/zip4/welcome.jsp ) 

• Electronic Signatures I'lOl acceptable. Please supply Certifications (this page) with original signature via e-mail. fax, Of electronically (scanned 
docl.A'l1ent) 

Appendjx A Page I A-7 
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illinois Energy Now - Public Sector Energy Efficiency Program 2012-2013: Double·Up Natural Gas Bonus 

SECTION 3 APPLICANT CERTIFICATIONS FOR BOILER TUNE-UP PROGRAM 

Applicant hereby certifies that: 

• The project received natural gas delivery service from Ameren Illinois, Nlcor, Peoples or North Shore. A copy of the 
gas utility bill or other documentation must be submitted with this Application . 

• Each Boiler for which Incentives are requested has not received a Tune-Up within the past 12 months. 
• Each Steam Trap for which Incentives are requested has not been replaced withIn the past 24 months and is currently 

leaking steam. 
• Pipe Insulation is installed on existing bare pipes or is replacing damaged existing Insulation. 
• The project complies with all applicable state, federal , and local environmental and zoning taws, ordinances, and 

regulations and that all required licenses, permits. etc" have either been obtained or will be obtained no later than 90 
days following an award by DCEO. 

• It Is not in violation of the prohibitions against bribery of any officer or employee of the State of Illinois as set forth In 30 
ILeS 505/10.1. 

• It has not been barred from contracting with a unit of state or local government as a result of a violation of Section 33E· 
3 or 33E-4 of the Criminal Code of 1961 (720 ILeS 5/33 E·3 and 5/33 E-4). 

• It is not in violation of the Educational Loan Default Act (5 ILeS 385/3). 
• I understand that the State Finance Act, 30 ILes 105130 may apply and thai payments under this incentive program 

are contingent upon the existence of a valid appropriation, and that no officer. institution, department, board or 
commission shall contract any indebtedness on behalf of the State, or assume to bind the State in an amount in excess 
of the money appropriated, unless expressly authorized by law. 

• I understand that the Illinois Prevailing Wage Act (820 ILCS 130/0 .01) may apply and that Grantees are responsible for 
determining if their projects will trigger compliance. 

• As of the submittal date. the Information provided in its application is accurate, and the individuals signing below are 
authorized to submit this application. 

Authorized Official (slgna turet 

Alan Reinhart 
Typed/Printed Name 

Facilities Director 

Title 

areinhart@co . champaign .il.lls 
Authorized Signature E-mail Address 

217-384-3765 
Telephone 

217-384-3896 
Fax 

Dale 

Payment Information Below 

37- 6006910 
FEIN Number (9 digits, Federal Employment 
Id Number, does not start with -E") 

1776 E , Was binaton Street 
Street Address for Incentive Payment to be Mailed 

U~bana . 61802-4581 

Champaign County Government 
Name of Public Entity 

Payment City, 9 Digit Zip (find 9-0lgit Zip al http://zip4.usps.com/zip4/welcome.jsp ) 

• Electronic Signatures I'lOl acceptable. Please SlJpply CertifICations (this page) With original signature via e-mail. fax, Of electronically (scanned 
document) 

Appendix A Page I A-7 



Ijinois Energy Now — Public Sector Energy Efficiency Program 2012-2013: Double-Up Natural Gas Bonus

APPENDIX B: BOILER TUNE-UP PROGRAM INCEN11VE WORKSHEETS

SECTION 1: CONTRACTOR BOILER TUNE-UP REPORTING REQUIREMENTS

Complete this for each boiler included in this Application.

If your application includes more than one boiler in the same building/facility, a separate Appendix B,
Section 1, Page B-i and Page 6-2, must be filled out for each boiler and submitted as part of this
application.
Documentation requested: please provide a copy of the Combustion Report along with this section.

Maintenance Information
Date of last Tune-Up (if available) Other Maintenance Information

Equipment Location
I City I State Zip

Equipment Information
Boiler_(or_Burner_if Boiler_data_is_unavailable)
Unit MakaModel Serial number Input kBtuh Year Built

Tune-Up Information
Pre service Post service

Excess Oxygen (0,) level

Carbon Monoxide (CC) level ppm ppm

Carbon Dioxide (CC2) level

ExcessAirlovol

Stack Teoiperawre ‘F

Combustion Efficiency

Incentives for Tune-Ups are available once in a 36 months period.
Appendix B

(continued on page B-2}

Page I B-i

Illinois Energy Now - Public Sector Energy Efficiency Program 2012-2013: Double-Up Natural Gas Bonus 

APPENDIX B: BOILER TUNE·UP PROGRAM INCENTIVE WORKSHEETS 

SECTION 1: CONTRACTOR BOILER TUNE·UP REPORTING REQUIREMENTS 

Complete this for each boiler included in this Application. 

If your application includes more than one boiler in the same buildinglfacility, a separate Appendix B, 
Section 1, Page 8-1 and Page B-2. must be fi lled out for each boiler and submitted as part of this 
application. 
Documentation requested: please provide a copy of the Combustion Report along with this section. 

Maintenance Information 
Data of last Tune-Up (If available) Other Maintenance Information 

I Equipment Location 

T U I f f une- Jp norma Ion 
Pre service 

Excess Oxygen (021 level 

Carbon Monoxide (COl level 

Carbon Dioxide (C02) level 

Excess Air level 

Slack Temperature 

Combustion Efficiency 

l lncentives for Tune-Ups are available once in a 36 months period. 
Append ix B 

IS"" 

Post service 

% % 

ppm ppm 

% % 

% % 

., ·F 

% % 

(continued on page B-2) 

Page I B-1 
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illinois Energy Now- Public Sector Energy Effidency Program 2012-2013: Double-Up Natural Gas Bonus 

APPENDIX B: BOILER TUNE-UP PROGRAM INCENTIVE WORKSHEETS 

SECTION 1: CONTRACTOR BOILER TUNE-UP REPORTING REQUIREMENTS 

Complete this for each boiler included in this Application. 

If your application includes more than one boiler in the same buildinglfacility, a separate Appendix B. 
Section 1. Page 8-1 and Page B-2. must be filled out for each boiler and submitted as part of this 
application. 
Documentation requested: please provide a copy of the Combustion Report along with this section. 

Maintenance Information 
Date of lallt Tune-Up (If available) 

I Equipment Location 

Equipment Infonnatio" 

Other Maintenance Information 

Boller lor Burner if Boiler data is unavailable) 
Unit Make/Model Serial number 

T U I f une- Jp " ormation 
Pre lIervice 

Excells Oxygen (021 level 

Carbon Monoxide (COl level 

Carbon Dioxide (C021 level 

Excess Air level 

Slack Temperalure 

Combustion Efficiency 

' Incentives for Tune-Ups are available once in a 36 months period. 
Appendix B 

151 ... 

Input kBtuh Year Built 

POlll llervlce 

% % 

ppm ppm 

% % 

% % 

-F -F 

% % 

(contInued on page B-2) 
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Illinois Energy New — Pubhc Sector Energy Efficiency Program 2012-2013: Double-Up Natural Gas Oonu5

The contractor performing the tune-up needs to check off the tasks perfarmed, as applicable.

O Measure combustion effieiency using an electronic flue gas analyzer.
O Adjust airflow and reduce excessive stack tcmperalnres.
O Adjust burner and gas input, manual or motorized draft coniro].

Check for proper venhing,
O Complete visnai inspection of system piping and insulanon
o Check safety contro[s
O Check adequacy of combustion air irnake.
O Clean fireside surfaces.
O Inspect all refractory. Patch and wash coat as requir.
O Inect gaskets on front and rear doors and replace as necessary.
O Seal and close froni and rear doors properly.
U Clean low and auxiliary low water cut-off controls, then re-install using new gaskets.
O Clean plugs in coinrol piping.
O Remove all hand hole and man hole plates. F]us]i boiler with water to remove loose scale and

sediment.
O Replace all hand hole and man hole plates with new gaskels.
O Open feedwater tank manway, inspect and clean as required. Replace manway plate with new gasket.
O Clean burner and burner pilot.
O Check pilot electrode and adjust or replace.
O Clean air damper and blower assembly.
D Clean motor starter contacts and check operation.
O Make necessary adjusuients to burner for proper combustion.
O Perform all flame safeguard and safety trip checks.
O Check all hand hole plates and man hole plates for leaks at normal operating temperatures and

pressurcs.
o Troubleshoot any boiler system problems as requested by on-sue personnel.

Determine Pra4ect Cost and Incentive
Total Estimated Project Cost $

Total Incentive ($0.75 * kBtuh)

Contractor must provide combustion reports before AND after performing the tune-up. If the efficiency after
the tune-up is lower than the efficiency before the tune-up, contractor must list below the reason why it was

not possible to obtain any efficiency improvement

Nate: Failure to provide both Combustion reports will invalidate the application.

* Total Incentive cannot exceed 75% of Total Project Cost

Appendix B Page B-2

Illinois Energy Now - Public Sector Energy Efficiency Program 2012-2013: Double-Up Natural Gas Bonus 

The contractor perfonning the tune-up needs to check off the tasks perfonned, as applicable . 

o Measure combustion efficiency using an electronic flue gas analyzer. 
o Adjust airflow and reduce excessive stack temperatures. 
o Adjust burner and gas input, manual or motorized draft control. 
o Check for proper venting. 
o Complete visual inspection of system piping and insulation. 
o Check safety controls. 
o Check adequacy of combustion a ir intake. 
o Clean fireside surfaces. 
o Inspect all refractory. Patch and wash coat as required. 
o Inspect gaskets on front and rear doors and replace as necessary. 
o Seal and close front and rear doors properly. 
o Clean low and auxi liary low water cut-ofT controls, then re-install using new gaskets. 
o Clean plugs in control piping. 
o Remove all hand hole and man hole plates. Flush boiler with water to remove loose scale and 

sediment. 
o Replace all hand hole and man hole plates with new gaskets. 
o Open feedwater tank manway, inspect and clean as required. Replace man way plate with new gasket. 
o Clean burner and burner pilot. 
o Check pilot electrode and adjust or replace. 
o Clean air damper and blower assembly. 
o Clean molor starter contacts and check operation. 
o Make necessary adjustments to burner for proper combustion. 
o Perform all flame safeguard and safety trip checks. 
o Check all hand hole plates and man hole plates for leaks at nonnal operating temperatures and 

pressures. 
o Troubleshoot any boiler system problems as requested by on-site personnel. 

Contractor must provide combustion reports before AND after performing the tune-up. If the efficiency after 

the tune-up is lower than the efficiency before the tune-up, contractor must list below the reason why it was 

not possible to obtain any efficiency improvement 

Note: Failure to provide both Combustion reports will Invalidate the application . 

• Total Incentive cannot exceed 75% of Total Project Cost 
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Illinois Ener&v Now - Public Sector Ener&v Efficiency Program 2012-2013: Double-Up Natural Gas Bonus 

The contractor perfonning the tune-up needs to check off the tasks perfonned, as applicable. 

o Measure combustion efficiency using an electronic flue gas analyzer. 
o Adjust airflow and reduce excessive stack temperatures. 
o Adjust burner and gas input, manual or motorized draft control. 
o Check for proper venting. 
o Complete visual inspection of system piping and insulation. 
o Check safety controls. 
o Check adequacy of combustion air intake. 
o Clean fireside surfaces. 
o Inspect all refractory. Patch and wash coat as required. 
o Inspect gaskets on front and rear doors and replace as necessary. 
o Sea] and close front and rear doors properly. 
o Clean low and auxiliary low water cut-off controls, then re-install using new gaskets. 
D Clean plugs in control piping. 
D Remove all hand hole and man hole plates. Flush boiler with water to remove loose scale and 

sediment. 
D Replace aU hand hole and man bole plates with new gaskets. 
D Open feedwater tank manway, inspect and clean as required. Replace manway plate with new gasket. 
o Clean burner and burner pilot. 
D Check pilot electrode and adjust or replace. 
D Clean air damper and blower assembl y. 
D Clean molar starter contacts and check operation. 
o Make necessary adjustments to burner for proper combustion. 
o Perform all flame safeguard and safety trip checks. 
o Check all hand hole plates and man hole plates for leaks at normal operating temperatures and 

pressures. 
o Troubleshoot any boiler system problems as requested by on-site personnel. 

Detennine Project Cost and Incentive 
Total Estimated Project Cost S 

Total Incentive ($0.75· kBtuh) S 

Contractor must provide combustion reports before AND after performing the tune-up. If the efficiency after 

the tune-up is lower than the efficiency before the tune-up. contractor must list below the reason why it was 

not possi ble to obtain any efficiency improvement 

Note : Failure to provide both Combustion reports will Invalidate the application . 

• Total Incentive cannot exceed 75% of Total Project Cost 
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CHAMPAIGN COUNTY FINANCIAL FORECAST for
GENERAL CORPORATE. PUBLIC SAFETY & CAPITAL ASSET REPLACEMENT FUNDS

081 ECTIVE:

This 5-year forecast has been developed to inform the County Board of specific
incidents/changes that will impact these funds in the near future, and provide a forecast, based
on current economic indicators and historic trend averages, to assist the County Board in its
decisions regarding the annual budget and Champaign County Board Goals and Strategic Plan.

FORECAST DEVELOPMENT:

This forecast is not presented in line item detail, but by summary of revenue and expenditure
categories. The assumptions, and notes related to those assumptions upon which the forecast
is based, are included at the end of this section of the Report.

All assumptions anticipate an economic environment that continues to improve, but at a very
slow rate as has been experienced by the County over the Past two fiscal years. This slow
growth is also reflective of the current predictions for the economy at both the national and
state levels. Specific considerations relating to the various revenue or expenditure categories
are described within each section. For the purpose of the report, the last five years of actual
revenues and expenditures are used, and beginning with the current FY2013 budget, the future
forecast includes FY2013 through FY2017 as a look forward.

The General Corporate Fund is the primary focus of this report, but there is also provided an
overview of the Public Safety Sales Tax Fund and the Capital Asset Replacement Fund, as both
of these funds directly correlate to the General Corporate Fund in terms of revenue,
expenditure, and planning and prioritization direction provided by the County Board.

CHAMPAIGN COUNTY FINANCIAL FORECAST for 
GENERAL CORPORATE. PUBLIC SAFETY & CAPITAL ASSET REPLACEMENT FUNDS 
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is based, are included at the end of this section of the Report. 
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growth is also reflective of the current predictions for the economy at both the national and 
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revenues and expenditures are used, and beginning with the current FY2013 budget, the future 
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CHAMPAIGN COUNTY FINANCIAL FORECAST for 
GENERAL CORPORATE. PUBLIC SAFETY & CAPITAL ASSET REPLACEMENT FUNDS 

OBJECTIVE: 
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ASSUMPTIONS FYZO14 Ff2015 FV2016 FY2017’
Property Tax 4.88%1 25% 2% 2.5%
Sales Taxes 2.25% 2.26% 2.27% 2.28%
Income Tax 2.25% 2.5% 2.25% 2.5%
Rent 122.36%2 2% 2% 2%
Fees All Years — projected at 5 year historical average with flat growth
Personnel — Wages 2.22% 2.11% 2.09% 2.2%
Health Insurance 10% 10% 10% 10%
Commodities 0.8% 0.2% 0.2% 0.2%
Services 2.15% 2% 2% 2.1%
To Capital Fund3 356.03% 22.23% 0% -2.9%
Debt4 0.66% -0.24% -5.03% -18.7%

Notes:

1 The County will make its final IMRF Early Retirement Incentive debt payment in 2014
with revenues reserved in 2013. This will generate a savings of $263,000 for the IMRF
property tax Iety in 2014 which can be re-allocated to the General Corporate Fund levy.
This is added to the anticipated 1.7% increase in the General Corporate Fund levy for
FY2014, to bring the total increase to 4.88%.

2 ILEAS made advance payments on their rent in 2011, paying rent through the end of
2013. This increase in rent reflects the anticipated $400,000 rent payment from ILEAS
to be received in 2014, and thereafter.

3 Pursuant to County Faciflties Committee recommendation, the transfer to Capital Asset
Replacement Fund is increased by $313,908 in FY2014, 2015 and 2016 to enable
appropriations for roofs to be replaced in those years; and in 2017 for the amortization
schedule moving forward for all roof replacements. The transfer to Capital Asset
Replacement Fund is also increased by $125,000 in FY2014 to begin re-establishment of
reserves for all technology and equipment replacement that has received no future
reserve funding since FY2008. After FY2O1S, the re-established funding begins to
equalize, and will decrease in future years as full future reserve funding for equipment
replacement is available.

4 In FY2O1G, the General Corporate Fund will make the last payment to the RPC for the
Brookens Loan, which is approximately $25,000 less than the FY2015 payment. The last
debt service payment for the General Corporate Fund share of the Highway Facility is
made in FY2016, causing the additional drop in debt payments in FY2017.

GENERAL CORPORATE FUND REVENUE:

PROPERTY TAX:

In FY2013, 27% of the total General Corporate Fund revenue is property tax. This revenue is
receipted over a six-month period — from May through October. This concentrated receipting
of a major revenue stream creates the need for the County to maintain at least a 12.5% fund
balance in the General Corporate Fund at the end of each fiscal year, to ensure there are
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FYZ014 FYZ015 FYZ016 FYZ017' 
4.88%1 2.5% 2% 2.5% 
2.25% 2.26% 2.27% 2.28% 
2.25% 2.5% 2.25% 2.5% 
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All Years - projected at 5 year historical average with flat growth 
2.22% 2.11% 2.09% 2.2% 
10% 10% 10% 10% 
0.8% 0.2% 0.2% 0.2% 
2.15% 2% 2% 2.1% 

356.03% 22.23% 0% ,2.9% 
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1 The County will make its finallMRF Early Retirement Incentive debt payment in 2014 
with revenues reserved in 2013. This will generate a savings of $263,000 for the IMRF 
property tax levy in 2014 which can be re·allocated to the General Corporate Fund levy. 
This is added to the anticipated 1. 7% increase in the General Corporate Fund levy for 
FY2014, to bring the total increase to 4.88%. 

2 ILEAS made advance payments on their rent in 2011, paying rent through the end of 
2013. This increase in rent reflects the anticipated $400,000 rent payment from ILEAS 
to be received in 2014, and thereafter. 

3 Pursuant to County Facilities Committee recommendation, the transfer to Capital Asset 
Rep lacement Fund is increased by $313,908 in FY2014, 2015 and 2016 to enable 
appropriations for roofs to be replaced in those years; and in 2017 for the amortization 
schedule moving forward for all roof replacements. The transfer to Capital Asset 
Replacement Fund is also increased by $125,000 in FY2014 to begin re·establishment of 
reserves for all technology and equipment replacement that has received no future 
reserve funding since FY2008. After FY2015, th e re·established funding begins to 
equalize, and will decrease in future years as full future reserve funding for equipment 
replacement is available. 

4 In FY2016, the General Corporate Fund will make the last payment to the RPC for the 
Brookens Loan, which is approximately $25,000 less than the FY2015 payment. The last 
debt service payment for the General Corporate Fund share of the Highway Facility is 
made in FY2016, causing the additional drop in debt payments in FY2017. 

GENERAL CORPORATE FUND REVENUE: 

PROPERTY TAX: 

In FY2013, 27% of the total General Corporate Fund revenue is property ta x. This revenue is 
receipted over a six·month period - from May through October. This concentrated receipting 
of a major revenue stream creates the need for th e County to maintain at least a 12.5% fund 
balance in the General Corporate Fund at the end of each fisca l year, to ensure there are 
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with revenues reserved in 2013. This will generate a savings of $263,000 for the IMRF 
property tax levy in 2014 which can be re-allocated to the General Corporate Fund levy. 
This is added to the anticipated 1. 7% increase in the General Corporate Fund levy for 
FY2014, to bring the total increase to 4.88%. 

2 ILEAS made advance payments on their rent in 2011, paying rent through the end of 
2013. This increase in rent reflects the anticipated $400,000 rent payment from ILEAS 
to be received in 2014, and thereafter. 

3 Pursuant to County Facilities Committee recommendation, the transfer to Capital Asset 
Replacement Fund is increased by $313,908 in FY2014, 2015 and 2016 to enable 
appropriations for roofs to be replaced in those years; and in 2017 for the amortization 
schedule moving forward for all roof replacements. The transfer to Capital Asset 
Replacement Fund is also increased by $125,000 in FY2014 to begin re·establishment of 
reserves for all technology and equipment replacement that has received no future 
reserve funding since FY2008. After FY2015, th e re·establi shed funding begins to 
equalize, and will decrease in future years as full future reserve funding for equipment 
replacement is ava ilable. 

4 In FY2016, the General Corporate Fund will make the last payment to the RPC for the 
Brookens Loan, which is approximately $25,000 less than the FY2015 payment. The last 
debt service payment for the General Corporate Fund share of the Highway Facility is 
made in FY2016, causing the additional drop in debt payments in FY2017. 

GENERAL CORPORATE FUND REVENUE: 

PROPERTY TAX: 

In FY2013, 27% of the total General Corporate Fund revenue is property ta x. This revenue is 
receipted over a six·month period - from May through October. This concentrated receipting 
of a major revenue stream creates the need for the County to maintain at least a 12.5% fund 
balance in the General Corporate Fund at the end of each fisca l year, to ensure there are 
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adequate funds to manage cash flow of operations until the next cycle of property tax receipts
begins.

The property tax has exhibited stable and steady increases throughout the most recent five
year history, based on growth allowed by CPI increases as dictated by the Property Tax
Extension Limitation Law, and as a result of consistent new construction and a fairly stable
equalized assessed valuation (EAV). The projections going forward anticipate no increase to the
EAV, and modest CPI increases.

As noted in the assumptions, there is an additional increase to the projected property tax levy
for the General Corporate Fund to be received in FY2014.

Property Tax
$12000000

SALES TAXES:

For the purpose of this report, the Sales Taxes included are the County 1 cent sales tax collected
in the unincorporated areas of the County, the N cent general sales tax collected county-wide,
and the Use Tax collected by the State and distributed based on population.

As demonstrated in the charts below, while individually each of these sales tax sources can
exhibit some volatility, overall the combined total of these sales taxes reflects the current
economy trends, exhibited by the significant drop in FY2009, followed by stabilization in
FY2O1O, and slow growth in FY2O11 and FY2012.
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SALES TAXES: 
For the purpose of this report, the Sales Taxes included are the County 1 cent sales tax collected 
in the unincorporated areas of the County, the X cent general sales tax collected county-wide, 
and the Use Tax collected by the State and distributed based on population. 

As demonstrated in the charts below, while individually each of these sales tax sources can 
exhibit some volatility, overall the combined total of these sales taxes reflects the current 
economy trends, exhibited by the significant drop in FY2009, followed by stabilization in 
FY201O, and slow growth in FY2011 and FY2012. 
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Use
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-15. 00%

Annual % of Change

.———1/4 Cent

——1 Cent

Use

4% 4% %
Revenue FY2008 FY2009 FY2OIO FY2OII { FY2012 FY2013 FY2014 FY2015 Fy2Oi.j FY2017

114 Cent 3.73% -8.07% 226% 3.12% 298% 4.48% 2.75% 275% 2,75% 2.75%
1 Cent 11.17% -346% 246% 366% -5.35% 10.71% 0.00% 0.00% 0.00% 000%
Use 11.02% -1291% 4,49% 19.78% 3.45% 0.18% 2.00% 2.00% 200% 2.00%

INCOME TAX:
Delayed payment from the State of Illinois in fiscal years 2009 and 2010 resulted in the receipt
of only 10 months of income tax revenue in those years, followed by the receipt of 13 months
of income tax revenue in each of fiscal years 2011 and 2012. The disparity of payment from the
state skews the comparison of annual income tax receipts, if presented strictly on a budgetary
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1/4 Cent 3.73% -8 .07% 2.26% 3.12% 2.98% 4.48% 2.75% 2.75% 2.75% 2.75% 
1 Cent 11.17% -3.46% 2.46% 3.66% -5.35% 10.71% 0.00% 0.00% 0.00% 0.00% 
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INCOME TAX: 

Delayed payment from the State of Illinois in fiscal years 2009 and 2010 resulted in the receipt 
of only 10 months of income tax revenue in those years, followed by the receipt of 13 months 
of income tax revenue in each of fi scal years 2011 and 2012. The disparity of payment from the 
state skews the comparison of annu al incom e tax receipt s, if presented strictly on a budgetary 
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Revenue FY200S FY2009 FY2010 FY2011 FY2012 FY2013 FY2014 FY2015 FY2016 FY2017 
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INCOME TAX: 

Delayed payment from the State of Illinois in fiscal years 2009 and 2010 resulted in the receipt 
of only 10 months of income tax revenue in those years, followed by the receipt of 13 months 
of income tax revenue in each of fi scal years 2011 and 2012. The disparity of payment from the 
state skews the comparison of annual income tax receipts, jf presented strictly on a budgetary 
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basis. To adjust for this discrepancy, the chart below adjusts the payments over the period
from FY2009-FY2012 to more evenly distribute the total annual revenue, acknowledging that
the state is still 2 months further behind in payment of income tax to the County than it was in
FY200S and earlier.

Income Tax
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$2,000,000
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$1,000,000

$500,000

$0
FY200S FY2009 FY2O1O FY2011 FY2012 FY2013 FY2014 FY2015 FY2016 FY2017

The total sales and income taxes noted above represent 225% of the General Corporate Fund
revenues in FY2013.

FEES:

Fees for specific services represent approximately 16% of the total revenue for the General
Corporate Fund in FY2013. Most fees are defined by statutory mandate, however there are
some fees which are set by the County Board — within the parameters established by statute, or
based upon justification through a cost analysis study of the actual cost of services provided.

The fees comprising the majority of the total fee revenue to the General Corporate Fund
include the Circuit Clerk Fees, Sheriff Fees, Recorder Fees and County Clerk Fees. Many of the
fees charged for the Sheriff, Recorder and County Clerk can be increased above the statutory
maximum, if the County has conducted a cost analysis study to justify that the actual delivery of
those services costs the County more than the statutory maximum. The last time the County

Board conducted a cost analysis study was in 2003, which did result in increasing some of the
Sheriff and County Clerk Fees. Those increases are reflected in the FY2004 receipts as
documented in the chart below. The legislature also adopted HB269 in 2003, amending 705
ILCS 105/27.1 where the circuit clerk fees are defined, increasing those fees. The County Board
adopted the new maximum circuit clerk fees allowed by the statutes in 2003 as well, which
resulted in a significant increase in Circuit Clerk Fees receipts in FY2004, also documented on
the chart below.

Champaign County Financial Farecast 
PageS 
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Recorder fees are directly impacted by real estate transactions and activities. Except when
there are fee increases, this revenue stream tends to remain fairly steady. The 10 year report
documents and forecasts all General Corporate Fees as follows:
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GENERAL CORPORATE FUND EXPENDITURE
PERSONNEL:
All salaries and wages are estimated moving forward based on labor contracts that have
already been negotiated, or anticipating the County Board will continue to maintain annual
wage increases at a level comparable to recent years into the years projected in this Forecast.
The Forecast also anticipates annual health insurance premium contribution increases of 10%
each year. The total personnel costs represent 72% of the General Corporate Fund expenditure
budget, and are increasing at a higher rate than non-personnel expenditures.

Personnel
$30,000,000

COMMODITIES & SERVICES:
The non-personnel categories of commodities and services are projected to increase
consistently with the anticipated rate of inflation. Services are anticipated to actually increase
at a rate of about 2%/year, while commodities are at a rate of less than 1%, primarily due to a
decreasing need to purchase commodities in light of technology and communications
improvements to the operations of most county offices.
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TRANSFER TO CAPITAL:
Since 2001, the largest capital expenditures for General Corporate Fund Departments, including
vehicles (other than for the Sheriff) and technology, have been made by a transfer from the
General Corporate Fund to the Capital Asset Replacement Fund each year. The transfers are to
cover the actual cost of equipment to be replaced in that fiscal year, and an amortized
contribution to future reserve for equipment to be replaced in future years. In 2007, the
County Board also initiated transfers to the Capital Asset Replacement Fund for Facilities
improvement and replacement, although this aspect of Capital Asset Replacement has never
been fully funded by the General Corporate Fund.

The General Corporate Fund Transfer to Capital Asset Replacement Fund in the FY2014 Forecast
includes adding $125,000 to the transfer for future reserve for equipment and technology and
continuing that additional contribution in FY2O1S-FY2017, because this future reserve has not
been funded since FY2008. The FY2014, FY2015 and FY2016 Forecast also includes an
additional $313,908 for roof replacement projects that will be required in those years, and in
FY2017 continuing an amortization schedule for all roof replacement projects into the future.
This reflects the General Corporate Fund contribution to Capital Asset Replacement only, a
more complete discussion of the Capital Asset Replacement Fund follows in a later section of
this Forecast.

Transfer to Capital
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GENERAL CORPORATE FUND SUMMARY

As evidenced in the 5-year historical period from 2008—2012, the impact of increasing
personnel costs directly affects the availability of resources for non-personnel expenditures.
Personnel expenditures increased from 68% of the total budget in FY200S to 72% of the total
budget in FY2012. A structural deficit is created for the General Corporate Fund because 72%
of expenditures increase at a rate of inflation each year, while only 50% of revenues (property
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tax and sales & income taxes) increase at a rate proportionate to economic trends, typically
reflecting the rate of inflation. The other revenue streams — Fees and Miscellaneous revenues
tend to remain flat. This deficit requires the County Board to carefully review fees on a regular
basis, and adopt changes or increases commensurate with the cost of providing services paid
for by the fees1 which practice is documented in the County Board’s Economic Policies. This
deficit also places pressure on the County Board to limit wage increases and growth in
personnel costs.

The validity of projections for later years in the forecast are less reliable, as it is difficult to
predict what additional changes could occur in the economic environment. While the
economic forecast anticipates a continuing slow and steady recovery, there are still risks that
the economy could stall or decline again, or that the State could cut additional funding sources
to local governments, which then have to be absorbed through expenditure changes or cuts to
services provided.
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The additional challenge for the General Corporate Fund is to maintain the fund balance goal of
12.5% at the beginning of each fiscal year, to ensure appropriate funds are available to manage
cash flow throughout the year. As demonstrated here, in the future year projections, the fund
balance drops below the fund balance goal, increasingly with each year.
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PUBLIC SAFETY SALES TAX FUND

REVENUE:

The primary revenue source for the Public Safety Sales Tax Fund is the % cent sales tax for
public safety that has been collected in Champaign County since 1999, after the voters
approved it in November 1992. The Forecast anticipates annual growth in the Public Safety
Sales Tax in FY2014 and beyond at a rate of 2.5%.

Inter-fund Transfers from the Courts Automation Fund were made in FY2O1D and FY2O11 to
help defray the cost of a new AS400 for the Courts Technology System, which is primarily
funded through the Public Safety Sales Tax. Interest earned on the fund balance is also
deposited and maintained within the Public Safety Sales Tax Fund.
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EXPENDITURE:
In accordance with guidelines established by the County Board for the expenditure of the Public
Safety Sales Tax Fund, current expenses include the following:

• Debt Services for the Courthouse and JDC Construction projects
• 5% of previous year revenues for delinquency prevention grant funding
• Funding for technology for the Sheriff, State’s Attorney, Court Services and Coroner
• Payment of utilities for the public safety facilities
• Additional Transfer to General Corporate Fund in Fiscal Years 2008-2011
• Other - In FY2014 — payment for a consulting contract for a Correctional Center Needs

Assessment

$6,000,000

$5,000,000 Addi Trns for to GCF

$4,000,000 • Facibties Maintenance

•Other
$3,000,000

• Justice Technology

$2,000,000
•5% Delinquency

Si,000,ooo • Debt Service

$0

In Fiscal Years 2008 through 2011, additional transfers were made from the Public Safety Sales
Tax Fund to the General Corporate Fund to eliminate the need for additional expenditure cuts
to the General Corporate Fund in those years. Moving forward, revenues are projected to
begin outpacing expenditures, based on current County Board priorities for expenditures, in
FY2014 and beyond.
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In Fiscal Years 2008 through 2011, additional transfers were made from the Public Safety Sa les 
Tax Fund to the General Corporate Fund to eliminate the need for additional expenditure cuts 
to the General Corporate Fund in those years. Moving forward, revenues are projected to 
begin outpacing expenditures, based on current County Board priorities for expenditures, in 
fY2014 and beyond. 
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The fund balance goal for the Public Safety Sales Tax Fund is that the ending balance must
equal at least 1.25 of the annual debt service obligation for the ensuingfiscal year. As
demonstrated in the chart below, the public Safety Sales Tax Fund balance drops slightly below
the fund balance goal in the projected budgets for FY2013 through FY2016, and then is re
established at the goal in FY2O17.
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As stated earlier in this Forecast Report, the Capital Asset Replacement Fund (CARF) has been 
established for the replacement of equipment, technology, and some building facility needs for 
the General Corporate Fund departments. The CARF was first established by the County Board 
in FY2001, and with the exception of FY2003, from FY2001 through FY2007 the CARF received 
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and budgeted for the fully amortized funding for the replacement of equipment and
technology. Revenue to the CARF comes from transfers from the General Corporate Fund and
Public Safety Sales Tax Fund primarily, with some additional contributions for specific purchases
from the Probation Services Fees Fund.

In periods of economic recession, which occurred in FY2003, and years FY2008-FY2012, the
funding for future reserve was not appropriated, and the only revenue and expenditure
budgeted was for the replacement of items scheduled to be replaced in the current year. This
is reflected in the revenue transferred to the Capital Asset Replacement Fund from FV2001
through FY2012.
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This leaves the County in a position where there is little reserve available for purchases that
occur in FY2013 and beyond, which increases the contribution from the various funds to cover
expenditure in future years. The amortization schedule for technology and equipment
averages at 5 years. The transfers from General Corporate Fund and Public Safety Fund to
Capital projected in this Financial Forecast anticipate the re-establishment of funding for future
reserve in fiscal years 2014-2017. Additionally, the transfer from General Corporate Fund in
fiscal years 2014-2017 also includes a new transfer averaging $310,000/year to cover the actual
cost of roof replacements in 2014-2016, and in 2017 the amortized schedule for roof
replacements from that point forward. In years beyond this forecast, if the future reserve is
funded from FY2014 through FY2017, there should be a reduction in annual transfers required
from General Corporate and Public Safety Funds because we will reach a point where reserves
have accrued in the fund to cover the cost of current year replacement. However, it is also
important to note that there are still other facilities replacement costs that have not yet been
documented and will, in the future, need to be added to the total Capital Asset Replacement
Fund calculations.
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occur in FY2013 and beyond, which increases the contribution from the various funds to cover 
expenditure in future years. The amortization schedule for technology and equipment 
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This leaves the County in a position where there is little reserve available for purchases that 
occur in FY2013 and beyond, which increases the contribution from the various funds to cover 
expenditure in future years. The amortization schedule for technology and equipment 
averages at 5 years. The transfers from General Corporate Fund and Public Safety Fund to 
Capita l projected in this Financial Forecast anticipate the re-establishment of funding for future 
reserve in fisca l years 2014-2017. Additiona lly, the transfer from General Corporate Fund in 
fiscal years 2014-2017 also includes a new transfer averaging S310,OOO/year to cover the actual 
cost of roof replacements in 2014-2016, and in 2017 the amortized schedule for roof 
replacements from that point forward . In years beyond this forecast, if the future reserve is 
funded from FY2014 through FY2017, there should be a reduction in annual transfers required 
from General Corporate and Public Safety Funds because we wi ll reach a point where reserves 
have accrued in the fund to cover the cost of current year replacement . However, it is also 
important to note that there are still other facilit ies replacement costs that have not yet been 
documented and will, in the future, need to be added to the total Capital Asset Replacement 
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CONCLUSION

This Financial Forecast is provided as an informational tool to the County Board as it begins the
process of setting parameters for the preparation and adoption of the FY2014 budget. The
focus is on the General Corporate Fund, and the two primary funds — Public Safety Sales Tax
and Capital Asset Replacement— which directly correlate to the functions of the General
Corporate Fund.

Long term challenges that have previously been noted by the County Board with regard to the
General Corporate Fund include the following:

• Maintaining the General Corporate Fund Balance at a minimum 12.5% level
• Development of Comprehensive Plan for County Facilities and Campuses
• Identification and appropriation of funding for Capital Replacement and Improvement

Plans
• Developing Plan for management of personnel costs within available revenues
• Replacement of real estate ta cycle and accounting systems software

Within this forecast, projections having an impact on some of these long term challenges are
documented. Keeping these challenges in sight as the budget process is developed and
adopted for FV2014 continues to be a priority for the County Board.

Respectfully submitted,

Deb Busey
County Administrator

Fund 3sInce

• Rvequ

• FApenditur

$1,400,000 

$1,200,000 

$1,000,000 

$800,000 

$600,000 

$400,000 

$200,000 

$0 

CONCLUSION 

Champaign Caunty Financial Forecast 
Page 14 

• Fund Balance 

• Revenue 

• Expenditure 

This Financial Forecast is provided as an informational too l to the County Board as it begins the 
process of setting parameters for the preparation and adoption of the FY2014 budget. The 
focus is on the General Corporate Fund, and the two primary funds - Public Safety Sales Tax 
and Capital Asset Replacement - which directly correlate to the functions of the General 
Corporate Fund. 

long term challenges that have previously been noted by the County Board with regard to the 
General Corporate Fund include the following : 

• Maintaining the General Corporate Fund Balance at a minimum 12.5% level 

• Development of Comprehensive Plan for County Facilities and Campuses 
• Identification and appropriation of funding for Capital Replacement and Improvement 

Plans 

• Developing Plan for management of personnel costs within available revenues 

• Replacement of real estate tax cycle and accounting systems software 

Within this forecast, projections having an impact on some of these long term challenges are 
documented. Keeping these cha llenges in sight as the budget process is developed and 
adopted for FY2014 continues to be a priority for the Cou nty Board. 

Respectfully submitted, 

Deb Busey 
County Administrator 

108

Champaign Caunty Financial Forecast 
Page 14 

$1,400,000 l=============~~~~~~~~~~~====== $1,200,000 

$1,000,000 +--f'Io.,-------,I{" 

$800,000 
• Fund Balance 

$600,000 • Revenue 

$400,000 • Expenditure 

$200,000 

$0 

CONCLUSION 

This Financial Forecast is provided as an informational tool to the County Board as it begins the 
process of setting parameters for the preparation and adoption of the FY2014 budget. The 
focus is on the General Corporate Fund, and the two primary funds - Public Safety Sales Tax 
and Capital Asset Replacement - which directly correlate to the functions of the General 
Corporate Fund. 

long term challenges that have previously been noted by the County Board with regard to the 
General Corporate Fund include the following: 

• Maintaining the General Corporate Fund Balance at a minimum 12.5% leve l 

• Developm ent of Comprehensive Plan for County Facilities and Campuses 
• Identification and appropriation of funding fo r Capital Replacement and Improvement 
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• Developing Plan for management of personnel costs w ithin available revenues 
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Within this forecast, projections having an impact on some of these long term cha llenges are 
documented . Keeping these challenges in sight as the budget process is developed and 
adopted for FY2014 continues to be a priority for the County Board. 

Respectfully submitted, 

Deb Busey 
County Administrator 
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1776 East Washington Street, Urbana, Illinois 618024581
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Inter-Committee Memo

From: Beth Brunk, Recording Secretary for the Facilities Committee

Re: Forward Recommendation from the Facilities Committee to Fund Roof Replacement
Projects in FY14

At the March 5,2013 Facilities Committee, the members voted unanimously to adopt the
following recommendation to the Finance Committee:

‘The County Facilities Committee recommends to the Finance Committee that direction be
given in the preparation of the FY2014 budget that $313,908 be budgeted in the General
Corporate Fund as a Transfer to the Capital Asset Replacement Fund Facilities Budget to provide
initial funding fur a County Capital Improvement Plan, specifically for the replacement of roofing
systems.”

Date: March 5, 2013

To: Finance Committee
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