
CHAMPAIGN COUNTY BOARD  
COMMITTEE OF THE WHOLE –Finance/Policy/Justice Agenda 
County of Champaign, Urbana, Illinois 
Tuesday, December 13, 2011 – 6:00 p.m. 

 
Lyle Shields Meeting Room, Brookens Administrative Center 
1776 East Washington Street, Urbana, Illinois       
          

 
 

I. Policy, Personnel, & Appointments: 
 
A. Appointments/Reappointments 

1. Champaign Southwest MTD – 1 Vacancy 
      Term 1/1/2012 – 12/31/2016 
       Applicants: 

• Ann Parkhill Suchoff 
• John Dempsey 

 
2. Champaign County Supervisor of Assessments 

Term 12/1/2011 – 11/30/2015 
Applicant: 

• Stan Jenkins 
 

3. Champaign County Mental Health Board – 2 Vacancies 
Term 1/1/2012-12/31/2015 
Applicants: 

• Deloris Henry 
• Aillin Dannave 
• Ann C. Russel 
• Jamie L. Mullins 

 
4. Two-Mile Slough Drainage District- Letter of Resignation from Linden Warfel  

 
5. Two-Mile Slough Drainage District – 1 Vacancy 

Unexpired Term Ending 8/3/2013 
Applicant: 

• Mark D. Bialeschki 
 

6. Willow Branch Drainage District – 1 Vacancy 
Unexpired Term Ending 8/31/2014 
Applicant: 

• Steven Maddock 
 

7. Rural Transportation Advisory Group – 3 Vacancies 
Term 12/1/2011 – 11/30/2013 
Applicants: 

• Minor Jackson 
• Chris Bruns 
• Elaine F. Palencia 
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B. County Administrator 
1. Vacant Positions Listing (Provided for Information Only) 
2. Recommendation for Revisions to the Personnel Policy 
3. Workforce Profile – EEO (Provided for Information Only) 

 
C. County Clerk 

1. Monthly Fees Report – November 2011 
2. Semi-Annual Report – November 2011 
3. Request Approval of Resolution to Establish Places of Election    

 
D. Other Business 

1. Request Approval of Resolution Honoring Retired Zoning Board of Appeals Member 
Melvin Schroeder 

2. Request Approval of Resolution Authorizing the Submission of a Public Question to 
Adopt an “Opt-Out” Program for the Supply of Electricity to Residential & Small 
Commercial Retail Customers 

 
E. Chair’s Report 

1.  Discussion Regarding County Board Committee Structure 
 

F. Designation of Items to be Placed on County Board Consent Agenda 
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CHAMPAIGN COUNTY APPOINTMENT REQUEST FORM 

PLEASE TYPE OR PRINT IN BLACK INK 

NAME: ____________ _ 

ADDRESS: ----;=:--____ _ 
Street 

a:... g>.,.wr S~ 

1906 g""" ~ ffi...a 

~j~61822 

City Stale Zip Code 

EMAIL:_---'-f1.L\>'-'.s="~"-"'H,.,o'-'-~-'-F'-8=.:j"'-"'''''.!:I-\-c::O::.:O:...:.--'c:.::~''',.,-'---PHONE: 2.\1 - Y OJ - (ro (" I 
X Check Box to Have Email Address Redacted on Public Documents 

NAME OF APPOINTMENT BODY OR BOARD: ~C"-,S~~"'--'.b-,-,l,-,D,,,,' '---_____ _ 

BEGINNING DATE OF TERM:. ________________ ENDING DATE:. ___________ __ 

The Champaign County Board appreciates your interest in serving your community. A clear 
understanding of your background and philosophies will assist the County Board in establishing your 
qualifications. Please complete the following questions by typing or legibly printing your response. IN 
ORDER TO BE CONSIDERED FOR APPOINTMENT, OR REAPPOINTMENT, A CANDIDATE 
MUST COMPLETE AND SIGN THIS APPLICATION. 

1. What experience and background do you have which you believe qualifies you for this 
appointment/reappointment? 

I have been a member of the CSWMTD board since its inception and have already - --

served on the board for five years. Over the last 30 years I have served on the 

boards of several homeowners' communities in both California and Illinois. 

2. What do you believe is the role of a trusteelcommissionerlboard member and how do you envision 
carrying out the responsibilities of that role? 

As a board member I would continue to serve the constituents ofthe Champaign 

Count Southwest neighborhood. I am of the opinion that as a CSWMTD board 

member that the single most important duty is to listen to the voters of this 

community. 
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CHAMPAIGN COUNTY APPOINTMENT REQUEST FORM 

PLEASE TYPE OR PRINT IN BLACK INK 

NAME: ____________ _ 

ADDRESS: ----;=:--____ __ 
Street 

a:.., fP..wr S~ 

1906 &l""" ~ fJt..a 
~ jll'i.oi. 61822 

City Stale Zip Code 

EMA[L : _---'-f1.L\>'-'.s="'-"'''-cl:I-\,.,O'-'-~-'-,-G=.:j'''--='''''.!:H-'''O::.:O:...:---'C:.::~:'!,.,-'---PBONE: 2.\1 - Y 03 - {r.. (" I 
X Check Box to Have Email Address Redacted on Public Documents 

NAME OF APPOINTMENT BODY OR BOARD: ~C"-,S~~~b-,-,l,-,D,,,',---_____ _ 

BEGINNING DATE OF TERM:, ________________ ENDING DATE:, ____________ __ 

The Champaign County Board appreciates your interest in serving your community. A clear 
understanding of your background and philosophies will assist the County Board in establishing your 
qualifications. Please complete the following questions by typing or legibly printing your response. IN 
ORDER TO BE CONSIDERED FOR APPOINTMENT, OR REAPPOINTMENT, A CANDIDATE 
MUST COMPLETE AND SIGN THIS APPLICATION, 

1. What experience and background do you have which you believe qualifies you for this 
appointment/reappointment? 

I have been a member of the CSWMTD board since its inception and have already - -----

served on the board for five years. Over the last 30 years I have served on the 

boards of several homeowners' communities in both California and Illinois. 

2. What do you believe is the role of a trustee/commissionerlboard member and how do you envision 
carrying out the responsibilities of that role? 

As a board member I would continue to serve the constituents ofthe Champaign 

Count Southwest neighborhood. I am of the opinion that as a CSWMTD board 

member that the single most important duty is to listen to the voters of this 

community. 



Champaign County Appointment Request, Continued Page 2 

3. What is your knowledge of the appointed body' s operations, specifically property holdings and 
management, staff, taxes, fees? 

As I have mentioned before I have already served on the board for 5 years since its 

- - -- commencement. I have also been an off and on resident of lincolnshire Fields since 

1970. I am very familiar with the apPointed body's operations. 

4. Can you think of any relationship or other reason that might possibly constitute a conflict of 
interest if you are selected to serve on the body for which you are applying? (This question is not 
meant to disqualify you; it is only intended to provide infonnation.) 

Yes__ NO..2<- If yes, please explain: 

5. Would you be available to regularly attend the scheduled meeting of the appointed body? 

vesJ<:- No _ _ Ifno, please explain: 

The facts set forth in my application for appointment are true and complete. I understand this 
application is a document of public record that will be on fil e in the County Board Office. 

~ 

\I/Ic) J 201\ 
Date 

, 
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Champaign County Appointment Request, Continued Page 2 

3. What is your knowledge of the appointed body's operations, specifically property holdings and 
management, staff. taxes, fees? 

As I have mentioned before I have already served on the board for 5 years since its 

---- commencement. I have also been an off and on resident of lincolnshire Fields since 

1970. I am very familiar w ith the apPointed body's operations. 

4. Can you think of any relationship or other reason that might possibly constitute a conflict of 
interest if you are selected to serve on the body for which you are applying? (This question is not 
meant to disqualify you; it is only intended to provide infonnation.) 

Yes__ NO..2<-- If yes, please explain: 

5. Would you be available to regularly attend the scheduled meeting of the appointed body? 

vesJ<:- No, __ If no, please explain: 

The facts set forth in my application for appointment are true and complete. I understand this 
application is a document of public record that will be on file in the County Board Office. 

~ 

II/I\) J 20\\ 
Date 

, 



CHAMPAIGN COUNTY APPOINTMENT REQUEST FORM 
PLEASE TYPE OR PRINT IN BLACK INK 

J.£ 
State 

"".{J.). 
Zip Code 

EMAIL: ckrn,,,",,. idm(iJ4ZhlMd; t!(!!T PHONE: .J./Z-J'i'IJ-;QfS 
J! Chect Bo~ ;a,·t Email Address Redacted 0 0 Public Documents 

PARTY AFFILIATION:(please check one) 0 Democrat ~ Republican 0 Other, please explain: 

NAME OF APPOINTMENT BODY OR BOARD: '-II S arn0/Wd&s Zou;",t1Js/ru"T 

BEGINNING DATE OF TERM: / ///4,1714-
~) 

ENDING DATE: 1.:1/..'11/44'1 " 
» 7 

The Champaign County Board appreciates your interest in serving your community. A clear 
understanding of your background and philosophies will assist the County Board in establishing your 
qualifications. Please complete the following questions by typing or legibly printing your response. IN 
ORDER TO BE CONSIDERED FOR APPOINTMENT, OR REAPPOINTMENT, A CANDIDATE 
MUST COMPLETE AND SIGN THIS APPLICATION, 

I. What experience and background do you have which you bel ieve quali fies you for this 
appointment/reappointment? 

h 0.uv o/'eW""uz.n:.:~ k ~ W~,&) (4'.J#9tk~,,) 
e ~ W&rlC«< (lw k,) a.t=:?Ip! 

2. What do you believe is the ro le of a trusteelcommissionerlboard member and how do you envision 
carrying out the responsibilities of that role? 

IJ. ~ #~~p:tv ~?ui/tUk4:J.La.ud ~/. 
b· Ct-"l"w-4';& kd:W'kN,;t;l:z'iu ~"'ri;&.. 1- /1 .0J;.?'./.eMd 
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CHAMPAIGN COUNTY APPOINTMENT REQUEST FORM 
PLEASE TYPE OR PRINT IN BLACK INK 

NAME: JOAn G Demfse.t 

,LL
State 

<II.f,M. 
Zip Code 

EMAIL: dew",,",,,. ;";,,,w?47InM.<i; t!<'!r PHONE: .v7-ULJ-:!lfS 
J! Chect 80;;0 ;ave Email Address Redacted OD Public Documents 

PARTY AFFILIATION:(please check one) a Democrat ~ Republican 0 Other, please explain: 

NAME OF APPOINTMENT BODY OR BOARD: '-II )tUrth4l"ld/ZJss iGzll.S.t£!sffU,r 

BEGINNING DATE OF T ERM: / j/ /4/7/,J, . ) 
ENDING DATE: l.lbl/..:U'I 6 . } 

The Champaign County Board appreciates your interest in serving your community. A clear 
understanding of your background and philosophies will assist the County Board in establishing your 
qualifications. Please complete the following questions by typing or legibly printing your response. IN 
ORDER TO BE CONSIDERED FOR APPOINTMENT, OR REAPPOINTMENT, A CANDIDATE 
MUST COMPLETE AND SIGN THIS APPLICATION. 

I. What experience and background do you have which you believe quali fies you for this 
appointment/reappointment? 

b 0.u" 'll'uM.,u, d'< ~ k i44<a'<a? (..w~> ~) (V'.JM9 tk~) 
e ~W&rlC«< Ow .!va) at';!Jp! 

2. What do you believe is the role of a trusteelcommissionerlboard member and how do you envision 
carrying out the responsibilities of that role? 

11. ~ ~~f7k ~g:at~tUkhj"La",d, du;'/. 

b, i2"1'we..4.i:?b kd:wh.d;lz'k ~4?ri;zX.. t - II .0,;;;tb"d 



Champaign County Appointment Request, Continued Page 2 

3. What is your knowledge of the appointed body's operations, specifically property holdings and 
management, staff, taxes, fees? 

1M .w if .&&4~ ztd W e. -1I;?;fu.u:.ld""";">t.,4,,$:d: .&td. k L 

~"/'&'4-tm, ~~~ &~~.ttIk LUM.. 

~ 14<y'ujA«K4f ~/ ,rpM dP'k }('kw:z¢~ ~~I.ii& 

~.h..d? ,0.1 ...... ~~~ d ¥ ~-'<Iii?% #v~ 

4. Can you think of any relationship or other reason that might possibly constitute a conflict of 
interest if you are selected to serve on the body for which you are applying? (This question is not 
meant to disqualify you; it is only intended to provide infonnation.) 

Yes __ No~ lfyes, please explain: 

5. Would you be available to regularly attend the scheduled meeting of the appointed body? 

Yes~ No __ Ifno, please ex:plain: 

The facts set forth in my application for appointment are true and complete. I understand this 
application is a document of public record that will be on file in the County Board Office. 
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Champaign County Appointment Request, Continued Page 2 

3. What is your knowledge of the appointed body's operations, specifically property holdings and 
management, staff, taxes, fees? 

lit- <4.- "if /M,.ah~.#4 ~ e. -1/:?!fu4~"a,2'iLd:'&'4. 4zu,. 

.kau ",/*,4-im7 ~~,&zg;{'~ &~~.6Ik {UM

f-m" ~Jt/LrLd ~> <pM d,& id¢.",e---z;;n ~ ~M:t& 

dMa<UPA...d? ,c.I """'~~MZt de ¥~...,.zt #VA72'. 

4. Can you think of any relationship or other reason that might possibly constitute a conflict of 
interest if you are selected to serve on the body for which you are applying? (This question is not 
meant to disqualify you; it is only intended to provide information.) 

Yes __ No~ If yes, please explain: 

5. Would you be available to regularly attend the scheduled meeting of the appointed body? 

Yes~ No __ Ifno, please explain: 

The facts set forth in my application for appointment are true and complete. I understand this 
application is a document of public record that will be on file in the County Board Office. 

~.u.'M// 
ate 



CHAMPAIGN COUNTY ASSESSMENT OFFICE 
1776 East WashIngton Street 

November 10, 201 1 

Mr. Pius Weibel 

Urbana, Illinois 61802-4581 
(217) 384-3760. FAX (217) 384-3762 

Monday-Friday 8:00 a.m.-4:30 p.m. 
http://www ,co. c ha m pa 19 n. if ! uslccao 

Champaign County Board; Chairman 
1776 E. Washington SL 
Urban',IL 6 1802-4581 

RE: Supervisor of Assessments Appointment 

Chairman Weibel: 

My tenn IlS Supervisor of Assessments ends on December 31, 201 1. 1 respectfully request that I 
be reappointed to another four year term. 

Please contact me if you have any questions or want to discuss this maUer. 

Sincerely 

109

CHAMPAIGN COUNTY ASSESSMENT OFFICE 

November 10, 201 1 

Mr. Pius Weibel 

1776 East Washington Street 
Urbana, Illinois 61802-4581 

(217) 384-3760. FAX (217) 384-3762 
Monday-Friday 8;00 a.m.-4:30 p.m. 
http://www.cp.champaI9n.iI. usLccao 

Champaign County Board; Chainnan 
1776 E. Washington Sl. 
Urban',IL 61802-4581 

RE: Supervisor of Assessments Appointment 

Chainnan Weibel: 

My lenn IlS Supervisor of Assessments ends on December 31,201 I. 1 respectfully request that 1 
be reappointed to another four year tenn. 

Please contact me if you have any questions or want to discuss this matter. 

Champaign County Supervisor of sscssmcnts 



rcc1d\ \-I-t \ 
CHAMPAIGN COUNTY APPOINTMENT REQUEST FORM 

PLEASE TYPE OR PRINT IN JlLACKINK 

e HEn (''I 
~ 

Street 
~m DfL!)D 
City J 

.J.-L 
State 

fo/ g J,;) 
Zip Code 

EMAIL: Va He'! @Corneqs!. oet PHONE: (,J, 17) 356 - 21 M 
Check Box 10 Have Email Address Redacted on Pllblic Documents 

NAME OF APPOINTMENT BODY OR JlOARD: cJ.C\m f"1 () Coun-Jy /V(en+~L Hedt/, Boa. rd 

BEGINNING DATE OF TERM : ________ ENDING DATE: ______ _ 

The Champaign County Board appreciates your interest in serving your community. A clear 
understanding of your background and philosophies wi!J assist the County Board in establj shing your 
qualifications. Please complete the following questions by typing or legibly printing your response. IN 
ORDER TO BE CONSIDERED FOR APPOINTMENT, OR REAPPOINTMENT, A CANDIDATE 
MUST COMPLETE AND SIGN THIS APPLICATION. 

1. What experi ence and background do you have which you believe qualifies you for this 
appointment/reappointment? 

2. What 0 you believe is the role of a tmstee/colTImjssioneriboard member and how do you envision 
carrying out the responsibilities of that role? 
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rec1dl \-I-t \ 
CHAMPAIGN COUNTY APPOINTMENT REQUEST FORM 

PLEASE TYPE OR PRINT IN IlLACKINK 

e Hen('v 
~ 

.J.L fo/ SJ,;! 
Street State Zip Code 

EMAIL: j)LR.Hev@ComcQSf.net PHONE: U 17) 356 -218'0 
Check Box to Have Email Address Redacted on Public Documents 

NAME OF APPOINTMENT BODY OR BOARD: cJ.o.mrIMJ () Coun7y ;11en+~L He,,-It/, Bot:! rd 

BEGINNING DATE OF TERM: ________ ENDING DATE: ______ _ 

The Champaign County Board appreciates your interest in serving your community. A clear 
understanding of your background and philosophies wi!! assist the County Board in establishing your 
qualifications. Please complete the following quest ions by typing or legibly printing your response. IN 
ORDER TO BE CONSIDERED FOR APPOINTMENT, OR REAPPOINTMENT, A CANDIDATE 
MUST COMPLETE AND SIGN THIS APPLICATION. 

1. What experience and background do you have which you believe qualifies you for this 
appointment/reappointment? 

~. 

~ C!. M"7; ~"2r- ~.L ~ dwld jt; 

2. What 0 you believe is the role ofa tmstee/commjssioneriboard member and how do you envision 
carrying out the responsibilities of that role? 



Champaign County Appointment Request, Continued Page 2 

3. What is your knowledge of the appointed body 's operations, specifically property holdings and 
management, staff, taxes, fees? 

4. Can you think of any relationship or other reason that might possibly constitute a conflict of 
interest if you are selected to serve on the body for which you are applying? (This question is not 
meant to disqualify you; it is only intended to provide information.) 

Yes __ No~ If yes, please explain: 

5. Would you be available to regularly attend the scheduled meeting of the appointed body? 

Yesl No __ Ifno, please explain : 

The facts set forth in m y application for appointment are true and complete. 1 understand this 
application is a document of public record that wilJ be on file in the County Board Office. 

Signature 

~ 1) rJ-DI/ 
Date 
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Champaign County Appointment Request, Continued Page 2 

3. What is your knowledge of the ap poin ted body 's operations, specifically property holdings and 
management, staff, taxes, fees? 

4. Can you think of any relationship or ot11er reason that might possibly constitute a conflict of 
interest if you are selected to serve on the body for which you are applying? (This question is not 
meant to disqualify you ; it is only intended to provide information.) 

Yes __ No~ !f yes, please explain: 

S. Would you be available to regularly attend the scheduled meeting of the appointed body? 

Yes X No __ Ifno, please explain : 

The facts set forth in my application for appointment are true and complete. I understand this 
application is a document of public record that will be on file in the County Board Office. 

Signature 

]klMrJ'lf/V 1) ,;2 D I / 
Date 



CHAMPAIGN COUNTY APPOINTMENT REQUEST FORM 

PLEASE TYPE OR PRINT IN BLACK INK 

ADDRESS: 802 c:o...ph..> /W." ... 
Street 

EMAIL: c..Ii.c.I:::.e.rjyks:-\Y.I$~hot-Mi\.t.GM 
Check Box to Have Email Address Redacted on Public Documents 

n 
State 

PHONE: 211-qS*-m~ 

NAME OF APPOINTMENT BODY OR BOARD: Ch.e,.il' eo",.,. lII .. bd Hu.\ll, ilo • .ni 

&ISJ) 
Zip Code 

BEGINNING DATE OFTERM:~I~>JI:tjI!InIlL-~I/I.JI-I-/;'ZQOl.;I2..~_ENDING DATE: ~IIJD.hS 12./ ~I/ZoI 5 

The Champaign County Board appreciates your interest in serving your community. A clear 
understanding of your background and philosophies wjll assist the County Board in establishing your 
qualifications. Please complete the following questions by typing or legibly printing your response. IN 
ORDER TO BE CONSIDERED FOR APPOINTMENT, OR REAPPOINTMENT, A CANDIDATE 
MUST COMPLETE AND SIGN TIllS APPLICATION. 

1. What experience and background do you have which you believe qualifies you for this 
appointment/reappointment? 

.pe:>rlA.la"'~''"1 Ifleit""in, lll'ol4"' ... ~ \1'I4.1~\Ju.Ii.\(, p.f.($e·~j ",it'- J.(II(~pI'lUt"'"' J'S,"lIllinGI o .. J. I"\I ... o:ities. 

" 7 '14rt "t¥fi ."'OCt I.s r. I!\L"'!.e.c of -ij..t c.~""Qj~n Cvu..<.k "&"*1 1! .. "I¥..lWt.c" "'!l.t+8) CMJ i'~;SA'" 1Y 
f.Al\kJ. (i,lje ... ei'es' Ikl!JJs ufllr.t.c.h(:i, 

;. c..u .... S\A..bI{ of p,t,.lh.1-1a c4 rti.. , ccvi(" r.rc",r-o"a"'¥ f:jc .... «.nh W &~~I" Suviu. , 

2. What do you believe is the role of a trusteelcommissionerlboard member and how do you envision 
carrying out the responsibilities of that role? 

fJ.t< M;S·$~"', of.j.L fut...,.-J, .. c:.~ 'MtAtul Hh;lii l\eczrJ {(Qo,H-B') li *" "'Pft>\'a&b·o .. ,f Ij!. /0£#1 '.iN .... ,E·s,tu'(1'$ 
-fur p.... P''('\f(.Jl,h",· ()A~ ~,t· ti ~I vr ti"-t.~ .... ,,~11 Jtlil/Qpr-.t"ht/, ~ 51A.~~l-vu ~I,A.{", dis~AusI t'.,.. I\!CD~\~ 

i.iftH~.06S"ess:d p/ic:;-rio.t.S oH\., t-\~J.?,W ,fCh4"rM~" G:u....-n.,.~ A. ~ ~;f ti...L CCMH8, "''1 Y"ol" i~ \- SII.Hw
i~,.. Mic...1f-w. eo. v4."ltt; ef- SOI.U""C'!--S. \lI.duti ot! loui h-l.t;$ "",",,"p..L1:ts, Y\d'oll.,.t -("qC(ts, ft ... ,~ ,I.,S rf ~ :'5 1.I.1t-"'lh I 
W r'Ue1'\N-\AAJ;o.'\S ~ CCtl\\-UI skff; Gl.\,l t-v Y"'I'-'" kds.t& .... ' ~ t'I1 o. I\OCl:t.-ti~ .'i 4" tl.1I4:t,.J,b tk.vls: ,tv ,..,...,C4Jot.S, 
t/.c6v;tioi$, w-d ('.e.'l,Iic" ~t f'JI.ut tht ~ul$ o~ ~pll:i, ... LoI..t.II.n, ~i'4-t>.~ ~ 1,tJtl! e.{ ctM.r pcl~CI1 r.uJ,. ~f"',)c.e..Uv .. 1 
~ tw.:k (o.riu. . Ad,t:HOA"~'1 '1'1\'1 f1Jl~ il'lcJe....t4 5INil\§ (.<.$ (). I\ctls;o~ t'l Hu. 80Mk of bi(lC-Tws ~ ~I\Ji'( 
~~'(~, s~4" ~ C."'iM¥,\w..;~ e!t" ..... l"S, ~i\'? Sl.(II;'t, c..-,( Fr<V\Cts Nd'"o .... , h plOl 'i .iw i ~f9"M4-tic...., 0.1 nfUJ.t;, cvv. 
it? t"tbv) ~f\S CIf ;~ff'lQ,flo .. ~t.1.I.t W;-2<>C~ "'~IJ'ht.s ~ N C-CMI-fB. 112

CHAMPAIGN COUNTY APPOINTMENT REQUEST FORM 

PLEASE TYPE OR PRINT IN BLACK INK 

ADDRESS : 802 Co,.,ph;., 1\""""" 
Street 

EMAIL: C.f.o.C."e.rjyKS:W'lffS. t2..hot-Mit t&e 

Check Box to Have Email Address Redacted on Public Documertts 

n 
State 

PHONE: 211-qSof-a)a<r 

~li21 
Zip Code 

BEGINN1NG DATE OF TERM:-=JI~>;}#I!ttil=---IV-/LI ,f-;/z.~OlJ.I2..~_ ENDING DATE: ~IIJD"S 12-/ ~I/Zo 15 

The Champaign County Board appreciates your interest in serving your community. A clear 
understanding of your background and philosophies will assist the County Board in establishing your 
qualifications. Please complete the following questions by typing or legibly printing your response. IN 
ORDER TO BE CONSIDERED FOR APPOINTMENT, OR REAPPOINTMENT, A CANDIDATE 
MUST COMPLETE AND SIGN TIllS APPLICATION. 

1. What experience and background do you have which you believe qualifies you for this 
appointment/reappointment? 

.pe:>rlA.lO-~~''"1 i"c:.h",4tn, lC/~ --\Mvy..t \1'I'1~\~u."(, p.f.(${; ,.~j ",it'- J.(II(IvPI\Ut"'" cl;'s," !i\'ltti'tsj Oi.~ '"" i ... c..ities. 

" 7 '1krt "C4fi ':"0" r.s l'o.. '"'" .... !.?r of -ii-, C.~'II;,n LvwIk k",-~I !-liP!"'- lV:.e.n( "''''tiS) (MJ i·~;SA. tv 
fWlNJ. (;.Ije."eies' IkoJJs ufllrL(:h(;j, 

;. c..u"'Su..blc of .... l.!)h.l-1a,.dtl 'i,cui", (#=urn14o"¥ f:jc .... «.oh W & ..... 1" $uv ia , 

2" What do you believe is the role of a trustee/commissionerlboard member and how do you envision 
carrying out the responsibilities of that role? 

flot, ",,'-5·S:"'. of kA fut"'1"'f,,, c:...u"u", IVllabsl lit&Jii l\eczcJ (CO'1aa') \§ H..c. "'~,,-&b·o .. ,f Ij!. foCal "id,., ..... ,fStu'("s 
-fur ~ pr.(.\ltJ\ hI>'" !).AJ.. tye ... tloo.t.,t" ci .,..t>'ItI;l f)f" ti"-"h~~1 • Dklil{Opr--t'lh:/, Gv\A 51A.~S"1-vu ~I,A.{", diSew4ts. t'"" A.(c.e>'U4.\~ 

i.iftHf..c.06S"~e,i W'1o::;-ri"OfS oF1\.,. t-n.;"'UtIS GfCh4~r~~" G:x...A-n,! Ai 0. ~;f ti.L CCMH8, "''1 rol" if. \- su.Uw 
;*'"'" Mic--..frw. "" V4,.'"itil, -cf- 501.U"'~S, \I\duti ott I Clui h-ttJ$ oS$-4B~, j'\~no".1 <qori:s. ft I\'~ ,I.,S rf "0 tlsLI,It" ... k I 

W nCt.:1'\~AA-flI):\s ~ CCMtU~ skff; twt,l hi Y"',-k' .k.ctsi.1t\' ~ tto nl!oco"t\<1.-s 4' a.1I4:tA.!,l" tu..)<!.s: {-v ,..,.~r~, 
c,..q;V;tioil, ("I,If't/. ('.uv ict$ ~t ",.eet tht 1'1-«4 o~ Chu.pll{i~ ... Lol..t..,h, n.s-l~t-s, 4I-S" ",,(JI 0.{ cf1.4 pt.liCN) tM./. ~rl)c.M.;u .. 1 
~ ~ ,,",i"-, Add:H(;A"~'l' YI\'1 tOJle.- il\dtd~ 5U\Ii1\5 (.<.S (). l\ctIS:O~ \"l Hu. 8(;4.(,q of bi(lC-+c.ts ef ~I\Jt'( 
~:l"(~J S\4.G~~ G."Mvo.W\;{'1 f:{tjl,.C-o'\{"S", fc.r."j\,?.5l.(V;q, 6Atl Fr~es Nd,"o",. to. p" .,~ j~f9"M,tic....Jo.1 hUJU, CVV

it? rtbv) (.OI"I,;AJ"I\S C/ ;~'-fI-\"'ho" ubt....t" W;.2,o.C~ "'~IJ(htJ ~ N CCMI1B. 



Champaign County Appointment Reqllest, Co ntinued Page 2 

3. What is your knowledge of the appointed body's operations, specifically property holdings and 
management, staff, taxes, fees? 

V " • 
'1 "'oj" ";~ (Q.V(="l.(.t l'-A"·'''a; ,..,u-d.., ~3 . (;, ",;1\\ \1 ,.) t..(/.....,...s fn .... Ch ~:.,.\ t.:.u."ht t'n t.u""ft..-.<ts. evJ. r-\, 
s~ .. cwik.c." l;h. ...... -ti nvL".A.t.. ("-I'f,-;.'(ir-q\oC.'-, 9D .~ ...... \\\i ... /\) . T\"\ l ~t isC'lcol. .... i"i\~ul b., ~ ~.q .... " ... ~ 

4. 

\'r.t.d-w· o)A ftsSoc.illk b ir.n\-.o ( foT 1t'wI ..... ll~I-\\.IS~(%.~s~ a... ~uc . ... k. )~ruk(" 1:ltlltlto~1 bS .. ,:b~ ' 14-;~ll 
c. ~Sl~' U,,:rCu,,¥h1w, M M~~itrli~~ eo. .... r~i~Sf'U"'";;St. '.oJ. ~ "lK"do/lN.1h\ 'bi~":~\i.t,i ~~~ 
CC;;1'";\i.~(. "i'hi\ ~~ o.. lS>! "' fVlA~ 1)iI,,,,,,,-,,,,cy prtytlln, 1. G.rcA';1\ &N..u.- b.,~ Q.,1A...rttr ~1¥ ~I\"(.. ~~ 
~,... FWJ. (!W"~,Q:t» .,.", " «1, ... , ..... _ of ~,..,sI<,li r- Ixhuu> "" CChHS",. ji.,. ' .; ~ 

otU'"r,l . oh..u 'flO ~ .... itt,. -{k, UN."'~ SooV pr:)\<;dv"ft.., t\a. ~ ~ -to c:4Il'\'fli'Sl-U 1>ru, CtMtt+cts {S'20,cm). ~'{V. 
;G..~I:\ a.n'l<t i\ ~1I.w b'1 c.. 6(,. ,..~~ \i..... ~t 1'Q .... 1lL 'S;...bs-~c.. ~ """'- i"\t"~i t-'Ldtl.. St.M.'c:a MMri",;~ ....... -+i~ 
ts~~St\) (hikll.t~ S~~ Cocru;;;ot\ ... t. (Un.Li'tt, A- , -.... ~ $h;ft re~(,,"~~ .tCC~ ~ntl"''''~ frti1t'(t
~\' ... ectvr, w.., f'qo c.·tr ~ ~ c.c.t1He l::xiu..t\"L l)i.ru:tor. ~ tI\(tI.\,LrJ; Clftl..< ~t\S s.h.f ')J"!.",i.L.. ~\o,II;"'\ 
~((\'~~'1" k H...l\.CCBs !";t{ttt\,,c. 5kf". 

Can you think of any relationship or other reason that might possibly constitute a conflict of 
interest if you are selected to serve on the body for which you are app lying? (This question is not 
meant to disqualify you; it is only intended to provide information.) 

Yes __ NoL ff yes, please explain: 

5, Would you be available to regularly attend the scheduled meeting oftbe appointed body? 

Yes~ No __ lfno, please explain: 

The facts set forth in my application for appointment are true and complete, I understand this 
application is a document of public record that will be on file in the County Board Office. 

Signature 

Date 
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Champaign County Appointment Request, Co ntinued Page 2 

3. What is your knowledge of the appoiIlted body's operations, specifically property holdings and 
managem ent, staff, taxes, fees? 

" . • 
'1 "'oj""~~ (Q.~("\d L"Pi"' .. a; .-.,u·d-1 ~3 (;. ",;1\\ 0,.) t.k'kJ..oS tn" c;.. ~:'t\ u.u,."ht t'ntu~t...lI.ots, evJ, r-\, 
S~ .. ~ It;.u , Shovot-A nVL'\.A.t. (G..I'('(""{) '(if"ooll,\oC." 9D .~ .,....,\\\, .. ,.) . T'o.. \ l \,.",~t is e<c.l. .... ; .. i\~ul b., ClrI '-..tu..",,1.. 

\f,l'~ (fJ\ ft sso(.i,k ~ir.H,"" r foT ~k.ll~l-\\.IS...x~","~u a... A.,;uc;.k- ) \rukr 1:lt.Jt.\to~1 b.s ... 'o~ \I~~l ! 
c.. ~Sl~' U,,:t-Cu"'rhl\~/, M Mt'"'-i~itr~t\~ eo. .... r~iQ\C;:.S~c .... ;;'ilt;~.J. '"' k"ttO"'N ... ~ .. \. "bi:Ui. I..:~\i~ ~~~ 
(();;yAi. N1.Or, ~i\ ~\1\ff Q". 1S>! "" 'VIA')tf t>ili~~'l prtlltlln,1. ~~~ Wub..,~ Q.1A..rtv ~1¥ 1\.J,.h'(.. ~~ 
~,.., fV..ll'w~,<n» .,J"" fiI' ... , ..... -of~,..,""1i tl\OU b<huu> Il..CChHS",iji.,. ' .; ~ 

CotV"J. oI:\..u IVIO" "" '"'" -l\..I CDu."'~ Sou pr"\<;~ft., t\a. cq..~ -tv oJ""fI;St-U b~ CtMtt+cts P'20,CXO). '"1"""", 
;r;....~1:\ o..n,,~ 1\ ~.,w \''1 c.. M"{" ,..~ ~li." ~t 1TQ."'1l.£ 'S"-~~Co. ~ wJ I't\ti\~i ttt.dtl.. St."',~:c~ MMoi",;~~ ... -t;:w

ts~~St>.) (.hi kll.e ~ 5 ~\W.I. ~~'4t. rUJ-\..t.tt, fit. , -10..~ sh;ff (f~l,," ~~ -tccE,ss" ~ne;""" il- ft'bie(t
) \".ecl-of , ~ QrCo·tr ~ ~ c.(.~He l::xiu..t\"L l)'; rU+O~ . ~ to\(j">..\.t.rj" tf"tl< Cct'\\.\S s.~f f'l1"."iJ... ~\o,II;"'\ 
G:.("~~"" (; H... ~ !",Hun"c: SkF. 

4, Can you think of any relationship or other reason that might possibly constitute a conflict of 
interest if you are selecled to serve on the body for which you are app lying? (This question is not 
meant to disqualify you; it is only intended to provide information.) 

Yes __ No~ I.fyes, please explain: 

5, Would you be available to regularly attend the scheduled meeting of the appointed body? 

Yes~ No __ Ifno, please explain: 

The facts set forth in my application for appointment are true and complete, 1 understand this 
application is a document of public record that will be on file in the County Board Office, 

Signature 

Date 



CHAMPAIGN COUNTY APPOINTMENT REQUEST FORM 

PLEASE TYPE OR PRINT IN BLACK INK 

ADDRESS: --;;;=-d,,;-I '---�1;"----7J_11-_I___'S--'-iD_L=---l2.----"IJ'-----_----::;:C.+::~I'_'_A_'__M'__'rJ___'4_'__'_'1 "'-'V'---i:/:::=L=---_~(,,;:::I~"::';:':j i 
Street City State Zip Code 

EMAIL: ae r u ~:> e / 0 -SolkG n "'T PHONE: 3" '/ - '6 7 S" 'i{ 
Check Box to Have Email Address Redacted on Public Documents 

NAME OF APPOINTMENT BODY OR BOARD: H /3 NT A L- f-i€ 4 LTI' b 6 4 R i) 

BEGINNING DATE OF TERM: I J I ! Id- ENDING DATE: I i) h, liS-
The Champaign County Board appreciates your interest in serving your community. A clear 

lU1derstanding of your background and philosophies will assist the County Board in establishing your 
qualifications. Please complete the following questions by typing or legibly printing your response. IN 
ORDER TO BE CONSIDERED FOR APPOINTMENT, OR REAPPOINTMENT, A CANDIDATE 
MUST COMPLETE AND SIGN TillS APPLICATION 

1. What experience and background do you have which you believe qualifies you for this 
appointment/reappointment? 

2. What do you believe is the role of a trusteelc0ll1lTIlssionerlboard member and how do you envision 
carrying out the responsibilities of that role? 

~ '1vc>oU XA./.LG yl,'MtL ili ff,u,tu" r}~" &. d +& ~~ 
Ov..d. dg,f", ;t, qfu,j (]t.Ut fPp<,R,d-r,cv & 1~<' ,LJ,iliJd t>, t ""ru.r.J 
~ C,+:l-vt Sk W,4WMlt;"- (l~ rJ.a0.. -fu. av ~k-+t.
uSi5\h..~fu /-(HJl,,1::1v# -{, ~,~ H ~ be Cl.u,l.

~6h.d. wrnp iJ.H.1I.,. a~ J:., ~~ iN- <k< ~"- <f, 114

CHAMPAIGN COUNTY APPOrNTMENT REQUEST FORM 

PLEASE TYPE OR PRINT rN BLACK £NK 

NMffi~A~D~N __ C_I?_I_u_~_S~E~~~L~ __________________ __ 

ADDRESS: -0.:,,-6,;-' ,---I '6"----7l __ "-_I_S--'-W_L=---I2..----=:fj'-----__ ----::;:C-'c::+!!..:.A-'--M'--'P---'Il-'-'-.:1 ~:..:u'____o:/:::=L=---__ ~(p;::'-i~:'i:'J r 
Street Cit y State Zip Code 

PHONE: 3~ '/ - '6 7 t; 'i? 
Check Box 10 Have Email Address Redacted on Public Documents 

NMffi OF APPOrNTMENT BODY OR BOARD: HE NT A L. f-it 4 LTii E. 4 RI) 

BEGINNING DATE OF TERM: I / I lid- ENDrNGDATE: Ii! h, !IS"" 

The Champaign County Board appreciates your interest in serving your community. A clear 
understanding of your background and philosophies will assist the County Board in establishing your 
qualifications. Please complete the following questions by typing or legibly printing your response. IN 
ORDER TO BE CONSIDERED FOR APPOrNTMENT, OR REAPPOINTMENT, A CANDIDATE 
MUST COMPLETE AND SIGN THIS APPLICATION. 

1. What experience and background do you have which you believe qualifies you for this 
appointment/reappointment? 

2. What do you believe is the role of a trusteelconllmssionerlboard member and how do you envision 
carrying out the responsibilities of that role? 

n 
I~ -11Vy,;"X-A.<'i-G .,A' 6-! tL -t1.L ff~ 11'f4'W-" v;" d +& J-ku.yJi.. 

().p.d. d4"' ;t, 1'f{w,1 {Ji? a.d ~,R~ 11-1~C ,lJ,!j;!Jd k>, tr..wJ 
~ C,!}-&<,fu:l-vt S 4.&-uJ2 ,4V.I.Y<!"J..-a~ aaJ.. -fu av ~ k~ 
WO"\h...J.JJ.ctJ,.. fu /-( liJJ,1",,# </0 ~,~ H J)..JJ.il 6e Cu..€.£ 

~r»>..d- (.L.!rJl}J IJH.1I.,. a~ iJ ~~ iN- <k< ~ .. <f, 



Champaign County Appoinbnent Request. Continued Page 2 

3. What is your knowledge oftbe appointed body ' s operations, specifically property holdings and 
management, staff, taxes , fees? 

~ ill\£, @.J.D ~ -f'i ~~ -& WI <tt &. f<wth ~ 
+1<, Uk~.u~ (1 M ±o ~, .... ~ cW--' 7/.Rl"!\'-'M.~ .-flu..,. ,L~ 

4. Can you think of any relationship or other reason that might possibly constitute a conflict of 
interest if you are selected to serve on the body for which you are applying? (This question is not 
meant to disqualify you; it IS only intended to provide infOimation.) 

Yes __ No V Tfyes, please explain: 

5. Would you be available to regularly attend the scheduled meeting ofthe appointed body? 

Yes-L No __ lino, please explain: 

The facts set forth in my application for appointment are true and complete. I understand this 
application is a document of public record that WIll be on file in the County Board Office . 

Signature 

IbIJ 7!'1 
Date 
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Champaign County Appointment Request Continued Page 2 

3. What is your knowledge oftbe appointed body's operations, specifically property holdings and 
management, staff, taxes, fees? 

~HH.E 

~ ItM tiP.w ~ -(ti ~~ -&. 1," I <tt & f,w,~ 
+1<, UkQ.U~ 0. M +0 ~, <,A. ~ rr.<.Y 7/.R",UM.':, ~ J,.~ 

4. Can you think of any relationship or other reason that lIlight possibly constitute a conflict of 
interest if you are selected to serve on the body for which you are applying? (This question is not 
meant to disqualify you; it IS only intended to provide infonnation.) 

Yes __ No V Tfyes, please explain: 

5. Would you be available to regularly attend the scheduled meeting of the appointed body? 

Yes~ No, __ lino, please explain: 

The facts set forth in my application for appointment are true and complete. I understand this 
application is a document of public record that wIll be on file in the County Board Office. 

Signature 

Date 



CHAMPAIGN COUNTY APPOINTMENT REQUEST FORM 

PLEASE TYPE OR PIUNT IN BLACK INK 

NAME M-s , 0-Ov=o " -c. L'd n Cl M,.w l l/\S 

ADDRESS: ~Sa.O( I.,:; 0,+ ,Shp: oc. {t< 1 (. ebct"r-t.<;""" I /he,;)~ ~o~, 
Street 1'-' ...-/ City I J.J State Lip Code ~ ..Lf 

EMAIL: "JO.r...{....-M .... ILvU- !.tn ... e;;]/~I.DO.CO... PHONE: C). I'] !{J' J - Ii .,,-; 
e:k Box 10 j:f~ Em . Ad'd~ss Redacte~'!ri"fuli u~~ \ . (..0 ~ 

N4l~OINTMENT BODY O R BOARD: N ... ~(\b. . \ WQ.Ai bY" =0 Dc"cJ, 

B~fNWi:lATE OF TERM : _______ ENDING DATE: ______ _ 

a{AMMI.G~ ~yNTY, C B d ' , " , A I 
"",...~ . : .. ,ISTRJt\1v'!'JS!JN\tWl ounty Qaf apprecIates your Il1terest III servmg your commuruty. C ear 
, understanding of your background and philosophies will assis t the County Board in establi shing your 

qualifications. Please complete the following questions by typing or legib ly printing your response. IN 
ORDER TO BE CONSIDERED FOR APPOINTMENT, OR REAPPOINTMENT, A CANDIDATE 
MUST COMPLETE AND SIGN THIS APPLICATION, , 

1. What experience and background do you have which you believe qualifies you for this 
appointmentireappointrnent? 

(9.,JL. bao(,;., 

2. What do you believe is the role of a trustee/commissionerlboard member and how do you envision 
carrying out the responsibilities of that role? 
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CHAMPAIGN COUNTY APPOINTMENT REQUEST FORM 

PU:ASE TYPE OR PRINT IN BLACK INK 

NAME M.s 0-G\.yy, " -c- L'd n () !VL.!.I l l/\S 

ADDRESS : ~Sa.O( 1"..).oJ ,Sbr: QC.;~·< Ie!. C~4."'rk""" ""[/I;C) f)tL~Od,.-" 
Street I ...-/ City P J J State --ZIP Code ~ ..Lf 

EMAIL: 'JO' '"" , <-- M4- ii ol1.r 4J /,).· erJ 1'l-11 {)O, Co..,. PHONE: ,Q I'J !{s-J - (/ k-) 

(1;e;k Box to j:f~ Em . Ad'drcss RedacteA'&i"-Putl umefu \ (..0 V\q 

N1i~VOINTMENT BODY OR BOARD: N -cAh' \ b+Qyj ~ "D ()""J, 

B~fNWi:lATE OF TERM: _____ _ _ ENDING DATE: ______ _ 

a ,W" Aj@ ~yNTY. C B d . . .. . A I 
"'''P :''' I S-''RJttlv'!'I$!~ ounty QaT appreCIates your InLerest III servrng your comrnuruty. c ear 

" understanding of your background and philosophies will assis t the County Board in establishing your 
qualifications. Please complete the following questions by typing or legi bly printing your response. IN 
ORDER TO BE CONSIDERED FOR APPOINTMENT, OR REAPPOINTMENT, A CANDIDATE 
MUST COMPLETE AND SIGN THlS APPLICATION. 

1. What experi ence and background do you have which you believe qualifies you for tllis 
appointmentJreappointment? 

2. What do you beueve is tbe role of a trustee/commiss ionerlboard member and bow do you envision 
carrying out tbe responsibilities of that ro le? 

6. , 
• 

) 
\ 



Champaign County Appointment Request. Continued Page 2 

3. What is your knowledge of the appointed body's operations, specifically property holdings and 
management, staff, taxes, fees? 

4. Can you think of any relationship or other reason that might possibly constitute a conflict of 
interest if you are selected to serve on the body for which you are applying? (This question is not 
meant to disqualify you; it is only intended to provide information.) 

Yes __ NO~ Tfyes, please explain: 

5. Would you be available to regularly attend the scheduled meeting of the appointed body? 

Yes No If no, pJease explain: - - --

The facts set forth in my application for appointment are true and complete. I understand this 
application is a docwnent of public record that will be on file in the County Board Office. 

Date I 

117

Champaign County Appointment Request, Continued Page 2 

3. What is your knowledge of the appoin ted body's operations, specifically property holdings and 
management, staff, taxes, fees? 

4. Can you think of any relationship or other reason that might possibly constitute a conflict of 
interest if you are selected to serve on the body for which you are applying? (This question is not 
meant to disqualify you; it is only intended to provide information.) 

Yes__ NO~ If yes, please explain: 

5. Would you be available to regularly attend the scheduled meeting of the appo inted body? 

Yes No __ If no, pJease explain : 

b. 

Date / 



WARFEL. FARMS 581 COUNlY _.., ,. TOlONO ,1WN0561118O-9769 ' _' l21n 485-7315 "" (21n",""" '~.oom 

• 

November 10. 2011 

Dear Kat, 

Doug Bialeschki has agreed to serve as my replacement as a Commissioner 
of the Two Mile Slough Drainage District, He is a neighbor, and an exemplary 
farmer, keenly aware of drainage issues, and an astute businessman. 

Doug farms a substantial number of acres, mostly in the district, and owns land 
in the district. I would guess he started farming about 1974, 

Having known him since the early 60's, knowing his family all my life and 
being distantly related to both him and his wife, I can attest to his character 
and capabilities. He will be a very good commissioner if appointed. 

I believe our lawyer will be sending you Doug's application promptly. If you 
or Pius have any questions regarding Doug, I would be happy to respond. 

Sincerely. 

Linden A Warfel 
(retiring) Commissioner 
Two Mile Slough 
Beginning November, 1994 

118

WARFEL FARMS 581 COONTY _!IX) ,. TOlONO . IW"'S 6l8OJ-,,., · HOM'I21n .... 7315 FAll (21n .... ,.,, ·~.com 

• 

November 10, 20 II 

Dear Kat, 

Doug Bialeschki bas agreed to serve as my replacement as a Commissioner 
of the Two Mile Slough Drainage District . He is a neighbor, and an exemplary 
farmer, keenly aware of drainage issues, and an astute businessman. 

Doug farms a substantial number of acres, mostly in the district, and owns land 
in the district. I would guess he started farming about 1974. 

Having known him since the early 60' s, knowing his family all my life and 
being distantly related to both him and his wife, I can attest to his character 
and capabilities. He will be a very good commissioner if appointed. 

I believe our lawyer wiU be sending you Doug's application promptly. lfyau 
or Pius have any questions regarding Doug. I would be happy to respond. 

Sincerely. 

Linden A Wareel 
(retiring) Commissioner 
Two Mile Slough 
Beginning November, 1994 



CHAMPAIGN COUNTY APPOINTMENT REQUEST FORM 
Fire, Drainage, Cemetery, Water, & Farmland Assessment 

PLEASE TYPE OR PRJNT IN BLACK INK 

ADDRESS, 7 b" ') I 8. hOD'\.! r/ 
State Street 

61&7"2. 
Zip Code 

EMAIL, D"~"';' ~f""\r: t,.,,,,t, ,..~ ..,- PHONE, il l ] SiB· .}3%' 
11 Check Box to Have Email Address Redacted on Public Documents 

NAME OF APPOINTMENT BODY OR BOARD: CD mC1 '1 6~ J 0'" 'c 2 fh : I~ bfovi k. 

BEGINNING DATE OF TERM: /1) Co G, Z" {I ENDING DATE: III Q U, 20 ) /../ 

The Champaign County Board appreciates your interest in serving your community. A clear understanding of your 
background and philosophies will assist the County Board in establishing your qualifications. Pl ease complete the 
following questions by typing or legibly printing your response. IN ORDER TO BE CONSIDERED FOR 
APPO INTMENT, OR REAPPOINTMENT, CANDIDATE MUST COMPLETE AND SIGN THIS 
APPLICAT ION, 

I. What experi ence and background do you have which you believe qualifies you for this appointment? 

f A~ fY" 31 1''t"li\t~ 

2. What is your knowledge of the appointed body 's operations, properly holdings, staff, taxes. and fees? 
I ' ' "" D·"'~r . c r -+" hav'1!, /{fV'fI/;<."''''' /.v\'\t' ~-( 5"",,-( r;r ... o...r~, 

,......1"'.( r' V 1 -, 

3. Can you think of any relationship or OIher reason that might possibly constit ute a conflict of inlerest if you 
are selected to serve on the appointed body for which you are applying? (This question is nOi meant to 
disqualify you; it is on ly intended to provide infonnation.) 
Yes __ No...L... If yes, please explain : 

Signature ; '-

Date: 1/ - / rJ - 2') J I 
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C HAMPAIGN COUNTY APPOINTMENT REQUEST FORM 
Fire, Drainage, Cemetery, Water, & Farmland Assessment 

PLEASE TYPE OR PRINT IN BLACK INK 

ADDRESS: 7 £ 3 I 8. hQOy ~4" dQ I'I" i 
City 

ff 
Street State 

(11&7"2-
Zip Code 

EMAIL: D~el'h { , ~p",\c:e,"<t-, " .. '1' PHONE: 2'] S'i8 - ;J39f,' 
11 Check Box to Have Email Address Redacted on Public Documents 

A " 
NAME OF APPOINTMENT BODY OR BOARD: ~LJ,D,-"m.!J"'"",'",6",~-,-I-"O-".:.J,,,(,--,,2,-,,Ch,,-,-:I,,<~.,,,1"''''.'-I'''''~ __ 

BEGINNING DATE OF TERM: I'Vc> (" 70/1 ENDING DATE: IV Q 1..1 2Q )1../ 

The Champaign County Board appreciates your interest in serving your community. A clear understanding of your 
background and philosophies will assist the County Board in establishing your qualifications. Please complete the 
following questions by typing or legibly printing your response. IN ORDER TO BE CONSIDERED FOR 
APPOINTMENT, OR REAPPOINTMENT. CANDIDATE MUST COMPLETE AND SIGN THIS 
APPLICA TlON. 

I. What experi ence and background do you have which you believe quali fies you for this appointment? 

fA~ fY" 311.(", .... f'> 

2. What is your knowledge of the appointed body's operations, property ho ldings. staff, taxes, and fees? 
I . . "'~ 0', -11' ~r + j.,a"-.t /<'Vt>/,A.-"'" wnt' ~ -( 61>""0( f-; r ... o..r~~ 
t--I"'.( " .. I ' 

3. Can you th ink of any relationship or other reason thai might possibly constitute a conflict of interest if you 
are selected to serve on the appointed body for which you are applying? (This question is not meant 10 
disqualify you; il is on ly intended to provide information.) 
Yes __ No.2:::....... If yes, please explain: 

Signature ; ~ 

Date: /I - If) ... 2') /, 



CHAMPAIGN COUNTY APPOINTMENT REQUEST FORM 
Fire, Drainage, Cemetery, Water, & Farmland Assessment 

PLEASE TYPE OR PRINT IN BLACK INK 

NAME: S+e.UeLl rf) a d do c.J;;. 

ADDRESS: I q '1511 C-8 
Street 

,5i:,1M"I'~ 
City 

:<':<00£ ti 
Siale 

6 1873 
Zip Code 

EMAIL: _________ _____ ,PHONE: @t?)</69- :N95 
o Check Box to Have Email Address Redacted on Public Documents 

NAME OF APPOINTMENT BODY OR BOARD: Willow Braneh 
. 

D ca tn(l. II e , 
BEGINNING DATE OF TERM: _________ ENDING DATE: _______ _ 

The Champaign County Board appreciates your interest in serving your community. A clear understanding of your 
background and philosophies will assist the County Board in establishing your qualifications. Please complete the 
following questions by typing or legibly printing your response. IN ORDER TO BE CONSIDERED FOR 
APPOINTMENT, OR REAPPOINTMENT, CANDIDATE MUST COMPLETE AND SIGN THIS 
APPLICATION. 

3. Can you think of any relationship or other reason that might possibly constitute a conflict of interest if you 
are selected to serve on the appoimed body for which you are applying? (This question is not meant to 
disquali fy you; it is only intended to provide infonnation.) 
Ycs __ No--X- If yes, please explain: 

Signature 

Date: / /- :{9 -II 
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CHAMPAIGN COUNTY APPOINTMENT REQUEST FORM 
Fire, Drainage, Cemetery, Water, & Farmland Assessment 

PLEASE TYPE OR PRINT IN BLACK INK 

r(} a d dod 

ADDRESS, /9'i.sdc.B :<:<00£ .,,5+JMo/'J, II 
Street City Siale 

6/873 
Zip Code 

EMAIL, ______________ PHONE: Gl/;l '/69-g<ftl5 
o Check Box to Have Email Address Redacted on Public Documents 

NAME OF APPOINTMENT BODY OR BOARD: wi/;"w B cO neJ, 
. . 

DCatnu,.ge , 
BEGINNING DATE OF TERM:. _________ ENDING DATE, _______ _ 

The Champaign County Board appreciates your interest in serving your community. A clear understanding of your 
background and philosophies will assist the County Board in establishing your qualifications. Please complete the 
following questions by typing or legibly printing your response. IN ORDER TO BE CONSIDERED FOR 
APPOINTMENT, OR REAPPOINTMENT, CANDIDATE MUST COMPLETE AND SIGN THIS 
APPLICATION. 

3. Can you think of any relationship or other reason that might possibly constitute a conflict of interest if you 
arc selected to serve on the appointed body for whi ch you are applying? (This question is not meant to 
disqualify you; it is only intended to provide in fonnation.) 
Yes __ No---X- (f yes, please explain: 

Signature 

Date: 1/- .::1.9 - / / 



CHAMPAIGN COUNTY APPOINTMENT REQUEST FORM 
PLEASE TYPE OR PRINT IN BLACK INK 

ADDRESS: 1~O VA-LMI? J.ANE et:;PIVP ~ 6~f.~ 
EMAIL: ;Ji~~l<son t?,P,u-,k/al1d. e;{tI PHONE: ,;(/1- fi.3-t.3Is 

o Box to Have Email Address hdacted on Publie Documents 

PARTY AFFll..IATION:(please check one»)(Democrat 0 Republican 0 Other. please explain: 

NAME OF APPOINTMENT BODY OR BOARD: itVllt/ 7iirI1rd-&iv;S0ryfn'''I? ~ ) 
I~'/' ~'3 

BEGINNING DATE OF TERM: WJ;Y ENDING DATE: 
I 

The Champaign County Board appreciates your interest in serving your community. A clear 
understanding of your background and philosophies will assist the County Board in establishing your 
qualifications. Please complete the following questions by typing or legibly printing your response. IN 
ORDER TO BE CONSIDERED FOR APPOINlMENT, OR REAPPOINTMENT, A CANDIDATE 
MUST COMPLETE AND SIGN THIS APPLICATION. 

1. What experience and background do you have which you believe qualifies you for this 
appointment/reappointment? 

·~((/.cS. Arll1y-Pz;frva./or- t?varlt:rma-s:ier.J/:/;Q)/ - R ·Lee, V,4 
1t.f?OII/CS df!/1/prlf/i:.. etpertene.<.. CAt.eOA,1 4/0, i.,E;4fZ(1o,?~~~ 

IY!Al<I11ON (}rtJllp, IiAsl/VII ~rpor4t"'l. 7>1}1?KiAN[) ~t)t.t,£§ 

JK VIC£.- CIfIlII!/iwMD OF F/~ .IPOLJ'a: {!t¥J1/7VSSI(Y'J/-e/I!IlJ1/1flvl 

¥.1J?£/17/!£!e/MIM7P,4-ltPN C!.?/J1/J1I/Nlry+ ~LJcc. P,1;q/lf£-e.~P~ 
2. What do you believe is the role of a trusteelcommissionerlboard member and how do you envision 

carrying out the responsibilities of that role? 

&vid-<!" t)verS"lghf- AI' ffle..,PhJVISIM ott -!/ll.mj?t)r/ldrd'n 

S-erv/Ce.s, Wlth"l {Jh~llj-n t!pw17 tMtd. -10 r~~f
-Ik/rlv 1h1ti. t!l)IUlsit.I1f1V -M~ ~.sPtJ~P1 /fuA's 

r ,,' ,,1 ehllnlpai'f'1 L't)/Hzly ~.sldUlf~ 
7 
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CHAMPAIGN COUNTY APPOINTMENT REQUEST FORM 
PLEASE TYPE OR PRINT IN BLACK INK 

ADDRESS: 1;:fO VA-LK,f/? /.AN£: ~vp ~ 6~~f3.' 
EMAIL: ?fi~~l<sont2.pd.r):./al1d.ep{tlpHONE:d.IT- fi.3-t-3Is 

o Box to Have Email Address hdactcd on Public. Documents 

PARTY AFFll..IATION:(please check one»)(Democrat 0 Republican 0 Other. please explain: 

NAME OF APPOINTMENT BODY OR BOARD: itVllt/ 7i1Y1rd-At(WS0'Yfrvw ~ ) 
I~'/' 11/~13 

BEGINNING DATE OF TERM: V"iq ENDING DATE: ~~ 
I 

The Champaign County Board appreciates your interest in serving your community. A clear 
understanding of your background and philosophies will assist the County Board in establishing your 
qualifications. Please complete the following questions by typing or legibly printing your response. IN 
ORDER TO BE CONSIDERED FOR APPOINTMENT, OR REAPPOINTMENT, A CANDIDATE 
MUST COMPLETE AND SIGN TIllS APPLlCA TlON. 

1. What experience and background do you have which you believe qualifies you for this 
appoinbnentlreappointment? 

¥((/.cS. Arh1y;pz.drv~lor- r?v'arlt'rma-i!ler.Jt/;Q)/ - :P.Lee, VIf 
1tMyr.s df!/1lor Ifli?. experte/1c.-G- CAt.eo/i ,I C;~, i,.E;4/Z (10'/»~{)0 

/Yl/f/UJ7ON (}rollP, NAsI/VII ~rpor4t"'l. 7>/lI?mN[) ~Ol.l,E'§ 
JK VIC£.- CIfIlII'!/i3OlMD OF F/~ -t-POLJ'a: {!t¥J1/7VsS/(Y)/-e/I?lJ1/?fIvI 

if. 1J?£I111!£;e/ MM1PfrltPN C"/J1/J1t.Wlry + ~LJCC P,1/<TAf£e.~P~ 
2. What do you believe is the role of a trusteelcommissionerlboard member and how do you envision 

canying out the responsibilities of that role? 

lbJVid.e.. t)verstghf-./6, f-he.-I'I'lJVISIM oil -!/7l.nspor/ldrd'n 
S-erV/Ce.s Wlth'!Z C!hll411,Pllit-n {!/PW17 thld. -It> r~~f
-IklrlV Mit. t!1)J1~/skl1l1v -li~ ~~PtJrk-ftP1 /fUds r ,r' ,,1 elzllfilpai'J'1 (?()lH2/Y ~~/den/~ 

7 



Champaign County Appointment Request. Continued Page 2 

3. What is your knowledge of the appointed body' s operations, specifically property holdings and 
management, staff, taxes, fees? 

/l7/l1tm~ d/z"w/.€df'(/ me:, '.) tjP~rM7aM )/n7,R.ui/ 

4. Can you think of any relationship or other reason that might possibly constitute a conflict of 
interest if you are selected to serve on the body for which you are applying? (This question is not 
meant to disqualify you; it is only intended to provide information.) 

Yes __ No~ lfyes. please explain: 

5. Would you be available to regularly attend the scheduled meeting of the appointed body? 

Yes -4- No __ If no, please explain: 

The facts set forth in my application for appointment are true and complete. I understand this 
application is a document of public record that will be on file in the County Board Office. 

/2-/-// 
Date 
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Champaign Count)' AppoiJttmcnt Request. Continued Page 2 

3. What is your knowledge of the appointed body's operations, specifically property holdings and 
management. staiT, taxes, fees? 

/htr/lm~ /(d"w/-€df'(/ mc:> '.) tjP~rM7CM )J?I"l7'p.uI.,Y 

4. Can you think of any relationship or other reason that might possibly constitute a conflict of 
interest if you are selected to serve on the body for which you are applying? (This question is not 
meant to disqualify you; it is only intended to provide infonnation.) 

Ye, __ No~ If yes, please explain: 

5. Would you be available to regularly attend the scheduled meeting of the appointed body? 

Yes4 No __ If no, please explain: 

The facts set forth in my application for appointment are true and complete. I understand this 
application is a document of public record that wiU be on tile in the County Board Office. 

/2-/-// 
Date 



CHAMPAIGN COUNTY APPOINTMENT REQUEST FORM 
PLEASE TYPE OR PRINT IN BLACK INK 

NAME: CJ, (2.\ s -\-: n e... \::::r LAIJ S 

ADDRESS: AA\3[" t.R R'100 N :I.L. (o\~H 7 
S .... State Zip Code 

o Cbed;: Box to Have Email Addless Redacted OD Public Documents 

PARTY AFFD...IATION:(please check one) [J Democrat 0 Republican ~er, please explain: 

(\.a.+~ 
c;- . 

NAMEOFAPPOINTMENTBODYORBOARD: RW).o u,£i.K\.AJ- M.uwnt) GROt.p 

BEGINNING DATE OF TERM: 12.1 \ I \ \ ENDING DATE: 11/30/13 
The Champaign County Board appreciates your interest in serving your community. A clear 

understanding of your background and philosophies will assist the County Board in establishing your 
qualifications. Please complete the following questions by typing or legibly printing your response. IN 
ORDER TO B? CONSIDERED FOR APPOINTMENT, OR REAPPOINTMENT, A CANDIDATE 
MUST COMPLETE AND SIGN lHIS APPLICATION. 

I. What experience and background do you have which you believe qualifies you for this 
appoinnnentireappointment? 

2. What do you believe is the role of a trusteelcommissionerlboard member and how do you envision 
carrying out the responsibilities of that role? 

d ~ ~ >--l. .~ ~ ,i.a 'ffi <:-a ~. OM t 
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CHAMPAIGN COUNTY APPOINTMENT REQUEST FORM 
PLEASE TYPE OR PRINT IN BLACK INK 

NAME: CJ,(2.\s+-:ne.. ~LAC\<; 

ADDRESS: AA\3[" C'..-R .9-%0 N G-8\0 ~J :J:.L. (a\~H 7 
S_ City Stale Zip Code 

o Cbed;. Box to Have Email Addless Redacted OD Public Documents 

PARTY AFFD...IATION:(piease check one) [J Democrat 0 Republican ~er, please explain: 

(\.c+~ 
c;- . 

NAMEOFAPPOINTMENTBODYORBOARD: RUD.O u,£i.K\.AJ- M.uwn'6 GRo..t..p 

BEGINNING DATE OF TERM: 12.1 \ I \ \ ENDING DATE: 11/3 Q /13 
The Champaign County Board appreciates your interest in serving your community. A clear 

understanding of your background and philosophies will assist the County Board in establishing your 
qualifications. Please complete the following questions by typing or legibly printing your Rsponse. IN 
ORDER TO B? CONSIDERED FOR APPOINTMENT, OR REAPPOINTMENT, A CANDIDATE 
MUST COMPLETE AND SIGN TIllS APPLICATION. 

1. What experience and background do you have which you believe qualifies you for this 
appointmenVreappointment? 

2. What do you believe is the role of a trusteelcommissionerlboard member and how do you envision 
canying out the responsibilities of that role? 

d ~~H-- .~ ~ ,J"o 1n 01~<Q,uf-



Champaign County Appointment Request, Continued Paae2 

3. What is your knowledge of the appointed body's operations, specifically property holdings and 
management, staff, taxes, fees? . 

4. Can you think of any relationship or other reason that might possibly constitute a conflict of 
interest if you are selected to serve on the body for which you are applying? (This question is not 
meant to disqualify you; it is only intended to provide infonnation.) 

Yes__ No -.L If yes, please explain: 

5. Would you be available to regularly attend the scheduled meeting of the appointed body? 

Yes¥ No __ If no, please explain: 

The facts set forth in my application for appoinbnent are true and complete. I understand this 
application is a docwnent of public record that will be on file in the County Board Office. 

Signature 

1;),-1-1\ 
Date 
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Champaign County AppoinunCDI Request, Continued .... 2 

3. What is your knowledge of the appointed body's operations. specifically property holdings and 
management, staff, taxes, fees? . 

4. Can you think of any relationship or other reason that might possibly constitute a conflict of 
interest if you are selected to serve on the body for which you are applying? (This question is not 
meant to disqualify you; it is only intended to provide information.) 

y c,__ No -.L If yes, please explain: 

5. Would you be available to regularly attend the scheduled meeting of the appointed body? 

yes4 No __ If DO, please explain: 

The facts set forth in my application for appoinbnent are true and complete. I understand this 
application is a document of public record that will be on file in the County Board Office. 

Signature 

1;:).-\-1 I 
Date 



CHAMPAIGN COUNTY APPOINTMENT REQUEST FORM 
PLEASE TYPE OR PRINT IN BLACK INK 

NAME OF APPOINTMENT BODY OR BOARD: RK~( Tr~o" lJ""s .. ~ ~p 

BEGINNING DATE OF TERM: 12.../ I 11/ ENDING DATE: 1/ ha /13 
~ I / I 

The Champaign County Board appreciates your interest in serving your community. A clear 
understanding of your background and philosophies will assist the County B~ard in establishing your 
qualifications. Please complete the following questions by typing or legibly printing your response. IN 
ORDER TO BE CONSIDERED FOR APPOINTMENT. OR REAPPOINTMENT. A CANDIDATE 
MUST COMPLETE AND SIGN THIS APPLICATION. 

1. What experience and background do you have which you believe qualifies you for this 
appointment/reappointment? 

~ 1V4. J ~djse. is rJ,is .. I>"6'ii~~ o.JtD<.""J' lhtMrn0%rJ. %Ad../f 

S6n wiJ.h se¥U"e. cI,:sA,b.·I;.fM, ik~",ofkr.of a..... a....f!st,·<...,:.',jkf·:prJJj 

tW. AS atrtonk of..Jh. ~ Co ..... ,l)cul·f""",hl1>iS,J,iI;+,·., ]~J 
1:.. We.jep.K .. .(: C1."{lulill\.Q....c& t.li+h J;s,j,d;~ isstlt's, inct...(i"j fW
~ 'r'-bli.-iTILnSf'O"t..:fiDl. ne.eJs t..- ft"f'le l<Ii J.I, ~ .. iCl.c g,yJ ,""'if &'V~ 

.bl ~""s . 
2. What do you believe is the role of a ttusteelcommissionerlboard member and how do you envision 

catT)'ing out the responsibilities of that role? 

~ Wrr~ rr:~-:'~:'j5 ·"f"f.,.", ""~$'{.!' klLrl>.b ... f-±t-.msrrt«f,,,,,
i c,wu:b.& lQl~~;CbliM'e.ltrc • .1 {WI k Ikkh fit n!fl'tJ .AJ..IiO<.f ..... 
~r C..'I3,15 toc .. (I~. . , 

\I \ ' \ ("' ! 11 ;.;,-l.. . , . 
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CHAMPAIGN COUNTY APPOINTMENT REQUEST FORM 
PLEASE TYPE OR PRINT IN BLACK INK 

NAME OF APPOINTMENT BODY OR BOARD: RK~1 Tr""'f!'tP-!ion lJ""s~t'!S """"p 

BEGINNING DATE OF TERM: 12.../ I 11/ ENDING DATE: 1/ ha II 3 
~ I I I 

The Champaign County Board appreciates your interest in serving your community. A clear 
understanding of your background and philosophies will assist the County B~ard in establishing your 
qualifications. Please complete the following questions by typing or legibly printing your response. IN 
ORDER TO BE CONSIDERED FOR APPOINTMENT. OR REAPPOINTMENT. A CANDIDATE 
MUST COMPLETE AND SIGN THIS APPLICATION. 

1. What experience and background do you have which you believe qualifies you for this 
appointment/reappointment? 

~ Me.. J ~r!ise. is rJ.is .. f,"Ni~s o.dtD<..u:j' lhtl.unc%rJ. "",Ad../f 

S6n wiJ.h 2NCtt. cJ,:sA,b.·I;.fM, ik~l!'\ofM ... .of a.... a....f!:.t,·<...,:.'d,f.y-JJj 

tW. as a~ of..Jk ~ Co ""', ]>eultffl%t:.J J>is,J,iI j·k., l!~ J 

t... We.j'p.K .. .(: O""1lu1.i .... Q...c& t.li+h J;s,j,d;~ iS$\It'S; inct...(ina- IW
~ 1"'-blidTILI'Isprt..:fil'll. nuJs t..- re"f'lt l<Ii J.I, ~ .. ic,,( gaJ ,""'if N~ 

.bl ~""s . 
2. What do you believe is the role of a ttusteelcommissionerlboard member and how do you envision 

carrying out the responsibilities of that role? 

~ ~rJ ~~~~:y .~!":F.r,,, 1'lI~$.t.!' ±w=lLrl>.b, ... t±tm.srrt«f,,,,,
iswutJi.'il~cef31St~.as.re"tr ... 1 IfW,k I&kh ~n!WJ' .AJ..vo<.f .... 

~r C'\3,15 toco.li} " 
" \ r " , ! II ,...- . . . . 



CbamplUgn County Appointment Request, Continued Page 2 

4. Can you think of any relationship or other reason that might possibly constitute a conflict of 
interest if you are selected to serve on the body for which you are applying? (This question is not 
meant to disqualify you; it' only intended to provide infonnation.) 

Yes __ No,-",-- ffyes, please explain: 

~ )," " !NjJ~.~!U<\>s IIY~.kf!O.'f~~ ~o,tl\~,'ch~t«tI11""iing%lfk'"l'P<'In~ bedyt~ en 
\~t. -~,¥~£*..irhdJf.JqJPIq.HEVfP}P,in~,,)v.~1~ ,y1r \:t~'l~'f l'tdhi!;,b ~"I.S\~(! A+ ~ vI ,,,(,.';: 

, L """ r 
\.1 , ~ . 1 ', ,! , ~~ ·r · .', ~ c,i. r . ~ ~~) ~~ ,,..'1# """.l';..t~ ",4+ ~o ~fi~ (J.\ ~~ 

l it l. 

-\- ... .!- · l i\ ,, !\ ', .... ,', ~ . ; . \ A. " ~l i CJ ,~~lNj$)Jl" 1; 1· ~ .. r··L~~ !J ,1:p.,A 
.~ .'!'-: '. L _ ' • f'I ,! I .11 t 

";\". ~ " '. '\ ',:>. ' At itr-l ,, _ t o ....... ..L ":. ~. rho..)" ·O~?N..pn" -lJ. NO' 'r~) 
' 1 1 ' 

• t: -"', ~, \fl.;~.r:Cts set forth in ~y application for appointment are true and complete. I understand this 
application is a document of public record that will be on file in the County Board Office. 

aiJ 
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CbamptUgn CoUIlty Appointment Request, Continued Page 2 

3. What is your knowledge of the appointed body's ?peratio~",specilicallY:fror,'rty ilo.!flings and 
management, staff. taxes, fees? .. J. !..) I'\ 5- 1 Jf1 ') SI{", C , .' [I ; .~" . ; 

4. Can you think of any relationship or other reason that might possibly constitute a conflict of 
interest if you are selected to serve on the body for which you are applying? (This question is not 
meant to disqualify you; it ' only intended to provide infonnation.) 

Yes __ No--,,_ [fyes. please explain: 

~ h " !!Nj.l4t9-~~\>s IIY~.!<f!O,'f~~ ~(HJ\O:'\h~~rn""iin!l"'fltre!lJ'P<'int~ ~~ ( " 

,l.\G -1$,.>~~?*'~Jf.~lilo>e-lI>'IllAin")"."""f ... )f \~ .. ,~ ·, I, ·,dh,,' .10 > .. I&~~ tlL~, I<'.~ 
\. ,~ ... , .t. ' 1'. t , )~ ,r ' .'. ' ,~ ~ r , ~ o~) .J~ .,...',u ....... J.~~:'J '14+ -10 ~fi~ (~lN.~ 

l ) t l. 

-Y.k ~ __ .<~ ~ ':' t\'r \. ...·,'1 I . ~ . \ A. ' ~l 'Il~J ,,,)I>,~1 NiJ)A" 1; ? ~) .rL~S- 1J ~\:f.'./l 
'k. ~ L ..; .... ... r 
..... 1 · \ ' . \ {'\ ' L ! I •• 

~" . ."... , I ',:> • . At i t.~ t Q t o -. ... ..L ":' . ~rr~.Y· 'O~?NJjl"'r .lJ. 14 • 'rb 
I I ' 

• 4' ~"', ~r i J.:,·td, . 1 . . . . 
The facts set forth 10 my application for appointment are true and complete. I understand this 
application is a document of public record that will be on me in the County Board Office. 



Prepared By. E. Boatz 

VACANT POSITIONS LISTED ON DATA BASE 
DECEMBER 13, 2011 

REGULAR REGULAR FY2012 FY2012 
HOURLY ANNUAL ANNUAL II ANNUAL ANNUAL 

FUND DEPT. POSITION TITlE RATE HOURS SALARY II HOURS SAlARY 

II 
eo 28 DESKTOP SUPPORT TECHNICIAN $HS.01 ' 950 $31 ,21g.50 II '96' $31 ,459.65 
eo 31 COURT CLERK $14.53 '950 $28,333.50 II ' 96' $28,551 .45 
eo 40 CLERK $11 .51 '950 $22,444.50 II ' 965 $22,617.15 
eo 40 DEPUTY SHERIFF-PATROL $2Q.62 2080 $43,305.60 II 2096 $43,638.72 
80 43 DIRECTOR OF EMA $31 .16 1050 $60,762.00 II '96' $61 ,22SI.4O 
80 71 MAINTENANCE WORKER $13.55 2080 $28,184.00 I 2096 $28,400.80 
80 140 DEPUTY SHERIFF- CORRECTIONS $18.30 2080 $38,064.00 2096 $38,356.80 
80 140 DEPUTY SHERIFF- CORRECTIONS $18.30 2080 $38,064.00 2090 $38,356.80 
80 140 DEPUTY SHERIFF- CORRECTIONS $18.30 2080 $38,064.00 2090 $38,356.80 
80 140 DEPUTY SHERIFF- CORRECTIONS $18.30 2080 $38.064.00 2090 $38,356.80 
80 140 PART·TIME MASTER CONTROL OFFICER $11 .51 '040 $11 ,g70.4Q '048 $12,062.<48 
80 140 PART ·TIME MASTER CONTROL OFFICER $11 .51 '"'' $11 ,g70.40 ,,, .. $12,062.48 

6" 30 LEGAL CLERK $11 .51 '950 $22,444.50 '96' 522,617.15 

- TOTAL- $215.31 $412,890.40 $416,066.48 
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Prepared By. E . Baatz 

VACANT POSITIONS LISTED ON DATA BASE 
DECEMBER 13, 2011 

REGULAR REGULAR FY2O'2 FY2012 
HOURLY ANNUAL ANNUAL II ANNUAL ANNUAL 

FUND DEPT. POSITION TITLE RATE HOURS SAlARY II HOURS SAlARY 

II 
eo 28 DESKTOP SUPPORT TECHNICIAN $18.01 '950 $31 ,21Q.SO II '905 $31 ,45Q.65 

eo 31 COURT ClERK $14.53 '950 $28.333.50 II '96' $28.551.<45 
80 40 ClERK $11 .51 '950 $22,444.50 II '96' $22,617.15 
80 40 DEPUTY SHERIFF-PATROL .2o.e2 2O&l $43,305.80 II 2OQ6 $43,638.72 
80 43 DIRECTOR OF EMA $31 .16 1050 $60,782.00 II '905 $51 ,22Q.40 
80 71 MAINTENANCE WORKER $13.55 2O&l $28,184.00 II 2096 $28,400.80 
80 140 DEPUTY SHERIFF-CORRECTIONS $18.30 2080 $38,064.00 II 2096 $38,356.80 
80 140 DEPUTY SHERIFF-CORRECTIONS $18.30 2O&l $38,064.00 II 2OQ6 $38,356.80 
80 140 DEPUTY SHERIFF-CORRECTIONS $18.30 2O&l $38.064.00 II 2096 $38,356.80 
80 140 DEPUTY SHERIFF-CORRECTIONS $18.30 2080 $38.064.00 II 2096 $38,356.80 
80 140 PART·TIME MASTER CONTROL OFFICER $11 .51 ",'" $11 ,Q70.40 II '048 $12,062.48 
80 140 PART·TIME MASTER CONTROL OFFICER $11 .51 '040 $11 ,Q70.40 II ,0<8 $12,062.48 

8" 30 LEGAL ClERK $lUil '950 $22,444.50 II '905 $22,617.15 

II 
- TOTAl- $215,31 $412,890.40 II $416,066.48 



CHAMPAIGN COUNTY ADMINISTRATIVE SERVICES 

1776 EAST WASHINGTON 
URBANA.ll 61802 
(217) 384-3776 
(21 7) 384-3765 - PHYSICAL PLANT 
(217) 384-3896 - FAX 
(217) 384-3864 - TOO 
Website : 'NWW.co.champaiQnJI .us 

ADMINISTRATIVE SUPPORT 
DATA PROCESSING 

MICROGRAPHICS 
PURCHASING 

PHYSICAl PLANT 
SALARY ADMINISTRATION 

TO: Carol Ammons, Deputy Chair-Policy. Personnel & Appointments & MEMBERS OF THE 
CHAMPA IGN COUNTY BOARD COMMITTEE of the WHOLE 

FROM: 

DATE: 

RE: 

ISSUE 

Amanda Tucker, HR Generalist 

December 13,2011 

Recommendation for Revisions to the PERSONNEL POLICY 

The County Equal Employment Opportunity (EEO) and Affinnative Action Statements have not been 
updated since 2008. The need for change has to do with changes in Federal and State laws. 

REPORT 

Amendment I 
Section 2-1 .1 EEO Statement 

The Equal Employment Opportunity Commission (EEOC) added the Genetic Infonnation 
Nondiscrimination Act (GfNA) which makes it illegal to discriminate based on genetic infonnation. 

The State of Dlinois has the lllinois Human Right Act which protects someone because of sexual 
orientation, ancestry, citizenship status, marital status, mil itary service or arrest record . Some of this was 
included in the EEO statement but not al1. 

Amendment 2 
Section 2- 1.2 Affinnative Action Program Statement 

The Department of Labor has language regarding what areas are protected from discrimination. In an 
effort to make the Champaign County Affinnative Action Statement more comprehensive that 
information was added. 

Amendment 3 
Section 2-1.3 Recruitment Procedure 

128

CHAMPAIGN COUNTY ADMINISTRATIVE SERVICES 

1776 EAST WASHINGTON 
URBANA. Il 61802 
(217) 384·3776 
(217) 384-3765 - PHYSICAL PLANT 
(217) 384-3896 - FAX 
(217) 384·3864 - TDD 
Website: 'hWW.co.champajQn.lI.us 

ADMINISTRATIVE SUPPORT 
DATA PROCESSING 

MICROGRAPHICS 
PURCHASING 

PHYSICAl PLANT 
SAlARY ADMINISTRATION 

TO: Carol Ammons, Deputy Chair-Policy. Personnel & Appointments & MEMBERS OF THE 
CHAMPAIGN COUNTY BOARD COMMITTEE of the WHOLE 

FROM: 

DATE: 

RE: 

ISSUE 

Amanda Tucker, HR Generalist 

December 13, 2011 

Recommendation for Revisions to the PERSONNEL POLICY 

The County Equal Employment Opportunity (EEO) and Affinnative Action Statements have not been 
updated since 2008. The need for change has to do with changes in Federal and State laws. 

REPORT 

Amendment I 
Section 2·1.1 EEO Statement 

The Equal Employment Opportunity Commission (EEOC) added the Genetic Infomlation 
Nondiscrimination Act (GfNA) which makes it illegal to discriminate based on genetic information. 

The State of Illinois has the lllinois Human Right Act which protects someone because of sexual 
orientation, ancestry, citizenship status, marital status, military service or arrest record . Some of thi s was 
included in the EEO statement but not all. 

Amendment 2 
Section 2-1.2 Affinnative Action Program Statement 

The Department of Labor has language regarding what areas are protected from discrimination. In an 
effort to make the Champaign County Affirmative Action Statement more comprehensive that 
information was added. 

Amendment 3 
Section 2-1.3 Recruitment Procedure 



The li st is used to submit job posting advertisements to a di verse field of potential applicants. Since the 
last update the Champaign County Urban League closed and needs to be removed from our posting li st. 
In addi tion, Champaign County continues to find new agencies that can disperse our postings. With that 
Champaign County has added the following: llIinois Department of Employment Security. Office of 
Equal Opportunity and Access, PACE and Champaign Schools. 

REQUESTED ACTIQN 

Amendment 1 
Section 2-1 .1 EEO Statement 
Removing the outdated EEO statement and replacing it with an updated statement. 

Amendment 2 
Section 2-1.2 Affinnative Action Program Statement 
Adding language to the make the County's Affirmative Action Statement more encompassing. 

Amendment 3 
Section 2-1 .3 Recruitment Procedure 
Removing agencies the County no longer submits job postings to and adding agencies that are currently 
used. 

Thank you for your consideration of these recommendations. 

attachments 
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CHAPTER 2 - EMPLOYMENT, HIRING, AND PROBATION 

2-1 RECRUITMENT AND HIRING 

2-1.1 Equal Employment Opportunity CeEO) Statement - Tlge Ct:laffll3aigA CeuPtt)' Bears 
WiSRCS te I3retect all Cffil3leyees ORa al3l3liCaAts fer cffij3ls';ffiCAt agaiAst 
eiscrimiAatisA eased '#Mell'; SF l3aftiall',' eA, SF tt:lc I3CrCcj9tisA at, OR iAShtiaual 's: 

a. Sexual orieAtatisA, as eefiAcei l3y tt:le Iliiflois HUffiOR Rigl9ts Act; 
B. Race; 
c. Celer; 
d. Religious belief or practice; 
c. Natienal origifl; 
f. AAcestryJ 
g. Se)(; 
h. Age; 
i. Citizensl9il3 status; 
j . ~4aFital status; 
k. A physical or mental disability unrelated to an indi'lidual'$ ability to perfenf! 

the essential fUActioAS at !=lis Sf her job ' .... itl:l or witAout reaS6Aabie 
accOfflffiodatioA; aREl/aF 

I. UAffW6rabie dischar-ge trem tlge military as eleRAed ift the Illinois Iluman 
Rigl:lts Act, 

in tl:le fecfuitment, assignment, f)fOmotion , Of Otl:lN aSf)ects of emf)loyment Of l:Iifing 
by any Def)artment of County govefnment. 

Employees and applicants for employment at Champaign County can be assured fair and 
equitable t reatment with the provisions of EEO. Under the laws enforced by EEOC, it is 
illegal to discriminate against someone (applicant or employee) because of that person's 
race, color, religion, sex (including pregnancy), national origin, age, disability or genetiC 
Information. It is also illegal to retaliate against a person because he or she complained 
about discrimination, filed a charge of discrimination, or participated in an employment 
discrimination investigation or lawsui t. 

Additionally, in accordance with the Illinois Human Rights Act, it is illegal to discriminate 
against someone because of sexual orientation, ancestry, citizenship status, marital status, 
military service, unfavorable military discharge, order of protection status, or arrest record. 

These laws apply to all aspects of employment including benefits, discharge, discipline, 
firing , harassment, hiring, promotion, recrUitment, renewal of employment, selection for 
training or apprenticeship, tenure, te rms and conditions of employment, training, transfer, 
and wages. 
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2-1.2 Affirmative Action program lAAPl 

a. Administration and Scope - The Champaign County Affirmative Action 
Program shall be administered by the County Administrator, under the direction of the 
Policy, Personnel, & Appointments Committee. The Department of Labor's regulations 
prohibit discrimination in such employment practices as recruitment, rates of pay, 
upgrading, layoff, promotion, and selection for training. Employers may not make 
distinctions based on race, color, religion, sex, or national origin in recruitment or 
advertising efforts, employment opportunities, wages, hours, job classifications, seniority, 
retirement ages, or job fringe benefits such as employer contributions to company pension 
or insurance plans. The Affirmative Action Program shall be implemented in all cases, 
including, but not limited to employment, promotion, demotion, discipline, grievances, 
transfers, testing, advertising, layoff, termination, rates of payor other forms of 
compensation, and selection for training 

b. Program Development - In order to develop and carry out the Affirmative 
Action Program, the Human Resources Generalist shall be responsible for the 
following functions: 

(i) Preparing a brief analysis of sex and race of current personnel by job 
classification; 

(ii) Preparing a brief statement for internal or external dissemination of 
the Personnel Policy and commitment to affirmative action; 

(iii) Identifying problems, e.g., the underutilization of minorities by job 
classification and by sa lary range; 

(iv) Suggesting the execution of programs or procedures designed to 
address underutilization of minorities; 

(v) Reviewing promotion practices within each department or agency to 
determine whether employees are being promoted in accordance with 
established, reasonable goals and timetables; 

(vi) Comparing job duties and rates of compensation to ensure that the 
rates of compensation for jobs which require equal sk ill , effort, and 
responsibility, and which are performed under similar working 
conditions, are equal; 

(vii) Disseminating this Policy and reminding all Department Heads of the 
purpose of this Policy; 

(viii) Suggesting the execution of policy and procedures designed to 
eliminate discrimination against the protected classes specified in the 
Equal Employment Opportunities Statement (2-1.1); and 

(ix) Other procedures deemed necessary by the Policy, Personnel, & 
ApPOintments Committee. 

The Affirmative Action Program developed by the Human Resources 
Generalist sha ll comply with all applicable state and federal laws and be 
developed in consultation with legal counsel. 

c. Reporting and Enforcement 

(i) All county departments and agencies sha ll provide the affirmative 
action information requested by the County Administrator in order to 
enable the County Administrator to carry out the functions listed in 
Section 2-1.2(b) . 

(ii) All applicants for employment will be encouraged to complete a 
voluntary EEO/AAP self identification form upon applying for 
employment with the County. The race, gender, age and disability 
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information gathered as pre-employment information will be t reated as 
confidential and secured in the EEO files of the County Administrator's 
Office. The EEO/AAP self identjfication form will be used to track 
applicant flow and utilized as a reference with the County's Affirmative 
Action Plan initiative. The EEOjAAP self identification form will include 
a statement of the County's EEO/AAP policy. 

2-1.3 Recruitment procedure - Recruitment efforts for position vacancies shall be 
conducted in the following manner: 

a. Recruitment efforts and publicity for available positions will be directed to all 
appropriate sources of applicants in a geographic area wide enough to attract 
qualified candidates and to assure equal opportunity for the public to apply. 
Professional positions should be listed in appropriate profeSSional journals. 
Referral agencies, such as the ChaA'll3aign County Uri;!an League, affirA'latilo'e 
action offices of the University of Illinois, Parkland Community College, City of 
Champaign Community Relations Department, City of Urbana Human 
Relations Commission staff, Illinois Department of Employment Security, 
Office of Equal Opportunity and Access, PACE, Champaign Schools, News
Gazette, etc., should be utilized where appropriate. The County 
Administrator's Office shall be notified of position openings. 

b. All position openings shall be listed with the Illinois State Employment Service 
and shall be advertised in local newspapers, except: 

(i) Openings filled by the promotion of a County employee; 
(if) Temporary vacancies of fewer than twenty (20) working days; or 
(iii) Positions filled by a Department Head who has advertised for a 

vacancy in the same job description within the previous four (4) 
months. 

c. A position shall not be considered vacant if an employee appOinted for a 
specified term is reapPointed to continue to fulfill those job responsibilities for 
a new term . 

2-1.4 Advertisement 

a. All solicitations or advertisements for employment will state that the County is 
an Equal Opportunity Employer and no advertisement for employment shall 
make reference to gender, except when gender is a bona fide occupational 
qualification. 

b. Position advertisement shall include the following: 

(i) Position title and classification; 
(ii) A brief description of the job duties; 
(iii) A brief summary of training, experience, knowledge and skills required 

for the position; and 
(iv) Statement that the County is an Equal Opportunity Employer. 

c. Advertisements about new or vacant pOSitions shall be posted for the benefit 
of current employees who wish to apply for the position. 

d. Each advertisement will include a date after which no applications or resumes 
will be accepted. If there are usually continual openings for that job 
classification, a deadline date does not need to be included in the 
advertisement. 
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e. Each advertisement announcing a vacant position shall be filed with the Office 
of the County Administrator. 

2-1.5 Application process - Each applicant shall complete an application which shall be 
signed to certify the truth of all statements contained therein . Deliberately false or 
misleading statements shall be grounds for rejection of an application or immediate 
termination if discovered after employment begins. References shall be checked . 

2-1.6 Interviewing and Hiring procedure - Qualified applicants shall be notified of the 
time and place of the interview. Interviews shall be conducted by the Department 
Head. The Department Head may request the assistance of the County 
Administrator's Office in conducting the interview. All applicants who have either 
submitted an application or undergone an interview shall be notified when they are 
no longer being considered for a position. The Office of the County Administrator 
shall be notified as to the person hired, job title and salary, and the effective date of 
employment. 

2-1.7 Employee promotion - Department Heads may, without open advertising, promote 
an employee from one position to another position in County government, as defined 
in Section 9-1.5 Transfer. 

2-1.8 Department Head Hiring procedure - Unless otherwise provided by statute, when 
a Department Head position becomes vacant, the County Administrator may 
recommend to the County Board the promotion of another County employee to the 
vacant pOSition. The need for recruitment and advertisement would thereby be 
eliminated. Alternatively, the County Administrator may recommend the 
establishment of a selection committee to include: the County Administrator, the 
County Board Chair; one Republican Board member and one Democratic Board 
member appointed by the Board Chair; and three other members to be appointed by 
the County Administrator. The selection committee shall be responsible for 
recruitment, and interviewing qualified applicants and recommending to the County 
Administrator a person to fill the vacant position. The County Administrator shall 
make a recommendation to the Board for final approval. 

2-1.9 Orientation and Terms of Employment - Following the final selection of a 
candidate, the Department head or deSignee shall meet with the new employee to 
discuSS the compensation for the position and criteria for job performance during the 
probation period. Upon hire of a new employee, the Department head or designee 
shall schedule the new employee for an orientation meeting at the Office of the 
County Administrator during which the new employee shall register for payroll, IMRF, 
parking and County-issued identification badge. During orientation, the employee 
shall receive an overview of County benefits and programs and a copy of the 
Personnel Policy, or the Policy will be made available by computer access. 

The new employee will be asked to sign a receipt for the materia l presented during 
orientation. The employee will also be asked to sign an acknowledgement of receipt 
of an agreement to abide by the Champaign County Drug and Alcohol Policy. 

Approximately 30 days prior to the employee's effective date for health and life 
insurance coverage, the employee will receive information outlining available 
benefits. A mandatory benefit orientation meeting for the employee will be 
scheduled by the Office of the County Administrator, with notice of the meeting date 
and time provided to both the employee and Department Head. 

2-1.10 Anti-Nepotism policy - A Department Head, or person with authority to hire or 
promote or effectively recommend hiring or promoting employees within a 
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department, sha ll not hire or reclassify or effective ly recommend hiring or 
reclassifying within the department the following persons, whether related by blood, 
adoption or marriage: parent, grandparent, child, grandchild, sib ling, spouse, or 
domestic partner. Persons hired in violation of this Policy shall be terminated, and 
persons reclassified In violation of this Policy shall be returned to their previous 
position, if vacant, otherwise they shall be terminated, 
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CHAMPAIGN COUNTY ADMINISTRATIVE SERVICES 

1776 EAST WASHINGTON 
URBANA, IL 61802 
(217) 384-3776 
(217) 384-3765 - PHYSICAL PLANT 
(217) 384-3896 - FAX 
(217) 384-3864 - TDD 
Website: www.co.champaiQn.i1.us 

ADMINISTRATIVE SUPPORT 
DATA PROCESSING 

MICROGRAPHICS 
PURCHASING 

PHYSICAL PLANT 
SALARY ADMINISTRATION 

TO: Carol Ammons, Deputy Chair-Policy, Personnel & Appointments & MEMBERS OF THE 
CHAMPAIGN COUNTY BOARD COMMITTEE of the WHOLE 

FROM: Amanda Tucker, HR Generalist 

DATE: December 13,20 II 

RE: Workforce Profile - EEO 

Every two years the County provides workforce infonnation based on race and gender to the EEOC 
(Equal Employment Opportunity Commission). The data is grouped by Corrections, Nursing Home and 
All Others populations as recorded on the County's payroll as of June 30th of each year posted. 

The attached reports have specific infonnation for each of the following years (2001, 2003, 2005, 2007, 
2009 and 201 1). However, the following is a summary based on the 201 1 data compared to the 2010 
Champaign County Census: 

Comparison from 2011 to 20 I 0 Champaign County Census: 
• 6.63% above average for Black Employees 
• 4.12% above average for White Employees 
• -10.75% below average for Other Minority Employees 
• -14.40% below average for Male Employees 
• 14.40% above average for Female Employees 
• Average workforce of35.50% Male and 64.50% Female 

Comparisons from 2001 to 201 1: 
• 4.2 1 % increase in the workforce of Black Employees 
• -4.92% decrease in the workforce of White Employees 
• .7 1% increase in the workforce of Other Minority Employees 
• -.91 % decrease in the workforce of Male Employees 
• .9 1 % increase in the workforce of Female Employees 

This summQlY is based IIpon data produced and provided 10 the EEOC. 

Thank you for your time and consideration. 
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CHAMPAIGN COUNTY BOARD COMMITTEE of the WHOLE 

FROM: Amanda T ucker, HR Generalist 

DATE: December 13,20 II 

RE: Workforce Profile - EEO 

Every two years the County provides workforce information based on race and gender to the EEOC 
(Equal Employment Opportunity Commission). The data is grouped by Corrections, Nursing Home and 
All Others populations as recorded on the County's payroll as of June 30th of each year posted. 

The attached reports have specific information for each of the fo llowing years (2001 , 2003, 2005, 2007, 
2009 and 2011). However, the following is a summary based on the 201 1 data compared to the 20 10 
Champaign County Census: 

Comparison from 2011 to 2010 Champaign County Census: 
• 6 .63% above average for Black Employees 
• 4.12% above average for White Employees 
• - 10.75% below average for Other Minority Employees 
• -1 4.40% below average for Male Employees 
• 14.40% above average for Female Employees 
• Average workforce of35.50% Male and 64.50% Female 

Comparisons from 200 I to 20 t I: 
• 4.21 % increase in the workforce of Black Employees 
• -4.92% decrease in the workforce of White Employees 
• .71 % increase in the workforce of Other Minority Employees 
• -.9 J % decrease in the workforce of Male Employees 
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This summmy is based IIpon data produced and provided 10 tire EEOC. 

Thank you for your time and consideration. 
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As of June 30, 2011 the workforce of Champaign County Government was made up of 
the following representative race and gender groups. 

Corrections 
Nursing Home 
All Other 

WhitelMale 
BlaCklMale 
Hispanic/Male 
Asian/Male 

TOTAL 

American Indian/Male 

WhitefFemale 
BlaCk/Female 
Hispanic/Female 
Asian/Female 
American Indian/Female 

TOTALS 

While/Male 
BlacklMale 
Hispanic/Mate 
AsianIMale 
American IndianlMale 

WhitelFemale 
BlacklFemale 
Hispanic/Female 
Asian/Female 
American IndianlFemale 

TOTALS 

White/Male 
Black/Male 
Hispanic/Male 
Asian/Male 
American Indian/Male 

White/Female 
Black/Female 
Hispanic/Female 
Asian/Female 
American Indian/Female 

TOTALS 

'13 FTE FTE (Full Time Employees) 
148 FTE 
522 FTE 
783 

ALL OTHER REPORT 
Reported by Race and Gender 

166 31 .80% 
19 3.64% 
2 0.38% 
2 0.38% 
1 0.19% 

255 48.85% 
60 11 .49% 
10 1.92% 
6 1.15% 

0. 19% 
522 100.00% 

Reported by Race: 
While 
Black 
Othe, 

TOTALS 

421 80.65% 
79 
22 
.22 

15.13% 
4.21 % 

100.00% 

Reported by Gender: 
Male 
Female 

TOTALS 

190 36.40% 
332 
522 

63.60% 
100.00"/0 

CORRECTIONS REPORT 
Reported by Race and Gender 

57 50.44% Reported by Race: 
7 6.19% White 98 86.73% 
2 1.77% Black 12 10.62% 
0 0.00% Other 3 2.65% 
0 0.00% TOTALS 113 100.00% 

41 36.28% Reported by Gender: 
5 4.42% Male 66 58.41 % 
1 0.88% Female 47 41.59% 
0 0.00% TOTALS 113 100.00% 
0 0.00% 

113 100.00% 

NURSING HOME REPORT 
Reported by Race and Gender 

15 10.14% Reported by Race: 
6 4.05% While 88 59.46% 
0 0.00% Black 58 39.19% 

0.68% Other 2 1.35% 
0 0.00% TOTALS 148 100.00% 

73 49.32% Reported by Gender : 
52 35.14% Male 22 14.86% 
0 0.00% Female 126 85.14% 

0.68% TOTALS 148 100.00% 
0 0.00% 

148 100.00% 

2011 COMBINED TOTALS BY RACE AND GENDER 
WhitelMale 238 30040% Reported by Race: 
BtacklMale 32 4.09% White 607 77.52% 
HispaniclMale 4 0.51% Black 149 19.03% 
AsianlMale 3 0.38% OCher 27 3.45% 
American IndianlMale 0.13% TOTALS 783 100.00% 

White/Female 369 47.13% Reported by Gender: 
Black/Female 117 14.94% Male 278 35.50% 
Hispanic/Female 11 1040% Female 505 64.50% 
Asian/Female 7 0.89% TOTALS 783 100.00% 
American Indian/Female 0.13% 

TOTALS 783 100.00% 

2010 CENSUS BUREAU STATISTICS FOR CHAMPAIGN COUNTY 
White Persons 73.40% Males 49.90% 
Black Persons 12.40% Females 50.10% 
Other Minority Persons 14.20% TOTAL 100.00"/0 

TOTAL 100.00% 
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As of June 30, 2011 the wor1l:force of Champaign County Government was made up of 
the following representative race and gender groups. 

Corrections 
Nursing Home 
All Other 

113 FTE 
148 FTE 
522 FTE 

FTE (Full Time Employees) 

TOTAL 783 

ALL OTHER REPORT 
Reported by Race and Gender 

WhiteJMale 166 31 .80% Reported by Race: 
BlaCklMaie ,. 3.64% White 421 80.65% 
H~paniclMaJe 2 0.38% BlacK 7. 15.13% 
AsianiMale 2 0.38% Q1he, 22 4.21 % 
American IndianiMale 0.19% TOTALS 522 100.00% 

White/Female 255 48.85% Reported bV Gender: 
Black/Female 60 11 .49% Male 190 36.40% 
Hispanic/Female 10 1.92% Female 332 63.60% 
Asian/Female 6 1.15% TOTALS '" 100.00'/0 
American Indian/Female 0.19% 

TOTALS 522 100.00% 

CORRECTIONS REPORT 
Reported by Race and Gender 

WhiteJMale 57 50.44% Reported by Race: 
Bl&CkIMale 7 6.19% White 98 86.73% 
HispaniclMaJe 2 1.77% Bladt 12 10.62% 
AsianlMale 0 0.00% O1he, 3 2.65% 
American Indian/Male 0 0.00% TOTALS 113 100.00% 

WhitelFemale 41 36.28% Reported bV Gender: 
BlacklFemale 5 4.42% Male 66 58.41 % 
Hispanic/Female 1 O .88~/O Female 47 41 .59% 
Asian/Female 0 0.00% TOTALS 113 100.00% 
American Indian/Female 0 0.00"/0 

TOTALS 113 100.00% 

NURSING HOME REPORT 
Reported by Race and Gender 

WhitelMale 15 10.14% Reported by Race: 
BtacklMale 6 4.05% White 88 59.46% 
HispanlclMale 0 0.00% Black 58 39.19% 
Asian/Male 0.68% Other 2 1.35% 
American Indian/Male 0 0.00% TOTALS 148 100.00% 

White/Female 73 49.32% Reported by Gender: 
Black/Female 52 35.14% Male 22 14.86% 
HispaniclFemale 0 0.00% Female 126 85.14% 
AsianiFemaie 1 0.68% TOTALS 148 100.00% 
American Indian/Female 0 0.00% 

TOTALS 148 100.00% 

2011 COMBINED TOTALS BY RACE AND GENDER 
WhitelMale 
BtaCklMaie 
Hispanic/Male 
AsianJMale 

238 30.40% Reported by Race: 
32 4.09% White 607 77.52% 
4 0.51 % Black 149 19.03% 
3 0.38% Other 27 3.45% 

American IndianlMaie 

White/Female 
BlacklFemate 
Hispanic/Female 
Asian/Female 
American IndianIFemale 

TOTALS 

36. 
m 
11 
7 

783 

0.13% TOTALS 783 100.00% 

47.13% 
14.94% 
1.40% 
0.89% 
0.13% 

100.00'/0 

Reported by Gender: 

".Ie 
Female 

TOTALS 

278 35.50% 
505 64.50% 
783 100.00% 

2010 CENSUS BUREAU STATISTICS FOR CHAMPAIGN COUNTY 
White Persons 73.40% Males 49.90% 
Black Persons 12.40% Females 50.10% 
Other Minoritv Persons 14.20% TOTAL 100.00% 

TOTAL 100.00% 



CHAMPAIGN COUNTY WORKFORCE PROFILE 

Reported by Race and Gender for years of 1999, 2001 , 2003, 2005, 2007, 2009 and 2011 

Data reported is based upon workforce payroll records 
as of June 30th of each year. 

YEAR WHITE BLACK OTHER TOTALS 
2001 82.44% 14.82% 2.74% 100.00% 
2003 84.60% 11 .80% 3.40% 100.00% 
2005 79.67% 16.01 % 4.32% 100.00% 
2007 79.34% 16.83% 3.83% 100.00% 
2009 76.74% 20.34% 2.92% 100.00% 
2011 77.52% 19.03% 3.45% 100.00% 

YEAR MALE FEMALE TOTALS 
2001 36.41 % 63.59% 100.00% 
2003 39.07% 60.93% 100.00% 
2005 38.02% 61 .98% 100.00% 
2007 43.50% 56.50% 100.00% 
2009 36.42% 63.58% 100.00% 
2011 35.50% 64.50% 100.00% 

2010 CENSUS BUREAU STATISTICS FOR CHAMPAIGN COUNTY 
WHITE BLACK OTHER TOTALS 

2010 Census 73.40% 12.40% 14.20% 100.00% 

MALE FEMALE TOTALS 
2010 Census 49.90% 50.10% 100.00% 
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CHAMPAIGN COUNTY WORKFORCE PROFILE 

Reported by Race and Gender for years of 1999, 2001 , 2003, 2005, 2007, 2009 and 2011 

Data reported is based upon workforce payroll records 
as of June 30th of each year. 

YEAR WHITE BLACK OTHER TOTALS 
2001 82.44% 14.82% 2.74% 100.00% 
2003 84.60% 11.80% 3.40% 100.00% 
2005 79.67% 16.01 % 4.32% 100.00% 
2007 79.34% 16.83% 3.83% 100.00% 
2009 76.74% 20.34% 2.92% 100.00% 
2011 77.52% 19.03% 3.45% 100.00% 

YEAR MALE FEMALE TOTALS 
2001 36.41% 63.59% 100.00% 
2003 39.07% 60.93% 100.00% 
2005 38.02% 61.98% 100.00% 
2007 43.50% 56.50'% 100.00% 
2009 36.42% 63.58% 100.00% 
2011 35.50% 64.50% 100.00% 

2010 CENSUS BUREAU STATISTICS FOR CHAMPAIGN COUNTY 
WHITE BLACK OTHER TOTALS 

2010 Census 73.40% 12.40% 14.20% 100.00% 

MALE FEMALE TOTALS 
2010 Census 49.90% 50.10% 100.00% 
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CHAMPAIGN COUNTY EMPLOYMENT DEMOGRAPHICS 

Race 
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ALL OTHER EMPLOYMENT PROFILE 

Reported by Race and Gender for years of 1999, 2001 , 2003, 2005, 2007, 2009 and 2011 

Data reported is based upon workforce payroll records 
as of June 30th of each year. 

YEAR WHITE BLACK OTHER TOTALS 
2001 87.14% 9.70% 3.16% 100.00% 
2003 88.56% 8.50% 2.94% 100.00% 
2005 83.76% 11 .93% 4.31 % 100.00% 
2007 84.34% 10.36% 5.30% 100.00% 
2009 83.10% 13.32% 3.58% 100.00% 
2011 77.52% 19.03% 3.45% 100.00% 

YEAR MALE FEMALE TOTALS 
2001 37.80% 62.20% 100.00% 
2003 41 .22% 58.78% 100.00% 
2005 37.82% 62.18% 100.00% 
2007 42.41 % 57.59% 100.00% 
2009 39.17% 60.83% 100.00% 
2011 35.50% 64.50% 100.00% 

2010 CENSUS BUREAU STATISTICS FOR CHAMPAIGN COUNTY 
WHITE BLACK OTHER TOTALS 

2010Census 73.40% 12.40% 14.20% 100.00% 

MALE FEMALE TOTALS 
2010 Census 49.90% 50.10% 100.00% 
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ALL OTHER EMPLOYMENT PROFILE 

Reported by Race and Gender for years of 1999, 2001, 2003, 2005, 2007, 2009 and 201 1 

Data reported is based upon workforce payroll records 
as of June 30th of each year. 

YEAR WHITE BLACK OTHER TOTALS 
2001 87.14% 9.70% 3. 16% 100.00% 
2003 88.56% 8 .50% 2.94% 100.00% 
2005 83.76% 11 .93% 4.31% 100.00% 
2007 84.34% 10.36% 5.30% 100.00% 
2009 83.10% 13.32% 3.58% 100.00% 
2011 77.52% 19.03% 3.45% 100.00% 

YEAR MALE FEMALE TOTALS 
2001 37.80% 62 .20% 100.00% 
2003 41 .22% 58.78% 100.00% 
2005 37.82% 62.18% 100.00% 
2007 42.41% 57.59% 100.00% 
2009 39.17% 60.83% 100.00% 
2011 35.50% 64.50% 100 .00% 

2010 CENSUS BUREAU STATISTICS FOR CHAMPAIGN COUNTY 
WHITE BLACK OTHER TOTALS 

2010Census 73.40% 12.40% 14.20% 100.00% 

MALE FEMALE TOTALS 
2010 Census 49.90% 50.10% 100.00% 
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ALL OTHER COUNTY EMPLOYMENT DEMOGRAPHICS 

Race 
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CORRECTIONS EMPLOYMENT PROFILE 

Reported by Race and Gender for years of 1999, 2001 , 2003, 2005. 2007. 2009 and 2011 

Data reported is based upon workforce payroll records 
as of June 30th of each year. 

YEAR WHITE BLACK OTHER TOTALS 
2001 87.40% 9.60% 3.00% 100.00% 
2003 87.82% 9.62% 2.56% 100.00% 
2005 88.96% 8.97% 2.07% 100.00% 
2007 88.96% 8.97% 2.07% 100.00% 
2009 86.26% 11.45% 2.29% 100.00% 
2011 66.73% 10.62% 2.65% 100.00% 

YEAR MALE FEMALE TOTALS 
2001 57.50% 42.50% 100.00% 
2003 58.97% 41 .03% 100.00% 
2005 62,76% 37.24% 100.00% 
2007 75.69% 24.31 % 100.00% 
2009 57.25% 42.75% 100.00% 
2011 58.41 % 41 .59% 100.00% 

2010 CENSUS BUREAU STATISTICS FOR CHAMPAIGN COUNTY 
WHITE BLACK OTHER TOTALS 

2010 Census 73.40% 12.40% 14.20% 100.00% 

MALE FEMALE TOTALS 
2010 Census 49.90% 50.10% 100.00% 
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CORRECTIONS EMPLOYMENT PROFILE 

Reported by Race and Gender for years of 1999, 2001 , 2003, 2005, 2007, 2009 and 2011 

Data reported is based upon workforce payroll records 
as of June 30th of each year. 

YEAR WHITE BLACK OTHER TOTALS 
2001 87.40% 9.60% 3.00% 100.00% 
2003 87.82% 9.62% 2.56% 100.00% 
2005 88.96% 8.97% 2.07% 100.00% 
2007 88.96% 8.97% 2.07% 100.00% 
2009 86.26% 11.45% 2.29% 100.00% 
2011 66.73% 10.62% 2.65% 100.00% 

YEAR MALE FEMALE TOTALS 
2001 57.50% 42.50% 100.00% 
2003 58.97% 41 .03% 100.00% 
2005 62.76% 37.24% 100.00% 
2007 75.69% 24.31% 100.00% 
2009 57.25% 42.75% 100.00% 
2011 58.41 % 41.59% 100.00% 

2010 CENSUS BUREAU STATISTICS FOR CHAMPAIGN COUNTY 
WHITE BLACK OTHER TOTALS 

2010 Census 73.40% 12.40% 14.20% 100.00% 

MALE FEMALE TOTALS 
2010 Census 49.90% 50.10% 100.00% 
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CORRECTIONS EMPLOYMENT DEMOGRAPHICS 

Race 
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NURSING HOME EMPLOYMENT PROFILE 

Reported by Race and Gender for years of 1999, 2001 , 2003, 2005, 2007, 2009 and 2011 

Data reported is based upon workforce payroll records 
as of June 30th of each year. 

YEAR WHITE BLACK OTHER TOTALS 
2001 70.60% 27.60% 1.80% 100.00% 
2003 74.01 % 20.34% 5.65% 100.00% 
2005 63.12% 30.73% 6.15% 100.00% 
2007 57.56% 39.53% 2.91 % 100.00% 
2009 52.94% 45.45% 1.61 % 100.00% 
2011 59.46% 39.19% 1.35% 100.00% 

YEAR MALE FEMALE TOTALS 
2001 18.10% 81 .90% 100.00% 
2003 17.51 % 82.49% 100.00% 
2005 18.44% 81.56% 100.00% 
2007 19.19% 80.81 % 100.00% 
2009 14.44% 85.56% 100.00% 
2011 14.86% 65.14% 100.00% 

2010 CENSUS BUREAU STATISTICS FOR CHAMPAIGN COUNTY 
WHITE BLACK OTHER TOTALS 

2010 Census 73.40% 12.40% 14.20% 100.00% 

MALE FEMALE TOTALS 
2010 Census 49.90% 50.10% 100.00% 
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NURSING HOME EMPLOYMENT PROFILE 

Reported by Race and Gender for years of 1999, 2001 , 2003, 2005, 2007, 2009 and 2011 

Data reported is based upon workforce payroll records 
as of June 30th of each year. 

YEAR WHITE BLACK OTHER TOTALS 
2001 70.60% 27.60% 1.80% 100.00% 
2003 74.01 % 20.34% 5.65% 100.00% 
2005 63.12% 30.73% 6.15% 100.00% 
2007 57.56% 39.53% 2.91% 100.00% 
2009 52.94% 45.45% 1.61% 100.00% 
201 1 59.46% 39.19% 1.35% 100.00%. 

YEAR MALE FEMALE TOTALS 
2001 18.10% 81.90% 100.00% 
2003 17.51 % 62.49% 100.00% 
2005 18.44% 81 .56% 100.00% 
2007 19.19% 80.81 % 100.00% 
2009 14.44% 65.56% 100.00% 
201 1 14.86% 65.14% 100.00% 

2010 CENSUS BUREAU STATISTICS FOR CHAMPAIGN COUNTY 
WHITE BLACK OTHER TOTALS 

2010 Census 73.40% 12.40% 14.20% 100.00% 

MALE FEMALE TOTALS 
2010 Census 49.90% 50.10% 100.00% 
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As of June 30, 2009 the workforce of Champaign County Government was made up of 
the following representative race and gender groups. 

General County 
Correct ions 
Nursing Home 

503 FTE 
131 FTE 
187 FTE 

FTE (Full Time Employees) 

TOTAL 821 

White/Male 
Black/Male 
HispanicJMale 
AsianlMale 
American IndianlMale 

White/Female 
Black/Female 
HispanicJFemale 
Asian/Female 
American Indian/Female 

TOTALS 

WhitelMale 
Black/Male 
Hispanic/Male 
Asian/Male 
American Indian/Male 

White/Female 
Black/Female 
Hispanic/Female 
Asian/Female 
American Indian/Female 

TOTALS 

WhitefMale 
Black/Male 
HispanicJMale 
Asian/Male 
American IndianfMale 

WhitefFemale 
Black/Female 
HispanicJFemale 
AsianfFemale 
American Indian/Female 

TOTALS 

ALL OTHER REPORT 
Reported by Race and Gender 

173 34.39% 
18 3.58% 
2 0.40% 
3 0.60% 

0.20% 

245 48.71% 
49 9.74% 
8 1.59% 
4 0.80% 
0 0.00% 

503 100.00% 

Reported by Ra ce: 
White 
Black 
Othe, 

TOTALS 

418 83.10% 
67 13.32% 
18 3.58% 

503 100.00% 

Reported by Gender: 
Male 197 39.17% 
Female 306 60.83% 

TOTALS 503 100.00% 

CORRECTIONS REPORT 
Reported by Race and Gender 

66 50.38% Reported by Race: 
7 5.34% White 113 86.26% 
2 1.53% Black 15 11.45% 
0 0.00% other 3 2.29% 
0 0.00% TOTALS 131 100.00% 

47 35.88% Reported by Gender: 
8 6,11% Male 75 57.25% 

0.76% Female 56 42.75% 
0 0.00% TOTALS 131 100.00"1.. 
0 0.00% 

131 100.00% 

NURSING HOME REPORT 
Reported by Race and Gender 

19 10.16% Reported by Race: 
8 4.28% White 99 52.94% 
0 0.00% Black 85 45.45% 
0 0.00% Other 3 1.61% 
0 0.00% TOTALS 187 100.00% 

80 42,78% Reported by Gender: 
77 41 .18% Male 27 14.44% 
0 0.00% Female 160 85.56% 
3 1,60% TOTALS 187 100.00"1.. 
0 0.00% 

187 100.00"t.. 

2009 COMBINED TOTALS BY RACE AND GENDER 
White/Male 258 31.43% Reported by Race : 
BlacklMale 33 4.02% White 630 76.74% 
Hispanic/Male 4 0.49% Black 167 20.34% 
Asian/Male 3 0.37% Other 24 2.92% 
American Indian/Male 0.12% TOTALS 821 100.00% 

WhitefFemale 372 45.31 % Reported by Gender: 
Black/Female 134 16.32% Male 299 36.42% 
HispanicJFemale 9 1.10% Female 522 63.58% 
Asian/Female 7 0.85% TOTALS 821 100.00% 
American Indian/Female 0 0.00% 

TOTALS 821 100.00"1.. 

2000 CENSUS BUREAU STATISTICS FOR CHAMPAIGN COUNTY 
White Persons 78.80% Males 50.30% 
Black Persons 11 .20% Females 49.70% 
Other Minority Persons 10.00% TOTAL 100.00% 

TOTAL 100.00% 145

As of June 30, 2009 Ihe workforce of Champaign County Go .... emment was made up of 
the following representative race and gender groups. 

General County 
Corrections 
Nursing Home 

503 FTE 
131 FTE 
187 FTE 

FTE (Full Time Employees) 

TOTAL 821 

WhitelMale 
Black/Male 
HispanicfMaJe 
AsianlMate 
American IndlanlMale 

WhilelFemale 
BlacklFemale 
HispaniC/Female 
Asian/Female 
American Indian/Female 

White/MaJe 
Blackn.otale 
HispanlclMale 
AsianIMale 

TOTALS 

American IndianlMale 

WhiteJFemaJe 
BlacklFemale 
HispanicIFemale 
Asian/Female 
American IndianlFemale 

TOTALS 

White/Male 
BlacklMaJe 
HispanicIMale 
AsianIMale 
American IndianlMale 

WhltelFemale 
Black/Female 
HispanlclFemale 
AsianfFemale 
American Indian/Female 

TOTALS 

ALL OTHER REPORT 
Reported by Race and Gender 

173 34.39% Reported by Race: 
18 3.58% White 418 83.10% 
2 0.40% Black 67 13.32% 
3 0.60% Qthe, 18 3.58% 

0.20% TOTALS 5.3 100.00% 

245 48.71% Reported by Gender: 
49 9.74% Male 197 39.17% 
8 1.59% Female 306 60.83% 
4 0.60% TOTALS 5.3 100.00% 
0 0.00% 

503 100.00% 

CORRECTIONS REPORT 
Reported by Race and Gender 

66 50.38% 
7 5.34% 
2 1.53% 
a 0.00% 
o 0.00% 

47 35.88% 
8 6.11% 

0.76% 
0 0.00% 
0 0.00% 

131 100.00% 

Reported by Race: 
White 
Black 
011>., 

TOTALS 

113 86.26% 
15 11.45% 
3 2.29% 

131 100.00% 

Reported by Gender: 
M.,. 75 57.25% 
Female 56 42.75% 

TOTALS '" 100.00% 

NURSING HOME REPORT 
Reported by Race and Gender 

19 10.16% Reported by Race: 
8 4.28% White 99 52.94% 
0 0.00% Black 85 45.45% 
0 0.00% Olher 3 1.61% 
0 0.00% TOTALS 187 100.00% 

BO 42.78% Reported by Gender: 
77 41 .18% Male 27 14.44% 
0 0.00% Female , .. 65.56% 
3 1.60% TOTALS '" 100.00% 
0 0.00% 

187 100.00% 

2009 COMBINED TOTALS BY RACE AND GENDER 
White/Male 258 31.43% Reported by Race: 
BlacklMale 33 4.02% White 630 76.74% 
HispanicIMale 4 0.49% Black 167 20.34% 
AsianIMale 3 0.37% Other 24 2.92% 
American Indian/Male 0.12% TOTALS 821 100.00% 

While/Female 372 45.31% Reported by Gender: 
BlackfFemale 134 16.32% Male 299 36.42% 
HispanicJFemale 9 1.10% Female 522 63.58% 
Asian/Female 7 0.85% TOTALS 821 100.00% 
American Indian/Female 0 0.00% 

TOTALS '" 100 .00·~ 

2000 CENSUS BUREAU STATISTICS FOR CHAMPAIGN COUNTY 
White Persons 
Black Persons 
Other Minority Persons 

TOTAL 

78.80% 
11.20% 
10.00% 

100.00% 

Males 50.30% 
Females 49.70% 

TOTAL 100.00% 



As of June 30, 2007 the workforce 01 Champaign County Government was made up of 
the following representative race and gender groups. 

General County 
Corrections 
Nursing Home 

415 FTE 
144 FTE 
172 FTE 

FTE (Full Time Employees) 

TOTAL 731 

WhilelMale 
Black/Male 
HispaniclMale 
AsianlMale 
American Indian/Male 

While/Female 
Black/Female 
Hispanic/Female 
AsianfFemale 
American Indian/Female 

While/Male 
Black/Male 
HispanicJMale 
Asian/Male 

TOTALS 

American IndianlMale 

White/Female 
Black/Female 
HispanicJFemale 
Asian/Female 
American Indian/Female 

TOTALS 

White/Male 
Black/Male 
Hispanic/Male 
Asian/Male 
American Indian/Male 

While/Female 
Black/Female 
Hispanic/Female 
AsianfFemale 
American Indian/Female 

TOTALS 

ALL OTHER REPORT 
Reported by Race and Gender 

152 36.63% Reported by Race: 
15 3.61% While 350 84.34% 
6 1.45% Black 43 10.36% 
2 0.48% Other 22 5.30% 

0.24% TOTALS 41. 100.00-J. 

196 47.71 % Reported by Gender: 
26 6.75% Male 176 42.41 % 
6 1.93% Female 239 57.59% 
4 0.96% TOTALS 41. 100.00% 
1 0.24% 

415 100.00'", 

CORRECTIONS REPORT 
Reported by Race and Gender 

102 70.83% 
7 4.86% 
0 0.00% 
0 0.00% 
0 0.00% 

29 20.15% 
5 3.47% 

0.69% 
0 0.00% 
0 0.00% 

144 100.00% 

Reported by Race: 
While 
Black 
Other 

TOTALS 

131 88.96% 
12 8.97% 
1 2.07% 

144 100.00"'" 

Reported by Gender: 
Male 109 75.69% 
Female 35 

TOTALS 144 
24.31% 
100.00% 

NURSING HOME REPORT 
Reported by Race and Gender 

20 11 .63% Reported by Race: 
11 6.40% While 99 57.56% 
1 0.58% Black 66 39.53% 
0 0.00% Other 5 2.91% 

0.58% TOTALS 172 100.00-J. 

79 45.93% Reported by Gender: 
57 33.14% Male 33 19.19% 
1 0.58% Female 139 80.81 % 
2 1.16% TOTALS 172 100.00-J. 
0 0.00% 

172 100.00"10 

2007 COMBINED TOTALS BY RACE AND GENDER 
WhilelMale 274 37.48% Reported by Race: 
Black/Ma le 33 4.51% While 580 79.34% 
HispaniclMale 7 0.96% Black 123 16.83% 
AsianlMale 2 0.27% Other 28 3.83% 
American Indian/Male 2 0.27% TOTALS 731 100.00% 

While/Female 306 41 .86% Reported by Gender: 
Black/Female 90 12.31 % Male 318 43.50% 
HispanicJFemale 10 1.38% Female 413 56.50% 
Asian/Female 6 0.82% TOTALS 731 100.00"'" 
American Indian/Female 0.14% 

TOTALS 731 100.00"10 

2000 CENSUS BUREAU STATISTICS FOR CHAMPAIGN COUNTY 
White Persons 78.80% Males 50.30% 
Black Persons 11 .20% Females 49.70% 
Other Minority Persons 10.00% TOTAL 100.00% 

TOTAL 100.00% 
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As of June 3D, 2007 the WDfkforce of Champaign County Govemment was made up of 
the following representative race and gender groups. 

General County 
Corrections 
Nursing Home 

415 FTE 
144 FTE 
172 FTE 

FTE (Full Time Employees) 

TOTAl. 731 

WhitelMale 
BladclMale 
HispanlclMale 
Asian/Male 
American IndianlMale 

WhitelFemale 
Black/Female 
HispaniC/Female 
Asian/Female 
American Indian/Female 

WhitelMale 
BlacklMale 
HispanIc/Male 
Asian/Male 

TOTALS 

American IndianlMale 

WhitelFemale 
Black/Female 
HispaniciFemale 
AsianlFemale 
American Indian/Female 

TOTALS 

White/Male 
Black/Male 
HispanicJMale 
AsianlMale 
American Indian/Male 

White/Female 
Black/Female 
HispaniciFemale 
AsianlFemale 
American Indian/Female 

TOTALS 

ALL OTHER REPORT 
Reported by Race and Gender 

152 36.63% Reported by Race: 
15 3.61% White 350 64.34% 

" 1.45% Black 43 10.36% 
2 0.48% Q1he, 22 5.30% 

0.24% TOTALS 415 100.00% 

196 47.71% Reported by Gender: 
26 6.75% Male 17" 42.41% 
6 1.93% Female 239 57.59% 
4 0.96% TOTALS ... 100.00% 
1 0.24% 

415 100.00% 

CORRECTIONS REPORT 
Reported by Race and Gender 

102 70.83% 
7 4.86% 
o 0.00% 
o 0.00% 
o 0.00% 

29 
5 

o 
o 

144 

20.15% 
3.47% 
0.69% 
0.00',," 
0.00% 

100.00% 

Reported by Race: 
White 
Black 
Q1he, 

TOTALS 

131 88.96% 
12 8.97% 
1 2.07% 

144 100.00% 

Reported by Gender: 
Male 109 75.69% 
Female 35 

TOTALS 144 
24.31% 
100.00% 

NURSING HOME REPORT 
Reported by Race and Gender 

20 11 .63% Reported by Race: 
11 6.40% White 99 57.56% 
1 0.58% Black 56 39.53% 
0 0.00% Olher 5 2.91% 

0.58% TOTALS 172 100.00-1. 

79 45.93% Reported by Gender: 
57 33.14% Male 33 19.19% 
1 0.58% Female 139 80.81% 
2 1.16% TOTALS 172 100.00% 
0 0.00% 

172 100.00% 

2007 COMBINED TOTALS BY RACE AND GENDER 
WhiteJMale 274 37.48% Reported by Race: 
BlacklMale 33 4.51% White 580 79.34% 
HispanlcJMale 7 0.96% Blael< 123 16.83% 
Asian/Male 2 0.27% Other 26 3.83% 
American IndianlMale 2 0.27% TOTALS 731 100.00% 

WhitelFemale 306 41 .86% Reported by Gender: 
Black/Female 90 12.31% Male 316 43.50% 
Hispanic/Female 10 1.38% Female 413 56.50% 
Asian/Female " 0.82% TOTALS 731 100.00'" 
American Indian/Female 0.14% 

TOTALS 731 100.00% 

2000 CENSUS BUREAU STATISTICS FOR CHAMPAIGN COUNTY 
White Persons 78.80% Males 50.30% 
Black Persons 11 .20% Females 49.70% 
Other Minority Persons 10.00% TOTAL 100.00% 

TOTAL 100.00% 



As of June 3D, 2005 the worldorce of Champaign County Government was made up of 
the following representative race and gender groups. 

General County 
Corrections 
Nursing Home 

394 FTE 
145 FTE 
179 FTE 

FTE (Full Time Employees) 

TOTAL 718 

ALL OTHER REPORT 
Reported by Race and Gender 

White/Male 137 34,77% Reported by Race: 
BlacklMale 10 2.54% While 330 83.76% 
Hispanic/Male 0.25% Black. 47 " .93% 
Asian/Male 1 0.25% Dthec 17 4.31 % 
American Indian/Male 0 0,00% TOTALS 394 100.00% 

White/Female 193 48.98% Reported by Gender: 
Black/Female 37 g.40% Male 149 37.82% 
Hispanic/Female 8 2.03% Female 24. 62 .18% 
Asian/Female 7 1.78% TOTALS 394 100.00% 
American Indian/Female 0 0.00% 

TOTALS 394 100.00'Y. 

CORRECTIONS REPORT 
Reported by Race and Gender 

While/Male 80 55.17% Reported by Race: 
BlacklMale 9 6.21% White 129 88.96% 
Hispanic/Male 2 1.38% Black 13 8.97% 
Asian/Male 0 0.00% Other 3 2,07% 
American IndianlMale 0 0.00% TOTALS 145 100.00% 

White/Female 49 33.79% Reported by Gender : 
Black/Female 4 2.76% Male 91 62,76% 
Hispanic/Female 0.69% Female 54 37.24% 
Asian/Female 0 0.00% TOTALS 14. 100.00% 
American Indian/Female 0 0.00% 

TOTALS 14. 100.00% 

NURSING HOME REPORT 
Reported by Race and Gender 

While/Male 24 13.41% Reported by Race: 
BlacklMale 8 4.47% White 113 63.12% 
Hispanic/Male 1 0.56% Black 55 30.73% 
AsianlMale 0 0.00% Other 11 6.15% 
American Indian/Male 0 0.00% TOTALS 179 100.00·h 

White/Female 89 49.72% Reported by Gender: 
Black/Female 47 26.26% Male 33 18.44% 
Hispanic/Female 5 2.79% Female 146 81 .56% 
Asian/Female • 2.79% TOTALS 179 100.00% 
American Indian/Female 0 0.00% 

TOTALS 179 100.00% 

2005 COMBINED TOTALS BY RACE AND GENDER 
WhitelMale 241 33.57% Reported by Race: 
Black/Male 27 3.76% White 572 79.67% 
Hispanic/Male 4 0.56% Black 115 16.01% 
Asian/Male 1 0.14% Other 31 4.32% 
American Indian/Male 0 0.00% TOTALS 718 100.00"1. 

White/Female 331 46.10% Reported by Gender: 
Black/Female 88 12.26% Male 273 38.02% 
Hispanic/Female 14 1,94% Female 445 61 .98% 
Asian/Female 12 1.67% TOTALS 718 100.00% 
American Indian/Female 0 0.00% 

TOTALS 718 100.00% 

2000 CENSUS BUREAU STATISTICS FOR CHAMPAIGN COUNTY 
While Persons 78.80% Males 50.30% 
Black Persons 11 .20% Females 49.70% 
Other Minority Persons 10.00% TOTAL 100.00% 

TOTAL 100.00% 
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As of June 30, 2005 the wor1dOfCEl of Champaign County Government was made up of 
tile following representative race and gender groups. 

General County 
Corrections 
Nursing Home 

394 FTE 
145 FTE 
179 FTE 

FTE (Full Time Employees) 

TOTAL 718 

ALL OTHER REPORT 
Reported by Race and Gender 

White/Male 137 34.77% Reported by Race: 
BlacklMale 10 2.54% White 330 83.76% 
HispaniclMale 0.25% Black 47 11 .93% 
Asiaru'Male 1 0.25% Other 17 4.31 % 
American Indian/Male 0 0.00% TOTALS 39' 100.00·k 

Whitel Female 193 48.98% Reported by Gender : 
Black/Female 37 9.40% Male 149 37.82% 
HispaniclFemale 8 2.03% Female 245 62.18% 
Asian/Female 7 1.78% TOTALS '94 100.00% 
American Indian/Female 0 0.00% 

TOTALS 394 100.00'-. 

CORRECTIONS REPORT 
Reported by Race and Gender 

WhitelMale SO 55.17% Reported by Race: 
BlacklMale 9 6.21 % White 129 88.96% 
Hispanic/Male 2 1.38% Black 13 8.97% 
Asiaru'Male 0 0.00% Other , 2..07% 
American IndianlMale 0 0.00% TOTALS 145 100.00% 

Whitelfemale 49 33.79% Reported by Gender: 
Black/Female 4 2.76% M.~ 91 62.76% 
Hispanic/Female 0.69% Female 54 37.24% 
AsianlFemale 0 0.00% TOTALS 145 100.00% 
American IndianIFemale 0 0.00% 

TOTALS 145 100.00% 

NURSING HOME REPORT 
Reported by Race and Gender 

White/Male 24 13.41% Reported by Race: 
BlacklMale 8 4.47% White 113 63.12% 
Hispanic/Male 1 0.56% Black 55 30.73% 
Asian/Male 0 0.00% Other 11 6.15% 
American Indian/Male 0 0.00% TOTALS 179 100.00"1. 

Whitel Female 89 49.72% Reported by Gender: 
BlaauFemale 47 26.26% Male 33 18.44% 
HispaniclFemale 5 2.79% Female 148 81.56% 
Asian/Female 5 2.79% TOTALS 179 100.00% 
American Indian/Female 0 0.00% 

TOTALS 179 100.00% 

2005 COMBINED TOTALS BY RACE AND GENDER 
WhitelMale 241 33.57% Reported by Race: 
BlackJMale 27 3.76% White 572 79.67% 
HispanlclMale 4 0.56% Black 115 16.01 % 
AslanlMale 1 0.14% Q1he, 31 4.32% 
American IndianlMale 0 0.00% TOTALS 718 100.00% 

Whitelfemale 331 46.10% Reported by Gender: 
BlacklFemale BB 12.26% Male 273 38.02% 
Hispanic/Female 14 1.94% Female 445 6 1.98% 
Asian/Female 12 1.67% TOTALS 71. 100.00% 
American IndianlFemale 0 0.00% 

TOTALS 718 100.00"1. 

2000 CENSUS BUREAU STATISTICS FOR CHAMPAIGN COUNTY 
White Persons 
Black Persons 
Other Minority Persons 

TOTAL 

78.80% 
11 .20% 
10.00% 

100.00% 

Males 50.30% 
Females 49.70% 

TOTAL 100.00% 



As of June 30, 2003 the workforce of Champaign County Government was made up of 
the following representative race and gender groups. 

General County 
Corrections 
Nursing Home 

White/Male 
BlackfMale 
Hispanic/Male 
Asian/Male 

TOTAL 

American Indian/Male 

White/Female 
Black/Female 
Hispanic/Female 
Asian/Female 
American Indian/Female 

TOTALS 

WhitefMale 
Black/Male 
HispaniclMale 
Asian/Male 
American Indian/Male 

White/Female 
Black/Female 
HispanicJFemale 
Asian/Female 
American Indian/Female 

TOTALS 

White/Male 
BlackfMale 
Hispanic/Male 
Asian/Male 
American IndianfMale 

White/Female 
BlackfFemale 
Hispanic/Female 
Asian/Female 
American Indian/Female 

TOTALS 

376 FTE FTE (Full Time Employees) 
156 FTE 
177 FTE 
709 

ALL OTHER REPORT 
Reported by Race and Gender 

148 39.40% Reported by Race: 
5 1.30% White 333 88.56% 
0 0.00% Black 32 8.50% 
2 0.53% Other 11 2.94% 
0 0.00% TOTALS 376 100.00% 

185 49.20% Reported by Gender: 
27 7.20% Male 155 41 .22% 
5 1.30% Female 221 58.78% 
3 0.80% TOTALS 376 100.00% , 0.27% 

376 100.00% 

CORRECTIONS REPORT 
Reported by Race and Gender 

81 51.92% Reported by Race: 
8 5.12% White 137 87.82% 
2 , 
0 

56 
7 , 
0 
0 

'56 

1.28% 
0.64% 
0.00% 

35.90% 
4.50% 
0.64% 
0.00% 
0.00% 

100.00% 

Black 15 9.62% 
other 4 

TOTALS 156 
2.56% 

100.00% 

Reported by Gender: 
Male 92 58.97% 
Female 64 41 .03% 

TOTALS 156 100.00"1. 

NURSING HOME REPORT 
Reported by Race and Gender 

22 12.43% Reported by Race: 
7 3.95% White ", 74.01% , 0.56% Black 36 20.34% 
0 0.00% Other '0 5.65% 

0.56% TOTALS 177 100.00% 

'0' 61 .50% Reported by Gender : 
29 16.40% Male 31 17.51% 
4 2.30% Female '46 82.49% 
4 2.30% TOTALS 177 100.00"/e 
0 0.00% 

177 100.00% 

2003 COMBINED TOTALS BY RACE AND GENDER 
White/Male 25' 35.40% Reported by Race: 
Black/Male 20 2.82% White 50' 84.80% 
HispaniclMale 3 0.42% Black 84 11 .80% 
AsianfMale 2 0.28% Other 24 3.40% 
American Indian/Male 0.14% TOTALS 709 100.00% 

White/Female 350 49.36% Repo rted by Gender: 
Black/Female 64 9.03% Male 277 39.07% 
Hispanic/Female '0 1.41% Female 432 60.93% 
AsianfFemale 7 1.00% TOTALS 709 100.00% 
American Indian/Female , 0.14% 

TOTALS 709 100.00% 

2000 CENSUS BUREAU STATISTICS FOR CHAMPAIGN COUNTY 
White Persons 78.80% Males 50.30% 
Black Persons 11 .20% Females 49.70% 
Other Minority Persons 10.00% TOTAL 100.00% 

TOTAL 100.00"1. 
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As of June 3D, 2003 the workforce of Champaign County Government was made up of 
the following representative race and gender groups. 

General County 
Corrections 
Nursing Home 

376 FTE 
156 FTE 
1n FTE 

FTE (Full Time Employees) 

TOTAL 709 

White/Male 
Blacl<lMale 
HispaniclMale 
AsianIMale 
American IndianIMale 

White/Female 
BlacklFemale 
Hispanic/Female 
Asian/Female 
American Indian/Female 

WhitelMale 
BlacklMale 
HispaniclMale 
Asian/MaJe 

TOTALS 

American IndianIMale 

White/Female 
BlacklFernale 
HispaniclFemaJe 
AsianIFemaJe 
American IndianlFemale 

TOTALS 

White/Male 
BlacklMale 
HispaniclMale 
AslanIMale 
American Indian/Male 

White/Female 
BlacklFemale 
Hispanic/Female 
Asian/Female 
American IndianlFemate 

TOTALS 

ALL OTHER REPORT 
Reponed by Race and Gender 

148 39.40% Repon ed by Race : 
5 1.30% White 333 68.56% 
0 0.00% Black 32 8.50% 
2 0.53% ""'e, " 2.94% 
0 0.00% TOTALS 376 100.00% 

185 49.20% Reported by Gender: 
27 7.20% Male 155 41 .22% 
5 1.30% Female 221 58.78% 
3 0.80% TOTALS 376 100.00% 

0.27% 
376 10D.00'/. 

CORRECTIONS REPORT 
Reported by Race alld Gender 

81 51 .92% 
8 5.12% 
2 1.28% 
1 0.64% 
o 0.00% 

58 35.90% 
7 4.50% 

0.64% 
0 0.00% 
0 0.00% 

15. 100.00% 

Repo rted by Race: 
White 
Black 

""'e, 
TOTALS 

137 87.82% 
15 9.62% 
4 2.56% 

156 100.00% 

Reported by Gender : 
M.~ 92 58.97% 
F&male 64 41 .03% 

TOTALS ,.. 100.00% 

NURSING HOME REPORT 
Reponed by Race and Gender 

22 12.43% Reported by Race: 
7 3.95% White ", 74.01% 
1 0.56% Black 36 20.34% 
0 0.00% Other 10 5.65% 

0.56% TOTALS 177 100.00% 

109 61 .50% Reported by Gender : 
29 16.40% Mate 31 17.51% 
4 2.30% Female 146 82.49% 
4 2.30% TOTALS 177 100.00',. 
0 0.00% 

177 100.00% 

2003 COMBINED TOTALS BY RACE AND GENDER 
WhitelMale 251 
BlacklMale 20 
HispaniclMale 3 
AsianlMaJe 2 
American IlldianlMale 

WhitelFemale 350 
Blacl<lFemale 64 
HispanictFemale 10 
Asian/Female 7 
American Indian/Female 

TOTALS 70. 

35.40% 
2.82% 
0.42% 
0.28% 
0.14% 

49.36% 
9.03% 
1.41% 
1.00% 
0.14% 

100.00% 

Reported by Race: 
White 601 84.80% 
Black 84 
Other 24 

TOTALS 709 

11 .80% 
3.40% 

100.00% 

Reported by Gender: 
M.~ 

Female 
TOTALS 

277 39.07% 
432 60.93% 
70. 100.00% 

2000 CENSUS BUREAU STATISTICS FOR CHAMPAIGN COUNTY 
White Persons 
Black Persons 
Other Minority Persons 

TOTAL 

78.80% 
11 .20% 
10.00% 

100.00% 

Males 
Females 

TOTAL 

50.30% 
49.70% 

100.00'" 



As of June 30, 2001 the workforce of Champaign County Government was made up of 
the following representative race and gender groups. 

General County 
Corrections 
Nursing Home 

381 FTE 
167 FTE 
221 FTE 

FTE (Full TIme Employees) 

TOTAL 769 

White/Male 
Black/Male 
Hispanic/Male 
AsianlMale 
American Indian/Male 

White/Female 
Black/Female 
Hispanic/Female 
Asian/Female 
American Indian/Female 

TOTALS 

White/Male 
BlacklMale 
Hispanic/Male 
Asian/Male 
American IndianIMale 

White/Female 
Black/Female 
Hispanic/Female 
Asian/Female 
American Indian/Female 

TOTALS 

WhitelMale 
Black/Male 
Hispanic/Male 
Asian/Male 
American Indian/Male 

While/Female 
Black/Female 
Hispanic/Female 
Asian/Female 
American Indian/Female 

TOTALS 

ALL OTHER REPORT 
Reported by Race and Gender 

139 36.50% Reported by Race: 
4 , 
0 
0 

'93 
33 
6 
4 , 

381 

1.05% 
0.26% 
0.00% 
0.00% 

50.66% 
8.66% 
1.56% 
1.05% 
0.26% 

100.00% 

White 332 87.14% 
Black 37 9.70% 
Other 12 3.16% 

TOTALS 381 100.00% 

Reported by Gender: 
Male 144 37.80% 
Female 237 

TOTALS 381 
62.20% 
100.00% 

CORRECTIONS REPORT 
Reported by Race and Gender 

85 50.90% Reported by Race: 
7 4.20% White '46 87.40% 
2 1.20% Black '6 9.60% 
2 1.20% 00" 5 3.00% 
0 0.00% TOTALS 167 100.00% 

6' 36.50% Reported by Gender : 
9 5.40% Male 96 57 .50% , 0.60% Female 71 42.50% 
0 0.00% TOTALS 167 100.00% 
0 0.00% 

167 100.00'''' 

NURSING HOME REPORT 
Reported by Race and Gender 

29 13.12% Reported by Race: 
10 4.52% White '56 70.60% 
0 0.00% Black 6' 27.60% , 0.45% Other 4 1.80% 
0 0.00% TOTALS 221 100.00-;. 

127 57.46% Reported by Gender : 

5' 23.10% Male 40 18.10% 
0.45% Female 18' 81 .90% 

2 0.90% TOTALS 221 100.00'''' 
0 0.00% 

221 100.00% 

3 0.39% 
0 0.00% 

38' 49.55% 
93 12.09% 
8 1.04% 
6 0.78% , 0.13% 

76. 100.00'" 

2000 CENSUS BUREAU STATISTICS FOR CHAMPAIGN COUNTY 
White Persons 78.80% Males 50.30% 
Black Persons 11 .20% Females 49.70% 
Other Minority Persons 10.00% TOTAL 100.00% 

TOTAL 100.00'" 
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As of June 30, 2001 the workforce 01 Champaign County Government was made up of 
the following representative race aod geoder groups. 

General County 
Corrections 
Nursing Home 

White/Male 
BlacklMale 
HispaniclMaJe 
AsianIMaJe 

TOTAL 

Ametican IndlanIMaJe 

White/Female 
Brack/Female 
Hispanic/Female 
Asian/Female 
American Indian/Female 

White/Male 
BlacklMale 
HispaniclMale 
AsianIMaie 

TOTALS 

American IndianIMa\e 

WhltelFemale 
Black/Female 
HispaniclFemale 
AsianIFemaie 
American IndianIFemaie 

TOTALS 

WhitelMale 
BlacklMale 
HispanicIMale 
Asian/Male 
American Indian/Male 

While/Female 
Black/Female 
HispaniclFemale 
Asian/Female 
Ametican lodiar\lFemale 

TOTALS 

381 FTE FTE (Full Tme Employees) 
167 FTE 
221 FTE 

". 
ALL OTHER REPORT 

Reported by Race and Gender 
139 36.50% Reported by Race: 
4 1.05% White 332 87.14% , 0.26% Black 37 9.70% 
0 0.00% Othe, '2 3.16% 
0 0.00% TOTALS '81 100.00% 

'93 50.66% Reported by Gender. 
33 8.66% Male '44 37.80% 
6 1.56% Female 237 62.20% 
4 1.05% TOTALS ,., 100.00% , 0.26% ,., 100,00% 

CORRECTIONS REPORT 
Reported by Race and Gender 

85 SO.90% 
7 4.20% 
2 1.20% 
2 ' .20% 
0 0.00% 

6' 36.50% 
9 5.40% , 0.60% 
0 0.00% 
0 0.00% 

167 100.00% 

Reported by Race: 
White 
Black 
Othe, 

146 87.40% 

TOTALS 

'6 
5 

167 

9.60% 
3.00% 

100.00% 

Reported by Gender: 
MaJe 96 57.50% 
Female 71 

TOTALS 167 
42.50% 
100.00'1. 

NURSING HOME REPORT 
Reported by Race and Gender 

29 13.12% Reported by Race: 

'0 4.52% White '56 70.60% 
0 0.00% Black 6' 27.60% 

0.45% Other 4 1.80% 
0 0.00% TOTALS 221 100.00% 

127 57.46% Reported by Gender: 
51 23.10% Male 40 18.10% 

0.45% Female ,., 81.90% 
2 0.90% TOTALS 221 100.00% 
0 0.00% 

221 100.00% 

2001 COMBINED TOTALS BY RACE AND GENDER 
WhiteJMale 253 32.90% Reported by Race: 
BlacklMale 21 2.73% White 634 82.44% 
Hispanic/Male 3 0.39% Black 114 14.82% 
AsianiMale 3 0.39% Othe, 21 2.74% 
American IndianlMale 0 0.00% TOTALS 769 100.00% 

White/Female 38' 49.55% Reported by Gender: 
Black/Female 93 12.09% MaJe 2.0 36.41% 
HispanlclFemaJe 8 1.04% Female 489 63.59% 
Asian/Female 6 0.78% TOTALS 7 •• 100.00% 
American Indian/Female 0.13% 

TOTALS 76. 100.00% 

2000 CENSUS BUREAU STATISTICS FOR CHAMPAIGN COUNTY 
White Persons 78.80% Males 50.30% 
Black Persons , 1.20% Females 49.70% 
Other Minority Persons 10.00% TOTAL 100.00% 

TOTAL 100.00% 



1ns East Washington Street 
Urbana, IL 61802 
Email: maiiOchampalgocountyclerk.com 
Website: www.champaigncoyotyclerls.com 

COUNTY CLERK 
MONTHLY REPORT 

NOVEMBER 
2011 

Liquor Licenses & Permits 

Marriage License 

Interests 

State Reimbursements 

Vital Records: 
Elections: 
Fax: 
TTY: 

900.00 

37.18 

Vital Clerk Fees 17,957.15 

Tax Clerk Fees 9,819.00 

Civil Union Licenses 30 

Refunds of Overpayments 19.54 

TOTAL 28,762.87 

Additional Clerk Fees 1,462.00 

(217)384-3720 
(217)384-3724 
(217)384-1241 
(217)384-8601 
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1 n6 East Washington Street 
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COUNTY CLERK 
MONTHLY REPORT 

NOVEMBER 
2011 

liquor Licenses & Permits 

Marriage license 

Interests 

State Reimbursements 

Vital Records: 
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Fax: 
TTY: 

900.00 

37.18 

Vital Clerk Fees 17,957.15 

Tax Clerk Fees 9,819.00 

Civil Union Licenses 30 

Refunds of Overpayments 19.54 

TOTAL 28,762.87 

Additional Clerk Fees 1,462.00 

(217)384-3720 
(217)384-3724 
(217)384-1241 
(217)384-8601 
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~, ........ ~ 
i~\ Gordy Hulten 
\~j Champaign County Clerk 

....... Champaign County. illinois 

1ns East Washington Street 
Urbana. IL 61802 
Email: majlOchamosigncoyntyclerk.com 
Website: www.champaigncQuntvclerk.com 

SEMI"ANNUAL REPORT 
November-ll 

Liquor Licenses & Permits 

Marriage License 

Interests 

State Reimbursements 

Vital Clerk Fees 

Tax Clerk Fees 

Vita! Records: 
Elections: 
Fax: 
TTY: 

225.00 

10.590.00 

198.48 

89.777.90 

26.126.42 

(217)384-3720 
(217)384-3724 
(217)384-1241 
(217)384-8601 

Civil Union Licenses 962.00 

Refunds of Overpayments 101 .29 

TOTAL 127,981 .09 

Additional Clerk Fees 

State of Illinois 

I SS 
Champalg" County ) 

12.474.00 

I, GOrdy Hulten, do solemnly swear that the foregoing account Is In all respects true, 

according to the best of my knowtedge and belief; and that I have neither received 

nor dlrecUy or indirectly agreed to receive. or be paid for my 0"'" or another's beoefit, 

any other money. artide Of' consideration than therein staled, nor am I entitled to any fee or 

emolument for the period therein mentioned, other than those therein specified. 

Signed this 1st day 

of December. A,D. 2011 

Champaign County Clerk 
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1n6 East Washington Street 
Urbana, IL 61802 
Email: mail0cbamoajgncountyclerk.CQJD 
Website: www.chamDaigncountvclerk·com 

SEMI"ANNUAL REPORT 
November-ll 

Liquor Licenses & Permits 

Marriage License 

Interests 

State Reimbursements 

Vital Clerk Fees 

Tax Clerk Fees 

Vital Records: 
Elections: 
Fax: 
TTY: 

225.00 

10,590.00 

198.48 

89,777.90 

26,126.42 

(217)384-3720 
(217)384-372' 
(217)384-1241 
(217)384-l!601 

Civil Union Licenses 962.00 

Refunds of Overpayments 101 .29 

TOTAL 127,981 .09 

Additional Clerk Fees 

State of illinois 
,55 

Champaign County ) 

12,474.00 

I. Gorny Hulten. do solemnly swear that the foregoing account Is In all rMpects true. 
accoo:llng to the besl of my knowledge and belief; and that I have nellhef received 
nor directly Of indirectly agreed to receive, Of be paid for my 0W"l or another's benefit. 
any other money. article or consideratioo than !herein stated, nor am I entitled to any fee or 

emolument for the period therein mentioned. othef!han !hose therein spedfled. 

Signed !hIs 1 st day 

of December, A.D. 201 1 

Champaign County Clerk 



Z'"'""," {~ Gordy Hulten 
l~J Champaign County Clerk 
~ ..... ,.,." Champaign County, Illinois 

1776 East Washington Street 
Urbana, IL 61802 
Email: mail@champaigncQuntvderk.com 
Website: www.champaigncountvderk.com 

MEMORANDUM 

TO: Champaign County Board 

Vital Records: 
Elections: 
Fax: 
TTY: 

Champaign County Administrator Oeb Busey 

FROM: Champaign County Clerk Gordy Hulten 

DATE: December 7, 2011 

SUBJECT: Plan for Polling Places for 2012 

(217)384-3720 
(217)384-3724 
(217)384-1241 
(217)384-S601 

This memo accompanies a draft Resolution with a proposed complete listing of Places 
of Election . This is our proposed plan for Champaign County's polling places for 2012. 
We consider a number of factors when identifying prospective polling places: 

• Location: preference is for a location within the precinct that is convenient for as 
many voters as possible. Related factors include available parking and visibility. 

• Capacity: preference is for a building that will be able to efficiently handle the 
number of anticipated voters at our busiest election. Both building capacity and 
room capacity are considered. 

• ADA compliance 
• Logistics: electricity, restrooms, refrigerators, phones, storage for election 

equipment and supplies, room setup and ability to restrict access when polls are 
not open. 

• Efficiency and expense 

In addition, 2012 presents a number of other factors to consider: 
• Significant and location-specific population growth in Champaign County over the 

past twenty or more years 
• Decennial redistricting of Federal , State, County, local districts and precincts 
• Anticipated record or near-record tumout for the 2012 General Election 

For 2012, we are proposing polling place locations that will remain unchanged for the 
vast majority of precincts and voters. The precincts with unchanged polling places are: 

Precinct Unchanged Polling Place for 2012 

Ayers l ongview-Broadlands Firehouse 

Champaign 1 Jericho Missionary Baptist Church 

Champa ign 2 Alan G. Ryle Companies 

Champaign 4 (previously Champaign 7) Savoy Recreation Center (Gymnasium) 
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MEMORANDUM 

TO: Champaign County Board 

Vital Records: 
Elections: 
Fax: 
nY: 
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FROM: Champaign County Clerk Gordy Hulten 

DATE: December 7, 2011 

SUBJECT: Plan for Polling Places for 2012 

(217)384-3720 
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This memo accompanies a draft Resolution with a proposed complete listing of Places 
of Election. This is our proposed plan for Champaign County's polling places for 2012. 
We consider a number of factors when identifying prospective polling places: 

• Location: preference is for a location within the precinct that is convenient for as 
many voters as possible. Related factors include available parking and visibility. 

• Capacity: preference is for a building that will be able to efficiently handle the 
number of anticipated voters at our busiest election. Both building capacity and 
room capacity are considered. 

• ADA compliance 
• Logistics: electricity, restrooms, refrigerators , phones, storage for election 

equipment and supplies, room setup and ability to restri ct access when polls are 
not open. 

• Efficiency and expense 

In addition, 2012 presents a number of other factors to consider: 
• Significant and location-specific population growth in Champaign County over the 

past twenty or more years 
• Decennial redistricting of Federal , State, County, local districts and preCincts 
• Anticipated record or near-record tumout for the 2012 General Election 

For 2012, we are proposing polling place locations that will remain unchanged for the 
vast majority of precincts and voters. The precincts with unchanged polling places are: 

Precinct Unchanged Polling Place for 2012 

Ayers l ongview-Broadlands Firehouse 

Champaign 1 Jericho Missionary Baptist Church 

Champaign 2 Alan G. Ryle Companies 

Champaign 4 (previously Champaign 7) Savoy Recreation Center (Gymnasium) 



Precinct Unchanged Polling Place for 2012 

Champaign 6 

City of Champaign 1 

City of Champaign 2 

City of Champaign 3 

City of Champaign 4 

City of Champaign 5 
City of Champaign 6 

City of Champaign 7 

City of Champaign 9 

City of Champaign 10 

City of Champaign 11 

City of Champaign 12 

City of Champaign 13 

City of Champaign 14 

City of Champaign 15 

City of Champaign 16 

City of Champaign 17 

City of Champaign 18 

City of Champaign 19 

City of Champaign 20 

City of Champaign 21 

City of Champaign 22 

City of Champaign 23 

City of Champaign 24 

City of Champaign 25 

City of Champaign 26 

City of Champaign 27 

City of Champaign 28 
City of Champaign 29 

City of Champaign 30 

City of Champa ign 31 

City of Champaign 32 

City of Champaign 33 

City of Champaign 34 

City of Champaign 35 

City of Champaign 36 

City of Champa ign 37 

Colfax 

Compromise - Gifford 

Compromise - Penfield 

Condit 

Crittenden 

First Baptist Church of Champaign 

Douglass Center Annex 

McKinley Foundation 

McKinley Foundation 

University YMCA 

Snyder Hall lounge 
Spalding Recreation Building 

Skelton Place Community Room 

IL Employment and Training Center 

Spa lding Recreation Building 

Holy Cross Parish Center 

Holy Cross Parish Center 

E.H. Mellon Administration Center 

E.H. Mellon Administration Center 

Faith Methodist Church 

Good Shepherd Lutheran Church 

Jericho Missionary Baptist Church 

Champaign County Farm Bureau 

Salvation Army Corps 

Grace Lutheran Church 

51. Peter's United Church of Christ 

Hessel Park Christian Reformed Church 

Faith Methodist Church 

Good Shepherd Lutheran Church 

Hays Cente r 

51. John's lutheran Church 

Champaign Church of Christ 

Champaign Church of Christ 
Westminster Presbyterian Church/Montessori School 

St. John's lutheran Church 

Leonhard Recreation Center 

Free Methodist Church 

Meadowbrook Community Church 

Parkland College Theater lobby 

Bresnan Meeting Center 

Stratford Park Bible Chapel 

Ca rpenter's local 44 

Colfax Town Hall 

Gifford Community Building 

1&1 Antique Tractor Club 

River Valley Church of Ch rist 

Pesotum Community Building 

- 2 -
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Salvation Army Corps 
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st. Peter's United Church of Christ 

Hessel Park Christian Reformed Church 

Faith Methodist Church 

Good Shepherd lutheran Church 

Hays Center 

st. John's lutheran Church 

Champaign Church of Christ 

Champaign Church of Christ 
Westminster Presbyterian Church/Montessori School 

St. John's lutheran Church 

Leonhard Recreation Center 

Free Methodist Church 

Meadowbrook Community Church 

Parkland College Theater Lobby 
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Precinct Unchanged Polling Place for 2012 

Cunningham 1 

Cunningham 2 

Cunningham 3 

Cunningham 4 

Cunningham 5 

Cunningham 6 

Cunningham 7 

Cunningham 8 

Cunningham 9 

Cunningham 10 

Cunningham 11 

Cunningham 12 

Cunningham 13 

Cunningham 14 

Cunningham 15 

Cunningham 16 

Cunningham 17 

Cunningham 18 

Cunningham 20 

Cunningham 21 

Cunningham 22 

Cunningham 23 

East Bend 

Harwood 

Hensley 

Kerr 

Ludlow 1 

Ludlow 2 

Ludlow 3 

Mahomet 1 

Mahomet 2 

Mahomet 3 

Mahomet 4 

Mahomet 5 

Newcomb 

Ogden 1 

Ogden 2 

Pesotum 

Philo 

Rantoul 1 

Rantoul 2 

Rantoul 3 

Mt. Olive Baptist Church 

Daniels Graduate Han 

Illinois Street Residence Hall 

lincoln Ave. Residence Hall 

Pennsylvania Avenue Residence Hall 

Vineyard Church 

First Presbyterian Church 

First Presbyterian Church 

Twin City Bible Church 

Urbana Free library 

Urbana City Building 

Urbana City Building 

Pennsylvania Avenue Baptist Church 

Clark-lindsey Village 

Church of Christ 

Pennsylvania Avenue Baptist Church 

Urbana Civic Center 

Urbana-Champaign Friends Meeting House 

Sunnycrest Mall 

Steer Place Community Room 

Grace Methodist Church 

St. Matthew's Lutheran Church 

Dewey Community Building 

Gifford Community Building 

Hensley Town Hall 

1&1 Antique Tractor Club 

Ludlow Community Center 

St. Christopher Episcopal Church 

Bethany Park Christian Church 

Mahomet Area Community Center 

Grace Church of Mahomet 

Lake of the Woods Pavilion 

Lake of the Woods Pavilion 

Mahomet Nazarene Church 

Newcomb Town Hall 

Masonic Lodge 

Royal Town Hall 

Pesotum Community Building 

Philo Town Hall 

Rantoul Fire Station 

Prairie Village 

American Lutheran Church 
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Prairie Vi llage 

American Lutheran Church 

- 3-



Precinct Unchanged Polling Place for 2012 

Rantoul 4 

Rantoul 5 

Rantoul 6 

Raymond 

Sadorus - Sadorus 

Sadorus - Ivesdale 

Scott - Bondville 

Scott - Seymour 

Sidney 

Somer 

South Homer 

Stanton 

St. Joseph 1 

St. Joseph 2 

Tolono 1 

Tolono 3 

Urbana 1 

Urbana 2 

Urbana 3 

Urbana 4 

Thomasboro Fire Station 

Presbyterian Church 

Rantoul Youth Center 

Raymond Township Town Hall 

Sadorus Village Hall 

Ivesda le Fire Station 

Bondville Village Hall 

Seymour Meeting Center 

Sidney Town Hall 

Somer Township Building 

Homer City Building 

Stanton Township Building & Town Hall 

51. Joseph Township Building 

Living Word Fellowship Church 

Tolono Town Hall 

Tolono West Fire Station 

Church of Christ 

Carroll Fire Protection District Building 

Carroll Community Center 

Edge-Scott Fire Department 

Proposed Changes to Polling Places 

In addition to the unchanged precincts above, we are proposing changes to polling 
places for a number of precincts. We do not propose any of these changes without 
careful consideration. A polling place location change is a disruption for our office, 
election judges and most importantly voters. Changes create a significant need for voter 
education and awareness and are only proposed in those instances where the benefits 
of the change outweigh the disruptions caused by it. 

The changes we are proposed are outlined below, along with some explanation of the 
considerations behind the proposal. 

Brown - Fisher and Brown - Foosland: Brown - Foosland voted at the Foosland 
Fire Station until 2011, when the building was sold and no longer available for our use. 
For the April 2011 Consolidated General Election, Brown - Foosland was consolidated 
into Brown - Fisher's polling place at the Fisher Town Hall. Recently , the Village of 
Fisher opened the new Fisher Community Building, which is a much newer facility and 
is our proposed polling place for these two precincts. We estimate combined turnout of 
roughly 900 voters for November 2012. 

- 4 -
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In addition to the unchanged precincts above, we are proposing changes to polling 
places for a number of precincts. We do not propose any of these changes without 
carefu l consideration. A polling place location change is a disruption for our office, 
election judges and most importantly voters. Changes create a significant need for voter 
education and awareness and are only proposed in those instances where the benefits 
of the change outweigh the disruptions caused by it. 

The changes we are proposed are outlined below, along with some explanation of the 
considerations behind the proposal. 

Brown - Fisher and Brown - Foosland: Brown - Foosland voted at the Foosland 
Fire Station until 2011, when the building was sold and no longer available for our use. 
For the April 2011 Consolidated General Election, Brown - Foosland was consolidated 
into Brown - Fisher's polling place at the Fisher Town Hall. Recently. the Village of 
Fisher opened the new Fisher Community Building, which is a much newer facility and 
is our proposed polling place for these two precincts. We estimate combined turnout of 
roughly 900 voters for November 2012. 
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Champaign 3: Champaign 3 was expanded 
due to large population growth in west 
Champaign , and now contains a significant 
population of voters who used to be in 
Champaign 2. We propose moving the polling 
place for Champaign 3 to Bible Baptist Church. 
4001 West Kirby Avenue. Champaign. This 
location is just outside the precinct boundaries 
but in proximity to a large number of the 
precinct's voters. For the November 2012 
election, we anticipate about 1,500 voters will 
cast ballots in this precinct, and this facility is 
appropriate for that voter load. 

- 5 -
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Champaign 5: Champaign 5 is largely new territory in south Champaign and Savoy, 
comprised of portions of three old precincts. For this precinct, we propose using Curtis 
Road Church of God as the polling place, and this would be a new polling place for all 
voters in the precinct. Curtis Road Church of God is a centrally located as possible for 
such a disparate precinct, and will be able to accommodate the 1,250 voters anticipated 
to vote in this precinct. 

CH2 
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City of Champaign 8: For many 
years, City of Champaign 8 voted 
at Rehabilitation Education Center 
on Oak Street, but that building is 
unavailable due to renovations 
through at least 2012. For 2011 , 
the polling place was moved to the 
UI Printing Building on East 
Gregory, but because of 
transitions in the UI's Printing 
Department, that building will no 
longer be available. We now 
propose using as a polling place 
the Activities and Recreation 
Center (ARC), 201 East Peabody 
Drive, Champaign. 

City of Champaign stretches from 
Daniel Street south to Curtis Road 
and includes much of the UI 
Research Park and off-campus 
apartments and Greek housing. 
The precinct's population is mostly 
UI students, and almost all of this 
precinct's voters live in the portion 
of the precinct north of Gregory 
Drive. ARC is located outside of 
the precinct's boundaries, but will 
be familiar and convenient for 
most of the precinct's voters. This 
out-of-precinct location wi ll be 
more convenient than the other 
available options located south of 
Kirby Avenue, and will be able to 
accommodate the 400 to 500 
voters anticipated here in 
November 2012. 
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City of Champaign 8: For many 
years, City of Champaign 8 voted 
at Rehabilitation Education Center 
on Oak Street, but that building is 
unavailable due to renovations 
through at least 2012. For 2011 , 
the polling place was moved to the 
UI Printing Building on East 
Gregory, but because of 
transitions in the Ul 's Printing 
Department, that building will no 
longer be available. We now 
propose using as a polling place 
the Activities and Recreation 
Center (ARC), 201 East Peabody 
Drive, Champaign. 

City of Champaign stretches from 
Daniel Street south to Curtis Road 
and includes much of the UI 
Research Park and off-campus 
apartments and Greek housing. 
The precinct's population is mostly 
UI students, and almost all of this 
precinct's voters live in the portion 
of the precinct north of Gregory 
Drive. ARC is located outside of 
the precinct's boundaries, but will 
be familiar and convenient for 
most of the precinct's voters. This 
out-ot-precinct location will be 
more convenient than the other 
available options located south of 
Kirby Avenue, and will be able to 
accommodate the 400 to 500 
voters anticipated here in 
November 2012. 
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City of Champaign 38: City of Champaign 38 was reconfigured in precinct 
redistricting, and now consists of portions of the City of Champaign east of I-57, from 
Robeson Meadows, stretching southeast to include much of Cherry Hills and the 
Champaign portions of Uberty on the Lakes. Many of these voters had voted previously 
at Meadowbrook Community Church on Duncan Road. However, with this precinct 
being entirely south of Windsor Road, we are recommending a change to Windsor Road 
Christian Church. Windsor Road Christian Church has served as a polling place for 
other precincts for a number of years, and is an excellent polling location suitable for 
handling the 1,250 voters we anticipate in this precinct. 
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City of Champaign 38: City of Champaign 38 was reconfigured in precinct 
redistricting, and now consists of portions of the City of Champaign east of I-57, from 
Robeson Meadows, stretching southeast to include much of Cherry Hills and the 
Champaign portions of Liberty on the Lakes. Many of these voters had voted previously 
at Meadowbrook Community Church on Duncan Road. However, with this precinct 
being entirely south of Windsor Road, we are recommending a change to Windsor Road 
Christian Church. Windsor Road Christian Church has served as a polling place for 
other precincts for a number of years, and is an excellent polling location suitable for 
handling the 1,250 voters we anticipate in this precinct. 
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City of Champaign 39: City of Champaign 39 is a new precinct, consisting of all City of 
Champaign Township west of I-57 and south of Kirby Ave. We propose using First 
Christian Church at the intersection of Curtis Road and Staley Road as the pOlling place 
for City of Champaign 39. 
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Cunningham 19: Cunningham 19 and Cunningham 20 had been consolidated into a 
single polling place at Sunnycrest Mall. We anticipate those two precincts together to 
have more than 2,000 voters in November 2012 and have concerns about being able to 
handle that load at the Sunnycrest Mall location. We propose dividing the two precincts, 
leaving Cunningham 20 at Sunnycrest Mall, and changing Cunningham 19 to the 
Gymnasium at Brookens Administrative Center, 1776 East Washington Street, Urbana. 

J. 

U 

UR ' 

St. Joseph 3: St. Joseph 3 is a new additional precinct created due to population 
growth in St. Joseph Township, consisting of the southwest portion of the Village of st. 
Joseph and extending to the southern and western borders of the Township. We are 
proposing a new polling place, Prince of Peace Lutheran Church, 802 East Douglas in 
S1. Joseph, for this precinct. This facility is located within the precinct in proximity to the 
majority of the population and is capable of accommodating our projected November 
2012 voter turnout of 750 voters. 
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Tolono 2: Tolono 2 is the northern half of Tolono Township, and contains the southern 
portions of the Village of Savoy. For several years, Tolono 2 has been consolidated into 
a single polling place with Champaign 4 (previously Champaign 7) at the Savoy 
Recreation Center. In November 2012, we project combined turnout for those two 
precincts at over 2,500 voters and we have concerns about the Savoy Recreation 
Center handling that many voters efficiently. Because of that concern, we propose the 
Savoy Municipal Building, 611 N. Dunlap in Savoy, as the polling place for Tolono 2. 
This location is slightly outside the precinct, but still in close proximity to the population 
center of the precinct. 

Changes to Consolidated Polling Places 

As we've outlined, the anticipated turnout for the 2012 General Election is a major 
consideration in recommending these changes, especially in instances where we are 
dividing polling places that had previously been consolidated. Polling place 
consolidation can often reduce expenses, with a significant savings realized if the 
consolidation can result in reducing the number of election judges needed to efficiently 
operate a polling place. However, the savings are minimal if there are no corresponding 
reductions in the number of judges needed , and if there is no additional equipment 
needed. 

For a Presidential General Election such as November 2012, consolidating polling 
places does not result in a significant reduction in the number of judges required . In 
addition, we currently own enough M100 tabulators, Voter Assistance Terminals 
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(VATs), booths and other equipment to operate an early voting center at our office, a 
second off-site countywide-capable early voting center, and a maximum of 102 Election 
Day Polling Places. Therefore, polling place consolidation for us does not result in any 
easily attainable equipment savings, and splitting a limited number of previously 
consolidated polling places will not require any significant added expenses. 

Since the 2006 polling place consolidation adopted by the County Board, Champaign 
County has normally operated 96 Election Day Polling Places for a countywide election. 
Because we anticipate such a significant voter turnout for the November 2012 election, 
we are concerned about a number of our larger consolidated polling places being 
unable to efficiently handle such a large number of voters. Therefore, this polling place 
plan proposes to split a number of previously consolidated polling places into individual 
precinct polling places, and to operate 101 Election Day Polling Places for the 2012 
General Primary and General Elections. Below please find a list of polling places that 
served two precincts for the 2010 General Election, the proposed polling place for each 
precinct in this plan, and our estimated November 2012 for voter turnout for each 
precinct. 

In this plan , we have made a concerted effort to split consolidated polling places if we 
had concerns that combined turnout in November 2012 would be more than the facility 
and judges could efficiently handle. To that end, we propose to separate: 

• Champaign 3 1 Champaign 4 
• Champaign 5 1 Champaign 6 
• Tolono 2 1 Champaign 7 (now Champaign 4) 
• City of Champaign 33 1 City of Champaign 38 
• Cunningham 19 1 Cunningham 20 

In addition, we considered separating Mahomet 3 1 Mahomet 4. Mahomet 3 1 Mahomet 
4 is located at Lake of the Woods, an excellent and spacious polling place with sufficient 
parking and access, and both the voters and the judges in that polling place are 
accustomed to handling large voter turnouts. After considerable and careful 
deliberation, we propose to leave that polling place consolidated. 

Champaign 1 

17 

Champaign 3 

Champaign 5 

Jericho Baptist Church 

i Church 

Windsor Road Christ ian Church 

First Baptist Church of Savoy 

• 12 • 

Je richo Baptist Church 

i Church 

Bible Baptist Church 

Curtis Road Church of God 

I iI 

140 

1527 

1179 

1452 

3369 

2527 
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2012 ht,matl'd 
hllmated Tu,noul,l 

P,ec"'rt 2010 Pollmg Piau' 2012 PolI"'g Placl' Tumout (omb"'ed 

Harwood Gifford Community Building Gifford Community Building 299 922 

Compromise Gifford Gifford Community Building Gifford Community Building 623 

Kerr 1&1 Tractor 1&1 Tractor 88 281 

Compromise Penfield 1&1 Tractor 1&1 Tractor 193 

Mahomet 3 Lake of the Woods Pavilion #1 Lake of the Woods Pavilion #1 880 2450 

Mahomet4 Lake of the Woods Pavilion til Lake of the Woods Pavilion #1 1570 

Crittenden Pesotum Township Building Pesotum Township Building 195 682 

Pesotum Pesotum Township Building Pesot um Township Building '87 

City of Champaign 2 McKinley Foundation McKinley Foundation 238 76. 

City of Champaign 3 McKinley Foundation McKinley Foundation 526 

City of Champaign 6 Spalding Recreation Center Spalding Recreation Center 1028 1704 

City of Champal n 10 SpaldinR Recreation Cenler SpaldinR Recreation Center 676 

City of Champaign 11 Holy Cross Parish Center Holy Cross Parish Center 970 1595 

City of Champaign 12 Holy Cross Parish Center Holy Cross Parish Center 625 

City of Champaign 13 E.H. Mellon Administration Center E.H. Mellon Administration Center 965 1470 

City of Champaign 14 E.H. Mellon Administ ration Center E.H. Mellon Administration Center 505 

City of Champaign 16 Good Shepherd l utheran Church Good Shepherd Lutheran Church 557 1881 

City of Champaign 24 Good Shepherd Lutheran Church Good Shepherd lutheran Church 1324 

City of Champaign 15 Faith Methodist Church Faith Methodist Church 717 1141 

City of Champaign 23 Faith Methodist Church Faith Methodist Church 424 

City of Champaign 26 St. John's Lutheran Church St. John's Lutheran Church 873 1562 

City of Chamoail1:n 30 St. John's Lutheran Church St. John's Lutheran Church 689 

City of Champaign 27 Champaign Church of Christ Champaign Church of Christ .99 893 

City of Champaign 28 Champaign Church of Christ Champaign Church of Christ 39. 

City of Champaign 33 Meadowbrook Community Church Meadowbrook Community Church 1255 2474 

City of Champaign 38 Meadowbrook Community Church Windsor Road Christian Church 1219 

Cunningham 7 First Presbyterian Church First Presbyterian Church 492 1186 

Cunningham 8 First Presbyterian Church First Presbyterian Church 694 

Cunningham 11 Urbana City Building Urbana City Building 363 1302 

CunninRham 12 Urbana City BuildlnR Urbana City BuildinR 939 

Pennsylvania Avenue Baptist 
Cunningham 13 Church Pennsylvania Avenue Baptist Church 592 1265 

Pennsylvania Avenue Baptist 
Cunningham 16 Church Pennsylvania Avenue Baptist Church 673 

Cunningham 15 Church of Christ Church of Christ 532 848 

Urbana 1 Church of Christ Church of Christ 316 

Gymnasium, Brookens 
Cunningham 19 Sunnycrest Mall Administrative Center 1492 2055 

Cunningham 20 Sunnycrest Mall 5unnycrest Mall 563 
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Conclusion 

Under this proposed plan for polling places for 2012, the overwhelming majority of 
voters in Champaign County will experience no change. In those instances where we 
are recommending a change, we can minimize the disruption through voter education , 
and the disruption is more than offset by the increased convenience in proximity, 
efficiency. and reduced voter load, especially as we plan for the 2012 General Election . 

Thank you for your consideration. Please let me know if you have any concerns or 
questions. 
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Polling Places 

Ayers Longview-Broadlands 107 S Lincoln Broadlands, IL 
Firehouse 61816 

Brown Fisher Fisher Community Building 100 West School St. Fisber,lL 61843 

Brown Foosland Fisher Community Building tOO West School SI Fisher,IL 61843 

Champaign 1 Jericho Missionary Baptist 1601 Bloomington Rd Champaign IL 
Church 61821 

Champaign 2 AJan G. Ryle Companies 4102 Belmont Point Champaign IL 
61822 

Champaign 3 Bible Baptist Chuch 4001 West Kirby Champaign IL 
61822 

Champaign 4 Savoy Recreation Cenler 402 WGraham SavoY, IL 61874 

Champaign 5 Curtis Road Church of God 2604 Curtis Rd Champaign, IL 
61822 

Champaign 6 First Baptist Church of Bwwash & Prospect Savoy lL 61874 
Champaign 

City of Champaign 1 Douglass Center Annex 804 N Fifth 51 Champaign, IL 
61820 

City of Champaign 2 McKinley Foundation 809 S Fifth SI Champaign, lL 
61820 

City of Champaign 3 McKinley Foundation 809 S Fifth SI Champaign, lL 
61820 

City of Champaign 4 University YMCA 1001 S Wright St Champaign lL 
61820 

City of Champaign 5 Snyder Hall Lounge 206 E Peabody Champaign IL 
61820 

City of Champaign 6 Spalding Recreation Building 910 N Harris Champaign, IL 
61820 

City of Champaign 7 Skelton Place Community 302 S 2nd SI Champaign, IL 
Room 61820 

City of Champaign 8 Activities and Recreation 201 East Peabody Drive Champaign IL 
Cenler (ARC) 61820 

City of Champaign 9 IL Employment and Training 1307 N Mattis Champaign, lL 
err. 61821 

City of Champaign 10 Spalding Recreation Building 910 N Harris Champaign IL 
61820 

City of Champaign 11 Holy Cross Parish Center 405 W Clark Champaign IL 
61820 

City of Champaign 12 Holy Cross Parish Center 405 W Clark Champaign IL 
61820 

City of Champaign 13 E.H. Mellon Adm. Ctr. 703 S New Champaign TL 
61820 

City of Champaign 14 E.H. Mellon Adm. etr. 703 S New Champaign lL 
61820 
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Polling Places 

Ayers Longview-Broadlands 107 S Lincoln Broadlands, IL 
Firehouse 618 16 

Brown Fisher Fisher Community Building 100 West School St. Fisher, [L 61843 

Brown Foosland Fisher Community Building tOO West School SI Fisher. rL 61843 
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Champaign 2 Alan G. Ryle Companies 4102 Belmont Point Champaign IL 
61822 
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61822 
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City of Champaign 6 Spalding Recreation Building 910 N Harris Champaign, It 
61820 

City of Champaign 7 Skelton Place Community 302 S 2nd St Champaign, LL 
Room 61820 

City of Champaign 8 Activities and Recreation 201 East Peabody Drive Champaign It 
Center (ARC) 61820 

City of Champaign 9 IL Employment and Training 1307 N Mattis Champaign, LL 
CIr. 61821 

City of Champaign 10 Spalding Recreation Building 910 N Harris Champaign IL 
61820 

City of Champaign 11 Holy Cross Parish Center 405 W C1arl< Champaign LL 
61820 

City of Champaign 12 Holy Cross Parish Center 405 W Clark Champaign IL 
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CUy of Champaign 13 E.H. Mellon Adm. Cir. 703 S New Champaign TL 
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61820 

Wedneaday, December 07, 2011 Page 1 of 5 



City of Champaign 15 Faith Methodist Church 1719 S Prospect Ave Champaign IL 
61821 

City of ChampaIgn 16 Good Shepherd Lutheran 2101 S Prospect Ave Champaign 1L 
Church 61821 

City of Champaign 17 Jericho Missionary Baptist 160 I W Bloomington Rd Champaign IL 
Church 6182 1 

aty of Champaign 18 Farm Bureau 801 Country Fair Dr Champaign IL 
61821 

City of Champaign 19 Salvation Anny Corps 502 N Prospect Champaign lL 
61820 

City of Champaign 20 Grace Lutheran Church 313 S Prospect Ave Champaign IL 
6 1821 

C ity of C hampaign 21 St. Peter's United Church of 905 S Russell Champaign IL 
Christ 61821 

City of C hampaign 22 Hessel Pk. Christian 700 WKirby Champaign IL 
Reformed Church 61820 

City of Champaign 23 Faith Methodist Church 1719 S Prospect Ave Champaign IL 
6 1821 

City of Champaign 24 Good Shepherd Lutheran 2101 S Prospect Ave Champaign IL 
Church 61821 

City of C hampaign 25 Hays Center 131 1 W Church Champaign IL 
61821 

City of Champaign 26 St. John's Lutheran Church 509 S Mattis Ave Champaign IL 
61821 

City of C hampaign 27 Champaign Church of Christ 1509 W John Champaign lL 
61820 

City of C hampaign 28 Champaign Church of Christ 1509 W John Champaign IL 
61821 

City of Champaign 29 Westminster Presbyterian 1700 Crescent Dr Champaign lL 
ChurchIMontessori School 61821 

City of C hampaign 30 St. John's Lutheran Church 509 S Mattis Ave Champaign IL 
61821 

City of C hampaign 31 Leonhard Recreation Center 21 12 Sangamon Champaign IL 
61821 

City of Champaign 32 Free Methodist Church 191 3 S Mattis Ave Champaign lL 
61821 

City of C hampaign 33 Meadowbrook Community 1902 S Duncan Rd Champaign IL 
Church 61821 

City of Champaign 34 ParkJand College Theater 2400 W Bradley Ave Champaign IL 
Lobby 61821 

City of Champaign 35 Bresnan Meeting Center 706 Kenwood Rd Champaign IL 
61821 

City of C hampaign 36 Stratford Park Bible Chapel 2801 W IGrl>y Champaign IL 
6 182 1 

City of Champaign 37 Carpenters' Local No. 44 402 S Duncan Rd Champaign lL 
61821 

City of Champaign 38 Windsor Rd. Christian 250 I W Windsor Rd Champaign IL 
Church 61822 
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City of Champaign 39 First Christian Church 3601 S Staley Rd Champaign 

Colfu Colfax Town Hall 900N on Road 200E Ivesdale,IL 61851 

Compromise Gifford Gifford Community Bldg 101 S Main Gifford, IL 61847 

Compromise Penfield I & I Antique Tractor Club 401 Busey Penfield IL 61862 

Condit River Valley Church of Rt 136 and Pickett Fisher,IL 61843 
Christ 

Crittenden Pesotum Community 103 E Lincoln Pesotum, IL 61863 
Building 

Cunningham I Mt. Olive Baptist Church 808 E BradJey Ave Champaign, IL 
61801 

Cunningham 2 Daniels Graduate Hall 1010 W Green 8t Urbana IL 61801 

Cunningham 3 Illinois St. Residence Hall 1010 W Illinois Urbana IL 61801 

Cunningham 4 Lincoln Ave. Residence Hall 1005 S Lincoln Ave UrbanaIL 61801 
Lounge 

Cunningham 5 Pennsylvania Ave. 906 W College Urbana IL 61801 
Residence Hall 

Cunningham 6 Vineyard Church 1500N Lincoln Ave Urbana IL 61801 

Cunningham 7 First Presbyterian Church 602 W Green St Urbana, IL 61801 

Cunningham 8 First Presbyterian Church 602 W Green St Urbana IL 61801 

Cunningham 9 Twin City Bible Church 810 W Michigan Urbana IL 61801 

Cunningham 10 Urbana Free Library 210 W Green St Urbana IL 61801 

Cunningham II Urbana City Building 400 S Vine Urbana IL 61801 

Cunningham 12 Urbana City Building 400 S Vine Urbana IL 61801 

Cunningham 13 Pennsylvania Ave. Baptist 600 E Pennsylvania Ave UrbanalL 61801 
Church 

Cunningham 14 Clark-Lindsey Village 101 W Windsor Rd Urbana IL 61801 

Cunningham 15 Church of Christ 2601 S Philo Rd Urbana IL 61802 

Cunningham 16 Pennsylvania Ave. Baptist 600 E Pennsylvania Ave Urbana IL 61801 
Church 

Cunningham 17 Urbana Civic Center 108 E Water St Urbana, IL 61801 

Cunningham 18 Urbana·Champaign Friends 1904 E Main Urbana IL 61802 
Meeting 

Cunningham 19 Gymnasium, Brookens 1776 E Washington Urbana IL 61801 
Administrative Center 

Cunningham 20 Sunnycrest Mall 1717PhiioRd Urbana, IL 6180 I 

Cunningham 21 Steer Place Community 1202 E Hwing Urbana IL 61801 
Room 

Cunningham 22 Grace Methodist Church 2004 Philo Rd Urbana IL 61802 

Cunningham 23 SI. Matthew's Lutheran 2200 Philo Rd UrbanaIL 61802 
Church 

East Bend Dewey Community Bui lding 9 Main Dewey IL 61840 

Harwood Gifford Community Bldg 101 S Main St Gifford IL 61847 
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Cunningham 2 Daniels Graduate Hall 1010 W Green St Urbana IL 61801 

Cunningham 3 Illinois St. Residence HaU 1010 W Illinois Urbana IL 61801 

Cunningham 4 Lincoln Ave. Residence Hall 1005 5 Lincoln Ave UrbanalL 61801 
Lounge 

Cunningham 5 Pennsylvania Ave. 906 W College Urbana IL 61801 
Residence Hall 

Cunningham 6 Vineyard Church 1500 N Lincoln Ave Urbana IL 61801 

Cunningham 7 First Presbyterian Church 602 W Green 51 Urbana, IL 61801 

Cunningham 8 First Presbyterian Church 602 W Green 51 Urbana IL 6180 1 

Cunningham 9 Twin City Bible Church 810 W Michigan Urbana IL 61801 

Cunningham 10 Urbana Free Library 210 W Green SI Urbana IL 61801 

Cunningham II Urbana City Building 400 S Vine Urbana lL 61801 

Cunningham 12 Urbana City Building 400 S Vine Urbana lL 61801 

C unningham 13 Pennsylvania Ave. Baptist 600 E Pennsylvania Ave Urbana lL 61801 
Church 

C unningham 14 Clark-Lindsey Village 101 W Windsor Rd Urbana IL 61801 

Cunningham 15 Church of Christ 2601 S Philo Rd Urbana IL 61802 

Cunningham 16 Pennsylvania Ave. Baptist 600 E Pennsylvania Ave Urbana IL 61801 
Church 

Cunningham 17 Urbana Civic Center 108 E Water SI Urbana, IL 6180 1 

Cunningham 18 Urbana-Champaign Friends 1904 EMain Urbana IL 61802 
Meeting 

Cunningham 19 Gymnasium, Brookens 1776 E Washington Urbana IL 61801 
Administrative Center 

Cunningbam 20 Sunnycresl Mall 1717 PhiioRd Urbana, IL 6180 I 

Cunningham 21 Steer Place Community 1202 E Haroing Urbana IL 61801 
Room 

Cunningham 22 Grace Methodist Church 2004 Philo Rd Urbana IL 61802 

Cunningham 23 St. Matthew's Lutheran 2200 Philo Rd UrbanaIL 61802 
Church 

East Bend Dewey Community Building 9 Main Dewey IL 61840 

Harwood Gifford Community Bldg 101 S Main St Gifford IL 61847 
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Hensley Hensley Town Hall SW Comer of Hensley Rd & 900E Champaign IL 
61822 

Ken I & I Antique Tractor Club 401 Busey Penfield IL 61862 

Ludlow I Ludlow Community Ctr. 202 E Thomas Ludlow IL 60949 

Ludlow 2 St. Christopher Episcopal 1501 E Grove RantoulIL 61866 
ChW'Ch 

Ludlow 3 Bethany Park Christian 1401 E Grove Rantoul IL 61866 
ChW'Ch 

Mahomet I Mahomet Area Community 510 E Main Street Mahomet IL 6 I 853 
Crr. 

Mahomet 2 Grace Church of Mahomet 800 W Ook Mahomet 1L 61853 

Mahomet 3 Lake of the Woods Pavilion No I Mahomet IL 61853 

Mahomet 4 Lake of the Woods Pavilion No I Mahomet IL 61853 

Mahomet 5 Mahomet Nazarene Church 702 Turkey Farm Road Mahomet IL 61853 

Newcomb Newcomb Town Hall 355 Co Rd 2700N Mahomet IL 61853 

Ogden I Masonic Lodge 111 East Ave Ogden IL 61859 

Ogden 2 Royal Town Hall 103 N Parl< Royal IL 61871 

Pesotum Pesotum Community 103 E Lincoln Pesotum IL 61863 
Building 

Philo Philo Town Hall 1 04 Harrison Philo IL 61864 

Rantoul I Rantoul Fire Station 204 N Kentucky RantoullL 61866 

Rantoul 2 Prairie Village 200 W International RantouilL 61866 

Rantoul 3 American Lutheran Church 500 Church Dr Rantoul IL 61866 

Rantoul 4 Thomasboro Fire Station 101 N Church St Thomasboro IL 
61866 

Rantoul 5 Presbyterian Church Rte 136 E, E Champaign Ave Rantoul IL 61866 

Rantoul 6 Rantoul Youth Center 1306 Country Club Lane Rantoul IL 61866 

Raymond Raymond Twp. Town Hall 202 E Logan Longview IL 61852 

Sadorus Sadorus Sadorus Village Hall 115 E Market Sadorus IL 61872 

Sadorus Ivesdale Ivesdale Fire Station 406 Thin! Ivesdale IL 61851 

Scott Bondville Bondville Village Hall 102 S Walnut Bondville IL 61815 

Scott Seymour Seymour Meeting Center 112NMain SeymourIL 61875 

Sidney Sidney Town Hall 102 E Byron Sidney IL 61877 

Somer Somer Township Building 5406 NW Arrowhead Drive Urbana IL 61802 

South Homer Homer City Building 500 E 2nd St Homer IL 61849 

Stanton Stanton Twp. Bldg. & Town NWComerofRds 2100N & 2100E 81. Joseph IL 61873 
Hall 

St. Joseph I St. Joseph Township Bldg. 400 W Shennan St. Joseph IL 61873 

St. Joseph 2 Living Word Fellowship 1000 Park Ave St. Joseph IL 61 873 
ChW'Ch 

St. Joseph 3 Prince of Peace Lutheran 802 E Douglas StJoseph,UL 61873 
Church 
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Hensley Hensley Town Hall SW Comer of Hensley Rd & 900E Champaign IL 
61822 

Ke" I & I Antique Tractor Club 401 Busey Penfield lL 61862 

LudJow Ludlow Community Ctr. 202 E Thomas Ludlow IL 60949 

Ludlow 2 51. Christopher Episcopal 1501 E Grove Rantoul IL 61866 
Church 

Ludlow 3 Bethany Park Christian 1401 E Grove Rantoul IL 61866 
Church 

Mahomet 1 Mahomet Area Community 510 E Main Street Mahomet IL 61853 
Cu_ 

Mahomet 2 Grace Church of Mahomet 800 W Oak Mahomet IL 61853 

Mahomet 3 Lake of the Woods Pavilion No I Mahomet IL 61853 

Mahomet 4 Lake of the Woods Pavilion No 1 Mahomet IL 61853 

Mahomet 5 Mahomet Nazarene Church 702 Turkey Farm Road MahometlL 61853 

Newcomb Newcomb Town HalJ 355 Co Rd 2700N Mahomet IL 61853 

Ogden 1 Masonic Lodge III East Ave Ogden IL 61859 

Ogden 2 Royal Town Hall 103 N Pari< Royal IL 61871 

Pesotum Pesotum Community 103 E Lincoln Pesotum fL 61863 
Building 

Philo Philo Town Hall 1 04 Harrison Philo IL 61864 

Rantoul 1 Rantoul Fire Station 204 N Kentucky Rantoul IL 61866 

Rantoul 2 Prairie Village 200 W International RantouilL 61866 

Rantoul 3 American Lutheran Church 500 Church Dr RantoullL 61866 

Rantoul 4 Thomasboro Fire Station 101 N Church St Thomasboro IL 
61866 

Rantoul 5 Presbyterian Church Rte 136 E, E Champaign Ave Rantoul IL 61866 

Rantoul 6 Rantoul Youth Center 1306 Country Club Lane Rantoul IL 61866 

Raymond Raymond Twp. Town Hall 202 E Logan Longview IL 61852 

Sadorus Sadorus Sadorus Village Hall 115 E Market Sadorus IL 61872 

Sadorus Ivesdale Ivesdale Fire Station 406 Third Ivesdale IL 61851 

Scott Bondville Bondville Village Hall 102 S Walnut Bondville IL 61815 

Seo" Seymour Seymour Meeting Center 112 N Main Seymour IL 61 875 

Sidney Sidney Town Hall 102 E Byron Sidney IL 61877 

Somer Somer Township Building 5406 NW Arrowhead Drive UrbanaIL 61802 

South Homer Homer City Building 500 E 2nd St Homer IL 61849 

Stanton Stanton Twp. Bldg. & Town NWComerofRds 2IOON & 2100E S1. Joseph IL 61873 
Hall 

8t. Joseph 1 S1. Joseph Township Bldg. 400 W Shennan S1. Joseph lL 61873 

8t. Joseph 2 Living Word Fellowship 1000 Park Ave St. Joseph IL 61 873 
Church 

8t. Joseph 3 Prince of Peace Lutheran 802 E Douglas StJoseph,lL 61873 
Church 
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Tolono 1 Tolono Town Hall 111 E Holden Tolono IL 61880 

Tolono 2 Savoy Municipal Building 611 N. Dunlap Savoy IL 61874 

Tolono 3 Tolono West Fire Station 202 W Linden Tolono IL 61880 

Urbana 1 Church of Christ 260 1 S Philo Rd Urbana IL 6 1802 

Urbana 2 Carroll Fire Protection Dist. 1811 Brownfield Rd Urbana IL 61802 
Bldg. 

Urbana 3 Carroll Community Center 1210 Carroll Ave Urbana IL 6 1802 

Urbana 4 Edge-Scott Fire Department 201 Smith Rd Urbana IL 61802 
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Tolono I Tolono Town Hall 111 E Holden Tolono IL 61880 

Tolono 2 Savoy Municipal Building 61 1 N. Dunlap Savoy IL 61874 

Tolono 3 Tolono West Fire Station 202 W Linden Tolono IL 6 1880 

Urbana I Church of Christ 260 I S Philo Rd Urbana IL 61802 

Urbana 2 Carroll Fire Protection Dist. 1811 Brownfield Rd Urbana IL 61802 
Bldg. 

Urbana 3 Carroll Community Center 1210 Carroll Ave Urbana IL 6 1802 

Urbana 4 Edge-Scott Fire Department 201 Smith Rd Urbana IL 6 1802 
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RESOLUfION NO. 

A RESOLUfION TO EST AllLISH PLACES OF ELECTION 

WHEREAS, Pursuant to IO ILCS SIII-2, the County Board shall fix and establish the 
places for holding elections in its respective county and all elections shall be held at the places so 
fixed; and 

WHEREAS, The County Board of Champaign County seeks to ensure that voters can 
easily identify the location of established polling places; 

NOW, THEREFORE, BE IT RESOLVED, by the Champaign County Board, 
Champaign County, Illinois, that the places for holding elections in Champaign County are 
established as indicated on the attached listing; and 

BE IT FURTHER RESOLVED that, to ensure the ease of identification of polling places, 
except as specifically prohibited by Section sm-29 of the lllinois 8ection Code, no polling place 
shall restrict any person's right to engage in electioneering. political discussion or greeting of 
voters, and there shall be no resnictions on the placement of signs unless specifically prohibited 
by Section sm -29 of the 8ection Code; and 

BE IT FURTHER RESOLVED that all such signs shall be removed Dot later than 
7:00pm, and may be removed at any time thereafter by the property owner or the election 
authority. 

PRESENTED, PASSED, APPROVED, AND RECORDED this 20th day ofDecember, 
A.D.20U. 

ATTEST: 

Gordy Hulten, County Clerk and 
Ex-Officio Clerk of the County Board 

C. Pius Weibel, Chair 
Champaign County Board 
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RESOLUTION NO. 

A RESOLUTION TO EST AllLlSH PLACES OF ELECTION 

WHEREAS, Pursuant to 10 ILCS 5/11-2, the County Board shall fix and establish the 
places for holding elections in its respective county and all elections shall be held at the places so 
fixed; and 

WHEREAS. The County Board of Champaign County seeks to ensure that voters can 
easily identify the location of established polling places; 

NOW, THEREFORE, BE IT RESOLVED, by the Champaign County Board, 
Champaign Counry,lllinois, that the places for holding elections in Champaign County are 
established as indicated on the attached listing; and 

BE IT FURTHER RESOLVED tha~ to ensure the ease of identification of polling places, 
except as specifically prohibited by Section 5/17-29 of the lliinois 8ection Code, no polling place 
shall restrict any person's right to engage in electioneering. political discussion or greeting of 
voters, and there shall be no resnictions on the placement of signs unless specifically prohibited 
by Section 5/17-29 of the 8ection Code; and 

BE IT FUR THER RESOLVED that all such signs shall be removed not later than 
7:00pm, and may be removed at any time thereafter by the property owner or the election 
authority. 

PRESENTED, PASSED, APPROVED, AND RECORDED this 20th day of December, 
A.D. 2011. 

ATTEST: 

Gordy Hulten, County Clerk and 
Ex-Officio Clerk of the County Board 

C. Pius Weibel, Chair 
Champaign County Board 



RESOLUTION NO. 

RESOLUTION HONORING A RETIRING 
COUNTY ZONING BOARD OF APPEALS MEMBER 

WHEREAS, Melvin Schroeder has served continuously on the Champaign County Zoning 
Board of Appeals from September 7, 2000, to the expiration of his present tenn on November 30, 
20[[; and 

WHEREAS, Melvin Schroeder has admirably served the citizens of Champaign County by 
his dedicated service on the Zoning Board of Appeals for the maximum time allowed by law and is 
now retiring. 

NOW, TIIEREFORE, BE IT RESOLVED thar rhe County Board of Champaign County 
hereby recognizes that the service of Melvin Schroeder was an asset to the citizens of Champaign 
County and expresses gratitude and sincere appreciation for his 11 years, 2 months of service. 

BE IT FURTHER RESOLVED that a copy of this Resolution is presented to Melvin 
Schroeder as a dedicated Champaign County Zoning Board of Appeals member with our sincere 
appreciation. 

PRESENTED, ADOPTED, APPROVED, AND RECORDED this 20' h clay of December, 20l!. 

ATTEST: 

Gordy Hulton, County Clerk and 
ex officio Clerk of the 
Champaign County Board 

C. Pius Weibel, Chair 
Champaign County Board 
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RESOLUTION NO. 

RESOLUTION HONORING A RETIRING 
COUNTY ZONING BOARD OF APPEALS MEMBER 

WHEREAS, Melvin Schroeder has served continuously on the Champaign County Zoning 
Board of Appeals from September 7, 2000, to the expiration of his present tenn on November 30, 
20ll; and 

WHEREAS, Melvin Schroeder has admirably served the citizens of Champaign County by 
his dedicated service on the Zoning Board of Appeals for the maximum time allowed by law and is 
now retiring. 

NOW, THEREFORE, BE IT RESOLVED that the County Board of Champaign County 
hereby recognizes that the service of Melvin Schroeder was an asset to the citizens of Champaign 
County and expresses gratitude and sincere appreciation for his 11 years, 2 months of service. 

BE IT FURTHER RESOLVED that a copy of this Resolution is presented to Melvin 
Schroeder as a dedicated Champaign County Zoning Board of Appeals member with our sincere 
appreciation. 

PRESENTED, ADOPTED, APPROVED, AND RECORDED this 20'" day of December, 2011. 

ATTEST: 

Gordy Hulton, County Clerk and 
ex officio Clerk of the 
Champaign County Board 

C. Pius Weibel, Chair 
Champaign County Board 



RESOLUTION NO. 

A RESOLUTION AUTHORIZING THE SUBM ISSION OF A PUBLIC QUESTION TO 
ADOPT AN 'OPT -OUT" PROGRAM FOR THE SUPPLY OF ELECTRICITY TO 

RESIDENTIAL AND SMALL COMMERCIAL RETAIL CUSTOMERS 

WHEREAS, Section J-92 of the Illinois Power Agency Act, 20 ILCS 3855/l-92 permits 
local governments, if authorized by referendum, to create a program to allow the County to 
solicit bids and enter into service agreements [or the sale and purchase of electricity and related 
services and equipment to residential and small commercial retail customers in the County who 
do not choose to opt~oU[; and 

WHEREAS, the County Board of Champaign county hereby desires to place on the 
March 20, 2012 ballot a public question to be considered by the voters in the County regarding 
the authorization of the county [0 pursue the implementation of the Program; and 

NOW, THEREFORE BE IT RESOLVED by the County Board of Champaign County as 
follows: 

Section I. That a public question shall be submitted to the voters of the county of 
Champaign, lllinois, at the March 20, 2012 general election (r at the next available dection 
permitted by the general election law), as follows: 

Shall the County of Champaign have the authority to arrange for the 
supply of electricity for its residential and small commercial retail customers Yes 
who have not opted out of such program? 

No 

Section 2. That the Champaign County Clerk is hereby directed to file this authorizing 
Resolution and other related matters with the appropriate election officials in accordance with 
applicable law by December 22, 20ll. 

Section 3. That this Resolution shall become effective immediately following its 
passage. 

PRESENTED, ADOPTED, APPROVED, AND RECORDED this 20'" day of 
December A.D. 20U. 

ATTEST: -=---;--:-:-c--=------:::c-:
Gordy Hulten, County Clerk 
and ex-officio Clerk of tbe 
Champaign County Board 

C. Pius Weibel, Chair 
Champaign County Board 
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RESOLUTION NO. 

A RESOLUTION AUTHORIZING THE SUBMISSION OF A PUBLIC QUESTION TO 
ADOPT AN "OPT -OUT" PROGRAM FOR THE SUPPLY OF ELECTRICITY TO 

RESIDENTIAL AND SMALL COMMERCIAL REIAlL CUSTOMERS 

WHEREAS, Section J-92 of the Illinois Power Agency Act, 20 LLCS 3855/1 -92 permits 
local governments, if authorized by referendum, to create a program to allow the County to 
solicit bids and enter into service agreements for the sale and purchase of electricity and related 
services and equipment to residential and small commercial retail customers in the County who 
do not choose to opt~ou t; and 

WHEREAS, the County Board of Champaign county hereby desires co place on the 
March 20, 2012 ballot a public question to be considered by the voters in the County regarding 
the authorization of the county to pursue the implementation of the Program; and 

NOW, THEREFORE BE IT RESOLVED by the COUDty Board of Champaign COUDty as 
follows: 

Section 1. That a public question shall be submitted to the voters of the counry of 
Champaign, lllinois, at the March 20, 2012 general election (r at the next available d eerian 
permitted by the general e1ectioD law), as follows: 

Shall the County of Champaign have the authority to arrange for the 
supply of electricity for its residential and small commercial retail customers Yes 
who have not opted out of sueb programl 

No 

Section 2. That the Champaign County Clerk is hereby directed to We this authorizing 
Resolution and other related matters with the appropriate election officials in accordance vvith 
applicable law by December 22, 2011. 

Section 3. That this Resolution shall become effective immediately following its 
passage. 

PRESENTED, ADOPTED, APPROVED, AND RECORDED this 20'" day of 
December A.D. 2011. 

ATTEST: -=---,--.,..,--,----=------,0--7 
Gordy Hulten, County Clerk 
and ex-officio Clerk of tbe 
Champaign County Board 

C. Pius Weibel, Chair 
Champaign County Board 



• UIICIPAl lLECtllC A"IIIATIOI 

Electricity supply is one area to consider aa municipalities look 
for ways to reduce cost! and provide additional value to their 
communities and enbance their cnviromncntal impact. ~ you 
may mow, Ill inois is one of Bcvcral deregulated alales, offering 
businesscs and the public the opportwlity to purchase energy 
from a retail e!cctric lupplier. In £&ct, lII ineil;s a prime 
location where municipalities can make the mOlt out of thc 
deregulated cnerxY ruarl<et. 

Through Municipal Electric Aggregation, III ineis 
llIunicipalities can help residents and small businesses 
maximize their savings by reducing cnergy cos~ aod furthering 
cnc:rgy efficient practices for the community. It is the mcthcd 
by which mwticipaJ or county gcvemments clln enter into 
electricity purchasing DgTeements on behalf of consumCtll 
within their jurisdiction. By aggregAting the buying power of a 
large number of small customcl1l, a non-profit municipal entity 
call get a better deal for thOR customenl than they would if 
they shop for electricity on an individual baail. fo addition, it 
offen residents an opportunity to undenitlnd and take 
advantage of the benefits ora deregulated electric market. 

ASGlUATIOI '1051 •• 1 

There are two ways for local governments to aggregate their 
communitics for the purchase of energy - "opl-in" and "opt
out." Opt-in aggregation requires Ihe individual to enroll in the 
program before being included in Ihe aggregation pool of 
customcr1. Opt-out aggregation automatically includes each 
household in tbe aggregated pool unless the individual 
affirmatively"opts OUI," or decide! not to participate. 

We believe the more viable option is to provide aggregntion 
service on an opt-oul ba3is - customers are much morc likely 
to utilize this SCTVice if it is provided 10 them on a default basis. 
Additionally, in opt-ou! aggregation the aggrcgator hlllI a more 

predictable energy load to usc in negotiating with IUpplicn; . 
Having a relatively predictable pool size of customer. may 
increase an electric supplier '. willingness to offer lower prices 
and enhanced SCl'Viees. 

IE.EfllS Of '''UIl'IOI 

Properly implemented, municipruaggrcgltion programs offer 
ICveral benefitA to the end-user, including: 

• (OYPETlTln O'POlTUIUTIES: Suppliers generally 
compete harder for a large group of customers available 
through a lingle solicitation (sucb as municipal 
aggregation) than wlten approaching customel1l one-by
one. SupplieR arc willing to provide extremely 
aggressive pricing in aggregation settings because of the 
opportunity to acquire a large number of customers 
quickly and at a relativeiy low cost per acquisition. 

• GRU1ER IUYIN, POWER: Aggregation ofdcmand is a 
way to obtain services or products at favorable prices 
and temu. 11le I8.lTlC is true for the purchase of 
electricity. Because of economics of scale, load 
aggregation increases the buying power of partidpaling 
COll.~umers, particularly ifthcy seek customized wviCCI. 

The competitive pressure created by this increased 
buying power drives prices lower. Thil process mUona 
greater 9avin8~ for municipalities Bnd their res idents. 

• fNYIIONMUUL 8£HHITS: Municipal Electric 
Aggregation in lII inoi.\ is also a dircct way 10 achieve 
meaningful environmental benefits. This provides an 
opportunity to identify environmcntallY-l'C3poruible 
energy sources, such. as wind or solar, that win be part of 
the supply mix rOf' the community. It il impenont to 
consider designing snd implementing a mcaningfill 
energy efficiency and sustainability program that can be 
funded exclusive of municipal expenditures. 

MfNI(I~A t HlCIII! mIiGAtIO. COIJl.ufS ow ,." " 
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Electricity supply is one area to cOf18idor IS municipalities look 
for 918)'3 to reduce coslll and provide additional value 10 their 
communities and enhance their cnviromnental impact. ~ you 
may mow, Illinois i. one ofsevcnJ deregulated allIes, offering 
businc:sscs and the public the opportunity to purchase energy 
from I retail electric supplier. In f8ct, UlinO;1 ;s II. prime 
location when: municiplliti~ can make the mOlt out of the 
deregulated enerxY market. 

Through Municipal Blectric Aggregation, Illinois 
municipalities can help residents and small bUlIinc.ues 
maximize their savings by reducing energy COS~ aod furthering 
cnagy efficient practiotl for the community. II is the method 
by which mwticipal or couniy governments cIn enter into 
electricity pun::hasing agreenlents on behalf of consumetll 
within their jurisdiction. By aggregating the buying power of II 
large number of small customcrI, II non-profit mUnicipal entity 
can get II better deal ror thOR CU5lomcnllhan they would if 
Itley shop fur electricity on an individual baai •. In additinn, it 
offen residents an opportunity 10 undemand and take 
adVllulage of tile benefits ora ~gulated electric market. 

AlGlIUTlOI 'IOU.al 

There are two ways for local governments to aggregate their 
collullunitiea for the purchase of energy - "opt-in" and "opt
out. ,. Opt-in aggregation requires the individll8lto enroll in lhe 
program before beillg included in the aggregation pool of 
CUslOmeJ1. Opt-out aggregation automatically includes each 
household in the aggregated pool unless the individual 
affirmatively "opts OUI," or decidea not to participate. 

We believe Ihe more viable oplion is to provide aggregation 
service on an opt-out basis - customer! are milch more likely 
to utilize this SCTVice in! is provided to them on a default baais. 
Additionally, in opt-Qui aggregation the aggregaror IUL!J a more 

predictable energy load to UIC in negotiating with IUppliers. 
Having a relatively predictable pool size of CUlltomera may 
inaease an electric supplier'. willingness to offer lower prices 
and enhanced services. 

IIMlfIIS 01 .IGUUTlOr 

Properly implemented, municipnJ aggrcgllion pmgraTN offer 
ICveral benefi" 10 the end-user, including: 

• (OYPETlTln O'POlTUIiITIES: Suppliersgenenllly 
compete harder for a large group of CUSlOlt1eB available 
through 8 aingle solicitation (such as municipal 
aggregation) than when approaching customers one-by
one. SupplieR are willing to provide extremely 
aggressive pricing in aggregation scHiogs because of the 
opportunity to acquire a large number of customers 
quickly and at a relativeiy low cost per acquisition. 

• GIUln IUYI.; pown: Aggregation of demand isa 
way to obtain services or product! at favOnlble price! 
and temu. The a.ame it tnJe fOf the purchase of 
electricity. Becauae of economia of scale, load 
aggregation increases the buying power of participating 
COll.'Umen, panicuJariy if they 6eek customized urvicel. 
The competitive pressure created by this il"lC(eased 
buying power drives prices lower. Thil pl1)CCSS mean. 
greater savings for municipalities and their res idcnts. 

• fNYIlOMMUTAL ItHHITS: Municipal Electric 
Aggresation in lI1inoi~ is also a direct way to achieve 
meaningful environmental benefits. This provides an 
opportunity to identify environmenr.ally-resporuible 
energy sources, sucn as wind or soiar, lbat will be part of 
the supply milt fOf' the community. It il important to 
consider designing and implementing a meaningfhl 
energy efficiency and JUStainability program tMt can be 
funded cltclusive of mllnicipa l eltpenditures. 
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• OTHEll,UGIILE HOIOllle BfHEfIlS: Dependinion 
how effective !he program is managed, municipalities 
may be able to creatively apply dte revenue stn:anlS for 
grants, free energy audit! for local businesses, new 
energy efficiency projecl$, a new jNlrk or other UJeI. 

Municipal Electric Aggregation bu been IUCccssfully 
implemented in several other slalea, with Ohio being a leader. 
Ohio introduced aggregation in 2001 and by 2003 it wu 
responsible for 93 percent oftl)C electricity .witching over in 
the state. Some 200 municipalities in Ohio, via the Northeast 
Ohio Public &ergy Council (NOPEC), demonstrated that it iI 
possible to put II proposal for "opt-out aggregation" to their 
electorate. They reuivcd fllPPOI't, put municipal supply out to 
bid, and received a belter price for electricity andlor gu supply 
than the standard price set by the incumbent utility. The 
procedure is now standardized, professional advice: and 
expertise are widely available. and the whole proceu can be 
completed in • little over 12 mooths. Grants were made 
available from this. program in Ohio. TIIOSC involved credit 
both the Public Util ities Commission or Ohio (PUCO) and the 

Soun:c: minai. Commcrco COITIIrliuion (ICC) 
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Obio Conswner Counsel (OCC) for helping to make Municipal 
Electric Aggregation a success. I 

MUNIClPll ELlCTtlC AGGIEGATION IN illiNOIS 

Municipal Electric Aggregation became available in I1tinois 
due to Ihe 2007 pas.agc of the lIlinoill Power Agency Act, 
wllich authorized municipal and county authorities to negotiate 
electric power supply amngemen" for their residential and 
amaH business consumcn. 

The Act allowllocal muniCipal or county governments to 
aggregate the electric loads ofdle residential and small 
bwineal consumers within their boundaries, in order 10 
negotiate tenna with a power supplier. If accounts are 
transferred to a different energy supplier, the local utility (eitbcf 
CornEd or Amcren) remaina the distributor of all electricity, 
whilc tbe new supplier would aclually scllthe electric power. 

In 2011, 2410W0l1 in the ContEd tenitory placed referendums 
on their ballots, 21 ofwbich were approved. Below i, a 
snupshot of commnnitiea punuing Municiplll Electric 
Aggregation at thillime. 
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• OTHEI IA.GIIlE ECONOM IC IEHEflTl , lJep<ndl,. 00 

how effective !he program is managed, municipalities 
may be able to creatively apply the revenue amanlS for 
gnnts, free energy auditJ for local busin~, new 
energy efficiency projccU, a new park or other lUIeB. 

Municipal Electric Aggregation has been succes&fully 
implemen.led in several other stales, with Ohio being a leader. 
Ohio inlroduced aggregation in 2001 and by 2003 it Wall 

responsible for 93 percent orlhe electricity switching over io 
the ,tate. Some 200 municipalities in Ohio, via the Northeast 
Ohio Public &ergy Council (NOPEC), demonstrated that il is 
possible to put 8 propoaal for "opt-out aggreS8tion" to their 
electorate. They receivW mpport. put municipal supply out to 
bid, and rcccivW a better price for electr~ity lJIdIor gas supply 
than the standard price set by the incumbent utility. The 
procedure is now standardized, professional advice and 
expertise are widely available, and the whole proceu can be 
completed in a little OVCT 12 moolhs. Gnlllts wen: made 
available from this. program in Ohio. niOBe involved credit 
both the Public Util ities Commission ofOl1io (PUCO) and the 
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Ohio Consumer Counsel (CCC) for helping to make Municipal 
Electric Aggreg.tion a success. I 

MUNICIPAl ELlCTt l C UGIEGATlON IN ILlIROIS 

Municipal Electric Aggregation became available ill I1tinoiJ 
due to the 2007 pauagc of the Ill inois Power Agency Act, 
wllich authorized municipal and county authorities to negotiate 
electric power supply amngement1 for their residential and 
IfTl8IJ business COfISUmert. 

The Act allow$ local mUnicipal or county gO'llemments to 
aggregate the electric loada of lhe residential and small 
bwineas coru:umen; within their boundaries, in order to 
negotiate lenna with. power supplier. If Iccounts are 
transferred to. different energy Illpplier, the local utility (either 
CornEd or Ameren) remairu the distributor of.1I electricity, 
whilc tbe new supplier would ICl\1811y 3cll the electric power. 

In 2011, 24 towns in the ComEd territory placed referendums 
on their ballots, 21 of which were approvc<i. Below i,. 
snapshot of commnnities punuing MuniciPfiI Electric 
Aggregation at thia time. 



IM,LlMIITITIOI PROCEll 
Wbile there iI much more information to share on the procea 
of Municipal Electric Aggreption, the top stcpl for 
implementation Include the followina: 

I. Identify and retain. COrIJUllanl Of" identify internal 
feSOlln:.el to manage program. 

2. Submit referendum to be put to the elKton at the next 
n:gular election in that location. 

3. Receive .flirmative vole of electorate. 
04. Develop. plan of operation and governance for the 

laareSltion progtllm, and bold at leu! two public hearings 
nait 

S. ~ an RPP and put it out to bid. 
6. Notify electric utility customc:rI in the city of the rates, 

conditiOOI of enrollment Uld provide option to "opt.out" 
of the aggregation. 

TIMILII. 

Below ia. peral timeline ofttle key activities for I 
comniUnity plan for 2012. 

CHlLIII.1S & UOICIS 

MOlt communities may lack: the necessary expertise and ,taffto 
handle the aggregation process on their own. There may btl 
challenges with managing dlC technical and lega' ftspectl of 
InaJ}'2lng IMCi data, Idmioiatering the RFP proceu. leadini 
negotiation! with supplien and providing ongoina ~agemenl 
and monitoring on behalf of col15titueolll. 

To help with the overall aggregation process, it mly be prudent 
to cofIJider working with. consullant with experience and 
capabilities to help act the job done. Municipalities typiC.llly 
work witb. consultant to mlllaF contrKQ and develop and 
Jmplement enelJ)' efficiency progralTll, u well at to learl yoler 
educ:ation efforts before and after the rrl'enmclum. The 
consultant', role i, 10 deeign an aggregation plan thai both 
complica with appliCllble law u well U lefVes thl.'l.greed upon 
needs of the eommunity. Tho coMUltant lIIisl! in 
edminiJlratiyc iuuel, soliciu bide,.nd coordinates the 
IClcction of 'lUPplier. After supplier selection and execution of 
• contract, lhe consultant's role ia monitoring'nd administering 
the contract The local electric utility ia subject to the Dml.'l 
laws, regulatiol1l and tariffs al the lCTVictl used by other retail 

IIU1UP.lIlUCltlC ,",("no. (01".1($ o. tA&( 1. 
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I.PlI.IITITIOM PROCESS 
While there iI much more information to share on the proceu 
of Municiplll Electric Aggreption, the top stcpa for 
implementatioo lnclude the followina; : 

I. Identify Irtd retain. consultant Of" identify intcrn.ll 
1"e$0lln:.c8 to manage program. 

2. Submit referendum to be put to the eleclor! at the ned 
regular election in that location. 

3. Receive affirmative vOle of clectof1lte. 
04. Develop. plan of operation and governance for the 

lagregltiOD prognm, and bold at least two public hearings 
on it. 

S. ~ 1.11 RPP and put it out to bid. 
6. Notify electric utility cuatomerI in tbc city of the rates, 

conditiOl1l of enrollment and provide option to "opl-out" 
of the aggregation. 

TI.ILIII 

Bclow ia. penl timcline orlbc uy activities for a 
comnlUnity plan for 20 L2. 

CHlLII •• 1I & ClOICII 

MOlt communities may laclc the neceuery expertise arulll_ffw 
handle the aggregation process on their own. There may btl 
challenges with managing dlC technical and Icg.ll1spect1 of 
analyzing 1* data, Idmioiltering the RFP procas, leadina: 
negotiation! with supplienllnd providins ongoing ~agcmenl 
IDd monitoring on behalf of COn.stitueob. 

To help with the avenlll aagrcgation procca, it DUly be prudent 
to (:OtlJider working with a consullant with experience IDd 
capabilities fa help act the job done. Municipalities typic.tlly 
worIc with • consultant to manage contracta and ~Iop and 
implement enelJY efficiency prognllTII, u well u to lead voler 
cduc:llion efforts before and after the referendum. The 
conaI!tant', role illo dceign an aggregation plan thai both 
compliea with applicable law u well all serves the agreed upon 
needI orthe eommnnity. The coDlUltant aaillll in 
adminillrative illUCI, aolicjlS bidt, and coordinates the 
,election oralUPplier. After supplier .election and execution of 
a cootract. the conaull1lnt'. role ia monitoring and administering 
the (:Ootracl The local eleclI'ic utility is subject to the same 
Jaws, reJUlaoona and tarifTl III the lICTVicea used by other retail 
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customers; there is no degradation in utility service or bias 
sgaifUll customers or CORlmunities utilizing municipal 
aggregation. In addition. the aupplier lerving the community il 
subject to lirict oversight by the l11inois Commerce 
Commission, including licensing, conlumer information, lind 
renewable portfolio .tandards. 

TIIICR ~ IcvlCflll atbibutes to look for when considering a 
consultant, such lIS: 

• IrDEPENDU(E - It i. important that the consultant i. 
completely neutral in the IClection of" rupptier. This 
independence may lend greater credibility to the p'ublic 
perception of tbe program. 

• EXPERTISE/SOlUTIONS - The con.rultant should have a 
wide nlIIge of cxpertise with retail electric supply. 
wholesale energy market&, regulalory expericncc and 
dcmand·aidc management cxperience. especially if the 
municipality i8 cOfUlidiCring cnergy efficiency alld 
conservation progralIlll in the futu~ 

One such examplc with lin cfflCiency program is right 
here in llIinoi •. The city of Aurora developed the Go 
O~ Aurora campaign to increase renewable energy 
purchases by iIoUICholdi and bUll incsSCI and qualify 

as the tim U.S. Environmentlll Protection Agency 
(EPA) Green Power Community in Illinois. Aurora 
has helped conserve natund resources by reducing the 
city'. carbon footprint, supporting the creation of 
clean energy job" in the U.S. and assisting in the 
generation of ncw rencwable energy. 

• lOCAl HRSPECTlV[ - It helps having a coMlltant who 
knows the cuentials of electric lupply and ciTlCiency 
within lIl inoil. E.ch electric utility has if! own nuancee 
and reslrictions with eh:ctric supply, rebate programs 
.nd other activities, which i& why it helps to h.ve a 
consultant who knows die area well. 

MOVI .. YOUR COMMUNITY fORWAlD 
Municipal Electric Aggregation provKles an opportunity 10 

unlock .. vinKs for municipalities and their communities. It also 
can help support broader energy efficiency and BUstainability 
efTol1B in the community. including solar generation of power. 
At BlucSlar Energy. we believe thai the cheapest and cleanest 
kilowatt hour is the one not u.cd. Over.ll. this aggregation 
process can lead to lasting, me.ningful ch.nge and real 
economic benefilll to munic ilHl iitiea and their rcsidentl. 

, PootnoIr:: Stephen Litrk:child, "Munkiptol Ai&l't'pliOlllnd ~lail 
Compelition III 1M Ohio ~ulY SccIOl',~ Augw;t 2001 
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customers; there is no degradation in uti lity service or bias 
sgliMI customers or communities utilizing municipal 
aggregation. In addition. the IUpplier serving the community il 
5Ubjcct to .Irict oversight by the l11inois Cotnmen:e 
Commiuion, including licensing, consumer information, and 
renewable portfolio lIandardi. 

~ are .everal allnoutes to look for when considering a 
consul tant, such as: 

+ llfDEPElfDU(E - It i. important that the consultant il 
completely neutral in the aelcction of ~ supplier. This 
independencc may lend greater credibility to the public 
perception of tbe progrsm. 

+ UPUTlSE/SOlUlIOIlS - The conrultant should have a 
wide range of cltpcrtise with retail electric IUpply, 
wholesale energy markets., regulatory eltperience and 
demand·side management eltperience, especially ifthc 
municipality is considering energy efficiency and 
C(lO&Cf'Vstion programs in the futu~ 

One such CJ(ample with lin effICiency program i9 right 
here in Illinois. The city of AurorA developed the Go 
On:en Aurora campaign to increase renewable energy 
purchazes by ooUICholdi and buaincasea and qualify 
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118 the fim U.S. Environmental Protection Agency 
(FPA) Grcen Power Community in Illinois. Aurora 
has helped consetVe natund resources by mlucing the 
city', carbon footprint, supporting the creation of 
clean energy joba in the U.S. and assisting in the 
generation or new renewable energy. 

+ l OCAL PERSPECTIVE - II helps having a consultant who 
knows (he essential. of electric luppiy and efficiency 
within Illinois. Each electric utility has if! own nuances 
and restrictions with elec.ric supply, rebate programs 
and olher activities, which ia why it helps 10 have a 
consultant who knows die area well. 

MOVI .. YOUI COIIMUNITY fOIWAID 
Municipal Electric Aggregalion provides an opportunity to 

unlock livings for municipali.ies and .heir communities. It also 
can help support broader energy efficiency and sustainability 
effort. in the community, including solar generation of power. 
At BlueSlar Energy, we believe that the cheapest and c1eanes. 
ki lowatt hour il the one not used, Overall, this aggregation 
proccsa can lead to lasting, meaningful change and real 
economic benefihlto municjp.litiea and their resident&. 

, PootnoII:: Stephe:n Utllcchild, "Mullkiptlt Agl't"jplion and Reillil 
Compelition III Ike Ohio ~«gy ScclOl"t AlIgIUt 2001 



DATE: November 2, 2011 

To : Champaign County Board 

From: carol Ammons, chair CB Policy Committee 

Re: Revislling CB committee structure 

Several months ago during a committee of the whole meeting, an attempt was made to move from the 

committee of the whole format either to one proposed by myself or one proposed by Mr. James. During 

the discussion, a major deterrent to a changed format was an increase in the number of meetings; yet, 

there stitllingers among a growing number of CB Members dissatisfaction with the COW. So after 

further thought, a new proposa l has evolved for the committee structure. Th is is a hybrid of the first two 

proposa ls. 

Committees will be grouped in pairs, such as Environment and Social Justice, Economics and 

Transportation, and Polley and Land and Buildings (this Is not set in stone, but balanced as to 

relationship and agenda items). Two sets of the pairs will meet on the usual COW Tuesdays. The third 

pair will meet on the Thursday following the first Tuesday meeting. CB members will list their priority 

committee interests and appointment will be made by the county board chair. CB members may attend 

aU committee meetings, but the obligation is only for the chosen two. 

The reason s for this hybrid : 

1. To address the level of dissatisfaction related t o the present COW structure and lack of a 

working environment to ask questions, bring in experts on a topic for Q & A exchanges, probe 

more deeply when appropriately, decide when an issue is fully studies for full board 

consideration. (It has been brought to my attention that some experts do not feel it is worth the 

time to come to any CB meeting to present during public participation because it is limited and 

there is no chance for Q & A.) 

2. To address the expressed reluctance to attend 4 boa rd meetings a month. This will still be the 3 

meetings/month. 

3. There will be no increase in cost to the county. (I am not certain if there will be some additional 

staff cost for the extra meeting.) 

4. The meetings can be held in the Shield meeting room and therefore can be video t aped for the 

public. 

5. The scheduled study sessions are not being used. So this format might be a substitute for study 

sessions because there will be more opportunities for in depth study of an issue. 

6. This newly formed committee structure ought to have a new set of meeting ru les ratherthan 

Roberts Rules to enhance the in depth discussions. 

7. A committee, In theory, could have 18 members. This addresses the concern expressed about 

the Open Meetings Act. 
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DATE: November 2, 2011 

To: Champaign County Board 

From: Carol Ammons, chair CB Policy Committee 

Re: Revisiling CB committee structure 

Several months ago during a committee of the whole meeting. an attempt was made to move from the 

committee of the whole format either to one proposed by myself or one proposed by Mr. James. During 

the discussion, a majo r deterrent to a changed format was an increase in the number of meetings; yet, 

there stJllllngers among a growing number of CB Members dissatisfaction with the COW. So after 

further thought, a new proposal has evolved for the committee structure. Th is Is a hybrid of the first two 

proposals. 

Committees will be grouped In pairs, such as Environment and Social Justice, Economics and 

Transportation, and Policy and land and Bu ildings (this Is not set in stone, but balanced as to 

relationship and agenda Items). Two sets of the pairs will meet on the usual COW Tuesdays. The third 

pair will meet on the Thursday following the first Tuesday meeting. CB members will list their priority 

committee interests and appointment will be made by the county board chair. CB members may attend 

ali committee meetings, but the obligation is only for the chosen two. 

The reason s forthis hybrid: 

1. To address the level of dissatisfaction related to the present COW structure and lack of a 

working environment to ask questions, bring in experts on a topic for Q & A exchanges, probe 

more deeply when appropriately, decide when an issue Is ful ly studies for full board 

consideration. (It has been brought to my attention t hat some experts do not feel it is worth the 

time to come to any CB meeting to present during pubilc participation because it is limited and 

there Is no chance for Q & A.) 

2. To address the expressed reluctance to attend 4 board meetings a month. This will stili be the 3 

meetings/month. 

3. There wlll be no increase in cost to the county. (I am not certain if there will be some additional 

staff cost for the extra meeting.) 

4. The meetings can be held in the Shield meeting room and therefore can be video taped for the 

public. 

S. The scheduled study sessions are not being used. So this format might be a substitute for study 

sessions because there will be more opportunities for In depth study of an Issue. 

6. This newly formed committee structu re ought t o have a new set of meeting rules rather than 

Roberts Rules to enhance the in depth discussions. 

7. A committee, In theory, could have 18 members. This addresses the concern expressed about 

the Open Meetings Act. 



8. Having 18 committee members is a 1/3 reduction in the number of Individuals potentially 

engaged. In turn again in theory, ought to open up the possibility of more CB members 

becoming knowledgeable about an issue. 

9. The one con to the hybrid is that not all board members will be present at all meetings and thus 

be informed on all agenda issues. In theory, this is an excellent concept. In practice, this 

definitely is not working. 

Proposed rules for the hybrid format: 

1. There will be a committee chair and vice-chair who will rotate chairing the meeting. 

2. There will be minutes for each meeting. 

3. There will be an agenda with appropriate posting for the public. 

4. Appropriate staff will be available to attend the meeting. 

S. Meeting structure will accommodate inviting knowledgeable individuals to engage in Q & A on 

Issues. 

6. Public participation will occur at the top of the agenda for general comments, before each 

agenda item for specific comments, and written comments may be submitted at the end of the 

meeting for the public record to facilitate issues that might arise during the meeting. 

7. If appropriate, subcommittees may be formed either bV vote of the committee or at the 

suggestion of the chair. Appointment to subcommittees ought to rotate among committee 

members, as best as possible considering interest and expertise on an issue. 

8. If there are no agenda items during a particular month, the committee meeting may be 

cancelled pending due notice to the public. 

9. There may be an occasion when several committees have no agenda items. Under this 

circumstance, committees may rearrange the meeting schedule pending due notice to the 

public. 

10. If over a period of time, there are numerous occasions of no agenda items or an imbalance of 

agenda items the committee structure ought to be adjusted. 

11. The hybrid structure will be revisited by the new board after the 2012 election and reduction in 

the size of the board. 
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8. Having 18 committee members is a 1/3 reduction in the number of Individuals potentially 

engaged. In turn again in theory, ought to open up the possibility of more CB members 

becoming knowledgeable about an issue. 

9. The one con to the hybrid is that not all board members will be present at all meetings and thus 

be Informed on all agenda issues. In theory, this is an excellent concept. In practice, this 

definitely is not working. 

Proposed rules for the hybrid format: 

1. There will be a committee chair and vice-chair who will rotate chairing the meeting. 

2. There wi ll be minutes for each meeting. 

3. There wi ll be an agenda with appropriate posting for the public. 

4. Appropriate staff will be available to attend the meeting. 

S. Meeting structure will accommodate inviting knowledgeable individuals to engage in Q & A on 

issues. 

6. Public participation will occur at the top of the agenda for general comments, before each 

agenda item for specific comments, and written comments may be submitted at the end of the 

meeting for the public record to facilitate issues that might arise during the meeting. 

7. If appropriate, subcommittees may be formed either by vote of the committee or at the 

suggestion of the chair. Appointment to subcommittees ought to rotate among committee 

members, as best as possible considering interest and expertise on an issue. 

8. If there are no agenda items during a particular month, the committee meeting may be 

cancelled pending due notice to the public. 

9. There may be an occasion when several committees have no agenda items. Under this 

circumstance, committees may rearrange the meeting schedule pending due notice to the 

public. 

10. If over a period of time, there are numerous occasions of no agenda items or an Imbalance of 

agenda items the committee structure ought to be adjusted. 

11. The hybrid structure will be revisited by the new board after the 2012 election and reduction in 

the size of the board. 




